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Bhopal, the 11th February 2022

No. F. 1-06 / 2022 / 1-59: In exercise of the powers conferred by
the proviso to Article 309 of the Constitution of India, the State
Government, hereby supersede Government (Autonomous)
Ayurveda, Homeopathy and Unani College and Hospital Services
(Teaching Cadre) Recruitment Rules, 2010, and hereby makes
the following rules relating to recruitment and other conditions of
service of Government (Autonomous) Ayurveda, Homeopathy and
Unani College and Hospital Services (Teaching Cadre)
Recruitment Rules, 2022, namely:-

RULES
1. Short title and commencement.-

(1) These rules may be called "Autonomous Government
Ayurveda, Homeopathy and Unani College and Hospital
Service (Teaching Cadre) Recruitment Rules, 2022".

(2) They shall come into force from the date of their publication
in the official Gazette.

2. Definitions.-In these rules, unless the context otherwise
requires,-
(@) “appointing authority” means the competent officer for
proceeding in respect of such persons, who, on the date of
commencement of these rules are holding the post

mentioned in column 2 of Schedule-1I substantively;
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(b)

(d)

(e)

(f)

(2)
(h)

()

0)

(k)

"Autonomous Institution" means a Government Ayurveda,
Homeopathy or Unani College and affiliated hospital
registered as an autonomous institution under the Madhya
Pradesh Firms and Societies Act, 1973;

“Commission” means the Madhya Pradesh Public Service
Commission or any agency designated by the Government;
“Commissioner” means the Commissioner, Directorate of
AYUSH, Madhya Pradesh;

“Economically Weaker Section”(EWS) means a citizen who
does not come under any reserve category such as
Scheduled Castes and Scheduled Tribes declared by the
State of Madhya Pradesh under Article 341 and 342 of the
Constitution of India and a citizen as specified vide
notification dated 26.12.1984 as amended from time to
time.

“Examination” means a competitive examination organized
for recruitment under rule 10; :

“Government” means the Government of Madhya Pradesh; -
“Governor” means the Governor of Madhya Pradesh;

"National Commission for Homeopathy" means the national

Level Homoeopathy regulatory body;
"National Commission for Indian System of Medicine" means
the national level Ayurved and Unani regulatory body;

“Other Backward Classes” means the Other Backward
Classes of citizens as specified by the State Government
vide Notification F-8-5-XXV-4-84, dated 26t December,
1984, as amended from time to time;
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() “Promotion Committee” means the Promotion Committee
prescribed in Schedule-IV for recruitment by promotion in
Autonomous Government Ayurveda, Homeopathy and
Unani Colleges under these rules;

(m) "Schedule" means the Schedule appended to these rules;

(n) “Scheduled Castes” means any caste, race or tribe or part of
or group within caste, race or tribe specified as Scheduled
Castes with respect to the State of Madhya Pradesh under
Article 341 of the Constitution of India;

(0) “Scheduled Tribes” means any tribe or tribal community or
part of or group within tribe or tribal community specified
as Scheduled Tribes with respect to the State of Madhya
Pradesh under Article 342 of the Constitution of India;

(p) “Service® means Madhya  Pradesh  Government
(Autonomous) Ayurveda, Homeopathy and Unani College
and Hospital (Teaching Cadre) Service;

(@ “Society” means registered Society of any Ayush College
registered under the Madhya Pradesh Society Registration

Act, 1973 (No. 44 of 1973);
3. Scope and Application.-

Without prejudice to the generality of the provisions
contained in the Madhya Pradesh Civil Services (General
Conditions of Service)Rules, 1961, these rules shall apply to

every member. of the service.
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4. Constitution of the Service.-
The Service shall consist of the following persons, namely:

() The persons who at the commencement of these rules are
' holding substantively the posts of any autonomous
institution of any Autonomous Government Ayurveda,

Homeopathy or Unani College, specified in Schedule-I;

(i) The persons who, before the commencement of these rules,
have been recruited in the service of Ayush Department,
Government of Madhya Pradesh according to the rules for
the time being in force and have been included in the

service after autonomization of the college;

(iii) The persons recruited to the service in accordance with the

provisions of these rules.
5. Classification, scale of pay etc.-

The classification of the service, pay scale attached thereto
and number of the posts included in the service shall be in

accordance with the provisions given in Schedule-I:

Provided that, on the recommendations of autonomous
colleges, the Government may, increase or decrease the
number of posts included in the service, from time to time,

whether on permanent or temporary basis.
6. Mode of recruitment.-

(1) After the commencement of these rules, recruitment to the

service shall be made in the following manner, namely:-

(a) By direct recruitment;
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(b) By promotion of members of the Service;

(c) By .transfer of persons who substantively hold such
posts in such services as may be specified in this
behalf;

(d) By absorption of that person in the service on the
basis of option given by the persons of

Government/Autonomous service.

(2) The number of persons recruited under clause (b) of sub-
rule (1) shall not at any time exceed the percentage as

shown in Schedule II.

(3) Subject to the provisions of these rules, the method or
methods of recruitment to be adopted for the purpose of
filling any particular vacancy or vacancies in the service,
which are required to be filled during the period and the
number of persons to be recruited by each method shall be

determined by the Government on each occasion.
(4) Notwithstanding anything contained in sub-rule (1), the
State Government may adopt such method of recruitment to

the service other than those specified in the said sub-rule,

as may be prescribed by the order issued in this behalf.

(5) In special circumstances, relaxation in the above prescribed

provisions may be given by the Government.
7. Selection to the Service.-

Selection to the service shall be made in the manner

determined by the Government. All appointments shall be
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made by any of the modes of recruitment specified in rule 6

and not otherwise.
(1) Selection committee-

The selection committee shall be as per the provisions
of Schedule-III

(2) Transfer -

Employee of any autonomous institutions may be
transferred from one autonomous institution to another

autonomous institution in the same capacity.
(3) Appointing Authority -

() Power to appoint Principal shall lie with the

Government,;

(i) Power to appoint Professor, Reader and Lecturer

shall lie with the autonomous college.
8. Eligibility Conditions of Direct Recruitment.-

A candidate must fulfill the following conditions for
being eligible to be selected, namely:

(1) Age-

(@ On the date of commencement of selection, he should
not have completed the age shown in column (4) of
Schedule-III;

(b) If the candidate belongs to the Scheduled Castes or the
Scheduled Tribes, then the upper age limit may be
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(c)

relaxed for such maximum period, as may be
applicable for the time being in accordance with the
orders issued by the General Administration
Department, Government of Madhya Pradesh.;

In the case of the candidates who are or have been
employees of the Government of Madhya Pradesh, the
upper age limit shall be relaxed upto the extent and
subject to the conditions specified, below:-

(i) A candidate, who is a permanent Government
servant, may be given a relaxation of maximum 5

years in the upper age limit;

(ii) A candidate who is holding a temporary post and
- applying for another post may be given in the
upper age limit a relaxation of maximum of five
years. This relaxation shall also be permissible to

the employees paid from the contingency fund,
work charged employees and to the employees
working under project implementation

committees;

(i) a candidate who is a retrenched Government

. employee shall be allowed to reduce from his age

the total temporary service rendered by him in

the past to the extent of 7 years, even if, that

period is the sum of the services rendered more
than once;

Explanation: The term "retrenched Government

servant" denotes a person who was in temporary
-
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(d)

Government service of this State or any
constituent unit for a continuous period of not
less than six months and who was retrenched
due to reduction in establishment more than
three years before the date of his registration at
any Employment Exchange or an application
. made otherwise for employment in Government
service.
A candidate, who is an ex-serviceman, shall be allowed
to deduct, from his age, the period of whole defense
service rendered by him previously;
Explanation: The term "Ex-Serviceman" denotes a
person who belongs to any of the following categories
and who was employed under the Government of India
for a continuous period of not less than six months
and who was retrenched or declared surplus as a
result of the recommendation of the economy unit or
due to normal reduction in the establishment not
more than three years before the date of his
registration at any Employment Exchange or an
application made otherwise for employment in
Government service:-
(1) Ex-servicemen who have been released under
mustering out concessions;
(2) Ex-servicemen who have been enrolled for the
" second time and who have been discharged on (a)
completion of short term engagement (b) fulfilling
the conditions of enrolment;
(3) Ex-personnel of Madras Civil Unit;
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(e)

b

(g)

(h)

(4) Officers (Military or Civil including Regular
Commissioned Officers in Short Term Service)
who have been discharged on the completion of
their contract;

(5). Officers who have been discharged after working
continuously for more than 6 months against
leave vacancies;

(6) Ex-servicemen who have been discharged on the

" ground that they are unlikely to become efficient

soldiers;

(7) Ex-servicemen who have been medically boarded

out on account of gunshot, wound etc.

The upper age limit shall be relaxed to the women and
for widows and destitute candidates to the extent for
the time being, applicable as per the determination
made by the General Administration Department,
Government of Madhya Pradesh;

The upper age limit shall be relaxed up to 5 years to
the couple awarded under the Inter-caste Marriage
Incentive Program of the Tribal, Scheduled Castes and
Backward Classes Welfare Department;

The upper age limit shall also be relaxable up to a
maximum of Syears in respect of Vikram Award holder

candidate;

Relaxation of 5 years shall be given in the upper age
limit in respect of employees of Madhya Pradesh State

Corporations/Boards;
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@)

(2)

The upper age limit shall be relaxed in the case of
voluntary Home Guards and Non-Commissioned
officers of the Home Guards, for the period of service

rendered by them, subject to a limit of 8 years.

Note: (1) Other candidates, who have been found
eligible for selection under the age relaxation referred
to in sub-clauses (i) and (ii) of clause (a) of sub-rule (1),
shall not be eligible for appointment, if after
submitting the application they resign from the service
before or after selection, however, if they are
retrenched from service or post after submission of
application, they shall continue to be eligible for

appointment.

(2)‘ In any other case, the age limit shall not be

relaxed.

(3) Government / Autonomous serving candidates
- shall have to obtain prior permission of the

Appointing Authority to appear for the selection.

Educational and professional qualifications and

experience.-

The Candidates must possess such educational
and professional qualifications and experience
specified for that post, as is prescribed in column- 5 of
Schedule-III.
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9.

(1)
(2)

(3)

(4)

(5)

(6)

(7)

(8)

(9)

Disqualification.-

If he/she in not a citizen of India;

If he/she has been dismissed in past from service of Central
Government, State Government and any Local Body, Co-
operative Society or any Public Sector Undertaking under
the control of Central or the State Government;

If he/she has been convicted of an offence involving moral
turpitude;

If he/she has been convicted of an offence against women,
provided that where the case of a candidate is pending
before Police/ court, the appointment of the candidate shall
be kept pending till the final decision of the court;

If the candidate has more than one living wife, and in case
of a female candidate, if she has married a person having a
living wife already;

If he/she has been convicted and punished under any
criminal offence;

If the candidate is an employee of the Central Government
/State Govermment or of any Local body or of an
Organization of Central /State Government or of any
Government Aided Organization, and if he/she does not
produce a No Objection Certificate (NOC) from the present
employer;

Any attempt on the part of a candidate to obtain support for
his candidature by any means may be held disqualification
by the Appointing Authority for appearing in the
examination/selection;

A candidate who has more than two living children, one of

whom was born on or after January 26, 2001, shall not be
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(10)

10.

11.

(1)

(2)

eligible for appointment to any service or post, provided that
no candidate who already has one living child and in
subsequent delivery, which takes place on or after January
26, 2001, two or more children are born, shall be
disqualified for appointment to any service or post.;

No candidate shall be eligible for appointment to the post
who has married before the minimum age fixed for

marriage.

Decision of the Selection Committee as to the eligibility
of the candidate.-

The decision of the Commission as to the eligibility or
ineligibility of a candidate for appearing in ti'le
examination/interview shall be final and no candidate, to
whom admission card has not been issued by the
Commission, shall be allowed to appear in the

examination/interview.
Procedure for Direct Recruitment.-

The selection for direct recruitment to the service shall be

made by the Madhya Pradesh Public Service Commission.

There shall be kept post reserved for the persons belonging
to the Scheduled Castes and Scheduled Tribes and Other
Backward Classes and for the candidates belonging to
general cadre of economically weaker sections, disabled, ex-
servicémen, women candidates out of the vacancies

available for direct recruitment as per the number
prescribed in the rules for the time being in force, of the

Government of Madhya Pradesh.
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(3) Candidates belonging to the Scheduled Castes and the
Scheduled Tribes, Other Backward Classes and
Economically Weaker Sections, who are considered suitable
by the appointing authority for appointment to the service,
having regard to the maintenance of efficiency in
administration, may be appointed against the vacant seats
reserved for the candidates belonging to the Scheduled
Castes, the Scheduled Tribes the Other Backward Classes
or Economically Weaker Sections, as the case may be,
under sub-rule (2).

12. List of candidates recommended by the Commission for
direct recruitment.-

(1) The Commission shall forward a subject wise select list of
the qualified candidates to the Government. This list shall
be published for the information of general public.

(2) Subject to the provisions contained in these rules and the
Madhya Pradesh Civil Service (General Conditions of
Services) Rules, 1961 the candidates shall be considered for
appointment to the available‘ vacancies in the order, in
which their names appear in the list.

(3) Merely the fact of inclusion of a candidate’s name in the list
confers him no right to appointment, unless the
Government is satisfied after such inquiry, as may be
considered necessary, that the candidate is suitable in all
respects for appointment to the service.

(4) The select list shall remain valid for a period of one year
from the date of issue by the Commission and the same may
be extended for a period of six months with the consultation
of the commission.

(5) The commission shall forwarded to the Government a
waiting list of 50 percent or four candidates of the posts
advertised subject wise, whichever is more. The waiting list
shall reimain valid for a period of one year from the date of
issue.

r
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13

14,

15.

Probation.-

The candidate selected to the service through direct
recruitment shall be appointed on probation for the period
of 02 years, on being found the work during the probation
period appropriate orders shall be issued from the state
level for the completion of probation period. The benefits
payable during the probation period shall be in
accordance with the notifications issued by General
administration Department from time to time.

Appointment by promotion.-

(1) There shall be constituted a departmental promotion
committee consisting of the members as mentioned in
Schedule-IV for selection of eligible candidates through
promotion.

(2) The Departmental Promotion Committee shall meet at
such intervals as may be directed by the appointing
authority but it shall ordinarily be held at least once in a
year.

(3) For. promotion in the service, every year, out of the
vacancies available for promotion in that year, such number
of vacancies shall be reserved for the candidates belonging
to Scheduled Castes and Scheduled Tribes as are prescribed
in the rules issued by the General Administration
Department, Government of Madhya Pradesh and for the
time being in force.

Conditions of eligibility for promotion.-

(1) The Departmental Promotion Committee shall consider
the cases of all such persons working in an autonomous
institution, who possess the educational and professional
qualification and experience prescribed in column (4) of
Schedule -1IV.

(2) Without prejudice to the generality of the provisions of
Madhya Pradesh Civil Service (Reservation in Promotion and

Limits on the Extent of Zone of Consideration) Rules. 1997,
the process of making promotions shall be in accordance

with these rules only.
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(3) A junior person shall not be considered for promotion
by giving preference over a person senior to him merely on
the ground that he has completed the prescribed service.

(4) For promotion in service, the provisions of the rules
issued by the Madhya Pradesh government shall be
applicable mutatis mutandis.

16. Preparation of list of suitable persons.-

The Depértmental Promotion Committee shall prepare a list
of such persons, who fulfills the conditions prescribed in rule 15
above and are held by the Selection Committee to be suitable for

promotion to the service.
17. Selection list for Promotion.-

(1) The list prepared in rule 16, shall after the final approval by
the Government, it be a select list for promotion from the
posts shown in column (2) of Schedule- IV, to the posts
shown in column (3) of Schedule- IV.

(2) The selection list shall remain in force for a period of one
year or until it is reviewed or revised but its validity may be
extended with the permission of the Government for a total

period of 18 months:

Provided that in event of grave lapse in the conduct or
discharge of duties on the part of any person included in the
select list, a special review of the select list may be made by
the Government and, if it thinks fit, the name of such

person may be removed from the select list.
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18.

(1)

(2)

19

Appointment to the service from the select list.-

Appointment of the candidates included in the select list to
the posts borne on the cadre of the service shall be made in

the order in which such names appear in the select list.

It shall not ordinarily be necessary to consult before
appointment to the service with a person whose name is
included in the select list of the service, unless such
deterioration has occurred in his performance during the
inclusion of his name in the select list, as to render him

unfit for appointment to the service.
Determination of Seniority.-

The seniority of the members of a service or a specific
branch or group of posts of that service shall be determined

in accordance with the following principles, namely:-

(1) The seniority of a person whose case was deferred by
the Departmental Promotion Committee due to lack of
Anﬁual Character Reports or for any other reasons,
but subsequently found fit to be promoted, from the
date on which his junior was promoted shall be
counted from the date of promotion of his immediate
junior in the select list or from the date on which he is
found fit to be promoted by the Departmental

Promotion Committee.
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(2) The relative seniority between direct recruitees and
promotees shall be determined according to the date of

issue of appointment/promotion order.

(3) If the orders of direct recruitment and promotion are
issued on the same date, the promotee persons
(inblock) shall be treated as senior to the direct

recruitee.
20. Disciplinary action.-

Power to take disciplinary action against the members of
autonomous service shall lie with the Government as per

government rules.
21. Reservation Roster.-

(1) The state level reservation roster shall be applicable for the
post of Principal.

(2) Subject wise state level reservation roster shall be applicable

for the posts of Professor, Reader and Lecturer.
22. Enforcement of Government Rules.-

Notwithstanding anything contained in these rules, if
any dispute arises, it shall be resolved as per the prevailing

rules of the Government.
23 Right to amend the rules.-

Right to change/amend any provision of these rules
shall lie with the State Government.
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24. Interpretation.-

If any question/ dispute arise relating to the
interpretation of these rules, it shall be referred to the

Government, whose decision thereon shall be final.
25. Interpretation.- Repeal and Saving:-

Government (Autonomous) Ayurveda, Homeopathy and
Unani College and Hospital Services (Teaching Cadre)
Recruitment Rules, 2010 and all rules corresponding to
these rules and in forced immediately before the
commencement of these rules are hereby repealed in respect

of matters covered by these rules:

Provided that any order made or action taken under
the rules so repealed, shall be deemed to have been made or

taken under the corresponding provisions of these Rules.

By order and in the name of the Governor of Madhya Pradesh,
PANKAJ SHARMA, Dy. Secy.
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Schedule -1
(See Rule 5)
A -Ayurved
S. | Name of the posts Name of college Total| Class Pay scale
No. | involved In service
Bhopa| Burhanpu| Gwalior| Indor| Jabalpy Rew| Ujjai
1 | Principal 1 1 1 1 1 1 1 7 Class-1 129700-
214300 (L-16)
2 | Professor
Samhita Siddhant 2 1 1 1 1 2 1 9 | Class-1| 79900-211700
(L-14)
Rachna sharir 2 1 1 1 1 1 2 9 | Cass-1| 79900-211700
(L-14)
Kriyasharir 2 1 1 1 1 1 1 8 Class-1| 79900-211700
(L-14)
Dravyaguna 2 1 1 1 1 1 2 9 | Class-1| 79900-211700
(L-14)
RasShastra and 2 1 1 1 1 1 1 8 Class-1| 79900-211700
BhaishjyaKalpana (L-14)
RogNidan 2 1 1 1 1 1 1 8 Class-1| 79900-211700
(L-14)
Swasthyavritta 2 1 1 1 1 1 1 8 | Class-1| 79900-211700
(L-14)
Prasutitantraavumstri 1 1 1 1 1 1 1 7 | Class-1| 79900-211700
rog (L-14)
kayachikitsa 2 1 1 1 1 1 2 g Class-1| 79900-211700
(L-14)
Shalyatantra 1 1 1 1 1 1 1 7 | Class-1| 79900-211700
{L-14)
ShalakyaTantra 1 1 1 1 1 111 7 | Class-1| 79900-211700
(L-14)
Panchkarma 2 1 1 1 1 1 1 8 | Class-1| 79900-211700
| (L-14)
Agadtantra 1 0 0 o 0] 0 0 1 | Class-1| 79900-211700
(L-14)
22 12 12 12 12 13 | 15 | 98
3 | Reader
SamhitaSiddhant 2 1 1 1 1 2 1 9 Class-1| 67300-206900
{L-13)
Rachnasharir 2 1 1 1 1 1 2 9 | Class-1| 67300-206900
(L-13)
Kriyasharir 2 1 2 1 1 1 1 9 | Class-1| 67300-206900
{L-13)
Dravyaguna 1 1 1 1 1 1 2 8 | Class-1| 67300-2069500
(L-13)
RasShastra and 1 1 i 1 1 1 1 7 | Class-1| 67300-206900
BhaishjyaKalpana (L-13)
RogNidan 2 1 1 1 1 1 1 8 | Class-1| 67300-206900
(L-13)
Swasthyavritta 2 1 1 1 1 1 1 8 | Class-1| 67300-206900
(L-13)
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Prasutitantraavumstri 1 1 1 1 1 1 1 7 | Class-1| 67300-206900
rog (L-13)
Kaumaryabhritta 1 1 1 1 1 1 1 7 | Class-1| 67300-206900
(L-13)
kayachikitsa 2 1 1 1 1 1 2 9 | Class-1| 67300-206900
(L-13)
Shalyatantra 1 1 1 1 1 1)1 7 | Class-1| 67300-206900
{L-13)
ShalakyaTantra 1 1 1 1 1 1 1 7 | Class-1| 67300-206900
{L-13)
Panchkarma 1 1 1 1 1 1|1 7 | Class-1| 67300-206900
(L-13)
Agadtantra 1 1 1 1 1 1] 1 7 | Class-1| 67300-206900
{L-13)
20 14 15 14 14 15 | 17 | 109
Lecturer
SambhitaSiddhant 3 2 2 2 2 2 | 2 | 15 | Class-2 56100-
177500(L-12)
Rachnasharir 3 2 2 2 2 2 2 | 15 | Class-2 56100-
177500(L-12)
Kriyasharir 2 1 1 1 1 1|1 8 | Class-2 56100-
177500{L-12)
Dravyaguna 2 1 1 1 1 1] 2 9 | Class-2 56100-
177500(L-12)
RasShastra and 2 1 1 1 1 1|1 8 | Class-2 56100-
BhaishjyaKalpana 177500(L-12)
RogNidan 2 1 1 1 1 1 1 8 | Class-2 56100-
177500(L-12)
Swasthyavritta 2 1 1 1 1 1 1 8 | Class-2 56100-
177500{L-12)
Prasutitantraavumstri 1 1 1 1 1 1 1 7 | Class-2 56100-
rog : 177500{L-12)
Kaumaryabhritta 1 1 1 1 1 1 1 7 | Class-2 56100-
177500(L-12)
kayachikitsa 3 2 2 2 2 2 | 2 | 15 | Class-2 56100-
177500({L-12)
Shalyatantra 1 1 1 1 1 1 1 7 | Class-2 56100-
177500(L-12)
ShalakyaTantra 1 1 1 1 1 1|1 7 | Class-2 56100-
L 177500(L-12)
Panchkarma 2 1 1 1 1 1 1 8 | Class-2 56100-
177500{L-12)
Agadtantra 2 1 1 1 1 1 1 8 | Class-2 56100-
177500(L-12)
27 17 17 17 17 17 | 18 | 130
Lecturer (Sanskrit) 1 1 1 1 1 1|1 7 | Class-2 56100-
177500(L-12)
4 3 4 3 3 4 4 25 | Class-2 56100-

177500(L-12)
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B- HOMOEOPATHY
S.No. | Name of the posts involved in service Bhopal | Classification Pay scale
1 Principal 1 Class-1 129700-214300 (L-16)
2 Professor
Anatomy 1 Class-1 79900-211700 (L-14)
Physiology and Biochemist 1 Class-1 79900-211700 (L-14)
Organon of Medicine 2 Class-1 79900-211700 (L-14)
Homeopathy Pharmacy 2 Class-1 79900-211700 (L-14)
Homeopathy MateriaMedica 3 Class-1 79900-211700 (L-14)
Pathology and Microbiology 1 Class-1 79900-211700 (L-14)
Psychiatry 1 Class-1 79900-211700 (L-14)
Practice of Medicine 2 Class-1 79900-211700 (L-14)
Surgery 1 Class-1 79900-211700 (L-14)
Obstetrics and Gynecology 1 Class-1 79900-211700 (L-14)
Community Medicine 1 Class-1 79900-211700 {L-14)
Repertory 2 Class-1 79900-211700 (L-14)
Pediatrics 1 Class-1 79900-211700 {L-14)
19
3 Reader
Anatomy 1 Class-1 67300-206900 {L-13)
Physiology and Biochemist 1 Class-1 67300-206900 (L-13)
Organon of Medicine 3 Class-1 67300-206900 (L-13)
Homeopathy Pharmacy 2 Class-1 67300-206900 (L-13)
Homeopathy MateriaMedica 3 Class-1 67300-206900 (L-13)
Pathology and Microbiology Class-1 67300-206900 (L-13)
1
Forensic Meédicine and Toxilogy Class-1 67300-206900 (L-13)
1
Practice of Medicine 3 Class-1 67300-206900 (L-13)
Surgery 1 Class-1 67300-206900 {L-13)
Obstetrics and Gynecology 1 Class-1 67300-206900 (L-13)
Community Medicine 1 Class-1 67300-206900 (L-13)
Repertory 2 Class-1 67300-206900 (L-13)
Pediatrics 1 Class-1 67300-206900 (L-13)
Psychiatry 1 Class-1 67300-206900 (L-13)
22 Class-1
q Lecturer Class-1
Anatomy 2 Class-1 56100-177500{L-12)
Physiology and Biochemist 2 Class-1 56100-177500(L-12)
Organon of Medicine 3 Class-1 56100-177500(L-12)
Homeopathy Pharmacy 2 Class-1 56100-177500(L-12)
Homeopathy MateriaMedica 3 Class-1 56100-177500(L-12)
Pathology and Microbiology Class-1 56100-177500(L-12)
1
Forensic Medicine and Toxilogy Class-1 56100-177500(L-12)
1
Practice of Medicine 3 Class-1 56100-177500(L-12)
Surgery 1 Class-1 56100-177500(L-12)
Obstetrics and Gynecology 1 Class-1 56100-177500(L-12)
Community Medicine 1 Class-1 56100-177500({L-12)
Repertory 2 Class-1 56100-177500(L-12)
22




166 (36) FYQY oy, faAie 11 BNy 2022

C- UNANI
S.No. | Name of the posts involved in service Bhopal | Classification Pay scale

1 Principal 1 Class-1 129700-214300 (L-16)

2 Professor
Tahaffuji and-SamajiTib 1 Class-1 79900-211700 (L-14)
Mualejat 1 | Class-1 79900-211700 (L-14)
Jarahiyat 1 Class-1 79900-211700 (L-14)
llmulAmraj and Saririyat 1 Class-1 79900-211700 (L-14)
limulAdabiya (Mufardat) 1 Class-1 795900-211700 {L-14)
TashrihulBadan 1 Class-1 79900-211700 (L-14)
MunajfeulAaja 1 Class-1 79900-211700 (L-14)
Kulliyat (UmureTabiya) 1 Class-1 79900-211700 (L-14)
TibbeKanoon and limusassum 1 Class-1 79500-211700 (L-14)
AmrajeNiswan 1 Class-1 79900-211700 (L-14)
limulKawalat 1 Class-1 79900-211700 (L-14)
AmrajeUjnaAnafHalak 1 Class-1 79900-211700 (L-14)
Amrajelild and AmrajeJohraviya 1 Class-1 79900-211700 (L-14)
I3j bit tadbir 1 Class-1 79900-211700 (L-14)

14

3 Reader
Tahaffuji and.SamajiTib 1 Class-1 67300-206900 (L-13)
Mualejat 1 Class-1 67300-206900 (L-13)
Jarahiyat i Class-1 67300-206900 (L-13)
HimulAmraj and Saririyat 1 Class-1 67300-206900 (L-13)
limulAdabiya (Mufardat) 1 Class-1 67300-206900 (L-13)
TashrihulBadan 1 Class-1 67300-206900 (L-13)
MunajfeulAaja 1 Class-1 67300-206900 (L-13)
Kulliyat {(UmureTabiya) 1 Class-1 67300-206900 (L-13)
TibbeKanoon and limusassum 1 Class-1 67300-206900 (L-13)
AmrajeNiswan 1 Class-1 67300-206900 (L-13)
limulKawalat 1 Class-1 67300-206900 (L-13)
AmrajeUjnaAnafHalak 1 Class-1 67300-206500 (L-13)
Amrajelild and AmrajeJohraviya 1 Class-1 67300-206900 (L-13)
1] bit tadbir 1 Class-1 67300-206900 (L-13)

14

4 Lecturer
TahaffujiandSamajiTib 1 Class-2 56100-177500(L-12)
Mualejat 2 Class-2 56100-177500(L-12)
Jarahiyat 1 Class-2 56100-177500(L-12)
limulAmraj and Saririyat 2 Class-2 56100-177500(1.-12)
limulAdabiya (Mufardat) 2 Class-2 56100-177500(L-12)
TashrihulBadan 1 Class-2 56100-177500(L-12)
MunajfeulAaja 1 Class-2 56100-177500(L-12)
Kulliyat (UmureTabiya) 1 Class-2 56100-177500(L-12)
TibbeKanoon and limusassum 1 Class-2 56100-177500(L-12)
AmrajeNiswan 1 Class-2 56100-177500(L-12)
limulKawalat il Class-2 56100-177500(L-12)
AmrajeUijnaAnafHalak i Class-2 56100-177500(L-12)
Amrajelild and AmrajeJohraviya 1 Class-2 56100-177500(L-12)
llaj bit tadbir 1 Class-2 56100-177500(L-12)
Arbi 17
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Schedule - i
(See Rule - 6)

Sr. Designation Service Total | Percentage of No. of Duty Posts to be Remark
Classification | No. of Filled
duty By Direct By By
posts | Recruitment | Promotion | Transfer
of
people
from
other
services
(1) (2) (3) (4) (s) (6) 0] (8)
A. | Ayurveda College
1. | Principal Class-| 09 - 75% 25% 25 percent of the posts
shall be filled for a fixed
1| Ayurveda (07) period by reputed
' institutions of the
2| Homoeopathy country
(02)
3| Unani (01)
2. | Professor Class-| 98 25% 75% - Direct Recruitment/
Promotion
3. | Reader Class-t 109 25% 75% - Direct Recruitment/
: Promotion
4. | Lecturer (Ayurveda) Class-Il 130 100% B - =
5. | Lecturer (Sanskrit) Class-li 07 100% - - Deputation
6. | Lecturer (Allopathy) Class-ll 25 100% - - =

B. | Homoeopathy College

1. | Professor Class-l 20 25% 75% - Direct Recruitment/
. Promotion
2. | Reader Class- 22 25% 75% - Direct Recruitment/
Promotion
3. | Lecturer Class-ll 22 100% - - -

C. | Unani College

1. | Professor Class-| 14 25% 75% - Direct Recruitment/
Promotion
2. | Reader Class+ 14 25% 75% - Direct Recruitment/
Promotion
3. | Lecturer Class-l 17 100% - - -
Note: o

1, This "'sys;tem" of deputa ion for, the post of Principal shall be effective on rotation basis
in case of vacancy inalt 09 ‘Government Autonomous Ayush colleges,

2. The teﬁure of. the Prmcupal posted on deputatlon shall be as per the rules. of the
Genera[Ad_rn__ﬂls;tﬁrq:gop Department:
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Schedule - 1l
(See Rule - 8)

Sr.

Designation

Classification

Service Max. Age

Limit

Prescribed Education and Professional

Eligibility and Experience

(1)

(2)

3)

(a)

(5)

Ayurveda/Homoeopat

hy/Unani Colleges

Principal
{Applicable for Deputation
only)

Class-|

55

Post Graduate degree from a University/
Institution recognized by the National
Commission for  Indian  System  of
Medicine/National Commission for
Homeopathy.

Ph.D. Degree in Ayurveda/ Homoeopathy/
Unani.

'20; years' ;academic experience in regular
service, including: 05 years' _experience , as
Professor or 08 “years' combined academic
experience of teaching In a-postgraduate course
(Reader/Professot) or Goverrment  of
India/State  ~Government/ Autonomous
Institution/Statutory Organization/ Recognized
Research Council/ 05 years of experience of
research- _én_d'--os years .of -administrative
‘experience.Jn Univérsity

Publication of minimum 10 papers in reputed
journal as lead author.

D5 years expérience as Ph.D./M.D, Guide _

Professor

(Applicable for Direct
recruitment only)

Class-I

50

Educgtional and professional qualification and
experience as per the criteria laid down by the
‘National Commission_ for -ndian System of
Medicine/National -~ Commiission for
Homeopathy, in which 05 years experience on
the post of Reader or-Résearch Experience in
Government of India or State Government /
Autonomous.  Institution  /  Statutory
br_ganlzatiopfj. Recognized Research Councll /
Exper_iehcebfﬁ Reseagch in University - 05 years

Ph.D. Degree in Ayurveda/ Homceopathy/
Unani.

Publication of minimum 08 papers in réputed
journal'as Jead aythor.

05 years experience as Ph.D./M.D. Guide

Reader

Class-1

45

'Egu"caiional and professional qualification and
experience as per the criteria laid down by the
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(Applicable for Direct
recruitment only)

‘National “Commission for Indian System of
Medicine/Nation ‘__Comrhi-sv;éfibn for
Homeb’f:latﬁy‘, -in -whiich 05 years experience in
the post of lecturer. pf research’ experience in
Government of Ih”dié"/ State Government /
Autonomous  Institution /  Statutory
erg'a”nization / Recognized Research Council /
‘Experience of Research in University- 03 years.

2  ph.D, Degree in Ayurveda/ Homoeopathy/
Unani. :

Publication of minimum 05 papers in Teputed
journal-as lead author.

Reader (Allopathy) Class-|

40

Educational and professional qualification and
‘experience as per-the criterfa laid down by the
National, "ngm_n'w'"‘ls._s_ion for Indian System of
‘Medicine/National Commissioh for Homeopathy.

Lecturer (Ayurveda) Class-Il

40

‘Educationat 3nhd professfonal “qualification and
experience as per-the criteria laid"down by the
National Cnmmissfgn’ for Indian System of
Medicine/National Coramission for ﬁaméopathy.

Lecturer (Sanskrit) Class-II

40

Educational and ptofessional qualification and
experience as per the-criteria laid down by. the
National Commission ‘for: Indian- System of
Medicine/National Commission for Homeopathy.

Explanation :-
The.selection committee for direct recruitment shall beas follows-
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1 Chairperson, MP Public Service Commission President
or representative
2 Tworexperts.n the relevant subject Member
3 Representative of Reserved Class Member
Schedule - {V
(See Rule - 13)
sr. Name of the Service | Name of the Service | Minimum perlod of service Name of the Departmental
No. | or Designation from or Designation to. rendered on the post of Committee Members
which promotionis | which promotionisto | column (2) for promotion
to be made be made to the post specified in
column (3}
(1) (2) (3) (4) (s)
A- Ayurveda College
1 Professor Principal Qualification and As per Explanation No. 01

experience as per the
norms of National

Commission for Indian
System of Medicine




Chairperson, MR Bliblic:Service Commission or representative

1

2  Principal.Secretary, Ayush Dept. of representative
3  Commissioner, Ayush Dept.or represéntative

4 Representative of Reserved Class
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- T
Sr. | Name of the Service | Name of the Service | Minimum period of service | Name of the Departmental
No. | or Designation from or Designation to rendered on the post of Committee Members
which promotionis | which promotionisto | column (2) for promotion
to be made be made to the post specified in
column (3)
(1) (2) (3) (4) {5
2 | Reader Professor " As per Explanation No. 01
3 | Lecturer Reader " As per Explanation No. 02
B- Homeopathy College
1 | Professor Principal Qualification and As per Explanation No. 01
experience as per norms of
National Homoeopathic
Commission
2 | Reader Professor " As per Explanation No. 01
3 | Lecturer Reader " As per Explanation No. 02
C- Unani College
1 | Professor Principal Qualification and As per Explanation No. 01
experience as per norms of
National Commission for
Indian System of Medicine
2 | Reader Professor E As per Explanation No. 01
3 Lecturer Reader B As per Explanation No. 02
Explanation ;-
L. The “promofion committee for the candidates. selected’ from. thé, Autonomous
seléction committee - )
1 | Peincipal Secretary, AyustiDept. or representative | President
2 | Commiissioner, Ayush Dept. or representative® Member
3 | Representative of reserved class Member
4 | Senior Most Principal ‘| Member
2. The promotion xommittee for the ctandidates selected from the Public Service
Confrmission-

President
Member
Member
Member
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