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No. F-1-23-2012-LVIII.—In exercise of the powers conferred by the proviso to article 309 of the Constitution
of India, the Governor of Madhya Pradesh hereby makes the following rules relating to the recruitment and

Bhopal, the 13th March 2013

service conditions of the members of the Madhya Pradesh Horticulture (Gazetied) Service, namely:—

1. Short title.- (1) These rules may be called the Madhya Pradesh Horticulture (Gazetted) Service Recruitment

Rules, 2013.
(2)

RULES

They shall come into force from the date of publication in the Madhya Pradesh Gazette.
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2. Definitions.—In these rules, unless the context otherwise requires:

(a) “Appointing Authority” in respect of the service means the Government of Madhya Pradesh;

(b) “Commission” means the Madhya Pradesh Public Service Commission;

(c) “Committee” means the selection Committee / Departmental Promotion Committee.

@) “Director” means the Director of Horticulture and Farm Forestry;

(e) “Examination” means a competitive examination for recruitment to the service held under
rules 12;

® “Government” means the Government of Madhya Pradesh;

(2) “Governor” means the Governor of Madhya Pradesh;

(h) “Other Backward Classes” means the other backward classes of citizens as specified by the

State Government vide notification no. F-85-XXV-4-84 dated 26th December, 1984 as amended
from time to time.

(1) “Schedule” means a schedule appended to these rules;
() “Scheduled Castes" means any caste, race or tribe or part of or group within a caste, race or
community specified as Schedule Castes with respect to the State of Madhya Pradesh under
Article 341 of the Constitution of India;
(k) “Scheduled Tribes” means any tribe, tribal community or part of or group within a tribe or tribal
community specified as Scheduled Tribe with respect to the State of Madhya Pradesh under
Article 342 of the Constitution of India;
0 “Service” means the Madhya Pradesh Horticulture Gazetted Service;
(m) “State” means the State of Madhya Pradesh.
3. Scope and application.—Without prejudice to the generality of the provisions contained in the Madhya
Pradesh Civil Service (General Conditions of Service) Rules, 1961, these rules shall apply to every members of

the Service as mentioned in Schedule-I

4. Constitution of the Service.—The Service shall consist of the following persons, namely :\—

1) The persons who at the time of commencement of these rules are holding substantively or in the
officiating capacity the posts specified in“Schedule-I; N

(2) The persons recruited to the Service before the commencement of these rules; and

3) The persons recruited to the Service in accordance with the provisions of these rules.

5. Classification of Service, Scale of Pay, etc.—(1) The classification of the service, the scale of pay
attached thereto and the number of posts included in the service shall be in accordance with the provision
contained in Schedule I:

Provided that the Government may, from time to time, add to or reduce the number of posts included in
the service, cither on a permanent or lemporary basis.

2) Members of the Service shall be entitled to Time-scale of Pay under the provisions of the Circular
no. F-11-1-2008-Niyam-4, dated 24th January 2008 issued by the Finance Department.
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6. Method of recruitment.—(1) Recruitment to the service, after the commencement of these rules, shall be
made by one of the following methods, namely:-

(a) By direct recruitment through Competitive Examination/ Selection or interview are by both;
(b) By promotion of the members of the service, as specified in column (2) of Schedule IV;
(c) By transfer of persons who holds in a substantive or in officiating capacity such posts in such

services as may be specified in this behalf by the Government.

2) The number of persons recruited, under clause (b) or clause (c) of sub-rule (1) shall not at any time
exceed the percentage specified in Schedule II of the number of posts as specified in Schedule 1.

(3) Subject to the provisions of these rules, the method or methods of recruitment to be adopted for the
purpose of filling any particular vacancy or vacancies in the service as may be required to be filled during any
particular period of recruitment, and the number of persons to be recruited by each method, shall be determined
on each occasion by the Government in consultation with the commission if required.

(4) Notwithstanding anything contained in sub-rule (1), if in the opinion of the Government the exigencies
of the service so require, it may after prior concurrence of the General Administration Department, and the
commission adopt such methods of recruitment to the service, otherthan those specified in the said sub-rule, as it
may by order issued in this behalf, prescribe.

7. Appointment to the Service.—All appointments to the service after the commencement of these rules
shall be made by the Government and no such appointment shall be made except after selection by one of the
methods of recruitment specified in rule 6.

8. Conditions of eligibility for direct recruitment.—In order to be eligible for selection/examination a
candidate must satisfy the following conditions, namely:-

1) Age.—(a) He must have attained the age as specified in column (3) of Schedule III and have not
attained the age as specified in column (4) of the said Schedule on the first day of January next
following the date of commencement of the examination / selection.

(b) The upper age limit shall be relaxed up to a maximum of 5 years if a candidate belongs to a
Scheduled Castes or a Scheduled Tribes and Other Backward Classes.

(c) The upper age limit shall also be relaxable in respect of candidates who are or have been
employees of the Madhya Pradesh Government to the extent and subject to the conditions specified
below:—

(i) A candidate who is a permanent Government Servant should not be more than 45 years of age.
(i) A candidate who is holding a temporary \post and applying for another post should not be

more than 45 years of age. This concession shall also be admissible to the contingency paid
employees, work charged employees and employees working in the Project Implementing
Committees.

(iii) A candidate, who is a retrenched Government servant, shall be allowed to deduct from his age
the period of all temporary service previously rendered by him up to a maximum limit of 7
years, even if it represents more than one spell, provided that the resultant age does not
exceed the upper age limit by more than 3 years.

(d) A candidate, who is an ex-serviceman, shall be allowed to deduct from his age the period of all
defense service previously rendered by him, provided that the resultant age does not exceed the
upper age limit by more than three ycars.

Explanation:—The term "ex-servicemen" denotes a person, who belonged to any of the following categories
and who was employed under the Government of India, for a continuous period of not less than
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six months, and who was retrenched or declared surplus as a result of the recommendation of the
Economy Unit or due to normal reduction in establishment not more than three years before the
date of his registration at any employment exchange or of application made otherwise for
employment in Government Service:—

(1) Ex-servicemen released under mustering out concessions.
2) Ex-servicemen enrolled for the second time and discharged on
(a) Completion of short term engagement;
(b) Fulfilling the conditions of enrolment;
3) Such ex-personnel from Madras Civil Unit.
4 Officers (Military and Civil) discharged on completion of their contract including Short Service
Regular Commissioned Officers.
5) Officers discharged after working for more than six months continuouély against leave vacancies.
(6) Ex-servicemen invalidated out of service.
@) Ex-servicemen discharged on the ground that they are unlikely to become efficient soldiers.
8) Ex-servicemen who are medically boarded out on account of gun-shot, wounds etc.

(e) The upper age limit shall be relaxable upto five years in respect of awarded superior caste
partner of couple under the Inter caste Marriage Incentive Programme of the Scheduled Castes,
Scheduled Tribes and Other Backward Classes Welfare Department.

® The upper age limit shall be relaxable upto five years in respect of widow, destitute and divorcéed
woman candidate.

(2 The upper age limit shall be relaxed up to a maximum of 2 years for those candidates who holds
'‘Green Card' under the family planning programme.

(h) The upper age limit shall be relaxed up to maximum period of 5 years in respect of Vikram
Awarded candidate.

@) The upper age limit shall be relaxed shall be relaxed upto 45 years in respect of candidate who
are employees of any of the Madhya Pradesh State Corporation / Board.

6)] The general upper age limit shall be relaxed in case of Voluntary Home-guards and Non-
Commissioned Officers of Home-guards for a period of service rendered by them subject to the
limit of 3 years but in no case their age should exceed 45 years.

k) The upper age limit shall be relexable to the destitute candidates as per instructions issued by the

State Government from time to time.

Note :—(1) Candidates, who are admitted to the examination / selection under the concessions mentioned

)

in rules 8 (1) (d) and (ii) above, shall not be eligible for appointment, if after submitting the
application, they resign from service either before or after examination /selection. They shall,
however, continue to be eligible if they are retrenched from the service or post after submitting
the application. In no other case their age limit shall not be relaxed.

(2) Departmental candidates must obtain previous permission of the appointing authority 10 appear
for the selection.

Educational Qualifications.- A candidates must possess the educational qualifications prescribed
for the service as specified in Schedule III.
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Provided that:—

(a) In exceptional cases, the commission may in consultation with the Government on its
recommendation treat as qualified any candidate, who though not possessing any of the
qualifications prescribed in this clause has passed the examinations conducted by other
institutions by such a standard for which, the Commission, considers the candidate eligible to
appear in the selection/examination:

(b) Candidates who are otherwise qualified but have taken degree from Foreign Universities,
being Universities not specifically recognized by Government, may also be considered for the
selection on the discretion of the Commission.

(3) Fees.—The Candidate must pay the fees prescribed by the Commission.

9. Disqualifications.—(1) Any attempt on the part of a candidate to obtain support for his candidature by
any means may be held by the Commission to disqualify him appearing in the examination / selection.

2) No candidate shall be eligible for appointment to the service / promotion, who is married before the
minimum age fixed for marriage.

(3) No person shall be eligible for appointment to the service or post, who has more than two living
children one of whom is born on or after the 26th day of January, 2001:

Provided that no candidate shall be disqualified for appointment to a service or post, who has already one
living child and next delivery takes place on or after 26th day of January, 2001 in which two or more than two
children are born.

(4) No candidate shall be eligible for appointment for a service or post who has been convicted for an
offense against women:

Provided that where such cases are pending in a court against a Candidate, his case of appointment shall be
kept pending till the final decision of criminal case.

%) Male candidate who have more than one wives alive and female candidates who marries a male
who has one wife alive will not be eligible for appointment.

10. Commission's decision about the eligibility of candidates shaill be final— The decision of the
Commission as to the eligibility or otherwise of candidate for admission to selection shall be final and no
candidate, to whom certificate of admission has not been issued by the commission, shall be allowed to appear in
the examination / interview.

11. Direct Recruitment through Competitive Examination.—(1) The competitive examination and interviews
for recruitment on class II posts to the service shall be held at such intervals as the Government may in
consultation with the commission, determine from time to time.

(2) The examination shall be conducted by the commission in accordance with such orders, as the Government
may from time to time issue in consultation with the commission.

(3) There shall be reserved posts for the candidates belongig to scheduled castes, scheduled tribes and other
backward classes at the stage of the direct recruitment in accordance with the provisions contained in the Madhya
‘Pradesh Lok Seva (Anusuchit Jatiyaon, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon ke liye Arakshan)
Adhiniyam, 1994 (No. 21 of 1994) and as per orders issued by the State Government from time to time.

(4) In filling the vacancies so reserved, candidates who are members of the scheduled castes, scheduled
tribes and other backward classes shall be considered for appointment in the order in which their names appear in
the list referred to is rule 12 irrespective of their relative rank as compared with other candidates.

(5) Candidates belonging to the Scheduled Castes, Scheduled Tribes and Other Backward Classes declared
by the committee to be suitable for appointment to the service with due regard to the maintenance of efficiency of
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administration may be appointed to the vacancies reserved for the candidates of the Scheduled Castes, Scheduled
Tribes and Other Backward Classes, as the case may be.

(6) There shall be reserved posts for disabled candidates in accordance will the direction of the General
Administration Department.

@) There shall be reserved post for ex-serviceman with the direction of the General Administration
Department.
(8) In such cases, where experience of some period has been prescribed as an essential condition for

the post to be filled in by direct recruitment and it is found in the opinion of the Appointing Authority /
Commission that there is a sufficient number of candidates belonging to the Scheduled Castes, Scheduled Tribes
and Other Backward Classes, may not be available, the appointing authority / commission may relax such condition
of experience to the candidates of Scheduled Castes, Scheduled Tribes and Other Backward Classes after consultation
with the Government.

9) There shall be reserved posts for women candidates, in accordance with the provision of Madhya
Pradesh Civil Service, (Special Provision for Appointment of Women) Rules, 1977.

(10) If a sufficient number of candidates belonging to the Scheduled Castes and Scheduled Tribes are not
available for filling all the vacancies reserved for them, the remaining vacancies shall not be filled from other
candidates without prior permission of the Government and vacancies shall be reserved for candidates belonging to
the Scheduled Castes and Scheduled Tribes for the next selection.

(11) The candidate shall follow the provision of Madhya Pradesh Civil Service (Conduct) Rule, 1965 during
his whole service period.

12. List of candidates recommended by the Commission.—(1)  The commission shall prepare and
forward a list of the appointing authority arranged in order of merit of the candidates, who have qualified by such
standard as determined by the commission and a list of the candidates belonging to the scheduled castes, scheduled
list of the candidates belonging to the scheduled castes, scheduled tribes and other backward classes, who though
not qualified by that standard, are declared by the commission to be suitable for appointment to the service with
due regard to the maintenance of efficiency in administration. The list shall also be published for general information.

(2) Subject to the provision of these rules and of the Madhya Pradesh Civil Services (General Conditions of
Service) Rules, 1961, candidates shall be considered for appointment to the available vacancies from the list in the
order in which their names appear in the list.

(3) The inclusion of a candidate's name in the list confers no right to appointment unless the Government is
satisfied after such inquiry, as may be considered necessary, that the candidate is suitable in all respect for
appointment to the service.

(4) The selection list shall be valid for the duration of\one year from the date of issue by the Commission,
which will be extended for the period of six months with the consent of commission.

13. Probation.—Every person directly recruited to the service shall be appointed on probation for a period
of two years.

14. Appointment by prometion.—(1) There shall be constituted a committee for making selections for
promotion of eligible candidates consisting of the members mentioned in Scheduled IV:

Provided that if the nominated member other than the member presiding the department promotion committee
in respect of the post to be filled up by the promotion do not represent category of Schedule Castes or Schedule
Tribes then one member belonging to Schedule Castes or Schedule Tribes category of the same status shall be
included in the Departmental Promotion Committee and the number of members or Departmental Promotion
Committee shall be extended to that limit.

(2) The Departmental Promotion Commitiee shall ordinarily meet at intervals not exceeding one year.
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(3) Certificatien by the appointing authority.— The appointing authority shall endorse on the promotion
order to be used by him, a certificate to the effect that he was complied with the provisions of the Madhya
Pradesh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon aur Anya Pichhade Vargon ke liye arakshan) Adhiniyam,
1994 (no. 21 of 1994) and the Madhya Pradesh Public Service (Promotion) Rules, 2002 and the instructions
issued in the light of the provisions of the said Adhiniyam and the Rules made by the State Government and that
he has full cognizance of the provisions of sub-section (1) of Section 6 of the said Adhiniyam.

(4) Procedure for making promotions in the reserved vacancies shall be accordance with the instructions
issued by the General Administration Department of the Government from time to time.

15. Conditions for eligibility for promotions.—(1) Subject to the provision of sub-rule (2), the committee
shall consider the cases of all the person, who has completed such number of year of service (whether officiating
or substantive) on the Ist day of January of that year on the post from which promotion is to be made on or any
other post declared equivalent thereto by the Government as specified in column (3) of Schedule 1V and are
within the zone of consideration in accordance with the provision of sub-rule (2) :

Provided that any junior person shall not be given preference over the senior only on the ground that he has
completed prescribed service mentioned in this sub-rule.

(2) For selection of persons in the zone of consideration from the select list the principle of seniority cum
merit will be followed for all the available posts and the list will be so prepared that 25 percent of the available
posts are kept as waiting list. In case of posts that are to be filled on merit cum seniority, the zone of
consideration will be two times plus four of the posts available to be filled up by promotion. In case of candidates
from the Scheduled Castes and Scheduled Tribes if persons are not available in sufficient number from the normal
zone of consideration then the zone of consideration shall be increased to seven times of the available vacancies.

(3) For the zone of consideration of promotion, of the candidate the provisions the Madhya Pradesh Public
Service (Promotion) Rules, 2002 of the candidate shall apply.

16. Preparation of List of Suitable candidate.—(1) The Committee shall prepare a list of suitable persons
who qualify the conditions laid down in Rule 15, who are eligible for promotion. The list shall be sufficient to
cover the anticipated vacancies on account of retirement and promotion during the course of one year from the
date of preparation of selection list.

(2) The criteria for preparation of select list shall be as per the provision of Madhya Pradesh of Public
Service (Promotion) Rules, 2002.

(3) The name of persons included in the select list shall be arranged in the order of seniority in the service
or post as specified in column (3) of Schedule IV.

Explanation.—A person whose name is included in a select list shall have no claim to seniority over those
considered in a subsequent selection merely by the fact of his earlier selection.
AN AN
(4) The list so prepared shall be reviewed and revised every year.

(5) If in the process of selection, review or revision is proposed to supersede any member of the service, the
committee shall record reasons for the proposed supersession.

17. Consultation with the Commission.—The recommendation of Departmental Promotion Committee presided
over by the Chairmanship or a Member or Chairman of the Commission shall be deemed to be compliance of the
requirement of consultation with the Commission under clause (3) of Article 320 of the constitution and it shall
not necessary to consult the commission separately.

18. Select List.—(1) The Select list as finally approved by the Government will be the list for promotion
for the members of the service from the posts given in column (2) of Schedule IV to posts mentioned in column
(3) of Schedule 1V.
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(2) The Select List shall ordinarily remain in force till it is either reviewed or revised as per the provisions
of rule 16 but its legal validity shall not be extended beyond a period of 18 months from the date of its
preparation:

Provided that in the event of a grove lapse in the conduct or performance of duties on the post of any
person included in the select list, special review of the select list may be made at the instance of the Government
and the commission may, If deems fit, may remove the name of such person from the select list.

19. Appointment to the Service from the Select List.—(1) Appointments of the persons included in the
Select List to the posts borne on the cadre of service shall follow the order of seniority in which the names of
such persons appear in the select list.

(2) If shall not ordinarily be necessary to consult the commission before the appointment of a person whose
name is included in the select list to the service unless during the period intervening between the inclusion of his
name in the select list and the date of his proposed appointment, there occurs any deterioration in his work which
in the opinion of the Government is such as to render his unsuitable for the appointment to the service

20. Interpretation.—If any question arises relating to the interpretation of these rules it shall be referred to
Government, whose decision thereon shall be final.

21. Relaxation.—Nothing in these rules shall be construed to limit or abridge the powers of the Governor to
deal with the case of any person to whom these rules apply, in such manner as may appear to him to be it to just
and equitable :

Provided that the case shall not be dealt with any manner less favorable to the person than that provided in
these rules.

22. Saving.—Nothing in these rules shall affect reservations relaxation and other conditions required to be
provided for the Scheduled Castes, Scheduled Tribes and Other Backward Classes in accordance with the instruction
issued by the State Government from time to time in this regard.

23. Repeal and Saving.- The Madhya Pradesh Agriculture (Horticulture) Gazetted Service Recruitment
Rules, 1987 and the rules, corresponding to these rules, if any, and inforce immediately before the commencement
of these rules are hereby repealed in respect of matter covered by these rules :

Provided that any order made or any action taken under the rules so repealed shall be deemed to have been

made or taken under the corresponding provisions of these rules.

SCHEDULE-I
(See rule 5)

Classification of Service, Pay Scale and number of post included in the service AN
S. Name of Name of the Post included « Number Classification  Scale of Pay Remark
No. Department in the service of Posts
6y @ 3) C)) ) (6) Q)
1. Department Director 1 Class-I  37400-67000+10000 From Indian
of Administrative
Horticulture Services or Indian

Forest Services
or Departmental
Promotion from
Additional Director

2 Additional Director 2 Class-1  37400-67000+8700 —_
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(H 2) 3) 4) (5) (6) M

3 Joint Director 12 Class-  15600-39100+7600 -
4 Deputy Director 22 Class-I  15600-39100+6600 —
5 Account Officer | Class-II ~ 15600-39100+5400 —
6 Assistant Director 54 Class-IT ~ 15600-39100+5400 —
Horticulture.
7 Training Officer 1 Class-II ~ 15600-39100+5400 —
8 Assistant Director
Statistics. 1 Class-II  15600-39100+5400 —
9 Assistant Director 1 Class-II  15600-39100+5400 —
Establishment.
SCHEDULE-II
(See, Rule-6)

S. No. Name of the Post Total Percentage of the number of Transfer from
included in No. post to be filled in other Services
the serivce of By direct By Promotion if any

Posts recruitment [ rule 6 (1) (b)]
[ rule 6 (1) (a)]

1 ) 3 ) (5) (6)

1 Director, Horticulture 1 - 100% -

2 Additional Director, 2 - 100% -
Horticulture.

3 Joint Director, 12 - 100% -
Horticulture.

4 Deputy Director, 22 - 100% -
Horticulture.

5 Account Officer 1 -0 - Deputation from Accounts
(Account Services). and Treasury Services.

6 Assistant Director, 54 30% 70% By Competitive
Horticulture Examination.

7 Training Officer 1 - 100% -

8 Assistant Director, Statistics 1 - 100% -

9 Assistant Director, 1 - 100% -

Establishment.
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SCHEDULE-II1
(See Rule 8)

Name of the Name of Post Minimum Maximum Minimum Remark
Department or Service Age limit Age limit Educational
_ Qualification
M 2 3) “) &) (6)
Department of  Madhya Pradesh
Horticulture. State Horticulture
Services.
Assistant Director, 21 yrs. 40 yrs. Post-Graduate
Horticulture. in Horticulture.
SCHEDULE-1V
(See, Rule-15)
Name of Name of Post Name of Post Minimum Name of Members of
Department from which to which Period of Departmental Promotion
promotion is to promotion is service for Committee
be made to be made promotion
D )] 3) “ )
Horticulture Additional Director 3 years 1. Chief Secretary—Chairman
Department. Director. 2. Additional Chief Secretary
—Member.
Joint Director Additional 3 years 3. Principal Secretary/Secretary
Director. Horticulture—Member.
" 4, Nominated member belonging of
Scheduled Castes, Scheduled Tribes
of equal rank—Member.
Deputy Director Joint Director 3 years 1. Chairman Madhya Pradesh Public
Service Commission or nominated
member—Chairman.
Assistant Director, Deputy Director Syears 2. Principal Secretary/Secretary
Horticulture. Horticulture. Horticulture—Member.
3. Commissioner/Director Horticulture
—Member.
Senior Assistant Director, Syears 4. Nominated Gazetted Officer from
Horticulture Horticulture. Scheduled Castes, Scheduled
Development Tribes—Member.
Officer.
Senior Training Syears
Horticulture Officer.
Development
Officer.
Assistant Statistical Assistant Director, Syears
Officer. Statistics
Superintendent Assistani Director, Syears

Establishment.
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Bhopal, the 13th March 2013

No. F-1-02-2013-58.—In exercise of the powers conferred by the provisq to Article 309 of the Constitution of
India, the Governor of Madhya Pradesh, hereby, makes the following rules relating to the recruitment and service
conditions of the members of the Madhya Pradesh Horticulture Non-Gazetted (Clerical) Service, namely:-

RULES

1. Short title.— These rules may be called the Madhya Pradesh Horticulture Non-Gazetted (Clerical) Service
Recruitment Rules, 2013.

(2) They shall come into force from the date of its publication in the Madhya Pradesh Gazette.

2. Definitions.- In these rules, unless the context otherwise requires,—

(@)
)
(©)

“Appointing Authority” in respect of the service means the Director of Horticulture and Farm Forestry;

“Committee” means the Departmental Promotion Committee constituted under rule 14;

“Director” means the Director of Horticulture and Farm Forestry;
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(d)
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M
(m)

“Examination” means a competitive examination for recruitment to the service held under
rule 11; ’

“Government” means the Government of Madhya Pradesh;
“Governor” means the Governor of Madhya Pradesh;

“Other Backward Classes” means the other backward classes of citizens as specified by the State
Government vide notification no. F 85-XXV-4-84, dated 26th December 1984 as amended from
time to time.

“Professional Examination Board” means the Professional Examination Board, Bhopal.
“Schedule” means a schedule appended to these rules;

“Scheduled Castes” means any caste, race or tribe or part of or group within in a caste, race or
community specified as Schedule Castes with respect to the State of Madhya Pradesh under aticle
341 of the Constitution of India;

“Schedule Tribes” means any tribe, tribal community or part of or group within a tribe or tribal
community specified as Scheduled Tribe with respect to the State of Madhya Pradesh under article
342 of the Constitution of India;

“Service” means the Madhya Pradesh Horticulture Non-Gazetted (Clerical) Service;

”State” means the State of Madhya Pradesh.

3. Scope and Application.—Without prejudice to the generality of the provisions contained in the
Madhya Pradesh Civil Service (General Conditions of Service) Rules, 1961, these rules shall apply to each
member of the service as mentioned in schedule 1.

4. Constitution of the Service.- The service shall consist of the following persons, namely:-—

D

@
3)

the persons who at the commencement of these rules are holding substantively or in officiating
capacity the posts specified in the Schedule I;

the persons recruited to the Service before the commencement of these rules; and

the persons recruited to the Service in accordance with the provisions of these rules.

5. Classification, Scale of Pay and number of posts.—(1) The classification of the Service, their scale of
pay attached thereto and the number of posts included in the service, shall be in accordance with the provision
contained in Schedule I:

N

N

Provided that the Government may, from time to time, add to or reduce the number of posts included in
the service either on a permanent or temporary basis.

(2) Members of the service shall be entitled to Time-Scale Pay under the provision of Circular dated
24-01-2008 issued by the Finance Department, Government of Madhya Pradesh.

6. Method of recruitment.— (1) Recruitment to the service, after the commencement of these rules, shall
be made by one of the following methods, namely:—

(a) By direct recruitment through Competitive Examination/Selection;

(b) By promotion of the members of the service, as specified in column (2) of Schedule 1V;



urT 4 ()] Hegyeyl Ta, feaie 22 A 2013 55

(c) By transfer of persons who hold in a substantive or officiating capacity such posts in such ser-
vices as may be specified in this behalf.

2) The number of persons recruited, under clause (b) or clause (c) of sub-rule (1) shall not at any
time exceed the percentage shown in Schedule II of the number of posts as specified in
Schedule 1.

3) Subject to the provisions of these rules, the method or methods of recruitment to be adopted for

the purpose of filling any particular vacancy or vacancies in the service as may be required to be
filled during any particular period of recruitment and the number of persons to be recruited by
each method, shall be determined on each occasion by the Government.

@) Notwithstanding, anything contained in sub-rule (1), if in the opinion of the Government, the exi-
gencies of the service so require, it may after prior concurrence of the General Administration
Department, adopt such methods of recruitment to the service, other than those specified in the
said sub-rule, as it may, by order issued in this behalf, prescribe.

7. Appointment to the Service.— All appointments to the posts after the commencement of these rules
shall be made by the Director, and no such appointment shall be made except after selection by one of the
methods of recruitment specified in rule 6.

8. Conditions of eligibility of direct recruits.— In order to be eligible for selection, a candidate must satisfy the

following conditions, namely:—

¢S] The candidate should be a citizen of India;
2) Age.—
(a) He must have attained the age as specified in column (3) of Schedule III, but must not have

attained the age as specified in column (4) of the Schedule on the first day of January, the
year in which direct recruitment is made;

(b) The upper age limit shall be relaxed up to a maximum of five years if a candidate belonging
to Scheduled Castes, Scheduled Tribes or Other Backward Classes;

(c) The upper age limit shall also be relexable in respect of candidates who are or have been
employees of the Madhya Pradesh Government to the extent and subject to the conditions
specified below:—

)] A candidate who is a permanent Government Servant should not be more than 45 years of
age;

(i1) A candidate who is a temporary Government Servant and applying for another post shall

not be more than 45 years of age. This concession shall also be admissible to the contin-

™~ gency paid employees, work charged employees and employees working in the Project Imple-

menting Committees;

(ii1) A candidate, who is a retrenched Government servant, shall be allowed to deduct from his
age the period of all temporary service previously rendered by him up to a maximum limit
of 7 years, even if it represents more than one spell, provided that the resultant age does
not exceed the upper age limit by more than 5 years.

@iv) A candidate, who is an ex-serviceman, shall be allowed to deduct from his age the period
of all defence service previously rendered by him, provided that the resultant age does not
exceed the upper age limit by more than three years.

Explanation.— The term “ex-servicemen” denotes a person, who belonged to any of the following categories
and who was employed under the Government of India for a continuous period of not less than six months and
who was retrenched or declared surplus as a result of the recommendation of the Economy Unit or due to normal
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reduction in establishment not more than three years before the date of his registration at any employment
exchange or of application made otherwise for employment in Government Service:—

()
)
(a)
(b)
3)
“)

(&)

6

)]

3
)
(vi)
(vii)
(viii)
(ix)

(x)

Ex-servicemen released under mustering out concessions.
Ex-servicemen enrolled for the second time and discharged on
Completion of short term engagement,
Fulfilling the conditions of enrolment.
Ex-personnel of Madras Civil Unit.

Officers (Military and Civil) discharged on completion of their contract including Short Service
Regular Commissioned Officers.

Officers discharged after working for more than six months continuously against leave vacancies.
Ex-servicemen invalid out of service.

Ex-servicemen discharged on the ground that they are unlikely to become efficient soldiers.
Ex-servicemen who are medically boarded out on account of gun-shot, wounds etc.

The upper age limit shall be relaxable up to a maximum of five years in respect of awarded
superior caste partner of couple under the intercaste marriage incentive programme of the
Scheduled Castes, Scheduled Tribes and Other Backward Classes Welfare Department.

The general upper age limit shall be relaxed up to five years in respect of widow women
candidates.

The upper age limit shall be relaxed up to five years in respect of Vikram Award holder
candidates.

The upper age limit shall be relaxed up to 45 years in respect of candidates who are employees
of any of the Madhya Pradesh State Corporation/Board.

The upper age limit shall be relaxed up to a maximum of 2 years for those candidates who
hold ‘Green Card’ under the family planning programme.

The general upper age limit shall be relaxed in case of Voluntary Home-guards and Non-
Commissioned Officers of Home-guards for a period of service rendered by them subject to
the limit of 3 years but in no case their age should exceed 45 years.

Note.— (1)Candidates, who are admitted to the examination/selection under the concessions mentioned in

@)

©)

“)

sub clause (i) and (ii) of clause (c) of sub rule (1) of rule 8 above, shall not be eligible for
appointment, if after submitting the application, they resign from service either before or after
examination /selection. They will, however, continue to be eligible if they are retrenched from
the service or post after submitting the application. In no other case their age limit shall not be
relaxed. h S

The calculation of .maximum age limit for Direct Recruitment in Government Services will be as
provided in the Circular No. C 3-11/12/1/3 dated 3-11-2012 and dated 20-11-2012 of General
Administration Department.

The maximum age limit in all classes shall not be more than 45 years after including all
concessions provided in this clause.

Departmental candidates must obtain previous permission of the appointing authority to appear
for the selection.

(3) Educational Qualifications.—A candidates must possess the educational qualifications prescribed for
the service as shown in column (5) of Schedule III. Provided that:—

(a)

In exceptional cases, the Government may, on its recommendation treat as qualified any
candidate, who though not possessing any of the qualifications prescribed in this clause has passed
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the examinations conducted by other institutions by a standard which in the opinion of the Pro-
fessional Examination Board, justifies the admission to the examination/selection of the candidate;
and

(b) Candidates who are otherwise qualified but have taken degree from Foreign Universities, being
Universities not specifically recognized by Government, may also be considered for the selection
on the discretion of the Professional Examination Board.

(4) Fees.— The Candidate must pay the fees prescribed by the Professional Examination Board.
9. Disqualifications,—

(1) Any attempt on the part of a candidate to obtain support for his candidature by any means may
be held by the Professional Examination Board as disqualification for selection.

2) No candidate shall be eligible for appointment to the service / promotion. Who is married before
the minimum age marriage.

3) No person shall be eligible for appointment to the service or post, who has more than who living
children one of whom is born on or after the 26th day of January, 2001:

Provided that no candidate shall be disqualified for appointment to a service or post, who has already
one living child and next delivery takes place on or after 26th day of January, 2001 in which
two or more than two children are born as twince etc.

“@ No Candidate shall be eligible for appointment for a service or post it he is convicted for an
offence against women:

Provided that if the cases are pending against him in any court, the case shall be kept pending till the
final decision of the court.

(5) Male candidate who have more than one wives alive and in case of female candidates who
has married to a person who has already living wife alive shall not be eligible for
appointment.

10. Professional Examination Board’s decision about the eligibility of candidates shall be final.- The
decision of the Professional Examination Board as to the eligibility of candidate for admission to sclection shall
be final and no candidate to whom certificate of admission has not been issued by the Professional Examination
Board shall be admitted for the interview.

11. Direct Recruitment through Competitive Examination.—

(a) (1) The competitive examination for recruitment to the service shall be held at such intervals as the Director
may determine in consultation with the Professional Examination Board from time to time.

2) The selection shall be conducted by\fhe Professional Examination Board in accordance with such
orders as issued by the Director from time to time in consultation with the Professional Examina-
tion Board.

3) 16 percent, 20 percent and 14 percent of the available vacancies for direct recruitment shall be

reserved for candidates who are members of the Scheduled Castes, Scheduled Tribes and Other
Backward Classes respectively. This reservation will be horizontal.

Note.— Reservations of posts for the Scheduled Castes, Scheduled Tribes and Other Backward Classes
will be in accordance with the provision of the Madhya Pradesh Public Service (Reservation for
Scheduled Castes, Scheduled Tribes and Other Backward Classes) Act, 1994,

(4) In filling the vacancies so reserved, the candidates who are the member of Scheduled Castes, Scheduled
Tribes and Other Backward Classes shall be considered for appointment in the order in which
their names appeared in the list referred to in the rule 12 irrespective of their relative rank as
compared with other candidates.
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Candidates belonging to the Scheduled Castes or the Scheduled Tribe recommended by the Pro-
fessional Examination Board to be suitable for appointment to the service with due regard to the
maintenance of the efficiency in administration, may be appointed to the vacancies reserved for
the candidates of the Scheduled Castes or the Scheduled Tribes, as the case may be.

In a particular year of recruitment under sub-rule (4), if persons from a particular reserved cat-
egory are not available and the post remains vacant, these posts will be carried forward to be
filled in the next or the subsequent years.

In a recruitment year all vacant posts of the reserved category that have been carried forward
will not be utilized to calculate the total number of vacant posts and no other persons will be
appointed on the quota of reserved vacancies. Appointing Authority will conduct special recruit-
ment drives to fill up such vacancies and if these vacancies still remain vacant they will be filled
up as per the directives of the State Government. If a person from the categories mentioned in
sub-rule (4) of rule 11 on the basis of merit is able to qualify with the general category candi-
dates in the open competition, his selection will not be adjusted against the vacancies of the re-
served category under sub rule (4).

In such cases, where experience of some period has been prescribed as a essential condition for
posts to be filled in direct recruitment and It is found in the opinion of the Professional Exami-
nation Board or any other Competent Authority that there is a possibility that a candidates be-
longing to Scheduled Castes, Scheduled Tribes or Other Backward Classes may not be available
in sufficient number, the Competent Authority or the Professional Examination Board may relax
this condition of experience to the candidates of Schedule Casts, Schedule Tribes and Other Back-
ward Classes .

Direct recruitment through selection.—

€)) Recruitment for selection in the services shall be hold at such intervals which shall be de-

cided by the Director in consultation with the Professional Examination Board.

2) The number of candidates called for interview / selection may be decreased by a method as

determined by the Professional Examination Board.

List of candidates recommended by the Professional Examination Board.—

The Professional Examination Board shall prepare and forward and a list to the Government, ar-

ranged in order of such merit of the candidates who have qualified by such standards as may be
determined by the Board and list of candidates belonging to the Scheduled Castes and the Sched-
uled Tribes, who though not qualified by that standard, are declared by the Board to be suitable
for appointment to the service with due regard to the maintenance of the efficiency of adminis-
tration. This list shall also be published for general information.

Subject to the provisions of these rules and of the Madhya Pradesh Civil Service (General Con-
ditions of Service) Rules, 1961, the candidates shall be considered for appointment to the avail-
able vacancies from the list in the order in which their names appear in the list and the appoint-
ment will be made on such roasters as has been provided in the Act.

The inclusion of names the candidate’s in the list confers no right to appoint unless the Director
is satisfied, after such enquiry, as may be considered necessary, that the candidate is suitable in
all respects for appointment to the service.

Before issuing the order of appointment, the Appointing Authority will necessarily obtain charac-
ter certification for the candidate.

The select list released by the Professional Examination Board shall be valid for the period of
onc ycar from the datc of its issuc.
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13. Probation.— Every persons through directly recruited to the service shall be appointed on probation for
a period of 2 years.

14. Appointment by promotion.—

(D

There shall be constituted a committee for making selections for promotion of eligible candidates
consisting of the members mentioned in Scheduled IV:

Provided that if the nominated member other than the member presiding the committee in respect
of the post to be filled up by the promotion do not represent category of Schedule Castes or Sched-
ule Tribes then one member belonging to Schedule Castes or Schedule Tribes category or the same
status shall be included in the Departmental Promotion Committee and the number of members
of Departmental Promotion Committee shall be extended to that limit.

(2) The Departmental Promotion Committee shall meet at intervals ordinarily not exceeding one year.

€

C)

In such posts in which promotion as specified in Schedule II, 16 percent and 20 percent of the
posts total number of available vacancies shall be reserved for the Scheduled Castes and Sched-
uled Tribes respectively, who are eligible for promotion under rule 15.

For the promotion of the members of service specified in column (2) of schedule IV to the posts
as specified in column (3) thereof the eligibility of candidates, selection, process of appointment
by the promotions shall be in accordance with the provisions as specified Madhya Pradesh public
service (Promotion) rules, 2002 and instructions issued by the General Administration Department
of the Government, from time to time.

15. Conditions for eligibility for promotions.—

M

2

Subject to the provision of sub rule (2), the committee shall consider the cases of all the person,
who has completed such number of year of service (whether officiating or substantive) on the Ist
day of January of that year on the post from which promotion is to be made on or any other
post declared equivalent thereto by the Government as specified in column (4) of schedule IV
and are within the zone of consideration in accordance with the provision sub rule (2) :

Provided that any junior person shall not be given preference over the senior only on the ground
that he has completed prescribed service mentioned in this sub rule.

For selection of persons in the zone of consideration from the select list the principle of Senior-
ity cum Merit will be followed for all the available posts and the list will be so prepared that 25
percent of the available posts are kept as waiting list. In case of posts that are to be filled on
Merit-cum-Seniority the zone of consideration will be two times plus four of the posts available
to be filled up by promotion. In case of candidates from the Scheduled Castes and Scheduled
Tribes, if persons are not available in sufficient number from the normal zone of consideration

then the zone gf consideration can be increased to seven times of the availablfz vacancies.
AN AN

16. Preparation of List of Suitable persons.—

ey

@)

€)

The Committee shall prepare a list of suitable persons who fulfills the conditions prescribes in
the rule 15 above and are held by the committee to be suitable for promotion to the service. The
list shall be sufficient to cover the anticipated vacancies occurring on account of retirement or
promotion during the course of one year from the date of preparation of selection list. A reserve
list of 25 percent of the members of service included in the said list shall also be proposed in
order to fulfill the unforeseen vacancies occurring during the aforesaid period.

The selection for inclusion of names in such list shall be based on seniority, merit and suitability
in all respect.

The names of the employees included in the select list shall be arranged in order of seniority in
the service or post as specified in column (2) of schedule IV at the time of preparation of each
select list.
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Explanation.— The person whose names are included in the select list shall have no claim to senijority
over those persons but those who are not promoted during the validity of list considered in a
subsequent selection merely by the fact of his earlier selection.

“4) The list so prepared shall be reviewed and revised every year.

(5) If in the process of selection, review or revision it is proposed to supersede any member of the
service, the committee shall record its reasons for the proposed supersession.

17. Select List.— (1) The select list finally approved by the Director shall from the select list for promotion
of the members of the service specifies from the posts specified in column (2) of Schedule IV to the posts
specifies in column (3) of the said Schedule.

(2) The select list will ordinarily remain in force till it is either reviewed or revised as per the provisions of
Rule 16, but its validity shall not be extended beyond a period of 18 months from the date of its prepared :

Provided that in the event of a grove lapse in the conduct or performance of duties on the post of any
person included in the select list, special review of the select list may be made at the instance of
the Director, Horticulture and the committee may, If deems fit, may remove the name of such
person from the select list.

18. Appointment to the Service from the Select List.—Appointments of the persons included in the Select
List to the posts borne on the cadre of the service shall follow the order of seniority of the feeder cadre and the
roaster sequence decided for filling up the reserved/unreserved posts. A reserved post will be filled up only by
Government Servant belonging to the group for which the post has been reserved.

Note.— The procedure for select list and their relative seniority and carry forward of vacant post shall be in
accordance with the provision of the Madhya Pradesh Public Service (Promotion Rules), 2002 and the guidelines
issued in this regard on 06/07/2002.

19. Interpretation.— If any question arises relating to the interpretation of these rules it shall be referred to
Government, whose decision thereon shall be final.

20. Relaxation.— Nothing in these rules shall be construed as to limit or abridge the powers of the
Governor to deal with the case of any person to whom these rules apply, in such manner as may appear to it to
just and equitable :

Provided that no case shall be dealt with is any manner less favorable to him than that provided in these
rules.

.,
N

21. Saving.— Nothing in these rules shall affect reservations and other conditions required to be provided
for the Scheduled Castes and Scheduled Tribes in accordance with the orders issued by the Government from time
to time and will be in compliance with Madhya Pradesh Public Service (Reservation for Scheduled Castes,
Scheduled Tribes and Other Backward Classes) Act, 1994.

22. Repeal and saving— All rules corresponding to these rules and inforce immediately before the
commencement of these rules are hereby repealed in respect of matters covered by these rules :

Provided that any order made or any action taken under the rules so repealed shall be deemed to have been
made or taken under the corresponding provisions of these rules.
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SCHEDULE-]I
(See Rule 5)
S.No. Name of Post Number Classification Pay-scale Remark
included in service of Posts
&) () 3) “ ®) (6)
1. Superintendent 9 Class-I11 9300-34800-+3600
2.  Assistant Programmer 1 Class-111 9300-34800+3600
3. Assistant Superintendent 1 Class-1iI 9300-34800+3200 (super numeric)
4, Divisional Accountant 1 Class-II1 5200-20200+2800 (Super Numeric)
5. Assistant Grade-1 59 Class- 111 5200-20200+2800
6. Accountant/Auditor 74 Class- 111 5200-20200+2400
7. Stenographer 14 Class- 111 9300-34800+2800
8. Assistant Grade-2 68 Class- I 5200-20200+2400
9. Librarian 1 Class- III 5200-20200+2400
10.  Assistant Grade-3 (Regular) 156 Class- Il 5200-20200+1900 (Regular)
Assistant Grade-3
(Super Numeric) 183 Class- 111 5200-20200+1900 (Super Numeric)
11, Steno typist 10 Class- 111 5200-20200+1900
12.  Vehicle/Tractor Driver 2248 Class- III 5200-20200+1900 (Regular)
Vehicle/Driver (Super Numeric) 21 Class- I 5200-20200+1900 (Super Numeric)
SCHEDULE-II
(See Rule 6)
Method of Recruitment
S.No. Name of Post included No. of Percentage of posts to be filled Remarks
in service Posts By direct By promotion By Transfer our
recruitment  of members deputation of
{see rule of service persons of other
6(1)(a)} {see 6(1)(b)} services {see
" N rule 6(1)(c)}
AN
1) @) 3) “ &) (6) (N
1. Superintendent 9 - 100% - -
2.  Assistant Programmer 1 100% - -
3.  Assistant Superintendent 1 Super Numeric - -
4. Divisional Accountant 1 Super Numeric - -
5. Assistant Grade-1 59 - 100% -
6. Accountant/Auditor 74 - 100% -
7.  Stenographer-1 1 - 100%
Stenographer-2 3 100%
Stenographer-3 10 - 50% -

Promotion from

50%

Steno typist
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(1) (2) (3) (4) (5) (6) (7)

8.  Assistant Grade-2 68 - 100% -

9. Librarian 1 100% - Any Assistant
Grade-3 those
who are working
in this
Department
and having
Diploma in
Library

10. Assistant Grade-3 (Regular) 156 75% 25% from Class-IV
(Regular) employees those who
Assistant Grade-3 183 have passed higher
(Super Numeric) (Super Numeric) secondary or
10+2 or 12th and
completed 5 years as
regular services
11.  Steno typist 10 100% - -
12.  Vehicle/Tractor Driver 2248 100% - -
Vehicle/Driver (Super Numeric) 21
SCHEDULE-III
(See Rule 8)
Age and Qualification of the Candidate for direct recruitment
Name of the Name of Post Minimum Maximum Minimum Educational
Department  included in service  age limit Age Limit Qualification
1) 2 3) “) (5)
Department of Assistant 18 Years 40 Years M.Sc. / B.E. Computer Science/IT /
Horticulture and ~ Programmer Electronic and Communication
Food Processing Librarian 18 Years 40 Years Graduate or Diploma in Library
hN from any recognized institution.
Stenographer-3 18 Years 40 Years (1) Must have passed Higher Second-

ary old pattern or 12th pass in 10+2
pattern from Board of Secondary
Education Madhya Pradesh or any
other Board recognized by State
Government.

(2) Must have passed Hindi Short Hand
with a speed of 100 words per minute
from the Madhya Pradesh Shorthand and
Typing Board.
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ey 2 3 “4) )

(3) The candidate must have passed
computer examination from any one of
the following institutes.—

(a) Must have passed diploma computer
examination from the University
recognized by University Grand
Commission.

(b) Must have passed diploma in
computer examination from the Open
University recognized by University
Grand Commission.

(c) Must have passed any examination
equivalent to DOEACC at diploma
level.

(d) Must have passed modern office
management curriculum from any
Government Polytechnic College.

Steno typist 18 Years 40 Years (1) Must have passed Higher Secondary
old pattern or 12th pass in 10+2
pattern from Board of Secondary
Education Madhya Pradesh or any
other Board recognized by State
Government.

(2) Must have passed Hindi Short
Hand with a speed of 80 words per
minute from the Madhya Pradesh
Shorthand and Typing Board.

(3) The candidate must have passed
computer examination from any one of
the following institutes.—

(a) Must have passed diploma compu-
N ter examination from the University
recognized by University Grand
Commission.
(b) Must have passed diploma in
computer examination from the Open
University recognized by University
Grand Commission.
(c) Must have passed any examination
equivalent to DOEACC at diploma
level.
(d) Must have passed modem office
management curriculum from any
Government Polytechnic College.
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[ 4 (1)

(1 2)

3)

4) ®)

Assistant Grade-3

Vehicle Driver

18 Years

18 Years

40 Years (1) Must have passed Higher Second-
ary old pattern or 12th pass in 10+2
pattern from Board of Secondary
Education Madhya Pradesh or any
other Board recognized by State

Government.

(2) Must have passed Hindi Typing
Examination with a speed of 25 words
per minute from the Madhya Pradesh
Shorthand and Typing Board.

(3) The candidate must have passed
computer examination from any one of
the following institutes.-
(a) Must have passed diploma
computer examination from the
University recognized by University
Grand Commission.
(b) Must have passed diploma in
computer examination from the Open
University recognized by University
Grand Commission.
(c) Must have passed any examination
equivalent to DOEACC at diploma
level.
(d) Must have passed modern office
management curriculum from any
Government Polytechnic College.
40 Years 10th passed and having four-wheel
(light motor vehicle)driving license

N
AN

SCHEDULE-IV
(See rule 14) R

Name of Post
from which

promotion is
to be made

Name of
Department

(D @

Name of post

promotion is

Name of members of
Departmental Promotion
Committee

Length of
service (years)
which to be
shown in
Column 2

4

to which

3) )

Horticulture
and Food
Processing

Assistant Superintendent/
Chief Auditor/Divisional
Accountant/ Assistant
Grade-1

Superintendent

Directorate level-
1. Additional/Joint Director
Horticulture —Chairman

5 years
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(D @ 3) “ (5)
Accountant/Auditor/  Assistant 5 years 2. Deputy Director Horticulture
Assistant Grade-2 ~ Grade-1 -Member.
Assistant Grade-3  (a) Accountant/ 5 years 3. Assistant Director
Auditor for Horticulture -Member
Accountant-
Account 4. If there is no member of Schedule
Examination Caste and Schedule Tribe represent
should be in the above committee then any
passed one member of Schedule Caste
(relaxation and Schedule Tribe who shall not be
from accounts  below the rank of class-II
training after . officer shall be nominated
45 years by the Director - Member.
of age)
(b) Assistant 5 years
Grade-2 Divisional Level
Peon Assistant 5 years 1. Divisional/Joint Director
Grade-3 (Passed Horticulture-Chairman
Higher
Secondary 2. Deputy Director
or 12th Horticulture-Member
Examination 3. Member from Directorate
Experience in
computer 4. If there is no member of
operations. Schedule Caste and Schedule
Tribe represent in the above
Committee then any one memebr
of Schedule Caste and Schedule
Tribe who shall not be below the
rank of Class-II Officer shall be
" nominated by thel\)irector—Member.

TR & TSI & AW Y g AREIAR,

3. Wt deR, TR ufea.
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SHeh! Td W TEERT faum
A, Fead 9ad, e

W, feqis 13 °#= 2013

. TH-1-02-2013-3T3E1.— A & HfIUH % 3T=0% 309 & TqH g Yea Wikl 1 7 # a1 g,
HEAYR TN, TAGgRI, Heayeyl Uikl SRt (sifafria) dan & gee! ot wdl qon da1 waf @ weifua
frafafea fram s €, sefq :—

fram

1. Wfere e qer URe—(1) @ feEl o dfia am weawew Saifre) swefya (sfafuwta) Sen s
frm, 2013 &,

(2) 3 "'HeayRy N9’ # g YRRH @ aiE ¥ yaw gl
2. uftmemd, —3a fremi #, S 9% fF g @ e enferd W @), —

(%) T ¥ wew ¥ Frfe Wi ¥ sfie §, e, SafE T e S
(@) ‘'‘wfufe” @ g €, fem 14 F e nfsa fawrie wd=fa afafy;

(M Ve § ehid €, e el e e wHwR;

() ohEn” § afa }, w11 % oA Yan A ot ¥ ford denfera wfeefitan wdam;
(® @R 9 Afild €, TR WER;

(=)  vewa ¥ afuiw }, TRy § TS

(®) ‘o fosg wi ¥ fMId ¥, U9 WK gRI, 9Y-UAG W, JERINT e . TH-8-5-
T=H-4-84, T 26 faamr 1984 g1 fafafde Al & o= fase =i,

(F)  orgafas wlen mved’ @ afydy ¥, srewfae 9l "ued, Wi
()  orgEn" @ g ¥, o Free 9 dom orEE;

()  “orglaa wfa”’ @ sifaia }, w1 i, godw @ S Agar S, gorEw A1 SEenfa w1 9w
a1 39 w1 gy, N9 9RG & dfeum F gt 341 F o7 wewew U9 % ey # srqgfea
it & w9 ° fafafdse fe mn

(2)  orqyfad Senfa’’ @ A €, R SESNG A1 SIS GHSE S1uE UHl SIS A SN R
FH W AT THH H A N IR F dfaum F TR 342 & oTfiT weAUSw U % wey |
sgfEa SFenfEt & w9 # fafifde frar T

(3)  “Her” 9 efyya §, "eEuey SwifveR erreula (erfafuetE) @l Fer
(& YT 9 figd €, Heaueyl U

3. fowr e e S —weyew fafas a1 (a1 ) g ) Frem, 1961 ¥ erafde Susel @ s
R Fiaga 99@ TR T, 3 fom TgE—1e # ausffas 991 F goe 99 W an g,

4. aT &1 e —da1 ¥ Ffafaa 50, —

(1) 9 =EfE, S T % OTRY ER R, orEl-te ¥ fafafde oS Y qa w9 st e w9
¥ 9RO W W@ T
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(2)
(3)

3 =afed, S Fadl & Ry B @ gd S # adt R T gl eIk
3 =afq, St 3 frel & Sysdel & orER Far 7 wdl T3 73 =l

S. TAeRTOT, AAHIT qeT USY skl WA, —(1) Tar &1 fievl, 38 Herd gava™ au dar § wftfead e
F T, SHgE-Tw § ofafdw Iueyl F orEn Thn
T OHR, GHI-THg W dar § afuferq oSl @ den # a dr wrh @ swerl emuR W gfe W s e

eI

(2) WO & e geayew WA, fac faum g S oftyd feAid 24-1-2008 & wiaurEl & oA 9HaHE
ITTHAM F THIX FI.

6. Well T AR — (1) 37 Froml & gRY @9 & gvar a1 § o fEfafed ol 9§ w0 S, sl o—

()
(=)

(m

(2)

(3)

(4)

7.

\
N

et vde/==a & mem 9 @ owf gr;
SIgA-9R # gerfafafde da1 & v & w_Eh g,

W fl ¥ wrimeyyfataia g s G deel § 1@ v w1 g9 w9 9 9 WA w9 8

IUEE (1) F @re (@) stga @wue () & A od feu o sfaa W e, fea o g,
SgA-TE T st wde W ) wen ® ooge-d@ § g T yhea @ s @
Ui

T foml & Syddl % eremde A gy udl wi T fafoe wemefy & M W SR & fd
ifya don § fod) fodm fife o Rfeedl &) o & wEeH & foT 1w Sm aen swd &l
Tl a1 al% aul Y% a0% g vl fed S 9t SAfEadl &1 9, Ts STEER R, WEA g
srauia ) S,

IufEm (1) # srafde fodl =@ % €19 g off, At vmm & T H, a1 w T w
@A g, W HT SMAES B A WA, TEE g faum @ yel wedfa % qveEr S SutEm
T fafafde I & odf & Tl @ fu= 2 o= o% orawn W, S 9% 3§ ffaw S feg o
sew g fafead =t

Far ¥ Frgfm— fadl & yRy 9 F wven 99 § g frgfmi, daees g w sl el
T wE o fafe, fam o A fofifde adf & ol § 9 f5df @ oF 5 S S F 9vE
& @) Soh, e e N

8. Wil et & foU umEr =t ol —=7A & fod o ¥R ¥ onedf e frefafed wd 9 s g

1)
(2)

(%)

(@)

S1eeff i YR H1 TS T TIfET
Y. —

g o & fed el odff w5 o @, weelt SHad ® sEd orgEEr i % wfem (3) #
gefafifée omg o =X off €, feg orgE % oM (4) H qunfaffdse oy ol & =t &%

srgfam wifedl, srafea srenfael o o s anf & snadf % fod e ey s sifusas
9= ad 9% fafaera g



68

Hegyesl Teigs, feaisn 22 @ 2013 [sm 4 (1)

(M) 39 sl & dew § W meawey WaR % siur) € O e ® gH 8, IR I |
T fafafde #Y 1 waf qon dm % ey wa gu fofaerda g e

()
(]

()

(=R)

o eazefl, S xRl R s €1, 45 94 @ siftm o w1 TR g e d;

T ergefl, S ereur AR Yoes B qdl g e % AU oeed X Wl E, 45 o6 ¥
affyer org w1 & 1 wifen g fema erwforear iy | a7 IR e wHEiE, srviia
w=iaEl i uftism sataa wffa § sria sdofEl = of s grf;

T ermefl @), S gl foher e W Qo €, I oo oMy H # 39k g qd H w
¢ gyol sreomll Qan & eifueman 7 ad &1 diT gk K FEEY, 9 E g8 HAEY TH 9
s ar @ T Yl w AW B, FW FW b o3 orEm fEA Smom, awd R osuw
RuTTEEY St oy el 9E S o1y dtm @ uiw ad | o1y T g

T sraefl w1 yagd A ¥, ool ong §  3uH gW W@ H &t W U wfwen den
H FAEY BH T F A g e som, svR fF e oo wen s ey fea
qE ISR MY WA | o o ¥ s A wlL

WL enyelf & ¢ yaqd df’’ ¥, @ dios ¥, @ wfw S frafafe yel A @ fed

(M

(2)
()

(@)

TF T H TR qd S 9IRd WER F €A wH Y FH o 7 R R ety 9w

Freifsa @1 on qun foge) fedt ot Yo wEfem § eruer WEET FE sTeE R
Ya1 § M g oY, SASH H K dRE ¥, e § oifuw dF ad wd, fadsafia
TR W fawfel % worasy e e ¥ g 'Y 9 w0 R SR % wR9 S Hl
T oft eteren St oIy (WRwrw) =fva feEenm T oem i —

W yagd 8=, %{@@Wﬁ?{l‘ﬁlﬁﬂﬂﬁﬁ(wﬁnmm)éﬁmﬁ?ﬁﬁaﬁwﬁm
T B

T qayd e, {5 gl wR Amitea R T e ek —
YR ToaY Y ol & I W;
TR Fedt I gul W e W

HagEa L e T gL

(3)
(4)

(5)

(6)
(7
(8)

e fafa b (3Fe) % s Wi,

W afuer) (e aw olifw), (Frad srouafy dar ¥ fafgg wdvm o sifyerl o
m%mwm@@ﬁmmmma

T st ﬁ%wﬁﬁﬁﬁmmw@ﬁwwwﬁwwwéﬁm
Yarga e o Bl

T oqaqd Afrer, RE e € % RO a1 ¥ oTer o) e T AL
W yagd A, f 39 R W JargE B T € e 3 Qw3 I A =/ R

W yagd e, 5= Ml o 9 % wRomeey s 7 WM el & wRor fafeedE
STER W a1 A e W fEan 8l

(ui=) ey wifa, srgfaa seeifa g o fase ol weam faum & srasidE faeme dearT wrRisd
F el forddt gmfa & qwepa gool fa/aeh % wmd § SwR oy W stfueRan o oY q%
forforeria S,
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(8%) favar ofgen erafdal & Yy # wmrg SE@ oy O e 9d as fafed gl
(W) fosn QR aie snafofal o Ame § S ofY | uiw a¥ a% fufae g,

(em3) T eraffal & dey, H S geyww T frmaved ¥ wHuR € SwR oy € 45 ¥ a%
fafora g,

() 39 pafddl ¥ TR W ufEr weamr wEiEe & o e ure ¥, s ey Wi o e
& fafeer g0,

() R U T MEH ¥ wEdd TR el wd AH-swHivre sifueifE % wme, § 3% g Wl T
TR G A H wEEE F AU SR oy Wi fufyw €. ww fafuefeta 3 ad dw €,
fopeg foelt off <o # S oMY 45 od § eifuss Wl R,

feooft.— (1) U e 9K Swiw frem 8 % su fm (1) ¥ @ue (1) F 3U wve (TH) a°1 () H
Sfeafaa oy weieh fard & ol wWaveas % fou wfmfaa fFa fen 0 &), afe stee-
U T A h UvE WEVEE F Uge siel SUF wvEd Qa1 ¥ @ <9 ¥, @ fgfe
F g T gL el aft omaeT U wd w1 % UvEN TR Wl iUl U8 § $H W Wt
%, 43 T 9w

(2)  wruerE Jaiei ® el adf ¥ el srfteam oy Wi @t o W WA fadmn & aiaw
AR HW-3-11/12/1/3, Teqim 3-11-2012 a1 fgdqie 20-11-2012 ® ausfeafaq s9ar grm.

(3) @ wus ¥ Sudfyd e forn wfwfa W@ g on afel § sifveam omg 45 o9 @
aAfyer 781 B,

(4) ﬁwﬂuamﬁhﬁaﬁwﬁw&aﬁﬁ%mw fgfea wfue 9 96 o130 9 &
B,

(3)  Steforr sidand —enaeff ¥ U, oTgEl-3 % wm (5) H Tt w fuifa Jufe sE@ g
=ifeq

(F) onvarfes amel § wEA & el | fed W@ enaeft @ o8 wum wdm, f9uh vw zw
oz # fuifta s@mel § @ w1 o'W 7§ feg e ova dewnel gr deife whend 2@
R A Il S gl S sedtas qien qued & @ A eyl w qdeveE § v & ol
A wEea 7 iR

(@) Wﬁww%ﬁmw%%@@aﬂmﬁm%ﬁﬁaﬂﬁmmmﬁ\
s eifda ¥ foeeg =R foelt favafommel @ sufoai o &t €, s @R gw faftwan
= g favafamrea 7 €l

(4)  wE—7el F AEETE e gvea g it B w1 aE S g

9. MEar— (1) et seff =) ik @ oue) ongffar & ford fodt o) @M @ 9uefd @ &\ & fau
foret ot warg =1, awfae when Aved g0 999 § SHe SUfEyd B & fow FREar & w9 W U ST 9L

(2) &5 el Yavag=ifa ¥ Frgfa & 8 o 7 S oo faae % fod =pam omg 9 7@ foewe
foram =1

(3) =13 = ot § 9 afus SHifaa dam €, 98 @ @& %1 579 26 Sad 2001 H AT IHh LR
g3 B, feedt dar W ue w fgfam & fow o= == g e
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g g eraeff, el wgd @ ww Sifad "am § a1 WY YEa 26 Sl 2001 Wi AT IEH ILER B,
o & 2 & § sifes Sjoan Wam % w9 H S g €, R @ 1e W e & fag frfda = T e,

(4) = srefi, St ufgenedt & fovg oy & fod Jofas €, 9a1 71§ W frgfe & fag u= =€t g e

T A foadl ~maem § Suw foawg AW diad €, @ Amen e % sifan faftvee q e @ Swm.

(5) ®E geu svefl, fome e @ ofuw Sifaa ufemi € ol frdl Ut afeen enaffll & ome o, o
1 =i @ foere = o 3, foroe! e @ @ Sifoa weh &, Qo1 @1 98 R Frgfe & fag o =61 v,

10. ereefl Wt UTHAT & Heiyl W ser@itae qian quew @ faftvea sifaw grm—wem % fod wew =g stvedt
H g F Geiw H ety ulen wusd @ faftwem siftm grm R feet o U@ eeff @i, 9 sawifaw wdan
HUSH BRI YA YHO-UH W AT foRan e ¥, WameR & fed stee wel fehen s

11. wfaanfitar whar gre d@teft wat

(&) (1) a1 # i & fou e oden @ Sfavel @ off Swl, S fe e, 9ug-und W,
g U HUSd & gaE d Euiia ®i

(2)  v0en syEwEgs when wugd R YW SRS ¥ STER WWGd HI Wwh Sen fE HeErers,
TII-UHE W, Sqadias el AUSH H geE ¥ TR B

(3) W4 wdt F o syctew fifemal & 16 wfawd, 20 wfasa den 14 wiaem o wow: T8 safil
F ford emfam Wi S s orafeaa wfadl, srygfad Seenfaal e o frse il % wew €.
Ig R0 g (&fgs) B

femuft.—srgfaa wifydl, ergfan sFenfaal @eon o= fase ofif & Ud W SR HEAWQYl @Ryl
(ergfaa snfaal, ergfea sHanfaal aun o= fasd anf & fad emem) afufem, 1994 & Susie
% SFTER B

(4) 39 yR oRfem Ryl &1 oxd 99g 39 ereafelsl w1, s ergfea snfed, swgfea swonfaa qen
= fose anf & v ¥, fgfm w faum st = & foFn smm, 59 %0 9 39 W, fam
12 ¥ fifde geit 4 omd €, =wR oy snafdel & gu # T wnifew wm (Y&) $9 ot i
T Bl

(5) g snfat =1 ST gfad seeiadl ¥ Hafya srafl @, 5% sremtas wlien quse gl SR
T gy ST W@ F gEe 2N t@d g dar # ffw % fon swgw wwen W, aerfef,
srgfaa wnfa, oTEfaa SHenfwl & enafial & fou emfaa femal w e foran sn g,

(6)  Iufmm (4) & enefi afe wdl & foreht fafyre od & fodt wart & fod omfam g & =afw Suarsy
T 2 ik afg ug Rem w S ¥ @ 3 ug o A Rl uvenqEdt od H R 9W & fod enrfa
[E2sivas

(7) <= ot gd ¥ omfam vl & wn faq wg owr fhu s € O Re o W e den W
o SRfeE RfEl & wie WAl w5 it R fEd et wfam w siRfam R & wie %
T R Frge T€ e oo, frgfe wfver o Rl Y o % el fadm o @ we
ait afg et Rfsmal o @ w® o € @ T WeR & MewER 98 s weft. w1 %
Sufrm (4) ¥ scdfea g § @ afs % =afm gmm eraffl & @ gelt sfaifan 3 e
F YR W T B AR ¢ A SWH 9AT SUMER (4) ¥ nfiv omfam wanl & Rl &
foeg wmmfsa =&Y forar S
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(8) U wmel ¥, sl wieft wdl g R WW g W % fau g Fenatt w1 W U6 A6 I
¥ wu ¥ fafed fea @ ¥ qun gerfue wien wued A1 fed o wam Wit # T H uG®
Y R efia uel wowdt % ford erpafa s, srgfaa Seenfadl qwn s freg al
areff yate den W Sversd @ w1 e, @ frgfa wiyewrt @ st wien woed srgfEa
Sifd, erglead Sfa dur o= e onif & fou erya =t Ut sl @1 fafuer s @,

(@) I99 gRT Welr oXdt :—

€D a1 § o F fau odt W@ siaue Q@ w1 Sl S R guers, srewfie wlan med o
wwel @ fafafyaa =

(2) ZEEIIE T TUSH Ao SEuid ahe 9§ wWaneRveE % T sraffdl &t ¥ woua
TR

12. eEfae wien qugd gt fawfier ferw o safeial @t gt —

(1)  oEEfrE gl qued, uwh o gE, S i@ w9 o) € S A s w e erggfea
wifeel, orfgfea SHenfrl % uA enaffdl W wEl, S wEfy sw wR ¥ afdq W@ € oW e
YA W el S TEA o W W gC Wi N ¥ # Fgfe % sugsw sifvd feen e
2, drga % w9 § RR FUN q° WEHER w1 S HON. qE G TR w@ AEEE 6 ol
off yerIferd T ST,

(2) = Frd aa weawey fufae Qan (Fen w1 qm o) Fem, 1961 & SueHl F remdy wd g3,
Syoey el et o frgfe & fag, oot w9 § foer fen som, fw s J s W
T A o & 9 Frgfe T8 e @ W Swn o erfufem § sweifu e o R

(3) gt ¥ fEdt ermefl o 9 wfmfem few o @ & 39 IS R & FR AR 99 a6 A9
TET i, S % fop s W, Wt W 7 F UvEr, Sl 9% STeResh §Hg, T8 weeE el
g W T eneff Qo A frgfe & fod ot 7R 9 ST €
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Bhopal, the 13th March 2013

No. F-1-02-2013-LVIII.—In exercise of the powers conferred by the proviso to Article 309 of the
Constitution of India, the Governor of Madhya Pradesh, hereby, makes the following rules relating to the
recruitment and service conditions of the members of the Madhya Pradesh Horticulture Non-Gazetted

(Non-Clerical) Service, namely:—
RULES

1. Short title.—These rules may be called the Madhya Pradesh Horticulture Non-Gazetted (Non-Clerical)
Service Recruitment Rules, 2013.

(2) They shall come into force from the date of its publication in the Madhya Pradesh Gazette.

2. Definitions.—In these rules, unless the context otherwise requires, —

(a) “Appointing Authority” in respect of the service means the Director of Horticulture and Farm
Forestry;

(b) “Committee” means the Departmental Promotion Committee constituted under rule 14;

(c) “Director” means the Director of Horticulture and Farm Forestry.

(d) “Examination” means a competitive examination for recruitment to the service held under
rule 11;

(e) “Government” means the Government of Madhya Pradesh;

3] “Governor” means the Governor of Madhya Pradesh;

(2) “Other Backward Classes” means the other backward classes of citizens as specified by the

State Government vide notification no. F 85-XXV-4-84 dated 26th December 1984 as amended
from time to time.

(h) “Professional Examination Board” means the Professional Examination Board, Bhopal.
Q) “Schedule” means a schedule appended to these rules;
6)) “Scheduled Castes” means any caste, race or tribe or part of or group within a caste, race or

community specified as Schedule Castes with respect to the State of Madhya Pradesh under
aticle 341 of the Constitution of India;

k) “Schedule Tribes” means any tribe, tribal community or part of or group within a tribe or
tribal community specified as Scheduled Tribe with respect to the State of Madhya Pradesh
under article 342 of the Constitution of India;

® “Service” means the Madhya Pradesh Horticulture Non-Gazetted (Non-Clerical) Service;

(m) ”State” means the State of Madhya Pradesh.

3. Scope and Application..—Without prejudice to the generality of the provisions contained in the
Madhya Pradesh Civil Service (General Conditions of Service) Rules, 1961, these rules shall apply to each member
of the service as mentioned in schedule 1.

4. Constitution of the Service.— The service shall consist of the following persons, namely :—

(1) the persons who at the commencement of these rules are holding substantively or in officiating
capacity the posts specified in the Schedule I;

2) the persons recruited to the Service before the commencement of these rules; and

3 the persons recruited to the Service in accordance with the provisions of these rules.
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5. Classification, Scale of Pay and number of posts.—(1) The classification of the Service, their scale of pay
attached thereto and the number of posts included in the service, shall be in accordance with the provision contained
in Schedule I:

Provided that the Government may, from time to time, add to or reduce the number of posts included in the
service either on a permanent or temporary basis.

(2) Members of the service shall be entitled to Time-Scale Pay under the provision of Circular dated
24-01-2008 issued by the Finance Department, Government of Madhya Pradesh.

6. Method of recruitment..—(1) Recruitment to the service, after the commencement of these rules, shall be
made by one of the following methods, namely:—

(a) By direct recruitment through Competitive Examination/ Selection;
(b) By promotion of the members of the service, as specified in column (2) of Schedule IV;
(c) By transfer of persons who hold in a substantive or officiating capacity such posts in such services

as may be specified in this behalf.

2) The number of persons recruited, under clause (b) or clause (c) of sub-rule (1) shall not at any time
exceed the percentage shown in Schedule II of the number of posts as specified in Schedule L.

3) Subject to the provisions of these rules, the method or methods of recruitment to be adopted for the
purpose of filling any particular vacancy or vacancies in the service as may be required to be filled
during any particular period of recruitment and the number of persons to be recruited by each
method, shall be determined on each occasion by the Government.

“@) Notwithstanding, anything contained in sub-rule (1), if in the opinion of the Government, the
exigencies of the service so require, it may after prior concurrence of the General Administration
Department, adopt such methods of recruitment to the service, other than those specified in the said
sub-rule, as it may, by order issued in this behalf, prescribe.

7. Appointment to the Service.—All appointments to the posts after the commencement of these rules shall
be made by the Director, and no such appointment shall be made except after selection by one of the methods of
recruitment specified in rule 6.

8. Conditions of eligibility of direct recruits.— In order to be eligible for selection, a candidate must satisfy
the following conditions, namely:—

) The candidate should be a citizen of India; N
) Age—
(a) He must have attained the age as specified in column (3) of Schedule III, but must not have

attained the age as specified in column (4) of the Schedule on the first day of January, the year in
which direct recruitment is made;

(b) The upper age limit shall be relaxed up to a maximum of five years if a candidate belonging to
Scheduled Castes, Scheduled Tribes or Other Backward Classes;

(c) The upper age limit shall also be relexable in respect of candidates who are or have been employees
of the Madhya Pradesh Government to the extent and subject to the conditions specified below:-—

(i) A candidate who is a permanent Government Servant should not be more than 45 years
of age;
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(i1) A candidate who is a temporary Government Servant and applying for another post shall not
be more than 45 years of age. This concession shall also be admissible to the contingency
paid employees, work charged employees and employees working in the Project Implementing
Committees;

(iii) A candidate, who is a retrenched Government servant, shall be allowed to deduct from his age
the period of all temporary service previously rendered by him up to a maximum limit of 7
years, even if it represents more than one spell, provided that the resultant age does not exceed
the upper age limit by more than 5 years.

@iv) A candidate, who is an ex-serviceman, shall be allowed to deduct from his age the period of
all defence service previously rendered by him, provided that the resultant age does not exceed
the upper age limit by more than three years.

Explanation.—The term “ex-servicemen” denotes a person, who belonged to any of the following
categories and who was employed under the Government of India for a continuous period of
not less than six months and who was retrenched or declared surplus as a result of the
recommendation of the Economy Unit or due to normal reduction in establishment not more
than three years before the date of his registration at any employment exchange or of
application made otherwise for employment in Government Service:—

(1) Ex-servicemen released under mustering out concessions.

2) Ex-servicemen enrolled for the second time and discharged on
(a) Completion of short term engagement,
(b) Fulfilling the conditions of enrolment.

3) Ex-personnel of Madras Civil Unit.

@ Officers (Military and Civil) discharged on completion of their contract including Short Service
Regular Commissioned Officers.

(5) Officers discharged after working for more than six months continuously against leave vacancies.
(6) Ex-servicemen invalid out of service.
@) Ex-servicemen discharged on the ground that they are unlikely to become efficient soldiers.
(8) Ex—sgrvicemen who are medically boarded out on account of gun—shot,\yvounds etc.

v) The upper age limit shall be relaxable up to a maximum of five years in respect of awarded

superior caste partner of couple under the intercaste marriage incentive programme of the
Scheduled Castes, Scheduled Tribes and Other Backward Classes Welfare Department.

(vi) The general upper age limit shall be relaxed up to five years in respect of widow women
candidates.

(vii) The upper age limit shall be relaxed up to five years in respect of Vikram Award holder
candidates.

(viii)  The upper age limit shall be relaxed up to 45 years in respect of candidates who are employees
of any of the Madhya Pradesh State Corporation/Board.
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(ix) The upper age limit shall be relaxed up to a maximum of 2 years for those candidates who
hold ‘Green Card’ under the family planning programme.

(x) The general upper age limit shall be relaxed in case of Voluntary Home-guards and
Non- Commissioned Officers of Home-guards for a period of service rendered by them subject
to the limit of 3 years but in no case their age should exceed 45 years.

Note.— (1) Candidates, who are admitted to the examination/selection under the concessions
mentioned in sub clause (i) and (ii) of clause (¢) of sub-rule (1) of rule 8 above, shall
not be eligible for appointment, if after submitting the application, they resign from
service either before or after examination /selection. They will, however, continue to be
eligible if they are retrenched from the service or post after submitting the application.
In no other case their age limit shall not be relaxed.

) The calculation of maximum age limit for Direct Recruitment in Government Services
will be as provided in the Circular No. C 3-11/12/1/3 dated 3-11-2012 and dated
20-11-2012 of General Administration Department.

3) The maximum age limit in all classes shall not be more than 45 years after including
all concessions provided in this clause.

@ Departmental candidates must obtain previous permission of the appointing authority to
appear for the selection.

(3) Educational Qualifications.—A candidates must possess the educational qualifications prescribed for the
service as shown in column (5) of Schedule II Provided that:—

(a) In exceptional cases, the Government may, on its recommendation treat as qualified any candidate,
who though not possessing any of the qualifications prescribed in this clause has passed the
examinations conducted by other institutions by a standard which in the opinion of the Professional
Examination Board, justifies the admission to the examination/selection of the candidate; and

(b) Candidates who are otherwise qualified but have taken degree from Foreign Universities, being
Universities not specifically recognized by Government, may also be considered for the selection
on the discreation of the Professional Examination Board.

(4) Fees.— The Candidate must pay the fees prescribed by the Professional Examination Board.
9. Disqualifications:—
1) Any attempt on the part of a candidate to obtain support for his candidature by any means may be
held by the Professional Examination Board as disqualification for selection.

2) No candidate shall be eligible for appointment to the service / promotion. Who is married before the
minimum age marriage.

3) No person shall be eligible for appointment to the service or post, who has more than who living
children one of whom is born on or after the 26th day of January 2001:

Provided that no candidate shall be disqualified for appointment to a service or post, who has
already one living child and next delivery takes place on or after 26th day of January 2001 in which
two or more than two children are born as twince etc.

“) No Candidate shall be eligible for appointment for a service or post it he is convicted for an offence
against women:
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Provided that if the cases are pending against him in any court, the case shall be kept pending till the
final decision of the court.

(&) Male candidate who have more than one wives alive and in case of female candidates who has
married to a person who has already living wife alive shall not be eligible for appointment.

10. Professional Examination Board’s decision about the eligibility of candidates shall be final.— The
decision of the Professional Examination Board as to the eligibility of candidate for admission to selection shall be
final and no candidate to whom certificate of admission has not been issued by the Professional Examination Board
shall be admitted for the interview.

11. Direct Recruitment through Competitive Examination.—

(a) (1) The competitive examination for recruitment to the service shall be held at such intervals as the
Director may determine in consultation with the Professional Examination Board from time

to time.

@) The selection shall be conducted by the Professional Examination Board in accordance with such
orders as issued by the Director from time to time in consultation with the Professional Examination
Board.

3) 16 percent, 20 percent and 14 percent of the available vacancies for direct recruitment shall be

reserved for candidates who are members of the Scheduled Castes, Scheduled Tribes and Other
Backward Classes respectively. This reservation will be horizontal.

Note: Reservations of posts for the Scheduled Castes, Scheduled Tribes and Other Backward Classes will
be in accordance with the provision of the Madhya Pradesh Public Service (Reservation for Scheduled
Castes, Scheduled Tribes and Other Backward Classes) Act, 1994,

4) In filling the vacancies so reserved, the candidates who are the member of Scheduled Castes,
Scheduled Tribes and Other Backward Classes shall be considered for appointment in the order in
which their names appeared in the list referred to in the rule 12 irrespective of their relative rank as
compared with other candidates.

(5 Candidates belonging to the Scheduled Castes or the Scheduled Tribe recommended by the
Professional Examination Board to be suitable for appointment to the service with due regard to the
maintenance of the efficiency in administration, may be appointed to the vacancies reserved for the
candidates of the Scheduled Castes or the Scheduled Tribes, as the case may be.

(6) In a particular year of recruitment under sub-rule (4), if persons from a particular reserved category
AN are not available and the post remains vacant, these posts will be carried forward to be filled in the
next or the subsequent years.

@) In a recruitment year all vacant posts of the reserved category that have been carried forward will
not be utilized to calculate the total number of vacant posts and no other persons will be appointed
on the quota of reserved vacancies. Appointing Authority will conduct special recruitment drives to
fill up such vacancies and if these vacancies still remain vacant they will be filled up as per the
directives of the State Government. If a person from the categories mentioned in sub-rule (4) of
rule 11 on the basis of merit is able to qualify with the general category candidates in the open
competition, his selection will not be adjusted against the vacancies of the reserved category under
sub rule (4).

(8) In such cases, where expenence of some period has buen presciibed as a essential condition for
posts to be filled in direct recruitment and It is found in the opinion of the Professional Examination
Board or any other Competent Authority that there is a possibility that a candidates belonging to



arT 4 (1) ] Heyeyl TS, fedie 22 A 2013 81

Scheduled Castes, Scheduled Tribes or Other Backward Classes may not be available in sufficient
number, the Competent Authority or the Professional Examination Board may relax this condition
of experience to the candidates of Schedule Casts, Schedule Tribes and Other Backward Classes.

(b) Direct recruitment through selection.—

€))] Recruitment for selection in the services shall be hold at such intervals which shall be decided by
the Director in consultation with the Professional Examination Board.

2) The number of candidates called for interview / selection may be decreased by a method as
determined by the Professional Examination Board.

12. List of candidates recommended by the Professional Examination Board.—

€] The Professional Examination Board shall prepare and forward and a list to the Government,
arranged in order of such merit of the candidates who have qualified by such standards as
may be determined by the Board and list of candidates belonging to the Scheduled Castes
and the Scheduled Tribes, who though not qualified by that standard, are declared by the
Board to be suitable for appointment to the service with due regard to the maintenance of
the efficiency of administration. This list shall also be published for general information.

) Subject to the provisions of these rules and of the Madhya Pradesh Civil Service (General
Conditions of Service) Rules, 1961, the candidates shall be considered for appointment to the
available vacancies from the list in the order in which their names appear in the list and the
appointment will be made on such roasters as has been provided in the Act.

3) The inclusion of names the candidate’s in the list confers no right to appoint unless the
Director is satisfied, after such enquiry, as may be considered necessary, that the candidate is
suitable in all respects for appointment to the service.

4 Before issuing the order of appointment, the Appointing Authority will necessarily obtain
character certification for the candidate.

&) The select list released by the Professional Examination Board shall be valid for the period
of one year from the date of its issue.

13. Probation.—Every persons through directly recruited to the service shall be appointed on probation for a
period of 2 years.

14. Appointment by promotion—

(1 There shall be constituted a committee for making selections for promotion of eligible candidates
consisting of the members mentioned in Scheduled IV:

Provided that if the nominated member other than the member presiding the committee in respect of the post
to be filled up by the promotion do not represent category of Schedule Castes or Schedule Tribes
then one member belonging to Schedule Castes or Schedule Tribes category or the same status shall
be included in the Departmental Promotion Committee and the number of members of Departmental
Promotion Committee shall be extended to that limit.
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3

3)

)

The Departmental Promotion Committee shall meet at intervals ordinarily not exceeding one year.

In such posts in which promotion as specified in Schedule 11, 16 percent and 20 percent of the posts
total number of available vacancies shall be reserved for the Scheduled Castes and Scheduled Tribes
respectively, who are eligible for promotion under rule 15.

For the promotion of the members of service specified in column (2) of schedule IV to the
posts as specified in column (3) thereof the eligibility of candidates, selection, process of
appointment by the promotions shall be in accordance with the provisions as specified
Madhya Pradesh public service (Promotion) rules, 2002 and instructions issued by the General
Administration Department of the Government, from time to time.

15. Conditions for eligibility for promotions.—

ey

)

Subject to the provision of sub rule (2), the committee shall consider the cases of all the
person, who has completed such number of year of service (whether officiating or substantive)
on the Ist day of January of that year on the post from which promotion is to be made on or
any other post declared equivalent thereto by the Government as specified in column (4) of
schedule IV and are within the zone of consideration in accordance with the provision sub
rule (2) :

Provided that any junior person shall not be given preference over the senior only on the
ground that he has completed prescribed service mentioned in this sub rule.

For selection of persons in the zone of consideration from the select list the principle of
Seniority-cum-Merit will be followed for all the available posts and the list will be so
prepared that 25 percent of the available posts are kept as waiting list. In case of posts that
are to be filled on Merit-cum-Seniority the zone of consideration will be two times plus four
of the posts available to be filled up by promotion. In case of candidates from the Scheduled
Castes and Scheduled Tribes, if persons are not available in sufficient number from the
normal zone of consideration then the zone of consideration can be increased to seven times
of the available vacancies.

16. Preparation of List of Suitable persons.—
(1) The Committee shall prepare a list of suitable persons who fulfills the conditions prescribes

2

3

in the rule 15 above and are held by the committee to be suitable for promotion to the
service. The list shall be sufficient to cover the anticipated vacancies occurring on account of
retirement or promotion during the course of one year from the date of preparation of
selection list. A reserve list of 25 percent of the members of service included in the said list
shall also be proposed in order to fulfill the unforeseen vacancies occurring during the
aforesaid period.

The selection for inclusion of names in such list shall be based on seniority, merit and
suitability in all respect.

The names of the employees included in the select list shall be arranged in order of seniority
in the service or post as specified in column (2) of schedule IV at the time of preparation of
each select list.
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Explanation.—The person whose names are included in the select list shall have no claim to seniority over
those persons but those who are not promoted during the validity of list considered in a subsequent selection merely
by the fact of his earlier selection.

(4) The list so prepared shall be reviewed and revised every year.

(5) If in the process of selection, review or revision it is proposed to supersede any member of
the service, the committee shall record its reasons for the proposed supersession.

17. Select List.—

) The select list finally approved by the Director shall from the select list for promotion of the members
of the service specifies from the posts specified in column (2) of Schedule IV to the posts specifies
in column (3) of the said Schedule.

2) The select list will ordinarily remain in force till it is either reviewed or revised as per the provisions
of rule 16, but its validity shall not be extended beyond a period of 18 months from the date of its
prepared:

Provided that in the event of a grove lapse in the conduct or performance of duties on the post of any
person included in the select list, special review of the select list may be made at the instance of the
Director, Horticulture and the committee may, If deems fit, may remove the name of such person
from the select list.

18. Appointment to the Service from the Select List.—Appointments of the persons included in the
Select List to the posts borne on the cadre of the service shall follow the order of seniority of the
feeder cadre and the roaster sequence decided for filling up the reserved/unreserved posts. A reserved
post will be filled up only by Government Servant belonging to the group for which the post has
been reserved.

Note.—The procedure for select list and their relative seniority and carry forward of vacant post shall be
in accordance with the provision of the Madhya Pradesh Public Service (Promotion Rules),
2002 and the guidelines issued in this regard on 06/07/2002.

19. Interpretation.—If any question arises relating to the interpretation of these rules it shall be referred to
Government, whose decision thereon shall be final.

20. Relaxation—Nothing in these rules shall be construed as to limit or abridge the powers of the Governor to
deal \vgith the case of any person to whom these rules apply, in such manper as may appear to it to just and equitable:
AN

Provided that no case shall be dealt with is any manner less favorable to him than that provided in these rules.

21. Saving.—Nothing in these rules shall affect reservations and other conditions required to be provided for
the Scheduled Castes and Scheduled Tribes in accordance with the orders issued by the Government from time to
time and will be in compliance with Madhya Pradesh Public Service (Reservation for Scheduled Castes, Scheduled
Tribes and Other Backward Classes) Act, 1994,

22. Repeal and saving.—All rules corresponding to these rules and inforce immediately before the
commencement of these rules are hereby repealed in respect of matters covered by these rules:

Provided that any order made or any action taken under the rules so repealed shall be deemed to bave been
made or taken under the corresponding provisions of these rules.
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SCHEDULE-I
(See Rule 5)
S.No. Name of Post  Number of  Classification Appointment Scale of Pay Remark
Included in Posts Authority
the Service
(D ) (3) “® (5 (6) N
1. Senior Horticulture 376 Class-II1 Director, 9300-34800 —
Development Officer (Non-Clerical) Horticulture +3600
2. Horticulture 379 -do- -do- 5200-20200 —
Development +2800
Officer.
3. Rural Horticulture 1099 -do- -do- 5200-20200 —
Extension Officer. +2400
4. Assistant Statistical 2 -do- -do- 9300-34800 —_
Officer. +3600
5. Laboratory Assistant 1 -do- -do- 5200-20200 —_
+1900
SCHEDULE-II
(see Rule 6)
Name of  Name of the Total number Percentage of posts to be filled Remark
Department Post included of Posts
in the Service
By direct By promotion By Transfer
recruitment of members  our deputation
{see rule 6 of service of persons of
(@)} {see 6(1) other services
(b)} {see rule 6(1)(c)}
ey 2 3) C)) (%) (6) N
Horticulture Senior 376 30% 70% — Direct
and Food Horticulture recruitment
Processing Development by competitive
Officer examination
Horticulture 379 — 100% —
Development
Officer.
N Rural 1099  90% 10%, From gardner Direct
Horticulture those who have recruitment by
Extension Officer. completed 15 years  Competitive
of service and the examination
qualification is
minimum graduate
with 600 hours passed
training from National
Council for Vocational
Training
Assistant 2 100% — Direct
Statistical recruitment by
Officer Competitive
examination.
Laboratory 1 — 100% Promoted from
Assistant Lab Boy
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SCHEDULE-11I
(See Rule 8)
Name of the Name of Post Minimum Maximum Age Minimum Educational
Department Age Limit Limit Qualification
(H 2 3) “ 4)
Department of Senior 21 Years 40 Years Post-Graduation in
Horticulture and Horticulture Horticulture
Food Processing Development
Officer
Rural Horticulture -do- -do- Graduate from
Extension Officer Agricuiture/Agriculture
Engineering/Horticulture
Assistant Statistical -do- -do- Minimum Second

Officer

division post Graduate
degree from any
recoganised University
in one of subject
Economic, Statistics
Commerce and Maths.

SCHEDULE-IV
(See Rule 14)

Name of Name of Post Name of post to Length of Name of members of
Department from which which promotion service (years) Departmental Promotion
promotion is to is to be made which to be Committee
be made shown in
column (2)
ey @ (3 4 )
Horticulture Horticulture ' Senior Horticulture 5 Years 1. Director/Additional/ Joint
and Food Development Development Director - Chairman
Processing Officer Officer
Rural Horticulture Horticulture 5 Years 2. Deputy Director
Extension Officer Development Horticulture -  Member
Officer
Gardener Rural Horticulture 15 Years 3. Any Gazetted officer
b Extension Officer nominated by Director -
Member
Lab Boy Laboratory 10 Years 4. 4. If there is no member of
Assistant Schedule Caste and Schedule
Tribe represent in the above
commiittee then any one
member of Schedule Caste and
Schedule Tribe who shall not be
below the rank of class-II
officer shall be nominated by
the Director - Member.
HEAYSY o TSI & A1 F a7 TR,
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