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Bhopal, the 25th June 2014

No. B-4-16-2009-XIV-2.—In exercise of the powers conferred by Section 39 (1) of Rajmata Vijaya Raje
Scindia Krisi Vishwa Vidyalaya, Gwalior Adhiniyam, 2009, the State Government hereby makes the first Statute
of the Rajmata Vijaya Raje Scindia Krishi Vishwa Vidyalaya, Gwalior is hereby published in the ordinary gazette.
The first statute of the University shall come in to force from the date of notification.

THE FIRST STATUTE.

By order and in the name of the Governor of Madhya Pradesh,
B. S. DHURVE, Dy. Secy.

199



200

FeyRel ST, G 11 Ses 2014 [ W 4 ()

Mure, f&i® 25 S 2014

Jrorra fasrarmsr Riftrr $R fzafdeney afdf e, 2000 (FAl® 4 T 2000) @ 9RT 38 &
|1 ufed gRT 39 P SUURT (1) §RT USl KRR B GIRT H A §Y, I WHR, UdSgRI, NISTHTAT
fasrarrsr Riftrr oY fozafieney & Aefofaa gom ol a9 2, sl -

1. fera Ar T UL —

(1)

39 gRfrm (AR THid 1 [ 21) &1 Al M ST ISR

Rifern Y fieafdenera vem aRfF™, 2012 B

@)

3 gRfRm, AeayRe ST # $7d YBTRA ANk ¥ uge s |

2. g, — o9 Rt ¥ o9 9o 6 g | e eifea | =l —

(57)

@) affrm @ afma { o SRl Riftrn oy fReafderey e,
2009 (BHIH 4 G 2009) ;

@) el g /wE | Afa 2, S RN @l el e dRM favafdener

gRT AT IRRIFIT Aeifdrd wolver /WIS, FRIHA & AgaR Ren & Pl &
7 qof fhar Smem & ;
@ AR e R, s @ Ot 27 & el wen wfed fawafdenem @t A1S
(&) cafrfy @ e g PR & oo @ g aRfFREl & seie wfea wfafa
(€) PR o | AT 2, ARy WRER & M # gur uReia v
@) urEEmE O 8, fedl JiveR qen urggeEt @ e oiR fARre AT 8
gV, WX 6 fOwaiRa wemell & g ik faRre fawa @1 erafqa ;
By (TP A Ifwa 2, femeft gTifr PETT, VRTINS a7 ST
& forg ufty wame foan o v @, sl -
(wp) e i (FHIBE)” gfd wwTE 45 fTC T U Qgifae wer e 90 fAee
DT QH URINS e ;
@) o1 Biee @HEaH)’ uly awrE 45 e @ |1 dgildes weng a1 oo fAee
& <7 URNG FATS T S WHEY 3 AT 4 BT (AAIBE)
‘qregaat’ W YT 8, el Swify @ emawgwapi B @R @R Bg UiRier

Iyl FRM B v g dorg gy gag iR uRefeud el # favad fau
Y YIGYBHAT DY LT ;

T W ST B, %Mwﬁéﬁ%ﬁwaaﬁwﬁﬁgﬂﬁwﬁm
R s, Yd AfgaRd et wem afe sferr & W Shfdq 9 o8 @
fUame—fUameT ;

“HEER AT B, uRMFIH @& Suddl & iR [l IRl aiedT SR Ug WY
frgad frar wran faeafaene @) Qofeifoe dar o1 18 afdd fog sad gfafygfaa ar
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©)

e Ao W AT HrRIWIRT e A Rl MR WR OGN T BIS Afe
gftgfera ==l § ; '
"gRIR” A YT B, AU WRHR & 1w § g1 aR9ia gRaR ;

afesg fAfer |

B SHH VA @ TeEr <9 W W, B R TS WReR @ HEE SRR
genyey Rifaer dar (@eF) |, 1976 T weuRy fafda dar (Uem w1 wRieiienyo)
3, 1996 & RNF U ¥ & FPAR B ;

AN & dag # AT [ ST B, RIS da an R e

&Y o gaE g 9o aftafea 8

(1)
@)

(%)

"HIRER W YT R, 105 BRI R @ wremEaly [ @ 85 faaw

e & forg & | ue Delw a¥ H | AR B

"RIRT WREBR W AT 2, AU WK ;

oRfr | P 2, worar fasarel Rt i Reafdere sifafas, 2000
(SPHTs 4 = 2009) BT €T 38 AT 30 & VU] @ 3l Y Y gRMIH ;
GIHTEF?IGTI??[?;

“faeafaenes” | ARG B, o faoaRe Riftrn Sy Aeafderer ;

ad < ST ¥, TR TRER A FIers ARar qo fiede s

# 1o gRwTida Rl av ;

S g} qerr et @ S ga uRfeml § gyad g g € feeg

gRufe gl fpu U & a8 aef g o erfaiferm W S fRw v €

gRIFIA BHi® 1
gerafa & aRafera qor Ja1 & g e 3R W

1. G BT 0, W, AT, Afasy [, grm v aen saerr .~

(@)

FHoafd ufedArT U A9 dUl T | B 3 W T| N ol o favafaerer
IS MR RT GF-97a W) AeiRa 3R w59 WReR gRT argifed fby i | afe
g AU SR AR uIKl B B gTAN Ul FHIRIFR TET B 2 AR U g
& JaRl ® HRT Y yre R IeT 7 o) deEiexe & gqd [uiRa @ g ovE @
Gepol Ypd dF /T T IFD dad dl Il | BH DI STl |
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(=)

)

Gorafa, el uEfy & R, favafiene gR1 HerRa fevran gad qrIfsord AR
aRT T UM T gBER B | |
gorfy, W wat w), SOk 5 5w wRER & frmee B ar] e 8, SRl
waro @ fory, fazafiens & 9189 &1 IUANT FRA HT 8HAR BT
gerufa, fozafdeneaa & wmr wfas (Y, dee dor SuaE Ao & fog fdwed o
BT U BT AT SEN SHB! U & URT B B qd STEarfie] ol ar g
g & B R IR gl & Y H UK TS PR B Yd 98 brw /Y AR AT
SR /I B el ey a1 S /ey favafderes @ el & wd d U
Ao B g el B Ak 98 Rwafenay & wmm 9w [E, dee aur sues
o ¥ aftaferd 89 BT fded o @ @1 98 W & Wi & oy siffrarier @
AT AR gof B O Geufa & w9 A I dar & aref fUsel dar & Siied @
Y BT HAR BN 39 WM & fag Rwafieme, q@adl dweai @ g/ sieer
gfgey ey <ilRca wre & i @ w oy @ W Reafdenem § 99
ERT &) TS War & qafy &1, Yo daelt el & wie & fo e Al forn
SIQT | YeF—HE—SUGH oW Bael SHd gRT Fadfad & 98 QN a7 & aNig 4 &
g 81| afe geuf, s e ianf¥el emyg & uvEn Weul dRal © AT USEE @
SR 3R amg W BRAT 8 O 98 IUB UGHR BT BRI DI aNRg A SERT
qfysr 4 AT ¥ T BT FHER BRI |
Ferdfd, Th beiver g§ # 30 A & yoi Jafe @@ o1 shaR BT SUS Wi |
agerer 15 R @7 e I@ar @ |1 A fewl # ufdad I @ g o
3R IS & YA 39 &I T fhaT SITe:

W I Goufy, @ o 9¥ & IRM FAUR BT UGUR T BRI
B/ ENTar 8, 1 Va1 B UG Ol 98 b g 2%2 A Ul A @ ex W rguifd
DT STHT T ST |
Geoufd & @i § gdadi oY ¥ @ WAt W AU A 9¥ § g wdl B e
3raepTer IFHIT fhy SERT 6 S o a9y & U g9 YR e fby g qorr S
3qeHTe, 240 T @ rferpas A @ 3ifed 7 B |
HAdf, AT TR AN TR, SAD IR QN & q9g Hel 3R g 77 Febiaxor
@ Al B aftafera B ge Ifmad 240 &7 @ wd & ot I8 g Ul 9o W)
I R IradTer & fodAl & AU sramrer 999 & waded AR UM BT AR BT
Gerafy, a1 & ycdd qof a¥ @ ferg 20 &7 ufy af &1 < 9§ ord e g ue
®1 W FHIR BN | IR Ag—aafias raepre], gof aaq R dgdd Aadel @ wa H ddd
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(1)

@)

()

(4)

Riferedr wamor o3 W & Ul BN, 59 gdd ITaBET B & IR A fordm W ®,
v 3rg Jafvp SrawdIer BT XBH, AV g ddd AgHe A fawmier @) Srg |
€ qoufy, o ffhe MUR W AT 9T ulE 9¥ &) qul yeTaf & SR, AHfdead diF
A1 P HTATR B, 991 Jq9 B JARARIRUT FHTL BT W FHAR BT |
() el Reafearem & s wHaRET &1 e fafhedta gReal qem sraemrer ar
R S 99%d 39 ¥l &1 ghar BITT|
(4) Foufa, Goufd & wU A IHH YT AT SHHT B IR Q>N G AT WIFERRY W
AT W BT FHAR BT
| IR B B Ia9 A UL & B I IUGH, 5§ ab Wafed fAzafdearery @
gRfE / sreareent § 39 ey w1 fARre Suey qd | &1 faemE 9 8, uear) geufd
H AR T8I BT | '
gRIFIH HHIG 2
ol @ afdi

FHaufa & Afdrai—

fefd & aRT 17 & N9 usw AfRr & SrfaRead, @eufa o FrefaRad wfderar & s,
et o~

favafyerey & orAIfta goie & WiaR ared] I TGl ¥ HOR BNl U 98 faffeT
fafiT /. geEal & R IRmET &1 gAfIRISE B g

I WRGR B I Aol el & Suddl & oreneli| WEd 8Y WE B gl Wl 9gel W
YIIEwIER 6T ;

e &Y RT 36 BT SU-URT (3) B IUGH] & AFAR IYRRT I W favafdene @ AR @
HTaT Wie iR favafaeray & R meRer den WiaRer AR B var do @ g
B B oIy UTidrape HAT

AT Al TP TR UfABIER A1 o f[Jafdeney & AfaiRal & AffeiRar 8§ W wdd
%) IURART AR HAT ;

wfkraf & TR @ SR GBI YT BT |

Fffrm & grRT a1 S9d SEfF S Wi Y SES dadl & fde # IS HERal B @
foru &N wfifo &1 e wRe ST {6 a8 smaeds wHe

foeafaeners & foefl Swemd o1 AU U B @9y Bl & fag a1 W HHaN gR are
fpr v fr=dl faRea wdart & forg, S @eufd & v F W quaE & 9gfad R 8l
WWWW:

oR=q QT Wl WX HEr) & gol 9ae & 6V4 ufdrerd W e i @
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®)

R T8 AR f 39 Su-wrs & o @ e R PRaE @ Rue @1 o1 Wl
HRATS & T YA B arell 43 o & g |
O a1 il BT WART deen o 1 genRefy o erfdfram, aRferat o fafret g v
EZESIE

gRfaq HHie 3
RHIRGT e 3 HHERAl ®Y Har W

rftrepTRET o o=y FHHaIlRal oY dar W —

(1) arfeiferam dem g ygEne a9Y Y yRfTHEl & Suddl @ eremei I8d ge, favafdened
feafdemera & sftmiRal & forg ffga @1 78 & ;

@ a1, uft wuw affy g & ReRy & o &k Wi RiwiRel o Wil & forg
afyferRaa by W arel SR @, IR gR1 fAfeT RS a7 9 Seaar uRfRe
JT R BR ADHM, UReg VAT T §E V@A B o srwefl 1, iRl & uel wR
frgfem & forg uim afdm damgfeal @1 <9 o afge w181 Bl

@) Rfrm @ g 12 6 SfalRaa Wil e, faiemem & Yielas dditie
SRR BT ok 4 A gNT FHR—E W A HHaRel @ fere gw R werm fafta
JJTBTY, AIDBTL e+, edll T T AT & FHIR BIT:
wg AR B onaefl Rvaferem @ Aqar @ R FRwe dur wEIdEerd B

Seprree g fpar orar @ o1 Swes fgfea, O eafd @ fa @ ORA wdl @ s

Bl O 5 S w1 srenRa @ SMe | AW enedt @, 59 9 B a8 R s @ IR

e e Suygad ug @ forw wafaa w81 o, AR Jeaf @1 srRi 8 @ el

fwafdeners & it W4 ey g & forg wrar W@ BRT| FRee ok Aermds @ e W

frgfaa, = ad @ ey & forg a7 Sae siREfaT oy @1 AN @@ g S ol 9'd gl

Bl | HAuRT B, TR @) R dT SeaaTEadl Bl o 8¢ A1 § SHET U R B

TeaTd, U QA B BH FHH /geH Bl wfe gl |

R B favaflera @& A9 @ 99 "R @ oifwm 9 B e @, o & g

afyarfiesy oy wra @war 2, A fafga By Ty SR War Mg 81 S —

@) e affrm @ arr 12§ e fAffde (Goufa @1 sieaR) s ((ve) ad @
3R] OIS R oI+ UR QTG BIT:

=g W i 1 U B g A1 I, el @ ue W g fae
MU B oRRg O 20 9¥ W oFRe @ oAl a@ orediad d W oA e el ael
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fqvafderery & Ue R uRoTeR @q &, 65 (o) af @ g U R oW W
SEIECRESEE _

(@) o & art 2 @) F gem gRmfT “eremud, 65 (GW3) o @ Iy wTw BN
9 warfrga 8 |

(m e, fa<ha o gl A0 yadd & “IR-srearos a1 FIfFE 60 (WIS) 9 B ATY U
FR o IR T B |

@ g 9o HEEN 62 (@e) af @l Iy U PR o UR HaIgw 8l

R AT My UTd AR oM R, U AR i) o ari fadl Arg
&1 gEe aRg 2, qdadt A B fad arg @ R # Jarfige e

W] a8 AR 5 feaferey & g SRl B dreled d a1 fJwafdere
@ R # 50 af & g U B AN W AT 20 g9 P AEHN AT B G W B
RO gAY 37 frdy oY T 9 WIg & GE o A1 U I B gl 9 A HIE
@ qAF qAT I BY, WG BT ST qebAT |

W wfRral ® A, S ARTER JaT | daihgd B & e eafdere & G ¥ g
e fd R 8, 9 fzafdererg ar # s9a g9 FRieE @ wdf den el gRr o

B

weg W g PR afda R 98 & agaed @, 39 AMdl 9 Gdida Jarfgi

@ Y & ggarq favafiererd dar # T8 a4 @ 9 iR U o uRe g afd &
frgfiT s ¥ dorr fivafiener @ 9@ dra fpY S arer srgeg § aftfa @ sme

R wH® 4
goratyg aoT ol FriFe o aRafmi, wfeal qen sde

?Baﬂf%aaﬁqﬁsrfém SIfdaal T Fad : —

(1)

godfad, gRARY, AIURY WWHR FRI, TR-FHY R JIRIAIRd g Ja-ar
¥, Jore U R | fE faRiw geevor #, et uRRefEl & srgaR =irifad 8 qen A
o9 fad ugel § € e | 8 97 Jarfga 81 gt 81, 98 VAT Seaar dae Rl
I, Gﬁﬁﬁmﬁwumuqmﬁﬁmmﬂ@ﬂmﬁaﬂaﬁmmzﬁm

sraeiRa fda TG, 9T AT
mﬁa,_

(@) R @) arT 41 & 3rfiF aiffe uftdes dAIR @R BT ITRER) B,
(@)  favafoerey & arfirordl, AMFT gaT GAT U 3 WRifcd @ cTliRe® Bhm Ol

5 91 gRT S9® YR # ¥gE o WY ;
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m R & e fygaa foeafaerera & 419, faem aRkvg iR a8l afafat ar
et @, R+ 15 S aftg & wU 3 R a3 2, 988 maifra & arefl
SERy G SINT BRAT

@ et & e fgaa fawafaeners & €S, faen uReg iR fagl wfafaat o
Rl @ Jo@t &1, 57 5 39 9fa @ w9 o a1 &1 2, SRigd @

@) feafleray & o @ Jdfda fowal den oar FF@d & ddal o gk #
A Al IMgufe fawal @I BlsH) dre dur e uRyg &1 HRIdE uF
IIEN FATTd BT ;

@) ~ BEl & Udw I BE & ®U H 99l a9 et favafdenay &
YR BT gL &R,

®) dert gRT @ 73 RwRel @ R e uggedl & fou g aRel
dIR BT IR fAR=T urgEshAl & oI BEl © WA B A gAFT del
e T an Ferl 5N @ T8 RIEIRY & AR RAHRe de ugrs
B T aTel BT & ARG I |

@) foeafdere © g% BT B SIferd @1 g S QeIfOrs gerar BT &
O H ARV R W @ g fawy BRI, RFEeT 81 @1 edr 9o SAG
STERYT Y G B

(@) freafieres & @ @ sifer @

@) U e | & e @ Sl 6 99 geufd g Re fF Ul 9w
SRR B, AHI— OY I O

2. oar R @1 aRafm, afdaar denr wda —

()

G FRIF®, FURY WRER §RT GHI—WHY W) IANed by g gaRifer da-sm #,
Jae urel BT | T faviy gepvor H, e uRRefl & /R <riRd 81, 98 Q4T
AR IR AT qAT M, S {5 AU WRpR ® W A 3raelRa fhy WY, urw
PN |

3@@@3&%193&@%(3)%@3(&3) (@) aar (1) & AfT U fdaal &

arfalRad orar = fafeRed wifdaal &1 | AT &, el —

(GH) g8 A yded dIR &RE gl S 9 B e Ugd B @ forg
JeRard] 81 ;

@) g I TAT W UTG BT, YA Bl WA & qen fJeaferas & o=
g o & faciy JaaeRi & v 3R S99 Ifad oeied & v Soverf
BRI TAT 3 W ogufd ad v Rrad 9w 9dla U waeR
aftafera 8
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@) 98 fvafierea o o aor faa 9 Sdfa qmel & ddg 3, e b forg a8
Ay gl & Uy ScwerR) grm, U o wideal Bl JAnT BT o b
aRfremt o fafvadl g fafea @ 99 @1 a1 a1 geufad gRT THI—aHa W)
amifera @1 I

@R) g8 fRfFRm B gRT 19 B IugRT (3) H uRefodd eum SRyl dun
Faadl @ fded & Ao & o o9 Y B eravad g, d9ls @l dod H
Gqﬁ%?ﬁm; .

i) ‘W@maﬁﬁmﬁé@ﬁmﬁﬁ%wﬁfmww~wwﬁd
ST |
@  freafenes o g el o9 & wddy § o FRiEE, 9 gR1 AT 39 WEE H uR|
S Q, fafaa § wited fhlt afda ar fedl oot g/ o & 1 wiie, N
miftg & fog TRy @1 18 <die wwsh Siel |

gRfaw HHid 5
= Gy B AEE, T o ufsar e e @ e e
1. IRYBRY Tl 37 HHAIRG —

(1) RAregfere & 3 e B o AR &) 9RT 12 B wve (@) 9 (3) J faRfds
g1

) sffm & arr 12 ¥ fafafde sfeiRal & afoRaw, Realteren &1 qraaeaega
Y fawafgenera &1 ARHRY &1 |

2 AREIRAT @ uet > forg @A ~ AR @ oanr 12 § g Rffde favafiuea @
ABIRET (Genfafy den gerafy § =) & usl W YRR g sra, faen uRkvg grT &t
T eMENel R WRe w9 9 AR &R @ uvEn de gRI ASeR| @ S |
frzafyemera S RN & JTTAF arel AL/ APIRAT & Ul & HHd ¥, ST
g ARAT @Y erEa uRYg R wWe-wwy W Ry v Ren-fde @ ded w
ameRa g ek freRat & A U=l & wrTel #, S WegueR WRGR gRI Wi dqH
qrel U & ST YeINIIG gRYE RT SIEd(o &1 Se:

Ry AR srdar @, awre WU W Ui O #, Ol 6 fAvafdened g awa—an W
fafga @ WY, URE w9 W geiRa fhar ST 9o g9 afdar, #euey WaR ¥ Red uel
BT MR TG ULRADBRT A AT B & ggare 81, INA 81T |

3. IfRreERal, et vd dar wiffel @ Ayfaa @ forg e wfdfa o1 Ted-

(1) @ A, el Ridaal @1 =y a1 Reafdarey & 769 & Raa ual @ gfid w=A
& foru goufy gR1 afea wow Gffd 2 SRIAET URY ST iR wRlifd wew
SEINIR

) w1 (1) ¥ guiv v fafrs gt & forg, wrem (2) # qwify g arqaR Frefaiad =g+
waffern g
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ECSIL]

(1)

77+ afafd &1 189

@)

(@) (vb) oz, rwe Jarg
@) Fre, R dan

(=) frderes, freror derm faemedt
BT

(TR) AFAT & AhraEgel

(af=r) werfdenerdl & Aahramee

(B8) dedfia

D2

(wra) feafdeney & geaabrerame

(1) @ordfa a1 fawafderea & ydyg 41S & el q |
SqHT AR — 3reger

@) fowgfdeee @ deg 9 8F 9 Afemdl 4 9
geafd gR1 AmEfde fhar oF g U
AT, ‘

(3) 9IS ERT oy wewl # ¥ Amfafde fFam am
qrel U e

@)  TEURY WREGR B [HAM B
qor By fawr faarr grr Aamtde fear s
Tl T FER

(5) WY orgeu™ den Ruenm v 98 el N
aEffde fdar S arer skl BN Farerd o
gfaffere o= areT ve faRs wew.

(6) TT UT HAURY WHR & [HAF BT qal iy
fapr T @ R Hardd A1 I FHI
g & IMAHERT | YRR o ART ST,

(a1m3) e =
() ””m’;{i/ Wgﬁ ”‘aifm 7) IE YT AAUSY WRGR & fd< f9RT @ ot
ﬁ SN N S AareTd A1 IEB GAGEd U8 B ARG 9
- EINERESRR AT I
(8) Ferufay grT AWM Gdftra Hepra b1 Hpraredel
RIBEESCN
() efea fawmmeye.
(10) g wlE, W Aferd g1l
. -C—ﬁ’q:“"

1, SWR IPuE (4) & arm I Gew, dad IRAR B o waE URyg §RI wWigd ysl |

fir=1 ugl & forv WRT oM |

2. BUR IEHIG (5) B WY adid WEW Bad ARAI R FTHU uRYE gR1 Wad gal @

fore e @ |

3. B (8) AR (9) & W FeRAR, sl @l W%wﬁﬁvmgqaﬁhmw
gaif () & T SfealRaa usl & =a= | Wy T |
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(@) (Th) FERE UIEATad aeT {Reroy (1) wemfa a1 fqwafdene™ & ydd 9 & dawl
: o o A WSB! By AR
AT 3R favar o Jp—
Sy fagm o= A afafea g,
b WA HAGed 0| (0) wisiferer Heprreer
@) WESH YEIBIAAEde /
IS IABERT / FRiGH A-8HID @) fewel 4 9 @omfd gr1 AmfdT ww
/ AT AEIH [RENED
(4) wefaa foqrmene
5) favafdenea & am@e
% 3l faeg fore qerufa
g1 AmfAfdse faHar smem
(6) fazafdenerd &1 YxIhIcTaTETe]
(7) e wfaa wewg AiEg 8r |

A~ 1 fazafene &1 RAGCIRId dad WEE JRIGIAIRIE © ud b oy 9
G

@ (P) Su gowtaa,/Se fEas (1) gauf a1 vafaene @ gdg 98
® S W I IUBT Blg

SRR
(@) SR 34T (2) fiFd (@ad faxia usl & forg)
() TErId G,/ WEHd MEEE  (3) WX SN drd yal @) ypfd @
AR Fardfd gRT AMfHde
q R
(AR) \EIDH I (4) Bedfa grRT AR Ub qa® S
_ faeafaenera & |afde = 8
(ura) fafeea rfery (5) merdfaa wew |fIg B8N |

(B8) ST 3rEreN /el wfea
T T PBIs THA I ST
R aftfa ¥ 9 M 8

(@) fovafaereay & AT Sl (1) Gmeraraa — sreget
- H ST BN @ ggall | (2) o fEs
9 @ fafie ug (3) werufar gy, faefy o Wb /
- T / fam @, sl
Py ST grel 3?1 9ew

(4) Su o1 Afaa Aexy Afd g |

AY — SR afifea, Jar # waw & Wy usl W Fgfaaal @ dda # ger @vs (1) iR (8) &
3 JeaaR Usl R YR B B Bl |
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() w=Tidemer, T el qel
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In exercise of the powers conferred by sub-section (1) of Section 39 read with Section 38
of Rajmata Vijaya Raje Scindia Krishi Vishwavidyalaya Adhiniyam, 2009 (No. 4 of 2009), the State
Government, hereby, makes the following first Statutes for the Rajmata Vijaya Raje Scindia Krishi
Vishwavidyalaya, namely:-

1. Short title and commencement:-

M

)

2. Definitions: —

These Statutes (Statutes No 1 to 21) may be called the Rajmata Vijaya Raje
Scindia Krishi Vishwavidyalaya first Statutes, 2012

These Statutes shall come into force with effect from the date of publication in the
Madhya Pradesh Gazette.

In these Statutes, unless the context otherwise requires: —

()

(b)

(©)

(d)

(e)

‘Act ¢ means the Rajmata Vijaya Raje Scindia Krishi Vishwavidyalaya
Adhiniyam, 2009 ( No. 4 of 2009);

‘Academic Year / Session’ means a two semester duration during which a cycle of
education work is completed as per the academic calendar / semester schedule as
notified by the Vishwavidyalaya;

¢ Board” means the Board of Vishwavidyalaya as constituted under section 27 of
the Act;

‘Committee means the committee constituted under the Statutes for the
administration of the Fund;

‘Continuous Service‘ means uninterrupted service as defined in the rules of the
Government of Madhya Pradesh;
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®

(2)

(h)

(@)

)

69

O]

(m)

(m)

(0)
(p)

(@

‘Course‘ means a series of classes and work experiences of the specific subjects,
extended over a semester and being as integral and specific part of a semester and
being as integral specific part of a curriculum;

‘Credit’ means contact time per week devoted by a student to class, laboratory or
field work , that is to say :-

(i) “‘One Credit’, one theory of 45 minutes or one practical of 90 minutes per week;

(ii) “Two credit ¢, two theories of 45 minutes or two practical of 90 minutes per
week and similar for 3 or 4 credits;

‘Curriculum’ means a series of courses distributed in semesters, selected and
designed by the respective faculty to provide training to meet the requirement of a
degree;

‘Dependent* means any of the relation of deceased subscriber viz. a wife,
husband, son, daughter, parents, minor brothers and unmarried sisters, and no
parent of the subscriber is alive, paternal grand parent.

‘Employee‘ means a person in the whole time service of the Vishwavidyalaya
appointed as per provisions of Statutes to a permanent or temporary post but does
not include a person on deputation or engaged on daily wages or work charged
establishment or on contract basis;

‘Family’ means a family as defined in the rules of Government of Madhya
Pradesh;

‘Fund’ means of the Rajmata Vijayaraje Scindia Krishi Vishwavidyalaya
contributory provident fund;

‘Pension and Gratuity and Commutation of Pension’ means an amount payable to
the University employees after his retirement shall be such as the State
Government employees are entitled under the Madhya Pradesh Civil Service
(Pension ) Rules, 1976 and Madhya Pradesh Civil Service (Commutation of
Pension ) Rules, 1996 respectively;

‘Salary® in relation to an employee means, monthly salary and includes all fixed
allowances payable to the employee;

¢ Section’ means the section of the Act;

‘Semester’ means a period of 105 working days. Out of which 85 days shall be
devoted for teaching. There shall be two semesters in an academic year;

‘State Government’ means Government of Madhya Pradesh.
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®

(s)

®

O

)

‘Statute‘ means the Statute made under the provisions of sections 38 and 39 of the
Rajmata Vijaya Raje Scindia Krishi Vishwavidyalaya Adhiniyam, 2009 (No. 4 of
2009);

‘Subscriber’ means a employee on whose behalf amount of subscription is
deposited under the Statutes;

‘Vishwavidyalaya® means the Rajmata Vijaya Raje Scindia Krishi
Vishwavidyalaya; ‘

“Year’ means the financial year as defined in Treasury Code and Financial Code of
the Government of Madhya Pradesh;

Words and expressions used but not defined in this Statute shall have the same
meanings as assigned to them in the Act.

STATUTE NO. 1

Emoluments and other Terms and Conditions of Service of

the Vice- Chancellor

1. Salary, Allowances, Residence, Provident fund, travelling Allowance and leave of Vice-

Chancellor :-

(@)

(®)

(c)

(d)

The Vice- Chancellor shall receive such salary and allowances per month plus
other allowances may be fixed from time to time by the University Grant
Commission and approved by the state Government. If he assumes his charge after
attaining the age of superannuation and is receiving pension due to his past
services, then his pay and allowances shall be reduced by the gross amount of his
pension fixed prior to the commutation.

During his tenure of office the Vice- Chancellor shall be entitled to have a rent
free furnished residential accommodation maintained by the University.

The Vice-Chancellor shall be entitled to use a University vehicle for official
purposes on such conditions as applicable to the head of the department of State
Government.

The Vice- Chancellor shall be eligible to opt for the General Provident Fund,
Pension and Gratuity scheme of the University if he has not attained the normal age
of superannuation prior to commencement of his tenure and he has been eligible for
pension scheme as an employee of a Central/State Government or a Central / State
autonomous body or Central / State University before joining as Vice- Chancellor,
if he opts to join General Provident Fund Pension and Gratuity Scheme of the
university, the Vice-Chancellor shall be entitled to the benefit of combining his past



T 4 (M) |

ALY v, faTid 11 Farg 2014 245

3)

G

(@)

(b)

(©)

(d

(e)

service with service as Vice- Chancellor upto the normal age of superannuation for
the purpose of pension. For this purpose the university shall receive
pension/contributory provident fund liability from the previous organizations. The
period of service rendered by him in the university beyond the normal age of
superannuation shall not be counted for the purpose of pensionery benefits. The
pension- cum- gratuity benefits shall be payable only from the date of his
relinquishing the post of the Vice- Chancellor. If the Vice-Chancellor assumes his
office either after superannuation or superannuates during the tenure he shall be
entitled to join in Contributory Provident Fund Scheme from the date of his joining
the post.

The Vice-Chancellor shall be entitled to leave on full pay @30 days in a calendar
year. The leave shall be credited to his account in advance in two half yearly
installments of 15 days each on the first day of January and first day of July every
year.

Provided that if the Vice-Chancellor assumes / relinquishes charge of the office of

Vice-Chancellor during the currency of a half year, the leave shall be credited
proportionately at the rate of two and a half days for each completed month of
service. :

The leave at the credit of the Vice-Chancellor at the close of the previous half year
be carried forward to the new half year, subject to the condition that the leave so
carried forward plus the credit for that half year does not exceed maximum limit of
240 days.

The Vice-Chancellor on relinquishing the charge of his office shall be entitled to
receive a sum equivalent to the leave salary admissible for the number of days of
leave on full pay due to him at the time of his relinquish of charge subject to a
maximum of 240 days including encashment benefit availed of elsewhere.

The Vice-Chancellor shall also be entitled to half pay leave at the rate of 20 days
for each completed year of service. This half pay leave may only be availed of as
commuted leave on full pay on medical certificate, when commuted leave availed
twice the amount of half pay leave shall be debited against half pay leave due.

The Vice-Chancellor also be entitled to avail himself, extra ordinary leave without
pay for a maximum period of three months during full term of five years on
medical ground or otherwise.

The Vice - Chancellor shall be entitled to all other benefits such as medical
allowances and leave travel concession as admissible to other University
employees.

The Vice - Chancellor shall be entitled to Travelling Allowance on Transfer or his
appointment as Vice-Chancellor and after relinquishment of his charge:

Provided that the provision for deduction of pension from the pay of Vice-

Chancellor shall not apply to incumbent Vice-Chancellor, unless a specific provision to
this effect already exists in the Statutes/Ordinances of the concerned University.
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1.

STATUTE NO .2

Powers of the Vice — Chancellor

Powers of the Vice — Chancellor :-

M

@

€))

“

&)
(6)

(M

)

In addition to the powers conferred under Section 17 of the Act, the Vice-Chancellor shall
also have the following powers, namely:-

To sanction recurring or non-recurring expenditure within the approved budget of the
Vishwavidyalaya, provided, he may re-appropriate amounts within the various units of
appropriation;

To countersign his own T.A. Bills subject to the provisions of T.A. rules of the State
Government;

To open account on behalf of the Vishwavidyalaya in the Scheduled Bank in accordance
with the provision of sub — section (3) of section 36 of the Act and to authorized any
Drawing and Disbursing officer of the Vishwavidyalaya to operate such bank account;

To countersign T.A. Bills and sanction the absence on duty beyond jurisdiction of officers
of the Vishwavidyalaya;

To grant leave as per delegation of powers;

To constitute such committees as be deems necessary to help him in the discharge of his

duties entrusted to him by or under the Act;

To sanction an allowance to an employee of the Vishwavidyalaya for any special duties
assigned to such employees or addition duties performed by him which in the opinion of
the Vice-Chancellor warrants such payments;

Provided that such allowance shall not exceed 6 per cent of the basic salary of such
employee.

Provided further that any action taken under this sub - clause shall be reported to
the Board at its meeting immediately following such actions;

To exercise such other powers as may conferred upon him by the Act, Statutes or
Regulation as the case may.
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STATUTE NO. 3

Conditions of Service of Officers and other Employees

1. Conditions of service of officers and other employees-

ey

@

3)

C))

Subject to provisions of the Act and Statutes hereinafter made, the conditions of the
service of the officers other than the Vice-Chancellor of Vishwavidyalaya shall be such as
prescribed by the Board for the officers of the Vishwavidyalaya.

The Board ,may, if so recommended by the Selection Committee and for reasons to be
recorded in writing for acceptance of such recommendation , sanction a higher initial pay
then the prescribed pay by the Statutes, but such enhanced amount shall not exceed the
amount of five advance increments to any candidate for appointment on the posts of
officers.

All officers mentioned in section 12 of the Act shall be whole time salaried officers of the
Vishwavidyalaya and shall be entitled to leave , leave salary , allowances and other
benefits as prescribed in this behalf by the Board from time to time for its employees:

Provided that if a candidate is appointed outside the services of the
Vishwavidyalaya for the post of Directors and Deans of Colleges, his appointment
shall be for such term and subject to such conditions as may be determined by the
Board. Such a candidate unless selected for another suitable post during the prescribed
term will have no claim on any other such post in the Vishwavidyalaya after the expiry
of the specified term. The appointments on the post of Directors and Deans of faculties
shall be for a terms of three years or till the date of his superannuation whichever is
earlier. The Vice-Chancellor shall have power to suitably curtail / reduce such term
depending upon the exigencies and the convenience of the administration after seeking
approval from the Board.

Every employee shall retire from the service of the Vishwavidyalaya in the afternoon of
the last day of month in which he attains the age of superannuation , as prescribed below-

(a) “Officers” as specified under section 12 of the Act (except the Vice Chancellor )
shall retire on attaining the age of 65 ( sixty five)years:

Provided that the person appointed as Officers by promotion or otherwise but have
been engaged in teaching for not less than 20 years and holds a lien on a post in the
Vishwavidyalaya shall retire on attaining the age of 65 (sixty five) years.

(b) The “Teachers” as defined under section 2(k) of the Act, shall retire on attaining
the age of 65 (sixty five) years.

(c) “Non - teaching Service Personnel” of Class- 1, 11 and 111 categories shall retire on
the attaining the age of 60 (sixty ) years.

(d) “Class - IV employees” shall retire on the attaining the age of 62 (sixty two) years.
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Provided that on attaining the age of superannuation, any employee whose date of
birth is first day of the month, shall retire from the service in the afternoon of the last day of
the preceding month.

Provided further that all Vishwavidyalaya employees may , in the public
interest or in the Vishwavidyalaya interest be retire at any time after they attain the age of 50
years or 20 years of qualifying service, on three months notice without assigning any reason or
on payment three months pay and allowances in lieu of such a notice .

) In the cases of such persons who have been re-employees in the Vishwavidyalaya service
after retirement from Government Service, shall be governed by the terms and conditions
of their re-employment in the Vishwavidyalaya service.

Provided that such re-employed persons shall not continue in the Vishwavidyalaya
Service beyond the age of retirement relevant to such cases, except with the approval of the
Board and such a condition shall be mentioned in appointment order of each of such re-
employed person and in the contract to be entered into between them and the

Vishwavidyalaya.
STATUTE NO. 4
Emoluments, Powers and Duties of
Registrar and Comptroller
1. Emoluments , powers and duties of Registrar:-

(1) The Registrar shall receive the salary in the revised scale of pay as approved by the
Government of Madhya Pradesh from time to time. In a special case, where the
circumstances so justify and / or when the person is already in employment or retired, he
shall receive such other higher pay and allowances as may be determined in the
consultation with the State Government or Parent Department/ Institution / Body.

(2) It shall be the duty of the Registrar :

(a) To be responsible for the preparation of the annual report under section 41 of the
Act;
(b) To be custodian of the records, common seal and such other property of the

Vishwavidyalaya as the Board shall commit to his charge;

(©) To issue all notices convening meetings of the Board , Academic Council and of
any Committees or Bodies appointed under the Act of the Vishwavidyalaya of
which he is to act a Secretary;

(d) To keep the minutes of all meetings of the Board , the Academic Council and of
any Committees or Bodies appointed under the Act of Vishwavidyalaya of which
he is to act as Secretary;
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(e) To conduct the official correspondence of the Board and the Academic Council,
except matter pertaining to finances of the Vishwavidyalaya and matters incidental
there to falling within the ambit of Comptroller’s duties.

H To administer Statutes of the Vishwavidyalaya with respect admission of students
and their continence as such;

(2) To prepare time schedule for academic courses as recommend by the faculties and
plan and direct the admission of students for various courses and keep record of
transfers and dropouts students as recommended by the faculties;

(h) To maintain records of each student of the Vishwavidyalaya including academic
accomplishment , conduct as a student and all other matters which bear on the
accomplishments and conduct of the student;

() To maintain records of the Graduates of the Vishwavidyalaya;

) To discharge such other functions as may be assigned to him from time to time by
the Vice-Chancellor to which he is responsible.

2. Emoluments , powers and duties of Comptroller:-

()

(b)

(©)

The Comptroller shall receive a salary in the revised scale of pay as approved by the
Government of the Madhya Pradesh from time to time hereinafter. In a special case,
where the circumstances justify, he shall receive such other higher pay and allowances as
may be determined in consultation with the Government of Madhya Pradesh ;

In addition to the powers conferred on him under clause (a), (b) and (c) of sub - section (3)
of section 19 of Act, the Comptroller shall also exercise the following powers, namely:-

(i) He shall be responsible for the preparation of the financial estimates and for its
presentation to the Board ; '

(i)  he shall receive income and fees , disburse payment and be responsible for the day-
to-day financial transaction of the Vishwavidyalaya and for the proper accounting
thereof and do all incidental matters including correspondence relating thereto;

(iii) he shall exercise such other powers as may be prescribed by the Statutes and
Regulations or as may be require from time to time by the Board or the Vice-
Chancellor, with respect to the matters pertaining to accounts and finance of the
Vishwavidyalaya for which he shall be directly responsible to the Vice-Chancellor;

(iv) he shall attended the board meeting as and when required to do so for the purpose of
fulfilling his responsibilities and duties envisaged under sub-section (3) of Section 19
of the Act;

(v)  he shall discharge such other function as may be assign to him from time to time by
the Vice-Chancellor.

The receipt issued by the Comptroller or the person or persons duly authorized in writing
in this behalf by the Board in respect of any money payable to the Vishwavidyalaya shall
be deemed to be issued for such receipt.
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STATUTE NO. 5
Composition of Selection Committee, Procedure of

Selection and other Conditions of Appointment

Officers and other staff:-

9] The officers of the Vishwavidyalaya shall be those as specified in clause (a) to (i) of
section 12 of the Act.

2) In addition to the officers specified in section 12 of the Act, the librarian of the
Vishwavidyalaya shall also be the officer of the Vishwavidyalaya.

Qualification for posts of officers:-

Qualifications for the appointment to the post of officers of the Vishwavidyalaya ( other
than those of Chancellor and Vice-Chancellor) as specified under Section 12 of the Act shall be
laid down by the Board after giving due considerations to the recommendations made by the
Academic Council. The recommendation shall be broadly based on the guidelines provided by
Indian Council of Agricultural Research pattern from time to time; in the case of teachers / officers
posts carrying University Grants Commission scale of pay and in the case of remaining officers
posts, carrying scale of pay sanctioned by the Government of Madhya Pradesh for which a
qualification shall be laid down by the Administrative Council:

Provided that the qualification prescribed shall be given due publicity in such manner as
may be prescribed by the Vishwavidyalaya from time to time and selection process shall start only
after obtaining administrative approval from the Government of Madhya Pradesh for filling up the
vacant posts.

Composition of Selection Committee for appointment of officers, teachers and service
personnel:-

(1)  The Registrar shall start process and take suitable steps to get a Selection Committee
constituted by the Vice-Chancellor for filling up anticipating vacancy or to fill up the vacant
post of the set-up of Vishwavidyalaya.

(2)  There shall be the following Selection Committees shown in column (2) for the posts shown
in column (1):
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Designation of Post Composition of the Selection Committee
(1) (2)
(A)(1) Director of Research Services. D Vice-Chancellor (or his nominee from

amongst the members of the Board of
Management  of  Vishwavidyalaya) -
Chairman.

(ii) Director of Extension Services. 3] One member to be nominated by the
Chancellor from amongst the persons not
connected with the Vishwavidyalaya.

(iii)  Director of Instructions and Students  (3) One member to be nominated by the Board
Welfare from amongst its members.
(iv) Dean of Faculties 4 One member to be nominated by the Farmer

Welfare and Agriculture Development
Department of the Government of Madhya
Pradesh.

) Dean of Colleges &) One expert member representing the Union
Ministry of Agriculture to be nominated by
the Department of Agricultural Research and
Education, New Delhi.

(vi) Registrar (6) The post of Registrar shall be filled up from
the Additional Director or officer of
equivalent rank on deputation from the
Farmer Welfare and Agriculture
Development Department, Government of
Madhya Pradesh.

(vii) University Librarian @) Two expert members from outside the
Vishwavidyalaya to be nominated by the
Vice-Chancellor.

(viii) Comptroller (8) The post of Comptroller shall be filled up
from the Additional Director or the officer of
equivalent rank on deputation from Finance
Department, Government of Madhya

Pradesh.
(ix) Professors/Associate Professors and ~ (9) The Head of the Department
all equivalent posts in research, Concerned.
Extension and Krishi Vigyan
Kendra’s (10) Registrar shall be the Member - Secretary.

Note :-

1. The member against serial No. (4) above shall participate only for posts other than those
sanctioned by the Indian Council of Agriculture Research.

2. The member against serial No (5) above shall participate only for posts sanctioned by the Indian
Council of Agricultural Research.
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3. The members against serial No. 8 and 9 shall participate in the selection of posts mentioned against
category (ix) above, as the case may be, depending on the nature of the post.

B) (0

(i)

Assistant Professor and all equivalent
posts in teaching, research and extension

including Krishi Vigyan Kendras

Assistant Librarian/Sports

officer/Programme Assistant/ Technical

Assistant

)

o)

3
C))
&)

(6)
Q)

Vice-Chancellor (or his nominee from
amongst the members of the Board of
Management of Vishwavidyalaya -

(Chairman)

Dean of Faculty concerned.

One of the Directors to be nominated
by the Vice-Chancellor Member.

Head of the Department concerned-
Member.

Two expert members from outside the
Vishwavidyalaya to be nominated by
the Vice-Chancellor- Member.

Vishwavidyalaya Librarian-Member

Registrar shall be the Member

Secretary.

Note :- Vishwavidyalaya Librarian shall participate only for the post of Assistant Librarian.

(€ ()

(i1)
(iii)

(iv)

v)
(vi)

Deputy Registrar/ Deputy

Comptroller

Executive Engineer

Asstt. Registrar/ Asstt. Comptroller

Asstt. Engineer

Medical officer

Section officer/Personal Secretary
and any other similar posts not
covered by the above

(1) Vice-Chancellor (or his nominee

)
3

C)

()

from amongst the members of the Board of
Management of Vishwavidyalaya)-
Chairman.

Comptroller (Only for Finance posts)

Two members to be nominated by the Vice-
Chancellor according to the nature of the
post to be filled up.

One member not connected with the
Vishwavidyalaya to be nominated by the
Vice-Chancellor.

Registrar shall be the Member Secretary.
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(D) Ministerial posts below the rank of
Section Officers in the various

offices of the Vishwavidyalaya.

Registrar — Chairman

Comptroller

Two members to be nominated by the Vice-
Chancellor from any of the
Faculty/Directorate/Department.

Deputy Registrar shall be the Member-

Secretary.

Note :- The above committees will deal with the appointments on posts at the point of entry into service

and also with promotion to higher posts under clause (C) and (D).

(E) Ministerial/Non ministerial field
staff posts located at the point of entry
into service like Assistant Grade III,
Field

Extension  Officer,Laboratory

Technician, Computer

Operator, Steno Typist, Lab. Attendants and
Library Attendant etc. in the Colleges,

Research Stations and Krishi Vigyan
Kendra’s etc.

_ (F) Technical posts (Non-Ministerial) in
various offices of the
Vishwavidyalaya like Driver,
Photographer, Machine  operator,

Helper, Cleaner, Binder, Carpenter

ete.

1.
2.
3.

Any‘director— Chairman

Comptroller

Two senior members nominated by the Dean of
from the unit/

Faculty/Director  concerned

Department where from the post is to be filled up.

One member to be nominated by the Vice-

Chancellor from any
Faculty/Directorate/Department.

Deputy Registrar shall be the Member secretary.

1. Any Director — Chairman

2. Registrar
3. Comptroller
4. One Deputy Registrar to be nominated by the

Vice-Chancellor.

5. One member to be nominated by the Vice-
Chancellor from offices from where the posts
is to be filled.

6. Two officers to be nominated by the Vice-
Chancellor from any of the

Faculty/Directorate/Department.

be the Member-

7. Deputy Registrar shall

Secretary.
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Note :- (a) This committee will deal with the appointments on posts at the point of entry into service and

also with promotion to higher posts. However, in case of promotion to technical posts.

Chairman of the promotion committee shall be the respective Directors/ Dean of faculty

concerned of Officer from where the post is to be filled.

(b) The quorum for every Selection Committee shall be half of the total number of members
plus one.

(¢) Scheduled Castes, Scheduled Tribes and Other Backward Classes nominee would
participate in the Selection Committees under this statute as per guidelines of Government
of Madhya Pradesh.

(d) The Vishwavidyalaya may conduct eligibility tests for all post at the point of entry in to
service for Ministerial, Non -ministerial and Technical posts fall within class IiI and Class

IV cadres as per procedure laid down from time to time.

4. Procedure of Selection

ey

All posts of Officers of the Vishwavidyalaya as specified under Section 12 of the Act (except
those of Chancellor, Vice-Chancellor and Deans of Faculty) and Librarian and the Teachers as
defined under section 2 (k) of the Act and the posts of equivalent cadres shall be filled up by
selection based strictly on merit and All India advertisement:

Registrar- As per the provision of Section 20, the Registrar shall be appointed by the State Government

from the Additional Directors of Directorate of Farmer Welfare and Agriculture Development

Department.

Comptroller- The Board may also consider to fill up the post of Comptroller on deputation in the interest of

)

Vishwavidyalaya by obtaining services of Additional Director with appropriate experience and

merit from the Finance Department of Government of Madhya Pradesh.

The minimum qualifications required for appointment to the post of Professor, Associate
Professor, Assistant Professor, or an equivalent post, University Librarian, Assistant Librarian,
Sports Officer shall be such as may be prescribed by the Vishwavidyalaya from time to time.
Further, only those candidates, who besides fulfilling the minimum qualifications and have
qualified in National Eligibility Test (NET) conducted by the Indian Council of Agricultural
Research or University Grant Commission /DSIR will be eligible for selection and appointment
to the post of Assistant Professor and equivalent. NET qualification shall not be compulsory for
those holding Ph.D. degree. However, other things being equal, candidates having Ph.D. and
passed NET examination conducted by Indian Council of Agricultural Research or University
Grant Commission /CSIR shall be given preference in recruitment. In case, the candidates in the
subjects where NET is not conducted by Indian Council of Agricultural Research or University
Grant Commission JCSIR, the vacancies will be filled up by following Vishwavidyalaya

recruitment procedure:
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Provided that for posts falling within the faculty of Veterinary Science and Animal
husbandry, the norms laid down, if any, by the Veterinary Council of India shall also be

applicable for appointments to the post of Assistant Professor and equivalent thereto.

(3) The employees of the Vishwavidyalaya possessing the requisite qualifications and other
conditions (if any), shall be eligible to apply and their applications shall be considered along
with other candidates.

(4)  Notwithstanding anything to the contrary contained in any provision of the Act and this statute,
the teachers in the cadre of Assistant Professor and Associate Professor may be promoted to the
post of Associate Professor and Professor respectively under Merit Promotion Scheme with the
norms laid down by the Indian Council of Agricultural Research and Government of Madhya
Pradesh from time to time:

Provided that, the teachers who opted for promotion/appointment under Merit Promotion
Scheme while serving at Jawaharlal Nehru Krishi Vishwavidyalaya, Jabalpur shall continue to
be governed in the same scheme till 27-07-1998 and shall be entitled to scale of pay prescribed
therein under the Merit Promotion Scheme.

(5)  The teachers of the Vishwavidyalaya, if opted, shall also be entitled to receive the benefit of
Career Advancement Scheme as envisaged in the Government of Madhya Pradesh, Agriculture
Department Order No. - B-4-39/87/14-2, dated 9" March, 1989 and as modified or amended by
University Grand Commission/ Indian Council of Agricultural Research /Government of
Madhya Pradesh and Vishwavidyalaya from time to time.

(6) The Career Advancement Scheme shall also be applicable to University Librarian, Assistant

Librarian and Sports Officers and all posts equivalent thereto,
(7) For considering the cases for selection under Career Advancement Scheme, the Selection
Committee shall be constituted and screening/ selection shall be made as per provisions
contained in the Government of Madhya Pradesh, Agriculture Department order
No. -B-4-39/87/14-2, dated 9th March, 1989 and as modified or amended from time to time.

(8)  The Recruitment to the post non-teaching service-personnel defined as Class-1, Class-1I, and
Class-III specified in Regulation of the Vishwavidyalaya Services (General conditions of
Service) (except those at the point of entry into service), shall be filled-up by promotion to the
extent of 80 per cent on seniority-cum-merit basis from amongst the employees of the
Vishwavidyalaya and the remaining 20 per cent posts shall be filled-up by advertisement and
selection based strictly on merit by conducting departmental examination from amongst the
eligible staff of the Vishwavidyalaya who possesses the requisite qualification for the posts :

Provided that, recruitment to posts of non teaching service personnel shall be made
through advertisement and open competition as per procedure laid down by the
Vishwavidyalaya Board from time to time.
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(10)

an

(12)

(13)

(14)

Provided further that for class-11 and other higher posts in the works Section of the
Vishwavidyalaya, 80% quota shall be fixed for promotion from amongst the employees of the
Vishwavidyalaya and 20% quota shall be for direct recruitment through advertisement. In case
the nature of vacancy is as such that the Vishwavidyalaya may not be able to recruit the desired
type of person either from the promotion quota or by direct recruitment through advertisement,
the Vice-Chancellor may obtain the services of a suitable person on deputation from the
Government of Madhya Pradesh.

The non-teaching service personnel shall be entitled for benefit of Kramonnati Yojana as per
provisions contained in Government of Madhya Pradesh memo No. GAD F-11/1/0S-vk-iz-/99
dated 17.3.1999/19.4.1999 and also get Time —Scale of Pay as laid down by Government of
Madhya Pradesh from time to time.

In case of direct recruitment through advertisement, the applications received in response to the
advertisement shall first be scrutinized by a Committee to be appointed by the Vice-Chancellor,
which shall recommend, to the Vice-Chancellor, the names of those applicants who fulfill the
prescribed qualifications for being considered for the post. The applicants so recommended by
the aforesaid Committee and approved by Vice-Chancellor shall be called for an interview by
the selection committee. In the case of Selection for the teaching posts of Professors, Associate
Professors, and equivalent posts, the Selection Committee may at its discretion, also consider in
absentia the candidature of such applicants who are abroad on the date of interview.

The Selection Committee shall recommend a panel of not more than three names arranged in

order of merit, for each vacancy to the Vice-Chancellor.

In case of direct recruitment, there shall be reservation of vacancies in posts in favour of the
persons belonging to the Scheduled Castes, Scheduled Tribes and Other Backward Classes of
citizens as well as for women as per provisions of (i) The Madhya Pradesh Lok Seva
(Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhada Vargon ke liye Arakshan)
Adhiniyam, 1994 (No. 21 of 1994) and (ii)) The Madhya Pradesh Civil Services (Special
provision for appointment of women ) Rules, 1997 and amendment made therein from time to
time.

There shall also be 6 per cent reservations in the posts of Class-11, Class-III and Class-1V
category for blind, deaf, and other physically handicapped persons for vacancies to be filled
through direct recruitment as per Madhya Pradesh General Administration Department Memo
no. F. -8-2/96/vk.iz. dated 30.05.1997 and thereafter instructions issued from time to time to
regulate reservations for above categories.

In case of recruitment by promotion from amongst the employees of the Vishwavidyalaya, the
Vishwavidyalaya shall determine in each cadre to which appointment is to be made by
promotion, the post from which such promotion shall be made, which shall be called feeder
cadre. The Selection committee shall consider the names of only those employees, who have

completed required minimum length of service in the feeder cadre. The promotion shall be
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made as per rules contained in Madhya Pradesh Public Services (Promotion) Rule, 2002 and as

amended from time to time.

5. Procedure for appointment:-

ey

)

€))

The panel of recommended persons, in order of merit prepared in accordance with this Statute for
all officers and teaching posts up to the rank of Associate professor and equivalent posts shall be
submitted by the Vice-Chancellor to the Board with his own recorded recommendations for
consideration.

The Board may accept and approve the recommendations or return the recommendations refusing
to accord approval, giving reasons in writing there-of, in which case the Vice-Chancellor shall, in
due course, submit another panel of recommended persons in order of merit to the Board.

Subject to the fulfillment of minimum qualification as per provisions of clause 4 of this statute, the
Vice-Chancellor shall make an ad-hoc appointment in any emergency on any teaching post for a
period of not more than six months. Such an ad-hoc appointment extending Beyond a period of six

months will require the approval of the Board.

STATUTE NO.6

Appointment, Emoluments, Powers and Duties of Director of Research Services, Director of

Extension Services and Director of Instructions and Students’ Welfare

1. Emoluments, Powers and Duties of the Director of Research Services:-

(O The Director of Research Services including Professors and Head of the Department shall
receive a salary in the scale of Rs. 37400-67000/-+ AGP 10,000/- and subsequent revised |
scale of pay as approved by the State Government from time fo time.

2) The Director of Research Services shall be appointed for a term of three years or such term
as the Board may approve.

3) The post of Director Research Services shall be interchangeable with that of any other
Directors and also with that of any of the Deans of colleges provided the requirement of
minimum qualification is fulfilled.

@) It shall be the following duties of the Director of Research Services.-

(a) to exercise overall control of the planning and prosecution of research conducted
by the Vishwavidyalaya, excepting research done by students to meet degree
requirement and by teachers of the Vishwavidyalaya to improve teaching ability;

) to prepare Research Service Programmes and annual Budget Estimates, as may be

required by the Vishwavidyalaya;
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3)

G

(©

(d)

(e)

)

(2)

(h)

to assist the Dean of Faculty concerned in the supervision over the members of the
college staff engaged on approved research programmes under the general
purview of the research service.

to require and supervise the compilation of research results, and the proper
publication of the research findings;

to approve for publication, in consultation with Deans of Faculties concerned,
research manuscripts in such general form and in such number as may be
determined;

to assign numbers to all publications and to maintain official record of all
publications;

to be responsible to the Vice-Chancellor in exercise of the powers and discharge
of the duties under the Act;

to perform such other duties as may be conferred or imposed on him by Statutes,

Regulations or by the Vice-Chancellor with the prior approval of the Board.

Emoluments, Powers and Duties of the Director of Extension services .-

The Director of Extension Services including Professors and Head of the Department shall

receive a salary in the scale of Rs. 37400-67000/-+AGP 10,000/- and subsequent revised

scale of pay as approved by the State Government from time to time.

The Director of Extension Services shall be appointed for a term of three years or such term

as the Board may approve.

The post of Director Extension Services shall be interchangeable with that of any other

Directors and also with that of any of the Deans of colleges provided the requirement of

minimum qualification is fulfilled.

It shall be the following duties of the director of Extension Services:-

(a)

(b)

()

(d)

(e)

To exercise overall control of on-campus and off-campus educational work
involving cultivators and rural families;

to prepare yearly programmes and budget needed for the education of cultivators
and other non-students in connection with the extension scheme;

to assist the Deans of Faculties in developing courses and in teaching the students
in various forms of the extension education;

to supervise off-campus programmes dealing with agricultural cooperatives and
rural youth programmes;

to exercise supervision over the extension specialists, assigned or attached to the
colleges and units and such other members of the staff who are engaged in
extension work in Krishi Vigyan Kendras and to guide the extension work;
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3)

“

6))

()  to direct the preparation of materials such as publications, films etc. for better
development of the extension programme;

(g) to distribute any material as a part of the Vishwavidyalaya extension services;

(h)  to be responsible to the Vice-Chancellor in the exercise of power and discharge of
duties under the Act.

6] to perform such other duties as may be conferred or imposed on him by the
Statutes, Regulations or by the Vice-Chancellor with the prior approval of the

Board.

3.  Emoluments, Powers and Duties of Director of Instructions and Students'

Welfare

The Director of Instructions and Students' Welfare shall receive a salary in the scale of Rs.
37400-67000/- + AGP 10,000 /- and subsequent revised scale of pay as approved by the
State Government from time to time

The Director of Instructions and Students’ Welfare shall be appointed for a term of three
years or such term as the Board may approve.

The post of Director of Instructions and Students’ Welfare shall be interchangeable with
that of any other Directors and also with that of any of the Deans of colleges provided the
requirement of minimum qualification is fulfilled.

The Director of Instruction shall be in overall charge of the Education in all the Faculties

of the Vishwavidyalaya and allied subject.
1t shall be the following duties of the Director of Instructions and Students welfare

(a) To frame, develop, evaluate and improve courses and curriculum and develop
teaching procedure to inculcate in the students' professional competence, character
and quality of leadership in consultation with the Dean of Faculty concerned.;

(b) to ensure uniform standard of teaching and examination in all constituent colleges

of Vishwavidyalaya;

() to develop an integrated system of teaching, research and extension education and

to coordinate the teaching work of different faculties.
(d) to make arrangements for providing in-service and post graduate training facilities

to academic staff members of constituent Colleges, Research Stations and Farms;
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(© to exercise overall control on the planning and coordination of work done by the
students of the Vishwavidyalaya in preparation for the requirements of post
graduate degrees.;

§)) to co-operate with the relevant college faculty in which students are studying in
order that the requirements for various degrees may be fulfilled in proper manner;

(2) to plan and direct, in coordination with other Vishwavidyalaya Officers and
authorities, all non curricular activities for students’ including clubs, recreation
centers, cooperatives, etc as may, from time to time, be approved by the
Vishwavidyalaya for welfare of st‘udents;

(h)  to supervise the management of students' hostels, mess arrangements and cafeterias

in consultation with respective Dean of the College;

(i) to cooperate with the staff, in charge of physical activities, NSS, National Cadet
Corps and other allied activities;

)] to deal, in consultation with the Dean of the “Facu]ty concerned, with student
indiscipline, excessive absenteeism and other student irregularities from point of
view of maintenance of discipline etc:

k) to supervise health programmes and medical facilities for students;

0) to make arrangements for scholarships, bstipends and other such assistance as may

be deemed necessary for welfare of students;

(m) to communicate with guardians of students concerning the welfare of the students;

(n) to create and manage the placement cell in the matters of employment of the
passed out students who have completed courses in Vishwavidyalaya;

(o) to be responsible to the Vice-Chancellor in the exercise of powers and discharge
of duties under the Act;

) to perform such other duties and discharge other functions as may be assigned to
him by the Statutes, Regulations or the Vice-Chancellor, with the prior approval
of the Board.

STATUTE NO.7

Appointments, Emoluments, Powers and Duties of Deans of

Faculties, Deans of Colleges and Librarian

1. Appointment ,Emoluments, Powers and Duties of Deans of Faculties :-
(1) The Dean of the Faculty concerned shall be appointed by the Chancellor on the recommendation of
the Vice-Chancellor from amongst the Deans of Colleges for a period of three years. The Vice-
Chancellor shall have powers to recommend to the Chancellor to curtail/ reduce this period

depending upon the exigency of service and convenience of administration. The Deans of Faculties
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shall receive a salary in the scale of pay Rs. 37400-67000 + AGP 10,000/- and subsequent revised

scale of pay as approved by the State Government from time to time.

(2) The Dean of Faculty shall :-
(@

(®)

©

(d)

(e)

®

Be the Chairman of each of the Faculty and shall be responsible to the Vice-Chancellor for
the administration and Execution of Faculty policies;

be responsible for due observance of the Statues and other regulations relating to the faculty;
formulate and present policies to the Academic Council for their consideration without
prejudice to the right of any member to present any matter before the Council,

be responsible to organize, advise, guide and conduct matters relating to the policies and
programmes related with teaching / research / extension, curricula courses, course outlines,
examinations, registration and admission etc., in the Faculty with due consultation of
respective Directors and act as the Chief Adviser to the Vice-Chancellor and other concerned
officers in this connection;

serve as the medium of communication for all official business of the Faculty with other
authorities or officers of the Vishwavidyalaya, colleges, students and the public;

perform such other duties and functions as may be assigned to him by the Statutes,
Regulations or the Vice-Chancellor with the prior approval of the Board.

2. Emoluments, Powers and Duties of Dean of College :-

1)

)

The Dean of the College shall be appointed in accordance with the Statute-1(1). The Dean of
the College shall receive a salary in the scale of Rs. 37400-67000/- + AGP 10,000/~ and

subsequent revised scale of pay as approved by the State Government from time to time.

It shall be the duty of the Dean of College-

(a)

To exercise overall control of the College and zone of which he is the administrative and
academic head in respect of all employees, students, activities, facilities and of the

expenditure incurred therein;

(b) to supervise the teaching, research and extension work of the staff of the college and be

(©)

responsible for the work and conduct of all the students of the college;
to be responsible to the Vice-Chancellor through the Dean of the Faculty and the Director

concerned, in exercise of the powers and discharge of duties under this Statute;

(d) to exercise such powers and discharge such duties as may be delegated or entrusted to him

by the Vice-Chancellor in regard to the College of which he is the Dean and to be
responsible in all technical and administrative matters related to teaching, research and

extension etc. through the Dean of the Faculty and the Director concerned.
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3)

The Dean of the College shall : -

(@)
(b)

(c)

(d)

(e

®

(2)

(h)

(@)

0

L9

®

Be responsible for the due observance of the Statutes and regulations;

supervise the admission, registration, conduct and discipline and progress of the students
in his college;

formulate and present policies on academic matters pertaining to his college to the Faculty
for consideration through the Dean of Faculty/Director of Instructions and Students'
welfare;

be responsible for proper administration of Research Stations/ Instructional Farms / Units
attached to the College/Zone;

be also responsible to the concerning authorities for the use and maintenance of lands,
buildings, laboratories, libraries and such other properties of the College, the Research
Stations/Instructional Farms, KVKs and other units attached to the college/Zone;

be responsible for the maintenance, supervision, functioning of the hostels of the college;
be responsible for the procurement of stores, equipments and such other items as are
necessary for the college and units attached with the same;

be responsible for the maintenance of high standard of discipline in the institutions under
his control;

be responsible for the maintenance of high standard of financial discipline in the
institutions under his control;

assist the Dean of the Faculty for all policies and programmes related to teaching, research
and extension work in the College on coordinated basis,

prepare proposals for Cbllege activities and budget estimates for the needs there of and be
responsible to the Comptroller through the Vice-Chancellor. He shall also see that all
college activities are in accordance with sanctions of the appropriate authorities;

assist the Director of Research Services on the development of plans and budgets for
research in the prominent subjects and in the preparation of reports as may be asked by
him and also direct the research work done by the scientists and students and under the

schemes attached with the institutions under his control;

(m) (i) assist the Director of Extension Services on development of plans and budgets for

extension work in respect of the institutions under his control;
(ii) assist the extension services on the development of informational materials; and

(iii) direct the extension education work to be done by the scientists of the college;
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(n) assist the Director of Instructions and Students' Welfare and direct the teaching works of
all students in his college;

(0) be responsible to the Vice-Chancellor, through the works section for the educational use of
the buildings and rooms assigned to the College and for the general equipment of the
College;

(p) perform such other duties as may be conferred or imposed on him by the Statutes,

Regulations or by the Vice-chancellor.
3. Appointment, Emoluments, Powers and Duties of Librarian.

(i) The Vishwavidyalaya Librarian shall be appointed in accordance with the provisions of under (A)

(VII) of Statute-5.;

(i) The Vishwavidyalaya Librarian shall receive a salary in the scale of 37400-67000/- + AGP
10,000/- and subsequent revised scale of pay as approved by the State Government of Madhya

Pradesh from time to time.

(iii) It shall be the duty of the Vishwavidyalaya Librarian :-

(a). To maintain control and supervise all libraries of the Vishwavidyalaya in consultation with
Director of Instructions and Students' Welfare and to organize their services in the manner

most beneficial to the needs of teaching, research and extension;

(b) to prepare annual budget for developing and operating all the libraries under the
Vishwavidyalaya;

(¢) to receive and co-ordinate recommendations from Deans of Faculties and Directors for the

purchase of books and distribution thereof amongst students and members of the staff;

(d) to make recommendations to the Comptroller, through the works section, on the need of

improvement in accommodation of the libraries of the Vishwavidyalaya;

(e) to do such other things in connection with the library and improvement thereof as may be

required by the Vice-Chancellor.

Explanation - For the purposes of this Statute "Libraries of the Vishwavidyalaya" shall include libraries of
the Vishwavidyalaya campus and all libraries attached to the Colleges and other units under

the administration of the Vishwavidyalaya.
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STATUTE NO .8
Authorities of the University

1. Authorities of the University :- As specified in section 23 of the Act, the following shall be the

authorities of the University:

(@)
(i)

(iif)

(iv)

The Co-ordination Council;

the Board,

the Academic Council;

the Faculties; and such other authorities as may be declared by the Statutes to be the authorities

of the University.

2. The Coordination Council :- There shall be a Council containing for coordinating the activities of the

agricultural universities in the State as prescribed in section 24 of the Act. The meetings of

coordination council shall be held twice in a calendar year as per section 25 of the Act. The powers and

duties of the council are specified in section 26 of the Act.

3. The Board: - The Chancellor shall constitute the Board as per section 27 of the Act. The board shall

have powers and duties as specified the section 29 of the Act. The Board shall perform such duties and

exercise such powers as specified in the said section of the Act.

STATUTE NO. 9

Academic Council

1. The Academic Council:-

Q)

@)

The Academic Council shall consist of such members as specified in section 30 of  the
Act and shall have powers and duties as given in section 31 of the Act.
One teacher from each Faculty of the Vishwavidyalaya shall be elected under clause (vi) of sub-

section (1) of section 30 of the Act by ballot as follows:-

(a) One member shall be elected by the Faculty of Agriculture from amongst its members;

(b) One member shall be elected by the faculty of Veterinary Science and Animal husbandry
from amongst its member;.

(¢) One members shall be elected by the Faculty of Agricultural Engineering from amongst its
members;

(d) One member shall be elected by the other faculties, if any, from amongst their members by

rotation, as may be determined by the Vice Chancellor.
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(3)  The Academic Council shall make regulations not inconsistent with the Statutes as provided in
Section 31of the Act for the development of curriculum and syllabi by various Faculties in
accordance with the objectives of the Faculty and the Degree requirements of the
Vishwavidyalaya. Such regulations shall also provide that proposals of the Faculties shall be
subject to the approval of the Academic Council. Council shall also provide such regulations not
in consistent with the Statute 5 in respect of admission requirements, evaluation of students
performance and financial assistance to students, award of Degrees/Diplomas etc. of various

Faculties.

STATUTE NO. 10

Faculties

1. Faculties :-

(a) The Vishwavidyalaya shall have the following Faculties namely:-

(i) Faculty of Agriculture.

(ii) Faculty of Veterinafy Science and Animal Husbandry.

(iii) Faculty of Agricultural Engineering.

(iv) Faculty of each of such subject other than those mentioned above for which a new institution‘
is opened or similar other Faculties offered to qualify students for academic degrees.

(b) Each Faculty shall consist of the following members : -

(i) Dean of the Faculty - Chairman

(ii) Director of Research Services

(iii) Director of Extension Services

(iv) Director of Instructions and Students' Welfare

(v) All Deans of Colleges.

(vi) Heads of the Department of Studies in the Faculty.

(vii) Six senior Professors, three Associate Director Research of Zonal Agricultural Research
Stations/ Regional Agricultural Research Stations and three Extension specialists employed
in the service of the Vishwavidyalaya nominated by the Dean of Faculty in consultation with
Director Research / Director Extension / Director of Instructions and Students' Welfare for a
period of two years from the date of notification.

(viii) Two senior Head of the Section by rotation, for a period of two years.

(ix) Not more than two members, not in employment of the Vishwavidyalaya, as the Dean of

Faculty may co-opt for a period of two years.
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(xi)

One member from each of the other Faculties, as the Chairman may, in consultation with the
Dean of the Faculty concerned, co-opt for such period as he may deem fit.

No member other than those specified in the Statute shall attend the meeting of the Faculty.

(¢) Duties of the Faculty :- Each faculty shall have the following duties —

()
(i)

(iii)

Each Faculty shall be responsible to its Dean.

Each Faculty shall draw up a college organizational plan which provides for such
departments as deemed best and shall define the scope of the work to be done by the College
and the various departments comprised in each Faculty. A proposal of a Faculty shall be
considered by the Academic Council and, if approved by the Council shall be forwarded to
the Board for its consideration. Any changes desired by the Council and /or Board shall be
referred to the Faculty.

Each Faculty shall consider and make such recommendations to the Academic Council on
any question pertaining to its sphere of work as may appear to it to be necessary or on any

matter referred to it by the Academic Council.

(iv) Subject to Regulations made by the Academic Council, each Faculty shall develop college

v)

(vi)

curricula and course outlines to meet the degree requirements of the Vishwavidyalaya, and
shall provide teaching, laboratory and field experiences and other opportunities for learning
and shall participate in research and extension activities in accordance with the objective of
the Vishwavidyalaya.

Subject to the provisions of the Statutes, each Faculty shall prescribe detailed conditions of
admission of students to the College and to the various courses of study in the Faculty shall
formulate standard for the evaluation of the progress and attainments of the students of the
college and shall recommend dismissals of students who fail to meet the academic
requirements of the college and Vishwavidyalaya.

The Faculty shall submit to the Board through Registrar for its consideration, the
recommendations that degrees be conferred on students who have satisfactorily fulfilled the

degree requirements of the Faculty and Vishwavidyalaya.

(d) Subject to the Statutes, the Faculty shall :-

(M)

(i)

Assist the Extension Services on the development of plans for training of cultivators and
others who are not students of the college and shall recommend to the Director of Extension
Services, the issuance of Diplomas, Certificates or other Recognition to those meeting the
prescribed requirements; and

assist the Research Service on the development of plans for the conduct of research work

aimed at practical solution to cultivator’s problems.
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STATUTE NO. 11

Constitution and Duties of other Authorities

1. Declaration of Other Authorities :-
In addition to the authorities mentioned in item (i) to (iv) of Section 23 of the Act, the following

shall be the authorities of the Vishwavidyalaya, namely:-

(a) Administrative Council.
(b) Extension Education Council.
(©) Research Council.

(d) Council of Post-graduate Studies.
2. Administrative Council

(1) The Administrative Council shall consist of the following persons, namely:-
(a) Vice-Chancellor - Chairman.

(b) All Deans of Faculties.

©) Director of Research Services.
(d) Director of Extension Services .
(e Director of Instruction and Student’s Welfare.

® Registrar — Secretary.

(2 Two Deans of Colleges to be nominated by the Vice-Chancellor for a period of two
years by rotation..

(h) Comptroller.

(i) Executive Engineer or Incharge of Works Section.

G4) Two 'Heads of Departments from Agriculture Faculty, one from the Faculty of
Veterinary Science and Animal Husbandry and one from the Faculty of Agricultural
Engineering by rotation according to the seniority for a period of two years.

(2) It shall be the duty of the Administrative Council to make recommendations to the Vice-
Chancellor on all matters with which, Vishwavidyalaya is concerned, except matters pertaining to
academic aspects, as may be referred to it by the Board, the Vice-Chancellor, the Academic

Council or the Faculties.
3. Extension Education Council :-

(i) The Extension Education Council shall consist of the following persons, namely :-
(a) Director of Extension Services — Chairman.

(b) All Deans of Faculties.
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(©)
(d)
(e)
®
(&)
(h)

Director of Research Services .

Director of Instructions and Student’s Welfare .

Two Deans of Colleges by rotation to be nominated by the Vice-Chancellor .
Head of Department of Extension Services .

Two specialist from Krishi Vigyan Kendras .

Joint Director Extension Services at Head quarter -Secretary.

(ii) The Extension Education Council shall be responsible to the Director of Extension Services and

shall consider and make recommendations on all matters pertaining to education, Extension

Education and specially with respect to the following:-

(@)
(b)
()
(d)
(e)
®
(&)

(h

Training of College Students.

Agricultural rural life extension service.

Preparation of educational material for cultivators.

Conduct of short courses etc., for non-students.

Field extension progrémmes for the benefit of cultivators.

The deve]oprhent of agriculture production and making cooperatives.

Preparation of material for development of agriculture such as publications, films, etc.
for better development of extension.

To make suitable recommendations for efficient working of Krishi Vigyan Kendras and

matter ancillary thereto:

4. Research Council :-

(1) The Research Council shall consist of the following members, namely :-

(@
(b)
(©
(d)
(e)
0
(&)

()

Director of Research Services.

All Deans of Faculties and Deans of Colleges.

Director of Extension Services.

Director of Instructions and student’s welfare.

Associate Directors Research from Research Stations.

Librarian.

Such other Heads of Department, not more than two, as may be nominated by the
Director of Research services.

Associate Director Research at Head Quarters-Secretary.

(2) The Research Council shall be responsible to the Director of Research Services and shall consider

and make recommendations on all matters pertaining to agriculture research of the

Vishwavidyalaya and especially with respect to the following subjects:-

(a)

Agriculture rural life research service;



T 4 () ]

QY o, fRAE 11 Jells 2014 269

(b)

Preparation of material for development of agriculture such as publications, films, etc.,

for better development of research.

5. Council of Post-graduate Studies :-

(1) The Council of Post-graduate Studies shall consist of the following members namely:-

(a) Director of Instructions and Student’s Welfare - Chairman. |
(b) All Deans of Faculties and all Deans of Colleges.
{© Director of Research Services.
(d) Director of Extension Services.
(e) Librarian.
03] Two Senior Professors involved in teaching of each faculty by rotation, to be nominated
by the Director of Instructions and Student’s welfare.
(8) Dy. Director of Director of Instructions Office - Secretary.
2 The Council of Post-graduate Studies shall work under the overall purview of the Academic

Council but shall be responsible to the Director of Instructions and Student’s Welfare and shall

consider and make recommendations on all matters pertaining to quality teaching and Post-

graduate research and studies especially with respect to the following:-

(a)

(b)

©

(d)

The development and laying down of standards of admission to various degrees course
of the Vishwavidyalaya;

the prescription of courses, Post-graduate research and other requirements for various
degrees;

the evaluation of performance of candidates for all degrees with concurrence of the
Dean of the Faculty concerned for the award of various degrees;

the performance of such other functions as may be assigned by the Vice-Chancellor.

STATUTE NO. 12

Committees of Authorities

1. Committees of the Authorities :-

(a)

(b)

Each authority of the Vishwavidyalaya may appoint such committees, as it may
consider necessary for the efficient discharge of the duties, assigned to it by or under the
Act.

There may be appointed on each Committee a member or members of other authorities
and such members of the staff of the Vishwavidyalaya as the authority may deem fit to

appoint.
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STATUTE NO. 13

Travelling Allowance and Daily Allowance to nominated members of Authorities and Committees
and experts

The nominated members of the authorities, other than the Government servants, under relevant
statutes and outside experts engaged for special assignment provided by the Vishwavidyalaya shall be
paid travelling and daily allowances for attending meeting of the authority or any Committee thereof at

such rates as the Board may determine by Regulations from time to time.

STATUTE NO. 14

Appointment, Qualifications and Pay and other terms and
conditions of service of Teachers

(H Appointment :- Teachers of the Vishwavidyalaya shall also be the persons who have been
appointed by the Board as Honorary teachers in any of the aforementioned categories on such

terms and conditions as the Board may prescribed, by Regulation.

(a) “Teacher” means the person appointed by the University as teacher or employee for the
purpose of imparting instructions and / or conducting and guiding research and/ or
extension programmes and includes Professor, Associate Professor and Assistant
Professor as declared to be the teachers of the University.

) Any “Teacher” subsequently appointed as an officer as specified under section 12 of the
Act (except the Chancellor and the Vice-Chancellor) by promotion or otherwise and has
been engaged in teaching for not less than twenty years and holds a lien on a post in the
Vishwavidyalaya shall also be a teacher, under this Statute. Besides this, an employee is
assigned the work relating to NSS, NCC or Liason and Sports or Administrative job of
any nature. In the interest of Vishwavidyalaya shall also be treated as teacher under this

statute.

(2) A teacher shall be eligible to impart instruction and/or conduct or guide research and/or
extension programme including of Krishi Vigyan Kendra’s only up to such standard for which

he is recognized as such in accordance with the Regulations made by the Board in this behalf.

3) A teacher shall perform such functions and discharge such duties as may be prescribed by

Regulations by the Academic Council/ Administrative Council.
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(@3] The Word “Teachers/Teacher” wherever it occurs includes  person engaged in Research,
Extension and Krishi Vigyan Kendras activities and also the assignment given by the
Vishwavidyalaya as detailed above under explanation.

2. Qualification for teachers of the Vishwavidyalaya :-

Subject to the prior approval of the Board, the academic council shall, by Regulations, prescribe
the qualification for the candidates for various grades of teachers of Vishwavidyalaya.

3. Scales of pay of teachers and other terms and conditions of their service.-

(1) Subject to the prior approval of the State Government, the pay scale of the teachers of the
Vishwavidyalaya shall be such as may be declare by the University Grant Commission
from time to time:-

(a) Professor & Head of the

Department (By direct (Scale of pay for each
Recruitment) categories of teachers shall be
(b) Professor filled up by the Administrative
(c¢) Associate Professor Department in consultation with
(Selection Grade) the Vice Chancellor)

(d) Assistant Professor
(Selection Grade)

(e) Assistant Professor (Senior
Grade)

(f) Assistant Professor

(2) On the specific recommendations by the Selection Committee supported by reasons
recorded in writing, the Vice Chancellor, in consultation with the State Government may,
sanction a higher initial salary;

(a) Not exceeding seven advance increments over the initial pay in the scale of the post to
which appointment is made; or

(b In the case of candidate already employed, his pay elsewhere shall be protected as per
p p P
provisions of fundamental rule of the Government of Madhya Pradesh.

NOTE - All cases in which advance increments are granted under clause (a) and pay has been
protected under clause (b) shall be duly reported to the Board.
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1.

(3) Subject to the provisions of the Act and this Statute the other conditions of service of the
Teachers of the Vishwavidyalaya shall be such as may be prescribed by the
Vishwavidyalaya.

(4) All salaried Teachers of the Vishwavidyalaya shall be whole time teachers and shall be
entitled to leave, and allowances and other benefits as may be prescribed in this behalf by
the Board from time to time for its employees with the prior approval of the Government
of Madhya Pradesh.

STATUTE NO. 15
Responsibilities and Duties of the Heads of Department and

Sections of Colleges aﬁd other officers

Responsibilities and duties, etc., of Heads of Departments at Head Quarter/ Heads of
Sections in teaching at colleges. Associate Director Research / In charge of Research
Stations and In charge of Krishi Vigyan Kendras.

A Department is the primary unit of teaching, research and extension in a particular field of
knowledge within a Faculty. The responsibilities and duties of the Head of Department/ Head of
Sections/ Associate Director Research or In charge of Research station/ Krishi Vigyan Kendras
shall be as follows:-

(a) They shall be responsible to the Dean of Faculty as well as to Director Instruction
Student’s Welfare for organization of the teaching in the Department, for the quality and
efficient progress of the work related therewith and for the formulation and execution of
Departmental policies as they affect the Department.

(b)  They shall report on the teaching, research and extension work of the department/ Dean/
Unit to the Zonal Dean of college concerned with copies to respective Dean of faculties
and Directors, as the case may be.

(©) They shall have complete supervision of the work of Unit/Department.

(d) They shall prepare the Departmental/Unit budget and be responsible for proper
utilization of funds allotted and generating receipts and for the care of departments/units

property.

(e) They shall regularly call meetings of the staff of departments/Units for discussion on
policies, events procedures assigned to the department/unit and inform staff members
of the Department/Unit regarding the nature and scope of the work to be undertaken in
order to maintain work culture amongst all staff.

H They shall exercise such powers and discharge such duties as may be delegated or
entrusted to them by the officers of the Vishwavidyalaya through respective Dean of
faculty or Directors, as the case may be.
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STATUTE NO. 16
Conditions of Service, leave and Emoluments

of other Employees

1. Other Employees of the Vishwavidyalaya and their conditions of Service etc.-

Service personnel:- The Vishwavidyalaya shall employee such other service personnel other
than those hereinbefore mentioned, as may from time to time be needed to carry on the activities
of the Vishwavidyalaya. The pay scale, qualifications for recruitment, posts which are to be
treated as point of entry posts, conditions of services and duties to be performed by such service
personnel shall be such as may be prescribed by the Board on recommendation of the
Administrative Council. Such service personnel shall be under the control of the respective
officers concerned of the Vishwavidyalaya and shall be responsible to them.

Provided that appeal, against punishments or adverse service conditions, shall be preferred
by the personnel to such authority and in such manner as may be laid down by the Board.

2. Additional work by Vishwavidyalaya employeés :-

(a) An employee of the Vishwavidyalaya shall be entitled to additional remuneration for
work done for Vishwavidyalaya in addition to his regular prescribed duties, at such rate
as prevalent in the Government of Madhya Pradesh for respective cadres.This additional
remuneration shall be granted by the Comptroller after getting approval from the Vice-
Chancellor.

(b) An employee of the Vishwavidyalaya (including an officer, teacher or service
personnel) shall not engage himself/herself in activities outside the Vishwavidyalaya.
When any such activity is prejudicial to the interests of the Vishwavidyalaya, the
Vishwavidyalaya shall proceed against such employee who is found violating
prescribed norms of conduct rules adopted by the Vishwavidyalaya.

3. Leave: - All the Employees of the Vishwavidyalaya shall be governed by such leave rules,
which are applicable to the servants of State Government relating to an equivalent cadre or
grade.

STATUTE NO. 17
Provident Fund Scheme
1. Definitions-
In this statute unless the context otherwise requires,-

(a) ‘Act’ means the Rajmata Vijaya Raje Scindia Krishi Vishwavidyalaya Adhiniyam, 2009
(No. 4 of 2009);
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(b)

©

(d)

(e
®

(8)

()
@
)
9]
)

(m)

*Committee’ means the Committee constituted under this statute for the administration
of the Fund;

‘Continuous Service’ means uninterrupted service as defined in the rules of the
Government of Madhya Pradesh;

‘Employee’ means a person in the whole time service of the Vishwavidyalaya
appointed as per provisions of Statutes to a permanent or temporary post but does not
include a person on deputation or engaged on daily wages or work-charged
establishment or on contract basis; '

‘Family’ means a family as defined in the rules of Government of Madhya Pradesh;

‘Fund’ means the Rajmata Vijaya Raje Scindia Krishi Vishwavidyalaya Contributory
Provident Fund;

‘Salary’ in relation to an employee means, montlﬂy salary and includes all fixed
allowance payable to the employee;

‘Section” means Section of the Act;

‘Subscriber’ means a employee on whose behalf amount of subscription is deposited
under the statute;

‘State Government’® means, Government of Madhya Pradesh;
‘Vishwavidyalaya’ means the Rajmata Vijaya Raje Scindia Krishi Vishwavidyalaya;

“Year’ means the financial year as defined in a Treasury Code and Financial Code of the
Government of Madhya Pradesh;

Words and expressions used but not defined in the statute shall have the same meanings
as assigned to them in the act.

2. Administration of Provident Fund Account and Audit:-

0]

(i)

The fund shall be held by the Vishwavidyalaya and shall be administered by a
Committee of Trustees constituted by the Vice-Chancellor comprising of the Vice-
Chancellor, Registrar, Comptroller , and at least two representative of the employeés to
be nominated by the Vice-Chancellor. The Committee can also co-opt the services of a
Chartered Accountant.

All money belonging to the Fund shall be deposited in the State Bank of India or in such
Nationalized Scheduled Banks as may be decided in this behalf by the Committee or
invested in the securities of State Governments or Central Government in the name of
Rajmata Vijaya Raje Scindia Krishi Vishwavidyalaya, “Contributory Provident Fund”
which shall be operated by the Comptroller and one or more persons jointly as may be
nominated by the Committee.
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(iii)

(iv)

v)

The Accounts of the Fund shall be made up yearly as at the 31" March and an audited
statement of accounts shall be submitted to the meeting of Committee to be held not
Jater than the 31* August, in every year or within two month of the annual account
audited whichever is later and a copy of such statement shall be made available to the
subscribers as may be after such meeting.

The accounts of the fund shall be audited by the same authority who audits the accounts
of the Vishwavidyalaya or by a Charted Accountant appointed by the Vishwavidyalaya .

At every meeting of the Committee, the Vice-Chancellor or in his absence the Registrar
or in the absence of both, the Comptroller, shall preside .The presence of at least three
members shall be necessary to for a quorum for the transaction of business. Each
member shall have one vote and in case of equality of votes, the presiding officer shall
have casting vote.

3. Subscription to the Fund :-

0

(i)

(iif)

Every employee of the Vishwavidyalaya as defined in clause 2(d) of this Statute shall be
entitled and required to become a subscriber to the Contributory Provident Fund from
the beginning of the month, following that in which he had completed one years
continuous service, except those absorbed in this Vishwavidyalaya from the Jawaharlala
Nehru Krishi Vishwavidyalaya service under Section 57 of the Act and have opted for
Pension under Contributory Provident Fund Scheme of retirement benefit:

Provided that an employee who has been admitted to the benefits of the Provident
Fund in terms of the above provisions shall have the option within 60 (sixty) days of his
completing one years continuous service to make subscription from the date of his
appointment in the Vishwavidyalaya and in that case the Vishwavidyalaya shall also
contribute to his account the sum at such rate as prescribed under this statute. The
arrears of subscription shall be recovered in suitable monthly installments:

Provided further that nothing in this sub-clause shall apply to an employee
employed on deputation or engaged on contract basis or on daily wages or work-
charged establishment.

Employees excluded by the sub-clause (i) above and any other person in receipt.of pay
other than casual remuneration from the Vishwavidyalaya may also subscribe to the
Fund, and their funds shall be regulated as per Employees Provident Fund Act, 1952.

The subscriber shall subscribe monthly to the Fund at such rate of his pay not being less
than 10% as may be fixed by him from time to time. The application for fixing the rate
of subscription shall be made in the form prescribed by the Vishwavidyalaya. Such
subscription shall be deduccted by the Vishwavidyalaya from the salary payable to the
subscriber every month. The Vishwavidyalaya’s contribution will remain fixed as
provided by this statute.
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(iv)

)
(vi)

(vii)

(viii)

Within the above limits, the subscriber can change the rate of subscription with effect

from the commencement of each financial year.
The rate of subscription once fixed shall remain unaltered throughout the year.

Notwithstanding anything contained in sub clause (iii) to (v) of this clause, the
employees shall subscribe monthly to the Fund, such portions of the Dearness
Allowance as may from time to time be directed by the Comptroller in this behalf. No

contribution shall be payable by the Vishwavidyalaya on account of such subscription.

The subscription of a employee who proceeds on unauthorized leave or placed under
suspension shall not be made during his period of suspension or unauthorized leave.
Howéver, if he is honorably acquitted or reinstated on full pay or his unauthorized
absence is regularized then, full contribution will be recovered from him for the period
of suspension or leave period and the Vishwavidyalaya contribution will be payable as

per provisions of this statute.

Save as otherwise provided, the Vishwavidyalaya shall contribute to the Fund every
month 10% of the salary of each subscriber as employer’s contribution to the fund,
provided that no such contribution shall be made by the Vishwavidyalaya in respect of a

subscriber who has been permitted to subscribe additional funds under sub-clause (vi).

Interest: The Vishwavidyalaya shall, on the 31% day of March every year or as soon as

thereafter as may be possible;

(2)

(®)

(c)

(d

Prepare an account of the total interest accrued and received on the investment of the
Fund during the year;

determine and notify with the approval of Vice-Chancellor of the Vishwavidyalaya the
rate at which interest shall be allowed during the year on all deposits standing to the
credit of every subscriber of the Fund,;

credit the amount of interest due to every subscriber based on the balance monthly
products of each subscriber's account during the preceding year; and

calculate interest on all sums standing in the books of the Fund to the credit of a
subscriber which shall be payable for a period of six months beyond the date of

retirement/ resignation/ termination/ death:

Provided that interest shall be paid up to a period of one year from that date if the

delay in payment is found to be on the part of the Vishwavidyalaya.
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5. Withdrawals from the fund and recoveries :-

The Comptroller with the prior approval of the Vice-Chancellor may grant a temporary

advance, not exceeding in any case, the subscriber's own subscription and interest thereon out-of

the amount standing to his credit in the fund. This may be granted to a subscriber on application,

subject to the conditions as laid down by the Government of Madhya Pradesh for withdrawal of

advance and repayment of amounts withdrawn under General Provident Fund rule.

6. Payment of amount standing to the credit of the Subscriber :- -

@

(i)

The sum standing to the credit of a subscriber shall become payable on his quitting the
service by way of resignation, termination, dismissal, death, retrenchment and/or
retirement:

Provided that if the Vice-Chancellor so directs, there may be deduction from the
fund and paid to the Vishwavidyalaya any amount due under a liability incurred by the
subscriber to the Vishwavidyalaya up to the total amount contributed by
Vishwavidyalaya to his account including the interest credited in respect thereof:

Provided further that, where the subscriber has been dismissed from his
employment on account of gross misconduct or gross negligence, the whole or any part
of the amount of employer's contributions together with interest credited in respect
thereof shall not be paid.

No employee shall be entitled to receive the amount contributed by the
Vishwavidyalaya on his behalf and the interest thereon unless he has been in the service
of the Vishwavidyalaya for a continuous period of five years from the date he has been
permitted to subscribe to the provident fund at the rate prescribed in clause 4 (iii) and

that he has been permitted to resign or has retired or has died or has been retrenched.

Explanation - The Contributory Provident Fund account shall be closed on the

day, the above event takes place.

7. Nominations :-

Every subscriber shall as soon as may be after joining the fund send to the

Vishwavidyalaya office a nomination conferring, in the event of his death, on one or more

persons the right to receive the amount that may stand to his credit in the fund. To regulate the

cases for nominations and disputes, if any, the Vishwavidyalaya shall follow the rules prevalent

in the State for Government Servant of Madhya Pradesh.
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8. Expenses of the Fund :-

All expenses relating to the administration of the Fund including the pay and allowances of
the staff appointed for the purpose of administering the Fund shall be borne by the A

Vishwavidyalaya and shall not be charged to the Fund.
9. Powers of the Committee :-

(D) For matters not provided in this statute the Committee may exercise such powers, as it
may deem necessary, for the administration of the Fund.
2) The Committee may also prepare supplementary Regulations and adopt the same with
the approval of the Board:
Provided that the Committee shall, in exercise of its powers, prepare Regulations
in accordance with the provisions of the Provident Fund Act, 1925 or the Employees

Provident Fund Act, 1952 and the scheme or the rules framed thereunder.
10. Pension and Gratuity under Contributory Provident Fund Scheme :-

Employees who have opted for pension and gratuity under Contributory Provident Fund
Scheme before formation of this Vishwavidyalaya with effect from 01.04.1987 or thereafter shall
continue to be governed by the said scheme and draw pension and gratuity. Regulations for
pension and gratuity for the benefits of teacher and service personnel shall be the same as the
Scheme therefore prevalent in Jawaharlala Nehru Krishi Vishwavidyalaya, Jabalpur existed, as on
01.04.1987:

Provided that employees appointed with effect from 01.01.2005 and
thereafter shall be governed by “ Paribhashit Anshdan Pension Yojna” as amended from time to
time and notified by the Government of Madhya Pradesh and adopted by Jawaharlala Nehru
Krishi Vishwavidyalaya, Jabalpur as well as by this Vishwavidyalaya to regulate pension and

gratuity from the aforesaid date.

STATUTE NO.18
Academic Programmes, Admission and Performance,
Conduct and Discipline of Student and other Provision

1. Definitions
In this statue, unless the context otherwise requires —
(a) “Academic Year/ session” means a two semesters period during which a cycle of
educational work is completed as per the academic calendar/ semester schedule notified

by the Vishwavidyalaya.
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L)) “Act” means the Rajmata Vijaya Raje Scindia Krishi Vishwavidyalaya Adhiniyam,
2009 (No.4 of 2009);

(c) "Semester" means a period of 105 working days. Out of which 85 days shall be devoted
for teaching. There shall be two semesters in an academic-year;

(d) "Section" means the section of the Act;

(e) "Curriculum” means a series of courses distributed in semesters, selected and designed
by the respective faculty to provide training to meet the requirement of a degree;

6)) "Credit" means contact time per week devoted by a student to class, laboratory, or field
work that is to say-
(i) “One Credit" one theory of 45 minutes or one practical of 90 minutes per week;
(ii) "Two Credit" two theory of 45 minutes or two practical of 90 minutes per week;

and similarly for Three or Four credits.

(&) "Course" means a series of classes and work experiences of specific subjects, extended
over a semester and being as integral and specific part of a curriculum;

h) "Vishwavidyalaya" means the Rajmata Vijaya Raje Scindia Krishi Vishwavidyalaya;

) Words and expressions used but not defined in this Statute shall have the meanings as

assigned to them in the Act.

2. Vishwavidyalaya Calendar for teaching :-

(i) The academic year shall normally commence on or after 1 July every year.

(ii)  Each semester shall consist of about 105 working days out of which a minimum of 85 days

shall be devoted to teaching. At least 80% of the scheduled classes must be held in a

semester.

(iii) The Vishwavidyalaya shall publish, prior to the beginning of an Academic year,

Information Booklet for students containing details as under-

(a)
(b)

(©)
(d)

(e)

()

()
(h)

Calendar of teaching for the Academic Session;

Minimum admission requirements for various degrees, seats available for admission
in various colleges;

Schedule of fees to be paid by a enrolled students;

Scholarships, Financial assistance as provided by the Vishwavidyalaya as well as by
other agencies from which students may meet their financial requirements;

Various degrees, diplomas to be awarded by the Vishwavidyalaya and the
requirements there of;

Regulations for continuance, dropping and readmission of students;

Attendance requirements for each student;

Hostels and other residential accommodation for students;
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3. Admission of students afresh to the Vishwavidyalaya :-

()

(i)

(iii)

Intending candidates for seeking admission to various degree courses of the
Vishwavidyalaya must possess, the minimum admission requirements prescribed by the
Academic Council of the Vishwavidyalaya from time to time.

Intending candidates for seeking admission to the Vishwavidyalaya shall possess good
moral habits and such other personal and physical pre requisites as may be determined
by the Academic Council from time to time.

Candidates selected afresh to various courses of the Vishwavidyalaya shall be informed
by Registered Post and their names shall also be displayed on the Notice Board in the

manner as may be prescribed from time to time by the Academic Council.

4. Students performance and Evaluation thereof :-

@

(i)

(iii)

(iv)

The academic performance and achievements of the students shall be assessed through
mid-term and final theory examination and evaluation of laboratory/ field work in
accordance with the rules/ regulations framed by the Academic Council from time to
time; ‘

The minimum 50% passing marks in individual theory papers and practical separately
shall be compulsory and weightage shall be given to theory and practical examination
which shall be decided by the faculty concerned;

Evaluation of student will be done on 10 point scale as approved by the Academic
Council of the Vishwavidyalaya with minimum Grade Point Average (GPA) of 5.00
and 6.00 for passing a course/subject at under graduate level and post graduate level,
respectively;

A student obtaining Overall Grade Point Average (OGPA) of 5.50 at Bachelor's degree
or 6.50 at Master's or 7.00 and Ph.D. degree on 10.00 scale at the end of degree
programme and on completion of other requirements as laid down by the faculty, shall

be eligible for the award of respective degrees.

5. Placement on Academic Probation continuance and dropping :-

(1)

An enrolled student shall be placed on Academic probation as per regulation laid down
by the Academic Council. When a student is placed on probation, the Dean of the
concerned College shall give intimation to this effect to all concerned including the
parents of the students, Continuance of a student on the college roll shall be regulated as

per rules laid down by the Academic Council from time to time.
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(i)

A student who fails to secure status for registration of next higher class in two
consecutive academic sessions, shall also be entitled for readmission in the e
academic session. Further, if he/she fails to complete the minimum requirements of the
various degrees within the stipulated time limit fixed by the Academic Council, shall be

liable for dropping from the rolls of the Vishwavidyalaya.

6. Conduct and Discipline :-

(1)

(i)

(iii)

(i)

The students enrolled in the Vishwavidyalaya are required to maintain exemplary
character, good conduct and disciplined behavior at all times within and outside the
College or Vishwavidyalaya in all sphere of their activities.

The student of the Vishwavidyalaya shall not take part in political activities and shall
not organize themselves in groups or associations that are against the interest and proper
functioning of the Vishwavidyalaya.

The Dean of the concerned college shall have the overall responsibility for the
maintenance of discipline and good behavior of students within and outside college
premises.

Students enrolled in the Vishwavidyalaya shall not be allowed to join service, job
oriented programmes, stipendiary assignments during the residential requirement for the
degree programmes. Students violating these provisions shall be liable for rustication

from the Vishwavidyalaya;

7. Financial Assistance to students. :-

@

(i1)

The Vishwavidyalaya shall make regulations with the approval of Administrative
Council to provide financial assistance to meritorious students and to the deserving
students who are financially weak;

The Vishwavidyalaya shall raise funds by getting donations from donors/charitable
trusts in order to provide financial assistance to deserving students of the
Vishwavidyalaya on their requests, without prejudice to the interest of the

Vishwavidyalaya;

8. Schedule of fees for students :-

An enrolled student shall pay such semester fees, as may be prescribed by regulations

made by the Administrative Council. Fees once paid shall not be refunded However, it can be

adjusted or refunded if, the omission is on the part of the Vishwavidyalaya.
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STATUTE NO. 19
Awards of Degrees, Diplomas and Certificates

and requirements

1. Bachelor’s degree requirements

(i) An enrolled student on completion of minimum residential requirements and prescribed
courses laid down by the respective faculty shall be eligible for the award of Bachelor’s

degree. The degree programmes conducted by the Vishwavidyalaya are as under;

(a) Bachelor of Science (Agriculture) B.Sc. (Agriculture)- 4 years degree Course

(b) Bachelor of Science (Horticulture) B.Sc. (Horticulture) -4 years degree Course

(c) Any other Bachelors Degree in the field of agriculture and related fields as approved by the
Board of the Vishwavidyalaya.

(i1) An enrolled student of Bachelor’s degree shall be required to study series of courses
(curriculum) prescribed by the respective Faculty and approved by the Academic
Council so as to provide opportunities to student to gain basic and usable knowledge
which should make him capable of dealing reasonable well with all facts of relevant

subject and rural life. The curriculum shall include courses in -
(a) basic science and humanities;
(b) basic and specialized subjects of the faculty-fields related thereto; and

(c) special professional and/or vocational subjects.

(iii) A student in order to earn a Bachelor’s degree shall, according to prescribed standards
have completed in the Vishwavidyalaya, the course credits prescribed by regulations for
the particular degree and shall have earned an Overall Grade Point Average (OGPA) of

at least 5.50 out of 10.00 scale.

2. Award of Post Graduate Degree and requirements thereof :-

(i) An enrolled student on completion of minimum residential requirements and prescribed
courses, laid down by respective faculty shall be eligible for the award of Post

Graduate degree as under:
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(a) Master of Science (Agriculture) M.Sc. (Agriculture) 2 year degree course

(b) Master of Science (Horticulture) M.Sc. (Horticulture) 2 year degree course

(©) Doctor of Philosophy (Agriculture) | Ph.D.( Agriculture) 3 year degree course

(d) Doctor of Philosophy | Ph.D. (Horticulture) 3 year degree course
(Horticulture)

(e) Any other Master/Ph.D. Degree in the field of agriculture and related fields as approved by
the Board of Vishwavidyalaya. '

(i) An enrolled student of Post Graduate degree shall be required to study series of courses
prescribed by the respective faculty and must earn minimum 6.50 Overall Grade Point
Average( OGPA) at Master level and at Ph.D. level out of 10.00 scale to obtain the
degree.

(iii) Post Graduate students are also required to submit a thesis or project report or both, on
the basis of research problem/project allotted by the Advisory Committee and approved
by the Faculty/ Director of Instruction.

3. Honorary Degree :-
In the best interest of the Vishwavidyalaya, Honorary degree may be conferred to an Eminent
Scientist or Distinguished person on the recommendation of the Academic Council and Board and shall
make such recommendations to the Chancellor as it deems to be necessary in the best interest of the

Vishwavidyalaya.

4. Diplomas and Certificates:-
The Vishwavidyalaya may, in accordance with the Regulations made by the Academic Council,
award to enrolled students and to other persons who have completed non-degree work sponsored by the
Vishwavidyalaya, appropriate diplomas or certificates without prejudice to the interest of

Vishwavidyalaya.

5. Holding of Convocation :-

Convocation shall be held to confer degrees once in a year or as early as possible by the

Vishwavidyalaya according to the Additional Statute to be made for the purpose.

6. Withdrawal of Degree, Diplomas etc:-

The Vishwavidyalaya can withdraw a degree, diploma, certificate or other distinctions conferred
on a person, if the interest(s) of the Vishwavidyalaya are adversely affected, with the prior approval of
Academic Council and Board. However, for withdrawal of Honorary degree, concurrence of the

Chancellor shall be mandatory.
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STATUTE NO. 20

Provision of Housing Accommodation for Employees and
Hostel for Students and other Facilities

1.  Housing and other facilities for employees:-

0]

(i)

The Vishwavidyalaya may procure, construct, take on lease, such number of houses for
the use of Vishwavidyalaya employees, as may be determined by the Board to be
necessary for the proper functioning of the Vishwavidyalaya employees. The
Administrative Council shall make necessary Regulations for the housing matters of the
staff.

As recommended by the Administrative Council, the Board may provide and operate for
employees of the Vishwavidyalaya health, recreational and other ancillary facilities. All
such facilities shall be administered by the Administrative Council according to the

Regulations made.

2. Cafeterias and other conditions of accommodation for students ;-

()

©

An enrolled student of the Vishwavidyalaya shall live in-

6) His own home or the home of his parents or at a place where the college
situated;
(ii) A Vishwavidyalaya hostel or approved accommodation for students.

(b) The Regulation shall be made by the Academic Council on this subject.

The Vishwavidyalaya shall provide and operate for enrolled students of the
Vishwavidyalaya such cafeterias, health, facility recreational, shopping and other
ancillary facilities as may be deemed necessary, by the Board to be in the best interests
of the students of the Vishwavidyalaya. The Administrative Council shall in
consultation with the Academic Council make Regulations for such purpose. The
regulations shall be administered by the Dean of Students Welfare and by such other

persons as may be designated by him with the approval of the Vice Chancellor.

3. Vishwavidyalaya hostels for students :-

0]

The Vishwavidyalaya shall provide and operate hostels as may be deemed necessary by
the authorities in the best interest of the Vishwavidyalaya students and it may also

provide other housing facilities for enrolled students of the Vishwavidyalaya;
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(i)

(i)

(iv)

)

An enrolled student who occupies a Hostel or other facility of the Vishwavidyalaya
shall pay, prior to the beginning of semester, to the Vishwavidyalaya such hostel fee as
may be determined by the Administrative Council.

The Board may grant exemption from payment of the hostel fee to an indigent person or
student as it may deem fit;

The Academic Council shall make Regulations for the management of hostels and other
matters related thereto and such Regulations shall be administered by the Dean of
Students Welfare. The Regulations so made shall provide for maximum participation of
enrolled students in the management of hostels occupied by them which is consistent
with good management of a Vishwavidyalaya facility;

For the purpose of this statute, the hostel fee shall include messing charges.

STATUTE NO. 21
Alumni Association

1. Alumni Association related to Vishwavidyalaya :-

(a)

(b)

There may be exist but not as an official authority of the Vishwavidyalaya, an
organization to be known as the Vishwavidyalaya Alumni Association. Only persons
who have received and continue to hold a degree from the Vishwavidyalaya shall be
eligible for full membership in the Association. The Vishwavidyalaya degree holders,
under the guidance of the Vice-Chancellor, may establish such an association with
constitutional byelaws approved by the Board;

A man of eminence may be adopted as patron of the Alumni Association.




286 neAgRy oras, foAiew 11 JeIE 2014 [wm 4 ()

T ¥ ()
ey g

g1 faum
HoATer, gy ad, e

ofrared, femie 3 S 2014
arifen tfergerT

%, TE 4(H)1-13-T-16.— " Feigl Afufem, 1948 (FHlF 11 9 1948) FI U1 3 K &R (1) # IS
TfFRT 1 TER FW ET AW 5 ) SR (1) T @S (F) % SR a9 faum ot aneers yedied e hhin
U 4(H)-1-93 97 Grere-T, faaish 29 el 1994 qe SIfergem ik TF 4 (&) -1-94-Wierg-u-ferk 7 SH, 1997
1 ST Y §Y TT WEE, e U 27 % STl SiferE i 4(H) 1-84-wiere-T, ik 2 W, 1986
BRI sfergfaa oTIgE ¥ W UF W) wrafe wmuiw 2 § sedifeq wwarg (fred gt s off wftafera ®) fafmio 3
foreiem =y Jaed Y FIATER TR 1 v s § qen T e S, s o 50 gee @ gt
B F e &, ¥ gEmed getiE e gied e S € R S T W g sifugE & ¢ wermew v 6 gt
@ﬁ%ammﬁﬂnmaﬁm —

BLSIE]
FofE & ot AT ST B TRITER & yfEdRie Hemg WAl e
(1) (2) (3)
1. gl AW TR 92.00 Toheg afe gfr o1 fRelt =gem o ) X qen witedRie Heg

(1000 WS Ve F o) T W W § AT Aq B AN TOT o S R S fewen gra fffa st
515.00 ¥ %9 §, @ U fgE &% gfgel & o) sifew wRdla susiE gea
ofifere ¥ wad T v F STTER HH gEHE 203 (2001=100) AL, 2014 A
q TR 515.00 H YA IU UE@R  fEEER, 2014 % SMYUR SHEl % SHHa &
# fpar S, IR g 9fg & ol va% ad | fedien 1

st ¥ wfa faeg Wi 1000 i) sAM W
01 Y| F W A @ M. 1 A | <A
Red=eiel HeE W H gfe & o T
St @ femrer g 1 94 % oftaa Y
F YR W HY SR, e =oon qem
Wi 5 THI-TWE W HY Sa.

2. g sifies
(31) gt F He W Al oW
FHewfE F ol A Iad @ qAdfEa o uRedelia demd s H
(M (2) (3)
(1) oo fogwM qon g8f w1 % 52.39 99 Wi TR wEd W 50 9 ufg fag ufa & 9w
M A1 Faaewe deidh el
(2)@&'?&2@@@?{7@1@6@ T. 56.26 9H TR TR FE W. 50 99 wfa farg ofa <1 &I

ST S R
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(&) Tooett qen o o Gadt wE

1)

(2)

(3)

(1) Toeelt were @
(2) fereett @

(3) W& T

(4) 981 &M, A1 Tergesr

%, 45,95 T8 yfd T9IR Fe T
T, 33.54 99 wfd e9R @@ W
€ 12.84 §9 Ufd T9R ®ed W
% 13.25 U9 gfd &9R wedl W

50 ¥4 ufy fog fa <1 Tok
75 39 yfa fog ofa = geR
50 §9 gfa fog ofd ome e
soﬁ@uﬁﬁ@mméﬁm

(¥) T T9R Fedt W F@hF 25 Sfedi 1 el & i—

(1) ot qen WE Y I
Ealcacs

(2) fooelt st qen WS &
Eqfcan]

%, 192.64 9fd @M@ SE W,

%, 213.59 Ufq @@ gt W

1 w9 g fog ufa o sl o

1 s7n ufa fag ufa o &gl W

(3) fereett qen et foreett v %, 213.59 fa @@ gl W/ 1 v i fag ufa @@ gt W
Eafcacs
AR AAT Skt AT &¢ whigwr 3 & 9 & Hal |
(1) (2) (3)
RIS wfafe
3. Wit et qon Wi ™ % 5075.00/- %, 195.00 AAH A R GL a9 TRERRie HEE
A & fow, afell, WY ofeR =R femen g fafHa sitenfies
(%) qrrg qAl AU o Al gferl & ford sifger wRdt SusieT Hed
difeal g @ SEH geehish 203 (2001=100) SFer, 2012 &
Bt B et T w S, 2012 % SMER HTI o 3Ed F TR
e AR, &4 9fg & oy 6 1 o frsdt 6 Wil
% ofied gerhich % STER T ITUMT i STTehT
yfafeg 25 ¥98 FfaHE 1 ST W 2T B
1 oA | 33 aReriRie HeE W H gig
I TOET T o O fEueR 9% 6 7R H
oo Yo % YR T H S, g6l
YER 1 SR ¥ T UREdRie Hems
o A gfg ® O T S € S 9
F 6 TE T SHd YIFI® & SR G B
STrertt, forerent Siveon Ham Wibesrl gr1 993~
I W HI Srer.
(@) 2 B O/ "gM A 3AA Al F. 4945.00/- ¥. 190.00
sifgdl & g w W F
wE # e A
4. e fagor qen S w %, 5075.00/- %. 195.00

Fr A & fad.
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<[ A kT e &t Hfewr 3 § 9 &% wel §
(1) (2) (3)
yfaug gfafes
5. & aTen WA %. 5075.00/- %, 195.00
6. JER (T@HR) TR AT ¥, 5225.00/- ¥, 201.00
TEER (TMEH) ek ared % 5075.00/- ¥, 195.00
7. THIS=E, {AH, HRER, ¥, 5225.00/~ %. 201.00
TWRHW, MERA HIU,
EEEE
8. THfre, o, facmm %, 5075.00/~ T, 195.00
9. ¥, AHRER T, 4945.00/- T. 190.00

e, —ae Frmfor 3 doie H frer =1 wifes 5 T I I A FHHEE] S-St DR 9o Wi A oell, T
fagor gon BT H1 HE S A, WIS A Wgdl, SRR, W 916, STkl A, THSee, JAMH, HiRER,
MeRT FIW, ©R AR, A, i, sah, Yo, FRER & d09, JAaH o9 stufem & eiqd
wHa-w Wi v, g, apvd Jof & gfiR % aaT & srguR fafrafha 2. gw wem
¥ fory Suge FUERI P iRl Fregem g o—

(1)  FUA—FAER (T ART), THETE, T, HRER, CHW, T, TMSRARR.

(2) AFFIA—AE Bl TA W FW G, W A, WigA, gEwl (¥ deH), TAUER,
ey, worh.

(3) NI ¥ Wl TR a1 Ia A sfifgd F gt F wef H @m i, g, diehiEn

TR

1. sfergfea =rad e <O o gadd Rt o we W wfage wwE @ e, afe

faere 3 @ 8¢ = e w Grifer < A sifees ®, o e fRet off <en 6 w9 w1 Sra, s@ @k
A A F T IGH TRy T € S ¥ =aw Ao sifufiem, 1948 F AW 13 W SUERI (1) F @Ug (F) &k
a1t ufefeTa ford or fasm feag & ey # ufigfie o7 90 <O # wffea €.

). uftadyie TEWE wET— (1) ST SIgE & we (3) H St Yor (1000 #Ht A7 F fed) gfHwl %
o e = foen g fififa sitefires sffel % ford sifee sl Swsiiean Jed gohis 203 (2001=100) SHa,
2014 ¥ fEEweR 2014 F STUR Al & oiEd & SR g8 9fs F fad v af # famiw 1 el 9 ufa fawg wfa 1000
Nt o W 01 W A = @ 7 gL 1 e ¥ 9 uftedeie weE W H gfg ) Tor T SHerd | e de
1 a8 ¥ oiea gemhie & SMHR W S, frwet Swen wam Wiver gR SHA-EET W kT el

(2) IR g F Wy (3) # Fow gfte g fi e w Sw w0 A % ol St de S fmen
g fafda oiteifiies afiml & ford sifge wRdr Sasiion §od ga&i 203 (2001=100) Se, 2012 § [, 2012 &
YR aTwel F ofwd % SR w6 7 § o oitwd gfs 2h, S oigua H et % w3 6 awig 78 uferdeia
T R gfg RAiw 1 oie w1 R @ w1 s, uRedeier wEmE ww # g8 gfs aRedweite wémE s A
ST, 1 e | 1 afEdaeie 9ETE o # gfig # oM T SorE § fREeR 9 6 A % Siea [Eehih 6 3TN
W R . T TER 1 SRR ¥ 39 uRedwie qEE w A gfg TR Ta SHedt | S[F 9% 6 6 AR & oited
FEAHF F AU W R S, R Soon wam mitEd R S-S W R S,
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3. Tyl wiies Yo7 FAveT WE I guRd W 2T BT T fE 1 oad Wit A €1 Wifees S W 26
A wr ey dnfor T sma

4. el FreE 9T S 5600 S SN % el o aTel shedl HIel TR U, H wata wen H Ol <
U, qe FHAR Y FH 5600 ASr F o 2 dad den aRedAeia wEE ww afd wwme R A e 99 el
ST, W w6 e grm.

5. M A9 H FHER gr fed o o seds e g 3 T w= T 9 W # ana e T St
=1 1 Aqd s wom, g off wfteferd €.

6. afe = aifrssr @ frdt off wRoEw fRet g e 39 wa wE @ wen @ off w9 Jaq s we §,
A HHE T A W FW 1 A T .

7. S wER SR A W F= W B qE, Fufy 98 5600 sifeat www # oA % fed v € g w9 9
IE R TR B A g RS A9 W H Rl AT e g,

8. a1, forafy, wemr), srdfren ey =1 sah WA o= feafa A, it Frioss % i & e ©, 3 Fraiisten shef=ndy
7 e Wi TEl ¢ Ul A wEER MRS A9 W F o SHfuep el €.

o. Topdlt off oo sveren SwHH H wafad A & gl go Ay 99T g0 9o 33 ufEdRie WER 9 %
A A aifeer B W A8 e SR fF SO 91 TR gRI SAfugfad e < e a1 qeeiel HeT o
3 S w1 Uen R S T &, Al e A1 SWhH gRI 29 <AAH 9e9 T uREdeRie 7eME oW 1 A sl
ST 3 W@ URadeid FETE Y F AW W ¢ A gfve s i uf & fed ue e,

10, wE=fEl ¥ wr St fafi= enffecor # A T ¥, 9 Ioe wey ¥, 9 fF faga au W@ vl & weed
S Tw st § wfmfed E ¢, % o gTen A # R 98 0 St WA WFE HOEH w Al wHE
RS

11. Troigh Freor T dor T w1 ol @Y Yo Tevesty w & S wd Wi weigll fuita @l se.
ford faam 3 qRs HHTF TH-9-7-2006-Fa9-9R, faiw 20 faara, 2006 ¥ 50 T4 steran sifusr 99 =1 @1, 3% 8T
Jea w99 # quiifed feran smeem sk so 8% | wm uf w5 Bis fea e,

LYY % TSI % AH & qT STIIIHR,
T, %, arefe, wE |,
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ifaq Few

e faurt
AT, Sedy Yo, Jrare
e, feaier 10 @R 2014

. TH 2-1-2012-YA-3M-6. — ALY -Tored fedl, 1959 (FHE 20 T 1959) & ¥ 59 & W qfsa €
258 T SUERT (1) T 3N (2) % @og (Farefra-%) 570 yea aiwEl B w=&m § o gu daen 39 faum st sifags
FHE 175-6477-91-TA (Frem) fAiw 6 sad 1960 Y ifafica Fa gU, T WK, wagrn fufor ¥ afeds ik
Hf % g 9 ety frafafea fram s &, S Soa dfea #t o 258 1 398N (3) gR eTafam fvg g

SRR, & weifvw few o1 9w ¥ orefq—
IRRL!

1. & freml ® Cdfea’’ @ aifida R, oAy y-UStE d@fed, 1959 (FREIR 20 T 1959).

2. 3 frm feAiw 30 femmax 2011 & @ €

g 30 femwer 2011 A & Frordl &1 TS0 ¥ IHEE BN ARG T H Sy F QA eratid gH s e
#, fftrm w1 aiferiao qen Feaftor s fraa, 30 fogmsr 2011 3 yefea fael & oar 39 wor fea som 9
qegey Y-Tered Gfgar (dener) eifafm, 2011 (FHIE 42 9 2011) TG B TET gIT L

FH-fraior ¥ afedH

3. =& Wl yfEr, S gee @ € w5 F e wEee & fo svafda 9 ot S emuR W e &1, wf &
e & forg A oavafda S R 36 weR qEa fe e frafon yfa & o9 Sy fraRe % swee g
siftm s % wwg ffvea gan 8

4. w& UE ofn @, S vwS D) Py I i v F fae v 9 ot S5 enar w fuifa €, $v %
WS & forg g: orvafifa w1 S § o 3w weiw # sy oM % o i iy frefor 7 8, @ g7 e w i
3@ ¢ A e fea wmom S fe ST i A W ws % e # St € fiaedt % fan siftm S|e & wme Wi
w1 TS L

5. fem 3 8R4 % onfm fafymm e o Frefeor g & ol STRad! Sdia dF gHERITel R

6. Afe wg yfly, Towem Fraftor frdt T weliem &% Wi & fau gon €, fst o waiem & fordt =avafda =t
S, @ sw W i @ gdfer e Smom SR y-Tee #, 3 el @ 9o AggE F wem (4) ° faffdse
< ¥ ffema forn smom:

Wy el 9, T ¥ T ity S @ fam weiEr (fafsa ST | srdafda w T €, 9w W R sy
T faffde 37 yeeHl % STEM % Aqua # frea feen smom,
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g-Mifram @1 iR

7. <& $fw ¥ f= waem & ol fauifa o 9fE, v & wiem % fou soafia w0 s @ d@fem ot am
59 I U (5) & T H1g Wigm aferifra ==t fen s,

8. =fe &g yfh, Forgent Fruftor fed © yasm % SwEm % fau gen &), fedt o7 weem & fo =avafida it
S ® a9 39 W w6 F orefiA y-wore frga feen wan R, @ 39 faadl @ domm oggEr & wem (2) ¥ fafafde
W%W,w(s)ﬁﬁﬁﬁtzwﬁaﬁwmaﬂﬁﬁamm:

W g el v el ot ¥ fau sveds % faw wE Wiftem sifvdift 7= fean smom:

W 7 iR fr TR & H, Tl e oqft W, S fe Pl & fau sterdta wEeE § swafis w@ W @,
Ife saqatda 4ft w1 &o%a Th 9 9 W | omfusw 7, g wifirm ¥ T g

9. 39 T ¥, wu $fy ¥ fu= waeEl & fou emafda gft sy o 7 wieEl & ol g svafda 1 S,
A T 1 UNF ST THH TSR F ITAFEN =vad & g g@ # ram fhu T it @ sl o
I YT GoRE H THIRX T&1 B

10.  oqqad % wR fuior § gu s uftgds, iR sifera ® ae urr 114 & o1efia fafeq sy sifveral
# yfee fru wdn oik aenfafa, gdem d=ie stoan 4-@Ue T & Hay H off ofevge gur fRy s

ST
(frm 6 qon 8 @)
CRELIED ot &1 STEm s & 4-T5%a & qAMHERT ¥
Q) (2) (3) (4)
1 frarre & foau e Fi gft &% IER T Ffe yfs & IR qeF w1 0.2 yidwa
ERISE ISR =1 1 i,
2 defores wEeE F faw Ffa gft & IEW g Ffy yft & IR gF & 0.2 yfowa
(%) A =vafdd & % w1 1 iaw..
TR TF .
(@) Afg sruafda &= Ffy 9 & IR g FHY Yft % IR ged w1 0.1 vlava
TH TRW G il 1 0.5 gfaem.
T rfafem gfa %
for,
3 siefie wem & fag Ffy yft &F IR g& Ffy 9ft & IR Toa w1 0.2 FhaeE
& 1 i
4  oforfsess wEsE & fog Ffy yft &% IR A Ffy i & AR I H 0.4 Yfae
w1 2 Hider.

R 59 1 SUURT (1) &
wug (9) # fafafde g
wASH & o

o e % for

FY ft & IR qoI H
1 giqem.

Hrg Hiftem IuEla &
o e

FHfY A & AR oI H 0.2 Fhaed

Ffa gft & AR q@ 1 0.2 FFRE
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TR, — (1) S ST % AR Hifgam qon frufor &) e g s ofa @ fifaa s qft % w0 4
M ST,

WAL, — (2) 'O i’ @ eferiia ¥, IR Sik sreren wfees v @ Fr e ot S oy ween/smem Tofud
T, St qu et wfgenstl & fau BT Tnfua w0, gEieE Tfid w, Uage dad

HEIYRY F TSI o T § el SR,
AW, &. TgAer, WE qiea.

 ofore, feAiR 10 SO 2014

%, TF 2-1-2012-FA-W-6.— WA % GHUM F 38 348 & @Us (3) & ITEX0 |, 39 favm =it g=a wHih
TF. 2-1-2012-V@-TM. 6, AR 10 ToE, 2014 1 SSH A TN F WUFR ¥ TAGR TeHIva foman < .

TETYRTT & TSTUIA o 0 § T AR,
AW, . TAer, TE dia.

Bhopal the 10th July 2014

No.F-2-1-2012-VII-Sec.6.—In exercise of the powers conferred by sub-section (1) and clause (XLV-a) of
sub-section (2) of Section 258 read with Section 59 of the Madhya Pradesh Land Revenue Code, 1959 (No. 20 of
1959) and in supersession of this Department’s Notification No. 175-6477-VII-N (Rules) dated 6th January, 1960,
the State Government, hereby makes the following rules regarding alteration of assessment and imposition of
premium, the same having been previously published as required by sub-section (3) of Section 258 of the said
Code, namely:—

RULES

1. In these rules “Code* means the Madhya Pradesh Land Revenue Code, 1959 (No. 20 of 1959).
2. These rules shall be applicable from 30th December, 2011:

Provided that in case of land diverted during the period from 30th December, 2011 to date of publication of
these rules in the Official Gazette, the imposition of premium and fixation of assessment shall be done in
accordance with the rules prevailed on 30th December, 2011 as if the Madhya Pradesh Land Revenue Code
(Amendment) Act, 2011 (No. 42 of 2011) had not been passed.

A-ALTERATION OF ASSESSMENT

3. When land already diverted to a non-agricultural purpose and re-assessed on that basis is re-diverted to an
agricultural purpose, the assessment as re-fixed shall be equal to the agricultural assessment on the land as fixed
at the last settlement.

4. When land already diverted to a non-agricultural purpose and assessed on that basis is re-diverted to an
agricultural purpose and there is no agrcultural assessment to fall back upon, the assessment on re-diversion shall
be fixed at the rate adopted for similar soil in the same village or in a neighbouring village at the last settlement.

5. The assessment fixed under rule 3 to 4 shall remain in force till the next succeeding settlement of
the village.
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6. Where land assessed for use for any one purpose is diverted to any other purpose, the assessment thereon
shall be revised and the land revenue shall be fixed in accordance with the rates specified in column (4) of the
Schedule appended to these rules:

Provided that where land is diverted into more than one non-agricultural purpose (mixed use), the assessment
thereon shall be fixed in proporation to the uses of these purposes specified in the Schedule.

B-IMPOSITION OF PREMIUM

- 7. When the land assessed for any non-agricultural purpose is diverted to any agricultural purpose no
premium shall be imposed under sub-section (5) of Section 59 of the Code.

8. Where land assessed for use for any one purpose is diverted to any other purpose and land revenue is
fixed thereon under rule 6, the premium shall be imposed according to the purposes specified in Column (2) to
the corresponding rates specified in Column (3) of the schedule appended to these rules:

Provided that no premium shall be imposed for the diversion of any land for charitable purposes:

Provided further that no premium shall be payable on agricultural land diverted into residential purposes for
dwelling houses, in non-urban areas, if the area of diverted land is not exceeding one hundred square meter.

9. In the event of the land diverted to non-agricultural purposes being re-diverted to an agricultural or any
other purpose, the holder of the land or his successor-in-title will not be entitled to get a refund or set off of the
amount of premium already paid for diversion.

10. All changes in assessment on account of diversion shall be brought on the record-of-rights and other
record prescribed under Section 114 and necessary corrections shall also be made in respect of the survey numbers
or plot numbers, as the case may be.

SCHEDULE
(See rule 6 and 8)

S. No. Use of land Rate of Premium Rate for re-assessing the
: land revenue
(1) : (2) 3) “
1 for residential purpose for 1% of market value of 0.2% of the market value of

dwelling house

agricultural land

agricultural land

2 for educational purpose— 1% of market value of 0.2% of the market value of

(a) if the area diverted is agricultural land. agricultural land.
up to 1 hectare.

(b) for exess land, if the 0.5% of market value of 0.1% of the market value of
area diverted is more agricultural land. agricultural land.

3 for industrial purpose 1% of market value of 0.2% of the market value of
agricultural land. agricultural land.

4 for commercial purpose 2% of market value of 0.4% of the market value of
agricultural land. agricultural land.

5 for mining purpose specified 1% of market value of 0.2% of the market value of
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in clause (f) of sub-section (1) agricultural land. agricultural land.
of Section 59.

6 for Charitable Purpose no premium shall be levied  0.2% of the market value of
agricultural land.

Explanation—(1) For the calculation of premium and assessment according to Schedule above, all land shall be
treated as irrigated agricultural land.

Explanation—(2) “ Charitable purpose” means establishing institute for physically and or mentally challenged,
orphanages, hostels for girls and working women, old age homes, developing sports facility and any
purpose which the State Government may so notify by an order.

By order and in the name of the Governor of Madhya Pradesh,
R. K. CHATURVEDI, Principal Secy.

Freisreh, TTEETE TR0 G G G, AETIRY BRI W Hld GRUTe, el ¥ ik qen yeifie—2014.





