TH AT www. govtpressmp.nic.in q
f TRA dre T S ga

IS 402] : e, Yeha, feish 26 3T 2011—9TE 4, Wk 1933

whal foen favm

T, geay 9adq, Wi

a9, feie 26 3FRE 2017

%. TH 1-30-2007-914-1.—9RA & GAUM & TT=9¢ 309 F W R Ueq Wiekdl ! FaT § Ald Y, HEATRY
& TS, TISERT Heauey wha foren, forerer-foren wd wftreor srerefier (vrstafsa) San ot qen e wal 9 gt
Frefafea fem s ¥, srefq—

pe

1. dfere A qeur qR— (1) 3 e @ diia o asauey wpa foan, Riee-faan w@ ufveo st
(Teafa) Gar ot qen e wowd e, 2011

(2) 3 g o B SOF TRRE # a0E ¥ Y99 g

2. UftareTd. — (1) 37 Freml 8, S99 fF g | sten otdfir@ = w1, —

(F) S aef ot el & doy § Cfrgfya wifverd ! @ eifirda €, derers Toa dfees sTemH
#AR ufreror ofteg aon o1 S W6 & day # il § WaR

(@) ‘emam’ @ oAfyud ¥, HEAWSY olier Wl 3TME;
(m  afafar @ wfigg ®, g fufs, e wfafyfaaria wSefa afafa @ seeie afafa

(%) “qienr’ g wifvgg ®, =1 el & erdlw genferm wfaefiar 9@en @ favrfa wden;

803



804

HeAgeY T3, T 26 3R 2011

(®)
(=)

(®)

(30

(7)

(=)

(@)
(3)

(®

“Erer’ 9 afiga B, 9eIueyl WU
“Tere’’ @ i §, TeEuey & Usaue;

"o fywe i | SIfYa ®, TS SRR g SRA-HEE W, Ao Henfia Sifee %, Uh-8-5-=id-
4-84, Teish 26 feowR, 1984 g1 Fenfaffde Ml & o= frog ot ;

“oggE’ 9 shna §, 39 Frel @ e erEE

" rgfEa SESia’ | A §, hIg SR, Yerae A S SteEl Sfd, Yerdst A SS9
a1 IEH gy, S 9Ra & Sfaum % oTgee] 341 & 1N vy U & deay § sryfua snfaar
% w9 ¥ fafafde frar mn ¥ ;

" argfea Sefa’! @ i ¥, SIE SIASIia A SIS W st UH SHSfa A1 SHsia 9
1 9 I IEH 1 99, T IR % Hfaum & 7T 342 & e HemRy U= & day H sryfea
wefa % w9 § fafafde fean w ¥,

/

“Ear'! Jan ¥ eifuldd ¥, oreEh & & wiem (2) F o SeaifEd Qe
st § ol B, e TS

“Hogm' 9 afuda w4 o veanfafafde deam.

3. o e o] g —meaney fafoe dar (a1 # e ) frem, 1961 # siafdw susHl &) smsma w
Hidehet 99 Sl T, F fra SEl-Ts-+ a1 -9 H 91 IwifEd 99 % YdE geR W OAr] g,

4. Hal & TEH— (1) a1 # FreAfatea e gfafaa €, arefq —

(%)
(@)
(m
)
(®)
(=)
(3)
(1)

qeAyQy o9 Wi oHym @ ufirer aftwg, doe (TE. ®@L E e dh)

T~ fogr fen 9@M (T8, . T, §) Sy

TS W S7eAIH WeM (3. e 3 emE.) e

o Wt gier geeE, (df d ) orE.) SeerR

W WfarE T §EH (ST, U T, E) Hiad T SeA

srearuss foen wetfoemer (4. 3. <) @vedl, SWY, @M, 3=, qa1 T TafawR,
oo fan wd it deam (2 o, € 4

e & &% (. e =)

(2) a1, Frfafaa sfael 9, st Sede e ¥, g T a1 th-g § wnfafifde 1@ 7= w sria

¥, nfeq &nf .

(=)

(@)

m

=f i, Eﬁaﬁ%wqaﬁ%wam@@ﬁawﬁﬁﬁ&z%mqaﬁ%m@mw
Y H URO W W/ T

4 =f, T2 &1 Frawl & 9’y gF % v Heauey e e, fren foren v ufreror deem (Tsafe)
Tan ot fram, 1991 & Susel & o1 e wel (") H smifew faen wn

=afqq, st 39 fradl & sysel & orgEr, Qan H wdf frw o €



HeAyRy TSTaS, & 26 3T 2011 804 (1)

5. TTRTTT, FAH TS — el 1 Siehiv], ITY i SaaM qor a1 § |fitnfed fry e g6 &1 g (Fem
IR Ug Wi F gU) IS TH-% 991 Uh-@ & STER Bl

T R, FHI-9AT W, Yo7 § dfmfea feu U us @ den § sl @ owemh onyR W gfg W s
T Foh,

6. WAl T WAL — (1) T ol % yiy ¥ & wvee war A ol frefate ol @ @ S, eef -

(%)  wfoAf 9den 9 =99 & mem 9 i ol =,

(@)  SIgget =) % wfed (3) # g fofafde ¥ & o=l ¥ wd=ia g

(M 39 =R & R w afafgfe g, St derst ¥ @ wei w1 s Sfama § e feg
T ¥, W T weR gm e ffe fafafde fen S

(2) 3UFRM (1) % @UE (F) A (@) F A ol fore 7o et B den, fH o v, oyE-TE & an
wF @ 4 Feelid W ) den F oEgEt @ % 9w @ @ # guie e ufaee 9 sifus et ent.
/

(3) 34 frm (1) | siafde e 9@ & 810 U o, At weER &Y T A, 99 S ravgswdrs]l S @ ge T
T UG B, A TR W Fres faam ) qd wenfa @ 9o de den o & vt ¥ 9 3v fremd fafide
a1 ¥ wdl & Wl ¥ o W@ e ala e we

7. ¥ # Tgfam—w el & yiy e W A ¥ g Fgfa, i wfver g s sidil ek U e
ot fgfem, a6 A gar-fafifde wdt & adel § 9 fFd & oS g =99 1 & Ivar &1 &) S, srgen =,

8. ¥relt well o ol uren it vrel. — e ¥ w9 ¥ fod 9w oF ¥ U B vg onemeft @ Frfafee ol T
HEA BN, erUfq — :

(TF) g, —(F) I8 T&/=aT IRY 81 & aE H SF S SHad & 9o g7 & agyeEt-da &
FeM (3) § gfafafde oy qit o &t 7, fohg Soa o9t & wem (4) # wenfafafde omg o
T{EhiTgsf;

(@)  rggf=a Sfd a1 srgfea Sed o sigefl o foau S=r oy ot sifysraw 5 ad a fafyerta g,

(M) 3 AR & dey § S 7euRy R F HHEl @ O wHEl ® 9% €, S oy |, A9
fafafde =t T diw a% aon vl & erendia wa ge fafuerty @ —

(Th)  Tdr a7eefl, S womll 1 oTeamrelt Wi ¥a &), 40 o § ifyer o1y w1 7 B =fEd, siRfam
T % svzeff &t uiw oy W we ¢ S,

() I Tara s fify @ 3 un 9/ FHaE, sriia seenel a9 g wEte
affael & Fria il 1 o o e

() U™ srvefl a6t S S foran e WeER) WA 71, o9 oy H 93Uk g1 g # &t e wyel sreemd
e & ATHaA 9 ad & M G H weaty, v g1 98 ety s 9 iy sR s m
el 1 AN T, HH FH & (a3 o fwan s, avd R osod aftomreasy §oey e
9% ST A =W ¥ = g @ afuw 7wl



804 (2)

Heayeyl TSI, Tl 26 27T 2011

WETHRIOT.—IE * Fe it foman 7o T 9o’ @ waw §, Ta <afe, St 59 TG i 1 fogl 9ees saheal

(=)

1 SRl TR WA H FH ¥ FH B8 A H FeEty a6 R @ a1 iR 8 ISR wEted
H ST W TR FH A TR A H e ¥ e, oTaed F hi aiE §, sifyes
¥ aifye 1 a9 gd, T | wH R 9 % wnor QdRgE fEma

T sregedl &1, S s[@qa 9 &, o1 o o 9 STk g & § i T Hul aicRen &l Hedry
FH F T ST foman S, snnd fF gue aRommeesd St ey Hadl, 9% I=Aa o Ee
q o § stfys = =L

TR —TR ' oqagd #fe’’ @ waw §, T wfw, st fefatea gt § @ e v waet @ g aen

D)

(2)

ST WG &R & 1fF F1 ¥ F9 98 99 9t iR Fomafy qw R frifa wr e ok fest
Al USFIR *FRied ¥ o9 919 IMEIHd T &l 98 R da1 | FreE 37 o= SiaeEd
T H gRE @ e [ sifuss 9 o9 gd fHaora seE w1 fawiEl F ey sterEn T
H 9 ®9 ¥ wH RU S % R0 St @t MR st S oifay (Www) wifva femn
TR_ a9 o—

e s A, o S R (sl smee o) % s Fla 0 R @,

1 quyd e, 5 gud ) Tmifsa fEn @ e, el

(%) R FEey S|y ol g1 §H W

(@)  Amiw dadl wd gl oo W,

(3)

(4)
(5)

(6)
(7)

(8)

(%)

Halge fan 7o 2.
wEw fafae e & qagd FHEr;

W afywrt ([ g odf), (T ety dan ¥ frafia e wa aifusd off wiia
B), St 3Rt diger gof €19 Jarge Y ™

W afywr], 52 srawm Rl W 58 79 9 o1fts o 7 e &6 &6 & 9ve esgE
feran =1 8,

U yaqd A, o= oremEd € &SR0 Qo @ oo fRan T

W youd df, 2 39 onyR R dagaa fean T @1 % 3 e e o 9 e E

T qaqd e, e Melt om o/, e onfe 1 9 % SR fafewada onyr W S | ore
ETSCCIRID I

et ot & forg Afgen stafdRl & faw I=R oy A sifysran 10 a9d aw fafaea €;

(&  faway qemeye ofeen srafefal & deiy § s=ax 3y | o o a% ffaer g g faferer,
g Hm & dey § 9w Rfyeast (g2) & sifaftea g

(&) I wAlR & faw S, 9RER s wRiEA & 7HE WH wE uReE €, I=W oy | & g 9@
PSR EﬁTﬁ;



TeIyey N9, i 26 STRA 2011 804 (3)

(®)  enfen wfd, srgfea sifa wd fawe o weam faum & srasiida faare deare Frisd & ST fadd
THfe & QO gavt afd/de & A | SRR ST-die e 99 qw faferdta g,

(§) oy [WERR Ui erafdal & dey § e oy O uiw oY e fafuera g,

() W@ sl & dey A of ST AeAwew v frmaved & wHE ¥, SE@ R W 40 99 9%
faforera g1, smfsm ot & i = o= ad w0 sfafea gz o g,

() TR AT (FW MEW) F wEEd TR G @ AR-were afyewfEl & e W 96 g e |
I T Il WA w1 Fwerafy & fau fafaeda g0, g e o e | sud qRumeEEy SR 31y
40 o8 9 stfyes T8 & =led;

feouit.—1. @ enzeff 592 sudem fom 8 (W) & @ (1) (W) @ () ¥ sfeafaa oy gedt famd
& e wle/aaA % fae ue urn TN €, Afe e U WA A ok UvE Wa/EE < 6
& o1 I9F T WAl ¥ - ¢ <4 ¥, O Fgfa & fod am == S qunfy afe eaed 9w wa
F F AR FTH VG A I W BSA F I T, A A UH 99 @A e v Ave § ey |
fafore 6T =t St

fewuft.—2. faurig sreff =1, oo o @ # 3ufer E1 & fod fyfs wifve & 9@ egan o e
s7ufea g

(R  vrerforer gt —ermefl & U, ergEl-d W <l E Jan ¥ fod fafea Qufore s B =T,
Y

(F) AN vaEfesE AEel §, TR & waet 9, fFet 0@ sraeff w o wm wohw, S w3 e
H fafed oraell # 9 g s 7 @ € T fowa o deensfl/faveterarerdl gra denferd wamd
W R A Il F B S SR @ W A el w1 wayEeE % fow um ge &) 8l

(@) U@ erffal w ot <Y ermen o ¥, fhg foin U9 foeht favafaamerl 9, swfy wra =6t 2, 5=

WFR g fafafde w0 @ argar ver & & T T oA & fodegur gdenaaa ¥ sufed g
+ fou four fean s g

(3) wE—g o % fag am o ©@ oerafdal @ sme R fafed = T Wi @ JTae S g

9, Frgar.— (1) fordt epazefl =1 3t @ erolt opvaffen & o et ot @M & wmely arfiura & & fordl o
JATE HI, AE R W/ U S9F Sulted s & forw e wrm snowee .

(2) =% ot srvaefl, foem faame & fau fraa #t 7€ =g sy 4 7@ faar # fa 21, fadt dan o1 9 w gl
% fau 9= 781 g

(3) & ot sreeff, foment <1 9 sifyes Sifaq dam &1, f998 9 & &1 9791 26 SHad 2001 &1 1 IHh GTEN
g7 7, feelt war o1 @ & fow um == g o

g *IE A erwefl, fSgwt wwdt ¥ ww Sifad dam & qen S Uwa 26 SeRl 2001 W A IFk UvEN g
g, ool & w1 @ sifys gam &1 5 B 7, fee T ° W 9w W g % fag fRiEe =1 e

(4) =18 off sreaeff, St forelt sty & fo fag-gry Iewan w1 et da1 a0 wg X frgfaa & forg o =&t gm



804 (4) Hegyey a9, el 26 ST 2011

10, 2T9qeft T UTHAT o Heier ¥ A &t fatweE ifaw grm—=aden | waw & faw srgef @t unar
STUEAT & dey o o @ fafavem eifaw grm ofit et off U@ srvaef Y, 59 IR 10 999 1 YHIO-TF SR 8T
foper }, TRIMT gRT WaeEr/aden § Suftew € % faw orew W& fen s,

11, Wiaan GeT/<@ & Aread | greft ot — (1) dar # el & fore wfaafma aden 19 ofawe 9 off sman,
I fF WHR TEE-THT W SaHifid wl

(2) AEYRY @i a1 (STyfad snfadl, s Seenfall o o fuee ol & faw smemn) stiyfrem, 1994
(AR 21, T 1994) T srafde IueEl & aR iR T TR g, THI-99F W S Teen & SFAFEr diefh wdl
& wRA W, yfad sfadl, srgfaw sHenfadl ok o= free avif % sl & fou o emfym W@ s

(3) 39 TR IRfaa faq sl &1 wa wma 39 snafdlal =1, St erggfaa Snfadl, srgfea SHenfadl wen o=
free o & e ¥, gfe w four <t 6w A foran s, 5@ %9 § 59 9, frm-12 # Hide 3=t 4 om )
e o Al & ger H I wnfim wm (W) $9 o =& A Bl

(4) srIgfea snfa, sTqgfaa SHsnfaat ama;qfq@wﬁééﬁifaﬁ srafefel @), geIred H qaal S W@
% 9 W@ §C 9% W Ffw & fod = T o § genfeafy, sgfsa sfwd, Ww@ammﬁﬁ
i & el & ford sfam fifaedl w s frawm (2) & snfl g fvan s wehmm.

(5) T wvelt ¥, siel diel odi g W S 9 9 % fau 58 wiemafy # oTya U SEvasd W o 9 H
fafea fan man ¥ sik e &t v & =g 9rn W fF omfya udl W ol & o onifem eya wE ard Stqyiea
S, ergfaa SEsfat aeon o fase anf & erdf waia den # Sueey =¥ 81 9, 96l S R % et
F vvarq ergfed sfadl, emgfaa Seenta qor o fuee il % fow omva # U wal @ fafira @ weem

(6) g sTgfaa snfaall, sTgfaa SHenfadt aen o fUee ol & swaefl 37 foau i wwea sl =1 WA
% fou wora den § Iueasy 7 8 g O 9y s, weR 9 gd orHied wa fre fom, fee e vt @ el Wl
St ofR Rfsaa srgfea snfal, srgfaa sHenfael qeon o free ol & fau stmet o & fag smfara vl s,

(7) weayey fafae Yan (afeenstl =t Fafe % foau faviy swey) frm, 1997 & STl & oTgaR afeen st
% o ug sfard T ST

(8) &R, WM g faum grn skt frw o ol g fvre safewdll & fod g afRfam W sndd e
& 3w w0 4 wndf g S, e fau 3= fgaa fean o g

12, SIrEnT gRT fawier femg o stafelel st GEl— (1) TR U@ srwaffdl &t St U8 wR 9 aifda 8, e
o emiim sraufia Y, iR srgfea sfaal, sTyfaa SHenfadl & U@ srwafeldll &1, s 7afy 38 w9 atféa 7 &,
off TR Y QA S T W SAM @ U, I g ¥ # frgfa % fad v siftm TR e =, oo
(Af) & F1 § 9E T T g WER w1 nifad wOn. g gdwyRe w1 SHelt & fad yefa fem smom

(2) 37 Fradi qen weayy fafaa an (Fa1 =1 9m wd) F17m, 1961 % Iusdl & 7ea4fiq |d gu, suersy st
R s ) fgfaa & fou st A § four faan s, foed 6 s 9w =t § o1 €.

(3) gt # fomelt sremedt o w0 wfmfer fre o 9 @S9 fgfa o e sifteRr uew Rl g © e 9@ TR
TR H, T 9w & 9van, S R 98 saveas wee, 98 gy g1 S R ersell wen | frgfem & forg weft
THR ¥ SUIH T,



qeIyey Tel9d, fadia 26 3R 2011 804 (5)

(4) FF7 g, W g IFF IR FY 90w aiie ¥ T 9 & wenaty & fod fafumma '

13. T gRT Fgfer.— (1) sraffE o wRifa % e wee o 7Y T | @ red e s,
sTgE-a] # afvfa wew g,

7y fawria 1d=fa afafoomss ofafs ot sreasa 0 9l 95 &t Sighy, ARG T T weel 0 |
FTE U TG §RT W S A qe k Gelw H rqgfua siadl @ srgiaa e wal @ ufatifue =@ e |
@ I wiikerfa =1 STgiea Sifa a1 ST SHenfd Jar &l I T 988 Ri-a/sHaH dfd § aftafad fear smam
3R wfa/smew wfifa & gl +) g 39 9 9% e s,

(2) IFEE-9R & wed (2) | fafie Qo ¥ el 51 ©El & ol sas waw (3) § fafifde wf w
sl ot ars, = iR qon ueta 1 ffi, weawey are A (wea) fraw, 2002 §ogen fatiide svsyt
% SFER e,

(3) Fafw gfvert g7 ymvA—3@s ffe i, sus g0 Sk fFY 51 9 9_i-d Q9 T, 39 3
& THIV TS T SR UM o IHA HeAwew1 Ak Ha (Srgfa i, sigfea sl o o fuse it % ford
eron) Afufam, 1994 (AR 21 T 1994) TEA9RY @ik Han (Tera) oM, 2002 & SUdl 991 T59 @R g1
W&fﬂﬁﬂqamﬁuﬁ%mﬁaﬁmﬁwﬁﬂwmﬁmﬁw e fomn € ot wg o <& 33 sifufem
HI UR 6 I IUYW (1) & I&El H gof G99 &

(4) ufafa =) o= @ Aqel @ S GERvEE w94 ¥ fus & 7 8L 86N,

14, UErAfa & T ursar ord.— (1) SufEd (2) % Iuel & eremdfi @ g wfnf, 9wl safwE % el
R forar w0N, 55 39 a¢ F el SHad #, 1 19 R), e fF ud=fa # S e, o e s ue W vl W
/< TR g1 9vged =ifta foran e 3a 9t & | (I TUFTS €9 W 91 09 €9 H) S w1 SgE-ar
% oW (5) H fafifde § g = ot €1 ol < sufm (2) % onefiv fommR &9 o o &

(2) wEr=a & fau faaro &3 qeaRy de da (w§r=fa) e, 2002 % STIER BT

15. UGS USRI Tl Tell FIW HEAL— (1) 994 9fafa T8 safedl & uw g TR waf, st = 15
H fafea vl 1 70 *@ & a0 s wife g0 Yan § 9=t F fau suge geie e g 9w ¥, 99 R 9 R
S AE ¥ T aY o INE Yanfgfa den gdfd o wRe g arelt gt Rfwrl w1 w9 % o waiw g
35 9o gt ufnfem fad T cafedl i 9 ¥ 25 gfawe 9 ) U omfya g yate wematy & SRE g
areft srefa Rfeel &1 v & fod ot geafaa &) sma,

(2) =99 g TR FE FT 9GS, FEAYRY ok a1 (YSifa) fram, 2002 % IwEl & ST{ER ¢ tedl-He-
Sugeriar’ (fafafEt gsstee 7 ffe ) g, gom Joft § 9o §off & 3= 9o 9H & 98 W IR 1 HIEUS | G-
gg-afcsgar’’ gom.

(3) U TF F99 g B FR F g, g gfimfea e m afyefEl % W et 9n & wiem (2)
A g g oS o1 Har § Ssa & %0 A @ S

T forelt U wiTss eifusert =61, <7 afffa =t 1@ § Taamon Jrean ok Sugedd @l 7, SHY SUsS SAfuhial
F g H gl H 3@ wE fean S owsh

(4) 39 &R TR &1 TR G F qAF a9 AT o gaie fea smm

(5) afg =M, qAfde a1 gaderor &t yferan © 9a1 & frdl 959 & sifashau yearfaa 81, @ 9iHfd geafaa
SifsRAn & fd erm wron o1 aifufafaa sof.



804 (6) HEAYeW TH, e 26 3T 2011

wEtEu.— 18 e = w1, fae T w=m 9=t & afnfaa fea w9, feg 59 = &) fafua=a
SN TRd TR TR T E, e S YR W F e ¥ § 3 A ¥ ew, 9 W wwead 9w H faem
foran o €, SAseA 1 e =& g

16. 3TEAT | Tyt —favria o=t afafa =) foas sreasar o & eeae o1 3ok forelt o9 311 &6 T8
71, fowfe % ar o o5 wwen S fw d@faym % STge9T-320 % wue (3) % IuEUE (W) % A SR H we
FET T U HT SAURH B T T, '

17. =@R get—(1) Fgfaa miver, afafa g1 dom ot T g W faeR e o @ @ & 97 @iE uiedd
MERTF A A9, IH G HT THRT RO

(2) afg Fgfaa wifverrd, it A 12 oRads #e savas 99 O 9 g &1 U¥ Sl % WY, ARG i 8,
fafaa 4 38 FROT &1 9uiF F g SIfTH €9 § SHIST HT G

(3) &R g1 sifqn w1 @ orAifed 99 =, oTyE-9R % wfa™ (2) H ifa fow ™ v 9 I g
% o (4)F Fem (3) § Zhia fre T wE R Feon F weE & e & faw =mw g e,

(4) =57 g, 59 96 T Frm 15 & SafEm (4) F STIER 9 A a1 e T8 fwan g, |mod:
T 98 Ht FAEy & fad yga w, feg suet fafim 39 9R fey s & a)kie | 18 7Y & Fa wEey
q eifyw 7E agre s

g = g H ufinfad fRd safw w3k 9 oeRw @ wdel & e § i R 9% g1 6 g H, 'R
H O R I g H e e fea s owhm ok wfufy, afs aw sfew www, W@ @fw & T == g=
H we "Rl

18.%@@@#1?&3%&—(1)Wgﬂ%ﬁuﬁnﬁmmﬁmﬁﬁwéﬁ@aﬁ(w)%qﬁmﬁgﬁﬁ,
I wH 9 ) wwr, e wm # @ wfae % A wes g o ey g,

(2) WyRuEE 39 Al &, fouw W da # weE g ¥ wietaa € g A fgfa ¥ @ e @ o
FHET WHA: 9 T SAvIH 81 BN S& qoh bt 99d gl H IUR1 90 Ao e s den g i @t
TG & " FI FHEAEY F A STF HE F T Ree 7 o0 6 3, o9 wwRr # W@ o 9w 9 J s s
ferd ergoyaa &1 T A

19. Ufetar sraf —dar ¥ gg=a fFa T, ye&E fad w9 99 & Frenafy & fau afEen w e e
ST

20. Trdem.—afk & frawl & frd=m & deia § 1% 799 3@ i1 © df 9% "R o ffdw fean s, e
39 R fafre=a sifem g, '

- 21, Torforettanvur.—za freml o T fordll ora w1 g o1ef &1 o s fof 98 09 ford =faa & qme |, fa
3 frm ar] 1 ¥, Togue & U Ofd W, S 39 e Td IR wnargel gda g1 81 wrfaret s @t vt @ i
I FH FE T

T ohis e, Tt Gfa 5 92t fraern smem, s fo 27 fradl o susifua Ofa 1 s swaafa & fausn erqEa 7.



YRy TN, Tl 26 Td 2011 804 (7)

22. g, —37 el & & F1E off o9 U590 TR g, 39 w6y H ge-eg WS R T eTeE % SR
srggfea sfadl, srgfaa Swefadl qon o= fuse ot & fau swdy Rl s Eq oTifim stretwr, faferciienur qon o=
Tt genfaa & w0l

23, T qe st —sA fawl & aer ok 39 fadl & 9l 89 & Sl 8 Uga ey, wd faan
et ger=d 2, 1982 e weagRwr uftneror geo (Temafia) S ot frm 1991, 3 Frawl & ofwrta o &l ot
% Hay ¥ vaggR TRfaa f6a e €

W 39 YR R fedl & onfim R 3 fordt off sy o1 oY e et sefanet & dey § U8 wwen S
o a8 o Frml & aoerht suddl & o9 fean T ® W W R R

ST THF
(frm 5 2faw)

USY T SRTEUT, YaHIT Ao Qe # afwi us W wen

- Har # wfHfad g atané e EricTul EGELIE ﬁgﬁﬁ
FHw H T EICEARY
M (2) (3) (4) (5) (6)
1 STH-HE -HHeh 1 I, Y9G JIERH Shel T A
2 3R Hues dartt 3 . ggy g 37400-67,000 + UT U 8700 T A
3 Uy ddes dartt 10 goH ot 15,600-39,700 + TE q 7600 T MG
4 Yrae derrrE 71 Jo| Fuit 15,600-39,100 + US T 6600 TS I
5 9EE& WEHE 249 fedm gt 15,600-39,100 + WS U 5400 TG A
6 TS =arEAm 263 fgda gt 9300-34,800 + TS T 4200 e,
TSR]
7 A 407 fgea goft 9300-34,800 + IS T 3600 e,
TR

*HIETE, R.CUE.E % o Ug TR Hurdsw He § gfmfea €.

AR, @.@Tﬁ@éﬂ@qﬁw, é.w.ﬁ.aﬁwwmamm%é%éﬁmww
# affaa ¥

T e/ & 45 U adn g, dididiend w1 w qe yrearass davi o giEfea R



804 (8) qeayeyl Uerdd, feris 26 oTa 2011

YA TH-T
(frem 5 <fEw)

Toreren forem wa wibraror ( erenmefien ) Troufya Honl & ugl ot wRemar foeror

- g M Wl e SIEUSH o vgomdund  fuw  Semdd dewmdt @@
EiEy wiw  daRd W SeEq et g
k3
kerca)|
(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (1) (12)
1 AHI-TE-H=TTH 1 1 - - - - - - - -
2 AR daEw gait 3 1 1 1 - - - - - -
/
3 g e dail 10 2 - - 6 ! 1 1 - - -
4 FIiecy 25 5 2 3 12 2 1 - - -
5 = 46 - - - - - - 42 3 1
(SRRl e )
6 WEEF TIEATH 249 8 14 16 60 10 8 126 6 1
7 IRD A 263 15 3 5 24 - - 210 6 -
8 AT 407 15 4 8 24 4 - 336 12 4
SYE! T-F
(fram 6 <fEw)
Wt T et
STTFHAIH el & TH TSl & e W WA g w1 TE @ giaea
oieft el g/ eHfd gl
4D (2) (3) (4) (5)
1 AR Farih 3 - 100
2 HYH HHATH 10 - 100
3 EIE2IEEY 71 25 75
4 HETEh I Ush : 249 50 50
5 Fiss SR 263 50 50
6 =2 IRCIN] 407 100 -

fewft, —aftss smema genf § @ enuR wgasHH, Afed Hen/faed s, HrRT 9Ed S e e gow
T 8-8 UQ U oq gifwd T S,



Tergey Terd, fadid 26 T 2011 804 (9)

ST =
(frem 6 2fam)

HET Ao el Wil gRT W WM 9 e & uel &t fawmar faaor

SIRAlR  HEE &1 A AR G HeTdh WILATIH EIR) = & fad
fawa wd w2l ot & el e S & e
Ft HEn T wei el % gl Wi aon fam
kst Heg a1 fam
(1) (2) (3) (4) (5) (6)
1 THHESE REICRIEEY -1 3faETE-1 fedi-1
g e f=it-1 fed-1 ST
, FUSI-1 FUSHT-1 | HEFa-1
gfagra-1 HEHa-1 -1
yrfien fren-1 -1 Wifaer for-1
Tfora-1 SitarferT-1
-1 Tfora-1
-1
TSI
-1
TAIfRH-1
MR AR -1
Fefl-1
FHFG HEH-1
@A S Al
Taen-1
2 THITE TS Strafa-1 U1 - ifea-1
o1 CIGES WEA-1
-1 Sirafer-1
T 1 T1fUrd-1
EE@ERIEEY
3 FUGEIES SIS-1 FSh-4 - -
4 HEUUEE e - fet-1, efisi-1  fedi-1 Strafeamm-1
' WRA-1 ofifeert-1 -1
el fomm-1 SUST-1
Tfora-1 YIS
SRR

Yifyyer foren-1



804 (10) Heqyey T, Teie 26 37T%d 2011
(1 (2) (3) (4) (5) (6)
STETTTE SEeR TAIf-1 fodi-1, sisii-1  fe=i-1 Stafagm-1
difqer-1, WEA-1  4ifast-1 Tiford-1
Sfre fagm-1 SIS
o1, TS -1
-1, HAAfaTH-1 Tifaqr-4
5 s Jrfyen UST-6 3UST-6 fe=dt-6
forem-12 dfifqepi-6, WET-6 Hifas-6 Safagr-6
-6, TSI Tforg-6
IS 2, arefme-2 arefeeT-6
-2
6 Srge /STt - it fam-20,  Hpd-45 fe=i-45
HAfaR-45 foTa-45 SS-45
! arefamE-9 Tfora-45 !
-9 HEYIL HEH-42
Srafagr-42
SMYR AIGTHA-42
AlAdEHeAr-42
e iR I
forem-42, wfagm-3
7 qrdietens - Ao -1 - Te fagm-2
THIfH-2
ST
(frem 8 2fEw)
el weft ¥q eavaew Staftres Srddr, SFyE @A Sy AT
e L Aga iy e GRAES
SR g
el Esie=i)
D) (2) (3) (4) (5) (6)
THHEET eI 35 50 1-HA A FA YA O H 1-S=@ Heafaw fGeen
AU, W FehITR UMY W TA. TS, Wi wenell § ugn % 9

2-forer # 9. w3, 2%

Y H1 G
2- Toerer gfSreror weam o
= o9 =1 foreor v

- YRl e SIS

EalEkCh
3-3iferr gemER ° 9 @
FH IR = HE
fagmea & g w1 F

SiefcElcalcRAcH



AeYeY US9H, fedie 26 T 2011

804 (11)

(M

(2)

(3)

(4)

(5)

(6)

THMELEE JIEIH
(fa=r)
SURIEISTE YIEATTH
HAZTTHS TEIF
EEIICEIE
TRe, v
SRR, drdidters
TOHEIEY/EuuEs/ el
e/ THETEE/ AT
TAdIaTE /e
S/ drdietsmg
TSR/ uT e/ Ts3
Hrrg/emse/ T
St

35

35

35

35

30

28

50

50

50

50

45

45

1-%9 9 $9 g9 g |

1-3= "t faeme™

fagm 9@ § TSR
IYfY Td TH. TS,
2-fem & dio=El.

1-%7 ¥ F9 qU9 F0 |
7St fowg § EeRR
Iy wE TH. e
2-Toren o dro=El

1-%7 9 F9 999 9oit |

faeE fara & waEmR

IMY e 1. TS
2-forem & dru=El.

g goft gfgd EasR

Feell H T H || au
I ST,

2~ T ufviegor deom o
@ o w1 foemo wd
ATl wf¥naror s
I A,
3-Yifger TemeE H wA |
FY A HIAHE
faemera &y wR w1
T a9 & STvE.

—adg—

e

W STae RIS

Td Y. TS/UA.US (YRfys) sieams e g o
1erer goq 9o wfeq foen  erea9s &1 w9y #i

o we. w ger wiafae 491
Ry forem o wam gof
wfga fewmyfem.

AL

1- Hag fowra § =Aan 999 1- S= wetdes faued
goft & WY TR felt  wmanstl § stead #1 AT

TH TH. UE.
2-forem # dru=El.

1- wmerd foren & faweni |
qH gl ¥ TR
Td T TS,

a1
A god goit |fga

5 a9 &1 v,

2-Toreer wftigo Heam

T 3TeAT & WY T W@
T A & T e e
wrfEHl & gue ud
gf¥1eror T 3 Y W ST,
3-faemera foen & & #
TS R T Y T, T,
T, THF oEd i H
ST

1- IR HeAfHH
Sl H UgH w1 =AH
5 g9 & eTg9a.
2-foeres wfvreror Geer
¥ e 9 U




804 (12) Heyey Tod, fei 26 3TTET 2011
(1) (2) (3) (4) (5) (6)
™. U (forem) an #9 Q TSI Ao & oY g
wH gum 9o 9fgd o e, wEwdl & duee @
3- foan | dieeEl =t Hfereqor 1 3 I9 W SVE.
ENEGi 3-faame foen & &5 #
TF "R R MY 94, T,
wE, TWE @ e &
I
THHRRE/EULEE/ A 25 35 () STMUR UGHAHA- 1-wrifues wa mreatie T
g/ mmsTEuag/ T goit gfed . w=/ + &7 9 gefua faemerst
, TR/l . T (WRF) H ofeE %1 5 94w
RIEICIES Freran Y.
Tow guft wfga fuan A 2-H Tor/ave |
THAT dU1 WAHE a9 m SRl g =T,

TRfye forem & weam goft
afga fewmferdt

(@) qHAH MGTHHA-
1- afad
g goft |feq foredt off
wrd oo fawa o
EACRIRR q91 JoH goit
Hfgd wH.ge./H1.s.
(omifiren)

SLEH

v ot wfga foem o

THT, o7 WAt qon qRive
forem o wom gvit wfeq
fewrm/fer.

2-gig "

e gaSE & fod emEd
& AT H Qe

(1) afera swet/fsaeT sl
(1) et

afera wav/Efa/ga § gam
goft gfed ERFIRR.

(2) arza-faen # feft/fewmn
(o) e 3 yrifes e
arfqard—

vorg ot wfga i far #
R feift (Tmdiug.)
AT i —

e/ foren # fetit

(¥) HTR WEE

arfrard-werg goft afea




Teayey e, fedi 26 ST 2011 804 (13)

(1) (2) (3) (4) (5) (6)

TR 3k HT TR e

"(THHw)
giga- foem o
fet/few=mm
fewuit. —dsis faw 4 sifda ?, srgel-d-w ¥ 3fvefed o5 ar fawe
FIA-R
(frm 14 <fEw)
et T ARt

HeauRYT TRt Toren foreren frem we wibteror ( ereRTefier ) Tewabra wart

SR fgum @ M 39 Qa1 A T IWAN A€ TG eg  fauria wdmfa afafa
1 W foed w1 A fm w fafes '@ F TSl & ™
TR & S R TR ST Ud eTgd
(M (2) (3) (4) (5) (6)

7

1 o faan YR Herh SR HEeTh 05 ¥ (1) 3TEEY AE Hal RN
fawm AYe IFH g TR
e
wd fen fauyrr  wege g daTers 05 a4  —3reay
e e a9 WRRE Yiege Wieds os a8 (2) wHE wiHaraa @
Tren-wee.

(3) Subfaa wpa e -wes=
(4) G 0. ¥ T S
STEYE iR gfteror afteg-
e wfed

4 ol faan favym sl e CHPEIRIZIED 05 a¥ (1) GHS THHISSIRG-3Teas
(2) HeTe® METUHE

5 o foan favym =R g sareAm 05 a8 (af=aw)- e
(3) e @R (aftsan)-
HeH.
(4) AT HAAH/HYE HAH/
TR - Hee-wfaa.

Teoquft, —faurfa wd=fa wfafa # srggfea sfasenta 1 18 g5 787 814 &1 < 4 IwWe gail ¥ Heifem
sifaftaa sifyeerdt snfher foran Smamm,

TEIYRY F TSI & 19 F q41 STIMTAR,
rar fagn, et @A,

W, feier 26 3 2011

. TH 1-30-2007-319-1.— YR & HiGUH & I8 348 & @UL (3) o T H, 39 faum =i stferg=r
%. TH 1-30-2007-19-1, TaAieF 26 3T 2011 I SIS AR TSI & WIHHR ¥ TIGERT Wehifvrd Tl S 2.

TYSY & TSI &F M Y q1 AR,
rar fasn, oo 9fea.




804 (14)

Heayay eIy, ferie 26 anTE 2011

Bhopal, the 26th August 2011

No. F-1-30-2007-XX-1.—In exercise of the powers conferred by the proviso to article 309 of the Constitution
of India, the Governor of Madhya Pradesh hereby makes the following rules relating to recruitment and conditions
of service of the Madhya Pradesh School Education Teacher Education and Training, Academic (Gazetted) Service,

namely :—

RULES

1. Short title and Commencement.-——(1) These rules may be called the Madhya Pradesh School Education
Teacher Education and Training Academic (Gazetted) Service Recruitment and conditions of service Rules, 2011.

(2) These rules shall come into force from the date of their publication in the Gazette.

2. Definition.—In these rules, unless the context otherwise requires,—

(a)

(b

(©)

(d)

(e)
€3]

(9

()

)

(k)
M

(m)

“Appointing Authority” in respect of the Lecturer and Senior Lecturer means the Director, State
Council of Educational Research and Training and in respect of other higher posts means the
Government,

“Commission” means the Madhya Pradesh Public Service Commission;

“Committee” means the selection committee/Departmental promotion committee or screening
Committee, as the case may be;

“Examination” means competitive examination or departmental examination conducted under these
rules;

“Government” means the Government of Madhya Pradesh;

“Governor” means the Governor of Madhya Pradesh;.

“Other Backward Classes” means the Other Backward Classes of citizen as specified by the State
Government vide notification No. F-8/-5XXV-4-84, dated the 26™ December, 1984 as amended from
time to time;

“Schedule” means the Schedule appended to these rules;

“Scheduled Caste” means any caste, race or tribe or part of or group within any caste, race or tribe
specified as Scheduled Caste with respect to the State of Madhya Pradesh under Article 341 of the
Constitution of India;

“Scheduled Tribe” means any tribe or tribal community’ or part of or group within a tribe or tribal
community specified as Scheduled Tribe with respect to the State of Madhya Pradesh under Article
342 of the Constitution of India;

“Service” means service as mentioned in column (2) of Schedule 1II;

“State” means the State of Madhya Pradesh;

“Institute” means the Institutes as specified in Rule 4.
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3. Scope and Application..—Without prejudice to the generality of the provisions contained in the Madhya
Pradesh Civil Services (General Conditions of Service) Rules, 1961, these rules shall apply to every member of
the service as mentioned in Schedule T A and I B.

4. Constitution of Service.— (1) The Service shall include the following Institutes namely —

(a) Madhya Pradesh State Council of Education Research and Training, Bhopal (SCERT);

(b) The State Institute of Science Education, (SISE) Jabalpur;

(c) The English Language Teaching Institute, (ELTT) Bhopal,

(d) Pre-primary Training Institute (PPTI) Jabalpur;

(e) Institute of Advance Studies in Education (IASE) Bhopal and Jabalpur;

® Collage of Teacher Education (CTE) Khandwa, Chhatarpur, Dewas, Ujjain, Rewa and Gwalior .

(2) District Institute of Education and Training (DIET);

(h) District Résource Centre (DRC).

(2) . The Service shall consist of the following persons who are working in the aforesaid Institutes, on such
posts as specified in Schedule I-A and I-B:—

(a) Persons who, at the time of commencement of these rules, are holding any post as specified in
Schedule-I-A substantively or in officiating capacity;

(b) Persons, at the time of commencement of these rules, were absorbed in DIET cadre under the
provisions of the Madhya Pradesh School Education, District Institute of Education and Training
(Gazetted) Service, Recruitment Rules, 1991;

(c) Persons recruited to the services in accordance with the provisions of these rules.

5. Classification, Scale of pay, etc.—The Classification of service, the scale of pay attached thereto and the
number of posts (Including Institute wise post) included in the services, shall be in accordance with the provisions
of Schedule I A and Schedule I B:

Provided that the Government may, from time to time add to or reduce the number of posts included in the
service either on a permanent or temporary basis.

6. Method of Recruitment.—(1) Recruitment to the Service, after the commencement of these rules, shall be
made by the following methods, namely:—

(a) by direct recruitment through competitive examination or by selection ;
(b) by promotion amongst members of the service as specified in column (3) of Schedule-1V;
(© by transfer or on deputation of the persons appointed on a substantive post in such services as may

be specified by the Government in this behalf.

(2) The number of persons recruited under clause (a) or (b) of sub-rule (1) shall not, at any time exceed the
percentage as shown in Schedule-II-A and II-B of the number of posts as specified in Schedule-I-A and I-B.

(3) Notwithstanding anything contained in sub-rule (1), if in the opinion of the Government, the exigencies
of the service so require, the Government, may with the prior. concurrence of the General Administration Department
and in consultation with the Public Service Commission adopt any other method of recruitment to the service
other than those specified in the said sub-rule.
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7. Appointment to the Service.— All the appointments to the service on the commencement of these rules,
shall be made by the appointing authority and no such appointment shall be made except after selection by one of
the methods of recruitment as specified in rule 6.

8. Conditions of Eligibility for the Direct Recruitment :— In order to be eligible to compete for selection
in the examination a candidate must satisfy the following conditions, namely:—

(i) Age,"""

(a)

(®

(©)

(i)

(iii)

He must have attained the age as specified in column (3) of Schedule III and must not have
attained the age as specified in column (4) of the said Schedule, on the first day of January, next
following the date of commencement of the examination/selection;

The upper age limit shall be relaxable up to a maximum of 5 years, if a candidate belongs to
Scheduled Castes or Scheduled Tribes.

The upper age limit shall be relaxable in respect of the candidates, who are or have been employees
of Madhya Pradesh Government to the extent and subject to the conditions specified below :—

A candidate who is a permanent or temporary Government servant should not be more than 40
years of age, relaxation of five years shall be given to candidate belonging to reserved category.

This concession shall also be admissible to the contingency paid employees, worked-charged
employees and employees working in the project implementation committee.

A candidate who is a retrenched Government servant shall be allowed to deduct from his age the
period of all temporary service previously rendered by him to a maximum limit of seven years,
even if it represents more than one spell, provided that the resultant age does not exceed the upper
age limit by more than five years.

Explanation.—The term “retrenched Government servant” denotes a person who was in temporary

(iv)

Government service of this State or of any of the constituent units for a continuous period of not
less than six months and who was discharged because of reduction in establishment not more than
three years prior to the date of his registration at the employment exchange or of application made
otherwise for employment in Government service.

A candidate who is an ex-serviceman will be allowed to deduct from his age the period of all
defence service previously rendered by him, Provided that the resultant age does not exceed the
upper age limit by more than three years.

Explanation —The term “ex-serviceman” denotes a person who belongs to any of the following categories

ey
@)

3)
4

&)
(6)

and who was employed under the Government of India for a continuous period of not less than six
months and who was retrenched or declared surplus as a result of the recommendation of the
economy unit or due to normal reduction in establishment not more than three years before the
date of his registration at any employment exchange or of application made otherwise for
employment in Government service :—

Ex-servicemen released under mustering out concessions;

Ex-servicemen enrolled for the second time and discharged on (a) completion of short term
engagement; (b) Fulfilling the conditions of enrollment;

Ex-personnel of Madras Civil unit;

Officers (military and civil) discharged on completion of their contract (including short service
regular commissioned officers);

Officers discharged after working for more than six months continuously against leave vacancies;

Ex-serviceman invalidated out of service;
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(7 Ex-servicemen discharged on the ground that they are unlikely to become efficient soldier;
(& Ex-serviceman who are medically boarded out on account of gunshot, wounds etc.
(d) The general upper age limit shall be relaxable up to a maximum of ten years to a women candidates

for direct recruitment.

(e) The upper age limit shall be relaxable up to five years in respect of the widow/divorced women
candidates. This relaxation shall be in addition to all the relaxations in respect of age limit.

3] The general upper age limit shall be relaxable up to a maximum of two years for those candidates who
are holding Green Card under the Family Welfare-Programme.

(g) The upper age limit shall be relaxable up to five years in respect of awarded superior caste partner of
a couple under the intercaste marriage incentive programme of the Tribal, Scheduled Caste and
Backward Class Welfare Department.

(h) The upper age limit shall be relaxable up to five years in respect of Vikram Award holder candidates;

1 The upper age limit shall be relaxable up to maximum of 40 years of age in respect of candidates, who
are employees of the Madhya Pradesh State Corpora/tion/Boards. Employees of reserved categories shall
get additional relaxation of five years.

M The upper age limit shall be relaxable for voluntary Home Guards and non-commissioned officers of
Home Guards for the period of whole service previously rendered by them but in no case their resultant
age should not exceed 40 years of age.

Note (1) :- Candidates who are found eligible for examination/selection under the age-concessions mentioned
in sub-rule 8 (i) (C) (i) and (ii) above shall not be eligible for appointment, if after submitting, application
they resign from service, either before or after examination/selection. They will, however, continue to
be eligible if they are retrenched from the service or post after submitting the application. In no other
case their age limit shall be relaxed.

Note (2) A departmental candidate shall be required to obtain prior permission of the appointing authority for
presenting himself for selection.

(i) Educational Qualifications.— The candidates must possess the Educational Qualification prescribed for
the service as shown in Schedule III :

Provided that —

(a) In exceptional cases the Commission may, in consultation with the Government, treat as qualified
a candidate, who though not possessing any of the qualifications prescribed in these rules but has
passed examination conducted by other Institutions/University by such a standard which, in the
opinion of the Commission considers the candidates eligible to appear in the examination/selection;
and

b) Candidates who are otherwise qualified but have taken degree from foreign University being
Universities not specifically recognized by the Government may also be considered for appearing
the examination/selection at the discretion of the Commission.

(iii) Fees.—The candidates competing for direct recruitment must pay the fees as prescribed by Commission.

9. Disqualification.—(1) Any attempt on the part of candidate to obtain support for his candidature by any
means, may be held by the Commission to disqualify him for appearing in the examination/selection.

(2) No candidates shall be eligible for appointment to a service or post, who has married before the minimum
age fixed for marriage.

(3) A candidate shall not be eligible for any service or post if he has more than two living children one of
whom is born on or after January 26, 2001:
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Provided that no candidate shall be disqualified for appointment to a service or post who has already one
living child and next delivery takes place on or after January 26, 2001 in which two or more than two children
are born.

(4) No candidate shall be eligible for the appointment to any service or post who has been convicted for an
offence.

10. Commission’s decision about the eligibility of candidates shall be final.— The decision of the
commission as to the eligibility or otherwise of a candidate for selection/examination shall be final and no candidate
to whom a certificate of admission has not been issued by the commission shall be allowed to appear in the
interview/examination.

11. Direct Recruitment through competitive Examination/ selection.— (1) The competitive examination
for recruitment to the service shall be held at such intervals as the Government determines from time to time.

(2) Posts shall be reserved for the candidates belonging to scheduled castes, Scheduled Tribes and other
Backward classes at the stage of the direct recruitment in accordance with the provisions contained in the Madhya
Pradesh Lok Seva (Anusuchit Jatiyon, Anusuchit Janjatiyon Evem Anya Pichhde Vergon ke liye Arakshan)
Adhiniyam, 1994 (No.’21 of 1994) and as per orders issued by the state government flom time to time.

(3) In filling the vacancies so reserved, candidates who are members of the Scheduled Castes, Scheduled
Tribes and Other Backward Classes shall be considered for appointment in the order in which their names appear
in the list referred to in rule 12 irrespective of their relative rank as compared with other candidates.

(4) Those candidates belonging to Scheduled Castes, Scheduled Tribes and other Backward Classes as are
selected for appointment to the posts with due regard to the maintenance of efficiency of administration may be
appointed to the vacancies reserved under sub-rule (2) for the candidates of Scheduled Castes or Scheduled Tribes
or other Backward Classes, as the case may be.

(5) In such cases, where experience of some period is prescribed as essential conditions for the post to be
filled in by direct recruitment and it is found in the opinion of the commission that sufficient number of candidates
belonging to scheduled Castes, Scheduled Tribes and Other Backward Classes, may not be available, the commission
may relax such conditions of experience to the candidates of Scheduled caste, Scheduled Tribes and Other Back
ward classes after consultation with the Government.

(6) If a sufficient number of candidates belonging to the Scheduled Castes, Scheduled Tribes and Other
Backward Classes are not available for filling all the vacancies reserved for them, the remaining vacancies, without
obtaining previous approval of the Government shall not be filled from other candidates and the vacancies, shall
be reserved for candidates belonging to the Scheduled Caste, Scheduled Tribes and Other Backward Classes for
the next selection.

(7) Posts shall be reserved for women candidates as per the provisions of The Madhya Pradesh Civil Services
(Special provisions for appointment of Women) Rules, 1997.

(8) Posts shall be reserved for disabled persons vide instructious issued by the Government in General
Administration Department, provided they are found capable of doing the work for which they are being appointed.

12. List of Candidates Recommended by the Commission.—(l) The Commission shall prepare a
list arranged in order of merit of the candidates, who may have qualified by such standards, as may be determined
by it.

) Subject to the provisions of these rules and of the Madhya Pradesh Civil Services (General Conditions
of Service) Rules, 1961 candidates shall be considered for appointment to the available vacancies in the order in
which their names appear in the list.
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(3) The inclusion of a candidate’s name in the list confers no right to appointment unless the Appointing
Authority is satisfied, after such enquiry, as may be considered necessary that the candidate is suitable in all respects
for appointment to the service.

4) The list shall valid for one year from the date of issuing by Commission.

13. Appointment by promotion..—(1) There shall be a committee constituted by the Chairman for making
selection for promotion of eligible candidates.

2) The committee shall meet atleast once in a year ordinarily.

3) For such posts, which are to be filled by promotion as specified in Scheduled-1I, 16 percent and 20
percent posts shall be reserved for candidates belonging to Scheduled Castes and Scheduled Tribes, respectively,
who are eligible for promotion.

4) The procedure to be followed for filling the reserved vacancies by promotions, shall be in accordance

with the instructions issued by the General Administration Department of the Government from time to time.
/ l

14. Conditions of Eligibility for promotion.—(1) The committee shall consider the cases of all persons
who on the first day of January of that year had completed such number of the years of service, whether officiating
or substantive on the posts as specified in column (5) of schedule — (IV) from which promotion is to be made or
any other post or posts declared equivalent by the Government and are within the zone of consideration:

Provided that any junior person shall not be considered for promotion in preference to the person senior to
him only on the basis that he has completed the prescribed years of service.

(2) The Zone of consideration for promotion shall be such as specified is the Madhya Pradesh Public Service
(Promotion) Rules, 2002.

15. Preparation of the list of the suitable candidates.—(1) The Departmental Promotion committee shall
prepare a list of such persons who satisfy the conditions prescribed in rule 15 and are held by committee to be
suitable for promotion to the service according to the provisions of Madhya Pradesh Public Service (Promotion)
Rules 2002. The list shall be sufficient to cover the vacancies anticipated on account of retirement/promotion during
the course of one year from the date of preparation of the select list. A reserve list consisting of the two public
servants of 25 percent of number of vacancies, whichever is more, included in the said select list shall be prepared
to meet the unforeseen vacancies occurring during the course of the aforesaid period.

(2) The criteria of preparation for select list shall be as per provisions of the Madhya Pradesh Public Service
(Promotion) Rules, 2002.

(3) The names of persons included in the select list shall be arranged in order of seniority in the service or
posts as specified in column (2) of Schedule IV at the time of preparation of each select list. Whenever promotion
is to be made on the basis of merit cum seniority the select list shall be prepared as per the provisions of Madhya
Pradesh Public Service (Promotion) Rules 2002.

Explanation.— A person whose name is included in a select list but who is not promoted during the validity
of the select list shall have no claim to seniority over those considered in a subsequent selection merely by the
fact of his earlier selection.

(4) The list so prepared shall be reviewed and revised every year.

(5) If in the process of selection, review or revision it is proposed to supersede any member of the service,
the Committee shall record its reasons for the proposed suppression.
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16. Consultation with the commission.—The recommendation of the Departmental promotion Committee
presided over by the Chairman or a member of the Commission shall be deemed to be in compliance of the
requirement of consultation with the Commission under sub-clause (b) of clause (3) of article 320 of the Constitution
and a separate consultation with the Commission shall not be required.

17. Select list.—(1) The Government shall consider the list prepared by the committee along with the other
documents received from the committee and unless it considers any necessary change approve the list.

(2) If the Government considers it necessary to make any change in the list received from the committee, he
shall inform the Committee to the change proposed and after taking in to account the comments, if any, of the
committee, may approve the list finally with such modification, if any, as may in its opinion just and proper.

(3) The list as finally approved by the Government shall form select list for promotion of the members of
the service from the posts shown in column (2) of Schedule IV to the posts shown in column (3) of the said
Schedule.

(4) The select list shall ordinarily be in force for a period of one year until it is reviewed or revised in
accordance with sub-rule (4) of rule 15 but its validity shall not be extended beyond a total period of 18 months
‘from the date of its preparation:

Provided that in the event of a grave laps in the conduct of performance of the duties on the part on any
person included in the select list, a special review of the select list may be made at the instance of the Government
and the committee may, if deems fit, remove the name of such persons from the select list.

18. Appointment to the service from the select list.—— (1) Appointments of the persons included in the select

list to the posts borne on the cadre of the service shall follow the order in which the name of such persons appear
in the select list.
(2) It shall not ordinarily be necessary to consult Commission before the appointment of a person whose name
is included in the select list in the service unless during the period intervening between the inclusion of his name
in the select list and the dates of his proposed appointments there occurs any deterioration in his work which in
the opinion of the Government is such as to render him unsuitable for appointment to the service.

19. Probation.— Every person appointed to the service shall be appointed on probation for a period of two
years.

20. Interpretation.—If any question arises relating to the interpretation of these rules, it shall be referred to
the Government, whose decision thereon shall be final.

21. Relaxation.—Nothing in these rules shall be construed to limit or abridge the powers of the Governor to
deal with the case of any person, to whom these rules shall apply in such manner as may appear to him to be just
and equitable :

Provided that no case shall be dealt with in any manner less favourable to the person than that provided in
these rules.

22. Saving.— Nothing in these rules shall effect reservation, relaxation and other conditions required to be
provided for the Scheduled Caste, Scheduled Tribes and Other Backward Classes in accordance with the orders
issued by the State Government from time to time in this regard.

23. Repeal and Saving.—All rules corresponding to these rules relating to recruitment and promotion with
the Madhya Pradesh School Education Recruitment and promotion Rules, 1982 and Madhya Pradesh District Institute
of Education and Training (Gazetted) Service Recruitment Rules, 1991, and inforce immediately, before the
commencement of these rules are hereby repealed in respect of the matters covered by these rules:

Provided that any order made or any action taken under the rules so repealed shall be deemed to have been
made or taken under the corresponding provisions of these rules.
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SCHEDULEI-A

(See Rule- 5)

Classification of posts and pay scale and number of posts included in the service.

S. No. Posts included Total Classification Pay Scale Appointing
in the service number of Authority
permanent Post
(D 2 3) 4 &) (6)
1 Commissioner — 1 IAS IAS State
cum-Director Super time scale  Government
2 Additidnal* 3 Class-1 37400-67000 State Government
Director Cadre + G.P. 8700
3 Joint Director Cadre** 10 Class-I- 15600-39100 State Government
+ G.P. 7600
4 Professor Cadre®#* 71 Class-I - 15600-39100 State Government
+ G.P. 6600
5 Assistant Professor 249 Class-11 15600-39100 State Government
+ G.P. 5400
6 Senior Lecturer 263 Class-II 9300-34800 Director SCIRT
+ G.P. 4200
7 Lecturer 407 Class-11 9300-34800 Director SCIRT
+ G.P. 3600

* 2 Posts of Director IASE are included in Additional Director Cadre.

*#* 1 Post of Director SISE, (1 Post of Director ELTI) and 6 posts of Principals CTE are included in Joint

Director Cadre.

*¥% 45 Posts of Principals DIET/DRC and 1 post of Principal PPTI are included in Professors Cadre.
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SCHEDULEI-B
(See Rule- 5)

Institution wise particulars of the post of Teachers Education and Training,
Academic Gazetted Cadre.

S.No. Name of Post Total.No. of SCERT IASE CTE SISE ELTI DIET DRC PPTI
permanent Bho  Jabal
posts pal pur

(D 2 3) 4 5 © O ® O do «an a2

1 Commissioner -cum- 1 1 - - - - - - - -
Director.

2 Additional Director Cadre 3 1 1 1 - - - - - -
3 Joint Director Cadre 10, 2 - - 6 1 1 - -y
4 Professor 25 5 2 3 12 2 1 - - -
5 Principal (DIET/DRC/PPTI) 46 - - - - - - .42 3 1
[ Assistant Professor 249 8 14 16 60 10 8 126 6 1
7 Senior Lecturer 263 15 3 5 24 - - 210 6 -
8 Lecturer 407 15 4 8 24 4 - 336 12 4

SCHEDULEII - A
(See Rule- 6)
Method of Recruitment

S. No. Name of the Service Number Percentage of the work post to be filled up
of posts
By Direct recruitment By promotion

¢y 2 (3 4) (5
1 Additional Director 03 - 100
2 Joint Director 10 - 100
3 Professor 71 25 75

4 Assistant Professor 249 50 50
5 Senior Lecturer 263 50 50
6 Lecturer 407 100 -

Note.—From the Senior Lecturer cadre in foundation course, fine arts/Performing arts, Computer Science and
Physical Education each 8 posts are kept reserved for promotion. Total 8 posts of Senior Lecture, shall
be kept reserved for promotion from one Lecturer of the subjects of fine arts/Performing arts, Computer
Science and Physical Education.
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SCHEDULE II - B
(See Rule- 6)
Institution and subject wise details of the posts of teacher cadre to be filled
through direct recruitment.

S. No. Name of the Subject and No. of Subject and No. of Subject and  Subject and No. of
Institution Posts for Posts for No. of Post~  Posts for Lecturer
Professor Cadre Assistant-Professor for Senior
Cadre Lecturer
(1 2 (3) 4) (5) (6)
1 SCERT Psychology - 1 Mathematics - 1 History — 1 Hindi - 1
Distant Education- 1 Hindi- 1 Hindi- 1 English - I
English - 1 English - 1 Sanskrit - 1
History — 1 Sanskrit - 1 Urdu -1,
Elementry Urdu-1 Physics-1, Biology-1
Education-1 Mathematics-1 Mathematics-1

Geography — 1 Geography — 1
Commerce — 1
Home Science - 1 °
Psychology — 1
Foundation course — 1
Fine Art/Performing
Art — 1, Computer
Science — 1, Health
and Physical
Education - 1

2 SISE Biology - 1 Mathematics - 1 - Physics - 1

Mathematics — 1 Physics - 1 Chemistry - 1
Chemistry - 1 Biology-1
Botany - 1 Mathematics -1
Zoology-1
3 ELTI English -1 English — 4 - —
4 IASE - Hindi - 1 Hindi - 1 Biology-1
Bhopal English-1 Physics-1 Mathematics-1,
Chemistry - 1 English-1
Botany - 1, Geography-1
Mathematics - 1, Economics — 1,
Elementry

Education ~ 1

IASE Psychology-1 Hindi - 1 Hindi - | Biology-1

Jabalpur English-1 Physics-1 Mathematics-1
Physics-1 English-1
Chemistry -1 Geography-1
Zoology - 1 Psychology-4

Mathematics - 1,
Political Science-1
Psychology-1
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(H @ (3) C)) (5) (6)
5 CTE Elementary English-6 English-6 Hindi-6
Education-12 Physics-6 Physics-6 Biology-6,
Chemistry-6 Mathematics-6
Mathematics-6 Economics-6
Political Science-2
Economics-2
Geography-2
6 DIET/DRC - Elementary Sanskrit-45 Hindi-45
Education-20 Mathematics-45  English-45
Psychology-45  Economics-9 Mathematics-45
Geography-9 Computer
Science-42
Biology-42
Foundation-
J / Course-42
Fine Art-42
Health and Physical
Education-42
Psychology-3
7 PPTI - Psychology-1 - Home Science-2

Psychology-2

SCHEDULE III
(See Rule- 8)
Essential Education Qualification, Experience and Age Limit for Direct Recruitment

Institution Post

(D @)

Minimum
Age limit
3

Maximum
Age limit
G

Qualification

&)

Experience

(6)

SCERT,
IASE,
CTE.

Professor

SISE Professor

(Science)

35

35

50

50

1. Minimum First Class
Post Graduate Degee &
M. Ed.

2. Ph. D. in Education

I. Minimum First Class
Graduate Degree in Science
Subject & M. Ed.

2. Ph. D. in Education..

1. Seven years experience
of teaching in Higher
Secondary Classes.

2. Three years experience
of Teaching in Teachers
Training Institute a
expereince of onducting.
In service training
programme.

3. Minimum three years
experience of Principal
Higher Secondary School
level in Education
Administration.

Post As above
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ey @) (3 “4 (5) (6)
ELTI Professor 35 50 1. Minimum First Class Post ~ As above
Graduate Degee in English
Subject & M. Ed.
2. Ph. D. in Education.
IASE Professor 35 50 1. Minimum First Class Post ~ As above
(Psychology) Graduate Degee in Psychology
Subject & M. Ed.
2. Ph. D. in Education.
DIET Principal 35 50 Post Graduation with First Five years experience of
DRC, PPTIL Class and M. Ed. teaching in Primary of
(Elementary) Elementary Teacher
/ or M. A. in education with  Teaching Institute.
first class and Diploma/Degree
with first class in Primary or
Elementary Education.

SCERT/ Assistant 30 45 1. Post Graduate Degree 1. Minimum 5 years of
IASE/CTE/ Professor with minimum first class  experience of teaching
SISE/ELTY/ in allied subject and Higher Secondary Classes
DIET/DRC/ M. Ed. 2. 3 years experience of

PPTI 2. Ph. D. in Education. teaching in teachers
training institute and
operation and training of
teaching programmes
according to the
National and State Policy.
3. Experience of Research
paper, Project, Articles,
Book writing etc. in the
field of School Education
at State level.

SCERT/ Senior 28 45 1. Post Graduate in first 1. Minimum 5 years of
IASE/CTE/ Lecture class in the subject experience of teaching
DIET/DRC/ of School education and Higher Secondary Classes

M. Ed.Jor M. A.
(Education) with minimum
first class and B. Ed.

with minimum first class.

3. Preference to Ph. D.in
Education.

2. 3 years experience of
teaching in teachers
training institute and
operation and training of
teaching programmes
according to the

National and State Policy.
3. Experience of Research
paper, Project, Articles,
Book writing etc. in the
field of School Education
at State level.
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(D 2) (3) 4) ) (6)

SCERT/ Lecturer 25 35 (a) Foundation Course 1. 5 years experience of
IASE/CTE/ M. Ed./M.Ed.(Elementary) teaching in the schools
SISE/DIET/ with first class related with the field of
DRC/PPTI primary and secondary

Or education.

M. A. in Education with first
class and Diploma/Degree
with first class in Primary
and elementary Education.

(b) Technical course- 2. Shall have formal

(1) compulsorily Post qualification in computer
Graduation with first class science/Computers.

in any school teaching

subject and M. Ed./B. Ed.

(elementary) with first class.

Or

M. A. in education with first
class and Diploma/Degree
with first class in primary and
elementary education.

(2) Desiable-

Efficiency in the use of ICT for
education purposes.

(C) Fine Art/Performing Art (1)
Compulsorily Post Graduation
with first class in fine Art/
Music/Dance.

2. Desirable -
Degree/Diploma in Education.

(d) Health and Physical education
compulsorily Master Degree in
Physical education (M.P. Ed.) with
first class Desirable — ECE/Degree
in education.

(e) Computer Science -
compulsorily Master of
Computer Application (MCA)
with first class desirable Degree/
diploma in education.

Note:—Allied subjects means the post wise subjects mentioned in schedule — II -B
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SCHEDULE ~ IV
(See Rule — 14)
METHOD OF RECRUITMENT
M.P. School Education Teachers Education and Training Academic
Gazetted Cadre
S.No.  Name of the Name of service or Name of the Prescribed Name of the
Department Post from which service or Post  experience for members of the
promotion is to to which promotion Departmental
be made promotion Promotion
is to be made committee.
(D 2 3) C) ) (6)
School Education Joint Director Additional Director 5 Years (1) Chairman, Public Service
Department ,  Commission or the Member
nominated by him.
School Education Professor Joint Director 5 Years (2) Principal Secretary/
Department Secretary, School Education.
School Education Assistant Professor  Professor 5 Years (3) Deputy Secretary, School
Department Education member.
(4) Director, M.P. State
Educational Research and
Training Council Member
Secretary.
School Education Senior Lecturer Assistant Professor 5 Years (1) Director SCERT
Department (Chairman)
(2) Director IASE
School Education Lecturer Senior Lecturer 5 Years (Senior Most) -Member

(3) Principal CTE
(Senior most)-Member

(4) Additional Director/Joint
Director, SCERT -
Member Secretary.

Note :—In case of there is no member of Schedule Caste/Schedule Tribe in the Departmental Promotion
Committee, an extra member shall be included belonging to aforesaid class.

By order and in the Name of Governor of Madhya Pradesh,

GEETA MISHRA, Addl. Secy.
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