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No. F-1-41-LII-1.—In exercise of the powers conferred by the proviso to articale 309 of the

Constitution of India, the Governor of Madhya Pradesh, hereby, makes the following rules relating to
the recruitments and promotions of the Directorates of Handlooms and Handicrafts Madhya Pradesh,
Non-Gazetted (Non-Ministerial) Service, namely:—

2.

RULES

Short title and commencement.- (1) These Rules may be called the Madhya Pradesh
Directorate of Handlooms and Handicrafts Non-Gazetted (Non-Ministerial) Service

Recruitment Rules, 2014.

(2) These rules shall come into force with effect from the date of their publication in

the Madhya Pradesh Gazette.

Definitions. - In these rules, unless the context otherwise requires,-

(a) "Appointing Authority” in respect of the service means Commissioner / Director,
Handlooms and Handicraft or any officer subordinate to him;
(b) “Committee” means the Selection Committee/Departmental Promotion Committee;
(c) “Examination” means a competitive examination for recruitment to the service held
under rules 11;
(d)“Government” means the Government of Madhya Pradesh;
(e) “Governor” means the Governor of Madhya Pradesh;

(f) “Other Backward Classes” means the other backward classes of citizens as specified

by the State Government vide notification No. F. §5/XXV/4/84 dated 26th December,
1984 as amended from time to time;

(g) "Professional Examination Board" means the Professional Examination Board.

(h) “Schedule” means the schedule appended to these rules;

(1) “Scheduled Castes” means any caste, race or tribe or part of or group within a caste,
race or community specified as Scheduled Castes with respect to the State of Madhya

Pradesh under. Article 341 of the Constitution of India;
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(j) “Scheduled Tribes” means any tribe, tribal community or part of or group within a
tribal community specified as Scheduled Tribes with respect to the State of Madhya
Pradesh under Article 342 of the Constitution of India;

(k) “Service” means the Madhya Pradesh Directorate of Handlooms and Handicrafts
Non-Gazetted (Non-Ministerial) Service;

(I) “State” means the State of Madhya Pradesh.

3. Scope and application. — Without prejudice to the generality of the provisions
contained in the Madhya Pradesh Civil Service (General Conditions of Service) Rules, 1961,
these rules shall apply to every members of the Service as mentioned in

Schedule-1.

4, Constitution of the Service. — The service shall consist of the following persons,

namely: -

(D The persons who at the time of commencement of these rules are holding
substantively or in officiating capacity the posts specified in Schedule-I;
2) The persons recruited to the Service before the commencement of these rules; and
€} The persons recruited to the Service in accordance with the provisions of these
rules. ,
5. Classification of Service, Scale of Pay, etc. — (1) The classification of the service, the
number of posts included in the service and the scale of pay attached thereto shall be in
accordance with the provisions contained in Schedule-I:
Provided that the Government may, from time to time, add to or reduce the number of
posts included in the service, either on a permanent or temporary basis.
2) Members of the Service shall be entitled to get Time-Scale of pay under the Finance

Department’s Circular No.F-11-1-2008-TV-4 dated 24.02.2008.

6. Method of recruitment. — (1) Recruitment to the service, after the commencement of

these rules, shall be made by one of the following methods, namely: -

(a) by direct recruitment through Competitive Examination/Selection or interview  are
by both;
(b) by promotion of the members of the service as specified in column (2) of Schedule

1V;
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(c) by transfer of persons who holds in a substantive or in officiating capacity
such posts in such services as specified in this behalf.

(2)  The number of persons recruited, under clause (b) or clause (c) of sub-rule(l)
shall not, at any time, exceed the percentage as shown in Schedule-II of the number of posts
as specified in Schedule-l.

(3) Subject to the provisions of these rules, the method or methods of recruitment
to be adopted for the purpose of filling any particular vacancy or vacancies in the service as
may be required to be filled during any particular period of recruitment and the number of
persons fo be recruited by each mecthod, shall be determined on each occasion by the
Government in consultation with the commission, if required.

(4) Notwithstanding anything contained in sub-rule (1), if in the opinion of the
Government the exigencies of the service so require, it may after concurrence of the General
Administration Department, adopt such methods of recruitment to the service, other than

those specified in the said sub-rule, as it may, by order issued in this behalf, prescribe.

7. Appointment to the Service. — All appointments to the service or post after the
commencement of these rules shall be made by the Government and no such appointment

shall be made except after selection by one of the methods of recruitment specified in rule 6.

8. Conditions of eligibility for direct recruitment. — In order to be eligible for selection or

examination a candidate must satisfy the following conditions, namely: -
(1) Age-

(a) He must have attained the age as specified in column (3) of Schedule IlI and not
attained the age as specified in column (4) of the said Schedule on the first day of
January next following the date of commencement of the examination / selection.

(b) The upper age hmﬁ shall be relaxable up to a maximum of 5 years if a Candidate
belonging to the Scheduled Castes or Scheduled Tribes and Other Backward Classes.

(¢) The age limit shall also be relaxable in respect of candidates who are or have been
employces of the Madhya Pradesh Government to the extent and subject to the

conditions specified below: -

(i) A candidatc who is a permanent Government Servant should not be

more than 45 years of age;
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(ii) A candidate holding a post temporary and applying for another  post should
not be more than 45 years of age. This concession shall  also be admissible to the
contingency paid employees, work charged employees — and employees working in
the Project Implementing Commitices;

(iil) A candidate, who is a retrenched Government servant, shall be allowed  to
deduct from his age the period of all temporary service previously rendered
by him up to a maximum limit of 7 ycars even if it represents ~ more than one
spell, provided that the resultant age does not exceed the upper age limit by more

than 5 years;

Explanation- The term “retrenched Government servant” denotes a person who was in

temporary Government service of this State or of any of the constituent units
for continuous period of not less than six months and who was discharged
because of reduction in establishment not more than three year prior to the
date of his registration made otherwise for employment in Government

service.

(iv) A candidate, who is an ex-serviceman, shall be allowed to deduct from  his
age the period of all defence service previously rendered by him, provided that

the resultant age does not exceed the upper age limit by more than three years.

Explanation- The term “ex-servicemen” denotes a person, who belonged to any of the

following categorics and who was employed under the Government of India,
for a continuous period of not less than six months, and who was retrenched or
declared surplus as a result of the recommendation of the Economy Unit or
due to normal reduction in establishment not more than three years before the
date of his registration at any employment exchange or of application made

otherwise for employment in Government Service: -

(D Ex-servicemen released under mustering out concessions.

2) Ex-servicemen enrolled for the second time and discharged on-

(a) completion of short term engagement;

(b) fulfilling the conditions of enrolment;

(3) Ek-personncl of Madras Civil Unit;
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4)

S

(6)
™)

8)

Officers (Military and Civil) discharged on completion of their contract
including Short Service Regular Commissioned Officer;

Officers discharged after working for more than six months continuously
against leave vacancies;

Ex-servicemen invalidated out of service;

Ex-servicemen discharged on the ground that they are unlikely to become
efficient soldiers;

Ex-scrvicemen who are medically: boarded out on account of gun-shot,

wounds etc;

(d) The general upper age limit shall be relaxable upto maximum five years in respect of

awarded superior caste partner of a couple under the inter cast marriage. Incentive

programme of the Scheduled Castes, Scheduled Tribes and other Backward Classes

welfare department

(e) The upper age limit shall be relaxable upto five years in respect of widow, destitute

and divorced woman candidates.

()  The upper age limit shall be relaxed upto a maximum of 2 years in respect of

Green Card holders under the family planning programme.

(8) The upper age limit shall be relaxed five years in respect of Vikram Award

holder candidates.

(h) The upper age limit shall be relaxable upto a minimum of 45 years of age in respect

of candidate who are employees of the Madhya Pradesh State Corporation/Board.

) The general upper age limit shall be relaxed in case of Voluntary Home- guards and

Non-Commissioned Officers of Home-guards for a period of service rendered by them

subject to the limit of 3 years but in no case their age should exceed 45 years.

0 The upper age limit shall be releasable to the destitute candidates as per

instructions issued by the State Government from time to time.

Note (1)

Candidates, who are found eligible to the examination/selection under the age
concessions mentioned in sub-clause (i) and (ii) of clause (¢) of sub-rule (1) of
rule 8 above will not be eligible for appointment, if after submitting the
application, they resign from service either belore or after examination/selection.
They shall, however, continue to be eligible if they are retrenched from the
service or post after submitting the application. In no other case their age limit

shall be relaxed.
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(2) Departmental candidates must obtain previous permission of the Appointing
Authority to appear for the selection.

(3) Inany case the maximum age limit in all cases shall not be exceed 45 years after

~including all type of age concessions provided'this clause. The maximum age

limit shall be calculated in accordance with the General Administration

Department’s circular No., 3-11/12/1/3, dated 03.11.12 and 20.11.12.

(2)  Educational Qualifications.- A candidate must possess the educational

- qualifications prescribed for the service as specified in Schedule III. Provided

that,-
(a) In exceptional cases, the Professional Examination Board, may on its
recommendation with the Government ireat as qualified any candidate, who

though not possessing any of the qualifications prescribed in this clause but has
passed the examinations conducted by other institutions by such a standard which in
the opinion of the Professional Examination Board justify the consideration of the
candidate to appear in the selection/examination.

(b) Candidates who are otherwise qualified but have taken degree from Foreign
Universities, being Universities not specifically recognized by Government, may also

be considered for selection on the discretion of the Professional Examination Board.

(3) Fees- The Candidate must pay the fees prescribed by the Professional Examination

Board.

9. Disqualifications. — (1) Any attempt on the part of a candidate to obtain support for his
candidature by any means may be held by the Professional Examination Board to disqualify
him appearing in the examination/ selection.
2) No candidate shall be eligible for appointment to the service, who is married before
the minimum age fixed for marriage.
3) No person shall be eligible for any service or post, if he has more than two living
children onc of whom is born on or after the 26" day of January, 2001:

Provided that no candidate shall be disqualified on ineligible for appointment to a
Serbvi'ce or post, who has already one living child and next delivery takes place on or after 26

day of January, 2001 in which two or more than two children are born.
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(4)  No candidate shall be eligible for appointment to the service or post who has been
convicted for an offence against women:

Provided that if there is any case is pending in a court against a Candidate, then his
appointment shall be kept pending till the final decision of the criminal case.
5 A male candidate who has more than one wives alive and female candidates who
marries with male who has already one wife alive will not be eligible for appointment to the

service or post.

10. Department’s decision about the cligibility of candidates shall be final. — The
decision of the Commission as to the eligibility or otherwise of candidate for admission to
selection shall be final and no candidate to whom certificate of admission has been issued by

the Professional Examination Board shall be allowed to appear in the examination/interview.

11. Direct recruitment by competitive examination.- (1) The competitive examination
for recruitment shall be held at such intervals as the Government may, in consultation with

the Board from time to time, determine.

(2) The examination shall be conducted by the Board in accordance with the orders

issued by the Government from time to time.

(3) There shall be 16 percent and 20 percent reserved posts for the persons belonging
to Scheduled Castes, Scheduled Tribes and 14 percent for Other Backward Classes at the
- stage of the direct recruitment. 6 percent post shall be reserved for Physically challenged
persons and of them each two percent posts for blindness or low vision, hearing impairment

and loco meter shall be reserved.

(4) At the time of filling the vacancies so reserved, candidates who are the members
of Scheduled Castes, Scheduled Tribes and Other Backward Classes shall be considered for
appointment in order in which their names appear in the list referred to in rule 12 irrespective

of their relating rank as compared with other candidates.

(5) Candidates belonging to the Scheduled Castes, Scheduled Tribes and Other
Backward Classes selected by the VYAPAM to be suitable for appointment to the service
with due regard to the maintenance of e-fﬁoiency of administration may be appointed to the
vacancies reserved for the candidates as mentioned in sub-rule (3) the Scheduled Castes,

Scheduled Tribes and Other Backward Classes, as the case may be.
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(6) If sufficient number of candidates are not available to fill the vacancies reserved

for Scheduled Castes, Scheduled Tribes and Other Backward Classes the remaining vacancies

"~ shall not be filled by other category of candidates and the posts shall be carried forward till

the suitable candidates are not available to the service.

(7) In such cases, where experience of some period has been prescribed as an
essential condition for the posts to be filled in by direct recruitment and it is found in the
opinion of the Appointing Authority or Competent Authority that there is a possibility, the
candidates belonging to the Scheduled Castes Scheduled Tribes and Other Backward Classes
may not be available in sufficient number, the Appointing Authority may relax the condition
of experience to the candidates of Scheduled Castes, Scheduled Tribes and Other Backward

Classes.

(8) The posts shall be reserved for disabled persons as mentioned in sub-rule (3) by

the Government. This reservation shall be horizontal and compartment wise.

12. List of candidate recommended by the Sclection Committee.- (1) The appointing -
authority shall prepare and published a list arranged in order of merit of the candidates, who
are qualified by such standard as determined by the appointing authority and a list of the
candidates belonging to the Scheduled Castes, Scheduled Tribes and Other Backward
Classes, who though not qualified by that standard, but are declared by the committee to be
suitable for appointment to the service with due regard to the maintenance of efficiency in

administration and the list shall also be published for general information.

(2) Subject to the provisions of these rules and the Madhya Pradesh Civil Service (General
Conditions of Service) Rules, 1961, candidate shall be considered for appointment to the

available vacancies in order in which their names appear in the list.

(3) The inclusion of a candidate’s name in the list confer no right to appointment unless the
appointing authority is satisfied that such enquiry as it may considered necessary that the

candidate is suitable in all respect appointment to the service.

13.  Direct recruitment by selection of post of Assistant Rural Development Officer
Handloom/Junior Rural Development Officer Handloom from ministerial staff through

limited competitive examination.-

(1) For filling up the post of Assistant Rural Development Officer Handloom/Junior
Rural Development Officer Handloom by selection from amongst the ministerial staff of

Directorate of Handlooms and its subordinate offices the appointing authority shall hold
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annually at such time as he may determine a limit competitive examination in accordance

with the scheme laid down in Schedule-V.

2) 16%, 20% and 14% of the available vacancies for such appointment shall be
reserved for candidates who are members of Scheduled Castes, Scheduled Tribes and Other

Backward Classes respectively.

(3) In filling up the vacancies so reserved candidates, who are the members of
Scheduled Castes and Scheduled Tribes shall be considered for appointment in the order in
which their names appear in the select list referred to in sub-rule (1) above irrespective of

their relative rank as compared with other candidates.

(4) If sufficient number of candidates belonging to Scheduled Castes and Scheduled
Tribes are not available for filling all the vacancies reserved for them, the remaining
vacancies shall not filled from the other candidates without permission of the State

Government,

(5) List of suitable candidates recommended for appointment:- A list, arranged in
order of merit of the candidates who have qualified by such standard as has been laid down
in Schedule-V, and ;of the candidates belonging to Scheduled Castes and Scheduled Tribes
who though not qualified by that standard and declared by the appointing authority to be
suitable for appointment with due regard to the maintenance of the efficiency of

administration, shall be prepared.

(6) Subject to the provisions of these rules, candidates shall be considered for

appointment to the available vacancies in order in which their names appear in the list.

(7) the inclusion of a candidate’s name in the select list confers no right to the
appointment, unless the appointing authority is satisfied after such enquiry as may be
considered necessary, that the candidates is suitable in all respects for appointment to the

service.

14, Appointment by promotion.- (1) There shall be constituted a Committee, consisting
of the members mentioned in Schedule-IV for making a preliminary selection for promotion

of eligible candidates.

(2) The Commitice shall meet at such intervals as it thinks fit but ordinary not

exceeding one year.
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(3) Reservation in promotion and limits to the extent of zone of consideration shall be
made in accordance with the provisions of the Madhya Pradesh Civil Services (Reservation
in Promotion and limits of extent of zone of consideration) Rules, 1997 and instructions

issued by the Government in General Administration Department from time to time.

15.  Conditions of eligibility for promotion.- (1) The committee referred to in sub-rule
(1) of rule 15, shall consider the cases all persons who on the 1% day of January of that year
had completed such number of years of service (whether officiating or substantive) in the
post from which promotion is to be made or on any other post or posts declared cquivalent
thereto by the Government as specified in column (3) of the Schedule-1V and are within the

zone of consideration in accordance with the provisions of sub-rule (3):

Provided that no junior person shall be considered for selection, in preference to the

persons senior to him only on the basis of completing the prescribed period of service.

16. Preparation of the list of suitable candidates.- (1) The Departmental Promotion
Committee shall prepare a list of such persons, who satisfy the conditions prescribed in rule
15 above and are held by the Committee to be suitable for promotion to the service. The list
shall be sufficient to cover the anticipated vacancies on account of retirements and promotion

during the course of one year from the date of preparation of the select list. A reserve list of

" the 25% of the number of persons included in the said list shall also be prepared to meet the

unforeseen vacancies occurring during the course of the aforesaid period.

'(2) The selection for inclusion in such list shall be based on merit and suitability in all

respects with due regard to seniority.

(3) The names of the persons included in the list shall be arranged in order of seniority
in the service on posts as specified in column (2) of Schedule-IV at the time of preparation of

such select list.

Explanation: A person, whose name is included in a select list but who is not promoted
during the validity of the list shall have no claim to seniority over those considered in a

subsequent selection merely by the fact to his earlier selection.
(4) 'The list so prepared shall be reviewed and revised every year.

(5) If in the process of selection, review or revision, as the case may be, it is proposed
to supersede any member of service, the Committee shall record its reasons for the proposed

SLI])GI‘SGSSiOH.
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17. Seleet List.- (1) The list finally approved by the Commissioner shall be the select
list for promotion of the members of the service from the posts mentioned in column (2) of

the Schedule-IV o the post mentioned in column (3) of the said Schedule.

(2) The select list shall ordinarily be in force for one year or until it is reviewed or
revised but its validity shall not extended beyond a total period of 18 months from the date of

its preparation.

18. Appointment to service from select list.- (1) Appointment to the post or service
cadre posts from the select list shall be made with the provisions of the Madhya Pradesh Lok
Seva (Anusuchit Jati, Anusuchit Jan Jati Aur Anya Pichhade Vargon Ke Liye Arakshan)
Adhiniyam, 1994 (No. 21 of 1994) by the State Government subject to the roaster prescribed

from the appointment. The roaster shall be maintained by the Department.

(2) It shall not ordinarily be necessary to consult the committee before the
appointment of a person, whose name is included in the select list unless during the period
intervening between the inclusion of his name in the select list and the date of his proposed
appointment there occurs any deterioration in his work which in the opinion of the

Appointing Authority is such as to render him unsuitable for appointment in the service.

19.  Probation.- Every person directly recruiled to the service shall be appointed on

probation for a period of two years.

20. Gradation List.- A gradation list of employees of this cadre shall be prepared and
published every year according to the posts specified in Schedule-I. In such list names of

employees shall be shown according to their seniority in the service.

21, Interpretation.- If any question arises relating to the interpretation of these rules, it

shall be referred to the Government, whose decision thereon shall be final.

22. Relaxation.- Nothing in these rules shall be construed to limit or abridge the powers
of the Governor to deal with the case of any person to whom these rules apply in such manner

as may appear to him to be just and equitable:

Provided that the case shall not be dealt with in any manner less favourable to him

than that provided in these rules.
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23.  Saving.- Nothing in these rules shall affect reservation and other conditions required
to be provided for the Scheduled Castes, Scheduled Tribes and Other Backward Classes in

the orders issued by the State Government from time to time in this regard.

24,  Repeal.- All rules corresponding to these rules and inforce immediately before the
commencement of these rules are hereby repealed in respect of matters covered by these

rules:

Provided that any order made or action taken under the rules so repealed shall be

deemed to have been made or taken, under the corresponding provisions of these rules.

SCHEDULE-I
(Seec rule 3)

Classification, Pay Scale and number of post included in the service

S.No. | Name of'the post | Number Classification Scale of Pay
included in the of Posts
service ]
ey 2) 3) 4) )
1. | Rural Industries 28 Madhya Pradesh 9300-34800+ 3600
Extension Officer Directorate of
(Handloom) Handlooms and
Handicraft Non-
Gazetted (Non-
Ministerial) Service
2. Assistant Rural 30 -do- 5200-20200+ 2400
Industries
Extension
Officer(Handloom) ’
3. Junior Rural 35 -do- 5200-20200+ 2100
Industries
Extension
Officer(Handloom)
4, Rural Industries 25 -do- 9300-34800+ 3600
Extension Officer
i (Technical) ‘
5. Assistant Rural 30 -do- 5200-20200+ 2800
Industries
Extension
Officer(Technical)
6. Junior Rural 35 -do- 5200-20200+ 2100
Industries ’
Extension
Officer(Technical)
7. Technical 15 -do- 5200-20200+ 1900
Assistant
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SCHEDULE-II
(see rule 6)
S.No.| Name of the Post | Total | Percentage of the number of post to be Remark
included in the No. filled in
service of
Posts
By direct | By Transfer
recruitment | promotion from other
[see rule [see rule Services if
6(1)(a)] 6(1)(b)] any
[see rule
6(1)(¢)]
) (2) 3) “ (5) ©) (N
Madhya Pradesh
Directorate of Handlooms
and Handicraft Non-
Gazetted (Non-Ministerial)
Service
1. Rural Industries 28 - 100% --
Extension Officer
(Handloom) v
2. Assistant Rural 30 40% 50% —-- *Through
Industries *10% Ministerial
Extension cadre
Officer(Handloom) |-
3. Junior Rural 35 90% —- - *Through
Industries *10% Ministerial
Extension cadre
Officer(Handloom)
4. | Rural Industries 25 - 100% -~ -~
Extension Officer
(Technical)
5. Assistant Rural 30 50% 50% -- --
Industries
Extension
Officer(Technical)
0. Junior Rural 35 85% 15% - --
Industries
Extension
Officer(Technical)
7. Technical Assistant 15 100% -~ -- --

(P> N
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SCHEDULE-IH
| (See rule 8)
Age and Eligibility for Direct Recruitment
Name of Name of the Post or | Minimum | Maximum | Minimum Technical
Department | service Age Limit | Age Limit | Educational Qualification and
Qualification Experience
Q) ®) 3) (4) 6) (6)
Madhya Madhya Pradesh
Pradesh Directorate of
Directorate | Handlooms and
of Handicraft Non-
Handlooms | Gazetted (Non-
and Ministerial) Service
Handicraft | 1. Assistant Rural 18 years | 40 years | Graduate  from | --
Industries any  recognized
Extension University in Arts/
Officer(Handlooms) Commerce/
Science Subjects
2. Junior Rural 18 years 40 years | Graduate from
Industries any  recognized
Extension University in Arts/
Officer(Handlooms) Commerce/
: : Science Subjects
3. Assistant Rural 18 years 40 years | Must have passed | 3 years Diploma in
Industries Higher Sccondary | Textile/ Weaving
Extension (12" pass)/ under | Handloom
Officer(Technical) the 10+2 pattern | Technology
4, Junior Rural 18 years 40 years | Must have passed | 1. Three years
Industries Higher Secondary experience
Extension (12" pass) under Weaving
Officer(Technical) the 1042 pattern | 2. General
with knowledge of
Physics/Chemistry Handloom
/Mathematics weaving/cloth
valuation
5. Technical 18 years 40 years | Must have passed | 1. Three years
Assistant Higher Secondary experience
(12" pass)/ under Weaving
the 10+2 pattern | 2. General
knowledge of
Handloom
cloth valuation
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SCHEDULE-IV
(See rule 13)

Name of the Name of the Post | Name of Post to | Minimum Name of Members of Departmental
Department from which which period of Promotion Cominittee
Promotion is to be | promotionisto | service for
made be made promotion
<9 @ &) “) )
Madhya Pradesh | Madhya  Pradesh
Directorate of | Directorale of
Handlooms and | Handlooms and
Handicraft Handicraft  Non-
Gazetted (Non-
Ministerial)
1. Assistant Rural | Rural Industries | 5 years
Industries Extension
Extension Officer 1. Additional Director /
Officer(Handloom). | (Handloom) .
(Inspector Joint Director Gramodyog
Handloom) (Handloom / Technical) -
Chairman
2. Joint Director /
Deputy Director Gramodyog
(Handloom / Technical) -
Member
3. Joint Director /
Deputy Director Gramodyog
(Handloom / Technical)
incharge BEstablishment -
Member
4: One nominated member
belonging to Scheduled Castes/
Scheduled Tribes -
Member
| 2. Junior Rural Assistant  Rural | 5 years
Industries Industries
Extension Officer Extension -do-
(Handloom) Officer
(Handloom)
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3. Assistant Rural | Rural Industries | 5 years .
Industries Extension
Extension Officer | Officer -do-
(Technical) (Technical)
4 Junior Rural Assistant Rural | 5 years
Industries Industries
Extension Officer | Extension -do-
(Technical) Officer
(Technical)
5. Technical Junior Assistant. | S years
Assistant Rural Industries
Extension -do-
Officer
(Technical)
SCHEDULE V

(sce rule 13)

Scheme for filling up posts of Assistant Rural Industries Extension officer
(Handloom) / Junior Assistant Rural Industries Extension officer (Handloom) by limited
competitive examination from amongst the ministerial staff of Directorate of Handlooms.

1. Title - This scheme will be called the scheme for filling up the post of Assistant Rural
Industries Extension officer (Handloom) / Junior Assistant R’ural Industries Extension
officer (Handloom) by selection from amongst the ministerial staff of the Directorate
of Handlooms and its sub offices.

2. Eligibility —

(a) Only such members of ministerial staff of the Directorate of Handlooms shall
be eligible for getting the benefit of this scheme who possess the following
qualifications namely :- l
Who have been working on any ministerial Post in the Directorate of
Handlooms for at least 5 years in permanent or officiating capacity ;

Who possesé the educational qualifications prescribed for direct recruitment
for the post of Assistant Rural Industries Extension officer (Handloom) /
Junior Assistant Rural Industries Extension officer (Handloom) in Schedule

[1T;

>
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Whose age on Is January of the year in which selection is held does not exceed
of 40 (Forty years) and for employees belonging to Scheduled Castes and
/scheduled Tribes will be forty-five years.

(b) No person shall be allowed to appear more than three times in the examination -
under this scheme. |
Selection - Selection for appointment shall be based on (i) marks obtained at the
written examination held under this scheme and (ii) appraisal of the character rolls of

the employees concerned for the last five years.

Examination - (i) There shall be a written examination every year or at such intervals,

on such date or dates and at such place or places as the appointing authority may

decide.

(i) In the written examination, there will be two question papers of 50 Marks
each. A candidate in order to be successful must obtain at least 50% marks in
each paper separately.

(i)  Question papers shall be got set by the appointing authority and will cover the
follow -

Question paper I - General knowledgé of ordinary Hindi and

Elementary Arithmetic,
Question paper II - (1) Knowledge of ordinary rules relating of
' Government service,
(2) Kndwledge of terminology used by the
Directorate of Handlooms.
(3) M.P. Co-operative Societies Act, 1960 and rules framed there
under and the Departmental Schemes in force.

(iv)  Syllabus for the question papers will be as set out in Annexure.

(v) Only those employees shall be eligible for appearing at the examination who
satisfy the qualifications mentioned in para 2 above. Application from
employees desirous of appearing at the examination will be invited by the
appointing authority at least one months before the date fixed for the
examination and only those who are found eligible to appear will be informed
of the date, time and place of the examination.

(vi) Valuation of answer books will be done by officers of the concerned

Department nominated by the appointing authority.
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(vit) A list of employees who obtain 50% of more of total marks in the
question papers separately will be prepared.

5. Appraisal of Character Rolls and final list of selection-.

(1) Confidential character rolls for five years of those employees whose names appear in
the list prepared as per para 4 (iii) above, shall be appraised by the Departmental
Promotion Committee as per column (5) of the Schedule IV,

(i)  Each such employees as will be assigned marks out 20 marks for each years character

Roll on the following basis -

Outstanding/ Very good 20
Good 15
Ordinary 10

(iif)  Total marks assigned to each employees on the basis of Character Rolls, out of 100,
‘ will be posted against the marks obtained by him at eh examination and total will be

struck.

(iv) Final list of selection wﬂl be prepared according to the total number of marks
. obtained at the examination and in the appraisal of th‘e Character Rolls. Appointment

to the posts of Assistant Rural Industries Extension officer (Handloom) / Junior
Assistant Rural Industries Extension officer (Handloom) against the 10% quota fixed

fof ministerial services will be made from this list according to the order in which the

names appears;

) The inter-se-seniority of the Ministerial employees appointed as Assistant Rural
Industries Extension officer (Handloom) / Junior Assistant Rural Industries Extension
officer (Handloom) under this scheme, shall be based on the seniority given in the

final list of selection prepared as above.

6-.Probation - Every employces appointed under this scheme shall be placed on probation for
two years. During this period he will have to under go the training prescribed for the post and
pass the Departmental examination, if prescribed if any employees is not found suitable for
the post of Assistant Rural Industries Extension officer (Handloom) / Junior Assistant Rural
Industries Extension officer (Handloom), during the probationary period he may be reverted
to his original ministerial post on reversion to the ministerial post of period of service
rendered‘during the probatiovnary period of such reverted employees will be treated as period

of service spent on ministerial post.
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ANNEXURE

Syllabus of Question Papers

Question Paper [

Question Paper 11

(Total Marks 50)

(l'otal Marks 50)

(Time 2 1/2 Hours)

(Time 2 1/2 Hours)

(i) General knowledge (15 Marks)

(i) Knowledge of Government Service Rules (20

Marks)

Question based on general information relating

to current events, Indian History, Indian
Geography and allied topics and questions
based on general information about Madhya

Pradesh (only 3 questions).

Elementary knowledge of rules, relating to pay
allowances, leave, General Provident Fund Scheme.
General knowledge Rules of recruitment in service,
a basic knowledge of rules relating to conduct of

Govt. Servants.

(1) General Hindi ( 15 marks)

(i) knowledge of Terminology ( 15 marks)

+ Brief question based on difference between
, similar words, Essay (Expression of thoughts)

on any one subject in about 150 (3 questions)

General knowledge of different designation and
terminology in the Department which carry specific
meaning, knowledge of which is necessary for day

to day functioning.

(iii) Elementary Arithmetic (20 marks)

(iii) knowledge of rules relating to Department (15

marks)

Multiplication, Division, Decimal

Fraction, Percentage, Profits and losses

Average, Area, Volume, Ration proportion.

(4 Questions)

Madhya Pradesh Co-operative Societics Act. 1960
and rules made there under. Knowledge of

Departmental Schemes in force.
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