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%. 588-1325-2012-S1-HIelg. —HeAYIR GehM TS TTqA1 IfufFam, 1958 (huish 25 W 1958) &1 ¥RT 3 &
SUNRI (2) BRI Yed Wikl b WAl H AR g aen 39 fawm @t sifugeen st 4(+h)2-99-tiere-e, fedid 25 @,
2000 1 AT FTd Y, T TOHE, ARG e &t & Fh S aifufem &) 49 @ 7 ogE & wem (2) §
fafafdy uretl % Susiy, wem (3) # Fenfafafdy fevAl w@ vl & oo wd gy, 9 SqgE & Had (4) H
fafifde &=t &, =fem (1) # wafaffe wom ® omg 7€ €, sefq —

ST

T Bl EECEICIRG &3

(1) (2) (3) (4)
A U a9 & Suum 1. Y% HHER 1 e H U f ol HeyeE T
I T, (1) T €/ 13 SRl fear s,

I STURT (1). 2. fodt off =t =) gue | 48 =
H sty & foaw & ¥g & gemn s,

R. No. 588-1325-2012-B-XVIL—In exercise of the powers conferred by sub-section (2) of Section 3 of the
Madhya Pradesh Shops and Establishments Act, 1958 (No. 25 of 1958) and in supersession of this department's
notification No. 4(B)2-99-XVI-A-dated 25th March, 2000 the State Government, hereby, direct that the provisions
of sections of the said Act as specified in column (2) of the Schedule below shall not apply to the Establishment
as specified in column (1) subject to the terms and conditions as specified in column (3) in the area specified in
column (4) of the said Schedule, namely :—

SCHEDULE
Establishment Section Terms and Conditions Area
&) 2) 3) “)
Establishments Sub-section (1) of 1. Every employee shall be given The whole of the State
of the Information Section 9 and one day Holiday in a week. of Madhya Pradesh.
Technology. sub-section (1) 2. No employee shall be called
of Section 13 for work for more than 48

hours in a week.

THYRY F T9d F AW G qYl ARIHIR,
T, TH. W, ITdre
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FHIF-590-1325-12- St -HicTe, —ASTUGY bl AT AU ST,
1958 (BHIH 25 ¥ 1958) P CRT 3 6 SUYRT (2) §RT U< eIl Pl
GART # AT BY, NI SRR, CAGERI, g8 (R <l § b 9w erfarfem
@, AT 9.00 g W YT 7.00 991 & 4w Aol & HHES H HeEd g
25 ® Susy, T fAfafde feeal ok odfl & srendd wed gy, Wyl
HEIYQY H AT GENRIAT 6 R0 BT o e g, srere —

HECHRCINRIE]
(1) frrsTes qon o SaNerl wfdddl &1 g8 dawr 8N fh 9 driverdl
srerqr Heemall # AN ST & @l B W W A IR A Iedied B
Gl @ e W Fd1 STTeIE Hed IOk §Y MA@ Hrddars] B |
(2) PRRIT AT G G, o W W d9Ea 3 e s
RS e A9 Icdred ®f e & folt §yfEd wed Sogd 3R 39
Fdg § = HferRad »eq SeMT ARy —
(Ue) I SrSH BT Uiy O srafey dF g8 9 Ucgel 8 Al
S AT UNIRG FH qen AN XAl B feg wiv Sy ST BT
tﬁ%@,@%ﬁ?{?ﬂ%@ﬁt@ﬁ@?%ﬁmu%%mwémm
INIRSE AYSD;
@) I Sl &7 Ul FRe grel STeRvT iR SR W e
ST fAfEE YUl @ ysge g R U oo o | el #
ettt @ fawe wgfad ikl &1 Sudy dAr qur faeee emt e

7 el A araeae B, WM yRarad R,




[eAyey TST9H, fedia 20 1E 2013 458 (1)

(1) P, SR, IR SR Kol E) gt @ ol BT B e
aRRefgl Suerer @eqr &k g ) gRRgd @ 5 erRiedl w®
Rensl & ufd @Y ufiaer arararer v 8 ok fadl o) Afder HHerd @
g 9 o 5 g8 ey Frarem & Wy o fedt sramied Rerfe # 2

(3) ot smuwifdres aryel @1 gy o ot AT faoy fey < fafd @
TR T HRAs YRY a1 3R gg A gRfRed s 6 qfsa ar
Afert W, o9 9 A9 ST @ AMe @) reral @ wdy § Bl e @
g, P AR AUAT HGWTg F 8 SR orel el aRRerfodl & oror g8
3MILIEH B, YA FHOR & e o el &7 foell o e wR a9
< T ST AR BR S| e, Al QA sreror (s H, derer

D! URIT H ST 81 O AT AJITHAIAS BINaTs BRI,

(4) ST, wEem Ui egHEr § Rierdl @ de9y W U dd i
S TJIT S Rreprdl &1 awaeg Frder gEiEd sar) 59 o9
H, S19 3Maey®d B, UH e afif, e fady weRlt Jon o= e
AT FUCTE BRIS SIGHT T VA AMel H TY=gar §971g &1 gy |

(6) freraa wfafe = gRaar @1g #fger Brl o s9e wewl # 9 oMy 9
sy AR BRM | s9@ orerar wfafy # AR wrweR W @1 U@
gl wfafaa g ok 3 afeg & 99 Saiies @ wmel & oRfia
(6) wfReT HHATRIT Bl & (SR & ufdy, oy wu & 39 favaes faen
forden a1 WESgTy U WR SRR BR®, ST SAAT SITCT,

(7) & BT fbei RN gereR gRT AT OF faRT e g™ ar ol @ g
e o S 8 g'l FRiTSe dor SemueT &7 REEE wfdd, gEifad
T BT TERIAT & T aRE RIS IR B IRE T T ravys gl

YIRGTFT HEH ST,
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" (8) HET U@l @ YemuET @ fSTs T o@daer U @ Wi’ 31y
RIUAT & U SR B9 Ty el 7 Sl {5 oo wrd @ RyarlRrer
Afeer BN @I ST Sirasyd 81, THRIT UL IRl BRI,

(9) RIS ' Sw fF aRer & ew & o @ 99 W i q gl
AR Niferer | PRI wiger w91 qor e & < faes 3 &9 9 8l

(10) wFr@ra & SR wAy iR Rl W & wrEl we wAfRern @
gafe FRe &1 e

(11) wfgem SR B STedl o OF qer 1 B WEI B yvard uden o
oy qaly @ # 98 Suae $RIg SIe;

(12) feeT AT & oy gores A ST @ glaer Suerer @1 S,

(13) faISTe srr@T U & Wil g1 "iger Bl @ yoye | aRged
G Juaer wRIE ST | e gR1 wlRker st o iy Rree |
RSRENECIR IR et e BT ) & 7 ek e e e ke ke Wﬂ RIRCER
g1 b SraT,

(14) ST, Y & fow &9 9 BF ] 4Rkar oA Ay e o fagy
GV Feldd & wd H gRywor ok & ¥,

(15) Xy @y fafeear gfug ok eugwgs 89 R SAwIH
FARM N IUARS I AR el A B gy @ G ol qfder
fFeranfore 8 agf enuramTetm Rerfer ST exudrer snfe & ol @ @) or 9

T Yo dTed AU T SITQT;

(16) TET AT IRl =T g1 ARl Bffal & forg @i qer v

Bl GRYT P G B O U Baa Hlswsﬁzﬁ%ﬁﬁsﬁ?ma@ﬂ
31eraT JURATSSRI & fizor # gy S,

(17) W & v HH W B ve fogE qwamesR a1 Ree gEe 97

BIRAT AT o GURATgon] GHaRg=e AfRag sh;

(18) Tl wfgem sl o7 o &) srafy & wfy @ erafr F Tor Ay B
alyy & o7 &1 srafy # oRafifa fory M @1 e & @t Ify erafr ik
3 arafer & g § AR IRE "l A FH B s = 8
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(19) froe gR1 orl @ Eel @ Wdy W HenyQe gl T RRIuAl
SRR, 1958 AT oG AU UTRI BT e A UTREe @ I
MR 3T &1 BTAT Bl SIJARVT fhaT ST,

(0) WeAEE g e g e, 1958 @ sid wid yfaun @
srfarRae AfRer S @ agard @ oy F v arfafed srawmier @) gl
A argerg Bl o o5 wify sraf & o v wddlve sradrer B,

(21) WA AfRen @i @, o I § B e 8w Frise @ e
o g @ wreaw @, e gwE ¥ e IR Remd Rew @ wa |
Joop Bl SR foriores wrer = derm gfacygad Rrerad! @ gy ex
BT G G,

(22) FrRISTS B Ug Wz B f5 ag Aty @) oafd & SR goia: drerdr
IrTa: "ger Bfal @ i eR gy SuRied el @1 urerd fean
SINEIH -

(23) foriiores, i3 @) ol ® i edeRal @ @RI @ g Aike
RAE smadg o SIS /HeTdd 519 gad B ARFTE Sor $R e
w4 P aHREE AT B af Suel w@Ra RAE w@™ sm
IIBRY / FERIE S INYId B W B W gferd R Bl ) /O |
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No. 590-1325-2012-B-XVI.—In exercise of the powers conferred by sub-
section (2) of section 3 of the Madhya Pradesh Shops and Establishments
Act, 1958 (No. 25 of 1958), the Statc Government, hereby, directs that the
provision of section 25 of the said Act related to working hours of women
between 9:00 PM to 7:00 AM shall not apply to the establishment of
Information Technology in the whole of the State of Madhya Pradesh
subject to the terms and conditions specified below, namely:-

Terms and conditions

(1) It shall be the duty of the employer or other responsible persons at the
work places or institutions to prevent the commission of acts of sexual
harassment and to proceed for prosecution of acts of sexual harassment by
taking all steps required;

(2) All employers or persons in charge of work place or establishment
related to information technology should take appropriate steps to prevent
sexual harassment and they should take the following steps:

(1) Express prohibition of sexual harassment in any form such as
unwelcome sexual behaviour either directly or by implication or to
gain contact or demand sexual favour or make sexually coloured
remarks or showing pornography or any other unwelcome physical
contact of sexual nature;

(i) The rules or regulations shall be framed by the management of the
establishment relating to conduct and discipline prohibiting sexual
harassment and provide for appropriate penalties in such rules against
the offenders and also introduce amendments wherever necessary
which are existing in the Standing Orders;

(iii) Provide appropriate working conditions in respect of work, leisure,
health and hygiene to further ensure that there is no hostile
environment towards women at work places and no woman employee
should have reasonable grounds to believe that she is disadvantaged
in connection with her employment;
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(3) In case of any criminal case the employer shall initiate appropriate action in
accordance with the penal law without delay and also ensure that victims or
witnesses are not victimized or discriminated while dealing with the
complaints of sexual harassment and wherever necessary, at the request of
the affected worker, shift or transfer the perpetrator, if circumstances
warrant. The employer shall take appropriate disciplinary action if such
conduct amounts to misconduct in employment;

(4) The employer of the establishment of information technology shall maintain
a complaint mechanism in the establishment itself and the said mechanism
should ensure time-bound treatment of complaints. Such mechanism should
provide, when necessary a complaint committee, a special counsellor or
other support services and maintain confidentiality in such matters;

(5) Such complaint committee should be headed by a woman and not less than
half of its members should be women, besides a non-governmental
organisation's representation in the committee and such person should be
familiar with the issues of sexual harassment;

(6) The female employees should be madé aware of their rights in particular by
prominently notifying the guidelines on the subject;

(7) Wherever there is a harassment at the instance of a third party, either by an
act or omission the employer and person in charge of the establishment
should take all steps necessary and reasonable to assist the affected person in
terms of support and preventive action;

(8) The employer of the establishment of information technology shall
provide proper lighting not only inside the establishment, but also in the
surroundings of the establishment and in all places where the female workers
may move out of necessity in the course of their work;

(9) The employer shall see that the women workers are employed in a batch not
less than ten and the total of the women workers employed in a night time
shall not be less than 2/3rd of the total strength;

(10)Sufficient women security shall be provided during the night time at entry
~as well as exit points;
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(11) Sufficient number of waiting of sheds shall be provided for the female
workers to arrive in advance and also leave after the working hours;

(12) Separate canteen facility shall be provided for the female workers;

(13) Separate transportation facility shall be provided by the employer or the
owner of the establishment. The employer shall cnsure pick up and drop
transport facility under security from the women cmployee's residence to the
work place during the night shift;

(14) The employer shall appoint not less than two female wardens at night
who shall go round and work as Special Welfare Assistants;

(15) The establishment shall provide appropriate medical facilities and also
make available at any time of urgency necessary telephone connections and
where more than hundred female workers are employed at night, a separate
vehicle be kept ready to meet the emergent situation such as hospitalization;

(16) Wherever the establishment of information technology provides boarding
and lodging arrangements for the female workers, the same shall be kept
exclusively for the women under the control of women wardens or
SUpEervisors;

(17) During night time not less than 1/3rd of strength of the supervisors or shift-
in-charge or foreman or other supervisory staff shall be women;

(18) There shall be not less than twelve consecutive hours of rest or gap between
the last period and the night period whenever a woman worker is changed
from day period to night period and so also from night period to day period;

(19) The provisions of the Madhya Pradesh Shops and Establishments Act,1958
and other statutory provisions with respect to the hours of work and the
payment of equal remuneration and all other labour legislations shall be
followed by the employer;

(20) Apart from the facilities, which is permissible under the Madhya Pradesh
Shops and Establishments Act, 1958, an additional holiday shall be
permitted for the women workers during menstruation period, which shall be
a paid holiday for the night time;
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(21) The female workers who work in night shall have a monthly meeting
through their representatives with principal employer once in eight weeks as
grievance day and the employer shall try to cope all just and reasonable
grievances;

(22) The employer shall be at liberty to employ female workers as a whole or in
part during night period, provided, the above directions be complied with;

(23) The employer shall send a monthly report to the Govt. Labour
Officer/Asstt. Labour Commissioner about the details of employees engaged
during night time and shall also send express report whenever there is some

untoward incident to the Govt. Labour Officer/Asstt.Iabour Commlssmner
and local Police station as well.

TETYSY & TSFUTel & AW 9 q7 SRR,
TH. TH. Y, uHia.

Freien, STERE RO AT TG WO, AEAWRY SR S N RO, Hae ¥ qiKd qel geRiiin—2013.



