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No. F-13-8-10-XII-2.—1In exercise of the powers conferred by proviso to Article 309 of the constitution of India,
the Governor of Madhya Pradesh, hereby, makes the following further amendments in the Madhya Pradesh Geology
and Mining (Class I and II) Recruitment Rules, 1965, namely :—

AMENDMENTS
In the said rules,—
1. In rule 9,—

(1) In sub-clause (c) of clasue (i), for item (i), the following item shall be substituted, namely:—

" (1) The upper age limit shall be relaxed up to 45 years in respect of candidate, who are employee
of State/Corporation/Board/Commission/Autonomous bodies.";

(2) in sub-clasue (c), after the note, the following sub-clause (d) shall be inserted, namely :—

" (d) The calculation of maximum age limit in Government Service shall be as provided in the circular
No. C-3-11-12-1-3 dated 3 November 2012 and No. C-3-11-2012-3-One dated 20 November
2012 of the General Administrative Department. The Maximum age limit in all classes shall
not be more than 45 years after including all concessions provided in this clause.”

2. Rule 10 shall be renumbered as sub-rule (1) thereof and after sub-rule (1) as so renumbered, the following
sub-rules, shall be inserted, namely :—

"(2) No candidate shall be eligible for appointment to a service or post, who has married before the
minimum age fixed for marriage.
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(3) No candidate shall be eligible for any appointment to the service or post if he has more than two
living children one of whom is born on or after 26th January, 2001:

Provided that no candidate shall be disqualified for appointment to service or post who has already one

living child and next delivery takes place on or after 26" January, 2001 in which two or more
than two children are born.

(4) No candidate shall be eligible for appointment to any service or post who has been convicted for
an offence against the women:

Provided that where such case are pending in a court against a candidate, his case of appointment shall
be kept pending till the decision of a criminal case.

3. In rule 12,—
(i) for sub-rule (3), the following sub-rule shall be substituted, namely :—
"(3) There shall be 16 percent and 20 percent reserved posts for the candidates belonging to the
scheduled castes, scheduled tribes and 14 percent for other Backward classes at the stage of

the direct recruitment.

(3-a) In vacancies available for direct recruitment 30 percent post shall be horizontal reserved for
women candidates.

(3-b) There shall be reserved post for the candidates belonging to physically handicapped category
in accordance with the notification issued by the Social Justice Department.

(ii) for sub-rule (6), the following sub-rule shall be substituted, namely :—
"(6) If sufficient number of candidates belonging to the scheduled caste, scheduled tribes and other
backward classes are not available for filling all vacancies reserved for them the remaining
vacancies shall be carry forward till the candidates of said category are not available.

4. In rule 13, after sub-rule (3), the following sub-rule shall be inserted, namely :—

"(4) Selection list issued by Public Service Commission shall be valid for one year from the date of
issue and may be extended for six month after consultation with Public Service Commission.

5. for the existing Schedule 1, II, III and IV, the following schedules shall be substituted, namely :—

“SCHEDULE-1

(See Rule 6)
S.No. Name of the Post Total number Classification Pay-Scale Remark
including in the service of Post
(1) (2 3 “ () (6)
CLASS-I
1. Director 1 Class-1 37400-67000+8900
2. Superintending Geologist 5 Class-1 15600-39100+7600

3. Joint Director 1 Class-1 15600-39100+7600
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4. Deputy Director (Technical) 26 Class-1 15600-39100+6600
5. Deputy Director (Mineral 6 Class-1 15600-39100+6600
Administration)
6. Chief Analyst 1 Class-1 15600-39100+6600
7. Mineral Economist 1 Class-1 15600-39100+6600
8. Senior Administrative Officer 1 Class-1 15600-39100+6600
9. Deputy Director (Finance) 1 Class-1 15600-39100+6600
CLASS-1II
1. Assistant Geologist 38 Class-11 15600-39100+5400
2. Mining Officer 30 Class-1I 15600-39100+5400
3. Diamond Officer 1 Class-II 15600-39100+5400
4. Chemist 4 Class-11 15600-39100+5400
5. Drilling Superintendent 1 Class-11 9300-34800+4200
6. Account Officer 1 Class-11 9300-34800+4200
7. Survey Officer 1 Class-1I 9300-34800+4200
8. Assistant Mineral Economist 3 Class-1I 9300-34800+4200
9. Store Officer 1 Class-II 9300-34800-+4200
10. Officer In charge (Map Section) 1 Class-II 9300-34800+4200
11.  Assistant Physicist 1 Class-II 15600-39100+5400
12. Public Relation Officer 1 Class-I1 15600-39100+5400
SCHEDULE-II

[See rule 7(2)]

S. Name of the Post Total Percentage of the number of Remark
No. No. of Posts to be filled in
Posts

By direct By promotion By transfer
recruitment  of members  of person

[see rule  of the service form other
7(1)(a)] vide [see rule service
T(1)(b)] vide rule

7(1)(©)
ey @ 3) “ &) (6) O
CLASS-I
1. Director 1 - 100% - -
2. Superintending Geologist 5 - 100% - -
3. Joint Director 1 - 100% - -
4. Deputy Director (Technical) 26 - 100% - -



838 (8) Hegyey TSy, feafew 12 faarsr 2013
(H ) 3 C)) &) (0) (N
5. Deputy Director (Mineral 6 - 100% - -
Administration)
6. Chief Analyst 1 - 100% - -
7. Mineral Economist 1 - 100% - -
8. Senior Administrative Officer | - 100% - -
9. Deputy Director (Finance) 1 - - 100% By Deputation
From Treasury
and Account
Services
CLASS-II
1. Assistant Geologist 38 100% - - -
2.  Mining Officer 30 50% 50% - -
3. Diamond Officer 1 100% - - -
4. Chemist 4 25% 75% - -
5. Drilling Superintendent 1 - 100% - -
6. Account Officer 1 - 100% - -
7. Survey Officer 1 - 100% - -
8. Assistant Mineral Economist 3 - 100% - -
9. Store Officer 1 - 100% - -
10.  Officer In charge (Map Section) 1 - 100% - -
11.  Assistant Physicist 1 100% - - -
12.  Public Relation Officer 1 - - 100% By Deputation
From Public
Relation
Department
SCHEDULE-III

(See Rule 9)

Name of the Name of Minimum Maximum Educational qualification Remark
Department Post Age limit Age limit prescribed and
experience
(D 2 3) C) &) (6)
Mineral
Resources CLASS-II
Department
1. Assistant 21 Years 40 Years Post graduate degree

Geologist

in Geology or
M. Tech Degree in
Applied Geology.
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(H @) 3 4 (%) (6)
2. Diamond 21 Years 40 Years 1. Post graduate
Officer degree in Geology or

M. Tech Degree in
Applied Geology.

2. Experience of
work in Diamond
Industry.

3. Chemist 21 Years 40 Years Post graduate degree
in Chemistry, 3 years
experience in analysis
of ores and minerals
in reputed chemical

lab.
4. Mining 21 Years 40 Years Post graduate degree
Officer in Geology or

M. Tech Degree in
Applied Geology.

5. Assistant 21 Years 40 Years Post graduate degree
Physicist in Physics.

Note.—For reserve category, candidates working in Government department, corporation, board, commission,
autonomous bodies the maximum age limit will be 45 years.

SCHEDULE-IV
(See Rule 14)

Name of the Name of Post Period of Name of the Member of Departmental Remark
Department  from which promotion Eligibility post to which Promotion Committee
is to be made promotion is (rule 14)
to be made
(D @ (3 4 ® (6)
Mineral 1 Superintending 5 years Director 1. Chief Secretary — Chairman
Resources Geologist/ Joint
Department Director 2. Seniormost Additional
Chief Secretary — Member

3. Additional Chief
Secretary/ Principal
Secretary/Secretary
General Administration — Member

4. Principal Secretary
/Secretary Mineral
Resources Department —Member

5. One Representative of
the Schedule cast/Schedule
Tribes category who is
equivalent to the rank of
Deputy/Under Secretary —Member
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2 Deputy Director 5 years Superintending  [.Chairman public
(Technical) Geologist Service Commission
or his Nominee — Chairman
2.Additional Chief
Secretary/ Principal
Secretary/Secretary
Mineral Resource
Department — Member
3. One Representative of
the Schedule cast/Schedule
Tribes category who is
equivalent to the rank of
Deputy/Under Secretary —Member
4. Director Geology and
Mining —Member Secretary
3 Deputy Director 5 years Joint Director ~~do--
(Mineral
Administration))
4 Assistant 5 years Deputy Director -~do--
Geologist (Technical)
5 Mining Officer/ 5 years Deputy Director --do--
Diamond (Mineral
Officer Administration)
6 Chemist 5 years Chief Analyst --do--
7 Account Officer 5 years Senior Administrative --do--
Officer
8 Assistant Mineral 5 years Mineral Economist
Economist. :
9 Assistant Mining 5 years Mining Officer --do-
Officer
10 Assistant Chemist 5 years Chemist --do-
11 Driller Mechanic 5 years Drilling --do--
Superintendent
12 Assistant Statistical 5 years Assistant Mineral --do--
Officer Economist
13 Administrative S years Account Officer --do--
Assistant
14 Topo Surveyor 5 years Survey Officer --do--
15 Senior Artificer 5 years Store Officer --do--
16 Senior Draftsman 5 years Officer In --do--
charge (Map
Section)
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