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No. 676-484-2016-xxx-

In exercise of the powers conferred by the proviso to Article 309 of the
Constitution of India and in supersession of this department's Notification

No. 2198-S5-2007 dated 18™ December, 2007 and No. 712-SS-2010 dated

14.10.10, the State Government, hereby, makes the following rules, namely :-

RULES
CHAPTER-I
PRELIMINARY
1. Short title and commencement.-
(1) These rules may be called “The Madhya Pradesh Sanskriti Parishad
Service and Recruitment Rules, 2021”.
(2) They shall come into force from the date of their publication in the
Madhya Pradesh Gazette.
2. Application.-
(1) These rules shall apply to all the officers/femployees of regular

service of the Sanskriti Parishad.

(2) Notwithstanding anything contained in sub-rule (1), the Executive
Committee, by entering into an indenture with officer/employee of
other services, may make such special provisions regarding terms
and conditions of the service, which it deem necessary and hereafter
these rules shall not apply to such officer/employee to that extent

such special provisions are inconsistent to these rules.

»

Definitions.-

In these rules, unless the context otherwise requires,-

(a) “Appointing Authority” with regard to the appointment on any
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posts under the Sanskriti Parishad, means competent officer
appointed under section 17(10) of the Regulation of Madhya
Pradesh Sanskriti Parishad;

(b) “Controlling Authority” means Secretary, Sanskriti Parishad with

reference to the posts mentioned in schedule-I ;

(c) “Deputed officer/employee" means officer/employee of other
services whose services have been taken on deputation by the
Parishad;

(d) “Employee” means person serving in the Parishad on any post

mentioned in schedule-I;

(¢) “Parishad” means The Madhya Pradesh Sanskriti Parishad and
“Executive Committee” means “Executive Committee” of Madhya
Pradesh Sanskriti Parishad;

() “Sanctioning Authority” means the Executive Committee with

reference to all posts mentioned in schedule-I;
(g) “Schedule” means schedules appended to these rules;
(h) “Selection Committee” means ;

(i) the Committee with reference to the technical posts
mentioned at serial number 1 to 7 and administrative posts at
serial number 1 to 7 (except serial number 2, 5 and 6) of
Schedule-I, comprising of two members to be nominated by
the Chairman of the Executive Committee, under the
Chairmanship of the Secretary, Sanskriti Parishad;

(ii) the Committee with reference to the administrative posts
mentioned at serial number 8 to 15 of Schedule-1, comprising
of two members to be nominated by the Secretary, Sanskriti
Parishad, under the chairmanship of Joint Secretary,
Sanskriti Parishad.
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4.

St

(1)

"Regulation” means the regulation of Madhya Pradesh
Sanskriti Parishad.

CHAPTER II- METHOD OF RECRUITMENT

Appointing Authority.-

(1

2

Appointments on the technical posts at serial number 1 to 7 and
the administrative posts at serial number 1 to 15 (except serial
number 2, 5 and 6) mentioned in Schedule-I, shall be made by the
Secretary, Sanskriti Parishad on the recommendation of selection
committee constituted under clause (i) and (ii) of sub-rule (h) of

rule 3 above.

In case of appointment by nomination on administrative post at
serial number 1 and 3 mentioned in Schedule-I, the appointment
shall be made by the Sanskriti Parishad.

Method of Recruitment.-

(1)

(2)

Recruitment on the posts under the Parishad may be made by any

of the following methods :-
(a) By direct recruitment; or
(b) By promotion; or

(¢) By deputation; or

(d) By entering into contract with any person for any specific

post as per terms and condition described therein.

The appointments on various posts of the Parishad shall be made,
by any of methods mentioned in sub-rule (1) above, in
accordance with Schedule-II, subject to the rules and procedure
framed by the State Government from time to time and as

applicable to any post or posts mentioned in the schedule-1.
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6. Conditions and eligibility for direct recruitment.-

In order to be eligible for selection/ examination the candidate must

satisfy the following conditions-

(1) Direct appointment shall be made out of the following

candidates-

(a) Candidates applying in response to any advertisement; or

(b) Candidates recommended by Employment Exchange /
Agency, on demand.

(2) Age- He must have attained the age specified in Schedule III-A
on the 1 day of January next following the date in which the
examination/ selection has commenced:

Provided that the counting of maximum age-limit shall be
made according to instructions and orders issued by the General
Administration Department.

(3) Educational qualifications- Candidate must possess the
educational qualifications prescribed for the service as shown in
Schedule I1I-A.

7. Appointment by promotion.-

Appointment by promotion on the post or grade shall be as follows :-

(1) The promotion of officers/employees of the Parishad shall be
made in accordance with the procedure stipulated in Schedule -
IV.

(2) The officers/employees of the Parishad shall be provided the
benefits of prevailing pay scale upgradation scheme of the State
Government.

(3) The meetings of the promotion committees as constituted in

Schedule-IV, shall be held from time to time.
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10.

11.

Compassionate Appointment.-

In the case of compassionate appointment on untimely death of any of

the officer/employee serving in the Parishad, shall be made in

accordance with the rules and instructions of General Administration

Department.

Deputation.-

Officers/femployees may be appointed on deputation on any of the post

on such terms and conditions as the Consenting Authority and

Accepting Authority may deem fit; likewise the services of the

Officer/employees of the Parishad may also be given on foreign

services.

Fitness.-

No person shall be appointed in substantive capacity by direct

recruitment on any post unless -

(1) He/ She has been declared fit by the Medical Authority
authorised by the State Government; and

(2) The Appointing Authority is satisfied on the basis of police

verification that he/she possesses good character.

CHAPTER III- SERVICE PERIOD (TENURE)

Probation.-
(1) Appointment by direct recruitment on any post under the

Parishad shall be made on probation for three years. The
probation period may further be extended for a maximum period
of one year.

(2) If the person appointed on probation is not found suitable for
concerned post during probation or if he fails to complete the
probation period satisfactorily, then the Appointing Authority,
by giving one month notice or paying one month salary, may

terminate his services.
AY
+
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12.

13.

14.

(3) Every employee appointed by direct recruitment on any post
under the Parishad shall be eligible for substantive appointment
on that post after the completion of his probation period
satisfactorily.

Termination of service.-

The service of any officer/employee may be terminated by the

Appointing Authority in following conditions;

(1) During the subsequent service period of first appointment, at any
time after giving three months written notice to the employee or
at any time by giving him/her three months salary.

(2) If he/she is appointed for a certain fixed tenure, then on the
completion of such period.

Retirement.-

(1) All the officers/employees of the Parishad (excluding
administrative post number 1 and 3 of Schedule-I) shall be
retired from service on completion of age of superannuation as

stipulated by the State Government for its employees.

(2) On imposition of penalty of compulsory retirement.

(3) On completion of 20 years of service or 50 years of age, the
compulsory retirement in public interest may be given as per
Government rules and procedure.

Resignation.-

(1) Any officer/employee of the Parishad may resign from service
by giving three months notice to Appointing Authority or by
depositing three months salary.

(2) The Appointing Authority, in exceptional cases, may allow any
officer/employee of the Parishad to furnish a notice of less than 3
months period likewise to deposit the salary of less period than

stated above.
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CHAPTER IV- FACILITIES
15. Leave/ Other Rules.-

Leave Rules, Travelling Allowance Rules and Medical
Reimbursement Rules shall be applied to the employees of the

Parishad, as are applicable to employees of the State Government.

CHAPTER V-PROVIDENT FUND AND DEATH-CUM-RETIREMENT

16.

17.

18.

19.

BENEFIT

Contributory Provident Fund/Pension.-
The regular officers/employees of the Parishad shall be entitled to get
all the benefits of contributory provident fund and pension under and
in accordance with the provisions of The Employees Provident Fund
And Miscellaneous Provisions Act, 1952.
Gratuity.-
The officers/employees, in the regular services of the Parishad shall
be entitled to get benefit under the Group Gratuity Scheme of the
Life Insurance Corporation of India.
Ex-gratia.-
The regular officers/employees of the Parishad shall be entitled for
the benefit of ex-gratia, in case of death during service period, as per
rules of the State Government.

CHAPTER VI- CONDUCT RULES
General.-
Madhya Pradesh Civil Service (conduct) Rules, 1965 and Madhya
Pradesh Civil Service (Classification, Control and Appeal) Rules,
1966 shall apply to the officers/employees of the Parishad.
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CHAPTER VII- DISCIPLINARY ACTION
20. Departmental Enquiry.-

(1) Departmental enquiry, against the delinquent officer/employee
under the Madhya Pradesh Civil Service (Classification,
Control and Appeal) Rules, 1966 and allied directions under
the rules of the State Government, may be instituted by the
Controlling Authority of the Parishad.

(2) Enquiry officer shall be appointed by the Appointing
Authority.

(3) The procedure of the departmental enquiry shall be the same as
is prescribed by the State Government for its employees.

21. Penalties.-

Following penalties may be imposed on any officer/employee for

sufficient and appropriate reasons and as per the manner

hereinafter provided;
(1) Minor penalties
(a) Censure
(b) Holding promotion
(c) Wholly or partially recovery from monthly salary or in
lumpsum for any financial loss caused by the employee to
Parishad by ignorance and violation of rules and
regulations and orders and directions of senior authorities
of the Parishad.

(d) Ceasing future increment/increments

(2) Major Penalties
(a) Bringing down to the lowest stage of pay scale.

(b) Bringing down to the lower scale, grade, post or service

by demotion.
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(¢) Compulsory retirement
(d) Removal from service
(e) Dismissal from service
22. Imposition of penalty.-
The Appointing Authority may impose any of the aforesaid
penalties under the provisions of law, prevailing for
officers/employees of the State Government.
CHAPTER VIII-APPEAL AND REVIEW
23. Appellate Authority.-
An appeal may be preferred before the Chairman, Executive
Committee, Madhya Pradesh Sanskriti Parishad against the order
passed by the Appointing Authority.
24. Limitation for appeal.-
No appeal shall be admitted unless it is filed within 90 days from
the date of communication of the order against which appeal is to
be filed:

Provided that if the Appellate Authority is satisfied that the
appellant has adequate reasons for not preferring the appeal within
due time, then he may admit the appeal, even after the said period.

25. Review.-

(1) The Chairman, Madhya Pradesh Sanskriti Parishad either on
his own motion or on the representation of any unsatisfied
employee may review any order issued by the appointing
authority and may issue such orders which he considers
appropriate according to the circumstances of the case:
provided that :-

(a) representation for the review presented by unsatisfied

party shall be admissible only when the representation

petition for review has been presented within ninety days
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from the date of order. But the Chairman at any time,
either on his own motion or otherwise may accept any
petition for review; or

(b) there seems a clear mistake or fault on record; or

(c) there arises any new facts related to circumstances,
rendering review of the order necessary; or
(d) for any other reasonable cause.

(2) No order imposing increased penalty shall be passed unless
the employee has been given an opportunity for presenting
representation against such increased penalty.

(3) There shall be no further review against an order passed in
the aforesaid review.

26. Reinstatement.-

Where any officer/employee terminated or suspended is reinstated

in the service the reinstating authority shall issue an order which

shall bear following things :-

(1) whether the employee shall be entitled to receive the salary
and allowances in addition to the allowances received by him
during the period in which he remained terminated or
suspended;

(2) whether such period shall be deemed as on duty period for all
Or any purposes.

27. Other conditions of service.-

Any matter relating to service conditions of the officers/employees

for which there is no provision in these rules, shall be dealt by the

Secretary in consultation with the Executive Committee and as per

the State Government's rules, as required in the case.

28. Power to give relaxation.-

Notwithstanding anything contained in these rules, on the

recommendation of Executive Committee, the State Government

may exempt any provisions of these rules in case of any employee,

to avoid the unnecessary difficulties arising from the
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implementation of such provisions or in the interest of the
Parishad.
29. Interpretation - If any question arises relating to the interpretation
of these rules, it shall be referred to the Government whose
decision there on shall be final.
Schedule-I
(See rule 3 and 4)
(Classification of service, scale of pay and number of posts included to
the service)
rS.No. Designation Scale of Pay Scale of Pay | Sanction
(pay bands in 6™ | (in 7" pay | ed Posts
pay scales) scales) |
N @ 3) @) (5)
(Technical posts)
1. | Curator PB-3 Rs 15600- 56100- 1
39100+5400 177500
2. | Assistant Curator PB-2 Rs 9300- 42700- l
34800+4200 135100
3. | Librarian PB-2 Rs 9300- 42700- 1
34800+4200 135100
4. | Chemist PB-2 Rs 9300- 36200- 1
| 34800+3600 114800
5. | Assistant Chemist PB-2 Rs 9300- 32800- 1
34800+3200 103600
6. | Guide PB-2 Rs 9300- 36200- 1
34800+3600 114800
7. | Library Assistant PB-2 Rs 9300- 32800- 1
34800+3200 103600
(Administrative Posts)
1. | Director PB-3 Rs 15600- 8 |
39100+7600 79900- |
(on nomination, Rs 211700
45,000/- p.m. fixed
honorarium)
2. | Deputy Director PB-3 Rs 15600- 67300- 8
39100+6600 306900 _
3. | Depuly Director (for | (Rs. 30,000/- p.m. 5
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] Divisions) fixed honorarium) -
(Nominated by the
Madhya Pradesh
Sanskriti Parishad)
4. | Assistant Director PB-2 Rs 9300- 42700- 9
34800+4200 135100
5. | Accounts Officer PB-3 Rs 15600- 56100- 1
(Museum) 39100+5400 177500
(on deputation from
Treasury and Accounts
Services)
6. | Accounts Officer PB-2 Rs 9300- 42700- 1
(Headquarter) 34800+4200 135100
(on deputation from
Treasury and Accounts
Services)
7. | Assistant Programme | PB-3 Rs 9300- 32800- 15
Officer 34800+3200 103600
8. | Assistant Grade-1 PB-1 Rs 5200- 28700-91300 17
| (Assistant Grade- 20200+2800
1/Accountant)
9. | Stenographer PB-1 Rs 5200- 28700-91300 5
20200+2800
10. | Assistant Grade-2 PB-1 Rs 5200- 25300-80500 19
2020042400
11. | Assistant Grade-3 PB-1 Rs 5200- 19500-62000 24
20200+1900
12. | Driver PB-1 Rs 5200- 19500-62000 3
20200+1900 _
13. | Daftari IS-Rs 4440- 16100-50900 5
L 7440+1400
14. | Gallery Attendant IS-Rs 4440- 15500-49000 8
7440+1300
15. | Peon IS-Rs 4440- 15500-49000 36
7440+1300
Total Posts | 171
(Super Numerary) IS-Rs 4440- 15500-49000 1
Junior Assistant Artist | 7440+1300
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Schedule-I1
(See rule 5)
(Method of Recruitment)
Name of | Name of the | Total | Percentage of posts Remark
the post numb to be filled (Refer rule 9)
Institution er of | By direct By
posts | recruitme| promotio
nt (see n of
rule 6) members
of the
service
(see rule
7)
O | @ A | @ B ©)
Madhya Curator 1 - 100 % | First appointment by
Pradesh direct recruitment,
Sanskriti thereafter on post
Parishad | being vacant through
promotion. In case of
non availability of
suitable person, the |
| post may be filled by |
deputation, transfer or,
on contract basis. i
Assistant 1 100% - -
Curator
Librarian l - 100% | In case of non
availability of person
for promotion, the post
may be filled by
deputation/transfer or
on contract basis.
Chemist 1 - 100% | In case of non
availability of person
for promotion, the post
may be filled by
deputation/transfer or
on contract basis.
Assistant 1 100% - -
Chemist |
Guide 1 100% - - N
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Library 1 | 100% | - :

Assistant

Director 8 - 100% | In case of non
availability of suitable
person for promotion,
it shall be filled by
deputation /transfer
of the subject
specialist person as is
found suitable by the
State -Government, at
each occasion

Deputy 5 - - Nominated by the

Director Parishad

Deputy 8 - 100% -

Director

Assistant 9 - 100% -

Director

Accounts 2 - - 100% by deputation

Officer M.P. Finance Services

(Headquarter-

1)

(Museum-1)

Assistant 15 - 100% -

Programme

Officer

Assistant 17 B 100% -

Grade-1

Stenographer 5 100% - -

Assistant 19 - 100% -

Grade-2

Assistant 24 75% 25% -

Grade-3

Driver 3 100% - -

Datftari 5 - 100% -

Gallery 8 100% - -

Attendant

Peon 36 100% - -
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Schedule-I1I A
(See rule 6)
(Age and qualification of persons to be recruited directly)
Name of | Name of the | Minimum | Maximu Prescribed educational Other essential
the Service age limit | m age qualifications ‘
institutio limit
n |
0] 2) 3B | @ (5) ®
Technical Posts \
Madhya | Curator 21 years |28 1-Post graduation in | Experience  of |
Pradesh years | Anthropology or | research work in
Sanskriti Museology from any | ancient history,
Parishad recognised  university | archaeology and
(with minimum  55% | culture/ribal art |
marks) |
2-Minimum five years
experience of operation,
maintenance and
administrative work in !
any reputed museum.
3- Candidate must have
valid registration in any
Employment Exchange
of Madhya Pradesh.
Assistant | 18 years |25 1-  Graduation with | Experience of |
Curator years | anthropology or | research work in
museology subject from | ancient history,
any recognised | archaeology and
university (with | culture/tribal art

minimum 55% marks)
2-Minimum three years
experience of operation
and maintenance work in
any reputed museum.

3- Candidate must have
valid registration in
Employment Exchange
of Madhya Pradesh.
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Assistant
Chemist

18 years

25
years

1-Graduation with
chemistry subject from
any recognised
university(with
minimum 55% marks)
2-Minimum three years
practical experience or
research work
(cultural/tribal heritage)
in any museum.

3- Candidate must have
valid registration in
Employment Exchange
of Madhya Pradesh.

Diploma in
museology and
two years
experience  of
academic work

Guide

18 years

25
years

I-  Graduation with
Indian Ancient History/
Culture subject from any
recognised  university
and diploma in
museology or its
equivalent degree

2- Candidate must have
valid registration in
Employment Exchange
of Madhya Pradesh.

Library
Assistant

18 years

| years

1- Graduate in Library
Science from recognised
university (with
minimum 55% marks)

2- Candidate must have
valid registration In
Employment Exchange
of Madhya Pradesh.

Administrative Posts

Stenographer

18 years

25
years

A. 10+2 Exam passed

B. Computer Proficiency
certificate test- CPCT
qualified with
minimum 30 words
per minute English
Typing and 20 words
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per minute Hindi
typing speed
compulsory.

C. Candidate must have
valid registration in
Employment
Exchange of Madhya
Pradesh.

D. Computer
Diploma/Certificate
Exam Passed from
any of the following
recognised
institutions, would be
compulsory :

(1)Diploma from any
university recognised
by UGC.

(2) Diploma from any

open university |

recognised by UGC
(3)Diploma from
DOEACC
(4)Modern office
management course
from  Government

polytechnic collage.
(5)One year computer
operator and
programming
assistant course
certificate  (COPA)
from National

council on vocational
training (N.C.V.T.)
or State council for
vocational  training
(§.C.V.T.).

Assistant
Grade-3

18 years

25
years

A. 10+2 Exam passed

B. Computer Proficiency
certificate test-CPCT
qualified with
minimum 30 words
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(1)

per minute English
Typing and 20 words
per minute Hindi
typing speed
compulsory.

C. Candidate must have
valid registration in
Employment
Exchange of Madhya
Pradesh.

D. Computer
Diploma/Certificate
Exam Passed from
any other in the
following recognised
institutions:

()Diploma from any
university recognised
by UGC.

(2) Diploma from any
open university
recognised by UGC

(3)Diploma from
DOEACC

(4)Modern office
management course
from  Government
polytechnic collage.

(5) One year

computer operator and
programming assistant
certificate from
National council on
vocational training
(N.C.V.T.) or State
council for vocational
training (S5.C.V.T.).

Driver

18 years

25
years

A. High School
examination passed

B. Driving licence

C. Candidate must have

Three
driving
experience

years
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valid registration in
Employment
Exchange of Madhya
Pradesh.
Gallery 18 years |25 A. 8" Pass Preference shall
Attendant years |B. Candidate must have |be given to the
valid registration in|person having
Employment knowledge  of
Exchange of Madhya | Tribal Arts
Pradesh. '
Peon/Gard | 18 years |25 A. 8" Pass -
ener/ years |B. Candidate must have
Watchmen valid registration in
Employment
Exchange of Madhya
Pradesh. 1

Note: Relaxation in maximum age limit shall be provided as per circular expand No.
C3-8/2016/3-1 Bhopal dated 12 May 2017 issued by General Administration
Department, Government of Madhya Pradesh, as follows:-

(1) | Male  candidate (Unreserved 28+12=40 25+15=40
Category)
(2) | Female candidate (Unreserved 28+17=45 25+20=45
Category)
._(3) Male/ Female candidate (Government 28+17=45 25+20=45
| / Corporation/Board/Autonomous
Institutions employee and Home
Guards)
(4) | Male/ Female candidate (Reserved 28+17=45 25+20=45
Category-Scheduled Castes/
Scheduled tribes/Other Backwards
Classes)
(5) | Male/ Female candidate (Reserved 28+17=45 25+20=45

Category- Government Corporation/
Board/ Autonomous Institutions
employee and Home Guards)

(6) | Divyang Candidates 28+17=45 25+20=45
At any case no maximum age relaxation for out of state candidates. B
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Schedule-111- B
(Age and qualification of the officials to be appointed by nomination by
the council)

I Name of | Name of | Minimu | Maxim Prescribed Other essential

. the m age um age | educational

| institution | Service limit limit | qualification

| s

O ) 3) @) ®) (6)
Madhya Director | 40 years | 65 years | Graduate 1- Sahitya Academy- Preference shall
Pradesh be given to the person having
Sanskriti knowlcdge and experience of academic
Parishad work in the field of Hindi Literature.

2- Kalidas Sanskrit Academy -
Preference shall be given to the person
having knowledge and experience of
academic work in the field of
Kalidas/Sanskrit literature.

3-Ustad Alauddin khan Sangeet evam
Kala Academy- Preference shall be
given to the person having knowledge
of academic work in the field of
Roopankar, Cinema, performing arts.
4- Adivasi Lok Kala evam Boli Vikas
Academy-Preference shall be given to
the person having knowledge of
academic work in the field of tribal and
folk art and culture of the State.

5- Sindhi Sahitya Academy -
Preference shall be given to the person
having knowledge and experience of
academic work in the field of Sindhi
literature.

6- _Marathi Sahitya  Academy-
Preference shall be given to the person
knowledge of Marathi
Literature and arts.

7-Punjabi Sahitya Academy-
Preference shall be given to the person
having knowledge of Punjabi literature
and arts.

8-Madhya Pradesh Tribal Museum-
Preference shall be given to the person
having knowledge regarding life style |

having
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of the tribal habitat in the state, |
Indigenous knowledge of tradition and
beauty perception (Deshaj Gyan
Parampara evam Soundarya Bodh)

Deputy
Director

40 years

65 years

Graduate

1-Igbal Sahitya Prabhag- Preference
shall be given to the person having
knowledge and experience of academic
work of Igbal literature.

2- Tulsi Sahitya Prabhag- Preference
shall be given to the persons having
knowledge and experience of academic
work of Tulsi Sahitya.

3- Sanskrit Prabhag- Preference shall
be given 1o the person having
knowledge and experience of academic
work of Sankrit language.

4-Sangeet Prabhag- Preference shall be
given to the person having knowledge
of varions forms of music and
experience of academic work in the
field of music. ;
5-Madhya Pradesh Sanskriti Parishad -
Preference shall be given to the officer
having knowledge and experience of
administrative and academic
work.(From Directorate of culture)

three years.

.
Note :- In the aforesaid cases, the appointment by nomination shall be of maximum



212

AR 970, fadie 21 T8 2021

[T 4 (1)

Schedule-1V

Method of Promotion

(Technical and Administrative Posts)

Name of
the
Departme
nt

Name of
the post
from
which
promotio
nisto be
made

Name of
the post
on which
promotio
nisto be
made

Experien
ce

For
promotion
criteria

The members of departmental
promotion committee

(1)

)

3)

4

4

(©)

Madhya
Pradesh

Sanskriti
Parishad

Assistant
Curator

Curator

5 years

Seniority-
cum -merit

- Secretary, Deptt. of culture -
Chairman

- Director, Directorate of Culture -
Member

- Deputy Secretary,
Culture — Member

- Subject Expert nominated by the
Administrative Deptt. — Member
(If there is no representation of
reserve category from amongst
aforesaid members, then there shall
be one more representative of
reserve  category  from  the
executive/General body of the
Parishad)

Deptt. of

Library
Assistant

Librarian

5 years

—do-

- Director, Directorate of Culture-
Chairman

- One member from the Executive/
General body of the
Parishad/nominated by the
Sccretary

- Director of any academy
nominated by the Secretary of
Parishad - Member

- Joint Secretary, Sanskriti
Parishad — Member Secretary

(If there is no representation of
reserve category from amongst
aforesaid members, then there shall
be one more representative of
reserve  category from  the
executive/General body of the
Parishad)

Assistant
Chemist

Chemist

5 years

_do-

- Director, Directorate of Culture —
Chairman

- One member from the Executive/
General body of the Parishad
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nominated by Secretary.

- Director of any academy
nominated by the Secretary of
Parishad - Member.

- Chief Chemist, Archaeology,
Archives and museum Directorate
— Member

- Joint Secretary, Sanskriti
Parishad - Member Secretary

(If there is no representation of
reserve category from amongsl
aforesaid members then there shall
be one more representative of
reserve  category  from  the
executive/General body of the
Parishad)

Deputy
Director

Dircctor

5 years

-do-

- Secretary, Deptt. of Culture —
Chairman

- Director, Directorate of Culture-
Member

- Deputy Secretary, Deptt. of
Culture- Member

- Subject expert, nominated by the
Administrative Deptt. — Member |

- Joint Secrctary, Sanskriti
Parishad - Member Secretary

(If there is no representation of
reserve category from amongst
aforesaid members then there shall
be one more representative of
reserve  category  from  the
executive/General body of the
Parishad)

Assistant
Director

Deputy
Director

5 years

Seniority-
cum -merit

- Director, Directorate of Culture —
Chairman

- One member from the
Executive/General body of the
Parishad nominated by the
Secretary of the Parishad.

- Joint Secretary, Sanskriti
Parishad- Member Secretary.

(If there is no representation of
reserve category from amongst
aforesaid members, then there shall
be one more Ttepresentative of
reserve  category  from  the
executive/General body of the
Parishad)

Assistant

Assistant

5 years

-do-

-do-
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Program | Director
| me
. Officer
Assistant | Assistant | 5 years | -do- -do-
Grade-1 | Program
me
Officer
Assistant | Assistant | 5 years | -do- -do-
Grade-2 | Grade-1
Assistant | Assistant | 5 years | -do- -do-
Grade- 3 | Grade-2
Daftari Assistant | 5 years | -do- -do-
Grade-3
Peon/ Daftari 5years |-do- -Assistant Director, Directorate of
Watchme Culture
n - Chairman
/Gardene - One Deputy Director of the any
r Academy nominated by the
Secretary of Parishad
— Member
- One Member nominated by the
Joint Secretary of the Parishad.
- One member from the reserve
category.

arfefa AR Brardt, S=rers.
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