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No. F-13-13/2013/1/55 In exercise of the powers conferred by the proviso to article
309 of the Constitution of India, the Governor of Madhya Pradesh, hereby, makes the
following rules relating to the recruitment and service conditions in Class III Non-
Ministerial (Paramedical) cadre services of the Directorate of Medical Education,
namely:-

1. Short title and commencement.- (1) These rules may be called the Madhya Pradesh
Directorate of Medical Education Class 111 Non-Ministerial (Paramedical Cadre) Recruitment
and Service Conditions Rules, 2015.

(2)  These rules shall come into force on the date of their publication in the
"Madhya Pradesh Gazette".

2. Definitions .- In these rules, unless the context otherwise requires,~

(a) "Appointing Authority" means the Director of Medical Education;

(b) "Committee" means the Departmental Promotion Committee comprising
the members as specified in column (5) of Schedule IV;

(c) "Examination" means the competitive examination conducted under rule
11 for recruitment in the service;

(d) " Other Backward Classes" means the other backward classes of citizens
as specified by the State Government vide Notification No. F-8-5-XXV-
4-34, dated 26 th December, 1934 as amended from time to time;

(e) nSchedule" means the Schedule appended to these rules;

() "Scheduled Castes" means any caste, race or tribe or part of, or group
within a caste, race or tribe specified as Scheduled Castes with respect to
the State of Madhya Pradesh under article 341 of the Constitution of

~ India;

(g) "Scheduled Tribes" means any tribe or tribal community or part of, or
group within such tribe or tribal community specified as Scheduled
Tribes with respect to the State of Madhya Pradesh under article 342 of
the Constitution of India; o '

(h) “Service" means Class III Non-Ministerial (Paramedical) cadre service
of the Directorate of Medical Education;

(i)  “State" means the State of Madhya Pradesh.
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3. Scope and application.- Without prejudice to the generality of the provisions
contained in the Madhya Pradesh Civil Services (General Conditions of Services)
Rules, 1961, these rules shall apply to every member of the service as mentioned in
Schedule L.

4, Constitution of the service.- The service shall consist of the following persons,
namely:-

(1)  The persons, who at the time of commencement of these rules are holding
substantively or in officiating capacity the posts specified in Schedule [;

(2)  The persons recruited to the service before the commencement of these rules;
and ‘ '

(3)  The persons recruited to the service in accordance with the provisions of these

rules.

5. Classification of Service, scale of pay ‘etc.- (D)The classification of the
Service, the number of posts included in the service and scale of pay attached thereto
shall be as specified in Schedule I :

Provided that the Government may, from time to time, add to or reduce
the number of posts included in the service, either on a permanent basis or temporary

basis.

(2) Members of the service will be entitled to get time scale of pay scale as
per Government of M.P. Finance Department circular No. F 11-1/2008/R-1V dated 24-
01-08.

6. Method of recruitment.- (1) On the commencement of these rules, r_écru.itment
to the service, shall be made by one of the following methods, namely:- '

(2) By direct recruitment through competitive examination;

(b) By promotion of the members of the service as specified in column (2)
of Schedule IV; and

(c) By transfer of Persons who holds posts in a substantive or in officiating
" capacity in such services as may be specified by the State Government in
this behalf.

(2)  The number of persons recruited under cl,ai;se (b) or (c) of sub-rule (1)
shall not, at any time exceed the percentage as shown in Schedule II of -
the number of post as specified in Schedule 1.
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(3)  Subject to the provisions of these rules, the method or methods of
recruitment to be adopted for the purpose-"of filling any vacancy or
vacancies during any particular period of recruitment and the number of
persons to be recruited by each method shall be determined on each
._occasio,n by the Appointing Authority in consultation with the
Government.

' (4) . Not withstanding, anything contained in sub rule,—l', if in the opinion of
the Government the exigencies of the service so require, the Government
may, with the prior concurrence of General Administration Department
adopt such methods of recruitment to the service other than those
specified in the said sub- rule as it may, by orders issued in this behalf,
prescribed. |

7. : Appointment to the Service.- All appointments to the Service or post after the
commencement of these rules shall be made by the Appointing Authority and no such
appointments ‘shall be made except after selection by one of the methods of
recruitment specified in rule 6.

8. Conditions of e-ligibilit.y for direct recruitment.- In order to be eligible for
selection by direct recruitment, a candidate must satisfy the following conditions,
namely:- '

(1) Age :-

‘(a) He must have attained the age as specified in column (3) of Schedule III and
must not have attained the age as specified in column (4) of the said Schedule,
on the first. day of Ianilary, next following the date of commencement of
examination. '

(b) The upper age limit shall be relaxed upto a maximum: of 5 years, if a candidate
belongs to Scheduled Castes, Scheduled Tribes or Other Backward Classes.

(c) The upper age limit shall be relaxable in respect of the candidates, who are or
have been employees of the Madhya Pradesh Government to the extent and
subject to the following conditions, namely:-

(i) a candidate who is a permanent or temporary employee should not be of
more than 40 years of age and this concession shall also be admissible to the
contingency paid employees, work-charged - employees and employees
‘working in the project implementation comumittee;
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(ii) a candidate who is a retrenched Government Servant shall be allowed to
deduct from his age the period of all temporary service previously rendered
by him to a maximum limit of seven years, even if it represents more than one
spell:

. Provided that the resultant age shall not exceed the upper age limit by
more than five years. ' '

Explanation .- The term “retrenched Government servant” denotes a person
who was in temporary Government Service of this State or of any of the
constituent units for a continuous period of not less than six months and who
was retrenched due to reduction in establishment not more than three years
prior to the date of his registration at any employment exchaﬁge or application
made otherwise for employment in Government Service;

(iii) A candidate who is an ex-serviceman will be allowed to deduct from his
age the period of all defense service previously rendered by him, provided
that the resultant age does not exceed the upper age limit by more than five
years.

Explanation - The term "ex-serviceman" denotes a person who belongs to
any of the following categories and who was employed under the Government
of India for a continuous period of not less than six months and who was
retrenched or declared surplué as a result of the recommendation of the
economy unit or due to normal reduction in establishment not more than three
years before the date of his registration at any employment exchange or of
apphcatlon made otherwise for employment in Govemment Service, namely -

(1) Ex-serviceman released under mastering out concession;.

(2)  Ex-serviceman enrolled for the second time and discharged on
completion of short term engagements fulfilling the condition of
enrollment;

(3)  Ex- personnel of Madhya Pradesh Civil unit;

(4) Officers (Military and Civil) discharged on compIetxon of their
contract, including short service regular commissioned officer;

(5)  Officers discharged after working for more than six months
continuously against leave vacancies;

(6)  Ex-serviceman invalidated out of service;
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@) Ex-serviceman discharged on the ground that he is unlikely to
' become efficient soldier;

(8) Ex-serviceman who is medic':all,y boarded out on account of
~ gunshot, wounds etc;

(d) The upper age limit shall be relaxable upto 5 years in respect of destitute and
- .divorcee woman candidate. This relaxation is additional with respect to other
relaxations in age limit. The upper age limit shall be relaxable upto 10 years for
female candidates as per sub clause (II) of M.P. Civil Services ( Mahilaon Ke
Niyukti Ke Liye Vishesh Upbandh) Rules, 1997.

- (¢) The upper age limit shall be relaxable upto a maximum of two years for those
candidates who are holding green card under the family planning programme;

‘(f) The upper age limit shall be relaxable upto five years in respect of awarded
. superior caste partner of a couple under the Inter-Caste Marriage Incentive
s programme of the Scheduled Castes; Scheduled tribes and Other Backward
Classes welfare department;

(g) The tipper age limit shall be relaxable upto ﬁve yeats in respect of Vikram
 Award holder candidates;

(h) The upper age limit shall be relaxable upto a maximum of 40 years of age in
~respect of candidates who are employees of Madhya Pradesh State
 Corporation/Board; ‘ ' -

N (i) The upper age limit shall be relaxable for voluntary Home Guards and Non-

~ Commissioned Officer of Home Guards for a period of service rendered by

- them subject to the limit of 3 years, but in no case their age should exceed 38
years; |

(j) Candidates, who are found eligible for selection under age concession
mentioned in sub-clause (1) and (2) of clause (c) of sub-rule (1) of Rule 8, shall
continue to be eligible if they are retrenched from service or post after
submitting the apblication in no other case their age limit shall be relaxed;

(k) The departmental candidates shall be required to obtain prior permission for
selection from the appointing authority;

M. 'A candidate must have a good conduct and also physically and mentally fit;
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(m) A candidate shall figure in the live register of an employment exchange prior
to 90 days of the last date of submitting the application for direct recruitment
as per State Government's Circular No. (F) 143/86/(4) two, dated 29.06.1987.

(2) Educational qualification.-

A candidate must possess the educational qualification prescribed for service in,
Schedule III:

Provided that,-

' (a) in exceptional cases, on the recommendation of the Appointing Authority, a
candidate may be treated as qualified, who though not possess any of the
qualification prescribed but has passed examination conducted by other
institutions by such standard for which the Appointing Authority considers the
candidate eligible to appear in the examination/selection; and

(b) candidates who are otherwise qualiﬁed but have taken degree from foreign
~ universities being universities not specifically recognized by the Government
may also beconsidered for appearing in the selection test at the discretion of the
. appointing authority. ' _

(3) Fees.-
The candidate must pay the fees prescribed by the Appointing Authority.

9. Disqualification.- (1) Any attempt on the part of a candidate to obtain support for .
his candidature by any means may be held disqualification by the Appomtmg
Authority for appearing in the exammatlon/selectlon

(2) A male candidate who has married befere the prescribed age of 21 years and a
female candidate who has married before prescribed age of 18 years shall not
be eligible for the any post in the service.

(3) A candidate shall not be eligible for appomtment to the service who has
~convicted of an offence agamst women:

Provided that where such cases are pending against a candidate in a
court, his case of appomtment shall be kept pending till the final decision
of the criminal case.

(4) No c»andidate shall not be eligible for appointment to the service or post if he has
more than two living children one of whom is born on or after 26™ January,
2001: ' '
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Provided that no candidate shall be disqualified for appointment to a
service or post who already has one living child and next delivery takes place
on or after 26™ January, 2001 in which two or more than two children born. -

(5) No male candidate who marries while one wife living and no female candidate
who marriages a man having already a wife living shall be eligible for
appointment to the service or post.

10. Decision of Appointing Authority shall be final about the eligibility of*the
candidates.- The decision of the Appointing Authority as to the eligibility or
otherwise of a candidate for examination /selection shall be final and no candidate to
whom a certificate of admission has not been issued by the Appointing Authority shall
be eligible to appear in the examination or selection.

11. Direct recruitment by competitive examination.- (1) The selection for
recruitment to the service shall be held at such interval as the Appointing ~ Authority -
determine from time to time. ‘

(2) The selection of candidates to the service by the selection committee shall be
done through interview.

(3) There shall be reserved posts for the candidates belonging to Scheduled Castes,
‘Scheduled Tribes and Other Backward Classes at the stage of the direct
fecruitment in accordance with the provisions contained in the Madhya
Pradesh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur At_lya'
Pichhade Vargon Ke Liye Arakshan) Adhiniy'am, 1994 (No. 21 of 1994) and as
per the order and instructions issued by the State Government from time to
time. '

(4) There shall be 30 percent reservation for women candidates in accordance
with t_he provisions of the Madhya Pradesh Civil Services (Special Provision for
Appointment of Women) Rules, 1997.

(5) At the time of filling the vacancies so reserved, candidates who are members of
the Scheduled Castes, Scheduled Tribes and Other Backward Classes shall be
considered for appointment in the order in which their names appear in the list
referred to in rule 15 irrespective of their relative rank as compared with other
candidatés.

(6) Candidates belonging to the Scheduled Castes, Scheduled Tribes and Other
Backward Classes declared suitable by the selection-committee for appointment

..t
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g

to the service with due regard to the maintenance of the efficiency of
administration, may be appointed to the vacancies reserved for the Scheduled
~ Castes, Scheduled Tribes and Other Backward Classes subject to sub-rule (3).

(7) There shall be 6% (2+2+2) reservation for hearing, visually and orthopedlcally
1mpa1red candidates in accordance thh the direction of the General
'Administration Department.

(8) In such cases, where experience of some period has been prescribed as an
essential condition for the posts to be filled in by direct recruitment and it is
found in the opinion of the Appointing Authority that sufficient number of
candidates belonging to the Scheduled Castes, Scheduled Tribes and Other

- Backward Classes, may not be available, the appointing authority may relax
such condition of experience to the candidates of the Scheduled Castes,
Scheduled Tribes and Other Backward Classes.

. 12. List of candldates recommended by selection committee.~ (1) The  Selection
Committee shall prepare and forward to the appointing authority a select list
arranged in order of merit of the candidates who have qual',iﬁed by such
standard, as determined by the Selection Committee to the appointing authority,
and a list of candidates belonging to the Scheduled Castes, Scheduled Tribes
and Other Backward Classes, who though not qualified by that standard, but are

~declared by the Selection Committee to be suitable for appointment to the

- servicé with due regard to the maintenance of efficiency in administration and
such list shall also be pubhshed for general information.

(2) Subject to the provisions of these rules and of the Madhya Pradesh Civil
Services (General Conditions of Services) Rules, 1961, candidates shall be
considered for appointment to the available vacancies in order in which their
names appear in the list. | | |

3) The inclusion of a candidate's name in ‘the seleet list confers no right to

- appointment unless the Appointing Authority is satlsﬁed after such inquiry, as

- may be considered necessary that the can,dxdate is suitable in all respect for
appointment to the service. '

| (4) The select list shall be valid for a period of one year from the date of isue.

13. Probation.- Every person directly recruited to the service shall be appointed on
probation for a period of two years. |
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14. Appointment by promotion.- (1) A Depaftmenfal Promotion Committee shall be
constituted comprising members as mentioned in column (5) of Schedule IV for
making a selection for promotion of eligible candidates:

Provided that for the purpose of constitution of the Departmental
Promotion Committee under this sub-rule, the provision of section 8 of the

- Madhya Pradesh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur
Anya Pichhade Vargon Ke Liye Arakshan) Adhiniyam, 1994 shall be followed.

(2) The departmental promotion committee shall meet at such intervals ordinarily
not exceeding one year.

(3) The process for promotion to the reserved vacancies shall be in accordance with
the instructions issued by the General Administration Depar_trhent, from time
to time.

15. Conditions of eligibility for promotion.- (1) Subject to the provisions of sub-

rule (2), the Departmental Promotion Committee shall consider the cases ofall persons
~ who on the first day of January of that year had completed such qualifying number of

years of service on the post from which prométion is to be made or any other post

declared equivalent as specified in column (3) of Schedule IV and are within the zone
~ of consideration in accordance with the provision of sub-rule (2), but officers/
" employees retired from emergency commission and short service commission after-
appoinfment in service, there services will be counted from date of appointment as per
Circular No 2266 / 1987 / 1 (3) 67 of General Administration Department. Any junior
‘candidate shall not be considered before his senior for promotion/higher grade merely
on the basis of completion of pr‘es,éribed period of service.

(2) The pravisions of the Madhya Pradesh Public Services (Promotion) Rules, 2002
shall be applicable for consideration and reservation.

16. Preparation of the list of suitable candidates.- (1) The departmental promotioxi :
committee shall pr:epare' a list of such persons who fulfill the conditions prescribed in

" rule 15 and are held suitable by the committee for promotion to the service, the list
shall cover the anticipated vacancies on account of retirement and promotion during
the period of one year from the date of preparation of the said select list, and a
reserved list consisting of 25 percent of the number of the persons included in the said
select list shall also be prepared to meet unforeseen vacancies accruing during the
course of the aforesaid period.
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(2) For preparation of the select list for promotion from Class IV to class IIT posts
and Class III to I posts, the criteria shall be seniority subject to fitness.

(3) The names of persons included in the select list shall be arranged in order of
seniority in the service or posts as specified in column (2) of Schedule IV at
the time of preparation of such select list, '

(4) The list so prepared shall be reviewed and revised every year and if in the
process of selection, review or revision it is proposed to supersede any member
of the service, the Departmental Promotion Committee shall record its reason
for the proposed sup’erseséion.

17. Select list.- (1) The select list as finally approved by the Appointing Authority -
" shall form select list for promotion of the members of the service from the posts
shown in column (2) of Schedule IV to the posts shown in column (3) of the said
Schedule.

(2) The select list shall ordinarily be in force until it is reviewed or revised in
accordance with rule 17, but its validity shall not be extended beyond a total
period of 18 months from the date of its preparation:

Provided that in the event of a grave lapse in the conduct or performance
of the duties on the part of any person included in the select list, a special
review of the select list may be made at the instance of the Appointing
Authority may, if deems fit, remove the name of such person_from the select
list.

18. Appointment to the service from the select list.- (1)Appointments of the
- persons included in the select list to the posts borne on the cadre of the service
 shall follow the order, in which the names of such person appear in the select

list. - ’

(2) It shall not ordinarily be necessary to consult the Selection Committee before
the appointment of a person whose name is included in the select list.of the
service unless during the period intervening between the inclusion of his name
in the select list and the date of his proposed appointment, there occurs any
deterioration in his work, which in the opinion of the appointing authority is
such as to render him unsuitable for appointment to the service.
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'19. Interpretation .- If any question arises relating to the interpretation of these
rules, it shall be referred to the Government, whose decision thereon shall be
final.

20. Relaxation .- Nothing in these rules shall be construed to limit or abridge the
power of the Governor to deal with the case of any person, to whom these rules
shall apply in such manner as may appear to him to be just and equitable:

Provided that no case shall be dealt with in any manner less
favorable to the person than that provided in these rules.

21. Saving.- Nothing in these rules shall affect the condition required to be pro ided
for the Scheduled Castes, Scheduled Tribes and Other Backward Classes in
accordance with-the orders issued by the State Government from time to time in this
regard.

22. Repeal and Saving .-

| All rules corresponding to these rules in force immediately before the
commencement of these rules are hereby repealed in respect of the matters covered by
these rules:

Provided that any order made or any action taken under the rules so repealed
shall be deemed to have been made or taken under the corresponding provisions of
these rules.

By order and in the name of the Governor of Madhya Pradesh, )

S. S. KUMRE, Dy. Secy.

Schedule 1

[See rule - 5] | _
Classification of Service, Pay Scales and Number of Posts in the Service
Non-Ministerial Cadre of Medical Colleges and Subordinate Institutions Level

Suberdinate Offices of Directorate of Medical Education

S.No. Name of Posts included Number  of | Classification Pay Scales
| inthe service posts- Pay band + Grade Pay
(M @ 3) O )
i 198 Class Il PB-1 Rs, 5200-20200+GP Rs. 2800
- tab Assian (Pay scale effective w.ef. 1.4.2006

PB-1 Rs. 5200-20200+GP Rs. 1900
Pay scale before 1.4.2006 )
—TPR.1 Rs, 5200-20200+GP Rs. 1900

—_— — ~ann

2. | Technical Assistant 8 ‘(2355 III
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-Dialysis Tech. ' 4 Class III PB-1 Rs. 5200-20200+GP Rs, 2400 |

3. .
4, Lab.Technician 371 Class 111 PB-1 Rs. 5200-20200+GP Rs. 2800
‘ (Pay scale effective w.e.£ 1.4.2006

PB-1 Rs, 5200-20200+GP Rs. 2400
(Pay scale before 142006 )

5, Cytotechnician 4 Class III PB-1 Rs. 5200-20200+GP Rs. 2800
6. | Senior Technician 1 Class I PB-1 Rs. 5200-20200+GP Rs. 2800
7. Biochemist | 13 ClassIl | PB-2Rs. 9300-34800+GP Rs. 3200
8. Technical Supervisor 3 Class Il PB-2 Rs.9300-34800+GP Rs. 3600
9.~ | Dark Room Asstt. 14 Class III PB-1 Rs. 5200-20200+GP Rs. 1900 )
10. - | Radiographer 58 | ClassIl PB-1 Rs. 5200-20200+GP Rs. 2800

(Pay scale effective w.ef 1.4.2000
PB-1 Rs. 5200-20200+GP Rs. 2100
(Pay scale before 1.4.2006 ).

Class Il PB-1 Rs. 5200-20200+GP Rs. 2400

12. | Mould Room Tech. | Class III PB-1 Rs. 5200-20200+GP Rs. 2400
(3. | Gamma Camera Tech. _ Class Il PB-1 Rs. 5200-20200+GP Rs. 2400 -

14. E.C;G.Tech, ' 16 - |ClassI PB-1 Rs. 5200-20200+GP Rs. 2800
' ((Pay scale effective w.ef. 1.4.2000
PB-1 Rs. 5200-20200+GP Rs. 2400

(Pay scale before 1.4.2006 )

1. | Sonography Tech.

| s | —

15. | Senior Radiographer 2 Class III PB-1 Rs. 5200-20200+GP Rs. 2800
| | (Pay scale effective w.ef 1.4.2006
' PB-1 Rs. 5200-20200+GP Rs. 2400

R : ((Pay scale before 1.4.2006)
16. | Cardioperfusionist 2 {ClassIll PB-2 Rs. 9300-34800+GP Rs. 3200
17. |EEGTech. 2 Class 111 PB-1Rs. 5200-20200+GP Rs. 2800
18. | Dresser/Dresser Grl 32 Class lII PB-1 Rs. 5200-20200+GP Rs. 1900
19, | Pharmacist Grll 150 Class Il PB-1 Rs. 5200-20200+GP Rs. 1900
- Compounder (Old Name) | ‘ : ' ’ .
0. | Store-keeper (For - Class 11T PB-1 Rs, 5200-20200+GP Rs. 2400

| _ Hquital)
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B 21. Pharmacist Gr.I 10 Class III PB-1 Rs. 5200-20200+GP Rs. 2400
22, Pharmacist Chemist 2 Class Il PB-1 Rs. 5200-20200+GP Rs. 2800
23. Physiotherapist Tech. -3 Class 111 PB-1 Rs. 5200-20200+GP Rs. 2400

- 24, O.T.Assistant 5 Class I PB-1 Rs. 5200-20200+GP Rs. 1900
25. Ophthology Tech. 2 Class Il PB-1 Rs. 5200-20200+GP Rs. 2800
20, Contact Lens Tech. 1 Class IlI PB-1 Rs. 5200-20200+GP Rs, 2400.
217. Rehabilitation Asstt. S Class III PB-1 Rs. 5200-20200+GP Rs. 2800
28. Optometrist 5 Class Il PB-1 Rs, 5200-20200+GP Rs. 2800
29. Health Educator 8 Class III PB-1 Rs. 5200-20200+GP Rs. 2800

30. Carpenter 13 | Class IIT PB-1 Rs. 5200-20200+GP Rs. 1900

(Pay scale effective w.e.f. 1.4.2006)
PB-1 Rs. 5200-20200+GP Rs. 1800
(Pay scale before 1.4.2006 )
31, Orthotechnician Class III PB-1 Rs. 5200-20200+GP Rs. 2800
. (Pay scale effective w.e.f. 1.4.2006
. PB-1 Rs. 5200-20200+GP Rs. 2100
((Pay scale before 1.4.2006 )
32, Prosthatic Tech. Class III PB-1 Rs. 5200-20200+GP Rs. 2100
33. Shoe Maker Class III PB-1 Rs. 5200-20200+GP Rs. 1900
34, Occupational Physical Class Iil PB-2 Rs. 9300-348004GP Rs. 3200
+- | Instructor )
38, Occupational Therapist Class IIT PB-1 Rs. 5200-20200+GP Rs, 2800
36. Junior Physiotherapist Class I1I PB-1 Rs. 5200-20200+GP Rs. 2800
37. Mesuar _ Class III PB-2 Rs. 9300-34800+GP Rs. 3200
38. Dental Hygenist Class IIT PB-1 Rs. 5200-20200+GP Rs. 2100
39, Dental Mechanic Class I ‘| PB-1 Rs. 5200-20200+GP Rs. 2800
40. Dentist Class III PB-1 Rs. 5200-20200+GP Rs. 2800
41, Receiptionist Class III PB-1 Rs. 5200-20200+GP Rs. 1900
42, Social Worker Class III PB-1 Rs. 5200-20200+GP Rs.2100
43, + | Medico Social Worker Class IIT PB-1 Rs. 9300-34800+GP Rs, 3200
: (Pay scale effective w.e.f. 1.4.2006,
PB-1 Rs. 5200-20200+GP Rs. 2800
. » ' (Pay scale before 1.4.2006 )
44, Dialysis Social Worker Class III PB-1 Rs. 5200-20200+GP Rs. 2800
' : (Pay scale before 1.4.2006 )
45, Psycho Social Worker 4 Class Il PB-2 Rs. 9300-34800+GP Rs. 3200
__46. Assistant Librarian 5 Class III PB-1 Rs. 5200-20200+GP Rs. 2100
47. | Catalagour 4 Class I PB-1 Rs. 5200-20200+GP Rs. 2100
48. Librarian 7 Class III PB-1 Rs. 5200-20200+GP Rs. 2800.
' (Pay scale effective w.e.f. 1.4.2006 .
PB-1 Rs. 9300-34800+GP Rs. 3600
: (Pay scale before 1.4.2006 )
49, Lifiman 5 Class I1I PB-1 Rs. 5200-20200+GP Rs. 1900
50. Mistry 4 Class III PB-1 Rs. 5200-20200+GP Rs. 1900
51. Gas Mechanic I Class III | PB-1 Rs. 5200-20200+GP Rs. 1900
52. Wireman 7 Class III PB-1 Rs. 5200-20200+GP Rs. 1900
53, Plumber 2 Class III PB-1 Rs. 5200-20200+GP Rs. 1900
54, Pressman - 1 Class I1I PB-1 Rs. 5200-20200+GP Rs. 1900
55. Cleaner 3 Class III PB-1 Rs. 5200-20200+GP Rs. 1900
56. Driver 51 | Class III PB-1 Rs. 5200-20200+GP Rs. 1900 ,
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57. Motor Mechanic 1 Class 111 PB-1 Rs. 5200-20200+GP Rs. 1900
58. Telephone Operator 5 Class Il PB-1 Rs. 5200-20200+GP Rs. 1900
59. Telephone Attendant 6 Class Il 1 PB-1 Rs. 5200-20200+GP Rs. 1900
60. Electric Supervisor 1 Class IIf PB-1 Rs. 5200-20200+GP Rs. 2100
(Pay scale effective w.e.f. 1.4.2006
PB-1 Rs. 5200-20200+GP Rs. 1900
. (Pay scale before 1.4.2006 )
61. Turner 1 Class III PB-1 Rs. 5200-20200+GP Rs. 1900
62. Projectionist 2 Class III PB-1 Rs. 5200-20200+GP Rs. 1900
a. | Headcook 3 Class III PB-1 Rs. 5200-20200+GP Rs. 1900
63. Electrician 7 Class Il PB-1 Rs. 5200-20200+GP Rs. 1900
’ : (Pay scale effective w.e.f. 1.4.2006
PB-1 Rs. 5200-20200+GP Rs. 2400
(Pay scale before 1.4.2006 )
64. Sanitary Inspector 1 Class Il PB-1 Rs. 5200-20200+GP Rs. 1900
65. P.T.L 2 Class II PB-2 Rs. 9300-34800+GP Rs.3200
' (Pay scale effective w.e.f. 1.4.2006
PB-] Rs, 5200-20200+GP Rs. 2100
(Pay scale before 1.4.2006 )
66. Taundry Specialist 1 Class 111 PB-1 Rs. 5200-20200+GP Rs. 2100
67. Building Care Taker 4 Class Il PB-1 Rs. 5200-20200+GP Rs, 2100
68. Montesory Trained 1 Class IIT | PB-1 Rs. 5200-20200+GP Rs. 2100
: Teacher
- 69. Vocational Expert 1 Class III PB-1 Rs, 5200-20200+GP Rs. 2400
70. Artist cum Photographer - 6 Class IIT PB-1 Rs. 5200-20200+GP Rs. 2400
(Pay scale effective w.e.f. 1.4.2006
PB-1 Rs. 5200-20200+GP Rs. 2800
_ (Pay scale before 1.4.2006 )
71. Photo Artist 4 Class I1I PB-1 Rs. 5200-20200+GP Rs. 2300
o (Pay scale effective w.e.f. 1.4.2006
d PB-1 Rs. 5200-20200+GP Rs. 2400
_ (Pay scale before 1.4.2006 )
72. Glass Blower 4 ‘Class IlI PB-1 Rs. 5200-20200+GP Rs. 2400
3. Sub Oversear 1 Class III PB-1 Rs. 5200-20200+GP Rs. 2400
T4 Modeler .6 Class III | PB-1 Rs. 5200-20200+GP Rs. 2400
75.. | Theatre Tech. 1 Class I PB-1 Rs. 5200-20200+GP Rs. 2800
(Pay scale effective w.e.f. 1.4.2006
PB-1 Rs. 5200-20200+GP Rs. 2400
- , (Pay scale béfore 1.4.2006 )
76. Medical Photographer « 4 Class IT1 PB-1 Rs. 5200-20200+GP Rs. 2800
(Pay scale effective w.e.f. 1.4.2006
PB-1 Rs. 9300-34800+GP Rs. 3600
(Pay scale before 1.4.2006 )
77. Deputy Librarian 10 Class 11 PB-1 Rs. 5200-20200+GP Rs. 2400
78. | Documentlist 11 Class Il PB-1 Rs. 5200-20200+GP Rs. 1900
79. Building Care Taker 1 Class 111 PB-1 Rs. 5200-20200+GP Rs. 1800
80. Building Care Taker 1 Class III PB-1 Rs. 5200-20200+GP Rs. 1900
81 Cardiothoracic 5 Class III PB-1 Rs. 5200-20200+GP Rs. 2400
Technician _
-82. Cath.Lab.Tech. 4 Class III PB-1 Rs. 5200-20200+GP Rs. 2400
83, Ophthalmic Tech. 1 Class II PB-1 Rs. 5200-20200+GP Rs. 2400
84. | Pulmonary Tech. 1 Class 11 | PB-1 Rs. 5200-20200+GP Rs. 2400
85.  { Radiotherapy Tech. 1 Class I PB-1 Rs. 5200-20200+GP Rs. 2400

»
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86. Speech Therapy Tech. 1 Class I1I PB-1 Rs. 5200-20200+GP Rs. 2800
87. O.T.Technician 2 Class III PB-1 Rs. 5200-20200+GP Rs. 2400.
88. Senior Physiotherapy - 1 Class [II PB-1 Rs. 5200-20200+GP Rs. 2800
Tech. .
89. . | Anesthesia Tech. Class III PB-1 Rs. 5200-20200+GP Rs. 2400
90. Endoscopic Tech. Class I PB-1 Rs. 5200-20200+GP Rs. 2400
91. X-ray Tech. Class III PB-1 Rs. 5200-20200+GP Rs. 2800
' (Pay scale effective w.e.f. 1.4.2006
PB-1 Rs. 5200-20200+GP Rs. 2400
' ' (Pay scale before 1.4.2006 )
92. - .| Plaster Tech. 2 | Class I PB-1 Rs. 5200-20200+GP Rs. 2400
93. Clinical Psychologist 2 Class III PB-1 Rs. 9300-34800+GP Rs. 3200
94. Artist cum Musuem 1 Class I PB-1 Rs. 5200-20200+GP Rs. 2400
Assistant .
9s. Physical Instructor 1 Class III PB-2 Rs.9300-34800+GP Rs.3200
(Pay scale effective w.e.f. 1.4.2006
PB-1 Rs. 5200-20200+GP Rs. 2100
(Pay scale before 1.4.2006 )
96. Health Assistant 2 Class III PB-1 Rs. 5200-20200+GP Rs. 1900
97. | Occupational Instructor 5 Class J1I PB-1 Rs. 5200-20200+GP Rs. 1900
98. Electrician 4 Class I PB-1 Rs. 5200-20200+GP Rs. 2100
99. Pump Operator 1 Class Il PB-1 Rs. 5200-20200+GP Rs. 1900
100. Health Inspector 2 Class III PB-1 Rs. 5200-20200+GP Rs. 2800
101. Technical Asstt. 8 Class III PB-1 Rs. 5200-20200+GP Rs. 2800
102 Biophysics 3 Class 1 PB-1 Rs. 5200-20200+GP Rs. 2400
103. Physicist 1 Class III PB-1 Rs. 5200-20200+GP Rs. 2400
104. Pharma Medical Staff 2 Class III PB-1 Rs. 5200-20200+GP Rs. 2400
105, Physiotrist cum social 3 Class 111 PB-1 Rs. 5200-20200+GP Rs. 2100
worker :
106. Library Asstt. 5 Class Il PB-1 Rs. 5200-20200+GP Rs. 2100
107. Van Driver 1 Class III PB-1 Rs. 5200-20200+GP Rs. 1900
108. Physical Director 1 Class III ' PB-1 Rs. 9300-34800+GP Rs. 3200
109. Mason 1 Class I PB-1 Rs. 5200-20200+GP Rs. 2800
110. A.C.Technician A Class III | PB-1 Rs. 5200-20200+GP Rs. 2800
111. 0.T.Technician 14 Class 111 PB-1 Rs. 5200-20200+GP Rs. 2800 -
112 Radiotherapy Tech. 3 Class III ~ PB-1 Rs. 5200-20200+GP Rs. 2800
113. Deputy Librarian 10 Class III PB-1 Rs. 5200-20200+GP Rs. 2100
114, Asstt.Perfusionist 3 Class III PB-1 Rs. 5200-20200+GP Rs. 2400
115. Physiotherapy Tech, | Class III PB-1 Rs. 5200-20200+GP Rs. 2400
116. Lab.Tech. 12 Class Il PB-1 Rs. 5200-20200+GP Rs. 2400
(Virology) ' : . :
117, Lab.Asstt. 8 Class III PB-1 Rs. 5200-20200+GP Rs. 2100
'| (Virology) : s ,
118. Dental Mechanic 1 Class I1I PB-1 Rs. 5200-20200+GP Rs. 2800
(Pay scale effective w.e.f. 1.4.2006
PB-1 Rs. 5200-20200+GP Rs. 2400
(Pay scale before 1.4.2006 )
119. Museum cum artist 1 Class III PB-1 Rs. 5200-20200+GP Rs. 2400,
120. Vehicle Mechanic 1 Class 111 PB-1 Rs. 5200-20200+GP Rs. 1900
121. P.T.L 1 Class III PB-2 Rs.9300-34800+GP Rs.3200

(Pay scale effective w.e.f. 1.4.2006
PB-1 Rs. 5200-20200+GP Rs. 2100
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- (Pay scale before 1.4.2006 )
122 | Yoga Therapist | ClassIl | PB-1 Rs. 9300-34800+GP Rs. 3200
123 | Ophthotic Tech I Class III PB-1 Rs. 5200-20200+GP Rs. 2400
124 | Orthotic Tech. ] Class Il PB-1 Rs. 5200-20200+GP Rs. 2400
125 | 0.T.Tech,(Trauma) 2 Class III PB-1 Rs. 5200-20200+GP Rs. 2400
126 | Air Conditioner Operator 1 Clags III PB-1 Rs. 5200-20200+GP Rs. 1900
| Oversear 3 Class III PB-1 Rs. 5200-20200+GP Rs. 2800
128 | Asstt Librarian 1 Class 11 PB-1 Rs. 5200-20200+GP Rs. 2100
129 | Radiotherapist 12 Class III PB-1 Rs. 5200-20200+GP Rs. 2800
Technologist ,
130 | Record Tech. 2 ClassIl | PB-1Rs. 5200-20200+GP Rs. 2800
131 | Disease Coder 1" | ClassIll PB-1 Rs. 5200-20200+GP Rs. 2400
132 | Projectnist cum Mechanic 1 Class IlI PB-1 Rs. 5200-20200+GP Rs. 1900
- 133 | Librarian 2 Class Il PB-1 Rs. 9300-34800+GP Rs. 3200
134 | Dental Tech. 2 Class Il PB-1 Rs. 5200-20200+GP Rs. 2800
135 | Asstt Librarian - B Class III PB-1 Rs. 5200-20200+GP Rs. 2400
136 | Documentalist 2 Class IlI PB-1 Rs. 5200-20200+GP Rs. 2400
137 | Cataloguer 3 | Class III PB-1 Rs. 5200-20200+GP Rs. 2400
138 | Asstt.Librarian 2 Class Il PB-1 Rs. 5200-202004GP Rs. 1900
139" | Electrician Cum ] Class I1T PB-1 Rs. 5200-20200+GP Rs. 2400
Mechanic ;
140 | Professional Trainer 1 Class IlI PB-1 Rs, 5200-20200+GP Rs. 2100
141 | Librarian 1 | ClassIll PB-1 Rs. 5200-20200+GP Rs. 2800
142 | Driver _ I | ClassIll “PB-1 Rs. 5200-20200+GP Rs. 2100
143 | Sub Station Attendant 2 . |ClassIll PB-1 Rs. 5200-20200+GP Rs. 1900

* (9 Asper order of Govt. of of M.P. G.AD. No. F-2-06/1ve.aa.pra/ .
5/17 Oct, 2006 pay scale has been revised w.ed. 1/4/2006.
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Schedule - 2

[See rule - 6 (2)}
Method of Recruitment
Medical Colleges and Subordinate Institutions-Non- Ministerial Cadre
Subordinate Offices of Directorate of Medical Education

S.No. | Name Name of Service Number of Percentage of Posts to be filled
| of the . Posts . :
' Depar Direct By By temporary
tment Recruitment | Promotion transfer of
from members of
members | other services ‘
of service
| @ 3) 4) ) (6) ()
1 Medic | Lab.Assistant 198 50 % 50% ---
1 al ' -
Educa
tion
Dept. , _
2 " | Technical Assistant 8 50 % 50%
3 " | Dialysis Tech. 4 - 100 % -
L4 " | Lab.Technician 371 50 % 50%
5 " | Cytotechnician ' 4 100 % -
6 " | Senior-Technician 1 - 100% :
7 " | Biochemist 13 - 50% 50%
8 " | Technical Supervisor 3 - 100 %
9 | " .|Dark Room Asstt. 14 - 100 % =
10 | " |Radiographer 58 80 % 20 %
11 " | Sonography Tech. R 100 % -
12 | " | Mould Room Tech. 1 100 % - -
13| " | Gamma Camera Tech. 2 100 % -
14 " | E.C.G.Tech. - 16 100 % -
15 " | Senior Radiographer 21 - | -100%
16 | " | Cardioperfusionist 2 100 % -,
17 | " |E.E.G.Tech. 2 100% | -
18 "1 Dresser/Dresser Gr.I 32 20 % 80% |
19 " | Pharmacist Gr.II 150 80 % 20% --
Compounder (Old
. | Name)
20 " | Store-keeper (For 79 - 100 %
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Hospital)
21 " | Pharmacist Gr.I 10 - 100 % -
22 " | Pharmacist Chemist 2 100 % -
23 " | Physiotherapist Tech. 3 100 % - -~
<24 " | O.T.Assistant . 5 - 100 % -
25 " | Ophthalmology Tech. 2 100 % - ---
26 " | Contact Lens Tech. 1 100 % - ~--
27 " | Rehabilitation Asstt. 5 - " 100 % ---
28 " | Optometrist 5 100 % - -
29 " | Health Educator 8 100 % - -
30 " | Carpenter 13 100 % - -
31 " | Orthotechnician 7 100 % - -~
32 " | Prosthetic Tech. 5 - 100 % - -=-
33 " | Shoe Maker 6 100 % -
- 34 " | Occupational Physical 1 100 % - -
Instructor
35 " | Occupational Therapist 11 100 % - -
36 " | Junior Physiotherapist 1 100 % - -=-
37 " | Mesuar , ' 4 100 % - ---
38 " | Dental Hygienist 5 100 % - -
39 " | Dental Mechanic 10 100 % - -
40° " | Dentist 1 100 % -
41 " | Receiptionist 13 100 % - -
42 | " | Social Worker 4 100 % - -
43 " | Medico Social Worker 32 100 % - -
44 - " | Dialysis Social Worker 3 100% - ---
44. " | Psycho Social Worker 4 100 % -
45 " | Assistant Librarian 4 100 % - -
46 " | Catalaguer 4 100 % -
47 " |Librarian 7 - 100 % <=
48 " | Liftman 'S5 100 % - —
49 " | Mistry 4 100 % - --
50 " | Gas Mechanic 1 100 % - ---
51 " | Wireman 7 100 % - -
52 " | Plumber 2 100 % - -
53 " | Pressman 1 100 % - ==
54 " | Cleaner 3 100 % - -
55 " | Driver 51 80 % 20% -
56 " | Motor Mechanic 1 100 % - ==
57 " | Telephone Operator 5 100 % - --
58 | " | Telephone Attendant 6 100 % -
59 " | Electric Sunervisor 1 100 % - .
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60 " | Turner 1 100 % - --
61 " | Projectionist 2 100 % - ===
62 " | Headcook 3 - 100 % ---
63 " | Electrician 7 100 % - ---
64 " | Sanitary Inspector 1 100 % -
65 " JP.T.L 2 100 % -
66 "~ | Laundry Specialist 1 100 % -
67 " | Building Care Taker 4 © 100% - -
68 " | Montessory Traind 1 100 % - -
Teacher ‘
69 " | Vocational Expert 1 100 % - -
70 " | Artist cum 6 100 % - -
Photographer
71 " | Photo Artist 4 100 % .
72 " | Glass Blower 4 100 %o -
73 " | Sub Oversear 1 100 % - -
74 " | Modeler 6 100 % - -
75 " | Theatre Tech. _ 1 100 % - —-
. 76 " | Medical Photographer 4 100 % - -
77 " | Deputy Librarian 10 50 % 50%
78 " | Documentlist 11 100 % - e
79 " | Building Care Taker 1 100 % - -
80 Building Care Taker 1 100 % - -=-
81 " | Cardiothoracic 5 100 % - -
' Technician
82 " Cath.Lab.Tech. 4 100% . - ---
83 " | Ophthalmic Tech. 1 100 % -
84 " | Pulmonary Tech. 1 100% - - ---
85 " | Radiotherapy Tech. 1 100 % - -
86 | " | Speech Therapy Tech. 1 100 %o - ==
87 " 10.T.Tech. 2 50 % -.50% -
88 " | Senior Physiotherapy 1 - 100 %
Tech.
89 " | Anesthesia Tech. 4 100 % - ---
90 " | Endoscopic Tech. 2 100 % - -
91 " | X-ray Tech. 8 80% 20% e
92 " | Plaster Tech. 2 100 % - -
93 " | Clinical Psychologist 2 100 % - -
% " | Artist cum Museum. I 100 % -
, Asstt. o
95 " | Physical Instructor 1 100 % - -
96 " 2 100 % -

Health Assistant
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97 " | Occupational Instructor 5 100 % -
98 " | Electrician . 4 - 100% -
99 " | Pump Operator 1 - 100 %
100 " | Health Inspector 2 100 % -
101 | " | Technical Asstt. -8 50 % 50 %
102 | " | Biophysics 3 100 % -
103 " | Physicist 1 100 % -
104 |- " | Pharma Medical Staff 2 100 % - - -
105 " | Physiotrist cum social 3 100 % - -
worker
106 " 1Library Asstt. 5 100 % - -
107 "+ | Van Driver 1 100 % -
108 " | Physical Director 1 100 % -
109 " | Mason 1 100 % -
110 " | A.C.Technician 1 100 %o -
111 " 10.T.Technician 14 50 %o 50%
112 " | Radiotherapy Tech. 3 100 % -
113 " | Deputy Librarian 10 50 % 50%
114 " | Asstt.Perfusionist 3. 100 % -
115 " | Physiotherapy Tech. 1 100 % - -
116 " | Lab.Tech. ’ 12 100 % -
(Virology)
117 " Lab.Asstt. 8 100 % - -
(Virology)
118 " | Dental Mechanic 1 100 % -
119 " | Museum cum artist 1 100 %. -
120 " | Vehicle Mechanic 1 100 % -
121 " |PIL 1 100 % -
122 " | Yoga Therapist 1 100 % -
123 " | Ophthotic Tech 1 100 % -
124 " | Orthotic Tech. 1 100 % -
125 " 1 0.T.Tech.(Trauma) 2 100 % -
126 " | Air Conditioner 1 100 % -
' Operator
127 " | Oversear 50 % 50% -
128 | " | Asstt.Librarian 100 % -
129 " | Radiotherapist 12 100 % - -
Technologist
130 " | Record Tech. 2 100 % - ==
131 " | Disease Coder 1 100 % -
132 |~ " | Projectionist cum 1 100 % -




Examination (10+2) Pattern
12" passed with Biology,
Chemistry, Physics

2. Diploma/Training of dialysis
technician from recognized
institution and valid
registration from M.P.
Paramedical Council

3. priority will be given to those
having 1 year Experience of
working in
Govt./Autonomous hospital
having 500 beds or more
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Mechanic _ ,
133 " | Librarian 2 - 100 % -
134 " | Dental Tech. 2 100 % - -=-
135 " | Asstt.Librarian 1 100 % - -
136 " | Documentlist 2 100 % - -
137 | " | Cataloguer 3 100 % - ---
- 138 " | Asstt.Librarian 2 100 % - -
139 " | Electrician Cum 1 100 % - -
: Mechanic
140 " | Professional Trainer B 100 % - ---
141 " | Librarian 1 - 100 % -
142 " | Driver 1. 100 % - ---
143 " | Sub Station Attendant 2 100 %o - ---
Schedule -3
[See rule - 8 (1) (a)]
Age and Qualification of Person to be Directly Recruited
‘Medical Colleges and Subordinate Institutions-Non- Ministerial Cadre
Subordinate Offices of Directorate of Medical Education
_ S.No. { Nameofthe || - Name of the Minimum | Maxim Prescribed Educational ’ Remarks
. Department Service Age Limit | um Age | Qualification and Experience
Limit _ ‘
1. Dept?. of Lab Assistant 18 35 Higher Secondary Examination Selection Committee
Eh(;l:g;:iiln . (l.0+2) Pattc-:rn‘12"h passe.d with | Dean & Exem.xtive Officer—
Biology, Chemistry, Physics Chairman
Senior most professor —
Member
‘ Senior most Hospitél
Suprientendent—
Member |
. Representitive of 8.C.-8.T.—
Member
Administrative Officer—
Member
2 -do-- Technical Assistant 18 35 Higher Secondary Examination --do--
(10+2) Pattern 12 passed with
] Biology, Chemistry, Physics
3 4o 1 Dialysis Technician 18 35 | 1. Higher Secondary ~-do--




684 (64 .
v ) ey Tead, Tl 22 P& 2015

4 ~do- Lab. Technician 18 35 | 1. Higher Secondary -do--
l Examination (10+2) Pattern
128 passed with Biology,
Chemistry, Physics

2. Diploma in Pathology
Technician (DMLT)/
Clinical Bio-chemistry/
‘Microbiology from
recognized institution.

3. Valid registration from M.P.
Paramedical Council.

g ~-do-- Cyto technician 18 T35 1. Higher Secondary --do--
Examination (10+2) Pattern :

12" passed with Biology,

Chemistry, Physics

2. Diploma in Pathology
Technician (DMLT)/
Clinical Bio-chemistry/
Microbiology from
recognized institution.

3. priority will be given to those
having 1 year Experience of
working in
Govt./Autonomous hospital
having 500 beds or more

4. One year training certificate
from recognized cytology
laboratory.

5. Valid registration from M.P.
Paramedical Council.

6 --do-- . . : .
do-- . Bio-Chemist 18 35 M.Sc. Medical bio-chemistry of’ --do--

_ S 1B.Sc. with chemistry / bio-
* ' chemistry and DMLT/ Diploma
i clinical bio-chemistry and
Valid registration from MP.| .
paramedical Council.

7 --do-- Radiographer - 18 35 1. Higher Secondary --do-
Examination (10+2) Pattern
12™ passed with Biology,
Chemistry, Physics

2. Diploma/ Certificate in
Radiographer Technician.
Preference will be given to
diploma hotder.

3. priority will be given to those
having 1 year Experience of

L A working in

AN Tear
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Govt/Autonomous hospital
having 500 beds or more

4, Valid registration from M.P.
Paramedical Council.

«-do--

Sonography Tech. 18 35 1. Higher Secondary
Examination (10+2) Pattern
12" passed with Biology,
Chemistry, Physics

2. Diploma/ Certificate in
Sonography Technician.
Preference will be given to
diploma holder.

3. Valid registration from M.P.
Paramedical Council.

--do~-

do--

Mold Room Tech. 18 35 1. Higher Secondary
Examination (10+2) Pattern
12" passed with Biology,
Chemistry, Physics

2. Diploma in Radiographer
Technician .

3. Valid registration ﬁom MP.
Paramedical Council,

~ed@--

10

wdOm- -

‘Gamma camera 18 35 1. Higher Secondary
Tech. Examination (10+2) Pattern
' 12" passed with Science

2. DM.R.ILT. /Gamma Camera
technician/Radiotherapy
technician from recognized
institution.

3, priority will be given to those
having 1 year Experience of
working in
Govt./Autonomous hospital
having 500 beds or more

4, Valid registration from
AERB.

wdo=-

. wdO--

E.C.G. Tech. 18 35 1. Higher Secondary

' Examination (10-+2) Pattern
12 passed with Biology,
Chemistry, Physics

2. Certificate in E.C.G.
Technician .

3. priority will be given to those
having 1 year Experience of
working in
Govt./Autonomous hospital

_having 500 beds or more

4. Valid registration from M.P.
Paramedical Council.

w-dO--
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j; 2  do- Cardio perfusionist Y 35 | 1.B.Sc. (Biology) and P.G. s-do--
: ' ' diploma (perfusion
technology)

2. priority will be given to those
having 1 year Experience of
working in
Govt./Autonomous hospital
having 500 beds or more

2. Valid reg_istrétion from M.P.
Paramedical Council.

IR B ~do-- E.E.G. Tech. 18 35 | L Higher Secondary --do--
' Examination (1042) Pattern '
B - 12" passed with Biology,

Chemistry, Physics .

2. Two years diploma in E.E.G.
Technician from recognized .
- institution.

3. priority will be given to those

having 1 year Experience of
i e working in '
: Govt./Autonomous hospital
. having 500 beds or more

4, Valid registration from M.P,
Paramedical Council.

14 --do-- Dresser/ . Dresser 18 35 1. Higher Secondary --do—
. grade-1 Examination (10+2) Pattern
12" passed with Biology,
Chemistry, Physics

2. Dresser Training of 3
months.

B ~do-; Pharmacist Grade-1I 18 35 1. Higher Secondary T --do--

Compounder (old Exgmination (10+2) Pattern .
name) 127 passed with Biology,
Chemistry, Physics

2. Pharmacist diploma.

3. priority will be given to those
having 1 year Experience of
working in
Govt./Autonomous hospital
having 500 beds or more

3. Valid Registration in
pharmacy council.
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16 ) —do- Pharmacist Chemist 18 35 1. B.sc Degree in : «-do--
Pharmaceutical Chemistry/B. i
Pharma with Pharmaceutical

Chemistry.

2. priority will be given to those
having 1 year Experience of
working in Govt./Autonomous
hospital having 500 beds or
more -

17 +do-- Physiotherapist 18 35 1. Higher Secondary ' --do--

Technician e Examination (10+2) Pattern
12" passed with Biology,
Chemistry, Physics

2. Degree in Physiotherapy
. technician from recognized
institution.

3. priority will be given to those
having 1 year Experience of
working in
Govt./Autonomous hospital
having 500 beds or more

4, Valid registration from M.P.
Paramedical Council.

18 | ~do-

—

Ophthalmology 18 35 . Higher Secondary --do--
Technician Examination (10+42) Pattern

12% passed with Biology,

Chemistry, Physics

2. Diploma in ophthalmic
Assistant from recognized
institution. .

3. priority will be given to those
having 1 year Experience of
working in

. , Govt./Autonomous hospital

having 500 beds or more

4, Valid registration from M.P.
Paramedical Council.

9 o

—

Contact lens 18 35 . Higher Secondary - --do~
Technician Examination (10+2) Pattern
12" passed with Biology, '
Chemistry, Physics

2. - Diploma in Optometric
- Contact lens
Technician/Diploma in
Optometry refraction from
recognized institution.




684 (68)

qeyeyl TN, e 22 3 2015

3. priority will be given to those
having iyear Experience of
working in :
Govt./Autonomous hospital
having 500 beds or more

4, Valid registration from M.P.
Paramedical Council.

20

--ao--

Optometrist

18

35

—

. Higher Secondary
Examination (10+2) Pattern
2% passed with Biology,
Chemistry, Physics

2. Diploma in Optometry
refraction

3. priority will be given to those
having 1 year Experience of
working in
Govt./Autonomous hospital
having 500 beds or more

3. Valid registration from M.P.
Paramedical Council.

--do--

- 21

--do--

Health Educator

18

35

—

. Higher Secondary
Examination (10+2) Pattern
12" passed

2. Certificate of Health
Educator.

--do--

22

~-do--

Carpenter

18

35

—

. Higher Secondary
Examination (10+2) Pattern
12" passed .

N

. Certificate of LT.L in
carpentry.

wdom-

23

—-dO=-

‘Ortho Technician

13

35

oy

. Higher Secondary
Examination (10+2) Pattern
12" passed with Biology,
Chemistry, Physics

2. Diploma/ Certificate in
Orthopedics Technician.

3. priority will be given to those
having lyear Experience of
working in
Govt./Autonomous hospital
having 500 beds or more

4. Valid registration from M.P.
Paramedical Council.

wnO=e
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24

—~do--

Prosthetic
Technician -

35

1. Higher Secondary
Examination (10+2) Pattern
12" passed with Biology,
Chemistry, Physics

2. Certificate/Diploma in
Prosthetic Technician.

3. priority will be given to those
having lyear Experience of
working in
Govt./Autonomous hospital
having 500 beds or more

4, Valid registration from M.P.

Paramedical Council.

~do--

25

andO--

Shoe-maker

18

35

1. Higher Secondary
Examination (10+2) Pattern
12" passed

2. Certificate / Diploma in
leather course from
recognized institution.

—do--

26

-do--

Occupational
Physical Instructor

18

35

1. Degree in occupational
therapist from recognized
university.

2. priority will be given to those
having 1year Experience of

1 working in Govt./Autonomous

hospital having 500 beds or
more

wdo--

27

—dg~

Occupational
Therapist

18

35

1. Degree in occupational
therapist from recognized
university.

2. priority will be given to those

"having 1year Experience of

working in Govt./Autonomous
hospital having 500 beds or
more

~d0--

28

--do--

Junior
Physiotherapist

13

35

1. Degree/Diploma in
Physiotherapy form recognized
university.

2. priority will be given to those
having 1year Experience of
working in Govt./Autonomous
hospital having 500 beds or
more :

wnO--

29

wdo-

Masuar

18

35

1. Higher Secondary
Examination (10+2) Pattern
12" passed
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w

Diploma in Masuar and
muscule trade /Degree in
physiotherapy.

. priority will be given to those

having lyear Experience of
working in
Govt./Autonomous hospital
‘having 500 beds or more

. Valid registration from M.P.

Paramedical Council.

30

wdo--

"Dental Hygienist

18

35

. Higher Secondary

Examination (10+2) Pattern-
12" passed with Biology,
Chemistry, Physics

Training course in dental
hygienist from recognized
institution.

. Valid registration from

Dental Council/Paramedical
Council.

~-d0--

31

wdO--

Dental Mechanic

8

35

-t

. Higher Secondary

Examination (10+2) Pattern
12% passed with Biology,
Chemistry, Physics

Training course in dental
Mechanic from recognized
institution.

. Valid registration from

Dental Council/Paramedical
Council.

—-do--

32

-~dg-- .

Dentist

.

18

35

oy

w

. Higher Secondary

Examination (10+2) Pattern
12" passed with Biology,
Chemistry, Physics

Diploma/Certificate in dental
hygiene or Diploma/
Certificate in maxilia.

. Valid registration from

Dental Council.

o=

-~do-- .

Receptionist

18

35

1.

Graduate .from recognized

university

2.

PGDCA from recognized

university

3.

Konowledge of Hindi/English

typing.

wngfO-
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34

--do--

Social worker

18

35

I. Degree in recognized
university

2. Graduate Degree in medical
social worker/M.S.W. diploma.

3. Priority will be given to
M.S.W.

—do-

35

—do--

Medico social
worker

18

35

Degfee in  Sociology/Medical
Social worker or Diploma in
M.S.W. recognized university.

--g0--

36

wdO--

Psycho Saocial
Worker

18

35

Post Graduate Degree in
psychology in second division
recognized university.

wdomr

37

angdQn

Dialysis social
worker

18

35

1. Degree in Sociology from
recognized university/ M.S.W

from recognized university.

2- priotity will be given to those
having 1 year Experience of
working in Govt/Autonomous
hospital having 500 beds or

«do--

38

~do--

Assistant Librarian

18

35

more

Degree in library science or
two years diploma from
recognized university.

39

o

Cataloger

18

35

Degree in library science or
two years diploma from
recognized university.

~-do--

40

--do--

Liftman

18

35

1. Higher Secondary
Examination (10+2) Pattern
12" passed .

2. Certificate wireman trade.
- Or domestic wireman from
L LLL

«-dg--

41

" don

Mistry

18

35

Cettificate  in  mechanical/
mechanic trade from LT.L

~do--

42

-~do--

Gas Mechanic

18

35

Certificate/Diploma  in  Gas
mechanic from LT.I.

g

43

-0

Wireman

35

Certificate / Diploma in wireman
trade from recognized 1.T.I.

--do--

44

- do-

Plumber

18

35

1. Certificate / Diploma in
plumber trade’ from recognized
LTL :

2. 1 year experience in
recognized institution,

--do--
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45

--dQ--

Press man

18

35

1. Higher Seéondary
Examination (10+2) Pattern
12" passed .

2. One Year experience laundry
work.

wedQon

- 46

wedlo

Cleaner

18

35

1. High School or 10% class
passed by 10+2 pattern

s [ N

a1

a0~

Driver

35

1. High School or 10" class
passed by 10+2 pattern

2. Heavy vehicle license

w0

e

--do---

Motor Mechanic

35

1. High School or 10" class
passed by 10+2 pattern

2. Certificate in motor mechanic
from LT.I.

eedQeu

4

-«do--

Telephone operator

18

35

1. Higher Secondary
Examination (1042) Pattern
12" passed .

2. Diploma in

* telecommunication /
Telephone operator from

--do--

30

~-do=-

Telephone
Attendant

35

recognized institution.

1. Higher Secondary
Examination (10+2) Pattern
12" passed .

2, Diploma in
telecommunication /
Telephone operator from

_ recognized institution,

aeO-

51

.v.do..

Electric supervisor

18

35

1. Higher Secondary
. Examination (1042) Pattern
12t passed in science.

2. Certificate in electrician trade
from LT.L

wedO--

52

w0~

Turner

18

35

1. Higher Secondary -
Examination (10+2) Pattern
12" passed .

2. Certificate/Diploma in turner
trade from LTI,

. =-do--

53

© do-

Projectionist

18

35

1. Higher Secondary
Examination (10+2) Pattern
12" passed .

2. Dipioma from
1 Polytechnic/Certificate from
LT in Cinema Projection.

 —do-
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54

~do--

Electrician

13

35

1. Higher Secohdary
Examination (10+2) Pattern
12" passed in science.

2. Certificate in electrician trade
from LT.L

3. Domenstic and professional
wireman licence from
electricity department,

—do--

--do--

Sanitary Inspector

18 .

35

1. Higher Secondary
Examination (10+2) Pattern
12" passed with Biology,
Chemistry, Physics

2. Diploma in sanitary inspector/
certificate of health inspector.

3. Valid registration from M.P.
Paramedical Council.

- ~do--

56

wedigen

P.T.L

18

35

Bachelor Degree in Physiéal
Education from  recognition
institution.

~ =-do--

57

w0

Laundry specialist

18

35

1. Higher Secondary
Examination (10+2) Pattern
12" passed.

2. Certificate in
mechanical/laundry from
recognizes institution.

3. 1 Year experience recognizes
" institution.

do--

58

o, o

Building care taker: ‘

-

18

35

1. Higher Secondary .
Examination (10+2) Pattern
12" passed.

2. Diploma in sanitary inspectot/
certificate of health inspector.

--do—

¢ 59

wdo

Montessori trained
teacher

18

35

Degree in psychology from
recognized  institution  and
B.Ed/D.Ed. )

=0~

60

«do--

Vocational Expert

18

35

Degree in Fine art from L
School or . other recognized
institution,

wdo--

61 .

--do--

Artist cum
Photographer

18

35

1. Degree in Fine Art and
Photography / Diploma in
Photography from recognize
university.

2. One year experience in _
professional photography.

wedoe-
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C 62

-do--

» Photo Artist

18

35

1. Degree /Diploma in
photography from recognized
university.

2. One year experience in
professional photography.

--dO-f

63

--do--

Glass Blower

35

1. Degree in science.

2. priority will be given to
Experience in glass blowing.

—do--

64

a=dO~-

Overseer

18

35

Diploma in civil engineering
from polytechnic.

«edQ=n

65

=~

Modeler

18

35

1. Higher Secondary
Examination (10+2) Pattern
12% passed.

2, Diploma in Modeler from
recognized institution,

—do-

66

an( Q-

Theatre Technician

18

35

1. Higher Secondary
Examination (10+2) Pattern
2% passed.

2. Lecture theatre/ Auditorium
work trained,

O, T

67

—dOen

Medical
Photographer

18

35

1. Degree / Diplomain
photography from recognized
university.

2. One year expetience
professional photography.

o

03

i, o

Deputy Librarian

13

35

1. Degree / Diploma in Library
Science from recognized
university.

o, 1

69

..;.do;..

Document list

13

KRS

1.Higher Secondary
Examination (10+2) Pattern
12" passed with Biology,
Chemistry, Physics

2. Diploma /Certificate in
- Computer Operator.

g

70

—do-

«Cardiothoracic
Technician .

18

35

1. Higher Secondary
Examination (10+2) Pattern
12" passed with Biology,
Chemistry, Physics

2. B.Sc. and P.G. Diploma in
Cardiothoracic Surgery
Technician,

3. Valid registration in M.P.
Paramedical Council.

a(f0--

I T Y R e e SR U I
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71

 edo-

Cath lab Technician

13

35

1.Higher Secondary
Examination (10+2) Pattern
12% passed with Biology,
Chemistry, Physics

2. BSc. and P.G. Diploma in
cath lab Technician.

3. Valid registration in M.P:
Paramedical Council.

wedQ=-

12

—do-

Ophthalmology
Technician

18

35

1L Higher Secondary

Examination (10+2) Pattern
12" passed with Biology,
Chemistry, Physics

2. 2 year in Diploma Para
ophthalmic assistant,

3, Valid registration in M.P.
Paramedical Council,

an(§O=

I3

- edom

Pulmonary
Technician

18

35

1.Higher Secondary ,
Examination (10+2) Pattern
12 passed with Biology,
Chemistry, Physics

2. Diploma in Pulmonary
Technician.

an(Q=n

74

- --do--

Radiotherapy
Technician

18

35

1.Higher Secondary
Examination (10+2) Pattern
12 passed with Biology,

« Chemistry, Physics

2. Diploma/ Certificate in
Radiotherapy/DMIRT
certificate.

3. Valid registration in M.P.
- Paramedical
Council/A.E.R.B.

wdo--

15

;1

Speech therapy
Technician

18

35

1.Higher Secondary
Examination (10+2) Pattern
12" passed with Biology,
Chemistry, Physics

2. Certificate in speech therapy
technician,

1| 3. Valid registration in M.P.

Paramedical Council,

;.

76

w0

O.T. Technician

18

35

1.Higher Secondary
Examination (10+2) Pattern
12" passed with Biology,
Chemistry, Physics

2. Certificate in O.T. Technician,

3. priority will be given to those
having | year Experience of

oo
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working in
Govt./Autonomous hospital
having 500 beds or more

4, Valid registration in M.P.
Paramedical Council.

71

wdo-

Anaesthesia
' Technician

18

35

1.Higher Secondary
Examination (10+2) Pattern
12" passed with Biology,
Chemistry, Physics

2.Certificate in Ahaesthesia
Tech. ’

3. priority will be given to those
having 1 year Experience of
working in
Govt./Autonomous hospital
having 500 beds or more

4, Valid registration in M.P.
Paramedical Council.

«do--

78

~do--

Endoscopic
Technician

18

35

1.Higher Secondary
Examination (10+2) Pattern
12% passed with Biology,
Chemistry, Physics

2. Diploma in Endosopy Tech,
or equivalent diploma.

-gdo-

79

..dQ..

X-ray Technician -

18

35

1.Higher Secondary
Examination (10+2) Pattern
12" passed with Biology,
Chemistry, Physics

2. Certificate/ Diploma in
Radiographer Tech. Preference
to Diploma holder.

3. Valid registration in M.P.
Paramedical Council.

-do-- -

- 80

~—do--

- Plaster Technician

18

35

1.Higher Secondary
Examination (10+2) Pattern
12™ passed with Biology,
Chemistry, Physics

2.Diploma/Certificate in
Orthotic Technician./
orthopedic technician.

3. Valid registration in M.P.
Paramedical Council.

wdQen

81

--do--

Clinical
psychologist

18

35

1. Post Graduate degree in
psychology in second division
-from recognizes university. -

2. 1 year experience in
recognize hospital

-do--
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--do-~

Artist —cum
Museum Assistant

18

35

1. Diploma/Degree in fine art
from J.J. College of Art or othér
similar recognized qualification

2. One year experience in

| professional photography.

o=

83

w0

Physiéal Instructor

‘18

35

1. Degree/Post graduate degree
in physical education.

2.2 year experience in recognize
institution

wdo-

84 -

--do--

Health Assistant

18

35

1.Higher Secondary Examination

(1042) Pattem 12" passed
with Biology, Chemistry,
Physics

2. Diploma in sanitary Inspector.

wdoe -

85

«do—-

86

~-do--

« Occupational
Instructor

18

35

1. Degree in occupational

therapist.

2. 2 year experience in
recognized university.

3. Valid registration in MP.
Paramedical Council.

do-

r Electrician

18

35

1.~ Higher Secondary
Examination (10+2) Pattern 12t
passed with Biology, Chemistry,

Physics
9. Certificate from [ITI in
electrician trade.

3. Certificate of domestic and
commercial and experience from
electricity board

87

<-do--

Health Inspector

13

35

1.Higher Secondary
Examination (10+2) Pattern
12® passed with Biology,
Chemistry, Physics

2. Diploma in sanitary Inspector.

3, Valid registration inM.P.
Paramedical Council,

--do--

838

' edo-

Technical Assistant

35

Higher Secondary Examination
(10+2) Pattemn 12" passed
with Biology, Chemistry,
Physics

~-do--

| w

--do-~

Bio-Physics

£b - _

18

35

1. Higher Secondary
Examination (10+2) Pattern
12% passed with Science.

2. Diploma / Degree in bio-
physics.

wdo--

-
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90

(o=

Physicist

18

35

i.Higher Secondary
Examination (10+2) Pattern
12" passed with Science.

2. Physicist diploma from
recognized institution.

3. For Gama camera DM.R.LT.
and registration from
AEBRB.and MP.
Paramedical Council.

0=~

91

~do-

Pharma medical
t ostaff

18

35

1.Higher Secondary
Examination (10+2) Pattern
12¢ passed with Biology,
Chenistry, Physics

2. Pharmacist diploma.

3. Valid registration in
Pharmacy Council.

w0~

92

wdbree

Physiatrist cum
social worker

18

35

Degree in Occupational
Therapist

w=lo—

93

—do--

' Library Assistant.

18

35

Degree / Diploma in library
science.

—do-

94

wdom

Van driver

18

35

1. High school or 10" class pass
with 1042 pattern.

2. Heavy motor vehicle license.

w0~

95

g

Physical director -

35

1. Post Graduate degree / degree
in physical education.

2. 2 Year experience in
recognize ir_gstitution

do-

T 96

—do--

Mason

‘18

35

1. Higher Secondary
Examination (10+2) Pattern
12% passed .

2. Professional experience of
concern trade/ certificate
from recognized institution.

3, Experierce in Mason work.

-0

97

~-do--

A.C. Technician

18

35

1.Higher Secondary
Examination (10+2) Pattern
12" passed _

2. Professional experience of
concern trade & certificate
from recognized institution.

3. experience of in A.C. work.

o=

98

and Q-

Assistant
perfusionist

35

1. B.Sc and P.G. diploma in
cardiothoracic technician

2. Valid registration in MP.
Paramedical Council

wedO--
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%5

—do-

Physiotherapy
Technician

18

35

1. Higher Secondary
Examination (10+2) Pattern
12" passed with Biology,
Chemistry, Physics

2. Training in Physiotherapy
technician from recognized
institution.

3. Valid registration from M.P.
Paramedical Council.

—do--

100

-do--

Lab. Technician
(virology)

18

35

1. Higher Secondary

Examination (10+2) Pattemn -

12" passed with Biology,
Chemistry, Physics

2. Diplomia in Pathology
Technician (DMLT) /
Clinical Bio-chemistry/
Microbiology from
recognized institution.

3. Knowledge of virology
technique.

4, Valid registration from M.P.
Paramedical Council.

w=dQ--

101

g

Lab Assistant
~ (Virology)

18

35

1. Higher Secondary

Examination (10+2) Pattern
12 passed with Biology,
Chemistry, Physics

2. Knowledge of virology
technique.

wdom

102

--do--

Vehicle Mechanic

-

18

35

1. Higher Secondary
Examination (10+2) Pattern
12" passed

2. Certificate from motor

mechanic from L.T.I

wedO--

103

~do--

"Yoga TherapistA

35

1. Yoga degree from recognized
University/equivalent degree

2. Valid registration of M.P.
Paramedical Council.

wedom"

< 104

--do~

~ Ophthotic
~ Technician

35

1. Higher Secondary
Examination (10+2) Pattern
12" passed with Biology,
Chemistry, Physics

2. Diploma in optometry and -
refraction.

3. Valid registration from M.P.

-=do--

105

w=fJge-

Orthotic Technician

8

35

Para Medical Council.

1. Higher Secondary
Examination (10+2) Pattern
12" passed with Biology,
Chemistry, Physics

wdo--




684 (80)

qegyey o, e 22 T 2015

2. Certificate/Diploma in
_ orthotic technician
/orthopedics technician.

w

. Valid registration from
paramedical council.

106

w=ddO--

O.T. Technician
(Trauma)

18

35

—

. Higher Secondary .
Examination (10-+2) Pattern
12" passed with Biology,
Chemistry, Physics

w N

having 1 year Experience of
working in
Govt./Autonomous hospital
having 500 beds or more

F-

. Valid registration in M.P.
Paramedical Council.

. Certificate in O.T. Technician.

. priority will be given to those

wdQ--

107

-do--

Air conditioner
Operator

18

35

—

. Higher Secondary
Examination (10+2) Pattern
12% passed .

2. A.C. Technician certificate.

-~dQees

108

—dom-

Radiotherapy
Technologist

18

35

—

. Higher Secondary
Examination (10+2) Pattern
12" passed

2. Diploma/Certificate from
recognized institution

. DMRIT Certificate.

. Registration in M.P.

Paramedical Council/AERB
alive Certificate

-

109

--do--

Record technician

18

35

1. Higher Secondary
Examination (10+2) Pattern
12" passed

2. P.G.D.C.A. from recognized
institution.

~~do--

110 .

-=do--

Disease coder

35

1.Higher Secondary
Examination (10+2) Pattern
12" passed with Biology,
Chemistry, Physics

2. Certificate in Health
inspector.

3. Valid registration in M.P.
Paramedical Council.

=g

111

E --do--

Projectnist Cum
Mechanic

18

35

1. Higher Secondary

" Examination (10+2) Pattern
12" passed.

2. Diploma in concern subject
from Polytechnic.

3. experience in Projector work

S 112

—-do--

Vocational Trainer

18

35

—

. Higher Secondary

Vocational subject.
2. D.Ed Passed.

Examination (10+2) passed in

113

«~do-~

Sub station
Attendant

18

35

—

. Higher Secondary
Examination (10+2) Pattern
12* passed .

L

Wireman Certificate /
Diploma from LT.I.

s, Ty

Min
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Schedule - 4

[See rule- 19 (1)])
Promotion Method, Experience and Departmental Promotion Committee

Non-Ministerial Cadre of Medical Colleges and Subordinate Institutions Level

Subordinate Offices of Directorate of Medical Education

v

Name of  the
Department

which
is to be

Post  from
promotion
made

Post to which promotion
is to be made

Minimum experience
for post from which
promotion is to be
made as shown in
column(2)

Members of Departmental Promotion
Committee

(1)

@

3

“

&)

Medical
Education
Dept.

Lab Attendant™

Lab  Assistant/Technical
Assistant

Five
experience.

Higher  Secondary
Examination (10+2)

years

‘Pattern 12" passed

with Biology,
Chemistry, Physics

14 Lab Assistant/
Technical Assistant

Lab Technician/ Senior
Technician

Five
experience.

DMLT/D.CB/

years

‘| Microbiology

technician passed.

Valid registration in
MJP.  Paramedical
Council

Lab Téchnician/ Senior
Technician

O

Bio-chemist

Five
experience -

Years

Bio-chemist

Technical Supervisor

Five Years

experience

(1) Dean and Chief-Executive officer
- Chairman

(2) Senior most Professor-member

(3)  Senior  most
Superintendent-member

"Hospital

(4)S.C/S.T. Representati\}e-member

(5)Senior  most  Administrative
Officer-Member Secretary

Dark Ropm Attendent/
X-ray Attendant

Dark Room Assistant.

Five Years

experience

Higher  Secondary
Examination (10+2)
Pattern 12 passed
with Biology,
Chemistry, Physics

-do-

Dark Room Assistént.

da

Radiographer/X-ray
Technician/Dark . Room
Technician

Five Years

experience

Diploma / certificate

~do-
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) in Radiographer
Tech. .
Valid registration in
M.P.  Paramedical
Council
"- Radiographer/X-ray Senior Radiographer Five Years *-do-
Technician/Datk Room experience
| Technician
- Dresser Grade-2 Dresser Grade-1 F ivé Years ~-do-
experience
=" Dresser Grade-1 Pharmacist Grade-2 Five Years -do-
expetience
2. Diploma in
) pharmacy.
3, Valid registration
from pharmacy
: council.
a0 Pharmacist Grade- | Pharmacist Grade-1/ Store | 1. Five - Years -do-
2/Compounder  (Old | Keeper  (For hospital | experience
name) store) '
" Physiotherapy Senior physiotherapy Five Years -do-
Technician technician experience
-t O.T. Attendant 'O.T. Assistant Five Yeats -do-
experience
Higher  Secondary
: Examination (10+2)
Pattern 12% passed
with " Biology,
Chemistry, Physics
-y O.T. Assistanf O.T. Technician 1. Five . Years ~do-
' experience '
. 2. Certificate /
Diploma in OT.
) Technician .
3. Valid registration
from MP.
Paramedical Council. N
- Receptionist Rehabilitation Assistant | Five Years -do-
' experience '

A Y o
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4
Assistant Librarian/ | Deputy Librarian Five Years -do- :
Cataloguer experience
Deputy Librarian Librarian Five Years ~do=
experience
Cook - Head Cook Five Years ~-do-
experience
Cleaner Driver 1.Five Years -do-
. experience
2. Heavy vehicle
driving license
Pump Attendant Pump operator 1.Five Years -do-
experience
. 2. Higher Secondary
Examination (10+2)
Pattern 12" Passed. .
Sub overseer Overseer 1.Five Years ~do-
experience

nwmﬁ?wmaéﬁm@amaﬁwﬂm

T, TE. W, Sudf=E.

i, TR TRV qUT S W, Hey GRI W HAd TR, iae 9§ gEd qol yeiie—2015.



