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NO.F 2.1 /2 oL / XXVI-1 In exercise of the poWers conferred by the ﬁroviso to
“Aricle 309 of the Constitution of India, the Governor of Madhya Pradesh hereby
makes the following rules relating to the recruitment of the class-III (Executive)
members of the Directorate of the Social Justice and Disabled Persons Welfare,

namely:-

RULES

1. Short title and commencement.-

(1)

These rules fnay be called the Madhya Pradesh Directorate of Social

Justice and Disabled Persons Welfare Class-IIl (Executive) (Recruitment and
General Conditions of Service) Rules 2014.

(2)

These rules shall come into force from the date of the1r pubhca’aon in the

Madhya Pradesh Gazetta.

2.  Definitions.-

In these rules unless the context atherwise requires, -

(2)

(b)

M"Appointing Authority" means Commissioner Director, Dlrectorate of
pp g

Social Justice and Disabled Persons Welfare, Madhya Pradesh;

"Commissioner” means the Commissioner of Social Justice and
Disabled Persons Walfare, Madhya Pradesh; ‘

"Commuttee" means the Departinental Promotion Com.nittee;

" Director " means the Director of Social Justice and Disabled  Persons
Welfare, Madhya Pradesh;

"Disabled Person" means disabled person as defined in the Disabled
Person (Equal Opportunities, Proteciion of Right And Full Pamapamon)
Act, 1995 (No. 1 of 1996);

"Examnination" means competitive examination to be conducted for
recruitment to the service;

"Government" means the Government of Madhya Pradesh;

"Governor" means Governor of Madhya Pradesh;
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"Other Backward Classes’ means Backward Classes of citizens as
specified by the State Government vide Notification No. F-8-5/XXV-4-84
dated the 26t December, 1984, as amended from time to time;
"Professional Examination Board" means the Madhya Pradesi
Professional Examination Board which shall conduct examination for
recruitment to the service.

" Schedule" means Schedules appended to these rules;

"Scheduled Castes” means any caste, race or tribe or part of or group
within a caste, race or tribe specified as such in relation to the State of
Madhya Pradesh under Article 341 of the Constitution of India;
"Scheduled Tribe" means any tribe or tribal community or part of or
group within a tribe or tribal commtinity specified as such in relation to
the State of Madhya Pradesh under Amcle 342 of the Constitution of
India; o

'Service’ means Directorate of Social ju‘s‘tice and Disabled Persons
Welfare Class Iil (Executive) Sér_vice ;

"State" means the Government of Madhya Pradesh.

3. Scope and apphcatlop

Without préjudice to the gencrahty of the provisions contained in

the Madhya Pradesh Civil Service (Gerieral Condmons of Ser wce) Rules, 1961,
these rules shall apply to every member of the service.

- 4, Constitution of Serviée.;

The Service shall consist of the following persons, namely:-

(1) persons who at the time of commencement of these rules are

"holding substantively cr in an officiating capacity any post
specifieyd in Schedule- [;

2) persons recruited to the service before the commencement of

' ~ these rules; and ' ’ ‘

(3) persons recruited to fhe service in accordance with - the

provisions of these rules.

5. Classificati.on, Scale of Pay etc.-

The classification of the service, the number of posts included in the

service and scale of pay altached thereto shall be in accordance with the

provisions contained in Schedule- 1:
[ g VSN
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! ~ Provided that the State Governaent may, from time to time, add
to or reduce the number of posis included in the service, either on a
permanent or temporary basis.

6. Method of Recruitment

(1) Recruitment to the service after cominencement of the these rules, shall
be inade by the following methods, namely:-

(a)by direct reciuitment through competitive examination and
interview: or by selcction;

(b)by promotion as shown in column (2) of Schedule -1V;

(<) by transfer of persons who hold a post in a substantive capacity
such posts in such seivices as specified in this behalf;

(2) The number of persons 1ecruited under clause (b) or clause (c) of sub-rule
(1) shall not at any time, exceed the percentage as shown in Schedule-IT of
the number of posts as specified in Schedule - L. .

(3) Subject to the provisions of these rules, the method or methods of .

_recruitment to ‘be adopted for the purpose of filling any particular -
vacancy or vacancies in the service, as may be required to be filled during
any parﬁciﬂar period of recruitment and the number of persons to be
recruited by ‘each methOd;. chall be determined on each occasion by the
Government in consultation with the Professional Examination Board;

(4) Notwithstanding anything contained in sub-rule(1), if in the opinion of
the Appointing Authority the exigencies of the service so require, he may, -
after approval- of the Government through General Admh;istration '
Department, adopt such methods of recruitment to the service other thaﬁ :
those specified in the said-rule, as it may, by an order in this behalf,
prescribe ' -

7. Appointment to Service.- _
All appointments to the service after commencement of-these rules shall
" be made by the Appointing Authority and no such appointment shall be made
~except after selection by one of the methods of recruitment specified in rule-6
above. ' ‘

8. Conditions of Eligibility for direct recruitment.- In order to be eligible for
selection a candidate must satisfy the following conditions, namely:-

(i) Age- (a) He must Lave attained the age of 18 years specified in column (3) of

Schedule -IIT and not attained the age of 40 years. specified in column (4)

of the said Schedule on the first day of January next following the date

of commencement of the selection/recruitment
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(b) The upper age limit shall be relaxable upto a maximum of 5 years if a
candidate .belongs to the Scheduled Castes or Scheduled Tribes
Category.

(c) The upper age limit shall also be relaxable in respect of candidates who

are or have been employees of the Government of Madhya Pradesh to

the extent and subject to the conditions specified below:-

(1)

(1)

(iit)

(iv)

A candidate who is a permanént Government Servani, shall
not be more than 45 yeais of age. '

A candidate holaing a post temporariiy and applying for

another post shall not be more than 45 years of ‘age. This
relaxation shall also be permissible to the Contingency Paid
Employees, Work Changed Einplovees and employees
working in the Project Implementing Committees '

" A candidate who is a retrenched Government Servant shall be
allowed to deduct from his age the period of all temporary

service previously rendered by him upto a maximum limit of 7
years even if it represents more than one speli:

Provided that the resnltant age shall not exceed the uppq
age limit by mere than 5 yeals

‘ Explanationz- The term ”1'ehjenched Government Servant"
~denotes a person who was in teinporary Government Service

of the State or of any of the constituent units for a continuous
period of not less than six months and who was discharged

“because of reduction in establishment not more than three

years prior to the date of his registration at the employment
exchange or of application made otherwise for employment in
Government Service.

A candidate who is an ex-serviceman shall be allowed to

deduct from his -age the period of all defence service
previously rendered by him: '
Provided that the resultant age shall not exceed the uppel

age limit by more than three years.

Explanation:- The term "Ex-serviceman" denotes a person who
belongs to any of the following categories and who was
employed under the Government of India for a continuous
period of not less than six months and who was retrenched or

declared surplus as a result of the recommendation of the
] ¢
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economy unit or due to norn.al reduction in establishment not
morc than three years before the date of his registration at any
employment exchange or of application made otherwise for
employment in Government Service, namely:-

(1)  Ex-serviceman released under mustering out
concessions;

- (2)  Ex-serviceman enrolled for the second time and
discharged on
(@) ~ Completion of short term service;
(b) - Fulfilling the condition of enrollment;

(3)  FEx-personal of Madras Civil Units:

(4)  Officers (Military and  Cuvil) | discharged on
completion of their contract ihcludi_ng ‘Short Term

- Service or Regular Commissioned Officers;

(5) Officers/employces discharged after working for
more than six months continvously against leave
vacancies; '

(6)  Ex-serviceman javalidated out of service;

(7) . Ex-servicemarn dischar ged on the ground that tlﬂey
are unlikely to become efficient soldiers;

(8) . Ex-serviceman v.ho are medically bearded cut on
account of gun shot, wounds etc.

(d) . The geneml upper age limit shall be relaxable up to five years in |
1espect of widow and divorced women candidates. The relaxation
. shall be in addition to the otlier relaxation to age:
(e)  The upper age limit shall be 1e‘axab1e Lpto two years in respect of
Green-Card  holder candidates under the Family Welfare
Programme.

(f)  The general upper age limit shall be relaxable upto 5 years in
respect of awarded Superior Caste Partner of a couple under the
Inter-caste Marriage Incentive Pro (;x'amme of the Tribai, Scheduled
Castes and Backward Classes Welfare Departinent.’

-{g)  The upper age limit shall be relaxed upto five years in respect of
the "Vikram Award" holder candidates.

() The upper age limit shall be relaxable upto a maximum of 45 years
of age in respect of candidates who are employees of Government
of Madhya Pradesh /Corporation/ Boards.

1) The upper age limit shall be relaxed in the case of Voluntary Home
Guards and Non-Commissioned Officers of Home Guards for the

period of service rendered so by them subject to the limit of 5 years
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but in no case the age of concerned Home Guard and Non-
Cuommissioned Officer shall exceed 45 years.

() The upper age limit shall be relaxed upto maximum 10 years in
respect of disabled persons.

Note.- (1) Candidates, who are found eligible for selection under
the age relaxation mentioned in sub- clause (1) and (ii) of
clause (c) above shall not be eligible for appointment if after

_submitting the application, they resign frem service either
before or after of such seiectcn They shall however,
continue to be cligible if they are retrenched from the service
or post afier submitting the applications. This age limit shall
not relaxed in any other case. '

Note.- (2) The total relaxed pericd for every category shall not
exceed the upper age limit of 45 years. The maximum limit
of age shall be calculated in accordance with the circular
No.C-3-11/12/1/3 the 03-11-2012 and 2011-2012, issued by
the Government. '

_ ‘Note.: (3) In nc other case these age limits shall be ieIaxed,
V - departmental candidate must obtain prior permission of
h]SAppoln‘Ullg Authority to appear for the selection process.

(ii) Bducational qualifications.-The candidate must poSsess the eduCa‘cionaI
' qualifications prescribed for the service as shown in
Schedule-lI provided that,- '

(a) in exceptional cases the Professional Examination
Board may, on the recommendation, of the
Appointing - Authority treat any candidate as
qualified, who though not possessing any of the
qualifications prescribed in this clause but has passed
examination conducted by other institutions by such
a standard which in the opinion of the Professional
"Bxamination Board justifies the consideration of the
candidate for selection ; and

(b) candidates who are otherwise qualified but have
taken degrees from Foreign Universities being
University  not speciﬁcaﬂy recognized by the
Govertunent may also be considered for appearing in
the examination /selection at the discretion of the

Professional Examination Board.
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9.

10.

(iii) Fees.-The candidate must pay the {ces as presciibed by the Appointing Authotity.

Disqualification.- (1) Any attempt on the part of candidate to obtain suppurt
for his candidature by any means may be held by the Professional Examination
Board to disqualify him for appearing in the examination/selection.

(2)

(4)

No candidate shall be eligible for appointment to a service or post, who
has married before the minimum age fixed for mariiage by the Central

Government.

A candidate shall not be cligible for any seivice or post if he has more than
two living children out of them ore is born on or after 26t January, 2001:

Provided thai 1.0 candidate shail be disqualified for appointment to

‘a sérvice or post who has already one iving chuld and next delivery takes

place on or aftei 26th January, 2001 in which two or more than twu

children are born simultaneously.

No ca11didate--511a11 be eligible forvthe appointment to any service or post
who has been convicted for an offence against the women: ‘

Provided tha’c where such case is pending in a court against the
candidate his case of appointment shall be kept pendmg till the final

decvsmn of thﬂ court.

DireCf Recruitment by written test or by interview or by both.- (1)

Direct recruitment shall be made by conducting a written test or interview or
by both at such intervals, as the Appointing Authority may, from time to time
determine in consultation with the General Administration Department.

@)

After scrutiny of the applications received a list of eligible candidates for
each category shall be prepared in descending order of the marks

obtained in the qualifying examination prescribed for the post.

The number of candidates allowed to appear in written test or called for

interview shall not exceed ten times of the vacancies in each category. The

candidates shall be considered for written test or interview in the order in
which their names appear in the list prepared in accordance with the

provisions of above sub-rule ( )

In case the Selection Committee decides to make recruitment through

written examination and interview Dboth the number of candidates
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allowed iv appear in the test shall be the same as in sub-rule (2) but the
selection committee shall interview such candidates, which shall not
exceed three times of the number of vacancies in each category as may
qualify in the written examination according to the standard laid down by
the Selection Committee.

(5) When direct recruitment is made. by conducting a written test alongwith

interview, the marks allotted for interview shall not exceed ten percent of
the maximum marks.

(6)  When direct recruitment is made by conducting interview only, the marks

ailotted for oral test shall not exceed ten percent of the maximum marks.
The’ remaihing marks shall be awarded on the basis of academic
qualifications, experience, participation in activities of NCC/NSS, Scouts
Guides, sports/ gamés and extra curricular activities of not below the level
of State etc. The distribution of marks-for such varicus activities and other
nerms shall be decided by Selection Committee. v |

(7) In interview the suitability cf the candidate shall be assessed by oral test
taving regard to their personality, general proficiency, professional
knowledge, communication skills in Tocal dialect; knowledge of local
environment, general knowled ge and general aptitide ete.

(8) ~ The written test shall be conducted by the Commissioner /Director,
‘Directorate of Social Justice and Disabled Persons Welfare on fixed date
under the direction and supervision of the selection committee, from time
to time, . , S _

Direct recruitment by competitive examination.- (1) (i) The compeiitive
examination shall be held at such Antervals, as the State Government, in
consultation with the Madhya ‘Pradesh- Professional Examination Board
determine, from time to time ' - : ‘
(if)  The examination shall be conducted by the Madhya Pradesh
Frofessional Examination Board in accerdance with the order
issued by the State Government in consultation  with the
. Professional Examination Doard from time to time.

) There shall be 16 percent and 20 péercent reserved posts for the persons

—~
]

belonging to the Scheduled Castes, Scheduled Tribes and 14 percent for
Other Backward Classes at the stage of direct recruitment in accordance
with the provisions contained in the Madhya Pradesh Lok Seva
(Anusuchit Iatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke
Liye Arakshan) Adhiniyam, 1994 (No. 21 of 1994).
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(?)  Two percent posts each fer the candidates having blindness or Jluw vision,
hearing impairment and locomoter shall be reserved. Accordingly total 6
percent posts shall be reserved for disabled persons.

(4)  Infilling up the varancies so reserved, candidates who are members of the
Scheduled Castes, Scheduled Tribes and Other Backward Classes, shall be

* considered for appointment in order in which their names appear in the
list referred to in rule 12 irrespective of their relative rank ds compared
witn other candidates. '

(5) Canadidates belonging to Scheduled Castes, Scheduled Tribes and Uther
Backwara  Classes declared bty the Madhya Pradesh Professional
Examination Board suitable for appointment to “the service with due
regard to the maintenance of efficiency of administration may be
appointed to the vacancies reserved under sub rule (2) for the candidate
of Scheduled Castes and Scheduled Tribes and Other Backward Classes,
.as the case may be.

{6) If the required number of candidates of Scheduled Castes and Scheduled
tribes are not available to fill all the vacancies reserved for them, then the
remaining vacancies shall ot be filled from other candidates without
prior permission of the State Government. They shall not be declared
unreserved to fill the vacancies from other candidates. |

(7) Posts shall be reserved for cardidates who are disabled persons or f01 ‘
such cother classes as may be determined by the State Government, from
time to time. The said reservation shall be horizontal and compartment-
wise . ' '

Explanation:- For the purpose of sub‘vrtﬂe (7)"horizontal and compartment wise

' reservation "means reservation in each category namely Scheduled
- Castes, Scheduled TI‘IbES Other Backwaid Classes and
unreserved. - ’

(8 (i) The selection for recruitment in the service shall be made at such
intervai, as the State Governmeni may deterniine in consultation with -
the Madhya Pradesh Professional Examination Board.

(ii) The selection of candidates for service shall be made by the
Madhya Pradesh Professional Examination Board after inferview

Appomtment to service from the select list.- (1) Appointments to the
service from the select list to posts on the cadre of the service shall be made in
accordance with the roster prescribed by the State Government under the
Madhya Pradesh Lok Seva (Annusuchit Jatiyon, Annusuchit Jan Jatiyon, Aur
Anya Pichhade Vargon Ke Liye Arakshan) Adhiniyam , 1994 (No. 21 of 1994)
and maintained by the Directorate of Social Justice and Disabled persons welfare
irrespective of their relative rank as compared with other candidates in the select
list: ‘
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13.

14.

@)

Provided that where administrative exigencies sn reqiiite, a person

whuse name is not included in the select list may be appointed to the service
if the Appointing Authority is satisfied that the vacancy is not likely to
remain in order for more than three months.
It shall not ordinarily be necessary to consult the Committee before the
appointment of a person whose name is included in the select list unless
during the period intervening between the inclusion of his name in the seiect
list and the date of his proposed appointment there occurs any deterioration
in his work which in the opinion of the Appointing Authority is such as to
render him unsmnitable for appointment to the Service of Directorate of Social
Justice and Disabled Persong Welfare. M

List of Candidates recommended by the Selection Committee:- (1)
The Selection Conumittee shall prepare and forward a list to the Appointing
Ali’chority arranged in order of merit of the candidates who have qualified by
such standards as determined by the selection committee and the list of
candidates belonging to the Scheduled Castes, Scheduied Tribes and Other
Backward Classes, who though rot qualified by such standard, but are
declared by tue colamittee to be sultable for appointment in the service, with due
regard to the maintenance of e fficiency in administration shall send to the
Appointing Authority. The List %hall also be published for the mforrr‘aﬁop of
geneml public.

(2) Subject to the proviéions of these rules and the Mad_hya Pradesh Civil

" Services (General Conditicns of services) Rules, 1961, the candidates shall be

considered for appointment to the available vacancies from the list.in the order,

in which their names appear in the list.

(3) The inclusion of a candidate's name in the hc’r, confers no right to the
appointment unless the Appointing Authority is satisfied after such enquiry as it
may considers necessary that the candidate is suitable in all respects for

appointment to the Service.

(4) The list shall be valid for a period cf one year from the date of issue by the
committee, "

Direct recruitment by Competitive Examination for- selection on
some post.-

(1) The Appointing Authority shall determine every year the date to conduct
competitive examination for the recruitment to the posts of Samagra
Samajik Suraksha Vistar Officer and Probation Officer from the Executive

Cadre Services of the Directorate of Social Justice and Disabled Persons

Welfare as specified in Schedule 11
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(2) There shall be reserved post for the candidates belonging to the Scheduled

Castes, Scheduied Tribes and Other Backward Classes at the stage of direct

recruitment in accordance with the provisions of Madhya Pradesh Lok Seva

(Ansuchit Jatiyon, Ansuchit Jan Jatiyon aur Anya Pichhade Vargon Ke Liye

Arakshan) Adhiniyam, 1994 (No. 21 of 1994) and according to the orders of

the State Government issued in this behalf, from time to time,

(3) There shall be reserved posts for the wouien candidates in accordance with
‘provisions of the Madhya Pradesh Civil Services (Special Provision for the’
Appointment of Women) Rules, 1997,

(4) In filling the vacancies so reserved candidates who are members of the
Scheduled Castes, Scheduled Tribes and Other Backward Classes shali"be
considered for appointinent in the order in which their names appear in the

L}

list referred to the ruie 12 irespective of their relative rank in comparison to
- other candidates.. - . »

(5) The appointing authority shall conduct comparative examination for the
promotion 10 % posts of Samagra Samajik Vistar Officer and 50% posts of
probation officer from executive cadre services- of this directorate as
described ir Schedule II. |

(0) Subject to the provisions of these rules the candidates shall be considered

 for appointment on the available vacancies in the order in which their
names appear in the list. The inclusion of naine of any candidate in the list

~confers no right to: the >appointment unles'_sf the Appointing Authority is
satisfied after such enquiry as it may decm necessary that the candidate ‘s
suitable in ail respect for appointment to the service.

15. Probation and regul‘arizatio'n.é(l) E{fery persbn directly recruited to the

e

service shall be appointed on probation for a period of two years.
(2) The person appointed on any post of the Directorate of Social Justice and

Disabled Persons welfare shall not be regularized until the probation period
is not completed satisfactorily by him or he has not passed the departmental

. examination ,if any, or has not undergone training for the post ,if any, as laid

down by the Government or the Directorate of Social Justice and Disabled
Persons Welfare for holding such posts.

Appointment by Promotion.-

(1) There shall be constituted a committee of the members mentioned in

Schedule-IV for making preliminary selection for promotion of eligible

candidates.

(2) The Committee shall com pulsorily meet twice in a year that is in the month of

January-February for the first time and August- September every year the
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17.

promotion of (ie members of the service as per the circular of General .
Administration Departinent dated 24th April, 2013.

(3) Such post as specified in Scheduled -1 which are to be filled by promotion 16
percent and 20 percent post shall be reserved for Scheduled Castes and

Scheduled Tribes xespecﬁvely who are eligible for promotwn in accordance
with the provisions of rule 17. »

(4) For the promotion ‘on the vacant reserved poct the piocedure shall be )
followed according to the instructions issued by the Government from time -
to time in this behalf. ) ‘ -

> Eligibility for promotion.-(1) The committee referred to in sub-rule (1) of

rule 16 shall consider ihe cases of all persons who on the st day of January and
15t August of that year had completed such number of years of service (whether
officiating or substantive) on the post from which promotion is to be made or on -

- any other post or posts declared equivalent thereto by the Covernments B

specified in column (3) of the Schedule-IV and are within the zone of
_consideration in accor dance w1th the provisions of sub ruie (2):

Provnied that no junior persen shall be considered for selection of .
Selection-Grade/ Promction in preference to the persons semior to him, only
on the basis of completing the prescmbed period of service. '

(2) The action for promohon shal,. be taken in accordance with the instruction J
issued under Madhya Pradesh Lokscva (Pramoticn) Niyain, 2002.

18. Preparation of list of suitable candidates

(1) The Cocmmittee shall prepare a list of such persons, who satisfy  the
conditions prescribed in rule 17 above and are held by the Committee to
be suitable for promotior: to the service. The list shall be sufficient to cover
the anticipated vacancies on account of retirements and promotion during’
the course of one year from the date of preparation of the select list. A
reserve list of 25% of the number of persons included in the said list shall )
also be prepared to meet thé unforeseen vacancies occurring during the
course of the aforesaid period.

(2) The selection for inclusion in such list shall be basced on merit and

suitability in all respects with due regard to seniority.

(3) The names of the officers/employees included in the list shall be arranged
in order of seniority in the service on posts as specified in column (2) of

Schedule-1V at the time of preparation of such select list.
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Expianation.- A person, wliose name is included in a selcct list but who is
not piomoted auring the validity of the fist, shall have no claim to
seniority over those considered in a subsequent selection merely by th
fact of his earlier selection.

(4) . The list so prepared shall be reviewed and revised every year.

(5)  If in the process of selection, review or revision, as the case may be, it
is proposed to supersede any member of service, the Committee shall
vecord its reasow for the proposed supelsesslon

19. Apprcval of Select List.- (1) The Appointing Authority shali consider list

prepared by the Committee along with other documents received from the committee

and unless it considers any change necessary approve the hist.

21.

22,

(2) If the Appou ting Authority consider it necessaxy to make any change in the list
received from the Committee, he shall inform the Conunittee of the said changes
proposed and after taking into account the commients, if any, of the Committce and
approve the list finally with such modification if any, as may be in the opinion be
just and pvooc:'.. |

(©) The [ist as funlly appreved by the Appom‘rmg Attthority shall form. the select
list for promotion of the members of service from the posts mentioned in the
column (2) of Schedule IV to the posts mentioned in column (5) of the said
Schedule. ' ' ' '

(4) The select list éhaﬂ ordinarily be inforce for one year or until it is reviewed or
revised but its validity shall not be extended beyond a total period of 18 months
from the date of its preparation :

Provided that in the event of a grave lapse in the conduct or performance
of duties on the part of any person included in the select list, a special review of the
select list may be made at the instance of the Appointng Authority and the
Committee may, if it thinks fit, remeve the name of such person from the select list.

20. Waiting list.- There shall be a waiting list in addition to a selection list of

persons prepared by the Committee for fulfilling' the vacancy containing the
names of 25% of the selected persons of the vacancy. This waiting list shall be

valid for cne year

Interpretation.- If any question arises relating to the interpretation of these

rules it shall be referred to the Government whose decision shall be final thereon.

Relaxation.- Nothing in these rules shall be construed to limit or abridge — the
powers of the Governor to deal with the case of any person to whom these rules

apply, in such a manner, as may appear to him to be just and cquitable:



356

(30)

HeEggeyl oI, femih 11 W8 2015

Provided that the case shall not be dealt with in any manner less
favorable to him than that provided in these rules.

23.

Savings.-Nothing in these rules shall affect reservation and other conditions

required to be provided for the Scheduled Castes, Scheduled Tribes and Other
Backward Classes in the orders issued by the State Government in this behalf,
from time to time .

24.

Service Recruitment Rules, 2004 are hereby repealed:

Repeal.- The Madhya Pradesh Panchayat and Social Justice Class III(Executive)

Provided that any order made or action taken under the said rules so
repealed shall be deemed to have been made or taken under the corresponding
provisions of these rules.

Scheduie - |
(see rule 5) :
Ciassification of Service, Scale of Pay and Posts including in the service

Number of ‘

mber Classif ,at’ion' Pay Sca;)l:;« Grade ermar
{3) (4) (5) (6)
" Junior Techni : Class-ill N
. chnical Assistant 4 . 9300 ~ 34800 + 3200
(Executive} o
{1} 313 posts for
| Janpad Panchayat
| (?) 114 posts foi
Samagra Samaijix ) Muns'_;ipal Bouies
2 Suraksha \/ista( Officer 427 -do- 9300 ~ 34800 + 3200 (Cwél;géift?;n and
Municipalities) at
the rate of a post
. for each body.
3. | Assistant Stastical Officer 9 -do- 9300 — 34800 + 3600 -
, . ’ For State Disabled
4. | pyarden. Handicapped i do- 9300 ~ 34500 + 5200 | Welfare Institute,
e B Jabalpur ]
| 5 | Prebation Officer 12 -do- 5200 — 20200 + 2800 : -
' One post each for
Orthopedically
Handicapped
School, Indcre ard |
6. | Occupational Therapist 4 -do- 5200 - 20200 + 2800 | Betul and for
' Mentally Retarded
Children Home,
Indore and
S T b fdalalpur
7 »bzi?gegh(f;";‘d' Lumb and 71 do- 9300 - 34900 + 3200
8. | Graduate Teacher | 1 |~ -do- 9300 — 34800 + 3200 - o
| 9. | Resource Teacher 1 4 1 -do- 9300 — 34800 + 3200 -
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| Grthopedically
10. | Upper Division Teacher 8 -do- 9300 — 34800 + 3200 g';ff;’!eﬁ d%'r‘é!ifg
. 1 ) Betu!
, For Orthopedically
) . . Handicapped
11. | Teacher 1 ~do- 5200 ~ 20200 + 2800 Children Home,
Indore
) For Orthopedically
12. | Lower Division Teacher 1 -do- 5200 - 20200 + 2400 gﬁﬂc‘;’r‘gipﬁgfﬂe‘-
Betul
Instructor, (Shelter Egngirctggg:gically
13.. g\:ﬁ'rgrs;r:))p for Disabled 9 -do- 5200 — 20200 + 2800 Children Home,
Betul
Workshaop Supervisor
(Government Dumb and For Disabled
14. | Deaf Training Institute, 1 -do- 5200 — 20200 + 2800 | (Apang) Children
Indore ) Home, Indore
15. | Production Assistant 7 -do- 5200 — 20200 + 2800
o » For Government
Visually and
16. | Photography Teacher 1 -do- 9300 ~ 34800 + 3200 | Hearing
Handicapped’
) ) School Bhopal
17. g\fsrf)je“ (Lower Scale 1 ~do- 5200 — 20200 + 2400
18. | Dumb and Deaf Mediator 1 -do- 5200 ~ 20200 + 2400
12. | Machine Operator 1 -dn- 5200 — 20200 + 2400 o
™. Vocational 1raining T ' B T
] 20- | Inetructor and Instructor ¢ ) rlo- | 5200 - 20200 + 2400
21. | Instructor 3 -do- 5200 -202Ch+2400 T
22. | Matron 1 -do- 5200 - 20200 + 2400
23 Radio Mechanic/Audio 4 do- . 5200 -- 20200 + 2490
Visual Technician | N N ) . ]
24. | Film Librarian 2 -do- 5200 — 20200 + 2100
25. | Divisional Libtarian 4 . -do- 5200 — 20200 + 2100 | -
26. | Bradma Operator 1 do- 5200 ~ 20200 + 2100 g:gggg?ﬂeaﬂ;; )
Teacher (Secondary
Grade) or Teacher
27. | Mentally Retarded 6 -do- 5200 - 20200 + 2100
Chiicien 1icimie and
Disabled Children Home T e T o
| 28. | Sub Auditor 1 B -do- 5200 — 20200 + 2400 -
29. | Prohibition Organiser 1 _-do-  1'5200'=20200+2100 ' -
30. | Chief Artist 38 ~do- | B200-20200+2100 |- |
31. | Artist ‘ 170 -do- 5200 — 20200 + 2400 | --
T : For Beggar
32. | Staff Nurse 2 Go- 5200 - 20200 + 2100 | Shelter Centre,
- Inuore |
T N o For Government
_ Visually
33 | Darkroom Assistant 1 do- 5200 — 20200 + 2100 uzgﬂfgpped and
Handicapped
- School, Bhopal
34. | Cinema Operator 21 _«de-  |'5200--206200+1900 } - |
35 | Driver _ 51 _ -do- 5200 -20200+1900 | -
|| Total | 880 s -- -
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-‘Schedule 1]

(see rule 6)
Method of Recruitment

. V“By_p,romo jon | By temporary
ggfr!l:iet‘r:v:ent of Member of | transfer from
(see rule 6 (1) the Service Other Services
(a) (See rule 6 (1) | (See rule 6 (1)
« (b) (c)
&) (2) (3) (4) B ) « {6) mn
1. | Junior Technical Assistant 4 - 100 percent - .
10 percent ' -
. : : from o '
2. ;\S/iasrtr;a;%?ﬁf;r.najlk Suraksha 427 90 percent Ministerial/ , -
: . Executive
Cadre .
Employees
. 15 fercent . having prescribed
3. | Assistant Statistical Officer 9 85 Percent Mi fotm_ | - qualifications
glsdena shall be
. : adre considered
4. lvr:l:t:tctetg Handlqapped Welfare 1 s 100 Percent L -
' — ) ' Post of feeding
: 50 -Percent from
-5.- | Probation Officer 12 50 Percent Executive - Cad'r?ntggsef? rred
Cadre Department
8. Occupational Therapist 4 100 Percent - - )
Teacher (Blind, Dumb and -
7| deaf School) 7 100 Percent - - ,
8. | Graduate teacher 1 - | 100 percent - )
9. | Resource teacher 4 - 100 percent - i
i For
Orthopaedically
10. | Upper Division Teacher 8 80 percent 20 percent - Handicapped
Children Home,
Indore/Betul
For
-Orthopaedically
11. | Teacher 1 100 percent - - Handicapped
Children Home,
Indore
For
: ) Orthopaedically
12. | Lower Division Teacher 1 100 percent - - Handicapped
. .Children Home,
Betul
Instructor (Shelter Workshop -
13- | for disabled Children) 9 - 100 percent |-
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Driver

) (2) (3) (4) &) (6) (7)

14. | Workshop ' Post For disab!ad
Supervisor(Government Dumb ’ ' (Apang) Children
and Deaf Training Institute ! ) 100 percent Home Indore
Indore )

15. | Production Assistant 7 - 1C0 percent i

16. | Photography Teacher 1 100 percent | - i

17. | Warden (Lower Scale Post) 1 100 pefcent | - )

18. | Dumb and Deaf Mediaior 1 Sankhetiar Post

19. | Machine Operator 1 I - Sanknettar Fost
Vocational Training Instructor . i -

20, and Instructor 10 100 percent

21. | Instructor 3 100 percent | - i

22. | Matron |1 - 100 percent -

| 53, | Radio Mecharic/Audio Visual | , ] -
" | Technician | )
24. | Film Liprarian 2 - - T
L — . _

25. | Divisional Librarian 4 : . Sanhettar Post

26. | Bradma Operator 11 - - Sankhettar Post

27." | Teacher (Secondary Grade) or | ; -

: Teacher Mentally Relarded 6 100‘ ;

Children Home and Disabled » Percen )
| Children Home
28. | Sub Auditor ’ ) ) Sankhettar Fost
29. | Prohibition Organiser 1 100 percent | - )
' 30. | Chief Artist 28 - 100 percent T
31, | Artist 70 . - Dying Cadre
| t
32. | Staff Nurse 2 . . Sankhettar Post
33, | Darkroom Assistant 1 : i Sankhettar Post
34. | CGinema Operator 21 - 8 Sahkhettar Fost
35. 51 100 percent | - i
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Schedule - i
(See rule 8)
Age and qualifications of Persons Recruited directly

ost | Minimum “Remark ]

SNe Mii m | m | Prescribed Educational Member of sels
age Limit " 8

; “‘Qualificafions comiriitto
Gl) @) i3 )

1. Samgra 21 (1)Graduation in Arts, Science Y1) Additional Director-
Samaijik : or Commerce from any Chairman '
Suraksha o recognized University or

Vistar Officer - equivalent examiraiion. 2)Jaint Directoi- Member

m

(2) Diploma in Computer | (3)Joint Director
Application with 50% marks | (Finance)
- - Member
(3) Sufficient knowledge of 4)One officer from
HindilFnglish ’ Scheduled . Caste/
IScheduled Tribes category
ncminatad by the
Commissioner

5 Assistant 21 40 (1) ' ‘F’ost Graduation  in

" Stashcal Statistics  or Comnmerce  or

P Mathematics thaving atleast
Dfficer . s :

| Secona  Division from any

recognized University or any .

equivalent examination. . Do

' ) (2) Diploma in Computer.
: Appilication with 50% marks

:

(3) Sufficient knowledge of
Hindi.

3. Probation 24 40 - (1) Post Graduation in MSWJ|
Officer . Main  Sociology - from  any
: : recognized University or any
equivalent examination.

(2) Diploma in Computer
Application with 50% marks

D0

(3) Sufficient knowledge of
Hindi, )

4 Occupational 21 40 (1) Must have passed Higher
Therapist .- Secondary under 10+2
education  pattern or  any
‘equivalent examination.

(2)Three years' -Diploma in
Physiotherapy and Qccupational
therapy from a recognizes
Institution  and  two  years
experience in related work

(3) Sufficient knowledge of
I S R N e N

--Do--
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[

l

,.
x>

=

(8

—
(22}
——

@

01, 1@
5.

and Deaf
School)

Teacher (Blind

fael]
e

e
<

1)Graduation from any,
recognized Institute/ University or
equivalent examination.

2) Tassed B.Ed examination
relating to Handicapped,
3) Diploma in  Computer
Application with 50% marks.
4)Two  years experience in
eaching to Blind and Deaf in the

nsttution of Hancicapped
Children.

5) Sufficient know'edge ot Hindi.

=D '

Upper Division
Teacher
{Teacher/
Lower Division
Teacher

21

40

T

(1)Graduation in . Arts.  or
Science or Commerce from
any -recoanized University or
[ any cquivalent examination.

(2) Special Dagreé or Diploma
relating to Ceberal Policy

(3) Certificate and experience
of twe years' teaching in Hind
and English in the recognized
Institution  for Qrthopedically
| Handicapped. '

(4) -B.Ed dearee related to
Handicanped.

Do~

Photography
| Teacher

21

-40 _

Desirable :-

(1) Passed Higher secundary
under 10+2 education pattern
any equivaient exarnination.

'(2) Diploma in ‘Photography
from University or Institution
recogmized by tne- Government.

(3) Sufficient

knowledge of
Hindi. ‘

[Two  years experience in
teaching photography subject.

JE iy T Yot

Y o Wit
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1

T 7@

3)

@

()

vy

@

Warden (Blind,
Dumb and
Deaf) Lower
scale post

21

40 7

(5)Two years experience in the

(1) Passed Higher secondary
under 10+2 education pattern
any equivalent examination.

or
(2) Diploma in  related
profession from Government
Polytechnic.

(3) Diploma of 1T and two
years working experience in
the nsutution  recognized by
tne Geovernmaont.

(4) Sufficient knowledge of Hindi.

related profession frem the
Government oF private
Institution. :

.ﬁDyo“

Vocational
Training
instructor/instr
uctor,

21

40

1) Passed Higher Secondary
any equivalent examination. -

(2)Ciploma in related - profession
irom Government Polytechnic. . -

3) Diplema of 1.T.I and twe years
working. experience in. the
Institution recognized by thé
Government. T :

4) Sufficient knowledge of Hindi.
(5)Two years experience in the

related  profession from the
Government or private institution.

under 10+2 education pattern or

Do

10.

Matron

21

40

'recognized Institution.

1}Graduation in Arts or Science,
o Commerce  from any
recognized University.

(2) Sufficient
Hindi.

knowledge of

(3)  Two  vyears' working
experience i the field of Social
VWelfare or Rural development
under the Government - or

--Do--

[Teacher
Secondary
Grade) or
Teacher

Mentally

retarded :
Children  Home
and Disabled
Children Home

21

40 |

or Commerce from any
recognized University.

(2) Sufficient knowledge of Hindi.

of worked as a
recognized

3) Having
teacher in the
[nstitution of Handicapped
children or one year's’
experience  oi  leaching to

1)Graduation in Arls or Science '

mentally retarded childrer.

-Do--
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Mm@ 3 @ (5) @) @
H»—fhuv' .._Q.’--a.—. R rarvreiiunam: el P S (S ——— 1,*- ‘ - R
2. Prnhlbt_t’on 2 40 (1)Graduation in Arts or Science
Organizer or  Commerce  from~  any
recognized University.
2) Sufiicient knowledge of Hindi,
~-Po--
(3)Two years'  working
experience  in @2 related
institution of Prohibition
13 Driver | 21 1 40 (1) Passed Wiii™ Ciass or R
equivalent examinatiort,
(2)- Permanent Commercial
Driving Liicense. ) '
| : ; --Do--
(3)Sufficient knowledge of Hindi.| .
(4). Two y‘ears experisnce  of
Idr’iving of light and heavy-vehicla.
| ! .
. ™~
Schedule - IV
(See rule 16 and 17)
Post to be filled by promotion
S.No. | Name .. of Post | Name ofthe | Number of years Members of Departmental Remarks
' ! poston of service on the promot_ifon mmittee
whizn post shown in : -
| promotionis |  column(2) for
" to be made | promotion to the
' post shown in
column (3}
| Minimum period
of qualifying ;
N I service A -
Ay () (3) @) (5 _ (8)
1 Sub -Auditor. ‘| Probation 5 Years (1)Additionat Director — Chairman
Officer
2. Deaf and Dumb (2)2aint Director/Deputy
| mediator Director(Finance).- Member
: (3)Deputy Director (Directorate)
3 Bradma Operator Posted in other Section or Fian
- Member
4 Film Operator (4) One officer from Scheduled
! Castes /Scheduled Tribes
category nominated by the l
5. Divicional Librarian Commissioner -Member
6 Matron ) | o
7 Sub -Auditor Saragra £ Years
Samajik .
8. Deaf and Dumb I Suraksha i !
mediator Vistar Otficer i --Do--
] 9. Bradma Operator
l
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IO ) __® _ @) I T ] (6) 1|
10. | Film Operator '
--Do--
11, | Divisional Librarian '
12. Matron
13, | warden (Lower Warden Blind | 5 Years --Do-
Scale Post and Dumb
School, -
Uabalpur
Higher Scalé
Post) _—
14. | Radio Junior 5 Years -Do-- -
Mechanic/Audic Technical
Visual Technician Assistant
15. Film Operator
16, Film Librarian ‘ X - e
17. | Driver/Battery "Film Operator | 5 Years Do
Assistant (Class-iV)
18. | Chief Artist Production 5 Years -Do--
] . Assistant
19, | Artist Chief Artist 5 Years --Do-- -
20. | Teacher /Lower Upper 5 Years --Do--
Division Teacher Division
. Teacher
21. | Vocational Training | [nstructor 5 Years --Dg--
Instructor/Instructor | Shetter
Workshop for
Disabled
Children/
Workshop
Supervisor
(Government
Dumb and
deaf training
Institute,
Indore)
22. Teacher Resource 5 Years -Do--
(Secondary Grade) | Teacher
or Teacher, Graduate
Mentally Retarded | Teacher
Children Home
Disabled Children
Home
23. | Staff Nurse ‘Matron 5 Years --bo-- ]
24. Darkroom Dumb and 5 Years -~Do--
Assistant Deaf
: Mediator

Note—In departmental promotion committee, there shall be a member compulsorily belonging to
Scheduled caste or Scheduled tribe category, as par rules formed by the state Government.
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