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No. F-01-11/2011-VIII In exercise of the power conferred by the proviso to Article 309 of the Constitution of India,
the Governor of Madhya Pradesh, hereby, makes the following amendment in The Madhya Pradesh Transport Department
Sub-ordinate (Class-III Executive) Service Recruitment Rules, 2011, namely:—

AMENDMENTS

In the said rules,-
1. After rule 15, the following rules shall be inserted, namely:-—

““15.-A. Direct recruitment by selection to the post of Transport Sub-Inspector from Ministerial Service
through limited competitive examination.- (1) For filling up the posts of Transport-inspector by se-
lection from amongst the ministerial services of the office of the Transport Commissioner and subordi-
nate officer under him, the appointing authority shall hold annually, at such time, as may be determined
a limited competitive examination in accordance with the scheme laid down in schedule-V.

(2) There shall be reserved posts for the persons belonging to the Scheduled Castes, Scheduled Tribes and Other
Backward Classes at the stage of the direct recruitment in accordance with the provision contained in
the Madhya Pradesh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhada Vargon ke

Liye Aarakshan) Adhiniyam, 1994 (No. 21 of 1994 ) and order issue by the State Government form
time to time.

(3) In filling the vacancies so reserved candidates who are members of Scheduled Castes, Scheduled Tribes and
Other Backward Classes shall be considered for appointment in order in which their names appear in
the list referred to in sub-rule (1) irrespective of their relative rank as compared with other candidates.
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(4) Alist of suitable candidates recommended for appointment.- arranged in order of merit of the candidates,
who have qualified by such standard as has been laid down in schedule V and of the candidates belong-
ing to the Scheduled Castes, Scheduled Tribes and other Backward Classes who though not qualified by
that standard but are declared by the selection committee/ Appointing Authority to be suitable for the
appointment to the service with due regard to the maintenance of efficiency of administration shall be
prepared. This list shall be valid for one year from the date of final preparation.

5) Subject to the provision of these rules and the Madhya Pradesh Civil Service (General Condition of
Service) Rules, 1961, the candidates shall be considered for appointment on the available vacancies in
the order of their names in the list.

(6) The inclusion of a candidate’s name in the list confers no right to appointment, unless the Appointing
Authority is satisfied, after such inquiry, as may considered necessary, that the candidate is suitable in
all respects for appointment to the service.

@) 30 percent of posts shall be reserved for women candidates in accordance with the provision of the
Madhya Pradesh Civil Service (Special Provision for Appointment of Women) Rules, 1997.
&) The list shall be valid for a period of one year from the date of issue by the committee.

15-B. List of Candidates recommended by the Selection Committee.—(1) The selection committee shall
prepare and forward a list to the Appointing Authority arranged in the order of merit of the candidates,
who have qualified by such standard as the committee may determine and the list of candidates belong-
ing to the Scheduled Castes, Scheduled Tribes and Other Backward Classes, who though not qualified
by that standard, but are declared by the committee to be suitable for appointment to the service with
due regard to the maintenance of efficiency in administration. The list shall be published for general
information.

2) Subject to the provisions of these rules and the Madhya Pradesh Civil Service (General Conditions of
Service) Rules, 1961, the candidates shall be considered for appointment to the available vacancies
from the list in the order in which their names appear in the list.

3) The inclusion of a candidate’s name in the list confers no right of appointment unless the Appointing
Authority is satisfied, after such inquiry as may be considered necessary, that the candidate is suitable in
all respect for appointment to the service.

@) The successful candidate appointed as Transport Sub-Inspector by the Appointing Authority shall have
to undergo six months physical training as may be prescribed.”.

2. After Schedule-1V, the following schedule shall be added, namely:-

“Schedule-V
Method of recruitment
(See rule 15-A)
(Scheme for filling up posts of Transport Sub-Inspectors by limited competitive examination from amongst the
ministerial services of the Transport Department.)

1. Title.~This scheme may be called a scheme to fill-up the post of Transport Sub-Inspector by selection from
amongst the ministerial services of the Transport Department.

2. Eligibility.— Only such members of ministerial services of the Transport Department shall be eligible for getting
the benefit of this scheme who possess the following qualifications, namely :—

6] Who have been working on any ministerial post in the office of the Transport Commissioner and his
sub-ordinate offices in the Transport Department for at least five years in permanent or officiating
capacity.
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(i)

(iii)

(iv)

3.

Who have passed Graduation or equivalent examination from any recognized university and have ob-
tained certificate of knowledge of computer from an institution recognized by the Government.

Whose age, on the first January of that year in which selection is to be made, does not exceed 45 years;
maximum age limit for employees belonging to Schedule Castes and Schedule Tribes will be 50 years.

‘Who possess the following physical standard, namely :—

(a) Height for General Category should not be less than 1.68 metre and chest measurement not less
than 81 centimetre unexpanded and expanded 86 centimetre;

Height for the category of the Scheduled Castes, and Scheduled Tribes should not be less than 1.60
metre and chest measurement should not be less than 76 centimetre unexpanded and 81 centimetre
expanded;

Height for the women candidates of all categories should not be less then 1.58 metre (chest measure-
ment will not be aplicable for women candidates)

(b) Normal vision (with or without spectacles) and should not be colour blind. Should have the ability
to identify different colours.

Selection.— Selection for appointment shall be based on.—

@

Marks obtained at the written examination held under this scheme; and

(i)  Appraisal of the character roles of the employee concerned for the last five years.

4. Examination.—

®

(i)

(iii)

There shall be an written examination every year or at such intervals, on such date and at such place as
may be decided by the Appointing Authority in consultation with or with the approval of the
Government.

In the written examination there will be two question papers, each of 50 marks and of 2 hours duration.
A candidate in order to be successful must obtain at least 50% marks in each paper.

Question papers shall be set up by the Appointing Authority in consultation or by obtaining permission
of the Government and shall be cover the following subject:-

Question Paper-I

General Knowledge, General Hindi and Elementary Arithmetic, Knowledge of computer

Question Paper — 11

Knowledge of ordinary rules relating to the Government service, Knowledge of terminology used in Transport

Department and brief introductory knowledge of the Motor Vehicles Act, 1988 (No. 59 of 1988) and
the different rules made there under, brief knowledge of the Madhya Pradesh Motoryaan Karadhan
Adhiniyam,1991 (No. 25 of 1991) and the rules made there under.

(iv) Syllabus for the question paper shall be set out in Annexure-1.

v)

Only those employees who fulfill the qualifications laid down in para 2 above shall be eligible to
appear at the examination. Application from employees desirous of appearing at the examination
shall be invited by the Appointing Authority and out of them only those who are found eligible to
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(vi)

appear in the examination shall be informed of the date, time and place of the examination. A certifi-
cate from the Civil Surgeon of the district where an employee is working regarding employees physical
fitness and measurement of height and chest which shall be the conclusive proof of his eligibility
under para 2 (a) (iv) above must be enclosed with the application for examination.

Evaluation of answer books will be done by the Officers of the Transport Department or other Govern-
ment institutions, such as Administrative Academy nominated by the Appointing Authority in consulta-
tion with or obtaining approval of the Government.

(vii) Alist of employees who obtain 50% or more total in each paper separately shall be prepared.

5.

®

(i)

(iii)

(iv)

)

Evaluation/Selection list —

Confidential character roles of five years of those employees whose names appear in the list prepared as
per para 4 (vii) above shall be appraised by the Departmental Promotion Committee as per column (5)
of Schedule IV for recruitment to the post of Transport Sub-Inspector.

Each such employee shall be assigned marks out of 20 marks for each year character roles on the
following basis :-

Outstanding — 20
Very Good - 18
Good - 15
Ordinary - 10

Total marks assigned to each employee on the basis of character rolls out of 100, shall be posted against
the marks obtained by him at the examination and total of the marks obtained will be posted.

Final list of selection shall be prepared according to the total number of marks obtained at the examina-
tion and in the appraisal of the character rolls. Appointment to the post of Transport Sub-Inspector
against the post of ministerial service quota shall be made in order in which the names appear.

The inter-se-seniority of the ministerial employees appointed as Transport Sub-Inspector under the
scheme shall be based on the seniority given in the final list of selection prepared as above.

6. Probation — Every employee appointed under this scheme shall be on for two years probation. During this
period, he will have to undergo training prescribed for the post and pass the departmental examination, if prescribed. If an
employee is not found suitable for the post of Transport Sub-Inspector during the probationary period, he may be reverted
to his original ministerial post. On reversion to the ministerial post the period of service rendered during the probationary
period of such reverted employees shall be treated as period of service spent on his ministerial post.

®

(ii)

(iii)

Annexure - I
Syllabus of Question Papers
Question Paper — 1 (Total Marks 50)

General Knowledge (10 marks)— Question based on general information relating to current events,
Indian History, Indian Geography and related topics. Questions based on general information about
Madhya Pradesh.

General Hindi (10 marks)- Brief question based on a précis of 10-12 lines, difference between similar
words, Essay (expression of thoughts) on any one subject in about 150 words.

Elementary Arithmetic (20 marks)— Multiplication, division, decimal fractions, percentage, profit
and loss, average, area, volume, Value, proportion.
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(iv)

Practical knowledge of working on computer (10 marks)- Microsoft word, Power-point presenta-
tion, Excel, Internet, Email. The practical examination shall be conducted by the institution which is
doing the computerization of department.

Question Paper - II (Total Marks 50)

() Knowledge of Government service rules (20 marks)— Introductory knowledge of rules relating to pay,
allowance, leave, General Provident Fund Scheme, General Knowledge of rules of recruitment in service, introductory
knowledge of rules relating to conduct of a Government Servant.

(ii) Knowledge of Transport terminology (10 marks)— Knowledge of different designations of the posts which
is used in the Department which carry specific meanings.

(iii) Knowledge of Act and Rules relating to department (20 marks)—

(@)
(b)
(©)
(d)
(e)

Motor Vehicles Act, 1988 (No. 59 of 1988) and the different rules made thereunder;
Central Motor Vehicle Rules, 1989;

Madhya Pradesh Motoryan Karadhan Adhiniyam, 1991 (No. 25 of 1991);

Madhya Pradesh Motoryan Karadhan Niyam, 1991;

Madhya Pradesh Motoryan Niyam, 1994.

Note- Question papers can be set up in subjective system intimation about setting of papers in objective system shall be
given in advertisement, if so decided.”.
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