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Bhopal, the 7 December 2017

No 2(a)70/2012/B-4/11-In exercise of the powers conferred by the provison to Article 309 of the
Constitution of India, the Governor of Madhya Pradesh,hereby, makes the following rules relating to the
recruitment and conditions of service of the member of the Madhya Pradesh Police Technical
Executive(Non-Gazetted) Class III Service, namely :—

RULES

1. Short Title and Commencement.—

(1)  These rules may be called the Madhya Pradesh Police Technical Executive (Non-
Gazetted) Class III Services Recruitment Rule, 2017.

(2) They shall come into force from the date of their publication in the Madhya Pradesh
Gazette. '

2. Definitions.—

In these rule, unless the context otherwise requires,—

(a)

®)

(c)
(d

(e)
(0
(2)

" Appointing Authority" means the authority as specified in column(8) of
Schedule -1;

"Committee" means a Departmental Promotion Committee as specified in
Schedule I'V;

"Director' means Director General of Police, Madhya Pradesh;

"Examination" means the competitive examination for recruitment to the

service under Rule 11;
"Government' means the Government of Madhya Pradesh;
"Governor" means the Governor of Madhya Pradesh;

"Other Backward Classes" means the Other Backward Classes of citizens
as specified by the State Government vide Notification No .F-8-5-XXV-4-84,

dated 26th December,1984 as amended from time to time;
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(h)  "Schedule' means the schedules appended to these rules;

(1) "Scheduled Castes" means any Caste, race or tribe or part of or group
within a race or tribe specified as Scheduled Castes with respect to the
State of Madhya Pradesh under Article 341 of the Constitution of India;

(j)  "Scheduled Tribes" means any tribe, tribal community or part of group
within a tribe or tribal community specified as Scheduled Tribes with
respect to the State of Madhya Pradesh under Article 342 of the
Constitution of India;

(k) "Service" means the Madhya Pradesh Police Technical Executive (Non-
Gazetted) Service;
(1)  "State' means the State of Madhya Pradeshj
3. Scope and Application.— Without prejudice to the generality of the provisions
contained in the Madhya Pradesh Civil Services (General Conditions of Services)
Rules, 1961, these rules shall apply to every member of the service.
4. Constitution of the Service.—

The Service shall consist of the following persons, namely,—

(1)  Persons, who at the commencement of these rules are holding substantively
or in an officiating capacity, the posts specified in Schedule-I.

(2)  Persons recruited to the Service before the commencement of these rules;

and

(3) Persons recruited to the service in accordance with the provisions of these
rules. ‘

5. Classification, Scale of Pay ete. —

The Classification, the number of post included in the service and the Scale

of Pay attached thereto, shall be as specified in Schedule-I : :
S

Provided that the Government, may, from time to time add to or reduce the
number of posts included in the Service either on a permanent or temporary basis
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6. Methods of Recruitment—

(1)

2)

)

4)

Recruitment to the Service, shall be made by the following methods,
namely.—

(a) by direct recruitment through competitive examination or by
Interview or by both;

(b) by Promotion of the members of the Service as specified in column
(2) of schedule 1V;

(c) by deputation or transfer of persons holding substantively on such
post in such service as may be specified in  this behalf by the State
Government.

The number of persons recruited under clause (a), (b) or clause (c) of sub-
rule (1) shall not at any time exceed the percentage shown in Schedule II of
the number of posts as specified in Schedule -I.

Subject to the provisions of these rules the method or methods of filling
any particular vacancy or vacancies in the service as may be required to be
filled during any particular period of recruitment and the number of
persons to be recruited by each method shall be determined on each
occasion by the Appointing Authority in consultation with the
Government.

Notwithstanding anything contained in sub-rule (1), if in the opinion of the
Appointing Authority the exigencies of the service so require, it may, with
prior concurrence of General Administration Department, adopt such
methods of recruitment to the service other than those specified in the said
sub-rule, as it may prescribe by order issued in this behalf.

7. Appointment to the service.—

All Appointments in the Service, after the commencement of these rules,

shall be made by the Appointing Authority and no such appointment shall be
made except after selection by one of the methods of recruitment as specified in
Rule-6.
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8. Conditions of eligibility for direct recruitment.—

In order to be eligible for Selection/ Examination, a candidate must satisfy

the following conditions, namely:—

(1) Age—

(a)

(b)

He must have attained the age as specified in Column (3) of
Schedule III and not have attained the age specified in Column (4) of
said Schedule on the first day of January next following the year in
which Examination/Selection is to be held.

The upper age limit shall be relaxable upto a maximum of 5 years if
a candidate belongs to a the Scheduled Caste/Scheduled Tribe and
Other Backward Classes.

The upper age limit shall also be relaxable in respect of candidates
who are or have been employees of the Madhya Pradesh
Government to the extent and subject to the conditions specified

below,—

(i) A Candidate who is a permanent Government Servant shall
not be more than 45 years of age.

(ii)) A Candidate holding a post temporarily and applying for
another post should not be more than 45 years of age. This
Concession shall also be admissible to contingency paid
employees, work charged employee and employees working
under the Project Implementing Committees.

(ili) A Candidate who is a retrenched Government Servant shall be
allowed to deduct from his age the period of all temporary
Service previously rendered by him up to a maximum limit of

7 years even if it represents more than one spell :

provided that, the resultant age does not exceed the

upper age limit by more than three years.
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"Explanation — The term "Retrenched Government Servant" denotes a
person who was in temporary Government Service of the State or of any
constituent units for a continuous period of not less than six months and who was
discharged because of recommendation of the economic unit or due to normal
reduction in the establishment not more than three years prior to the date of his
registration at any Employment Exchange or an application made otherwise for
employment in Government Service,

(iv) A Candidate, who is an ex-serviceman, shall be allowed to deduct
from his age the period of all defence service previously rendered by
him :

provided that; the resultant age does not exceed the upper age
limit by more than three years.

Explanation.— The term "Ex- Serviceman" denotes a person who belongs
to any of the following categories and who was employed under the Government
of India for a Continuous period of not less than six months and who was
retrenched or declared surplus as a result of the recommendation of the Economy
Unit or due to normal reduction in the establishment not more than three years
before the date of his registration at any Employment Exchange or of application
made otherwise for employment in Government service,—

(1)  Ex-Serviceman released under mustering out concessions.

(2)  Ex-Servicemen enrolled for the Second time and discharged on,—
(a) Completion of Short-term engagement;
(b) Fulfilling the conditions of enrolment.

(3)  Ex-personnel of Madras Civil Unit.

(4) Officers (Military and Civil) discharged on completion of their contract,
| including short Service Regular Commissioned Officers.

(5)  Officers discharged after working for more than six months continuously

against leave vacancies.

(6) Ex-Servicemen invalidated out of Service.
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(7) Ex-Servicemen discharged on the ground that they are unlikely to become
efficient soldiers.
(8) Ex-Servicemen who is medically, boarded out on account of Gun shot,
wounds etc.
(d)  The Upper Age limit shall be relaxable up to five years in respect of widow,
destituted and divorced women candidates;
(e) The Upper Age limit shall be relaxable upto 5 years in respect of an awarded

superior caste partner of a couple under the inter-cast marriage incentive
programme of the Scheduled Tribal, Scheduled Cast and other Backward Classes
Welfare Department;

(f) The Upper Age limit shall also be relaxable up to 5 years in respect of the persons

(2)

(h)

who are "Vikram Award" holder candidates;
The upper age limit shall be relaxable up to maximum 45 years of age in respect

of candidates who are employees of Madhya Pradesh State Corporations /
Boards. |

The upper age limit shall be relaxed in case of voluntary Home Guards and Non-
Commissioned Officers of home Guards for the period of service rendered by
them subject to the limit of 8 years but in no case their age should exceed 45

years.
The upper age limit shall be relaxable upto ten years subject to a maximum of 45

'years to a woman candidate in accordance with the provision of Madhya Pradesh

Civil Services (special provision for appointment women ) Rules, 1997.

Note (1) Candidates, who are found eligible for examination/selection under the

age concessions mentioned in sub- clause (i) and (ii) of clause (a) of sub-rule (1) above
shall not be eligible for appointment, if after submitting the applications, they resign
from Services either before or after the examination/selection. They shall, however,
continue to be eligible, if they are retrenched from service or post after submitting the

applications. In no other case their age limit shall be relaxed.

Note (2) The departmental candidates must obtain previous permission of their

Appointing Authorities to appear in Examination/Selection.
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Note (3) In no case the maximum age limit shall exceed 45 year including all
type of concessions for any category. The maximum age limit shall be calculated in
accordance with the General Administration Department Circular no.3-11/12/13, dated
03-11-2012 and 20-11-2012.

(2) Educational Qualifications.— A Candidate must possess the educational
qualifications prescribed for the service as specified in Schedule 111.

Provided that.—

(a) In any exceptional case, the appointing authority may, on the
recommen - dation of the Departmental Promotion Committee, treat
as qualified any candidate, who, though not possessing any of the
qualifications prescribed in this rule but has passed the examinations
conducted by other institutions by such standard which in the
opinion of the Appointing Authority justify the consideration of the
candidate for examination / selection ; and

(b) Candidates, who are otherwise qualified but have taken degrees from = -

foreign universities being universities not specifically recognized by
the Government, may also be considered for appearing in the
examination at the discretion of the Appointing Authority.

(3) Fees.—

The candidate must pay the fees prescribed by the Appointing Authority.

9. Disqua]iﬁcations;—

(1) Any attempt on the part of a candidate to obtain support for his/ her
candidature, by any means may be treated by the Appointing Authority as
disqualification for appearing in the Examination / Selection/ Interview.

(2) No person shall be eligible for appointment to service or post, who has
more than two living children, one of whom is born on or after the 26th
January 2001:

Provided that no candidate shall be disqualifed for appointment to a service
or post, who has already one living child and next delivery takes place on or after
26th January 2001, in which two or more than two children are born.
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11.

(3)  No candidate shall be eligible for appointment to a Service or post who
has been held convicted of on offence against women :

Provided that, where such cases are pending in a court against a candidate
his case of Appointment/Promotion shall be kept pending till the final decision
of the criminal case.

(4)  No Candidate shall be eligible for appointment to service or post, who has
married before the minimum age fixed for marriage.

The decision of the Appointing Authority as to the eligibility of a candidate
shall be final.—

The decision of the Appointing Authority as to the eligibility or otherwise
of a candidate for Examination / Selection shall be final and candidate to whom
a certificate of admission has not been issued by the Appointing Authority shall
not be allowed to appear in the Examination / Selection/Interview.

Direct Recruitment by Competitive Examination.-
(1) A competitive examination for recruitment shall be held at such intervals as
the Appointing authority may, in consultation with the department from

time to time, determine.

(2)  The examination shall be conducted by the department in accordance with

the orders issued by the Appointing Authority.

(3)  There shall be 16 percent ahd 20 percent reserved posts for the persons
belonging to the Scheduled Castes, Scheduled Tribes and 14 percent for
other Backward Classes at the stage of the direct recruitment in accordance
with the provisions contained in the Madhya Pradesh Lok Seva (Anusuchit
Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhda Vargon Ke Liye
Arakshan) Adhiniyam, 1994 (No. 21 of 1994).

(4) 30 percent posts shall be reserved for women candidates in accordance
with the provisions of Madhya Pradesh Civil Services (Special provision
for Appointment of Women’s) Rules, 1997 and such reservation shall be

horizontal and compartment wise.



a4 (1) ]

eyl Torad, fears 8 feamr 2017 633

(5)

(6)

7

)

©)

Posts shall be reserved for candidates who are disabled persons or for such
other classes as may be determined by the State Government from time to

time. The reservation shall be horizontal and compartment wise.

Explanation. For the purpose of sub-rule (4) and (5) “horizontal and

compartment-wise reservation” means reservation in each category

namely, Scheduled Castes, Scheduled Tribes, Other Backward Classes and

unreserved.

Reservation for ex-servicemen.-There will be 10% horizontal and -
compartment wise reservation for ex-servicemen in direct recruitment in

Class III posts and 20% reservation for Class IV in direct recruitment.

Reservation for persons with disabilities.-There will be two percent
horizontal and compartment wise reservation for physically impaired and
two percent for visually impaired persons with disability and two percent
for hearing impaired persons with disabilities. Each category of candidate’s
appointed under&his]geﬁgewation shall be in accordance with the G.A.D.’s

Circular F.No.8-5200%A.Ps/ 1 dated 31-3-2005.

In filling the vacancies so reserved, candidates who are members of the
Scheduled Castes, Scheduled Tribes and Other Backward Classes shall be
considered for appointment in the order in which their names appear in the
list referred to in rule 12 irrespective of their relative rank as compared

with other candidates.

Candidates belonging to the Scheduled Castes, Scheduled Tribes and Other
Backward Classes declared by the department to be suitable for
appointment to the service with due regard to the maintenance of efficiency
of administration may be appointed to the vacancies reserved for the
candidates of the Scheduled Castes, Scheduled Tribes and Other Backward

Classes, as the case may be.
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(10)

(11)

If sufficient number of candidates are not available to fill the vacancies
reserved for Scheduled Castes, Scheduled Tribes and Other Backward
Classes then remaining vacancies shall not be filled by other category
candidates without prior permission of the Government and these vacancies
shall be kept reserved for Scheduled Castes, Scheduled Tribes and Other

Backward Classes for next selection.

(2) In such cases, where experience of some period has been prescribed as
an essential conditic)ﬁfi\for the posts to be filled in by direct recruitment and
it is found in the opinion of the Appointing Authority that there is a
possibility, the candidates belonging to the Scheduled Castes, Scheduled

Tribes and Other Backward Classes may not be available in sufficient

number, the Appointing Authority may relax the conditiopfof experience to
the candidates of Scheduled Castes, Scheduled Tribes and Other Backward

Classes.
(b) (i) Selection of candidate for service will be done after duration
decided by the Government from time to time.

(i) The selection committee shall select the candidates after taking

interview.

12.  List of candidates recommended by the selection committee.—

¢y

The selection committee shall prepare and forward a list to the Appointing

Authority arranged in order of merit of the candidates, who have qualified
by such standard as determined by the selection committee and a list of
candidate belonging to the Scheduled Castes, Scheduled Tribes and Other
Backward Classes, who, though not qualified by that standard, but are
declared by the selection committee to be suitable for appointment to the
service with due regard to the maintenance of efficiency in the

Administration. The list shall also be published for general information.
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Subject to the provisions of these rules and of the Madhya Pradesh Civil
Services (General Condition of Service) Rules, 1961, the candidates shall
be considered for appointment to the available vacancies in the order in

which their names appear in the list.

The inclusion of a candidate's name in the list confers no rnight to
appointment unless the Appointing Authority is satisfied, after such
enquiry, as may be considered necessary that the candidate is suitable in all

respects for appointment to the service.

The select list, issued by the Selection Committee shall be legally valid

for one year from the date of its issuance.

Appointment by promotion.—

(1)

2)

There shall be constituted a committee consisting of the members as
mentioned in Schedule- IV, for making a selection for promotion of

eligible candidates :

Provided that, if the nominated members other than the member
presiding the Departmental Promotion Committee in respect of the post to
be filled up by promotion do not represent the category of Scheduled
Castes or Scheduled Tribes then one member belonging to the Scheduled
Castes and Scheduled Tribes Category of the same status shall be included
in the Departmental Promotion Committee and the number of

Departmental Promotion Committee shall be extended to that limit.

The promotion of the members of service specified in column (2) of
Scheduled-IV to the posts as specified in column (3) there to, the eligibility
of candidate,l selection process and appointment by promotion shall be

made in accordance with the provision as specified in rules /instructions,

issued from time to time by General Administration Department.
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14.

15.

(3) The Departmental Promotion Committee meeting shall be held twice a

year.

Conditions of eligibility for Promotion .—

(1) Subjectto the provision of sub - rule (2), the committee shall consider the
cases of all persons who on the 1% day of January of that year had
completed such number of years of service (whether officiating or
substantive) on the posts from which promotion is to be made or any other
post or posts declared equivalent by the Government as specified in
Column (4) of Schedule IV and are within the zone of consideration in

accordance with the provisions of sub-rule (2).

Explanation.—Manner of computation for eligibility for promotion Period
of qualifying service on the Ist January of the relevant year in which
Departmental Promotion Committee is convened shall be counted from the
calendar year, in which the public servant has joined the feeder cadre / part of
service/pay scale of the post and not from the date of joining the cadre /part of

service /pay scale of the post.

(2) The Zone of consideration for promotion, shall be as per rules/instructions,

issued from time to time by General Administration Department.

Preparation of the list of suitable candidates.—

(1)  The Committee this shall prepare a list of such persons who satisfy the
conditions prescribed in Rule and are held by the committee to be suitable

for promotion to the service.

The list shall be sufficient to cover the vacancies anticipated on
account of retirement/promotion during the course of one year from the
date of preparation of the selection list. A reserved list consisting of 25
percent of the number of persons included in the said select list shall also
be proposed to meet the unforeseen vacancies occurring during the course

of the aforesaid period.
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(2)  The criteria for preparation of select list shall be as per rules/instructions ,

issued from time to time by General Administration Department.

(3) The names of person included in the select list shall be arranged in the
order of seniority in the service or posts as specified in column (2) of

Schedule IV at the time of preparation of each select list.

Explanation.—A person whose name is included in the select list
but who is not promoted during the validity of the list, shall have no claim
to seniority over  those considered in subsequent selection merely by the

fact of his earlier selection.
(4)  The list so prepared shall be reviewed or revised every year.

(5)  If in the process of selection, review or revision, it is proposed to supersede
any member of the service, the Committee shall record its reasons for the

proposed supersession.

16. Select List.—

(1) The Appointing Authority shall consider the list prepared by the

Committee along with other documents received from the committee and

unless it considers any change necessary, approve the list.

(2) If the Appointing Authority considers it necessary to make any change in
the list received from the committee, he shall inform the committee at the
changes proposed and after taking in to account the comments, if any, of

the committee, may approve the list finally with such modification if any,

as may be just and proper. in its opinion.

(3)  The list as finally approved by the Appointing Authority shall form the
select list for promotion of the members of the service from the posts
mentioned in Column (2) of Scheduled - IV to the posts mentioned is in

Column (4) of said Schedule.



638 ey e, T 8 faam 2017 [ 91 4 (1)

(4) The select list shall ordinarily be in force until it is reviewed or revised in
accordance with sub-rule (4) of rule 16, but its validity shall not be
extended beyond a total period of 18 months from the date of its

preparation:

Provided that, in the event of a grave lapse in the conduct or

- performance of duties on the part of any person included in the select list, a
special review of the select list may be made at the instance of the
Appointing Authority and the committee may, if it thinks fit remove the

name of such person from the select list.

17. Appointment in the Service from the select list.

(1) Appointment of the persons included in the select list to posts borne on the

cadre of the service shall follow the orders in which the names of such

persons appear in the select list.

(2) In general it shall not ordinarily be necessary to consult the committee
before appointment of a person whose name is included in the select list to
the service unless during the period intervening between the inclusion of
name in the select list and the date of his proposed appointment, there
occurs any deterioration in his work which in the opinion of the

Government is such as to render him unsuitable for appointment to the

service .

18. Probation.——Every person directly recruited to the service or appointed to the

service by promotion shall be appointed on probation for a period of two years.

19. Interpretation.—If any question arises relating to the interpretation of these

rules, it shall be referred to the Government, whose decision there on shall be

final.
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20. Relaxation.— Nothing in these rules shall be constructed to limit or a bridge the
powers of the Governor to deal with the case of any person to whom these rules

apply, in such manner as may appear to him to be just and equitable:

Provided that the case shall not be dealt with in any manner less favorable

to him than that provided in these rules.

21.  Record Elimination .— The relevent record shall be kept for 3 years from the
date of recruitment or till next recruitment which ever is earlier there after record
shall be eliminated but when a case or complaint is found pending before any
court or competent authority then such individual record shall be kept in a sealed
envelope till the final disposal of such complaint or case and other records shall
be destroyed in presence of a committee formed by head of the department after

made entry in the register made for said purpose.

22.  Repeal and Saving.— The Madhya Pradesh Police Technical Executive (Non-
Gazetted) Service Recruitment Rules 1988 is, hereby, repealed :

Provided that, any order made any action taken under the rules so repealed
shall be deemed to have been made or taken under the corresponding provisions

of these rules.
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SCHEDULE - I
(See Rule 5)

CLASSIFICATION, SCALE OF PAY AND NUMBER OF POSTS

NAME OF POST
HOME POLICE
DEPTT-

HOPAL

INDORE

OTAL
POST

CATAGARY

PAY SCALE

APPOINTING
AUTHORITY

)

(©)

()

@8)

—(=Q2Zwn

SUPERINTENDENT
INSPECTER
(TECHNICAL)

3
1

()
1

®)
2

Class II1

9300-34800
Pay Gr. 4200

DIG

INSTRUCTOR
/TRAINING
OFFICER

HINDI
STENOGRAPHY
SUBEDAR
(TECHNICAL)

Class I1I

9300-34800
Pay Gr. 3600

DIG

INSTRUCTOR
/TRAINING
OFFICER
ENGLISH
STENOGRAPHY
SUBEDAR
(TECHNICAL)

Class IIT

9300-34800
Pay Gr. 3600

DIG

INSTRUCTOR
/TRAINING
OFFICER

SUB INSPECTOR
(LANGUAGE HINDI)

Class III

9300-34800
Pay Gr. 3600

DIG

INSTRUCTOR/TRAI
NING OFFICER
SUB INSPECTOR
(LANGUAGE
ENGLISH )

Class III

9300-34800
Pay Gr. 3600

DIG

INSTRUCTOR
/TRAINING
OFFICER

SUB INSPECTOR
(TECHNICAL)
BUISNESS
MANAGEMENT

Class NI

9300-34800
Pay Gr. 3600

DIG

CRAFT
INSTRUCTOR
JUNIOR, /TRAINING
OFFICER

SUB INSPECTOR
(TECHNICAL)

Class 111

9300-34800
Pay Gr. 3600

DIG
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@

3

“)

)

(6)

(M

@8)

CRAFT
INSTRUCTOR
SENIOR/TRAINING
OFFICER

SUB INSPECTOR
(TECHNICAL)

Class II1

9300-34800
Pay Gr. 3600

DIG

INSTRUCTOR/TRAI
NING OFFICER
TRADE,
ENGINEERING
DRAWING,
MATHS

SUB INSPECTOR -«
(TECHNICAL)

Class III

9300-34800
Pay Gr. 3600

DIG

10

INSTRUCTOR/TRAL
NING OFFICER
SOCIAL STUDY
SUB INSPECTOR
(TECHNICAL)

Class III

9300-34800
Pay Gr. 3600

DIG

11

WORK SHOP
ASSISTANT

HEAD CONSTABLE
(M) (TECHNICAL)

Class IV

4400-7400-
Pay Gr. 1400

DIG

12

HOSTEL
SUPERINTENDENT
ASSISTANT

SUB INSPECTOR
(TECHNICAL)

Class III

5200-20200-
Pay Gr. 2400

DIG

13

STORE ASSISTANT
HEAD CONSTABLE
(M) (TECHNICAL)

Class IV

4400-7400-
Pay Gr. 1400

DIG

TOTAL

20

10

30
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‘ SCHEDULE - 11
(See Rule 6)
METHOD OF RECRUITMENT
S. Name of the service or Total Percentage of the No. of posts to be filled Re-
No. | posts included in the No of
. marks
service Posts
By direct By By Deputa-
Recruit-ment | promotion of | tions or
See rule 6 (a) | members Transfer
service from
[See Rule 6 other
(b)] services
See Rule
(©)(1) (C)
1) @) 3 4 &) © (7

1 | SUPERINTENDENT 2 - 75-25% 2 Please
INSPECTER According to see foot
(TECHNICAL) & note

the foot note from 1
to 3

2 | INSTRUCTOR/TRAINING 1 100% Single

OFFICER cadre
HINDI STENOGRAPHY
SUBEDAR (TECHNICAL)

3 | INSTRUCTOR/TRAINING 1 100% Single
OFFICER cadre
ENGLISHSTENOGRAPHY
SUBEDAR (TECHNICAL)

4 | INSTRUCTOR/TRAINING 1 100% Single
OFFICER cadre
SUB INSPECTOR
(LANGUAGE HINDI)

5 | INSTRUCTOR/TRAINING i 100% Single
OFFICER cadre
SUB INSPECTOR
(LANGUAGE ENGLISH )

6 | INSTRUCTOR/TRAINING 1 100% - - Single
OFFICER (BUISNESS cadre
MANAGEMENT)

SUB INSPECTOR
(TECHNICAL)

7 | CRAFT INSTRUCTOR 8 85% 15% -
JUNIOR, /TRAINING
OFFICER
SUB INSPECTOR
(TECHNICAL)
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®

@

)

)

3

(6)

(N

SRAFTINSTRUCTOR
SENIOR, /TRAINING
OFFICER

SUB INSPECTOR
(TECHNICAL)

100%

INSTRUCTOR/TRAINING
OFFICER(ENGG.DRAWIN
G/MATH/ALIED)

SUB INSPECTOR
(TECHNICAL)

85%

15%

10

INSTRUCTOR/TRAINING
OFFICER

SOCIAL STUDY

SUB INSPECTOR
(TECHNICAL)

160%

Single
cadre

11

WORK SHOP ASSISTANT
HEAD CONSTABLE (M)
(TECHNICAL)

100%

12

HOSTEL
SUPERINTENDENT
ASSISTANT

SUB INSPECTOR
(TECHNICAL)

100%

Single
cadre

13

STORE ASSISTANT
HEAD CONSTABLE (M)
(TECHNICAL)

85%

15%

TOTAL

30

Foot Note :-

(1) 25% post of Superintendent can be filled by Training Officer's of Trades-
Engg. Drawing, Mathematics, Allied, who have obtained degree or
diploma in Engineering trade from Recognized University or Board and

have 5 years experience in feeding cadre.

(2)  In case, the candidates of S. No. 1 are not available, the vacancies can be
filled from the seniority list of feeding cadre of Non Diploma/Degree
Holders. In the same way, if the Diploma/Degree Holder candidates are
more than vacancies, to be filled, the remaining candidate can be promoted
with the Non Diploma/Degree Holder candidate from combined seniority

list of feeding cadre.

(3)

seniority of the feeding cadre.

The seniority of promoted training Superintendent shall be according to the
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(See Rule 8)

ESSENTIAL QUALIFICATOION AND AGE LIMIT FOR DIRECT RECRUITMENT

S. | Name of Service or Post | Minimum | Maximum Educational Qualification
No. Age Limit | Age Limit

) ) 3 @ 3)

1. | (1) INSTRUCTOR/ 1. Should have passed
TRAINING OFFICER 18 40 Graduation  from recognized
Stenography Hindi University. _

.| Subedar (Technical) 2. Should have passed Shorthand
Hindi (100 W.P.M.) and Hindi
Typing (25 W.P.M.) from M.P.
Board of Shorthand & Typing
or National Council for
Vocational Training or State
Council for Vocational
Training.

3. Atleast 5 Years experience.

4. Should have knowledge in
computer operation. CPCT rule
will apply

(2) INSTRUCTOR/ 1. Should have passed

TRAINING OFFICER 18 40 Graduation  from recognized

Stenography English University. :

-1 Subedar (Technical) 2. Should have passed Shorthan

English (100 W.PM.) and
English Typing (30 W.P.M.)
from M.P. Board of Shorthand
& Typing or National Council
for Vocational Training or State |
Council for Vocational
Training.

3. At least 5 Years experience.

4. Should have knowledge in
computer operation. CPCT rule
will apply.

2. | (1) INSTRUCTOR/ i. Should have passed

1 TRAINING 18 40 Graduation  from recognized
OFFICER(L.anguage Universitywith Hindi literature

't Hindi) 2. Should have passed B.Ed.
Sub-Inspector, from recognized University .
(Technical)
(2) INSTRUCTOR/ 1. Should have passed
TRAINING 18 40 Graduation  from recognized
OFFICER(Language University with English
English) literature
Sub-Inspector, 2. Should have passed B.Ed.

(Technical)

from recognized University .
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3 | INSTRUCTOR/ B.B.A/M.B.A/M.Com.
TRAINING OFFICER 18 40 Passed from recognized
(Business Management) University.

Sub-Inspector,
(Technical)
4 | 1.INSTRUCTOR/ 1. High School Certificate or 11th
TRAINING OFFICER 18 40 pass old pattern.
Mechanic (Mototor
Vehicle) Mechanic 2. The Candidate should have
(Diesel) passed National Trade
Sub-Inspector, Certificate/State Trade Certificate
(Technical) from  National Council for
Vocational. Training/State Council
for Vocational Training, or National
Apprentice Certificate from
National Council for Vocational
Training in relevant Trade or
Degree/Diploma in  Automobile
Engineering  from  recognized
University or Board.
3. The candidate should have at
least 3 years experience in trade
Relevant Field.
4. Licence of Light Motor Vehicle
essential.
2.INSTRUCTOR/ 18 40 1. High School Certificate or in
TRAINING OFFICER old pattern lith pass from any
(Electronics  Mechanic, recognized board or Equivalent.
Mechanic,Radio & 2. The Candidate should have
Television) passed National Trade
Sub-Inspector, Certificate/State Trade
(Technical) Certificate  from  National
Council for Vocational
Training/ State Council for
Vocational Training, or

National Apprentice Certificate |
from National Council for
Vocational Training in relevant
Trade - or Degree/Diploma in
Electronics / Electronics &
Telecommunication
Engineering from recognized
University or Board.

The candidate should have at
least 3 years experience in trade
Relevant Field.

o
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L) | )

3)

)

3. INSTRUCTOR/
TRAINING OFTFICER
Welder,Alited
Sub-Inspector,
(Technical)

18

High School Certificate or 11th
pass old pattern.
The Candidate should have
passed  National  Trade
Certificate/State Trade
Certificate from National
Council for Vocational
Training/State  Council  for
Vocational Training, or
National Apprentice Certificate
from National Council for
Vocational Training in relevant
Trade or Degree/Diploma in
Mechanical  Production and
Manufacturing Engineering
from recognized University or
Board.
The candidate should have at
least 3 years experience in trade
Relevant Field.

4. INSTRUCTOR/
TRAINING OFFICER
Sewing Technology
Sub-Inspector,
(Technical)

18

40

High School Certificate or 11th
pass old pattern.

The Candidate should have
passed National Trade
Certificate/State Trade
Certificate  from  National
Council for Vocational
Training/State  Council  for
Vocational Training. Or
National Apprentice Certificate
from National Council for
Vocational Training in relevant
Trade or Degree/Diploma in
Costume Design and Dress
Making/Garment

Technology from recognized
University or Board.

The candidate should have at
least 3 years experience in trade
Relevant Field.
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) 2) A3) “) 3)
5.INSTRUCTOR/ 1. High School Certificate or 11™
TRAINING OFFICER 18 40 pass old pattern from any
Math,Drawing, recognized board or
Sub-Inspector, Equivalent.(with Math's
(Technical) Physics,Chemistry subjects) 2.

The Candidate should have
passed National Trade
Certificate/State Trade
Certificate  from  National

’ Council for Vocational

Training/State  Council  for
Vocational Training. Or
National Apprentice Certificate
from National Council for
Vocational Training in
Draughtsman Mechanical or
Degree/Diploma in Mechanical
Engg. from recognized
University/Board.

3. At least 3 years concerned

trade experience..

5 | INSTRUCTOR/ 1. Should have passed Graduation
TRAINING OFFICER 18 40 - in Sociology Or Psychology
(Social Studies). from recognized University.
Sub-Inspector, 2. Experience not compulsory
(Technical) but candidate have in

experience will be given

preference.
6 | Workshop Assistant. 1. High School Certificate
HeadConstable(IM) 18 40
(Technical) 2. The Candidate should have
passed National Trade
Certificate/State Trade
Certificate  from  National
Council for Vocational
Training/ State Council for
Vocational Training, or
National Apprentice Certificate
from National Council for
Vocational Training in relevant
Trade
7 Hostel Superintendent 1. High School from any
Cum P.T.L 18 40 recognized Board or
Assistant Equivalent.
Sub Inspector 2. Diploma in Physical Training
(Technical) or Graduate from recognized
University.
8 Store Assistant. High School Certificate or
HeadConstable(M) 18 40 Equivalent.
(Technical)
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Note :—

Note.—

It shall be Compulsory to pass One Year's Training Course from Advanced
Training Institute / Central Training Institute from DGE&T to all the
Training Officer's ( Trade , Engineering Drawing , Math's, Allied ). In
those trades, in which one year's course is not available, and in those trade
where one year's course is available but the Trade Training Officer's
concerned have completéd 5 years of service, they must have to pass only
Principle of Teaching Course of 3 months  from  Advanced  Training
Institute/Central Training Institute/DGE&T, otherwise  they shall not be
entitled for further promotion and increment.

Training Officer's Subedar/sub-Inspector (Technical) Stenography Hindi
Stenography English Languge Hindi/English and Business Management
and Social study under must pass Departmantal examination. If the above
mentioned exam is not cleared they shall not be entitled for promotion or
increment.

SCHEDULE -1V

(See Rule 13)
EXPERIENCE AND QUALIFICATION REQUIRED FOR PROMOTION
S. | Name of Service | Name of Service of Qualification / Member of
No. or post to post of promotion | Experience for Departmental
promotion promotion Promotion
Committee
1 ) NE) 1G] 3)
1. %ﬂﬁ%g%};/ﬂcm Superintendent, 5 years President 1.G.
 Sub Inspector Inspectpr CH)‘:TSFTIESISTOR/T RAINING | Two members of DIG
(Technical)’ (Technical) Sub Inspector gegi;)r I(ANominated by
(Technical) sper .
(Trade,Engincering Deparmental. Promotion
Drawing,Math's, Rule.
Allide)
(Excluding Social

studies)
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gt 4 () ]
D1 @ ) “) (5)
2. | Workshop INSTRUCTOR/TRAINING | § years Three Members of
Attendant OFFICER Workshop attendant | DIG Cader Senior
(Sub Inspector X
Technical) Headconstable(M) One President and other
Headconstable(M) (Class-IV Technical) | two members. As per
(Class-IV ' Note. — Deparmental. Promotion
Technical Promotion will only | Rule.
be given if post are
vacant. In case post
are vacant in some
grade where the
Junior can be
promoted even it a
senior of another
trade is time.
3. | Store Assistant Store Keeper 5 years Three Members of
Headconstable(M) | Assistant Sub .| Store Assistant DIG Cader Senior
- (Class-IV Inspector (M) Headconstable(M) One President and other
Technical) (Technical) (Class-IV Technical) | two members . As per
. Deparmental . Promotion
Rule.

By order and in the name of the Governor of Madhya Pradesh,
R. R. BHONSLE, Dy. Secy.
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Te (qferd) faum
T, oY 99, i

NI, T 8 fegwat 2017

HHIH.(F5.03—01 /2017 /-3 /<% T8 (gfers) fammr &1 SifeRge-T H.Y®.5-18,/95/
f—3 /21 RAIE 12 ST 1995 ENT UHIRG TSH G HIY Framracli—1995 @
ARFRT PR BU dR WAURY Wed gRem AT 2015 B g FHiB 4212 B
sl RIST ASd RET B & GGAB B (oIl FEAURT ASH GReq DY Bl W
Ee o YT & WReR ¥ TaggRT IR fhd O ¥ |

ALY & T o AH & q SR,
AR, AR, Widel, IudfaE.

AU S GREM PV FRIH—2017

1.1 S e @] B |
(1) 59 Formi 1 Wit T IR wed e By R 20177 §1

(2) T Fram HegyRer oTas ¥ yeTerd @ ard ¥, gged g |

ASEH GREM BT BI IATGA, ALl TR 9T TSD qReTT AT 2015 & ITART H,
Ry § wee grem @ Surdl, R g At suw, g fer gd 51

STTRRaaT ey TTferfafdri, ararand gadH (Traffic  Enforcement  measures) HeEl JUTY,
ST ST el Sura A afafia €, @ s @ foy @ 5T ]E 8 3w
mzﬁquﬁ,qwmmaﬁ@ma%mﬁwmmﬁwm
e /qReT B Surdt @ fparaas @ ford, ¥ @1 Swan fhar S we |
3 gRITT— 549 el # w9 dw aw 5 e @ s afer 7 8-

(1) A R ¥ mAuRY ASd JRE B, |
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() wrfdfrm [ i @ e srfefeae 1988,
() ¥ | sfa B Ry oy,
() @ e ¥ afig § |fya, "ovow, T fawm,
(5) mmwmmﬁvﬁﬂﬁﬁﬁsﬁﬁa%mﬁwmﬁq&ﬂa%
() “weH AN ¥ AfE § meAwey Xg @ WA B ey Rerd wed AN

S aRaed & v @ ford ST § AR Wi B,

¢)  raeEr @ afnd @ wew A @ uRass @ f gReTeE (Preventive)
() urrng Wi | fg B o B o Smyfe i den

©)

SERIC A ARSE LIRS

“gTaTaTa B g fiva 2 AT ¥ Seftd Al & are $1r,

(10) “ITETATd adE @ AN ¥ FmraTd @ gEre dered @ i%ﬂi 3ATTH

(1)

FUT,
el gRRefa Rrad Rifscaada gor s o W {1 |aftafora g,

4 A &1 TeH—

BT B AT AP ST Y 8235—HF qAl A IR FRI-200-o71

Frfrfi—(1416) Tod Rem MR, § @ Sral R Tod PR @ oAea | o

afdr & fHar s -
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ST 9T W U ]| |

IRT ERER, SRS BUs W Wed gwel @ ford A T agEm,
FORe e RaufaiRiae (oaaR) @y iR qor s/ Wafes
A W YT AR |

T T, R () fawr gRT Avexar sifafm @ siara avge foa

T HA YRH D IR G |

5. &1 yduq —

) wSH qRT BN B Frwe, i, 8 B T 98 Asd GRE | Wl

frar wemal § Tou Ash [YReT GGl ARy & srgEeT S TR

fafafery & fore fearaa QGT?fﬁ ®Y R AN B - -

59 B Aed AT H gReT wae afofafral ¥ @y,

aSH [Ra B B fory P wwew @ fed A Surl (Measures) @
AL BT, |

AESH FRET & o1l Aaegsds YT U4 guR,

Tordl / faRios werEdR @) WA 9T @R B (oI,

TreTaTa, R Td S SINTGEAT 93 daell Uty g grarard R ard
B YT TG WeeETa, ararare Qe | dde) At seuan weelt o
F7 faaRvl vd TR IR BT BTy,
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(12)

AABTT [P T T ARSI, fqenfat snfe &1 ddg w9, 37!
DI R | |

ot fu wafeRTal (Celebrity  Endorsement) TUT 3170 S  THford

HeAT Areas gRT ATATIT GRET & (Al &l 5 WA § gaikd 63,

TePh GRET @ I AU Refq @en gdesr anfe A, Suged
fferer caaver @& ford fdever g dvex & a-ag a1 uRaed 8,
YT JUGT F B DI G H, MHWH Td @Ra FrIarwl 89 g

fra arE=t (quick évacuation vehicle) Td H&fera Sus=ol oF wu o
TSP GRETT H WIS ARG o7 arel WalSd YADy W /S AT
P YA W4 Iuger] UTRalf¥s ol wiepfd,

MR WA B goic MY AN [T 03—2055—-800—1416—X150 FSH  JRETT
fafr & fyr emeRa o= AR A o sraRor @ S, [ SRi AT
[T B qofe H YAu H qwiar SR |

AT T 03— I 2055-800—8333—XTo S RN AT A 1M

8235—200—(1416)—g® FeT N A # IR ar=ror &1 Ay Yy A9
ERT THA-E R fae FET @ ety o AT s

6.fAfY T oI oI Simerur —

(1)

&fy @1 Frame va defda fearaag voikll g (A o ura qenr wiiaRa

f3r @1 fAfSaa oer iR oy WAl arfielRal &1 HEReT BRAT i
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B el ol @1 aiffe orar ufdded aul dOR &R o

IUAMAET EIOT U, o U @7 o] NS Iy URE @ i ol B
ITEY B |
) @Y B AR B U FEREGR N, IT5 gRT FwiRa @ Mg
| ST STafy @ U fhaT S weh |

7.9TH1
% PR TagRT Heaueyl WSh Rl B (YIAae 1995 B IR R SffersiAd
wR o] fFy ST |
8.frag—
sﬁﬁaﬂﬁaﬁw@ﬂﬁﬂa’aﬁaﬂs‘wwﬁaﬁgﬁﬁwmmﬁ%ﬁ

T eRT wrediesRer SRy fbar SR o sifaw BRI

TEAYRY &% TIUT & AW § qf SRUTER,
IR, AR, HiTe, Sudi<d.
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‘Bhoapl the 8th December 2017

No. F -03 —01/2017/ B-3/two: In order to strengthen the State Road Safety Fund under para
4.2.1.2 of Madhya Pradesh Road Safety Policy 2015 and in supersession of the Madhya
Pradesh Road Safety Fund Rules 1995, the State Government hereby makes the following
rules, namely

By order and in the name of the Governor of Madhya Pradesh,
R. R. BHONSLE, Dy. Secy.

Madhva Pradesh Road Safety Fund Rules — 2017

1. Short Title and Commencement:-

(1) These Rules may be called “Madhya Pradesh Road Safety Fund Rules, 2017”.
(2) These Rules shall come into force from the date of publication in the official Gazette.

2. Objective:-

The “Road Safety Fund” is being constituted under the provisions of Madhya Pradesh Road
Safety Policy 2015, to implement Road Safety measures such as, transport engineering
~ measures, activities related to transport education, activities for creating awareness among
people, traffic enforcement measures as well as including emergency care measures. Through
this, funds shall be utilized for implementing the transport operations and safety related
measures on the roads within the territory of Madhya Pradesh. ‘

3. Definitions:- In these rules, unless the context otherwise requires:-

(1) “Fund” means Madhya Pradesh Road Safety Fund.

(2) “Act” means Motor Vehicle Act, 1988.

(3) “Year” means the Financial Year.

(4) “Fund Controller” means Secretary to Government of Madhya Pradesh, Home Department.

(5) “Madhya Pradesh Road Safety Executive Committee” means the committee constituted by
Government of Madhya Pradesh for Road Safety in Madhya Pradesh.
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(6) “Road Way” means the Roads within the territory of Madhya Pradesh, which are used for
purpose of transportation. '

(7) “Safety” means Preventive Measures taken for safe road transport.

(8) “Transport Engineering” means use of modern resources and latest technology for
transportation.

(9) “Transport Education” means appropriate knowledge of rules related to transportation.
(10) “Transport Enforcement” means measures taken to ensure smooth transport operations.

(11) “Emergency Care” means care taken during emergency situations created during Road
Transportation which includes medical and other care.

4. Creation of the Fund/Receipts :~

Creation of the Fund shall be under Public Account Head 8235 — General and Other Reserve
Fund — 200 — Other Funds — (1416) Road Safety Fund, which shall be created from the amount
received through following:- :

(1) Grant received from State Government.

(2) Grants received from the Government of India, International Organisation, Corporate Social
Responsibility (CSR) or any other Non-Profitable Organisations for the purpose of Road
Safety. :

(3) By transfer of Compounding Fees under Motor Vehicle Act, recovered by Home (Police)
Department, Government of MP.

5. Management of Fund:-

(a) The Controller of the Road Safety Fund shall be Secretary, Home Department, Government
of Madhya Pradesh, and he shall release funds to the executing agency in respect of the tasks
and actions related to Road Safety, post approval from the “Madhya Pradesh Road Safety
Executive Committee”, in respect of following tasks and actions related to Road Safety :-

(1) Expenses towards activities related to Road Safety for the roads within the state.
(2) Implementation of various measures for collection of funds for the Road Safety Fund.
(3) Expenses towards necessary repair and development works for Road Safety. »

(4) Hiring of services of appropriate external agency/specialist consultant for works related to
Transport Engineering and Road Safety.

(5) Measures for enhancing Transport Education and Public Awareness and establishing and
maintaining Transport Education Park, works related to purchase and distribution of material
related to Transport Education and of public benefit and works related to publicity and
spreading awareness.

(6) Encouraging involvement of government, non-government organisations, govermment
employees, prominent citizens, students in various activities related to Road Safety and
involving them in the functions and events organized for creating awareness about Road Safety,
and in arrangements for related trainings.
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(7) Publicizing Traffic Safety Rules among common man through Celebrity Endorsement and
other available media. '

(8) Transportation to and coordination with the nearest trauma centre for appropriate medical
treatment in the event of accidents and emergency situations under Road Safety.

(9) Organizing purchase and maintenance of Quick Evacuation Vehicles and related
equipment, for quick and emergent action, provided such vehicles/equipment are not already
. available.

(10) Sanction of appropriate awards as an appreciation to government officials/common man
for admirable contribution towards Road Safety.

(11) Money from State Government Budget Head Demand Number 03 —2055 — 800 — 1416 —
State Road Safety Fund, shall be drawn and transferred to the Fund. This shall be shown as re-
receipt under the same Demand Number of the Budget.

(12) Money shall be drawn and spent from Demand Number 03 — Major Head 2055 — 800 —
8333 — State Road Safety Scheme and it shall be recouped time to time from the Head 8235 —
200 — (1416), Road Safety Fund by the order issued by Home Department with prior consent
of Finance Department.

v6. Accounting and Audit of the Fund:-

(1) Fund Controller and related executing agency shall be responsible for preparing the details
of amount received and amounts disbursed from the Fund and shall prepare the Annual
Accounting Report including Utilization Certificate, Income/Expenditure statement etc. at the
year end, as per the Public Account norms of the State Government.

(2) Audit of accounts of the Fund shall be done by the Accountant General, at the time/ intervals
prescribed by them.

7. General:-
These rules hereby supersede the Madhya Pradesh Road Safety Fund Rules 1995.

8. Interpretation:-

If there be any question about the interpretation of these rules, clarification released by the
Home Department, Government of Madhya Pradesh, shall be final.

By order and in the name of the Governor of Madhya Pradesh,
R. R. BHONSLE, Dy. Secy.

i, ORI RO @Rl oA AT, TTIRel BRI YRTRT SRR EUner, el A qied qet TR —2017.



