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Bhopal, the 6th September 1966

RULES FOR NON-GAZETTED SERVICES

No. 6164-6983-VII-Estt.-66.—In exercise of the powers conferred by the proviso
to Article 309 of the constitution, the Governor of Madhya Pradesh is pleased to make
the following rules relating to the recruitment to the Madhya Pradesh [as in Column (2)
Schedule II] Service, namely:—

2. Short title and commencement.—These rules may be called Madhya Pradesh
Printing and Stationery (Non-Ministerial) Service recruitment Rules, 1965.

These rules shall come into force with effect from the date of their publication the
“ Madhya Pradesh Gazette”.

3. Definitions.—In these rules, unless the context otherwise requires,—

(a) “ Appointing Authority”  in respect of the Service means the Head of the
Department;

(b) “ Government” means the Government of Madhya Pradesh;

(c) “ Governor ” means the Governor of Madhya Pradesh;

(d) “ Schedule” means a schedule appended to these rules;

(e) “Scheduled Castes and Scheduled Tribes” shall have the same meanings as
are assigned to them by clauses (24) and (25) respectively of Article 366
of the Constitution;

(f)  “ Service” means the Madhya Pradesh Pringing and Stationery (Non-
Ministerial) service;

(g) “ State” means the State of Madhya Pradesh.

4. Scope and Application.—Without prejudice to the genrality of the provisions
contained in the Madhya Pradesh Civil Services (General Conditions of Service) Rules,
1961, these rules shall apply to every member of the Service.

5. Constitution of the Service.—The service shall consist of the following person,
namely:—

(1) persons who at the commencement of these rules are holding substantively the
posts specified in the Schedules;

(2) persons recruited to the Service before the commencement of these rules; and

(3) persons recruited to the Service in accordance with the provisions of these rules.
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6. Classification, Scale of pay etc.— The classification of the Service, the Scale
of pay attached thereto and the number of posts included in the Service shall be in
accordance with the provisions contained in the Schedule I hereto annexed :

Provided that the Government may, from time to time, add to or reduce the number
of posts included in the Service either in permanent or temporary basis.

7. Method of Recruitment .—(1) Recruitment to the Service, after the
commencement of these rules, shall be by the following methods, viz. :—

(a) by direct recruitment by Selection;

(b) by promotion of substantive members of the Service;

(2) The number of persons recruited under clause (b) of sub-rule (i) shall not any
time exceed the percentage shown in the Schedule II of the number of duty posts (as
specified in Schedule I).

(3)  Subject to the provisions of these rules, the method or methods of recruitment
to be adopted for the purpose of filling any particular vacancy or vacancies in the
Service as may be required to be filled during any particular period of recruitment and
the number of persons to be recruited by each method, shall be determined on each
occasion by the Superintendent, Government Printing, in consultation with the Government.

(4)  Notwithstanding anything contained in sub-rule (i), if in the opinion of the
Superintendent, Government Printing, the exigencies of the Service so require, the
Superintendent, Government Printing may, after consulting the Government, adopt such
methods of recruitment to the Service other than those specified in the said sub-rule, as
it may, by order issued in this behalf, prescribe.

8. Appointment to the Service.—All appointments to the Service after the
commencement of these rules shall be made by the Superintendent, Government Printing
and no such appointment shall be made except after selection by one of the methods of
recruitment specified in rule 7.

9. Conditions of Eligibility of Direct Recruits.—In order to be eligible to be
selected, a condidate must satisfy the following conditions, viz. :—

(a) Age—(a) He must have attained the age shown in column (3) of Schedule III
and not attained the age as shown in column (4) of Schedule III on the
first day of January next following the date of commencement of the
selection.

(b) The upper age limit shall be relaxable upto a maximum of 5 years, if a candidate
belongs to a Scheduled Caste or a Scheduled Tribe ;

(c)  The upper age limit  will also be relaxable in respect of candidates who are or
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have been employees of the Madhya Pradesh Government to the extent and
subject to the conditions specified below :—

(i)  Permanent  Government servants should not be more than thirty years of
age;

(ii) Temporary Government servants should not be more than thirty five years
of age.

The above concession will also be admissible to work-charged staff and
contingency paid staff and persons employed in Project
Implementing Committees.

(iii) A candidate who is a retrenched Government Servant will be allowed to
deduct from his age the period of all temporary service previously
rendered by him up to a maximum limit of 7 years even if it represents
more than one spell provided that the resultant age does not exceed the
upper age limit by more than three years.

Explanation.—The term “retrenched Government Servant” denotes a person who
was in temporary Government service of this State or of any of the
Constituent units, for a continuous period of not less than six months and
who was discharged because of reduction in establishment not more than
three years prior to the date of his registration at the employment exchange
or of application made otherwise for employment in Government service.

(iv) A candidate who is an ex-serviceman will be allowed to deduct from his age
the period of all defence service previously rendered by him provided that
the resultant age does not exceed the upper age limit by more than three
years.

(v) The upper age limit will also be relaxable to 35 years in the case of bonafide
displaced gold smiths, i. e.,  those who are in possession of identification
certificates in accordance with the Labour Department Memorandum No.
3345-4005-XVI, dated 6-5-63.

Explanation.—The term “ex-serviceman” denotes a person who belonged to any
of the following categories and who was employed under the
Government of India for a continous period of not less than six months
and who was retrenched or declared surplus as a result of the
recommendations of the Economy Unit or due to normal reduction in
establishment not more than three years before the date of his registration
at any employment exchange or of application made otherwise for
employment in Government service :—

(1) Ex-servicemen released under mustering out concessions,

(2) Ex-servicemen enrolled for the second time and discharged on (a)
completion of short-term engagement. (b) fulfilling the conditions of
enrolment,

(3) Ex-Personnel  Madras Civil Unit,
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(4) Officers (Military and Civil) discharged on completion of their contract
(including short service Regular Commissioned Officers),

. (5) Officers discharged after working for more than six months continuously
against leave vacancies,

(6) Ex-servicemen invalided out of service,

. (7) Ex-servicemen discharged on the ground that they are unlikely to become
efficient soldiers, .

(8) Ex-servicemen who are medically boarded out on account of gun-shot
wounds, etc.

N. B.—Candidates who are admitted to the selection under the age concession
mentioned in paragraph 9 (c) (i) and (ii) above will not be eligible for
appointment if after submitting the application, they resign from service
either before or after taking the examination. They will, however,
continue to be eligible if they are retrenehed from the service or post
after submitting the applications.

In no other case will these age limits be relaxed.

Departmemtal candidates must obtain previous permission of the appointing
authority to appear for the selection.

(2) Educational qualifications.- He must- possess the educational/technical
qualifications prescribed for the service as shown in column (6) of Schedule III provided
that.—

(a) in exceptional cases the Government may, on the recommendation of the
Superintendent, Government Printing, treat as qualified a candidate, who
though not possessing any of the qualifications prescribed in this clause,
has passed examinations conducted by other institutions by a standard
which in the opinion of the Government justifies the consideration of
the candidate for selection; and

(b) candidates who are otherwise qualified I but have taken degrees from Foreign
Universities, Being Universities not specifically recognised by
Government may also be considered for selection at the discretion of
the Govetnrnent.

(3) Fees.—He must pay the fees prescribed by the Government.

10. Disqualification.—Any attempt on the part of a candidate to obtain support
for his candidature by any means may be held by the Superintendent, Government, Printing
to disqualify him for selection.
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11. Superintendent, Government Printing’s decision about the eligibility of
candidates final.—The decision of the Superintendent, Government Printing, as to the
eligibility or otherwise of a candidate for selection shall. be final and no candidate to
whom a certificate of .admission has not been issued by the Superintendent, Government
Printing, shall be admitted to the examination/shall be interviewed by the Superintendent,
Government Printing.

12. Direct Recruitment by Selection.—(l) Selection for recruitment to the Service
shall be held at such intervals as the Superintendent Government Printing may, from time
to time, determine.

(2) The selection of candidates for the Service shall be made by the
Superintendent, Government Printing, after interviewing them. A practical test shall be
conducted by the Superintendent, Government Printing, for the post in accordance with the
minimum outtsturns required therefor.

(3) 16 per cent and 20 per cent of the available vacancies for direct recruitment
shall be reserved for candidates who are members of the Scheduled Castes and Scheduled
Tribes, respectively.

(4) In filling the vacancies so reserved candidates who are members of the
Scheduled Castes and the Scheduled Tribes shall be considered for appointment in the
order in which their names appear in the list referred to in rule 15 irrespective of their
relative rank as compared with other candidates.

(5) Candidates belonging to the Scheduled Castes or the Scheduled Tribes
considered by the Superintendent, Government Printing, to be suitable for appointment to
the Service with due regard to the maintenance of efficiency of administration may be
appointed to the vacancies reserved for the candidates of the Scheduled Castes or the
Scheduled Tribes, as the case may be, under sub-rule (3).

(6) If a sufficient number of candidates belonging to the Scheduled Castes and the
Scheduled Tribes are not available for filling all the vacancies reserved for them, the
remaining vacancies shall be filled from amongst other candidates and an equivalent
number of additional vacancies shall be reserved for candidates belonging to the
Scheduled Castes and the Scheduled Tribes for the next selection :

Provided that if a sufficient number of suitable candidates is not available at the
next selection to fill all the reserved vacancies. including the additional vacancies. the
additional vacancies, or such of them as are not filled. shall lapse.

13. List of Candidates selected.—Subject to the provisions of these rules and of
the Madhya Pradesh Civil Services (General Conditions of Service) Rules, 1961, candidates
will be considered for appointment to the available vacancies in the order in which their
names appear in the list

The inclusion of a candidate’s name in the list confers no right to . appointment
unless the Superintendent, Government Printing. is satisfied. after such enquiry as may
be considered necessary. that the candidate is suitable in all respects for appointment to
the Service.
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14. Appointment by promotion.—(1) There shall be constituted a committee
consisting of the members mentioned in Schedule IV for making a preliminary selection
for promotion of eligible candidates.

(2) The Committee shall meet at intervals ordinarily not exceeding one year.

15. Conditions of eligibility for Promotion/Officiating.—The Committee shall
consider the case of all persons who on the 1st day of January of that year, had
completed the number of years of service as shown in column (5) of the Schedule III
(whether temporary or substantive) in the post mentioned in column (2) of Schedule IV
or any other post or posts declared equiva1ent thereto by the Government.

16. Preparation of list of suitable officers.— (l) The Committee shall prepare a
list of such persons as satisfy the condition prescribed in Rule 15 above and as are held
by the Committee to be suitable for promotion/officiating to the Service. This list shall
be sufficient to cover probable vacancies for one year.

 (2) The selection for inclusion in such list shall be based on merit and suitability
in all respects, with due regard to seniority.

(3) The names of the persons included in the list shall be arranged in order of
seniority in the [as in column (2), Schedule IV] Service:

Provided that any junior person who, in the opinion of the Committee,. is of a
exceptional merit and suitability, may be assigned in the list a higher place than that of
persons senior to him.

(4) The list so prepared shall be reviewed and revised every year.

. (5) If in the process of selection, review or revision, it is proposed to supersede
any member of the Service, the Committee, shall record its reasons for the proposed
supersession.

17. A copy of the list prepared in accordance with Rule 16 shall be forwarded to
the Government by the Superintendent, Government Printing, for information.

18. (1) The list as finally approved by the Committee shall form the select list for
promotion of the members of the [as in column (2) of Schedule IV] Service to [as in
column (3) of Schedule IV] Service.

(2) The Select List shall ordinarily be in form until it is reviewed or revised in
accordance with sub-rule (4) of Rule 16:

Provided that in the event of a grave lapse in the conduct of performance of
duties on the part of any person included in the Select List, a special review of the Select
List may be made at the instance of the Superintendent, Government Printing, and the
Committee may, if it thinks fit, remove the name of such person from the Select List.
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19. Appointment to the Service from the Select List.—(1) Appointment of the
persons included in the Select List to posts borne on the cadre of the Service shall follow
the order in which the names of such Officers appear in the Select List :

Provided that, where administrative exigencies so require, a person whose name is
not included in the select List, or who is not next in order in the Select List, may be
appointed to the Service if the Superintendent, Government  Printing, is satisfied that the
vacancy is not likely to last for more than three months.

(2) It shall not ordinarily be necessary to consult the Committee before
appointment of a person whose name is included in the Select List to the Service unless
during the period intervening between the inclusion of his name in the Select List and
the date of the proposed appointment there occurs any deterioration in his work which in
the opinion of the Committee is such as to render him unsuitable for appointment to the
Service.

20. Probation.—Every person directly recruited to the Service shall be appointed
on probation for a period of one year. The Superintendent, Government Printing, may for
sufficient reason extend the period of probation by a further period not exceeding one year.

21. Interpretation.—If any question arises relating to the interpretation of these
rules it shall be referred to the Government whose decision thereon shall be final.

22. Relaxation.—Nothing in these Rules shall be construed to limit or abridge the
power of the Government to deal with the case of any person to whom these rules apply
in such manner as may appear to it to be just and equitable :

Provided that the case shall not be dealt with in any manner less favourable to
him than that provided in these rules.

23. Repeal and Saving.—All rules corresponding to these rules and in force
immediately before their commencement are hereby repealed in respect of matters covered
by these rules :

Provided that any order made or action taken under the rules so repealed shall be
deemed to have been made or taken under the corresponding provisions of these rules.

By order and in the name of the Governor of Madhya Pradesh,
A. C. RAI, Dy. Secy.
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Schedule I

(Vide Rule 6)

S. No. Name of the post No. of Classification Scale of pay
included in the service posts

(1) (2) (3) (4) (5)

1 Head  Examiner 2 Non Ministerial Rs. 240—12—340

2 Overseer 14 -do- Rs. 190—6—220—10—240—
240—EB—12 1/

2
—315

3 Senior Section Holder 6 -do- Rs. 160—6—190—10—240

4 Section Holder 19 -do- Rs. 140—5—160—6—190—
EB—6—220

5 Assistant Section Holder 26 -do- Rs. 120—4—140—5—160

6 Senior Reader 21 -do- Rs. 140—5—160—6—190—
EB—6—220

7 Junior Reader 27 -do- Rs. 120—4—140—5—160

8 Revisor 10 -do- Rs. 120—4—140—5—160

9 Copy Holder 48 -do- Rs. 90—3—120—EB—2—140

10 Mechanic 2 -do- Rs. 160—6—190—10—240

11 Mono Mechanic 2 -do- Rs. 160—6—190—10—240

12 Assistant Mono Mechanic 2 -do- Rs. 90—3—120—EB—21/
2
—140

13 Assistant Lino Mechanic 1 -do- Rs. 90—3—120—EB—21/
2
—140

14 Lino Type Mechanic 1 -do- Rs. 160—6—190—10—240

15 Assistant Mechanic 2 -do- Rs. 90—3—120—EB—21/
2
—140

16 Mechanic-cum-Electrician 2 -do- Rs. 120—120—4—140—5—
160 —EB—6—190

17 Electrician 2 -do- Rs. 120—120—4—140—5—
160 —EB—6—190

18 Assistant Electrician 2 -do- Rs. 100—4—140

19 Mono Operator 31 -do- Rs. 160—6—190—10—240

20 Lino Operator 16 -do- Rs. 160—6—190—10—240

21 Caster Attendant 37 -do- Rs. 70—1—75—2—95

22 Compositor Sr. 65 Non Ministerial Rs. 90—3—120—EB—21/
2
—140
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(1) (2) (3) (4) (5)

23 Compositor Jr. 158 -do- Rs. 70—1—75—2—95

24 Distributor 44 -do- Rs. 65—1—75—2—95

25 Impositor Sr. 5 -do- Rs. 90—3—120—EB—21/
2
—140

26 Impositor Jr. 8 -do- Rs. 70—1—75—2—95

27 Machineman Sr. 98 -do- Rs. 90—3—120—EB—21/
2
—140

28 Machineman Jr. 127 -do- Rs. 70—1—75—2—95

29 Rotary Machineman 1 -do- Rs. 120—120—4—140—5—
160 —EB—6—190

30 Asstt. (Rotary) M/Man 1 -do- Rs. 90—3—120—EB—21/
2
—140

31 Rotary Caster 1 -do- Rs. 70—1—75—2—95

32 Router 1 -do- Rs. 70—1—75—2—95

33 Sr. Machineman (Litho) 1 -do- Rs. 90—3—120—EB—21/
2
—140

34 Jr. Machineman (Litho) 3 -do- Rs. 70—1—75—2—95

35 Cameraman 1 -do- Rs. 140—5—160—6—190—
EB—6—220

36 Draftsman 3 -do- Rs. 130—5—160—6—190

37 Tracer 4 -do- Rs. 90—3—120—EB—2—140

38 Etcher 1 -do- Rs. 90—3—120—EB—2—140

39 Metal Printer 1 -do- Rs. 70—1—75—2—95

40 Rotaprint Operator 2 -do- Rs. 90—3—120—EB—21/
2
—140

41 Senior Binder 55 -do- Rs. 90—3—120—EB—2—140

42 Junior Binder 108 -do- Rs. 70—1—75—2—95

43 Foundry Assistant 23 -do- Rs. 70—1—75—2—95

44 Carpenter 3 -do- Rs. 70—1—75—2—95

45 Driver 4 -do- Rs. 85—2—90—3—120
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Schedule II

(Vide Rule 7)

NAME OF THE DEPARTMENT—GOVERNMENT PRINTING AND STATIONERY

S. No. Name of the post No. of                Percentage of the number of
included in the service posts                   duty post to be filled in

By direct By promotion
recruitment of substantive

(by selection) members of the
service

(1) (2) (3) (4) (5)

CLASS III (NON-MINISTERIAL)—PRINTING AND STATIONERY

1 Head  Examiner 2 . . 100 percent

2 Overseer 14 50 percent 50 percent

3 Senior Section Holder 6  . . 100 percent

4 Section Holder 19 25 percent 75 percent

5 Assistant Section Holder 26 25 percent 75 percent

6 Senior Reader 21  . . 100 percent

7 Junior Reader 27 25 percent 75 percent

8 Revisor 10 25 percent 75 percent

9 Copy Holder 48 50 percent 50 percent

10 Mechanic 2 50 percent 50 percent

11 Mono Mechanic 2 50 percent 50 percent

12 Assistant Mono Mechanic 2  . . 100 percent

13 Assistant Lino Mechanic 1  . . 100 percent

14 Lino Type Mechanic 1  . . 100 percent

15 Assistant Mechanic 2  . . 100 percent

16 Mechanic-cum-Electrician 2 50 percent 50 percent -

17 Electrician 2 50 percent 50 percent

18 Assistant Electrician 2 50 percent 50 percent
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19 Mono Operator 31 75 percent 25 percent

20 Lino Operator 16 75 percent 25 percent

21 Caster Attendant 37 50 percent 50 percenÍ

22 Compositor Senior 65  . . 100 percent

23 Compositor Junior 158 25 percent 75 percent

24 Distributor 44 25 percent 75 percent

25 Impositor Senior 5  . . 100 percent

26 Impositor  Junior 8 25 percent 75 percent

27 Machineman Senior 98  . . 100 percent

28 Machineman  Junior 127 25 percent 75 percent

29 Rotary Machineman 1  . . 100 percent

30 Asstt. Rotary Machineman 1  . . 100 percent

31 Rotary Caster 1  . . 100 percent

32 Router 1  . . 100 percent

33 Senior Machineman Litho 1  . . 100 percent

34  Junior  Machineman Litho 3 25 percent 75 percent

35 Cameraman 1  . . 100 percent

36 Draftsman 3 50 percent 50 percent

37 Tracer 4 100 percent . .

38 Etcher 1  . . 100 percent

39 Metal Printer 1  . . 100 percent

40 Rotaprint Operator 2  . . 100 percent

41 Senior Binder 55  . . 100 percent

42 Junior Binder 108 25 percent 75 percent

43 Foundary Assistant 23 25 percent 75 percent

44 Carpenters 3 100 percent . .

45 Drivers 4 100 percent . .

(1) (2) (3) (4) (5)
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Schedule IV

(See Rule 14)

NAME OF THE DEPARTMENT—GOVERNMENT PRINTING AND STATIONERY

S. No. Name of the post Name of the post Name of the members
from which promotion to which promotion of the Departmental

is to be made is to be made Promotion Committee
(1) (2) (3) (4)

CLASS III  (NON-MINISTERIAL)

1 Senior Reader Head Examiner (1) Superintendment,
Government Printing

2 Senior Section Holders (2) Superintendent,
Section Holders Overseer Stationery and Text Books
Lino Operators (3) One of the Seniormost
Mono  Operators Deputy Superintendents

for all the posts.

3 Mono Operators Senior Section Holder
Lino Operators

4 Assistant Section Holder Section Holder
Senior Reader (Provided
he has qualification laid
down in column (6)
against S. No. 4 of
Schedule III).

5 Employees in or above the Assistant Section Holder
grade of Rs. 90—140.

6 Junior Reader Senior Reader

7 Copy Holder Junior Reader

8 Copy Holder Revisor

9 Departmental matric candidates Copy Holder
of any branch of the press.

10 Assistant Mechanic Mechanic

11 Assistant Mono Mechanic Mono Mechanic

12 Mono Caster Attendant Assistant  Mono Mechanic

13 Lino Barman Assistant Lino Mechanic

14 Assistant Lino Mechanic Lino Type Mechanic

15 Junior Machineman Assistant Mechanic
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(1) (2) (3) (4)

16 Assistant Mechanic Mechanic-cum-Electrician
Assistant Electrician

.
17 Assistant Electrician Electrician

18 Departmental employee Assistant  Electrician
qualified in electric
wiremanship.

19 Departmental candidates possessing Mono Operators.
qualifications mentioned in column
(6) (i) and (ii) against S. No. 19 of
Schedule III.

20 Departmental candidates possessing Lino Operators
qualifications mentioned in column
(6) (i) and (ii) against S. No. 20 of
Schedule III.

21 Literate inferior staff possessing Caster Attendant
qualification mentioned in column
(6) (i) and (ii) against S. No. 21 of
Schedule III.

22 Junior Compositor Senior Compositor

23 Distributors and other literate Junior Compositor
inferiors.

24 Literate Auxiliaries and Helpers Distributors.

25 Junior Impositor Senior Impositor

26 Literate Auxiliaries and Helpers Junior Impositors

27 Junior Machineman Senior Machineman

28 Inkers and other inferior staff Junior Machineman

29 Assistant Rotary Machineman Rotary Machineman

30 Junior Machineman and Rotary Assistant Rotary Machineman
Caster.

31 Inferior staff Rotary Caster

32 Inferior staff Router

33 Litho Machineman (Junior) Senior Litho Machineman

34 Litho Machine Assistant Junior Litho Machineman
and other inferior staff.
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(1) (2) (3) (4)

35 Departmental candidates having Cameraman.
qualifications mentioned in
column (6), (i), (ii) & (iii)
against S. No. 35 of Schedule III.

36 Tracers Draftsman
Departmental candidates having
qualifications mentioned in Etcher
column (6) (ii) & (iii) against
S. No. 36 of Schedule III.

37 Auxiliaries, Helpers and other Metal Printer
staff in grade of Rs. 55—65.

38 Junior Machineman Rota Print Operator

39 Junior Binder Senior Binder

40 Auxiliaries, Helpers and other Junior Binder
Class IV employee.

41 Auxiliaries and other Foundary Assistant
inferior staff
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No. 20-33-78-VII-Section-V.—In exercise of the powers conferred by the proviso to
Article 309 of the constitution of India, the Governor of Madhya Pradesh hereby makes the
following amendment in the Madhya Pradesh Printing and Stationery (Non-Ministerial) Service
Recruitment Rules, 1965, namely :—

AMENDMENT

In the said rules, for Schedule IV, the following Schedule shall be substituted,
namely :—

SCHEDULE—IV
(See rule 14)

Name of the Department—Government Printing and Stationery

S. No. Name of post from Name of the post Name of the member
which promotion to which promotion of the Department

is to be made is to be made Promotion Committee
(1) (2) (3) (4)

Class III (Non-ministerial)
“A”

(State Level)

1 Senior Reader Head Examiner (i) Senior-most Deputy
Controller—Chairman.

2 Senior Section Holders Overseer (ii) Two Deputy Controllers
Section Holders next in order of seniority
Lino Operator after the senior—Members
Mono Operator most Dy. Controller.

3 Mono Operator Senior Section Holder
Lino Operator

4 Assistant Section holder
Senior Reader Section Holder
(Provided he has
qualifications laid down
in column (6) against
5 No. 4 of Schedule III.

5 Junior Reader Senior Reader

6 Assistant Mechanic Mechanic

7 Assistant Mono Mechanic Mono Mechanic

8 Assistant Lino  Mechanic Lino Type  Mechanic

9 Departmental  Candidates
possessing qualifications Mono Operators
mentioned in column (6)
(i) and (ii) against serial
number 19 of Schedule III.
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(1) (2) (3) (4)

10 Departmental Candidates
possessing qualifications Lino Operators
mentioned in column (6)
(i) and (ii) against serial
number 20 of Schedule III.

11 Departmental Candidates having Cameraman
qualifications mentioned in
column (i), (ii), (iii) against
serial number 35 of Schedule III.

“B”
(Unit  Level)

1 Employeees in or above the Assistant Section (i) Senior-most Deputy
grade Rs. 90—140. Holder. Controller—Chairman

(ii) Deputy Controller incharge
of the unit concern and
where the unit is in charge
of the senior most Deputy
Controller then the Deputy
Controller next in order of
seniority after the Senior
most Deputy Controller
shall be its member.

(iii) Senior-most Assistant
Controller of the Unit
concerned—Member.

2 Copy Holder Junior Reader

3 Copy Holder Reviser

4 Departmental Matric passed Copy Holder
candidates of any branch
of the press.

5 Mono Caster Attendant Assistant Mono Mechanic

6 Lino Barman Assistant Lino  Mechanic

7 Junior Machineman Asistant Mechanic

8 Assistant Mechanic Mechanic-cum-Electrician
Assistant  Electrician

9 Assistant Electrician Electrician

10 Departmental employee Assistant Electrician
qualified in electric wiremanship.

11 Literate inferior staff possessing Caster Attendant
qualification mentioned in
column (6) (i) and (ii) against
serial number 21 of
Schedule III.
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(1) (2) (3) (4)

12 Junior Compositor Senior Compositor

13 Distributors and other literate Junior Compositor
Inferiors.

14 Literate Auxilaries and Helpers Distributors

15 Junior Impositor Senior Impositor

16 Literate Auxilaries and Helpers Junior Impositors

17 Junior Mechineman Senior Machineman

18 Inkers and other Inferior staff Junior Machineman

19 Assistant Rotary Machineman Rotary Machineman

20 Junior Machineman and Assistant Rotary Machineman
Rotary Caster.

21 Inferior staff Rotary Caster

22 Inferior staff Router

23 Litho Machineman (Junior) Senior Litho Machineman

24 Litho Machine Assistant and Junior Litho Machineman
other Inferior staff.

25 Tracers Draftsman
Departmental Candidates having Etcher
qualifications mentioned in
Col. (6) (ii) and (iii) against
S. No. 36 of Schedule III.

26 Auxilaries, Helpers Metal Printer
and other staff in grade of
Rs. 55—65.

27 Junior Machienman Rota Print Operator

28 Junior Binder Senior Binder

29 Auxilaries, Helpers and other Junior Binder
Class IV employees.

30 Auxilaries and other Inferior staff Foundary Assistant


