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In exercise of the powers conferred by the provisio to Article 309 of the Constitution of India, the Governor of
Madhya Pradesh hereby makes the following rules relating to the recruitment and conditions of service of the
Election Observer Service (Class III), namely :—

RULES

1. Short title and Commencement.—(1) These rules may be called the Madhya Pradesh, Election Supervisor
(Class III Recruitment and Conditions of Service) Rules, 2013.

(2) These rules shall come into force from the date of their publication in the Madhya Pradesh Gazette.

2. Definitions.—In these rules, unless the context otherwise requires,—

(a) “Appointing Authority” in respect of the service means the Chief Electoral Officer;

(b) “Committee” means the Selection Committee consisting of the members as specified ih columm (5)
of Schedule IIL

(c) “Government”” means the Government of Madhya Pradesh;

(d “Governor” means the Governor of Madhya Pradesh;

(e) “Schedule” means a schedule appended to these rules;

@ “Selection Authority” means a Collector or District Election Officer of Deputy District Election

Officer as specified in column (5) of Schedule III;

(2) “Service” means the Madhya Pradesh Election Supervisor (Class IIl Recruitment and Conditions of
Service) Rules, 2013.

(h) “State” means the state of Madhya Pradesh.
3. Scope and application.—Without prejudice to the generality of the provisions contained in the Madhya

Pradesh Civil Service (General Conditions of Service) Rules, 1961 these rules shall apply to every member of the
service.
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4. Constitution of the Service.—The service shall consist of the following persons, namely :—

¢y Persons who at the commencement of these rules are holding substantively or in an officiating capacity
the posts specified in Schedule-I;

@) Persons recruited to the service before the commencement of these rules; and
3) Persons recruited to the service in accordance with the provisions of these rules.

5. Classification, Scale of Pay, etc.—The classification of the service, the number of posts included in the
service and the scale of pay attached thereto shall be as specified in Schedule I :

Provided that the Government, may from time to time, add to or reduce the numbers of posts included in the
service either in permanent or temporary basis.

6. Method of recruitment.——(1) Recruitment to the service, after commencement of these rules, shall be made
by the following methods, namely:—

(a) Assistant Grade-II/Accountant who belong to the Revenue Department and are posted in office of
Collector/Sub-Divisional Magistrate/Tehsildar, who have completed 5 years of service in the cadre.

) If the employee from Revenue Department is not available, then the employee from the other
departments of the district level offices shall be taken by transfer on deputation.

(2) The number of employees specified in Schedule I, who are selected as per the provisions of clause (a) or
(b) of sub-rule (1) above, shall not exceed in number in any case as shown in Schedule II.

(3) Subject to the provisions of these rules, the method or methods of recruitment to be adopted for the
purpose of filling any particular vacancy or vacancies in the service as may be required to be filled during any
particular period of recruitment and the number of persons to be recruited by each method shall be determined on
each occasion by the Selection Authority and shall be appointed by the Appointing Authority.

(4) Notwithstanding anything contained in sub-rule (1), if in the opinion of the Appointing Authority, the
exigencies of the service so require, the Appointing Authority may, with the prior concurrence of the General
Administration Department, adopt such methods of recruitment to the service other than those specified in the said
sub-rule, as it may, by order issued in this behalf, prescribe.

7. Appointment to the service.—All appointments to the service after commencement to these rules shall be
made by the Appointing Authority and no such appointment shall be made except after selection by one of the
methods of recruitment as specified in rule 6.

8. Conditions of eligibility for selection/appointment.—To be eligible for selection/appointment an employee
has to fulfil the following conditions, namely:—

(a) He must be an employee of cadre of Assistant Grade-II/Accountant working in the office of Collector/
Sub-Division/Tehsil of the Revenue Department;

b If the employee of the office of Collector/Sub-Division/Tehsil is unavailable, then the employee of
other department of district level office who is working as Assistant Grade-II/Accountant shall be
eligible for selection.

9. Disqualification.—Any attempt on the part of any employee to obtain favour for his candidature by any
unfair means, such employee shall be disqualified for selection/appointment by the Appointing Authority.
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10. The decision of the Appointing Authority shall be final.—The decision of the Appointing Authority
regarding the eligibility or selection shall be final and any such person shall not be considered for selection/posting
who is not included in the panel. The list approved by the Appointing Authority of the election observer shall be
maintained at a district level, the name of the selected employee shall also remain in the gradation list office parent
department accordingly. Before appointment or termination of the Election Obeserver, the approval of the Chief
Electroral Officer shalll be mandatory.

11. The list of candidates recommended by the Selection Authority.—(1) The selection shall be approved by
the Appointing Authority from the list obtained from the Selection Authority, the order shall be issued by the
Appointing Authority.

(2) The candidate whose name is included in the selection list shall not have any right for selection, unless the
Appointing Authority after an enquiry, which it may think proper, if the Appointing Authority is satisfied that the
services of the candidate for selection is proper.

(3) If any severe misconduct or mistake in discharge of duties is committed by the employee who is in the
select list, the appointing authority may review the select list on the initiation of selection authority and if it thinks
proper, such person shall be removed from his responsibilities.

12. Appointment to the Service from the Select List—Appointments of the employees included in the
Select List to the posts borne on the cadre of the Service shall follow the order in which the names of such officers
appear in the Selection List: '

Provided that where administrative exigencies so require, a person whose name in not included in the Selection
List may be appointed to the Service, if the Appointing Authority is satisfied that the vacancy is not likely to last for
more than three months.

13. Interpretation.—If any question arises relating to the interpretation of these rules it shall be referred to the
Government whose decision thereon shall be final.

14. Relaxation.—Nothing in these rules shall be construed to limit or abridge the power of the Governor to
deal with the case of any person to whim these rules apply in such manner as it may appear to him to be just and
equitable:

Provided that the case shall not be dealt within any manner less favourable to him than that provided in these
rules.

15. Saving.—Nothing in these rules shall affect the reservation and other conditions required to be provided
for Scheduled Castes and Scheduled Tribes in accordance with the orders issued by the State Government from time
to time in this regard.

SCHEDULE-I ‘
(See rule 5)

Name of post Number of posts Classification Pay Scale Remarks
included in permanent/
the service temporary
1) €y 3 €Y )
Election 50 (One each Class-1II Rs. 9300-34800+3200
Supervisor for every District Grade Pay

Election Office)
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SCHEDULE-1I
(See rule 6)

Name of the Name of Total number Percentage of Remarks
Department Service of posts post to be filled
(Selection from
the employees
working in the
Revenue
Department or
other
Departments)
ey 2) (3) ) &)
Law (Election) Madhya Pradesh 50 (One each 100% If the employees are not
Department Class-III Election for every District available in the Revenue
Supervisor Election Office ) Department, then through
selection of the employees
working on the equivalent
posts in other departments
of district-level.
SCHEDULE-IIT
(See rule 8)
Name of the Name of the Designation Number of years Penel/Authority/
Department posts for which on which to on posts as shown  member of selection
to be selected be selected in column (2) committee for
sending selection list
ey @) (3) ) )
Law (Election) Assistant Grade-11/ Election 5 years Collector and District
Department Accountant-II in the Supervisor experience Election Officer and

Revenue Department
of district or other
Departments

Deputy District Election
Officer.
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