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®. TR 1-37-2011-FM-SHE.—9RE & @OyH F ATt 309 kO WH §R YW ufwd &l wEm H
e g, HEANSW % IO UAGENI, e wew olieh Friur fawm sfwitren qun argeen (TSOGR) Qe %
geEl & ol qe vl ¥ Hefya frefafed frem R ¥, sigfq —

RRE

1. dfygm T oder uRy— (1) 1 el # dfia T gemew | i faam sfmitent qun argsen
(TSTafa) Fen wdl fem, 2014 2.

(2) A Fem “Aeaudw Tow H g WRIVE W) aiiE § e i,
2. uRtwred.—37 fraet H, 59 q fF ded @ eren enifem w €1, —
(%) Har % gay H ‘fogfam wfet’! 4 afide 8, TS0 WK
(@) e ¥ fYd ¥, wewRy @it gar ST

(M IR g afuld B 9euey SR,

(7)) e’ g oeAfuud €, WeTWesl % USduTd;

N

(®) Yot e i @ S ®, UNY W@R N, 9HI-9WE W, gumEeifud sfuge fau s, uh-
8-5-U=H-4-84, Tl 26 fawrar 1984 gm1 genfafifde mfieni & o= fuse o

(=) eggH W a3 fremt @ e ey
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(®) orggfua wifq @ Ifudd B, w1 wifa, goEw @ SeSila sten S, o A1 SEeifd sl 9
1 sud #1954 amag F dfaum F e 341 % e gwrmew T & dey W eyl
st & ® H fafafée fea mon g

(5)  “erggfEd S’ W A |, wE SHenfa a1 SIS g sret U seeifa @ seEeifa gger
® UM A TEH g N WG F wHfaum % eree] 342 & o meAww Tva % Hely A
ATTgfaa SHenfaal % &g ¥ fafafés fwer o B

(@ I § vl B, werew W i fawm st qon argewen (Temf) e
(=) e g oafne € 9eEwey T

3. faw@m der o] e —Hermey fafae Y1 ([ #t g ) R, 1961 B srafde suse ) s
R yfagke 99 Sl for T, 3 Frem den % ydE e W oen] gh.

4. Wem Mo —da1 ¥ frfates afw gfwfaa €, el —

(1) 3 =t st fl F oyRy B9 W, gt sfeafed w6 W o9 w9 @ frge fag
T B

(2) & wfe, S e Pl & Ry 2 @ @ A A el B T A
(3) % wafm, S o7 Fradl % Syei & orER d # o B A

5. TIERTUT, AATHM Mfe —Far o1 il U9 Hord daduM aur dar ¥ wfmfed udl @ we
FIYH-TF | sfafde Iualel & oI Er B

T WRR, HHA-GHE W Gar § gfmferd ugi ot e H oA dr wenh w ewyr ememr W gfy @ s
T GHR,

6. ol W AHL—(1) T Foml & uiy €0 & uvEe Y § wdl FreAfafed adw § A R w o
BRI i ST, AU —

(%) ol 991 M % men § w9l g, weesr w giaar ghen g0 A e g

(@) Ig-9R & &y (2) o fafafée Ser % ge=dl 1 we=a ga;

(M 3A Al & wERRer @ fatrfed g S UE Qarell # U@ usi @ g @ wyEgE dfeem o
uROl T § S TR weRr g g fafrw fafaiée fee s

(2) SUEE (1) % @UE (@) F¥a1 () F AN ol fFU u safedat @ den, fadt off gwm, srgE-
Tk ¥ wenfafifde w3 wt @' &, orgst-<1 4 faftifr wiaww @ faet off T s T BT

(3) & Tl & Susddl & oreadd wd gy, o= T A fodt fafome fifs o fifwell & g wdt =)
frll fafire wramEfy & SR R S eriferd €1, 9 % WESH % O STOMR W aten wdl @7 adet A aden
qul yE TWh g o fRd S ool safeqdl @ we, TSP W, ST % WY 9, ffea wifysrd g
ST &1 ST,
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(4) sufEm (1) | srafdw fRet 9@ % §0 gy A wen & w #, Gar a6t srawuewantl @ 3@ gy,
T O STl B, @ R, WA gened faum s qd wenfq 9, se sutww (3) § fafifdw @ § ot %
Rl | =, T8 o ads oo wem, St gg fafie s feg o ey g fafed few S

7. W # Frgfe—zT el & gRy R % uve de1 § guw Gogfee, @R gu wt s ok
w1 off Frpfer, w6 o fafafde udf % fordh ol g0 =em 03 & e & &) ST, et @l

8. Wil wielt & fow umm &) v —==A % ford um €9 R el @ Frefefge wd gl s g,
sl —
(1) Jmg.—

(%)  =Fem AR aAfesman o] w1 HE I gered e grn an-ged ) R el %

FER BIM. g & HvET fam w6 aiie @ st Ser % werm feed @ sl s,

(@) S=® g i = @ oqur fofueta et —
(Th)  9Hr gerEd fawm g 39 T, ome-aag 9 ofos F ouR e, e mued

et deensti, ufEe fraraen wfafaal & welka sd=ntEl stefesar Hfa 9 999 I
Al FHHAET o FwrEfia et w fafefeo sEa €,

() wrgiaa sl oggfad seefa ot o fawe onif & <9 enafidl &1 S ey dis e
(gl sfd, srqygfaa senta ok o fyse anf & oy emerwn) eifufrm, 1994 (wFmiw
21 W1 1994) % a9 8 & SUEHl & oFER U & Afyardt ¥, aun wmrm wemed fawm
5 39 N, we-wme ) IR oRwsl % erER fafueiisor e g

(dF)  weayey fafaa den (afeenst &t fraf % fog fodiv swsiy) frem, 1997 & SHER weawRy
w37 Higen Al w1 S w7 w1 efvardt ¥, fafeedeon st g,

(IR)  HHA JIEE 99 g 9HE-99E R S IR & SR fefataa yenit & fon fferetiaor
SR BT i—

(F)  Taveyfafaa wfeaydareye afeer,
(@) R &1 9 fawam,
) TRER FEeH ®EfFa F | 11 &1 are;

(&) ToshH TUERRRE;

(%)  asiidr foems Wided FRiE & o1 g g0l qfa-ve;
(=) wm v favm g ot @ s ga

femuft—(1) foet f vl & foau gmm fafaciero wftafas @ gu dfuway ey o, fed
ol g H, " weres fawm g fea 45 96 S e arg g 9 aifie 3 e,

(2) S=® A HH w FIOE FEE T f9am F aRas s @-3-11/12/1/3/f7% 3-11-
2012 3R 20-11-2012 &% JER g,



284 (2) Heyey N9, feTie 4 3tia 2015

(2)  Verforr s —sraffdl & U, sEER-dm ¥ wiem (5) ¥ ondw fafsa Vefow ewmd
g1 =,

T —

(%) EM SvEfes AWl # TR % wed 4, R 10 st @ o we wdm, S
Fafg &1 frad H fafeq smell & 9 #% oar 7 W@ &, fag o e densly
fervataeneri g wenfad oend U8 W § sl @ € S emm e wa § sngedf @i
qdef/=EE & fe Ty 3Evar ©;

(@) o1 e quwgauﬁéﬁﬁm@?ﬂﬂaaﬁw ot foam & gFm S e 3’ B,
foreg fo8 T8 fooeht favafaamer @ swf o = &1, <) @R g ofe w1 9
=yl gt favafosme 7 2.

(3) WE.—FAE B o gN fafed w7 W W PEeE w0
4. STRYUT—
(%)  erqglea Sifa/erglea sHeifa qon o= s anf & fag smeor —

(TF)  Aegey dls da1 (Tagfad sifadl, ewgfaa sefaal et o fise ol &% fou smemn)
Afufem, 1994 (FHF 21 F1 1994) H oiafde Susiell gon Uo7 TR g GHI-GE S0
forw g emeel & ogER, W wd F yww W erglum wifa, srglua swenfa el s
fusg ot & srafie & fow ye e @ S,

() wAfeen el F fau smem gewRy fafae Yo (feenst = fgfe ¥ fag few swey)
Afafrm, 1997 % SUsEl % SER STFA TP, e o ¥ wmn W, wfeen snaffl &
fe 30 gfaew wg eRfad @ WG, ' SR SRS aun wEieanEs W@

() Fxem safaal & fau sme foswa st o s fife g9 el F erEr fan s,

9. FRa—(1) fret spaeff 3 iR ¥ oot oraffa & fod fpelt off wem @ woel afqurd w9 ¥
forelt ot wamm =1, s g whemaa H sEE Sufed €1 ¥ fau frda e S WS

(2) &% @ oefl, en foae & fou fafed & T gaaw e F @ faewe W forn @, fRE R W
frafo & fom o 2t 2.

(3) =g ot sefl, fomet & @ orfuss Sifod dam 21, fFd @ ©F &1 99 26 WS 2001 F A SH
Wgwﬁ,%ﬁuﬁmﬁgﬁs%mmqﬁgﬁm:

wg ®E o Tmefl, o ved ¥ uw Sifad gam ¥ qu o WHE 26 S 2001 F1 A SHF UTER @,
e < =1 <1 @ sifue da #1 S g %, T Qe W we W frgfw ¥ fom frfda T g

(4) =+ =it f5@ Afeensli & fawg frdt sty & fag Sfag fen mn 8, fafm & fag o =&1 &

G AdT Al e F AR e At ot aw s i wfa v S,

10. Iregell =t U W WEw ¥ amam @ fabwem siftm grm—em/aden § wew #q el # ama
eE = o wWEy § oamam w1 fattvea sifem B ok R of 9 sramefl @1 R am g wdY gHO-us
S T TR R, SR g W/ ¥ Sufte € & fau e AE fam S,
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11, Hrelt ol o~ (%) wiaantt ofter araneRT T9ET Bl g delt awe

(1) a1 # odl & fou ufaarh ahen @ ofaue @ o Soh, S fF weR, o ¥ wmet 9,
THI-gH9 W 3Tauifi| e

(2) oM 3R wa TN ARE % IER Heiferd & SEf, S fF WeR, S F W 9, gve-
I T ST 6

(3)  weAyew wih San (Srgfea Snfadl, seglea Seefadl ofik o fuse Al & forg smeron) eifufm,
1994 (SFHIH 21, T 1994) H oTfae Iueel & SHER IR T WHR FN, YII-999 W W
RN TTER Wt ot % wRH W, el wiae, srgfd st s e frse it &
faq g emfem w@ .

(4) 39 9R MRferd Rfeqal =1 = o9 39 evvafelal =, s ergfam wfaal, srafaa senfadl aon
I fosg =l & wew ¥, fgfm | foar oot #9 § foren s, g &9 A 9% 9@ fraw 12
¥ fifde g=t 4 om g, = oty eraffdll &t g § s wnfus wm () o s o
T8l

(5)  erqgfem Sfe, sragfea sHenfadl qon o= fowe anf & enaffdl =), f5=g s g womed &
TEFIT S WA ] R I W gC A § iR % fod sugw wwen sy, =enfeefy ergia
S, g el qun o fiwe anf & erwfel & fd ewmfaa Rfsl w frge fean
ST |,

(6)  wemyew fafga dan (afeensti &t frafem & fou fodm sudy) frm, 1997 % Swaddl & orER
afgen spfel & forg ug i @ S,

(7) 9 e faum & el % oER M epafdEl & o we emfam @ s
(8) AW werHA fawm & el & SgER qayd Al F o ug emfa w@ s,

(9)  Afg srqgfed snfei, o1ggfad smenfaal o o= fiss ol & epaef s foau amfsm wwe
fiferrll 1 w1 & fod Tata e # Suesw 9 @ o @ 9 Rfeqd @R w qd emEta &
T foreft o wart & eraafdal @ 9 @ Sdh ot 3= 3w wed owd R we W W@ #
arfera foren T %, @ foa wafaadl g0 o 9@ % ford Tl oft Gfq @ erwfer W R smmL

12, I grr fawier feg o snafdE e weEh— (1) omEim s et @ drmm ¥ owA § 0
A, S W9 'R W o B S f o s W e srgfad Sfee, sgfed StentaEt qon o= fwd anit
& = el s g, S Tufy sH wR 9§ ofda Wl ¥ fhg AR WA § Ser 9 W & gyl e
g, W dfufa g den # ffm & fau sugea sifv fen o €. 9ma@ % #8 A4 SR s o gwR #@
UMY HOM. TE T TAGHRO B AR & T o S| s,

(2) & Tl qo wemdw fafoa da (T w5 @ wd) B, 1961 % SusHE ¥ redE wa gy
sy Rfeqal @ ervfell = frgfem & fa s&t wm & fomm fovan s, foedl fop S99 =m0 = o o1 .

(3) gt | et svzefl @1 9 wimfem 53 9 @ € <@ Fraf &1 FE sfeR 99 9% o el 8@ S
S TR IR W, UH S R % qven, S R 9w enavae wug, ag wWeE 7 8 S el dan §
Tl & fow ot 7R 9 sugEw @

(4) = WHl, 3Tk 90 fRA 9 @t 9@ 9 T o &l FeEy, S oSTEE # wenfd 9 ®: O &
FHAEY F o TR s, & fau fafamra @ h

= Tt G ereRe W W sty 9 eifus W fau fafroe w @
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13, udrta g FEfr— (1) e sl @ s e 3 T favvin v afafy wfse @ sl
fored sTget-ar o Seofiad gee e . :

WY I wR GRS A wel & dey o favri werefa aftfaemnes ity o e w0 9
T Brew, TEHRE fFY T o weel # A W uew sgiad it o s s ya @t
T w ¥, sE wiefa @1 ovgfed sl W srgfad S e a6 ue g woefveHe wfhfy §
Tfferd fran sam &R we=fiemsty wfufs & geell @ den 56 oW 9 aer s,

(2) STTLH-=R % wiem (2) # faffde do1 & el & el & fou sus wem (3) § wufafifie
T W UE ¥ el @ um, ww ghEe wee § R v wet gr Fgfe, TemRy o S (wee)
Frem, 2002 # wenfaffde sudel & er@r g,

(3) wfafq, wd=fa & wamel § faem & foae amm goree fam & oo % SHer 9w ag 8 %8 9
FA T AN ASF BN S SHEd-Her @R -,

14, udrAfa @ o umrer gl o —ergE-Tr ¥ Fem (2) § Scafed Juie % gewl st e
BN U aEHd v RS T ue el v W W S A 9 At (S TS e €)% yenol
R gfufg fT=r sl

wg iy Fw ®, fF wfefa W@ drmE dSevsiger aRfeer @ aRfaER ¥ gl )RR
ST 52 39 o i Sad W F yom o w1 e SuR oER swel 3w Wt ¥ o, (Far § womm
A g 98 W) fEgER dar ot # g —

(1) wEEF 45 F 97 F ol orEh Sar—sye (fewimr)/ vq@ aRfaeARfEeR F 18 W
FH % HH 12 o F YA e feiurd sudh F ol ww ¥ w9 g ad @ g

(2) wEYEE 9 F Ug % oA o) a1 9EEE I ¥ Ug W OHH W FH 6 99 @) et gl
(3) Fefieor W3 P ug F ol et Y wHueE af % T W Y Q HH 5 99 & gan

15. YA At @t WER waR wem— (1) fawrhy wef w0 efeel @ o g S s,
St fm 14 F fofed ol w1 g e @ i S gl gR wemRw we da (wEER) fem, 2002 & STEHT %
SIER T F wEfa % fu suge e g € gw gE wew e R w0 # aim ¥ wE oa¥ F ORe
Sl qur Y % HRo e Al genfia ffgt @ oo & ol wat| €nh. sw ety ¥ SR S
T areft srifer Rfswel @ 9ff ¥ fow ww omfem get o dam # smeh. e S e Sesl % Am et
S gl § difen safadl w dem & weeie iawa SR Fo9m, S ot sifuss &), afmfee g

(2) =7 A IR FA F AU wrve, Fevy o Qa1 (FE) fem, 2002 ¥ STER 2.

(3) yOF =9 gell TR A §HE, w9 g § giwfad eifRel F oA eHgH—aR ¥ wtem (2) §
Zenfafafdy o = oS H Fw@m F wu ¥ @ TN 9 F Graa-ve-afted ¥ eMUR W wErd # S e,
I A HOAIR @ a1 (TT) fram, 2002 % Susel % STER $AR @7 e,

(4) 39 YR IR &1 T8 G w1 gl qAfAERT qur qademr fma S,

(5) A% T8 WohR & oo, QAfdaeRd stora GRdem & SR U8 wedted T U fR Swsh g Amieen,
HAETRR 1o Heayaw e fraior faam srfiten, vemfa o 31 4o F ) gee @ sifusmme e o,
@ wfafa gwmfaa aifusuo & dey § o199 FROT B S@Es SO,
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16. AN ¥ wrmyt.—faarita vt afafs w1 R sreea M % oy o1 we g & R, fawfe
% Hey 4 7% guen Sum fR g 9faum % oese 320 % @E (3) % 3UEve (W) ¥ A oW ¥ wmd &
e % AU H Rl W F T A A g ¥ W FAT STEwIE AE ERTL

17. W5 GE—(1) WER gR ot w0 ¥ oEifed R Sudsh, ger ARfeEeAmETTEeR #, AeImRy
aieh famio srfiifet (asmfia) dor sroen sad swem Aot § S of fefa €, et % R weR gE el

(2) =F1 g IWHaT, 9 9 ar] @A 99 T 6 1 16 F Suftm (4) % SIER SUR AT
eran grderr 7 o S

W W gEl d wien el sfm w5 ot @ wder % frde stgen uem @ ik 9w €9 wt feufa
T H RN W T R e wu @ gEfieie faen st owsm el o sfew w9 wem g @ AR
SAfeRy 1 TH g TR

18, BE gEt ¥ W ¥ Frafe— (1) wm g § wfufem safwdl w @@ % oderd (w) % W W
Frafe st w0 9 & ol fae w0 § @ sl F oam owee = § e El

(2) wHROEE SE At A, e AW Far w wEe gEl # uftifed ® da # frafm ¥ owd emm @
TS FE T T STERAF AEl SN S o foh wEd ge § 36 AW wfufaa fRu o aen s s @
g & w9 w FemEty F SRE Suk e ¥ U finee A e M @), S weR & 1 # T B Rl s S

4 frgfe & o orqugem sewe &l

19. UREtaT—wRfE IR W T § yIw @ odi (Frgfm) @ ad @ ofehen safy w w wed. af
IEHT w1 SHATSR TR S A ufieen sty w1 € e ek enwef @1 sveurh wruR) wwen smom. it
Ay % FOEH % IvER € S8 TR fea Smom ok @it aw frafid S @ gReR BT

20. Treem.—afe 37 frel % fadem % dau § @iy Sgy@ B § @ 9% A &1 Ffdw fwar smom,
o W sae fafawm sifgm g

21. fofuciator.—za froml & =Y fdt off @@ =1 97 a1 78 e S fF o fa 1R wfk ¥ e
# 8 A frem ar ER ¥, T W U dfa 8, S S8 e 9o el gl el B sl s w
wfga &1 @fga @1 &9 +@ §

o wHer, U dfd 9 71 fremn smom, s fF o fagl § swdfua Ofa o) elen sa% fou wE g
3l

22. Sgfa.—37 frrl § & & ot 910 T59 TR 3R, 39 gay W e W R qo e-we WS
fopu MU seel & SgER ergyfad Sfw, ergfud sHenfaE @ o= fred ot ¥ forg swey fR WM Rg emifw
ey, fofeeitentor e e wiaf @1 yunfaa &t .

23, MR —g Rl & qer qen SR 9RY T % i gd wge w9 frem s el & slafd e e
fawil = weiy o waggm frfaa fre o €

T 39 YRR TfEa Tl & a1\ fean man S8 ey o @ T @ wrar 3 el & aeyr 3ueEdl &
S TRa T eTRwT A Sl M wrere g9 S,

TETYeYl o USAUE AT 9 Gl SRR,
TSiE v, sudiea.
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HILA—TF
(w5 3fEw)
Har ¥ wwferd Uel ot aieRtuT, SaTH q9T USl Ht W@
- a1 ¥ wftmfera ugl &l EuicTu ELERIE]
Eica I F A e
D) (2) (3) (4) (5)
31, HAdeT Ug—
1 a1 &% weduem @5t (fafae) 120 o Sofy TG 15600—39100+6600 TS o
2 weras 4 (fafaer) 338 et goft TG 15600—39100+5400 U Fa
3 FHrdured = (farar) 8 ey of TG 15600—39100+6600 TS FeH
4, werEes 9= (fa./4t) 99 g goft T 15600—39100+5400 TS Fa-
. wag U (foen wef & aifafem)
1 T SAfRi 2 gom gt ¥ 37400—67000+10000 S I
2 e ety (fafae) 16 g ot T 37400—67000+8900 U I
3 Frefteqe < (fafaer) 36 gy of TG 15600—39100+7600 T e+
4 FFEYE 3P 1 guH gt T 15600—39100+6600 T IeH
5 wrued A (fafaer) 35 eI TII 15600—39100+6600 U Ia
6 e 4= (fafae) 127 fgdtar goit T 15600—39100+5400 IS Ia=
7 emHehg Afuemrt 1 g gon T 15600—39100+5400 TS T
8 eI STIHYH Afei 1 g oft T 15600—39100+5400 T oA
9 e daeew (faw) 2 qIq goft TYI 15600—39100+7600 US Fa
10 [SEcliEan 130 fodra Son FIY 15600—39100+5400 WS =
1 g gfErsHr o arfuer 5 fgdra goft TII 15600—39100+5400 TS e
12 wiferst aafusi 1 fgdta goft T 15600—39100+5400 UE I
13 sreteon I (faar) 3 g o TIT 15600—39100+7600 TS e
14 FHEeE a5 (faar) 6 o ot T 15600—39100+6600 UE e
15 e = (fara) 9 g ot TI, 15600—39100+5400 FE I
. 3 faurdt # wiafmfem uw
1 T Afiyear 3 germ 4ot T 37400—67000+10000 IE a
2 g stfiydar 7 JoH it ¥ 37400—67000+89000 UT I
3 srefieroy <=0 (fafaer) 22 gorg gt TIY 15600——39100+7600 T Ied
4 HETA 4@ (fofae) 45 g goft TIY 15600—39100+6600 TS o
5 g A (fafaer) 75 fedta goft T 15600—39100+5400 TS o
§. ardfas g, e ug (e wdi % eifufer )
1 & arefag 1 g gt TIY 37400—67000+8900 TS Fad
2 ity argfog 2 | goft T 15600—39100+7600 S e
3 ELSIEE 2 Jerq goft T 15600—39100+6600 TS T
4 HeTaes arfeg 5 fgcta goft T 15600—39100+5400 U I
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FTL—T
(fram 6 SfET)
Wl T AT
faym #1 Har @1 W™ e Aeyeyl @ fafor faum efiyaitesl/ sifirgfeaa
Bl 27l ARGRA! (TSAEA) a1 ¥ W) S 9
Fd el @t den & gfawd
e et Har & g o= qansdi
ot F e @ erfuerd
[Fm 6(F) R & ITeeTt
<fEm] [Fam 6(@)  wmrmRy
2] B
[Fram ()
2fET]
(M (2) (3) (4) (5) (6) (7)
e fefor ygm stfiea 2 - 100 e - -
faum. e ety (fafasr) 16 - 100 gfderd -
srefteror 93 (fafger) 36 - 100 wfaer - -
Frer 4= (fafad)  1ss - 100 faera - -
WS A (fafaet) 465 50 ufasr 50 wfawr - 1. 33 gfem R g’
39 I 49 S
fafaw FSifrafiia 7
2. 13 ghwE 39 Ity
7 4| w1 fofaw
St 3wy ures
3. 04 gfayra  H@&@
AAMSER/AMTEE R
dar 9§ 9EHa gRL
Adteror I (farai) 3 - 100 gfaem - -
FwReE a5 (fam) 14 - 100 wfaema - -
wEgEs FE (faar) 108 50 gfaer 50 wfasma 1. 33 wfae@ e g/
3 sl ¥ 9 oW
fafsw ssifaafin o
2. 13 wiaed 39 SwEtEl
7 49 w1 fafaw
TSR Iufy U
g.
3. 04 gfgere g=H
AR/ AT i
IS ERIL
pENiEEI el e 1 - 100 gfaera - -
STIEY STyt 1 - 100 gfaera -
WETHH FTHYM AfRRT 1 - 100 wfae - -
g Haew (fasr) 1 - - 100 foa favm @ gfafafe
giava 9T
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Bhopal, the 4™ April 2015

No. F-1-37-2011-Estt.-XIX.—In exercise of the powers conferred by the proviso to article 309 of the
Constitution of India, the Governor of Madhya Pradesh hereby makes, the following rules relating to the recruitment
and conditions of Service of the members of the Madhya Pradesh Public Works Department Engineering and
Architecture (Gazetted) Service, namely:—

RULES

L. Short title and Commencement.— (1) These rules may be called the Madhya Pradesh Public Works
Engineering and Architecture (Gazetted) Service Recruitment Rules, 2015

(2) They shall come into force from the date of their publication in the Madhya Pradesh Gazette.

2. Definitions.—In these rules unless the context otherwise requires :—

(a) “Appointing Authority” means the State Government in respect of service;

(b) “Commission” means the Madhya Pradesh Public Service Commission;

©) “Government” means the Government of Madhya Pradesh;

(d) “Governor” means the Governor of Madhya Pradesh;

(e) “Other Backward Classes” means the Other Backward Classes of citizens as specified by the State

Government vide notification No. F-8-5/XXV/4/84 dated 26" December, 1984, as amended from
time to time;

H “Schedule” means the Schedule appended to these rules;

(2 “Scheduled Castes” means any caste, race or tribe or part of or group within a caste, race or
tribe specified as Scheduled Castes with respect to the State of Madhya Pradesh under
Article 341 of the Constitution of India;

(h) “Scheduled Tribes” means any tribe or tribal community of part of or group within a tribe or
tribal community specified as Scheduled Tribe with respect to the State of Madhya Pradesh under
Article 342 of the Constitution of India;

(6] “Service” means the Madhya Pradesh Public Works Department, Engineering and Architecture
(Gazetted) Service;

) “State” means the State of Madhya Pradesh.

3. Scope and application.—Without prejudice to the generality of the provisions contained in the Madhya
Pradesh Civil Service (General Conditions of Service) Rules, 1961, these rules shall apply to every member of the
Service.

4. Constitution of Service.—The Service shall consist of the following persons, namely :—

(1 Persons appointed substantively on the post mentioned in the Schedule-I at the time of
commencement of these rules;

(2) Persons recruited to the Service before the commencement of these rules;

3) Persons recruited to the Service in accordance with the provisions of these rules.

5. Classification, Scale of Pay etc. — The classification of the service, scale of pay attached thereto and the

number of posts included in the Service shall be in accordance with the provisions made in the
Schedule-I:

Provided that the Government may, from time to time, add to or reduce the number of posts included in the
Service, either on a permanent basis or temporary basis.
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6. Method of Recruitment.— (1) Recruitment to the service after commencement of these rules, shall be
made by one the following Methods, namely —

(a) by direct recruitment through Public Service Commission or interview or by both;
(b) by promotion of the members of the Service specified in column (2) of Schedule-1V;
(©) by transfer or deputation of such persons who holds such posts in sustentative or officiating capacity

in such services, as may be specified by the State Government in this behalf;

(2) The number of persons recruited under clause (b) or (c) of sub-rule (1) shall not at any time, exceed the
percentage specified in Schedule-II of the number of posts specified in Schedule-1.

(3) subject to the provisions of these rules, the method of recruitment to be adopted for the purpose of filling
any particular vacancy or vacancies in the Service, as may be required to be filled during any particular period of
recruitment and the number of persons to be recruited by each method, shall be determined on each occasion, by
the Appointing Authority in consultation with the Commission.

(4) Notwithstanding anything contained in sub-rule (1), if in the opinion of the Government, the exigencies
of the Service so requires, the Government may, with the prior concurrence of the General Administration
Department, adopt such other methods of recruitment to the service other than those specified in sub-rule (3) as it
may by order in this behalf prescribed.

7. Appointment to the Service.— All the appointments to the service after the commencement of these rules
shall be made by the Government and no such appointment shall be made except after selection by the method of
recruitment specified in rule-6.

8. Conditions of eligibility for direct recruitment.—In order to be eligible for selection/examination a
candidate must fulfill the following conditions, namely:—

(D) Age.—

(a) The minimum and upper age limits shall be in accordance with the notifications issued by the
General Administration Department, from time to time. The date of calculation of age shall be
the 1* January next following the date of issuance of advertisement.

(b) The upper age limit shall be relaxable to following categories namely :—

@) Relaxation shall be admissible to the employees who are working in the Government,
Corporation, Board, Autonomous Institution, Project Implementation Committee, contingency
paid employees and work charged employees, in accordance with the circulars issued by
the General Administration Department, in this behalf from time to time.

(ii) Relaxation shall be admissible to the applicants of Scheduled Castes, Scheduled Tribes and
Other Backward Classes, who are domicile of the State in accordance with the provisions
of rule 8 of the Madhya Pradesh Lok Seva (Anusuchit Jatiyon, Anusuchit Janjatiyon Aur
Anya Pichhade Vaargon Ke Liye Aarakshan) Adhiniyam, 1994 (No. 21 of 1994) and the
circulars issued by the General Administration Department in this behalf from time to time.

(111) Relaxation shall be admissible to the women candidates who are domicile of the State in
accordance with Madhya Pradesh Civil Service (Special Provisions for the Appointment of
Women) Rules, 1997.

(iv) Relaxation shall be admissible to the following categories in accordance with circulars issued
by General Administration Department from time to time.

a. Widow/destitute/divorced woman;

b. Physically handicapped.
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c. Green Card holder under the Family Welfare Programme;
d. Vikram Award holder;
e. Superior Caste partner of a couple awarded under the Inter-caste Marriage

Incentive Scheme;
f. Such other categories as may be determined by the General Administration Department.

Note.—(1) In no case, including all relaxation, the upper age limit for any particular category shall
exceed the maximum age limit of 45 years fixed by the General Administration Department.

@ The calculation of maximum age limit shall be made in accordance with the circular No.
C-3-11/12/1/3 dated 3-11-2012 and 20-11-2012.

(2) Education Qualifications.—The candidate shall possesses the educational qualifications prescribed for
the Service as shown in Schedule-111:

Provided that,—

(a) in exceptional cases the Commission, in consultation with the Government, may treat a candidate
as qualified, who though not possess any of the qualifications prescribed but has passed the
examination conducted by other Institutions/Universities by such standards which in the opinion
of the Commission are right to consider the candidate eligible for examination/selection.

(b) the Commision on its own discretion may consider such candidate for selection who is eligible
otherwise, but who has obtained degrees from such foreign universities which are not specifically
recognized by the Government.

(3) Fees.—The candidates shall pay the fees prescribed by the Commission.

(4) Reservation.—

(a) Reservation for the candidates Scheduled Castes, Scheduled Tribes and Other Backward
Classes:—
1) There shall be posts kept reserved for the candidates belonging to the Scheduled Castes,

Scheduled ‘fribes and Other Backward Classes at the stage of direct recruitment in accordance
with the provisions contained in the Madhya Pradesh Lok Seva (Anusuchit Jatiyon, Anusuchit
Janjatiyon Aur Anya Pichhade Vaargon Ke Liye Aarakshan) Adhiniyam, 1994 (No. 21 of
1994) and the orders issued by the State Government from time to time.

(i1) Reservation for women candidates shall be admissible accordance with the provisions of the
Madhya Pradesh Civil Service (Special Provisions for the Appointment of Women) Rules,
1997, at the stage of direct recruitment 30 percent posts shall be kept reserved for the women
candidates, such reservation shall remain horizontal and compartment-wise.

(i) Reservation for the disabled persons shall be provided in accordance with the rules prevailing
in this behalf.

9. Disqualification.—(1) Any attempt on the part of candidate to obtain support for his candidature by any
means may be held by the Commission as his to disqualify him appearing in the examination/selection.

(2) A candidate who is married before attaining the minimum age prescribed for marriage shall not be eligible
for appointment to any post.

(3) A candidate shall not be eligible for appointment to the service or post if he has more than two living
children one of whom is born on or after 26th January 2001:

Provided that no candidate shall be qualified for appointment to a service or post who has already one
living child and the next delivery takes place on or after 26" January 2001 in which two or more children
are born.
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(4) A person who has been convicted for any offence against women shall not be eligible for appintment:

Provided that where such cases are pending against in a court, then his appoitment shall kept pending till
the final decision of the court.

10. Commission's decision about the eligibility of candidates shall be final.— The decision of the
Commission as to the eligibility of a candidate for selection/admission to the examination, shall be final and no
candidate, to whom certificate of admission has not been issued by the Commission shall be allowed to appear in
the interview/examination.

1. Direct Recruitment.—Direct Recruitment through Competitive Examination/ Interview or both.—

(1) Competitive examination for recruitment to the Service shall be held at such intervals as the
Government, in consultation with the Commission, determines from time to time.

(2) The examination shall be conducted by the Commission in accordance with such orders as the
Government may issue, from time to time, in consultation with the Commission.

3) There shall be reserved posts for the candidates belonging to Scheduled Castes, Scheduled Tribes
and Other Backward Classes at the stage of direct recruitment in accoradance with the provisions
contained in the Madhya Pradesh Lok Seva (Anusuchit Jatiyon, Anusuchit Janjatiyon Aur Anya
Pichhade Vaargon Ke Liye Aarakshan) Adhiniyam, 1994 (No. 21 of 1994) and orders issued by
the Government, from time to time.

@ In filling the vacancies so reserved, cnadidates who are members of Scheduled Castes, Scheduled
Tribes and other Backward Classes shall be considered for appointment in the order, in which
their names appear in the list referred to rule 12, irrespective of their relative rank as compared
with other condidates.

(5) Candidates belonging to the Scheduled Castes, Schedule Tribes and Other Backward Classes
considered by the Commission to be suitable for appointment to the Service with due regard to
maintain of efficiency in the Service, may be appointed to the vacancies reserved for the candidates
of Scheduled Castes, Scheduled Tribes and Other Backward Classes, as the case may be.

6) There shall be reserved posts for the women candidates in accordance with the provisions of the
Madhya Pradesh Civil Service (Special Provision for Appointment of Women) Rules, 1997.

) There shall be reserved posts for the disabled candidates in accordance with the directions of
General Administration Department,

(8) There shall be reserved posts for the Ex-Servicemen in accordance with the direction of General
Administration Department.

C)) If a sufficient number of candidates are not available to fill the vacancies reserved for Schedule
Castes and Scheduled Tribes, the remaining vacancies shall not be filled by other categories of
candidates without prior permission of the State Government and these vacancies shall be kept
vacant for candidates belonging to the Scheduled Castes, Scheduled Tribes and Other Backward
Classes and the shall not be considered unreserved in any menner to fill them with other than
the person of those classes for which the post or posts are kept reserve.

12. List of candidates recommended by the Commission..— (1) The Commission shall prepare a list
arranged in the order of merit of the candidates who have qualified by such standards as the Commissioin may
determine and a list of the candidates of Scheduled Castes, Scheduled Tribes and Other Backward Classess who
though not qualified by that standard, but are declared by the Selection Committee to be suitable -for appointment
to the Service with due ragard to the maintenance of efficiency in administration. The list shall also be published
for the information of general public.

(2) Subject to the provision of these rules and the provisions of the Madhya Pradesh Civil Service (General
Conditions of Service) Rules, 1961 the candidates shall be considered for appointment to the available vacancies,
in the order, in which their names appear in the list.

(3) The inclusion of a candidates name in the list merely, confers him no right to the appointment, unless
the Government, after such inquiry, as may be considered necessary, is satisfied that the candidates is suitable in
all respects for appointment to the Service.
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(4) The select list shall be valid for a period of one year from the date of its issuance, which shall be extended
for the period of 6 months with the consent of the commission:

Provided that such list shall not be valid for more than a period of eighteen months.

13. Appointment by promotion.—(1) There shall be constituted a Departmental Promotion Committee for
making selection of the candidates aligible for promotion in which there shall be members mentioned in
Schedule-1V:

Provided that if any of the nominating members other than the member presiding over the Departmental
Promotion Committee/Screening Committee in respect to the posts to be filled up by promotion do not represents
the category of Scheduled Castes or Schedule Tribes, then a member belonging to the Scheduled Castes or Scheduled
Tribes category of the same status shall be included in the Promotion/Screening Committee and the number of that
Members of Promotion/Screening Committee shall be extended to the limit.

(2) For the promotion of members of the Service specified in Schedule-IV of a candidate selection process,
reservation in promotion and appointment by promotion shall be in accordance with the provisions of the Madhya
Pradesh Civil Service (Promotion) Rules, 2002.

(3) The Committee shall meet twice in every year in accordance with the circular of General Administration
Department, that is in the month of January-February and August-September to consider the case for promotion.

14. Conditions of eligibility for promotion.—The Committee shall consider upon the cases of all the persons
of the Services mentioned in column (2) of Schedule-IV or working on the post (whether as officiating or permanent)
declared for the time being by the Government.

Provided that the restriction is that the committee shall consider upon the cases of such Engineers/Assistant
Engineers/Sub-Engineers/Head Draftsman and Draftsman who, on the First day of January of that year had completed
the service as follows for next higher promotion (officiating or substantive in the Post or Service).—

(1) Qualifying Service for the post of Assistant Engineer is minimum 12 years' service on the post
of Sub-Engineer (Diploma holder)/Head Draftsman/Draftsman and minimum 8 years service for
degree holder-Sub-Engineer.

2) Qualifying Service for the post of Executive Engineer in Minimum 6 years service on the post of
Assistant Engineer.

3) Qualifying Service for the post of Superintending Engineer is Minimum 5 years service on the
post of Executive Engineer.

15. Preparation of the list of suitable candidates.—(1) The Departmental Promotion Committee shall prepare
a list of such persons who fulfill the conditions prescribed in rule 14 and are held suitable by the Committee to
be suitable for promotion to the higher post according the provisions of Madhya Pradesh Civil Service (Promotion)
Rules, 2002. This list shall be sufficient to cover the anticipated vacancies on account of retirement/promotion during
the course of one year from the date of preparation of the select list. A reserve list shall also be prepared to meet
the unforeseen vacancies occurring during the course of the said period, in which name of two public servants or
25 percent of number of persons, whichever is more, is included.

(2) The criteria for preparing the select list shall be in accordance with Madhya Pradesh Civil Service
(Promotion) Rules, 2002.

(3) At the time of preparation of each select list the names of persons included in the select list shall be
arragned in order of seniority in the Service as specified in clumn (2) of Schedule-IV. Whenever the promotion is
to be made on the basis of merit-cum-seniority the select list shall be prepared as per the provisions of the Madhya
Pradesh Civil Service (Promotion) Rules, 2002.
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(4) The list so prepared shall be reviewed and revised every year.

(5) If in the process of selection, review or revision, it is proposed to supersede any member of the cadre of
Sub-Engineer, Head Draftsman/Draftsman or of the Madhya Pradesh Public Works Engineering (Gazetted) Service,
the Committee shall record its reasons for the proposed supersession.

16. Consultation with the Commission.—Regarding the recommendation made by the Departmental Promotion
Committee, which has been presided over by the President or Member of the Commission, it shall be construed
that they are made in compliance of the requirements of consultation with the Commission under sub-clause (b) or
clause (3) of Article 320 of the Constitution of India and hence any separate consultation with the Commission
shall not be necessary.

17. Select List.—(1) The list finally approved by the Government shall be the select list for the promotion
of Sub-Engineer or Head Draftsman of the Madhya Pradesh Public Works Department Engineering (Gazetted) Service
and to-the rank higher than that post as the case may be.

(2) The select list shall be applicable until it is not reviewed or revised in accordance with sub rule (4) of
rule 15"

Provided that in case of serious lapse on the part of any person included in the select list in performance of
duty, the select list may be reviewed on the direction of the Government and if the Commission thinks it fit, may
remove the name of such person from the select list.

18. Appointment to the services from the Select list.—(1) Appointment of the persons included in the select
list to the posts borne on the cadre of the Service shall follow the order in which the name of such persons appear
in the select list.

(2) It shall not ordinarily be necessary to consult Commission before the appointment of that person in the
Service whose name is included in the select list unless during the period intervening between the inclusion of his
name in the select list and the date of his proposed appointment, there occurs any deterioration in his work which
in the opinion of the Government is such as to render him unsuitable for appointment to the Service.

19. Probation.—Every person directly recruited to any cadre of Service shall be appointed on probation for
a period of two year. If the work is found to be unsatisfactory, period of probation shall be extended for two
years more and the candidate shall be treated as a temporary employee. He shall be made permanent only after
the expiry of probation period and then only he shall be entitled for regular pay scale.

20. Interpretation..—If any question arises relating to the interpretation of these rules the it shall be referred
to the Government, whose decision thereon shall be final.

21. Relaxation.—Nothing is these rules shall be construed to limit or abridge the powers of the Governor to
deal with the case of any person to whom these rules apply in such a manner, as may appear to him, to be just
and equitable.

Provided that the case shall not be dealt with in any manner less favorable to him than that provided in
these rules.

22. Saving.—Nothing in these rules shall affect the reservation, relaxation and other conditions required to
be provided for the Scheduled Castes, Scheduled Tribes and Other Backward Classes in accordance with the rules
made or orders issued by the State Government, from time to time.

23. Repeal.—All the rules corresponding to these rules and in force immediately before the commencement
of these rules are hereby repealed in respect of matter's covered by these rules:

Provided that any order made or any action taken under the rules so repealed shall deemed to have been

made or taken under the corresponding provisions of these rules.

By Order and in the name of the Governor of Madhya Pradesh,
RAJEEV SHARMA, Dy. Secy.
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SCHEDULE-I
(See rule 5)

Classification, scale of pay and number of posts included in the service

S. Name of the Post include No. of Classification Pay Scale
No. in the Service Posts
ey ) (3) ) (%)

A-Duty Posts

1. Executive Engineer (Civil) of the 120 Class-1 Rs. 15600-39100+6600 Grade Pay
District.

2 Assistant Engineer (Civil) 338 Class-I1 Rs. 15600-39100+5400 Grade Pay

3 Executive Engineer (E/M) 8 Class-1 Rs. 15600-39100+6600 Grade Pay

4  Assistant Engineer (E/M) 99 Class-11 Rs. 15600-39100+5400 Grade Pay

B-Duty Post (Other than District)

1 Engineer-in-Chief 2 Class-I Rs. 37400—67000+10000 Grade Pay
2 Chief Engineer (Civil) 16 Class-1 Rs. 37400—67000+8900 Grade Pay
3 Superintending Engineer (Civil) 36 Class-1 Rs. 15600-39100+7600 Grade Pay
4 Research Officer 1 Class-I Rs. 15600-39100+6600 Grade Pay
5 Executive Engineer (Civil) 35 Class-I Rs. 15600-39100+6600 Grade Pay
6  Assistant Engineer (Civil) 127 Class-II Rs. 15600-39100+5400 Grade Pay
7  Administrative Officer 1 Class-1II Rs. 15600-39100+5400 Grade Pay
8  Assistant Research Officer 1 Class-1II Rs. 15600-39100+5400 Grade Pay
9 Joint Director (Finance) 2 Class-1 Rs. 15600-39100+7600 Grade Pay
10 Accounts Officer 130 Class-II Rs. 15600-39100+5400 Grade Pay
11 Sr. Project Accounts Officer 5 Class-1I Rs. 15600-39100+5400 Grade Pay
12 Statistical Officer 1 Class 11 Rs. 15600-39100+5400 Grade Pay
13 Superintending Engineer (E&M) 3 Class-I Rs. 15600-39100+7600 Grade Pay
14 Executive Engineer (E&M) 6 Class-I Rs. 15600-39100+6600 Grade Pay
15  Assistant Engineer (E&M) 9 Class II Rs. 15600-39100+5400 Grade Pay
C. On Deputation to other departments
1 Engineer-in-Chief 3 Class-1 Rs. 37400—67000+10000 Grade Pay
2 Chief Engineer (Civil) 7 Class-1 Rs. 37400-—67000+8900 Grade Pay
3 Superintending Engineer (Civil) 22 Class-1 Rs. 15600-39100+7600 Grade Pay
4 Executive Engineer (Civil) 45 Class-I Rs. 15600-39100+6600 Grade Pay
5 Assistant Engineer (Civil) 75 Class 11 Rs. 15600-39100+5400 Grade Pay

D. Architect Posts, Duty Posts (other than district posts)

1 Chief Architect 1 Class-1 Rs. 37400—67000+8900 Grade Pay
2 Sr. Architect 2 Class-1 Rs. 15600-39100+7600 Grade Pay
3 Architect 2 Class-1 Rs. 15600-39100+6600 Grade Pay
4 Assistant Archiect 5 Class 1I Rs. 15600-39100+5400 Grade Pay
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SCHEDULE-II
(See rules 6)
Mode of Recruitment
Name of the Name of the Post Total Percentage of total Number Remarks
Department included in the Number of posts to be filled up
. Service of By Direct By By way of
posts Recruitment  promotion temporary
[See [See Rule transfer of
Rule 6(a)} 6(b)] Officer of
other services
[See Rule
6(c)]
M 2 3) C)) 4) (6) (7
Public Works  Engineer-in-Chief 2 - 100% - -
Department Chief Engineer (Civil) 16 - 100% - -
Superintending Engineer 36 - 100% - -
(Civil)
Executive Engineer 155 - 100% - -
(Civil)
Assistant Engineer 465 50% 50% - 1. 33% by promotion of
(Civil) Sub-Engineers who
Possesses Diploma in
Civil Engineering.
2. 13% by promotion of
Sub-Engineers who
possesses Degree in
Civil Engineering.
3. 4% by promotion of
Head Draftsman/
Draftsman
Superintending Engineer 3 - 100% - -
(E and M)
Executive Engineer i4 - 100% - -
(E and M)
Assistant Engineer 108 50% 50% - 1..33% by promotion of
(E and M) Sub-Engineers who
possesses Diploma in
Civil Engineering.
2. 13% by promotion of
Sub-Engineers who
possesses Degree in
Civil Engineering.
3. 4% by promotion of
Head Draftsman/
Draftsman
Administrative Officer l - 100% - -
Research Officer 1 - 100% - -
Assistant Research Officer 1 - 100% - -
Joint Director (Finance) 1 - - 100% On deputation from

Finance Department.
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Accounts Officer 130 - - 100% On deputation from
Finance Department/
Accountant General,

Madhya Pradesh.
Senior Project Accounts 5 - - 100% On deputation from
Officer. Finance Department.
Statistical Officer 1 - - 100% On deputation from

Statistical Department.
Chief-Architect 1 - 100% - For promotion to the post
Sr. Architect 2 - 100% - of Chief Architect,
Architect 2 - 100% - Senior Architect,
Assistant Architect 5 25% 75% - Architect and Assistant

Architect only such
officers shall be eligible
who are registered as
Architects under the
Architect Act, 1972.

SCHEDULE-III
(See rule 8)

Age and Educational Qualification for Direct Recruitment

Name of Post Minimum Maximum Minimum Educational Remarks
Age Age Qualification
(1 2) (3) 4) 4)
Assistant Engineer (Civil) 21 years 40 years Degree in Civil from any recognized
Institution or equivalent for example
A. M. 1L E.
Assistant Engineer (E and M) 21 years 40 years Degree (B. E. or B. Tec) in Electrical

Engineering from any recognized
Institution or equivalent (Electrical or
Electrical and Electronic Engineering)
for example AM.ILE.)

Assistant Architect 21 years 40 years Degree in Architecture from any
Institution recognized by Govt. of
India/Govt. of Madhya Pradesh or any
other equivalent course so recognized
by Government of India/Govt. of
Madhya Pradesh and an Architect
registered under Architect Act, 1972.
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SCHEDULE-1V
(See rules 13)

Minimum Experience for promotion and names of the members of promotion committee

S. Name of the Post from Minimum Experience/ Name of the Name of Members of
No. which the promotion qualification for  post on which Departmental Promotion
is to be made promotion promotion is Committee

on the post to be made
as shown in
column (2)

ey ) 3) “) ®)

1 Chief Engineer (Civil) 5 years Engineer-in-Chief 1. Chief Secretary-Charman

2. Senior Secretary-Member.

3. Principal Secretary/Secretary

Public Works Department

-Member.
4. Deputy Secretary/Under
Secretary Public Works

Department-Secretary.

5. One nominated member of
Scheduled Caste/Scheduled

Tribe category.-Member.

2. Superintending Engineer (Civil) 5 years Chief Engineer (Civil) -do-
3. Executive Engineer (Civil) 5 years Superintending 1. Chairman of the Public
Engineer (Civil) Service Commission

or nominated member by

him. -Charman

2. Principal Secretary/Secretary

Public Works Department

-Member.

3. Engineer-in-Chief Public
Works Department -Member.

4. Deputy Secretary/Under
Secretary Public Works
Department (dealing with
Establishment)-Ceo-ordinator.
5. One nominated member of
Scheduled Caste/Scheduled

Tribe category.-Member.

4. Assistant Engineer (Civil) 6 years Executive Engineer (Civil) -do-

N

Sub-Engineer (Civil) 8 years Assistant Engineer (Civil) -do-
Degree Holder.

6. Sub-Engineer (Civil) 12 years Assistant Engineer (Civil) -do-
Diploma Holder.

7.  Draftsman (Civil)/ 12 years  Assistant Engineer (Civil) -do-
Head Draftsman (Civil)

8. Executive Engineer (E & M) 5 years Superintending Engineer -do-

(E & M)

9. Assistant Engineer (E & M) 6 years Executive Engineer (E&M) -do-

10 Sub-Engineer (E & M) 8 years Assistant Engineer -do-
Degree Holder (E & M).

11 Sub-Engineer (E & M) 12 years  Assistant Engineer -do-

Diploma Holder. (E & M).
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12 Draftsman (E & M) / Head

13

14
15
16

17

18

19

Draftsman (E & M)

Zonal Superintendent

Assistant Research Officer
Research Assistant

Senior Architect

Architect

Assistant Architect

Draftsman/Head
Draftsman

12 years

3 yeas

6 years
12 years

5 years

5 years

6 years

8 years

Assistant Engineer
(E & M)

Administrative
Officer

Research Officer
Assistant Research Officer

Chief Architect

Senior Architect

Architect

Assistant Architect

N —

. Deputy

. Deputy

. Deputy

. Chairman of the Public

Service Commission
or nominated member by
him. -Charman

. Principal Secretary/Secretary

Public Works Department
-Member.

. Engineer-in-Chief Public

Works Department-Member.
Secretary/Under
Secretary Public Works
Department (dealing with
Establishment)-Co-ordinator.
One nominated member of
Scheduled Caste/Scheduled
Tribe category.-Member.

~-do-

-do-
-do-

. Chief Secretary-Charman
. Senior Secretary-Member.
. Principal Secretary/Secretary

Public Works Department
-Member.
Secretary/Under
Secretary Public Works
Department-Secretary.

. One nominated member of

Scheduled Caste/Scheduled
Tribe category.-Member.

. Chairman of the Public

Service Comimission
or nominated member by
him. -Charman

. Principal Secretary/Secretary

Public Works Department
-Member.

. Engineer-in-Chief Public

Works Department -Member.
Secretary/Under
Secretary Public Works
Department (dealing with
Establishment)-Co-ordinator.

. One nominated member of

Scheduled Caste/Scheduled
Tribe category.-Member.

_do-

_do-

By order and in the name of the Governor of Madhya Pradesh
RAJEEV SHARMA, Dy. Secy.

Feireh, STHETT RO G OREE ST, TEIESY B YA Shed HROTerE, S 9 gfkd 91 geifia—2015.



