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3R welea €, 1ufq
ENIEE

Sad fradt §, srgeh-da °, wm-w (g goit-foafamertta) §, s 1, 2 3R 3 Jon 99 Hefud waftedl
% A W, frafafad stwais g 379 defa ufafeai wnfia &1 sy, srei -

-9
(geta goft-fafurartta)

faum w1 T/ g T AT AT 3T Aferepen Seforer sTE
rm 31,
(1) (2) (3) (4) (5)
St faum 1. ¥ W@ 18 a9 3599 (1) 3rgefl &1 HeAyeyl WAty fYen Hed
(EAITHR) terent e} Ao S dTen | R

(2)

(3)

ygfd 9 gER S%ved udenm Sl
10+2 Tgfd ¥ 12aff uden SO g
e,

a7e2reff BT TR RTSIRTE qe HEere
ey SIS STUET YEAYQYT IHH FRI A1
1o ferel} 3771 Eeenm ¥ 100 918 i fiee
& nfa 9 o=} wrere 9dan am 40
e wia fae =t wfa 9@ =t geoaa
qien Il g g, SUST iveeR
o geerad § off fewm uwen! wl
erfermrar < ST,

1ol & urg frefafea fadt A
e Q) A Ty # fewdm g
=iea:—

(&) favafaene™ sEM @M gR
e R favafamme 9
fewrmn.

(21) favafoamE 4@ S=M g
ar=raraTa fond! He favafaeme
9 fewim.

() SreTriuEd | fewi wR ! uda.

(4R vTEeRiE difdefeTs geifaaras 9
qred HAifrg T iy,
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(M

(2)

(3)

(4)

(5)

S faum

St faam

2. TRTEE Us-3

3. WAl TEft=

18 a9

18 o9

35 99

35 o9

(1M

(2)

(3)

(M

(2)

orezreft =1 memey WAt fren Hed
Jrere forelt WI=ramTea Se /g | gt
ggfa & g SFved wien <ol @
10+2 wgfa ¥ 12ef wdhen sl g6
T,

srgeff  weyRw eiverET qun qEoie
Tden o TgEl & o Arar ure
ween ¥ faw< qeeta adean 3l =6f gl

srerelf % urg faefataa fed arramra
el § HrIe iy # fewarm g
=fgu:—

() favafaererd sramM ma grRI
AT fedt fovafaare |
fewr.

(3) fovafaeme {EA M NI
A=A fedt g fargaferaner
g fewm.

() Srensueie & fevedim &R ! wa.

(IR) vTEEE Nfaefes Teifamme™ 8§
Tred e HAsHe Fid. s
qgaEd &1 ot 96 @A a9
srafefal @1 srfymar €8 S,

ogeff @l HeAyeyr WAt e dea

Srora fendt Wr=raTaTe SIS /dTen § It
Tgfd ¥ 8RR gvsh wlen sl =
10+2 Tgfa | 12df wden SOl g
EliE

37l I ALY WA Td el
TS sryel strenfies wfvreor deod 9
U 80 T ufq T e wd 25 vt gfd
e =it ifa G fe=<1 witercrEd wa qaered
ey 30 A1 e eyerar arfee i
oreran 3TfEe RATT qer-iren! foren aftog
(w.ens. 91.21.2.) g1 wIegdryTe
favafarerameifaaea § mred iRy
e o fewimn =l
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(1) (2) (3) (4)

(5)

(3) srmeft & urg fr=rfafen fed areaars

YT 9§ el Twhyd o fewid
BT =g —

(v ) favafaarera oT{gH A g1
T fordt favafaeme |
e,

(]) favafaeme™ sHIA SN N
HraTaTd fohdl Hel fagafaemer

Y fewim,

(&) SreTETH 9 feiv W & e,

(AR sMEeE qifaefams meifaaes 9

No. F-02 (B)-01-2012-Three-Jail.—In exercise of the powers conferred by the proviso to Article 309 of
the Constitution of India, the Governor of Madhya Pradesh hereby makes the following further amendments
in the Madhya Pradesh Class-III (Ministerial and Non-Ministerial) Jail Service Recruitment Rules, 1974

namely —
AMENDMENTS

In the said rules, for Schedule-III, in part-B (Class-III Ministerial) for the serial number 1, 2 and 3
and the entries relating thereto, the following serial numbers and entries sahll be substituted, namely :—

PART-B
(Class-III Ministerial)

Name of Name of Post Minimum Upper Educational Qualification
Department age Limit age Limit
(1) 2) 3) ) %)
Jail Department I. Stenographer 18 Years 35 Years (1) Candidate must have passed the

Higher Secondary Examination old
pattern or passed 12" examination un-
der 1042 pattern from Madhya
Pradesh Board of Secondary
Education or from any other recog-
nized Board/Institution.

Candidate must have passed the
Examination in Hindi Shorthand with
a speed of 100 words per minute and
Hindi Typewriting with a speed of 40
words per minute from Board of
shorthand any Typewriting or from
any other institution recognized by
Government of Madhya Pradesh
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)

2)

3)

“

&)

Jail Department

2.Asstt. Grade-111

18 Years

35 Years

3)

ey

(2)

3

Preference will be given to those
possessing Diploma in English
Shorthand and Typewriting also.

Candidate must have a Diploma in
Computer Application from any of the
following recognized Institution:—

(i) Diploma from any of the
universities recognized by
University Grant Commission.

@ity Diploma from any open
University recognized by
University Grant Commission.

(iii) Diploma Level examination
from DOEACC.

(iv)  Modern Office Management
course from Government
Polytechnic College.

Candidate must have passed the
Higher Secondary Examination old
pattern or passed 12™ examination
under 10+2 pattern from Madhya
Pradesh Board of Secondary
Education or from any other
recognized Board/Institution.

Candidate must have passed the
Examination in Hindi Typewriting
from the Madhya Pradesh Board of
Shorthand and Typewriting or from
any other recognized/Institution.

Candidate must have a Diploma in
Computer Application from any of the
following recognized Institution:—

(1) Diploma from any of the
universities recognized by
University Grant Commission.

@ity Diploma from any open
University recognized by
University Grant Commission.

(iii) Diploma Level examination
from DOEACC.

(iv) Modern Office Management
course from Government
Polytechnic College.

Preference will be given to those
possessing  knowledge of
English Typewriting also.
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(D) ?) 3) ) 4)
Jail Department 3. Stenotypist 18 Years 35 Years (1) Candidate must have passed the

(2)

(3)

Higher Secondary Examination old
pattern or passed 12th examination
under 10+2 pattern from Madhya
Board of

Education or

Pradesh Secondary

from any other

recognized Board/Institution.

Candidate must have passed the
Examination in Hindi Shorthand and
typing with a speed of 80 words per
minute and 25 words per minute
respectively from Madhya Pradesh
Board of Shorthand and Typewriting
or from Industrial Training Institute
or Diploma in Mordern office
meanagement from Polytechnic or
College/University recognized by All
India  Council for
Examination (A.I.C.T.E.)

Technical

Candidate must have a Diploma in
Compurter Application from any of

the following recognized Institution:—

(i) Diploma from any of the
universities recognized by

University Grant Commission.

(i) Diploma from any open

university recognized by

University Grant Commission.

(i) Diploma Level examination
from DOEACC.

(iv)  Modern Office Management

course from Government

Polytechnic College.

OeYQyl o TS o6 AW W ql SRR,

IR FAR, qH{=a.
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YR QRIS T,
CIIRRENERRCIRCS)
AT deet |aH, AT

MU, SF7H 21 I, 2012

FHID 212 /737 /e, WY, e 21.08.2012 YRT & A" &
mﬁmga%wmms et @Y TAnT # S §U, Aegue @ RIS,
UAGERT, Heyeyr Jdfife emuer wEe enyad wrdiad o Sl SRISuiE /
Rifeedta / sifeiisadi Jar & wawal @) wdi qeor Qa7 el @) RfEf 3
2q Frefafad frem g9ma 8, srafd—

e
1. W 9™ g - (1) 39 fremt o7 dfera A weguey RS s
RTEC ATgeRT praterd o Ao (et derr dar a7 erl) . 2012 ® )
(2) ¥ frgm AeayRY VSTOF H 3G WHIIE @ AR W ugw 8y |

2. uR¥IY — g9 frgat § Sig da fb ded W sr=yen erufera 9 8l —

(@) a1 @ Fay #F gfd e @ AT g, e sngdd Hegusel

(@) foria g Wiy @ eifda R, ol IR & drem (5) @
SR wfed AT

(M EREHR  JIMUT B, HeIUY WHKR

(&) rouard” W ST B, AU @ ISguTe

(B) orgEEl” | AWUT 2, g Al 9§ el FRED

@) oy fUwsr T W MU B OIS WRGR ERI 9HI—HY R,
TATANYT  IRRLFAT G UH  8—5/Ucdii /4 /84, fadie 26
RyarR, 1984 g1 fafafde arvRal & oy fUwe 97 ;

(®) oty iy’ 9§ fua ¥, SIS O, gerew A Sforfa srerar
SIS Heraer A7 SIS & WRT a1 S g, R e @ Jifde @
ITIESE 341 B el FeAUSEl ISy & Weel H oNyfed offadul & vy
# fafafds foar w8

G0 ergdfua e’ W SiAUT 2, BIg Sfolf, A1 SIS HHET

orql Ul SIS A1 SHSIT SHEr T T A1 S @1 g, o
YRA & GfAEH B e 342 @ SN HegURY U B ey H
srpgfeae STt & wu A fafafde fear w2

@) e e ¥ e 2 sq & e o1 @ SutaE 2) @
el fergfar ey gy wrfed wfafa

G ar A afvd 2, Herger Fafife anuer Wed srgad drierd gy
vl arrsafaa / fafaeaiy /srferfaafia dar ;

@) e W SIfud ®, Heaue NI |
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3. R @em orp gL — weauRy Rifde dar (@ar 1 ey wwd)
1961 ¥ afFide Qudsl @) enuendl W gimd T srel fae, 3 E sTRE-Us
# AsfedtRad AT & UAE Y IR Al il |

4. Q9T BT A, — Far ¥ Rl g —
(@) 7 =fda, o g9 frat @ g B9 W, srgEl-ve H faffds udd
DY ol WY 3Tl AT WY A R GR B 8l ;
(@) o wfga, S g9 et &y 89 9 gd, dar 7 Wil fey a0 gl
@M A @feg, o g9 Aol @& Suddl @ AR Wy i dt By 1Y g |

5. TRV, IITHN TAT Y&I B [RAT— qaT BT a0l S FeT= I
qerr A7  wftafera uat @ ww@m, sgdl-ue # ofafde Sudel & oA B

U] ARHR, WHI-ITR OY WaT H Aoy ual &1 wedn 9 ar al ) ol
SRATAT MR W glg AT B BT b |

6. Wl BT TRIPBL—
(1) 39 FoAl @& UR®T BN @ uvdn], 9ar # ot Frefaiad a el 9 @)
ST, srerie
(@) TfraaT 98T a1 9= @ ARy | Al dl 8T ;
(&) W—Wﬁﬂ%ﬁ%ﬁ@?ﬁﬂéw@?ﬁﬁﬁﬁm,
(M v afeaal & egreraver /dfferaa /ufafrgfe grr o o @
W Ug Ww@m@ﬂﬁmmﬁwwﬁﬁﬁw

('\(‘\ ON N (NC

fAfire fafafdse fapar Simo |

@) sufur (1) & Tvs (@) oeEr @ug (1) & srefig wdt fhy e et
rey, [l oY |wE, SrggEl-ue H gerr fafifdwe ede ual @l e &
STTIA—<T § gy v ghrera 4 oifde TE 2l |

@) = sl @ Sudal @ sl g Y |l @ WWW@%E%
R W O @ forg srufere 9ar H fd o frem R a1 Rfvaa! &) o=
Eﬁwlwﬁ?%lomwd!utaﬁwﬁmaﬁ‘cﬁrmaﬁ?ﬁﬁmq—ﬁ?ﬁ
W@ grRT wdl fFy I arel @fdeal @ 9@, gl JaeR W), fAyfad
OIfersT §TRT S[aeTRT &1 STl |

(4) Sufrm (1) # erafdse fad ara @ 8ld gy ¥, afe Fgle uiferer o
g #, HaT BT AravGarsil I awdd gu, VAT BrAT sawde g, df fgfad
e, | wemEd iR @) yd weafa @ v Sad Sufad o
ffafiee Jar ® 9t & aQal ¥ = 0 oy ad 31U W@, NIl 98
23 ffie s fu v sewr g fafed v |

%ﬁﬁ/
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7. 9ar ®

g~ s ol & oy 89 @ v, S H gARd i,
fFrgfa witer gr @) gl ik ) wig o Frgfaa frem e W faffde widll @
agdl § ¥ {6 v TS gRT T FRA B gvard g1 bl S, seen el

8.  rf well & forg ursar @Y wd. — el oft @ o ury @ g sl @)
fFreforfad o gt e= g

(1)

AY -

()
(@)

()

TUT 18 ay @Y g G B ol 8, fbeg 35 99 @l ey g A

P E |

Sr¥Ifer Sifer dorr Srqfua Srerofa @ ardell @ fou ST

I AT TRy Ui 99 g ey gl

S gy B ey H O WU WRGR B HHAR] € Al

HHIRY Y g T, Segax oy A e fffds @ g wrl

Tt AT @ ereaef| vEd gy RIRrer iy g -

(Uep) ORI erweff, o wR WReN W@ B, 35 a9 A AAF
Y T TSl BT =R

@) T erefl, ST eReR) Y@ Mgd B T g ue @
AU aded @) V&l 8, 35 9Y 9 e oy @1 S B
1Ry | g iR, emefmear T | a9 i drel
HaarRal, eIk wHarRal ok yRaemT wrl=ae
aftfa # eRRa wHderRal @ A1 argeiy 8

@) OO enedf @1, & Bl fHur T WRER A9d 8, Sd
g e ¥ W 89 gRT qd H P e Iyl sRemfl
AT B Afpad 7 a8 B A T @) FHramal, dol 8
P B g orgEna fBar Smuwn, 9ed 6 gwd
RO S g del 98 Saer g, e A i
9y 3 ffeyd T & |

WY — Ug “wedl Ry T WRen) ¥ad d ddae @

T I S ST WRGR B AT fhE AgTE FHhg Bl SR

IRGRY FqaT # $A § $F B A BT Brendfe g FR=R @

o AT 5T ISR HIafedd § U1 SRS IdRYT  HRH AT

WRHN AT H RIS R el e dRe &l a9

aiftrs ¥ orfre N av yd wmmer § @l fhy oM B dRu

e l=garT fpar T o |

(@R) W omwedl @Y, ) qaqd G 2, o oy W A Sua

T gd # @) 7 ol gfemen a1 @) ereals e e

& feiy Srsa fear S
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W 3P aRuIFRGwY S 8y el 98 STy

3y I A A ad 9 arfde T e
TVl — U apgefl o qaqd A 2 ¥ endae 2 Ul
arfaa, o FrefaRaa gadl & 9 fedy o vad J w81 81 aen
S MRA WRGR B T HH W HH B AN D) FRRR
drefrae d@ Frifora ' oor dor fraa) faslt W AR
BT H STAT IRLIGRU BT 37T TRBNT Aar # R
B AIAT G B DI aRRg A AF F s O g yd
focreafyar o @ MBIRYT & oy S1gar AT H
AT w9 A HH fHT S & SR BedT Bl T8 ofl ferEr o
SR (FAReery) efed fosen Tar o |
W yagd e G daifala Rowal @R aee
&) & JefT fFajad o9 faar a8l
U qayd AT, fore o) aR AMifea fear war @), &k -
(@)  SreubTell ag=de fafer gof 8l oM W
(@) M el ord gl eR o UR, Hargad BR fedn Tl

BN
aard fifder gard (fe) & fqaqd i |
T agd Afre, R orerad BN @ BRY WaT W el B
e o &)
U1 Yqud A, T 39 MR W) HaREa fhar Tan 8 1%
q <& Afe 79 9y A8 2
W qaqd 9%, 5 Ml o oM @ yRvmiasy || 8l
S enfe & YT Rfeadld MR UR War 9 SferT BN fed
&l |
W e, @fre den oldfe), (Rad oreurafy War #
Frafa eaes g ey o wiie €) SS9 dfder @
g UY arad fea gl
T ST, R srgeryr Rfdal & vy A/ I e g9y
T FRER SRl B3 & yzan] AdI=ged a1 7T gl |
fqear, FRifEre qen frerea wiRker spalRfal & wey # wm=
SEIAR Y AT Ut gy q@ et el
ST ervgelial & foru SiT gRaR weanor drisd & 31l dIFemre
YR$ ©, TR g Wl &l 9 d@ Qrfret il
e onf, ergfer Sionfa qr sy fUwsr i deury
favyrr & eraoridia Qg icaed arfeA & e [
it & quEd el ufd /ustl & AHel d SeacR 3y Al
iferper are 9w Rrferer g
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faspd qeerR gre sl & Ae W Sedar 3y WET U

?@cﬂ?ﬁwgﬁﬂ,

v el @ wWey A, S memueyr g o/ aved @

PN §, IR g AT 35 ay a e gl ;

TR JAT B @ W@d Hdl W ANST vd A ediees

HATERAT & HHA W, ITD ERT BT T TR FAT AT B

ST @ fory Seaar amy mr RifYe gl ag Riferefieror

3613{?1?5?]7”;

RIS WRHR GRI T G- SIR) 3rqaell & iR fPRifard

sfefal & forg Saar ey W Rrfder iy erll

aeTa IR & fIU JeaaR 3y AT WY JNHR ERT

A=Y R SR afraell /e & erqar Rifdesy el ;

fewolt 1. Ot erwiell, o2 Sudem Few (1) @ @vs (1) @ 9y
Gug (Up) dr (Q) W Seadllad oy Heel Ramdl &
el gaw @ fog wfeafora fopar wan &), afe ardee
U ORI B @ UvEl wdd @ Ugel ofefdl SD
UTEr] Al W QA uF <d 8 o Figfed @ g =6
BT | denfl, afe oides ua Ud & b qeEnd SHd)
JT FeTaT gg A BT P Sl 8, o1 9 a9 I8 |

fewofl 2. fosll o1 wHel § U8 oy T R F81 & Sl |

fewoft 3, farfler eparfefal &1 9 # SuRerd 89 & forg oo
(FrgfeeT gIfrepT &1 Yd or=l SIMYTST BT 81T

2) Qerfvre Egarg— sl @ Uy War & fay or -
I B Bfew (5) Tary 1% fafea @ 78 el srdan
21 ARy |

(3) B~ el dl wverR gRI fafea & 8w @1
AT HIAT BRI |

FREAT—(1) forefl engeff @) otk 1 e spaRiar @& fore ) o drm @

Tl UreT wRA @ forg fel o wara @ Fgfad witerd g aee A
TS SURYT 89 B forg fFREar @ w9 § HFET ST GBI |

(2) @IS ap=aedl Fay /uar-ifr # fgfaa @ forg ura =€t € e faare &
feru fyarer @1 w8 gan oy @ yd faare @ for =)

(3) ®E =fa Rraedl €7 @ fe e dam 8 a9 e &1 594 26
SIFAR], 2001 DI AT SAEH ULET BT B, W@mmu?wﬁgﬁﬁq%%q
ars gl BN
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10.

1.

R BIg erefl, T ygd W & US SNfda A © deim SIrEl
URT 26 TN, 2001 1 AT I gvAT B S &) A1 | W HfgE o
;Tﬁwﬁwmé,'mﬁvmmwwﬁgﬁﬁfﬁﬁvﬁ?%aﬁ

I
(4) ®IZ arefl, S Algael @ ey sy & fou quRrg 8, et a1 ug
R fyfer @& forw ura =gt ghmm

e Al [ wmrem W se e wmen dfed € wer
IR @ Sifan fafreay qo dfda wa@m s |
(6) @13 yuy sreft e ve 9 ofde Shifag uferar @ efiv fasdl O
Higetr srgedl @ amer # o 0 wafaa & Rare ax forar 2, g yga
8 Sifae gel 2, rEr g w) gl @ fog ur g ' /e
(6) @I AT w1y Fge 1) ST Ul 2, WRGR &) qd el & (a7
X faare 8T Har e, el i Al SHE! QAT B @) eidE <)

(7) ®Ig g Afge TG WaH, AR B AT @ (947 U a@fe 9,
Rraat el Sfifdd €1, faars T8l v |

Fgfaa ufder &1 fafvway oiftm erm— el @) uern & Wdy o
fgfa uifder) @1 fafeaa eifom grm oiiv f=l W U9 awaeft @1,
Frgfa mifrer gRT yder ymor um o e fear w2, e #
SuRerd 811 & ford srsma el favar Sirge |

gferatfirer odlen gRT WY Wit~ (1) a7 F waf @ forg ufoafar uder o

IRl | AT e, S fe gl witer) -y R IWAR B

R A IraeTRa W |

2) WX, PRI uiee Tt gRT §9 A | WReR g1 IHa-Hg 4RSI

fBy 1y, arewll @ ST uR wnmaﬁwﬂeﬂrws—r{aﬁ?ﬁ?ﬁﬂqﬁﬂ%

¥, wﬁﬁﬁﬁgﬁﬁmﬁﬁﬁam%l IR AT |

(3) AT YITEA [URT gRT 9HI-—9HT R WIR fU v el & oraR

A el gq AT g9t @ ug orRfera g

(4) 39 YR SRfed Rad Ul & ¥R G I IRl &Y, Wl S fad

SR, STIRIf=ra Siarfadl den o fuss @l & dew €, Fygfdd w

faenR ST B 9 far strom 599 &9 H S9a T, frm o1z # ffdse g

j}aﬁmﬁ ﬂ%m@w@ﬁaﬁgﬂdlﬁﬁdmlm?@ﬂﬁ@iﬁ)mvﬁ
7 8l

)

C(5) srggfaa onfaat, ergqfaa Sronfadl den o e i W e

il @), ﬁ%ﬁgﬁmjﬁwﬁmwﬁawmmﬁm
WWHW@Q@HrﬁﬁQ% & foru Iugart HHE WU q2r Ay
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12. -

13.

g1 SulEd (3) @ SRl Sq@l RreRer & g 8, genRefd,
SITFCRA, srpgfere Srerorfargl den oy fes gl @ spaffal @ foru emwferg
Rfgrl wr fyaa fear snoas
qRvq ST fBU S arel usl @l wifera @ gy, syl Sifd
AT ST ST @ SR u”l @ gl W, fedl ol gaa [
Ret usl @7 got dwear @ 45 uftrerT A arfde 2 @nfl |
(6) (Ud) A wHell #, oref <) well grRT W G 91l g6l @ o @w
HIATE BT SgHd Y AEvad W o wy H Al fEar w2
awﬁgﬁﬁm@ﬁ?ﬁmﬁa‘gqmwﬁﬁmqﬁw
el @ ferg srgufera Sifaal, st SHeirl den o fUwe
T & smmﬁ T AT W SuSe T8l 8 i, Fygfe witer
AqLET S, IR SRl e oy Y anl & fory
39T BT U Tral B e Y @ |
@) a1 # =TI Srdl Idl FHI—HY R, IRGR W WY B D
T i IRy gRT &1 Sireefy | |
() Aar § Wil & fog enefl o1 ous TGEReR B @ uzdr fear
ST | |

79 Al gRT RwRer e 7g spafefat &) &
(1)cieHHﬁfﬁ,@ﬁdﬁ,ﬁ@?ﬂ?@ﬁﬁ@?ﬂ%ﬂﬁﬁﬁﬁ%ﬂﬁﬁ
B AT SN S, ergfud SHett e o fuss At @ 8
il @Y g, S wefy 9w w9 erfda e € ar R uema o <
I R BT R 9T wEd gy AT grr war # fgfaa @ forn suged
BT frar T 2, AT @ BH ¥ GUR G qer G, ISR Ao
Frafea orfgerT @1 oifyd fT) ' ) wdaeRe B SHaE & fag
AT g1 &1 51 Hahf |
(2) = el gen weyyey Rfdd dar ({91 @) 9mE o) eE, 1961 @
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In exercise of the powers conferred by proviso to article 309 of
the Constitution of India, the Governor of Madhya Pradesh, hereby
makes the following rules for regulating the recruitment and
conditions of service of the members of Madhya Pradesh Natural
Calamities Relief Commissoner's office Class-1II Non-Gazetted/

Ministerial/ Non-Ministerial Services, namely :-

RULES

1. Short title and commencement. (1) These rules may be
called the Madhya Pradesh Natural Calamities Relief Commissoner's
office Class-IIT (Recruitment and Conditions of Service) Rules, 2012.

(2) It shall come into force from the date of its publication in

the Madhya Pradesh Gazette.

2. Definitions.- In these rules, unless the context otherwise
requires,-
(a) "Appointing authority” in relation to the service means

Relief Commissioner of Madhya Pradesh;

(b) “Departmental Promotion Committee” means Committee
constituted as per column (5) of the Schedule 1V;

(c) "Government" means the Government of Madhya
Pradesh;

(d} "Governor'" means the Governor of Madhya Pradesh;

(e) "Other Backward Classes" means the other Backward

Classes of citizens as specified by the State Government
vide notification No. F-8-5-XXV-4-84 dated 26th
Decemeber, 1984 as amended from time to time;

(1) "Schedule" means the Schedule appended to these
rules;

(g) "Scheduled Castes”" means any caste, race of tribe or
part of, or group within caste, race or tribe specified as
Scheduled Castes with respect to the State of Madhya
Pradesh under Article 341 of the Constitution of India;
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(h) "Scheduled Tribes" means any tribes or tribal
community or part of or group within such tribe or
tribal community specified as Scheduled Tribes with
respect to the State of Madhya Pradesh under article
342 of Constitution of India;

(1) “Selection Committee” means the Committee constituted
by the appointing authority under sub-rule (2) of rule 11
of these rules;

(3) "Service" means the Madhya Pradesh Natural
Calamities Relief Commissioner's office Class-III Non-
Gazetted/ Ministerial/ Non-Ministerial Service;

(k) "State" means the State of Madhya Pradesh.

3. Scope and application.- Without prejudice to the

generality of the provisions contained in the Madhya Pradesh

Civil Services (General Conditions of Services) Rules, 1961,

these rules shall apply to every member of the service, as

mentioned in Schedule - 1.

4, Constitutio ns of the Service.- The service shall consist of

the following,-

(a)

(b)

()

the persons, who at the time of commencement of
these rules are holding substantively or in officiating

capacity the posts specified in the Schedule-I;

the persons recruited to the Service before the

commencement of these rules; and

the persons recruited to the Service in accordance

with the provision of these rules.

5. Classificat ion, scale of pay and number of posts.- The

classification of the service, the scales of pay attached thereto

and the

number of posts included in the service shall be in

accordance with the provision contained in Schedule-T:
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Provided that the Government may, from time to time add
to or reduce the number of posts included in the service either

on permanent or temporary basis.

6. Method of Recruitment .-(1) Recruitment to the service after
the commencement of these rules shall be made by, -

(a) by direct recruitment through competitive examination
or selection;

(b) by promotion of the members of the service; as specified
in Schedule 1V;

(c) transfer/absorption/deputation of such persons who
are holding the post substantively or in officiating
capacity in such services as specified in this behalf.

(2) The number of persons recruited under clause (b) or
clause (c) of sub-rule (1) shall not at any time exceed the
percentage shown in Schedule-II of the number of duty posts as
specified in Schedule-I.

(3) Subject to the provisions of these rules, the method or
methods of recruitment to be adopted for the purpose of filling any
particular vacancy or vacancies in the service as may be required
to be filled during any particular period of recruitment and the
number of persons to be recruited by each method shall be
determined on each occasion by the Appointing Authority.

(4) Notwithstanding anything contained in sub-rule (1), if in
the opinion of the Appointing Authority, the exigencies of the
service so require, the appointing authority may after obtaining a
prior concurrence of General Administration Department, adopt
such method of recruitment to the service other than those
specified in the said sub rule, as it, by orders issued in this behalf.

7. Appointment to the Service.- All appointments to the
service after the commencement of these rules, shall be made by
the Appointing Authority and no such appointment shall be made
except after selection by one of the methods of recruitment
specified in rule 6.

8. Conditio ns of eligibility for direct recruitment. -In order to
be eligible for direct recruitment the candidate must satisfy the
following conditions: -
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(1) Age:-

(a) He must have attained the age of 18 years, but must
not have exceeded the age of 35 years;

(b} The upper age limit shall be relaxable upto a
maximum of five years in the case of candidates
belonging to the Scheduled Castes and Scheduled
Tribes;

() The upper age limit shall be relaxable in respect of

candidate who are or have been employees of the
Madhya Pradesh Government to the extent and
subject to conditions specified below:-

(i) a candidate who 1is permanent Government
servant shall not be more than 35 years of age;

(11) a candidate who is a temporary Government
servant and applying for another post shall not be
more than 35 years of age. This relaxation shall
also be admissible to the contingency paid

employees, work-charged employees and
employees working in the project implementing
committee;

(iii) a candidate who is a retrenched Government
servant shall be allowed to deduct from his age
the period of all temporary service previously
rendered by him up to a maximum limit of 7 years
even if it represents more than one spell provided
that the resultant age does not exceed the upper
age limit by more than three years.

Explanation .- The term "retrenched Government
servant” denote a person who was in temporary
Government service of the State Government or of
any of the constituent units, for a continuous
period of not less than six months and who was
discharged because of reduction in establishment
not more than three years prior to the date ol his
registration at the employment exchange or of
application made otherwise for employment in
Government service.
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(iv) a candidate who is an Ex-serviceman shall be

allowed to deduct from his age the period of all
defense service previously rendered by him:

Provided that resultant age does not exceed
the upper age limit by more than three years.

Explanation .- A candidate who 1is an "Ex-
serviceman” denotes a person who belongs to any
of the following categories and who was employed
under the Government of India for a continuous
period of not less than six months and who was
retrenched or declared surplus as a result of the
recommendation of the Economy Unit or due to
normal reduction in establishment not more than
three years before the date of his registration at
any employment exchange or of application made
otherwise for employment in Government service.

(1) Ex-serviceman recleased under mustering out
concessions;

(2) Ex-servicemen enrolled for the second time
and discharged on,-

(a) completion of short term engagement.
(b) fulfilling the condition of enrolment.
(3) Ex-personnel of Madras Civil Unit.
(4) Ex-serviceman invalided out of service.

(5) Ex-serviceman discharged on the ground
that they are unlikely to become efficient
soldiers.

(6) Ex-serviceman, who are medically boarded
out on account of gun shot, wounds etc.

(7) Officer (Military and Civil) discharged on
completion of their contract (including Short
Service Regular Commissioned Officers)

(8) Officers discharge after working for more
than six months continuously against leave

vacancles.



T 4 () ]

Hergesl TN, feqis 7 faasr 2012

739

The general upper age limit shall be relaxable up
to five years in respect of widow, destitute and
disabled women candidates;

The upper age limit shall be relaxed upto two
years for the candidates who are holding green
card issued under Family Welfare Programme,;

The upper age limit shall be relaxable up to a
maximum of five years in respect of awarded
superior caste partner or couple under the inter
caste marriage incentive programme of the
Scheduled Castes, Scheduled Tribes and Other
Backward Classes Welfare Department;

The upper age limit shall be relaxed up to five
years in respect of Vikram Award holder
candidates;

The upper age limit shall be relaxed up to 35 years
in respect of candidates who are employees of any
of the Madhya Pradesh State Corporations/Board;

The general upper age limit shall be relaxed in
case of voluntary Home Guards and Non
commissioned officers of Home Guards for the
period of service rendered so by them. This
relaxation shall be upto 3 years;

The upper age limit shal be relaxable to the
destitute candidates as per instruictions issued by
the State Government from time to time;

The upper age limit shal be relaxable to the
disabled candidates as per orders/ directions
issued by the State Government from time to time.

Note -1. A candidate who are admitted to the
selection under the age concession mentioned in
sub-clause (i) and (ii) of clause-{c) of sub-rule (1)
above shall not be eligible for appointment, if after
submitting the application they resigned from the
service either before or after the selection. They
will however, continue to be eligible if they are
retrenched from the service or post after
submitting the application.
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Note -2. In no other case this age limit shall be
relaxed.

Note -3. Departmental candidates shall obtain
previous permission of their appointing authority
to appear for selections.

(2)  Educational Qualifications.- The candidates must
possess the educational qualifications prescribed for the
service shown in column (5) of Schedule — 1II.

'(3) Fees.- The candidate shall have to pay the fees,
prescribed by the Government.

9. Disqu alificatio n.-(1) Any attempt on the part of the
candidate to obtain support for his candidature by any means may
be treated as disqualification by the Appointing Authority for
appearing in the selection.

(2)  No candidate shall be eligible for appointment to the
service/promotion, who is married before the minimum age fixed
for marriage. '

(3)  No person shall be eligible for appointment to the
service or post who has more than two living children, one of whom
is born on or after the 26t January, 2001:

Provided that no candidate shall be disqualified for
appointment to a service or post, who has already one living child
and next delivery takes place on or after 26t day of January, 2001
in which two or more than two children are born as twince etc..

(4) No candidate shall be eligible for appointment to the
service or post if he is convicted for offences against women:

Provided that if the case is pending against him in any
Court, the case shall be kept pending till the final decision of the
Court.

(5) A male candidate who is having more than one living
wife and in case of a female candidate who has married to a person
who has already living wife shall not be eligible for appointment to
the service or post.

(6) No Government servant who has a living wife shall
marry to a second wife without the prior permission of the
Government even if his personal law permits him so to do.
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(7) Any permanent female Government Servant shall not
marry a person who is having living wife without a permission of
Government.

10. Decision of the appointing authority shall be final.- The
decision of the appointing authority about the eligibility of
candidate shall be final and candidate to whom a certificate of
admission has not been issued by the appointing authority, he
shall not be allowed for interview.

11. Direct recruitm ent by competitive examimnation.- (1) The
competitive examination for recruitment to the service shall be held
at such intervals as the appointing authority may, determine in
due consultation with the Government, from time to time.

(2) The examination shall be conducted by the appointing
authority in accordance with such orders as issued by the
Government from time to time in this behalf or in absence of such
orders, the appointing authority shall issue the orders in this
behalf.

(3) There shall be Reserved Post of various categories for
direct recruitment in accordance with the directions issued by the
General Administration Department from time to time.

(4) In filing the vacancies so reserved, candidates who are
members of the Scheduled Castes, Scheduled Tribes and Other
Backward Classes shall be considered for appointment in the
order, in which their names appear in the list referred to in rule 12
irrespective of their relative rank with other candidates.

(5) Candidates belonging to the Scheduled Castes,
Scheduled Tribes and Other Backward Classes considered by the
appointing authority to be suitable for appointment to the service
and who have been recommended by the Committee under sub-
rule (3), with due regard to the maintenance of efficiency of
administration may be appointed to the vacancies reserved for the
candidates of the Scheduled Castes Scheduled Tribes and Other
Backward Classes, as the case may be:

Provided that the total number of reserved post of Scheduled
Castes and Scheduled Tribes, including posts carry forwarded,
shall not be at any time more than 45 percent of total number of

advertised vacant posts.
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(6) (i) In such cases, where experiences of some period has
been prescribed as an essential condition for the post to
be filled in by direct recruitment and it is found in the
opinion of the Appointing Authority that there is a
possibility that the candidates belonging to Scheduled
Castes, Scheduled Tribes may not be available in
sufficient number the Appointing Authority may relax the
condition of experience for the candidates of Scheduled
Castes, Scheduled Tribes and Other Backward Classes.

(ii) The selection or recruitment in the service shall be
made by the appointing authority after due consultation
with the Government, from time to time.

(iii) The selection of candidate for recruitment to the
service shall be made after conducting interview.

12. List of the candidates recomme nded by the Selection
Committee .-(1) The selection committee shall prepare and forward
a list to the Government or appointing authority, as the case may
be, arrange in order of such merit of a candidates who have
qualified by such standard as determined by the selection
committee and list of candidates belonging to Scheduled Castes,
Scheduled Tribes and Other Backward Classes who, though not
qualified by that standard or declared by the Selection Committee
to be suitable for appointment to the service with due regard to the
maintenance of efficiency in administration. The list may also be
published for general information.

(2) Subject to the provisions of these rules and of the
Madhya Pradesh Civil service (General Conditions of Service) Rules,
1961, the candidate shall be considered for appointment to the
available vacancies from the list in the order in which their names
appear in the list.

(3) The inclusion of the names of candidates in the
selection list confirm mno right to appoint unless Appointing
Authority is satisfied after such enquiry, as may be considered
necessary that the candidate is suitable in all respect for
appointment to the service.

(4) The selection list shall be valid for one year from the date
of its issue.
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13. Appointment by promotio n.-(1) There shall be a committee
constituted as mentioned in column (5) of the Schedule~IV, for

making a preliminary selection of eligible candidates for promotion.

(2) The Departmental Promotion Committee shall meet at
such intervals as appointing authority may direct, but ordinarily
shall not exceed one year.

(3) In such vacancies, where percentage of promotion is
33% percent or more, as specified in Schedule-II, 16 percent and
20 percent of the total number of available vacancies shall be
reserved for members of Scheduled Castes and Scheduled Tribes,
who are eligible for promotion under rule 14.

(4) The procedure of promotion in the vacancies of the
Scheduled Castes and Scheduled T ribes shall be in accordance
with the directions 1issued by the General Administration
Department time to time.

(5) For the promotion of the members of service specified in
column (2) of schedule IV to the post or posts as specified in
column (3) thereof, the eligibiltiy of candidates, selection process
and appointment by promotion shall be in accordance with the
provisions as specified in Madhya Pradesh Public Service
(Promotion) Rules, 2002.

14. Condition of eligibility for promotion.-(1}) Subject to the
provision of sub rule (2) the Departmental Promotion Committee
shall consider the cases of all the persons, who has completed
such number of years of service (Whether officiating or substantive)
on the 1st day of January of that year on the post from which
promotion is to be made or on any other posts declared equivalent
thereto by the Government as specified in column (4) of Schedule
IV and are within the zone of consideration in accordance with the
provisions of sub-rule (2) :

Provided that any junior person shall not be given preference
over the senior only on the ground that he has completed
prescribed service mentioned in this sub-rule.

(2) In case of vaccines to be filled on the basis of seniority-
cum-merit, the zone of consideration for persons to be included in
the list shall ordinarily be limited upto five times :
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Provided that if the suitable persons are not available in the
zone of consideration in requisite number, then the Departmental
Promotion Committee may, by recording its reasons in writing,
extend its limit.

15. Preparation of 1list of suitable candidate s.- (1) The
Departmental Promotion Committee shall prepare a list of such
persons of Scheduled Castes and Scheduled Tribes who fulfills the
conditions prescribed in rule 14 above and as are held by the said
Committee to be suitable for promotion to the service, shall prepare
a separate list. This list shall be sufficient to cover the anticipated
vacancies occurring on account of retirement or promotion during
the course of One year starting from the date of preparation of
select list. A reserve list of 25 percent of the members of the service
included in the said list shall be proposed in order to fulfill the
unforeseen vacancies occurring during the aforesaid period.

(2) The name of officers/ employees included in the select
list shall be arranged in order of seniority in the service or posts as
specified in column (2) of the Schedule IV at the time of preparation
of each select list.

Explanation .- The persons whose names are included in the select
list but those who are not promoted during the validity of list, shall
have no claim to seniority over those persons considered in the
subsequent selection list merely by the fact of his earlier selection.

(3) The list so prepared shall be reviewed and revised every
year.

(4) If in process of selection review or revision it is proposed
to supersede any member of the service, the Departmental
Promotion Committee shall record its reasons for the proposed
supersession

16. Select list.-(1) The appointing authority shall consider the
list prepared by the Departmental Promotion Committee along with
other documents received from the said Committee and unless it
considers any change necessary, approve the list.

(2) If the appointing authority considers it necessary to
make any change in the list received from the Departmental
Promotion Committee, he shall inform the Committee of the
changes proposed and after taking into account the comments, if
any, of the Committee, approve the list finally with such
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modifications, if any, as may, in the opinion of appointing authority
be just and proper.

(3)  The list as finally approved by the Appointing Authority
shall form the select list for promotion of the members of the
service from the posts specified in column (2) of Schedule-1V to the
posts specified in column (3) of the said Schedule.

(4)  The select list shall ordinarily remain in force for a
period of one year until it is reviewed or revised in accordance with
sub-~rule (4) of rule 15, but its validity shall not be extended
beyond a period of 18 months from the date of its preparation:

Provided that in the event of a grave lapse in the conduct or
performance of duties on the part of any person included in the
select list, special review of the select list may be made at the
instance of the appointing authority and the Departmental
Promotion Committee may, if it deems fit, may remove the name of
such person from the select list.

17. Appointment to the service from the selectl ist.-

(1) Appointment of the employees included in the select list
to the posts borne on the cadre of the service shall follow the order,
in which the name of such employees appear in the select list.

(2) It shall not ordinarily be necessary to consult the
Government before the appointment ol a person whose name is
included in the select list of the service unless during the period
intervening between the inclusion of his name in the select list and
the date of his proposed appointment, there occurs any
deterioration in this work, which in the opinion of the appointing
authority is such as to render him unsuitable for appointment to
the service.

18. Proba tion.- Every person directly recruited to the service

shall be appointed on probation for a period of two years.

19. Interpreta tion.- If any question arises relating to the
interpretation of these rules it shall be referred to the Government,

whose decision thereon shall be final.

20. Relaxation: Nothing in these rules shall be construed to limit

or abridge the powers of the Governor to deal with the case of any
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person, to whom these rules apply, in such a manner, as may

appear to it to be just and equitable:

Provided that no case shall be dealt with in any manner less

favourable to a person than that is provided in these rules.

21. Saving.- Nothing in these rules shall affect reservation,
relaxation and other conditions required to be provided for
Scheduled Castes, Scheduled Tribes and Other Backward Classes
in accordance with the rules made or instructions/ order issued by

the State Government from time to time, in this regard.

22. Repe al. All rules corresponding to these rules and in force
immediately before the commencement of these rules are hereby

repealed in respect of matters covered by these rules:

Provided that any order made or action taken under the rules
so repealed shall be deemed to have been made or taken under the

corresponding provisions of these rules.
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SCHE DULE-I
(See rule 5)
Class ification, Scale of Pay and Nu mber of Posts
include d in the Service
S. Name of the post No. of Classi fic;t_ion Pay Sca le+Grade
No. | included in the service posts Pay
(1) (2) (3) (4) (5)
1. | Assistant Statistical 2 Non Gazetted 9300-34800+3600
Officer Class-1II
2. | Assistant Computer 1 Non Gazetted 9300-34800+3600
Programmer Class-III
3. | Assistant Audit Officer 1 Non Gazetted 9300-34800+3200
Class-II1
4. | Stenographer 1 Non Gazetted 5200-20200+2800
Class-III ’
S. | Investigator 3 -do- 5200-20200+2400
6. | Data Entry 2 -do- 5200-20200+24 00
Operator/Junior Data
Entry Operator
7. | Computer 1 -do- 5200-20200+21 00
8. | Accountant 1 Ministerial 5200-20200+24 00
Class-1I1
9. | Assistant Grade-II 1 - 5200-20200+24 00
10. | Assistant Grade- III 4 ~-do- 5200-20200+1900
11. | Steno-typist 1 - 5200-20200+1900
12. | Driver 4 Non-Ministerial 5200-20200+1900
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SCHEDULE -11
(See rule 6 and 13)
Meth od o f Recruitment
S. Name of post Numb er By Direct By By Transfer or
No included in the of Posts | Recruitment | promotion| deputation
service by. . of the from other
competitive | embers service
examination of the
service |
(1) (2) (3) (4) () (6)
1. | Assistant 2 - 100% -
Statistical Officer
2. | Assistant 1 - 100% -
Computer
Programmer
3. | Assistant Audit 1 - - By deputation
Officer
4. | Stenographer 1 - 100% -
5. |Investigator 3 66% 34%
6. | Data Entry 2 100% - -
Operator/ Junior
Data Entry
Operator
7. | Computer 1 100% - -
8. | Accountant 1 - 100% -
9. | Assistant Grade-II 1 - 100% -
10. | Assistant Grade- 4 75% 25% -
I
11. | Steno-typist 1. 100% -
12. | Driver 4 100% - -
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SCHE DULE-III
(See rule 8)
Prescribe d Age Lim it and Qualifications for Direct R ecruitment

Name of
Service or
Post

Minimum
age limit

Maxi-
mum
age
limit

Educa tional Qualification

(2)

(3)

(4)

()

Data Entry
Operator/Ju
nior Data
Entry -
Operator

18

35 -

(i) Must have passed Old Higher
Secondary 11th or 12% Passed in 10+2
pattern from Board of Secondary
Education, Madhya Pradesh or
any other Board recognized by the State
Government.

(i1} Must have passed P.G.D.C.A. or any
examination equivalent to it.

from

Investigator

18

35

Must have a graduation degree having
one of the subjects among Commerce,
Sociology, Economics, Psychology or
Statistics/ Maths preference will be
given to the candidates having
qualification in computer operation.

Computer

18

35

(1) Must have passed old Higher
Secondary 11t or 12th passed in 10+2
pattern from Board of Secondary
Education, Madhya Pradesh or any
other Board by State
Government.

(2)Must have passed P.G.D.C.A. or any
examination equivalent to it.

recognized

Assistant
Grade-II1

18

35

(1) Must have passed Old Higher
Secondary 11t or 12t passed in 10+2
pattern from Board of Secondary
Education Madhya Pradesh or any
other Board recognized by State
Government.

(2)Must have passed Hindi Typing with
a speed of 30 words per minute from
the Madhya Pradesh Shorthand and
Typing Board.

(3) The candidate must
Computer examination from any one of
the following Institutes:-

(a) Must passed Diploma
Computer Examination the
University recognized by the University

have' passed

have
{rom

Grants Commission.
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(1) (2) (3) (4) (5)

(b) Must have passed Diploma in
Computer Examination from the Open
University recognized by the University
Grants Commission.

(¢) Must have passed any examination
equivalent to DOEACC at Diploma level.
(d)Must have passed Modern ~ Office
Management curriculum from any
Government Polytechnic College.

Steno Typist 18 35 (1) Must have passed Old Higher
Secondary 11th or 12t passed in
(10+2) pattern from Board of
Secondary Education, Madhya
Pradesh or from any other Board

€23

recognized by the State
Government.

(2) Must have passed Hindi typing
with a speed of 25 words per
minute from Madhya Pradesh
Shorthand and Typing Board.

(3) Must have passed Computer
Examination from any Institute
recognized by the State
Government.

(4) Must have passed Shorthand
Examination with a speed of 80
words per minute in H indi from
Madhya Pradesh Typing and
Shorthand Board or any other
Institute recognized by the State
Government or must have
diploma in Modern Office
Management from any Polytechnic
College recognized by the State
Government.

6 Driver 18 35 He must have passed 8t Standard
and must have Commercial Driving
license of (Light Motor Vehicle) issued
by the Regional Transport Office.
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