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* As per Amendment published in M. P., Gazette Part IV dated 28-3-82
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Bhopal, the 24th April 1970

No. 1853-3222-VII-EST-69.—In exercise of the powers conferred by the proviso to Article 309 of the
Constitution of India, the Governor of Madhya Pradesh hereby makes the following rules for regulating the
recruitment and conditions of service of persons appointed to the Madhya Pradesh Printing and Stationery (Gazetted)
Service, namely:—

RULES

1. Short title and commencement.—(1) These rules may be called the Madhya Pradesh Printing and
Stationery (Gazetted) Service Rules, 1969.

(2) They shall come into force immediately on their publication in the Madhya Pradesh Gazette.

2. Definitions.—In these rules, unless the context otherwise requires:—

(a) “Commission” means the Madhya Pradesh Public Service Commission;

(b) “Governor” means the Governor of Madhya Pradesh;

(c) “Schedule” means the Schedule appended to these Rules;

(d) “Service” means the State Printing and Stationery (Gazetted) Service in any of the Cadre specified
in Rule 4;

(e) “Scheduled Castes and Schedules Tribes” shall have the same meanings as are assigned to them
by Clauses (24) and (25) respectively of Article 366 of the Constitution and or notified as such
by the State Government from time to time;

(f) “State Government” means the Government of Madhya Pradesh.

3. Scope and application.—(1) Without prejudice to the generality of the provisions contained in the Madhya
Pradesh Civil Services (General conditions of Service) Rules, 1961, these rules shall apply to every member of the
State Printing and Stationery (Gazetted) Service in the State:

Provided that nothing in these rules shall affect prejudicially the right of any member relating to pay guaranted
to him under the State Reorganisation Act, 1956 (XXXVI of 1956).

4. Constitution of the Service.—The service shall consist of the following persons, namely:—

(1) Persons who at the commencement of these rules are holding substantively the posts specified in
Schedule I;

(2) Persons recruited to the service before the commencement of these rules; and

(3) Persons recruited to the service in accordance with the provisions of these rules.
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5. Classification of Service.—The service shall be classified into two classes of service consisting of the
cadres as mentioned below:—

Classification Cadre

Class I (i) Controller, Printing and Stationery

(ii) Deputy Controllers, Printing and Stationery and Text Books

Class II Assistant Controllers, Printing and Stationery and Text Books

6. Constitution of cadres.—Each cadre specified in rule 5 shall consist of the number of posts and shall
carry the pay scale as specified in the Schedule I:

Provided that the State Government may, from time to time, add to or reduce the number of posts included
in a cadre either in a permanent or temporary basis.

7. Method of recruitment.—(1) Recruitment to:—

(i) The cadre of Controller, Printing and Stationery shall be made from the cadre of I. A. S. and

(ii) The cadre of Deputy Controllers shall be made by promotion from the cadre of Assistant
Controllers (Printing, Stationery and Text Books);

(iii) The cadre of Assistant Controllers shall be made by:—

(i) direct recruitment; and

(ii) by promotion.

(2) Not more than four posts of Assistant Controllers (Printing, Stationery and Text Books) shall be filled in
by direct recruitment.

(3) Notwithstanding anything contained in sub-rules (1) and (2), if in the opinion of the State Government,
the exigencies of the Service so require, the State Government may, after consulting the Commission, adopt such
methods of recruitment other than those specified in sub-clause (1) as it may by an order in writing specify.

8. All appointments to the service after the commencement of these rules, shall be made by the State
Government and no such appointment shall be made accept in accordance with the provision of Rule 7.

9. A person already in permanent service promoted to another post shall ordinarily be appointed in an
officiating capacity to ascertain his suitability for the post. If he is found to be unsuitable for the post, he shall be
reverted to his former substantive post.

10. Education and age qualification.—(1) No person shall be eligible for appointment to the post of Assistant
Controller unless he has attained the age of 25 years but has not attained the age of 35 years on the 1st January
next following the date of the commencement of selection:

Provided that the upper age limit of 35 years may be relaxable:—

(a) up to a maxmimum of 5 years in case of candidate belonging to a Scheduled Caste or
Scheduled Tribes;
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(b) in respect of candidates who are or have been employees of the Madhya Pradesh Government to
the extent and subject to the conditions specified below:—

(i) A candidate who is a retrenched Government Servant will be allowed to deduct from his age
the period of all temporary service previously rendered by him up to a maxmimum limit of 7
years even if it represents more than one spell provided that the resulting age does not exceed
the upper age limit by more than 3 years.

Explanation.—The term “Retrenched Government Servant” denotes a person who has in Temporary
Government Service of this State or of any of the constituent units, for a continuous period of
not less than 6 months and who was discharged because of reduction in establishment not more
than 3 years prior to the date of his registration at the employment exchange or of application
made otherwise for employment in Government Service.

(ii) A candidate who is an Ex-serviceman will be allowed to deduct from his age the period of all
defence service previously rendered by him provided that the resultant age does not exceed
the upper age limit by more than 3 years.

Explanation .—The term “Ex-serviceman” denotes a person who belonged to any of the following
categories and who was employed under the Government of India for a continuous period of
not less than 6 months and who was retrenched or declared surplus as a result of the
recommendation of the Economy Unit or due to normal reduction in establishment not more 3
years before the date of his registration at any employment exchange or of application made
otherwise for employment in Government Service:—

(1) Ex-servicemen released under mustering out concessions;

(2) Ex-servicemen enrolled for the second time and discharged on:—

(a) completion of short-term engagement.

(b) fulfilling the conditions of enrollment.

(3) Ex-personnel of Madras Civil Units.

(4) Officers (Military and Civil) discharged on completion of their contract (including short Service
Regular Commissionded Officer);

(5) Officers discharged after working for more than 6 months continuosly against leave vacancies;

(6) Ex-servicemen invalided out of service;

(7) Ex-servicemen discharged on the ground that they are unlikely to become efficient soldiers;

(8) Ex-servicemen who are medically boarded out on account of gunshortwounds, etc.

In on other case will these age limit be relaxed.

Departmental candidates must obtain previous permission of the appointing authority to appear for the selection.

(2) A candidate shall posses the educational qualifications prescribed for the service as shown in
Schedule II, provided that:—

(a) in exceptional cases the Commission may, on the recommendation of the State Government,
treat as qualified a candidate who though not possessing any of the qualifications prescribed
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in this clause, has passed examinations conducted by other institutions by a standard which, in
the opinion of the Commission, justified the consideration of the candidate for selection.

(b) candidates who are otherwise qualified but have taken degrees from Foreign Universities, being
Universities not specifically recognised by Government may also be considered for selection at
the discretion of the Commission.

11. Disqualification.—Any attempt on the part of a candidate to obtain support for his candidature by any
means made be held by the Commission to disqualify him for selection.

12. Commission's decision about the eligibility of candidates final.—The decision of the Commission as
to the eligibility or otherwise of a candidate for selection shall be final.

13. Direct recruitment by selection.—(1) Selection for recruitment to the service shall be held at such intervals
as the Government may, in consultation with the Commission, from time to time, determine.

(2) The selection of candidates for the service shall be made by the Commission after interviewing them.

14. List of candidates recommended by the Commission.—The Commission shall forward to the State
Government a list containing the names and other details of the selected candidates whom they consider most suitable
duly arranged in order of preference and of candidates belonging to Scheduled Castes and Scheduled Tribes who
though not qualified by that standard are declared by the Commission to be suitable for appointment to the service
with due regard to the maintenance of efficiency of Administration.

15. Appointment by promotion.—(1) There shall be constituted a committee consisting of the members
mentioned in Schedule III for making a preliminary selection for promotion of eligible candidates.

(2) The Committee shall meet at intervals ordinarily not exceeding 1 year.

16. Conditions of eligibility for promotion.—The Committee shall consider the cases of all persons who on
the 1st day of January of that year, had completed years of service as given in Column (5) of Schedule III (whether
officiating or substantive) in the post/service mentioned in Column (2) of the said Schedule or any other post or
posts declared equivalent thereto by the Government.

17. Preparation of list of suitable officers.—(1) The Committee shall prepare a list of such persons as satisfy
the condition prescribed in Rule 16 above and as are held by the Committee to be suitable for promotion to the
service. This list shall be sufficient to cover probable vacancies for 2 years.

(2) The selection for inclusion in such list shall be based on merit and suitability in all respects, with due
regard to seniority.

(3) The names of the officers included in the list shall be arranged in order of seniority in the Printing and
Stationery Service, Under Class I or Class II, as the case may be:

Provided that any junior officer who in the opinion of the Committee is of exceptional merit and suitability,
may be assigned in the list a higher place than that of officers senior to him.

(4) The list so prepared shall be reviewed and revised every year.

(5) If, in the process of selection, review or revision it is proposed to supersede any member of the State
Subordinate Civil Service, the Committee shall record its reasons for the proposed supersession.

18. Consultation with the Commission.—The list prepared in accordance with Rule 17 shall than be
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forwarded to the Commission by the Government along with:—

(i) the records of all persons included in the list;

(ii) the records of all members of the Printing and Stationery (Gazetted) Service [as shown in Column
(2) Schedule III]; who are proposed to be superseded by the recommendations made in the list;

(iii) the reasons as recorded by the Committee for the proposed supersession of any member of the
Printing and Stationery (Gazetted) Service; [as shown in Column (2) Schedule III], and

(iv) the observations of the Government on the recommendations of the Committee.

19. Select list.—(1) The Commission shall consider the list prepared by the Committee along with the other
documents received from the Government and unless it considers any change necessary, approve the list.

(2) If the Commission considers it necessary to make any changes in the list received from the Government,
the Commission shall inform the Government of the changes proposed, and after taking in to account the comments,
if any, of the Government may approve the list finally with such modification, if any, as may in its opinion be
just and proper.

(3) The list as finally approved by the commission shall form the Select List for promotion of the members
of the Printing and Stationery Service [as shown in column (2) Schedule III] to the posts of the Printing and
Stationery Service [as mentioned in Column (3) Schedule III].

(4) The Select List shall ordinarily be in force until it is reviewed or revised in accordance with sub-rule (4)
of Rule 17:

Provided that in the event of a grave lapse in the conduct of performance of duties on the part of any persons,
included in the Select List, a special review of the Select List may be made at the instance of the Government
and the Commssion may, if it thinks fit, remove the name of such person from the Select List.

20. Appointment to the Service from the Select List.—(1) Appointments of the officers included in the
Select List to posts borne on the cadre of the Service shall follow the order in which the names of such officers,
appear in the Select List:

Provided that, where administrative exigencies so require, a person whose name is not included in the Select
List or who is not next in order in the Select List, may be appointed to the Service if the Government is satisfied
that the vacancy is not likely to last for more than 3 months.

(2) It Shall not ordinarily be necessary to consult the Commission before appointment of a person whose
name is included in the Select List to the Service unless during the period intervening between the inclusion of
his name in the Select List and the date of the proposed appointment there occurs any deterioration in his work
which, in the opinion of the Government is such as to render him unsuitable for appointment to the service.

21. Probation.—Every person directly recruited to the service shall be appointed on probation for a period
of 2 years, provided a permanent vacancy exists otherwise the appointment will be made temporarily in an officiating
capacity.

22. Interpretation.—If any question arises relating to the interpretation of these rules it shall be referred to
the State Government whose decision thereon shall be final.

23. Relaxation.—Nothing in these Rules shall be construed to limit or abridge the power of the Governor to
deal with the case of any person to whom these rules apply in such manner as may appear to him to be just and
equitable :
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Provided that the case shall not be dealt with in any manner less favourable to him than that provided in
these rules.

24. Repeal and saving.—All rules or executive instructions on the subject in force in any of the regions of
the State of Madhya Pradesh immediately before the commencement of these rules are hereby repealed :

Prvided that anything done or any action taken under the rules or instructions so repealed shall, so for as
thay are not inconsistant with the provisions of these rules, be deemed to have been done or taken under the
corresponding provisions of these rules.

SCHEDULE I
(See rule 6)

Constitution of State Printing and Stationery (Gazetted) Service

Name of posts Classification No. of posts Scale of pay
in the cadre

(1) (2) (3) (4)

1. Controller, Printing and Stationery Class I 1 Senior I.A.S. Scale Plus
Rs. 250 special pay.

2. Deputy Controllers (Printing Class I 6 Rs. 400—950
Stationery and Taxt Books).

3. Asstt. Controllers (Printing Class II 9 Rs. 275—700
Stationery and Taxt Books).

SCHEDULE II
[See rule 10(2)]

Educational Qualifications for Recruitment to the Service

Name of posts Educational qualification
(1) (2)

Asstt. Controller (i) Must have passed the Intermediate Examination of a recognised
University or Board or its equvalent or Higher Secondary Examination
in case of departmental candidate.

(ii) Must be a licentiate in Printing Technology from any recognised
Institute in India or aboard together with 1 year's experience in a
Supervisory Capacity in a big Printing Press. For a Non-licentiate,
5 years practical experience in Supervisory Capacity in a well
organised upto-date Printing Press.

(iii) Must have working knowledge of Hindi.
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SCHEDULE III
(See rule 15)

Name of Name of Name of Name of Minimum Minimum
Deptt. Post from Post to members of Service qualifiction

which promotion which the Departmental essential
is to be made promotion is Promotion for eligibility

to be made Committee for promotion to
(vide rule 15) higher post

(1) (2) (3) (4) (5) (6)

Revenue 1. Head Asstt. (i) Chairman or 5 years Must have Passed
(Pringing Examiner Controller Member of Higher Secondary
and Stationery) 2. Overseer Public Service School Certificate
Department *3. Office Supdt. Commission. Exam.

(ii) Dy. Secy.
to Govt. Revenue
Department.

(iii) Controller,
Printing and
Stationery.

Class-II— Class-I— (i) Chairman or 5 years H. S. S. &
Gazetted Gazetted Member of Licentiate in Ptg.
Asstt. Dy. Cont- Public Service Technology.
Controllers. roller. Commission.

(ii) Secretary,
to Government
Revenue Department.

(iii) Dy. Secy.
to Government
Revenue Department.

(iv) Controller,
Printing and
Stationery.

By order and in the name of the Governor of Madhya Pradesh,
M. A. KHAN, Special Secretary.

*as per Amendment published in M. P. Gazette Part IV, dated 23-3-82
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No. 640-1-VII-Sect.-5-82.—In exercise of the powers conferred by the proviso to Article 309 of the Constitution
of India, the Governor of Madhya Pradesh hereby makes the following Amendments in the Madhya Pradesh, Printing
and Stationery (Gazetted) Service Rules, 1969 namely:—

AMENDMENTS

In the said Rules, in Schedule III,—

(1) In column (2), against the entry relating to the promotion to the post of Asstt. Controller, below
the figure and the word “2 Overseer”, the figure and the words “3 Office Superintendent” shall
be added; and

(2) In column (6), against the entry relating to the promotion to the post of Deputy Controller, the
following entry shall be inserted, namely:—

“Must have passed Higher Secondary School Certificate Examination and be a licentiate in Printing
Technology from any Recognised Institute in India or abroad.”
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Bhopal, the 27th June 1990

No. F. 13-2-87-VII-5.—In exercise of the powers conferred by the proviso to Article 309 of the Constitution
of India, the Governor of Madhya Pradesh hereby makes the following Amendments in the Madhya Pradesh, Printing
and Stationery (Gazetted) Service Rules, 1969 namely:—

AMENDMENTS

In the said rules,—

1. in rule 5, under the heading “cadre”—

(a) after serial number (i) the following serial numbers shall be inserted, namely:—

(ii) Joint Controller, Printing.

(iii) Joint Controller, Stationery.
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(b) the existing Serial No. (ii) may be read as Serial No. (iv).

2. in rule 7, in sub-rule (1) after clause (i) the following sub-clause shall be inserted, namely:—

“(i-a) the cadre of Joint Controller Printing and Joint Controller Stationery shall be made by
promotion from the cadre of Deputy Controllers, Printing, Stationery.”.

3. for existing Schedule-I, the following Schedule shall be substituted, namely:—

SCHEDULE—I
(See rule 6)

Name of Post Classification No. of posts Scale of Pay
in the cadre

(1) (2) (3) (4)

1. Controller, Printing Class-I 1 I. A. S.
and Stationery.

2. Joint Controller, Printing Class-I 1 Rs. 3700—125—4700—150—5000.

3. Joint Controller, Stationery Class-I 1 Rs. 3700—125—4700—150—5000.

4. Deputy Controller, Printing, Class-I 6 Rs. 3000—100—3500—125—4500
Stationery.

5. Asstt. Controller, Printing, Class-II 9 Rs. 2200—75—2800—100—4000.
Stationery.

4. In Schedule III, after S. No. 3, the following S. No. and entries relating thereto shall be
added, namely:—

“
(2) (3) (4) (5) (6)

4. Deputy Controller, (i) Joint Controller, 1. Chairman or member 5 Years
Printing, Stationery. Printing. of Public Service

Commission—
“Chairman”

(ii) Joint Controller, 2. Secretary, Revenue
Stationery. Department—

“Member”

3. Controller, Printing &
Stationery—
“Member”

”

By order and in the name of the Governor of Madhya Pradesh,
A. K. SRIVASTAVA, Secy.



19

Bhopal, the 19th January 1995

No. 1-47-VII-Section-6-94.—In exercise of the powers conferred by the proviso to Article 309 of the
Constitution of India, the Governor of Madhya Pradesh hereby makes the following amendment in th Madhya
Pradesh Printing and Stationery (Gazetted) Service Rules, 1969, namely:—

AMENDMENT

In the said rule, in Schedule III, the existing entries in column (6), against the entry relating to the promotion
to the post of Deputy Controller shall be omitted.


