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No. 1629- MPERC-2017- In exercise of the powers conferred by clause (zp) of sub-section (2) of
section 181 read with clause () of sub-section (1) of section 86 of the Electricity Act, 2003 (No. .
36 of 2003), the Madhya Pradesh Electricity Regulatory Commission, hereby makes the
following amendments in the Madhya Pradesh Electricity Regulatory Commission
(Cogeneration and Generation of Electricity from Renewable Sources of Energy) (Revision-I)

Regulations, 2010 which was published in the Madhya Pradesh Gazette on 1 9.11.2010, namely :-

Seventh amendement to Madhya Pradesh Electricity Regulatory Commission
(Cogeneration and Generation of Electricity from Renewable Sources of Energy)
(Revision-I) Regulations, 2010 [ARG-33(T)(vii) of 2017]

In the said Regulations, for the existing Regulations 8, 9, 10 and 12.2, the

following regulations shall be substituted, namely :-
"8.  Open Access for Co-generation and Renewable Sources of Energy

Any person generating electricity from Co-generation and Renewable Sources of Energy
shall have open Access under Section 42 of the Electricity Act, 2003, subject to the
availability of adequate capacity in Transmission/Distribution Licensees' system within

the State.
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9.

10.

12.2

Scheduling of Co-generation and Generation from Renewable Sources of Energy

(a) The Co-generation and generation from Renewable Sources of Energy shall be
subjected to “Scheduling” in terms of the provisions of Indian Electricity Grid Code,

2010, as amended from time to time.

(b) The genetation of energy from Wind, Solar, Small Hydro and Municipal Solid Waste
shall not be subjected to "Merit Order Despatch Principles”.

(¢ ) Other renewable energy generating/cogeneration plants with capacity up to 2 MW

shall not be subjected to "Merit Order Despatch Principles".
Drawing power by Generator/Co-generation from Renewable Sources

The Generator/Co-generation from Renewable Sources would be entitled to draw power
exclusively for its own use from the Transmission/Distribution Licensees' network for
synchronization of plant with the grid or during shutdown period of its plant or during
such other emergencies. The power availed during synchronization of plant with the grid
shall be billed for the period and at the rate as per retail supply tariff order under tariff
schedule for synchronization. In other cases, it would be billed at the rate applicable to

temporary connection under HT Industrial category.

Wheeling charges, Cross subsidy surcharge, additional surcharge on the wheeling

. charges and such other charges, if any, under Section 42 of the  Electricity Act, 2003

shall be applicable at the rate as decided by the Commission from time to time in its retail

supply tariff order."

By order of the Commission

Shailendra Saxena, Commission Secretary
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Not. No. 84/F 4-52/2012/18-1 Bhopal the 16th November 2017

In exercise of the powers conferred by section 433 read with
sub-section {2a) of section 58 of the Madhya Pradesh Municipal
Corporation Act, 1956 (No 23 of 1956), the State Government,
hereby, makes the following amendments in the Madhya Pradesh
Municipal Corporation  Contract Service {Condition  of
Appointment and Service) Rules, 2007, namely:- :

AMENDMENTS ,
In the said rules.-
‘1. in rule 2,-
{1} clause (e shall be omitted;

2y afer clause (g), the following clause shall be inserted,
namely:- -

"(ga) “Man Days” means special work determined by
Municipal Corporation for certain days or hours;".

(3] after clause (h), the following clauses shall be inserted,
namely:-

“(ha) “Out Source Service” means any post or service’
specified in the Schedule IA and 1B taken from.
any firm/institution/company prescribed by the
Council with the . prior approval of the
Government; : ‘

{hb) “Part -Time Specialist” means a person or
agency deployed for providing service on
contractual basis of man days by way of
agreement made with the Council;”.

(4) after clause {j) the following clause shall be inserted,
namely:- ' 3 S
“(ja) “Selection Agency” means agency for selection

of contractual officer and employee as specified in
column (2) of SCHEDULE-I;”.
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(5) for clause (k), the followmg clause shall be substltuted
namely:-

“k) “Selection Committee” means the committee

constituted for selection/implementation of other

- service conditions of contractual service of
Specialist/ Technical, Assistant as specified in
column (6) of the SCHEDULE-I;”. |

(6) after clause (k), the followmg clauses shall be added,
’ namely -

“1) “Specialist” means the post specified in the

Schedule 1A ;

(m) “Technical Assistant” means the post spemﬁed |

in Schedule 1B ;”.

~ For rule 4, the following rule shall be substituted, namely:-

“4. Paymént of contract honorarium. —

(1)

(2)

(3)

(4)

The monthly contract honorarium to the members of
services deployed on contract basis shall be pa1d as
spec1ﬁed in the Schedule-I :

Prov1ded that the increment in contractual
honorarium shall be added subject to the orders
issued by the State Government, from time to time.

The contractual honorarium to the member of service -
shall not be paid for such days, during Wh1ch he
remainsabsent from duty.

The prescribed maximum contract honorarium may
be increased with the approval of the State
Government, if experienced specialist is not available
on prescribed honorarium.

TheA'Specialist appointed on the man-days basis shall
be paid for such days which are mentioned in the

agreement.
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(5) The specialiét shall not be paid for those days in
which he remains absent on man-days.”. ' "

3. Inthe rule 5, - S

(1) for sub-rule (1), (2), and (3), the following sub-rules shall
'be substituted, namely:-

“(1) Determination of the number of Post- The number
of contract posts in the Municipal Corporation, may
be determined, subject to the Government order
issued from time to time, by the appointing
authority, within the 65% prescribed limit of
establishment cost: .

Provided that the appointing authority shall send
a proposal for determining the number of posts to
Directorate stating the rational in accordance with
the Schedule-II, alongwith = establishment.
expenditure and audited sheet of income and
* expenditure. Quantitative approval of contract posts
give given by the Directorate after examining the
prescribed provisions, and after obtaining the
approval from the Directorate, the appointment in
the cadre of contract specialists/ technical assistants.
shall be made through direct recruitment by
selection committee. The decision of the selection
committee shall be binding up on the appointing
authority. '

(2) Selection and appointment.-

(a) All the appointments to the posts specified in
Schedule 1A and 1B shall be made by
Appointment authority on the basis of the
recommendation of the selection committee:

Provided that, the appointing authority may
avail the services of the Selection Agency under
prescribed  provision  for appointing  the
specialist. , :

(b) Contract appointment shall be made on man
days basis :
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(2)

(3)

Provided that, retired officers and employees
of the State Government or Public sector
undertaking may also be appointed against
regular vacant posts ‘on contract basis. The
Commissioner, Municipal Corporation shall be
the competent authority for contractual period

against regular post and for this purpose no

selection procedure shall be necessary. In case of
. more than one candidates, the selection shall be
made through interview. Determination of their
honorarium shall be subject to the directives
issued form time to time by the -General
Administration and Finance Department.

(3) Age Limit.- For the éontractual ‘appointment, first
day of the January of that year in which deployment
shall be made. Minimum age limit of the specialist/

Technical assistant is 25 year and maximum 65

- year:

Provided that the person concerned must be
physically and mentally fit for discharging the
duties.”; '

after sub-rule (4), the following sub-rule shall be added,
namely:- ' o

“(4-a) The State Government, after evaluation of the work
may make changes every three year in the norms
of the appointment, such as educational

qualification, experience, contract honorarium

etc.”;

in sub-rule (5), at the end, for full stop, the colon shall be
substituted and thereafter the following proviso shall be
added, namely:-

«provided that, no reservation or reservation roster
shall be applicable for single post (single post in any

particular cadre) of any cadre.”;
' 4
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(4) for sub-rules (6), (7), and (8), following sub-rules shall 'be
substituted, namely:- o

“(6) Advertisement.- For the post of specialist/-Technical

Assistant, the vacancies shall be advertised by
appointment authority /selection agency in at least
two state level news papers, Rozgar Nirman and
Employment News according to schedule- 3 and
advertisement for recruitment of vacant posts may

- also be made through website. A copy of the

advertisement shall also be exhibited on the notice
board of the municipal corporation. In case of non
availability of experienced specialist after publishing
advertisement two times in state level news papers
after obtaining concurrence of Government,
corporation may change the norms of contract and

 re-advertise:

Provided that, any such change shall be limited
to the particular corporation only : :

Provided further that, at the corporation level, for
filling, first time publication of advisement shall be
compulsory to be made on minimum honorarium.
Only in case of unavailability of candidates on the
said honorarium, advertisement shall be published
increasing 25 percent honorarium up to maximum
honorarium. |

(7) the appointment aiuthority/ selection agency | upon

(8)

receiving the application in prescribed in schedule-4,
shall scrutinize the applications and shall prepare a
list of eligible candidates.

Appointment authority / selection agency shall
ensure that selection of the candidates be made by
competitive exam or by interview or by both.”;

(5) for sub-rules (10) and (11), the following sub-rules shall

be substituted, namely:-

5
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“(10)The selection committee/ selection agency shall

prepare a selection list of the candidates on the basis
of the marks obtained in competitive examination or
interview or both, as the case may be, and such
selection list shall contain the number in double to
the number of the posts to be filled. This selection
list shall be submitted to the Appointment Authority.

(11) Recommendations of the selection committee shall

be put before the president-in- council at the last
stage of the selection, and appointment order shall

_ be issued in the format prescribed in schedule-4 by

the chief municipal officer along with the conditions
of appointment mentioned after passing the
resolution, according to the post. Every apointee
shall execute a contract before joining.”.

4. For rule 6, following rule shall be substituted, 'namely:- -

. %6, Period of Contract Service and Appointment.--

(1)

2)

- (3)

The appointment of Contract Specialist/ Technical "
Assistant shall be mad‘e temporarily for maximum 2

years as per need.

Such Contract Specialist / Techmcal assistant whose
services are required for more than two years, they
shall be placed on probation for a period of 3 month.

Extension of Contract Period.- After completion of
the two years service and on the basis of the
appraisal report of selection committee on
recommendation of the Commissioner, Municipal
Corporation (Schedule-7), the State Government,
may take final decision in respect of the extension of
the contract period after assessment of the duty,
conduct and performance of the contract Specialist/

Technical assistant.”. | |
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.5.

In rule 9,-

(1)

(2)

(3)

for sub-rule (1), followmg sub-rule shall be subst1tuted
namely:-

“(1) the selected candidate shall execute an agreement
according to schedule-6, with the appointing
Authority/Commissioner, Municipal Corporation on
Non-Judicial Stamp of Rs. 100/- (Rupees hundred
only) just after the receipt of the appointment
order(sc'hedule -5). Expenses on execution of the
agreement shall be borne by the selected candidate.”;

for sub-rule (4), followmg sub- rule shall be substltuted |
namely:-

“(4) If any person appointed under these rules, travels for
official work, the travelling and daily allowances shall
be determined same as is given to officer/ employee
of that equivalent class, according to rules
prescribed by Government for travelling allowance.”;

for sub-rule (7), following sub-rule shall be substituted,
namely:-

“(7) Leave -The contract Specialist or Technical Assistant
shall be entitled for maximum 13 days casual leave
" in a calendar year and also be entitled for medical
leave of one week and after six month for earned
leave of one week in this period. In case regular
absent for more than 5 days without any information
deduction in salary shall proposed. Women
Specialist/ Technical Assistant shall be entitled for
maximum ninety days maternity leave. The power to
sanction above mentioned leave shall vest in the
Commissioner of the Municipal Corporation.”.
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6. For the existing schedules, the following schedules shall be
substituted, namely:- '
"Schedule 1{A)
Specialist Post on contract basis
[Rule5(2))]
Sr. Name of Post Minimum Maximum Minimum Experi- Selection Appointing
No. Monthly Monthly Education ence Committee Authority
Contract Contract Qualification
Honorarium | Honorariu
m
1 (2) (3) (4) 5 (6) (1) (8)
1 | Account 20000 40000 CA/MBA 5 Year Commissioner | Mayor- in-
Expert (Finance) ' —Chairman Council
Concerned
Head of the
department ~
Member
One member
not below the
rank of Dy.
Director
nominated by
the
Commissioner
Urban
Administration
and
Development —~
Member
One Officer
nominated by
the ’
Commissioner .
~Member
secretary/
Coordinator
.2 | Chartered 30000 60000 CA Degree from | 5 Year -Do- -Do-
Accountant the I.C.A.l
3 | Financial 30000 60000 MBA (Finance) 5 Year -Do- -Do-
Analyst
4 | Economist 30000 60000 MBA 5 Year -Do- -Do-
(Finance)/Post
Graduate in
Economics
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5 Resource 20000 40000 Urban Planner/ 5 Year -Do- -Do-
Mobilization M.Sc. in
Expert Economics
6 | Account 8000 16000 | M.Com. 2 year -Do- -Do-
Assistant
7 | H.R. Expert ‘ 30000 60000 | MBA (HR) 5 year -Do- -Do-
8 | Training 20000 40000 MBA (HR)/ 5 yea} -Do- -Do-
Expert MSW
9 |LEC./ 20000 40000 | M.Com/ Master 5Year -Do- -Do-
Documentatio in
n Expert Communication
10 | Event 20000 40000 MBA event 5 Year -Do- -Do-
Management Management
Expert
11 | Social 20000 40000 | M.A.in 5 Year -Do- -Do-
Development Sociology/ MSW
Expert
12 | Heritage 20000 40000 B.Arch. 5 Year -Do- -Do-
Expert
13 | System 20000 40000 | M.C.A/B.E. 5 Year -Do- -Do- .
Administrator : (Computer)
14 | E-Governance 20000 40000 | M.C.A/B.E.(Co 5 Year -Do- -Do-
Change mputer)
Manager
15 | Programmer 20000 40000 | M.CA/B.E.(Co § Year -Do- -Do-
' : mputer)
16 | Energy Expert 20000 40000 B.E.(Electrical) 5 Year -Do- -Do-
17 | Water Supply 30000 60000 | ME/M Tech In 5 Year -Do- -Do-
Sewerage Public Health
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Engineer Engineering
(PHE)/BE/B
Tech (Civil)
18 | Environment 20000 40000 M.Tech.{Environ | 2 Year -Do- -Do-
Specialist mental
Engineering
B.E./Environme
nt Planner)
19 | Solid waste 30000 60000 | Engineering 5 Year -Do- -Do-
Management ' /Medical/
Expert Health
Management
Degree from
Recognized
University.
20 | Sanitation 20000 40000 | B.E.(Environme | 5 Year -Do- -Do-
Expert nt
Engineering)/
M.Sc.
Environment
Science
21 '| Construction 20000 40000 | B.E. (Civil) 5 Year -Do- -Do-
Management
Expert
22 | Junior 8000 16000 Diploma in 2 Year -Do- -Do-
Engineer engineering
from recognized
University
23 | Lake 20000 40000 | M.Sc. 5 Year -Do- -Do-
Conservation | Environment
Expert Science
24 | land Use 20000 40000 Urban Planner/ 5 Year -Do- -Do-
Expert M.Sc. in
Economy
| 25 | Low Cost 20000 40000 B.E. (Civil) 5 Year -Do- -Do-
Housing '
Expert
26 | Planner (City) 30000 60000 Degree in 5 Year -Do- -Do-
Town Planning '
from
Recognized
Institute
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'27 Project 30000 60000 MBA 5 Year -Do- -Do-
Manager
28 | Horticulture 15000 30000 Degree in B.Sc. | 5 Year -Do- -Do-
Expert (Agriculture) or
Horticulture.
29 | Procurement 20000 40000 B.E./B.Tech. 2Year -Do- -Do-
Officer (Civil/Mechanica ’
)
30 | Disaster 20000 40000 Master in 5 Year -Do- -Do-
management Disaster
Expert Management
31 | Fire Expert 20000 40000 Fire safety 5 Year -Do- -Do-
Operator course
from the
recognized
-Institute.
32 | Fire Brigade 15000 30000 | Minimumone | 2 Year Do- Do-
Manager year Certified
diploma course
in fire brigade
from any
recognized
institute.
33 | Legal Advisor 20000 40000 Graduate inany | 5 Year -Do- -Do-
discipline with
LLB
34 | Personal 10000 20000 | Degree from 2 Year -Do- -Do-
Secretary recognized ' '
University/
retired Municipal
personnel
(stenography
and Knowledge
of Computer
operating)
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35

Social
Organizer

12500

25000

M.A.
(Sociology)
Community
Development
Diploma in
Social
Development).

5 Year

-Do-

-Do-

36

Assistant
Social
Organizer

7500

15000

MSW

2 Year

..DQ-

-Do-

37

Transportation
Manager

30000

60000

Degree in
Transportation
Management.
from
Recognized

University

5 Year

-Do-

-Do-

38

Trainer
(Coach)

20000

40000

Degree in
Physical
Education with
Certificate
Course of

‘concern sports

of at least one
year from any
recognized
institute

5 Year

-Do-

-Do-
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Schedule 1(B)
Sr. Name of Minimum Maximum Minimum Experien Selection Appointing
No. Post Monthly Monthly Education ce Committee Authority
' Contract Contract Qualification
Honorarium | Honorarium '
1 2 3 4 5 6 7 8
1 | Draughtsman 7500 15000 ITl pass in 2 Year . Commissione | Mayor-in-
' civil/ Arch/ r —Chairman Council
Elec./ Mech. . Concerned
Head of the
department —
Member
. One member
not below the
rank of Dy.
Director
nominated by |.
the
Commissione
r Urban
Administratio
n and
Development
~Member
. One Officer
nominated by
the
Commissione
r-Member
secretary/ -
Coordinator
2 | Chemist 7500 15000 B.Sc. 2 Year -Do- -Do-
(Chemistry)
from
recognized
University
3 | Air 6000 12000 ITi pass in 2 Year -Do- -Do-
Compression respecti\ie
Ring trade
Operator
4 | Electrician 5000 10000 ITl pass in 2 Year -Do- -Do-
Electrical trade
5 | Tracer 5000 10000 ITl pass in 1 Year -Do- -Do-
civilf Arch/
Elec./ Mech.
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6 | Date Entry 5000 10000 B.C.A./ 2 Year -Do- -Do-
: Operator PGDCA and

knowledge of
Hindi and
English Typing
7 | Carpenter 5000 10000 iTl pass in 2 Year -Do- -Do-
respective
trade
8 | Painter 5000 10000 ITl pass in 2 Year -Do- -Do-
respective
trade
g | Blacksmith 5000 10000 ITi pass in 2 Year -Do- Do- -
: respective
trade
10 | Plumber/ 5000 10000 ITl pass in 2 Year -Do- -Do-
Fitter plumbing and
. fitting
11 | Mechanic 5000 10000 ITl pass in 2 Year -Do- -Do-
respective
trade
12 | Welder 5000 10000 ITI pass in 2 Year -Do- -Do-
respective :
trade
13 | Hand Pump 4000 8000 | ITi pass in 2 Year Do- -Do-
Mechanic respective
trade
14 | Office 4000 8000 12™ Class 2 Year -Do- -Do-
Assistant Pass '
15 | Vaive man 4000 8000 7T pass in 1 Year Do- Do-
plumbing and
fitting
16 | Filter 4000 8000 ITl pass in 1 Year -Do- -Do-
Attendant respective
trade
7 Security 4000 8000 12" Pass/ 2 Year -Do- -Do-
Guard Preference will
be given to
Retired Military
Person/Officer
(Max. age 45
year)
18 | Pump Driver/ 4000 8000 ITl pass in 2 Year -Do- -Do-
pump respective
Attendant trade

Note:- Minimum Contract honorarium of Technical Assistant post on contract shall not be minimum
from wages determined by Collector from time to time.

14
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Schedule- 2
[Rule5(1})]

Name of Corporation.......cue. District...cconeernsrnene DiviSiON..cuesosaessereree
Table-01

1. Description of post of Specialist on contract basis

S.No. | Name of the Post on | No. | Expected Expected | Expenses | Rational of
which contract of Honorarium Service in total Deployment
agreement is to be Post Period Period
done

1

2

3.

14
2. Is Appointment of Specialist post being
against regular post of Corporation. If yes,
Detail
1 EquivalentPost
2 No. of Vacant Equivalent Post
3  Period of Vacant (From when  ..vrvennrneeneenenre e ssiseens
3. If not, Description of Project for requirement of post to implementing the
o3¢ o] 1T ot SEU OO e et oo s ones eterertenrsser et st serassvas senespestee st e esa et sRs e R RRr R
4. Detail of Establishment expenditure (Last three year)
S. No. | Year ' Percentage of Total Expenditure
Expenditure
1
2
3

5. Percentage increment in estimated expenditure after proposed
appointment.....in
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Table -02
1. Description of post of Technical Assistant on contract basis
S.N | Name of the Post on No. of | Expected Expected Expenses | Rational of
o. | which contract Post Honorarium | Service in total Deployment
agreement is to be done Period Period '
1.
2
3

2. Is Appointment of Technical Assistant post being
against regular post of Corporation. If yes, Detail

a. Equivalent Post I s sarsnraena
b. NO.Of Vacant EQUIVAIENt POSE  ..wceeeerinivsssinssenssissessessenenns
c. Period of Vacant (From when : _
3. If not, Description of Project for requirement of post to implementing the
PLOJECE ..ottt ettt st srr s srber s sbs v sorasaasas sessns sesare sns sre e et aonasaenes eesesnsens esssesseisnssassnesuesneneas

......

4. Detail of Establishment expenditure (Last three year)

S. No. Year - Percentage of Total Expenditure

Expenditure
1
2
3
5. Percentage increment in estimated expenditure after proposed
APPOINTMENT...coi et sresir e e sseesesrsss s sasssssssasnsns -

6. Enclosed last three year Audited balance sheet

For Directorate use.

(Proposal Format to submit the State Government for approval)

f A proposal for fulfillment of specialist post.......... and Technical Assistant post..... on contract basis
submitted by Municipal Corporation........c.uee.e. After examining, it found that to meet the
immediate need of Corporation ... against the posts or for the implementation of approved
project........ post may be sanctioned. After examined, proposal is submitted to the Government.
Expenditure of council within the limit of establishment expenses.

In charge of Establishment department/
Deputy Director/

Commissioner
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Schedule-3
[Rule 5({6)]
Format for advertisement
Date....ccueee
Name of Municipal Corporation S
According to the office ....................... letter number ............ ... establishment .......ccevvrvvennee
' dated......co..... for the Municipal Corporation (name) ............ (Name of the cadre) .......... Post are
required. The position to be appointed on the contract basis. Recruitment related details are as
follows:- '
Name of the Post Number of the post Total Minimum Payable
: Educational Honorarium
Unreserved | S.C. |S.T. | OBC Qualification
1. Prescribed AgeLlimit e
2. Application fee(if any) = e s esssssensensases
3. Last date of receiving application fOrmM  wcieiiiinnimenssememiosss s
4, Address for sending application s sanssnsseerienensen
5. Other essential detail (ifany) - weesersanserenssre e sessensupsresraress vereseesssonnanes
Advertisement number......
(Commissioner)

Name of Municipal Corporation
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Schedule-4
[Rule 5(7)]
Format of Application

Name of Municipal Corporation

Affix your Self
1. Name of applicant - . .
O000O00000000000000000 Attested
2. Father/ Husband name Passport size
OO0 00000000000000000aoa , ‘
photograph here.
3. Mother Name . : :
OOO00000000oocaoaooonoa
4. Class: UR [ scl] - stl]  oscd
5. Gender: Malel] Female[]
6. Religion: Hindu[d Muslim[J Sikh[] Christian[J Buddhist (3 Jain[] Parsi [ Other[]
7. DateofBirth (1] L1 CJ0OJI0O10O1
8. Marital Status Yes[] NolJ
9. Nationality L1110 00O00O0
10. Age () Year[JO month OO0  paydd
11. Current Address ' :
Name Post
City District
State Pin Code
Mobile Number E-Mail ID-
12. Permanent Address
Name Post
City District
State Pin Code
13. Professional and Educational Qualification:-
Professional/ Bard/ University Year of Passing Subject Percentage -
Educational
Qualification
14. Detail of previous work
S.No. Name and Name of Period of service Roll and
Address of Post From To responsibility

workplace
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15, Detail of project done(if any)

Declaration

l.....‘...............................S/O/D/OMI;..............................Resident of
.......................... peess e h€FEDY declare that information provided by me in the
application is correct and compiete. If falsity found in the information provided by me in the any

phase of agreement or after the appointment, shall be ineligible me to service.

(Signature of the Applicant)

Place:
Date:
Schedule -5
[Rute 5(10)]
.................... ».Municipal Corporation......e.ums
Format
SNO./eirnirene [0 1 (-
J/Order//
In the department ... ... under the Municipal Corporation for ;.vacant post
Of v @6 per the recommendation of selection committee, in accordance with the approval
granted by the competent authority, to be appointing on the contract basis for the period of
[— year Mr./Ms. ... S/0/DJO Mr...ccoccorn. ABE e year....... resident of
N ... appointed on the contract basis under the following condition, for the period
of......year.
1. Appointed on contract basis for a period of .......... year shall be appointed at the honorarium
Of ... rupees per month, No other allowances / salary will be payable in addition.
2. ME/MS. e eneresrnees will have to join duties within 15 days of the issue of the appointment

order at the place of contract appointment.

3. Shall be entitled for 13 days casual leave in the period of 1 year service. In addition in this
period, shall be entitled for medical leave of 1 week and after six month earned leave of one
week. But in any case of continues leave of 5 days without information deduction of salary
will be proposed.

4. During the service tour for official purpese, Travel allowances shall be determined so as

...officer/ -emplioyee, the equivalent of that class are given according to rules
prescribed by Government for traveling allowance.

5. The Specialist/ Technical Assistant appointed on contract basis shall not be entitled for
regularization,

6. The contract service can be terminated after one month notice or on payment of one month
contract amount by either party at any time.

7. | during the contract basis service you are absent from your duty for more than a month
without any specific reasan and without intimation, then your contract appomtment shall be
deemed to be terminated automatically from the date of such absence.

Commissioner
Municipal
Corporation..........
AT F—

CC:- For information

1. Commissioner, Urban Administration and development department, M.P. Government.
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Schedule-6
[Rule9(1)]
Agreement Format

This Agreement is made on the ........ fvrveresssneresorarsssaessases day of ..............between
(Name) .cooveveereeenes S/O/W/O..cvrieecnennns Age....ccernns Resident of ..................(hereinafter referred to as
contract of Specialist/ Technical Assistant) on one part and the Commissioner (hereinafter referred
to as employer) on the second part. ' )

Whereas the employer vide order No. ......c.cc.coe.... Dated.uioccinnnen. has appointed the specialist/
Technical Assistant on contract for Municipal Corporation ... DIStrICT s eeeeevererenesenss and the
contract Specialist/ Technical assistant has agreed for the contract appointment on the said post’
under the recruitment on contract basis.

Now it is agreed between the parties as follows :-

(i)  Both the parties shall be bound by said rules and any breach of any provision of said rules
by the employee shall be deemed to be misconduct.

(i)  The employee shall be deemed to be in contract from the date of joining at the place of
appointment and the monthly contract Honorarium shall be paid from the date.

~ (iii) In case of any dispute regarding this contract, the jurisdiction shall be the court situated

within the local limit of the Municipal Corporation. '

{iv) In case of any misconduct or indulgent in any criminal activity, the employer shall have the
right to terminate the contract agreement of such contract Specialist / Technical Assistant.

in witness whereof the parties hereto have signed this agreement on the date and year respeActively
mentioned against their signature:- '

Witness ‘ - Parties
1 Signature oo 1 Signature eereeresnser i anesnensacnrees
Name e o NAME e
Address R ‘ Addre#s T s
2 Signature . 2 Signature e
Name s Name
AdAress i Address e
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Schedule -7
[Rule 6(3}]

- Performance Review

Review Year............ Name of the Corporation........cece..c..

1. Name of Specialist  oeeneas vrianss et sransiens

2. DeSignation e e e

3. Duration of Contract i (YEar) t0 .o verrvecicsnreennn. (YY)
4. Brief Description of Assignment (Filled by Reporting Officer)

...................................................................................................................................................................

5. Reporting Officer

(Name and Designation).......rennn
Attributes

No. Attributes A+ | Al | A2 | A3 | B+ B C D
i. [ Attitude to work '
fi Decision making Ability

lii | Initiative and Creativity

v Interpersonal Relation and Team work
\ Planning and Supervisory ability

Vi Coordination ability

Vii | Knowledge of Work

Viii | Quality of Work

Ix Management Excellence

X Work Qutput for the year

Grading Marks

A+ Exceptionally Brilliant : 9.1-10

Al OQutstanding 81-9

A2 Very Good 7.1-8

A3 Good 6.1~7

B+ Average 51~6

B Below Average - 4,1-5

C Indifferent but just worth retaining 31-4

D Not worth retaining in service Below3to3

{ have reviewed and approved the performance review document. Based on above marking
the overall grading of the specialist, as per my assessment is:

{A+ Al A2 A3 B+ B C D)
SIGNATUIE cerervrrrssrssron o DALE. .. veseeeveresasssaernreies
{Name ‘and designation) M

By order and in the name of the Governor of Madhya Pradesh,
BHARAT YADAV, Dy. Secy.
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Not. No. - / -
ot. No. 86/F 4-102//2015/18-1 Bhopal the 16th November 2017

In exercise of the powers conferred by section 433 read with sub-section (1)
of section 58 of the Madhya pradesh Municipal Corporation Act, 1956 (No. 23 of
1956), the State Government, hereby, makes the following amendments in the
Madhya Pradesh Municipal Corporation (Appointment and Service Conditions for
Officers and Servants) Rules, 2000, namely -~

AMENDMENTS

fn the said rules,-

1. In rule 4, in sub-rule (1), for the words "Direct Recruitment, Promotion or
Deputation”, the words Direct Recruitment, Promotion, Merger or Deputation”
shall be substituted.

9. After rule 8-C, the following rule shall be added, namely:-

“g_D. Employees of such Gram Panchayats and Urban Local Bodies, whose
merger has been made in Municipal Corporation, can be merged in
Municipal Corporation as follows.-

(1) Commissioner, Municipal Corporation "shall collect the
information of employees working in the merged Gram
Panchayats from Chiefl Executive Officer, Jila Panchayat and of
employees working in the merged Urban Local Bodies from
Chief Municipal Officer of the concerned body.

(2) Only those officers/employees of merged Gram Panchayats/
Urban Local Bodies shall be merged in Municipal Corporation,
who are the substantive employee of merged Gram
Panchayat/Urban Local Bodies. The officer/employee of State
cadre cannot be merged in Municipal Corporation.

(3)  The following committee shall be constituted for the merger of
the officer/employee of Gram panchayats/ Urban Local Bodies
rerged in Municipal Corporations :-

(i) Cormmissioner, Municipal Corporation
or an officer nominated by him who
shall not be below the rank of -
Additional Commissioner

Chairperson/
President
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- (4)

(iiy Additional Commissioner/ Deputy - Member
Deputy Commissioner or  Senior
Officer o
of Finance section of Corporation
© (iii) Divisional Joint Director, Urban - - Member

Administration and Development

(iv) Additional Commissioner/Deputy - Member

Commissioner/Assistant Secretary
Commissioner, who is in-charge officer
of establishment section of corporation

Such employees of Gram Panchayats/Urban Local Bodies
merged in‘ Municipal Corporation, who are working at the
present post for minimum 5 year, shall be merged on those
posts, which are equivalent to the post mentioned for direct
recruitment in Schedule-I even if such employees have or does
not have prescribed minimum qualification as mentioned in
Schedule-1.-

Such employees of Gram - Panchayats/Urban Local Bodies
merged in Municipal Corporation, who are working at the
present post for less than 5 year, shall be merged on those
posts, which are equivalent to the post mentioned for of direct
recruitment in Schedule-] and such employee shall have
prescribed minimum qualification as mcﬁtioned in Schedule-l.
In case of the employees other than employees mentioned in
sub-rule (4) above, the committee shall make subtle enquiry.

If committee considers that such employees are suitable for
such posts of direct recruitment which are equivalent of their
present posts then théy shall be merged on such direct
recruitment posts. If such employees are not considered
suitable by the committee for equivalent post then they shall be
merged in such other posts of direct recruitment for which they
are considered suitable by the committee, however the pay and

current pay scale shall be remain protected.
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(7) After examining the cases of employees on above stated norms,
the Committee shall present its recommendations before the
Mayor-in- Council. The order of Merger of merged employee

shall be issued after the approval of Mayor-in- Council.

(8) The Committee, so far as possible, shall make merger only on
the posts of Direct Recruitment under these rules. In
exceptional casess, if in the opinion of the committee, merger on
the post of promotion or deputation is necessary, then such
cases shall be forwarded to the State Government with the
recommendation of Mayor-in-council. The merger shall be made

as per the order of the State Government.

(9) The Seniority of merged employee shall be below the seniority of
substantive original employees of Municipal Corporation in the
cadre of post merged and shall be valid from the date of merger.
In case of merger of more than onc merged employees of Gram
panchayats/ Urban Local Bodies, the determination of their
seniority shall be made below the seniority of substantive
employees of the Municipal Corporation from the date of their
joining in the concerned Gram Panchayats/ Urban Local
Bodies.

By order and in the name of the Governor of Madhya Pradesh,
BHARAT YADAV, Dy. Secy.
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