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WMyre, feaiw 12 femsr 2013

. Th. 2-4-2012-99609 (2).—¥Rd & Gfay™ & w8 309 & WH §N Ugd el ot Wb H @K gy,
U SR, TASEN, qeh-ient fran Td wivra faerd faam & o1t stienfs wftreror geom # fafiwartla wd dwam =afw
qara Zoft qen =g S wEERE @ d@fger R W ol ¥ dew A frefafaa fem e §) el —

rem

1. iR T @R BT e uReL— (1) 39 Tt s dfim T gt fen v wiver fawm faum & et
neyey A i e § faftiereria wd e st gt goft qon =gd goft wde dfawr sner W
fraw, 2013 ®.

(2) 3 frm ' wewRy TS ¥ TE YERE S i ¥ yge s

2. aRHTETG.—37 Tl #, 59 7@ 5wl ¥ saen onife w1 €, —
(%) “frafe wifyert!! @ afita §, dees, s fawd @ sud g) Wit o Sifue;
(@)  ‘faw R afa § ggE-TE & Fiew (4) # e e @
(m ‘e g 9 efina ® o feel & el dfae smeR w g feen wn e,
(=) fawm @ afulda 8, weEmew dwe e @ s faws faam;
(® 'duaew § wifaie € demes, sud o, qemey;
(= Ve’ ¥ afila B, 3 Frel & ol wdf % o off s ot whe;
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(8)  “war” Q ofind § gy SR

() e fuwer Wi’ @ sifulia ¥, U9 SR B ORG-SR W, Ui sifgeen whie Uw-g-
5-U=HIg-4-84, Tt 26 fewmr, 1984 gr1 wenfaffde wmftel & s fusg of;

(3 “orggfea Sifa’ @ sifwga 8, g Sfa, Heres A SESTia wHeE s WE Sifd, geree A St
HT9ET A IEH K gy A R F dfaum F o] 341 F oo wewew U & wey |
sTggfaa snfa & w9 # fafifdse frn w5

(=) ‘erqgfed sEefa’ @ aifda §, ®IE SESIfG A SHf agrE stere U e A SEeia SHer
&1 A A IEH w1 gy, N g & dfaum F ot 342 F onfiM meawew sy ¥ dely o
THfaa et % v § fafifde faar wn ;

(@) g @ wfida ¥, o Pl @ der sgEE

3, Torem aen e B —3 Fram ey e % kit e wd wiver ferehr fawm 3 e sitedfier wfreror
weenel # frp R o fafreantfa e i oda gt goft qen =gl Soft dftre sl w w8,

4. afieRtur qe wfeer wiftsifier. —udl &1 aeffeor qen witafhes @ wfn ergEl-ww § fafiie feg o
HTER T

5. wfeaqr well o T ursrar 6t o1 —3a Fremll & uiy B9 % e sienfis wftteror eenelt # g goit qen
=g goft dfas &l W gl o7 freml % orefiw Sweell & orgaR @t S,
(1)  dfae 9 # o1 *7 wdl fafem/aeer wdhenaeTesR gh Sl S,
(2)  fag wdwIfEl =t Fragfa & ol defer s qen fafay sgad sg=i-2 & SrqER g0,

(3)  HEHiyE Wi wvew () W fRe o gam weiEt g aieR/faam % Arige % emuR ™
IR G SIS HT ST, 9T qdeT s Gy, uiorm i Svon €9 % uvEr 18 WiE Al
STl sl wen a9, 3EH 9 S o e 9, e dfaer frafe % fag free e we sifean
Ag HHET W OOEL, ST I @ Yo sHad o e e et W €, #t So. ey
W, sqgfad S qen o fuse o, frowedsH awn wfeen srafdel & ddw # s=R ey
| = % whg vafad ues el % orer et g

(4) 9 fdl & dey H S Ay e ¥ e §, oEn sHeEN ® 9% o, Fefataa e
e a1 A faffde wdf & oreadia WA g S= ey, dm Tt e

(T) 9 e wegyew frm/mved & Rl Ud oreurlt yguns sreefl, Towl eem % wd=fat
%l 991 TR e F A SwEw oy W 40 ad enht qen sryfua S, srgfEa SHnfa e
o= Tusg ol & s1vafefdl &t <un # S=eR oy € 45 9 gl

() sTwfemsrar T ¥ 909 9 el SHeEEEl qen i wEteas wfifa % el wria wHEiE
% e IR o1y di 38 =9 g

(5) URER S FREA & o TH FIE ¥R &\ o oraffdl & wmel § off Sw=a ey 9
sifyepan 2 ad a fafaer g

(6) agﬁﬁaaﬁ,agqﬁawﬁammﬁwaﬂwﬁmﬂmmw
YEFd T o 99 IR % Hey W I=eR oty € 5 9y o Tl g,
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(7) oW qEER" ure snafal & ety H IR oty Wiwr wiw o e fufyerta wn,

(8)  wrEEH TR UfRl T TR A F A-wHees srfuefEl % oamet § e g gl #) W 9|
H1 wAEY & fod SEm oy " 8 ad W " & st wa gy fufera €hh g foee
off Amel # 3T oy 38 o @ erferer e g =few,

(9)  Tewem srafdel & dedy § W W favm % SIRWIER, SR eng WM 10 °¥ g faferita
B,

(10)  wfgen spwaffal & fod weawew fafos o (afeanel ot i & o fodiy sweiy) frem, 1997
% Iyadl & STIER HAfgen srafdd ¥ fod ug emfym w@ W,

(1) AewRY @k Har (srgfad S, srgfaa seenfel we e e il % fod smreon) aifufem,
1994 (SHHI% 21 |9 1994) & I9=Y orgyfad wnfed, srafea swenfaal qon o fasg anf &
ey A dferer Fryfeal w amg B
(12) T w& ¥ davfar smamr frefafaa sar s —
() wfgen =l & fog 30 wfre;

() Tz =t (FE srmeeR weer ot guf wifierd) sifufram, 1995, ¥ orER Fiwed
=l & fad 6 ufawm, gfestfua & fag 2 ufgwm, gau aifyg & fod 2 ufaem aen orfex
wifyd &% o 2 vl

6. 3feH Snfaan o e fagiy Susier—aft =18 srefl foen v, gy, efan, varfeer, fuve, fragd,
T SRNFTR & wefan senfa, e s, quean, feverd, weeia qen Safian & S sHeifa wd e fEegarer §
it ferpragie & Wi sisfa 1 & aen faffde/fafea =t 78 =ram Jafores oA qen o= I @ 2, @ dafta
e 39 3 Freml § Sfeafaa s wfsan o1 ergeror ey famn dfer € w FElifsa o wwar €. 3 engeff T~ %
ferelt ot siteifier wfttaor Team & 59 SUEY & GER WG F9 % BHR BN 9% Ww Sae i W' Fel ual
Tem 9 i B A 9o, = e drga wden § orfora it % enuR W SrriE) wW @ frean smom.

7. EEHTT mHeal st e —amse da § wria W wHed €, S $9 1w | e e % 5w §,
SR EI Ry SAERA H F I T SR 3% W ug ¥ Freffa qof Semm % -y dfae wematy % e wfaferm
1 AfyFR (fushag @7 o) for som. W@ favria srafidl = 5= 1 | v ¥ wma wafiear § S,

8. I I — (1) Fafra svaefl, Fryfem sndw o g9 % weenq g TivwRt & e 100/- 93 % TH-wgfefEe
T TR R fraifa wnfe § sgey foafea wm, ogsy & foued & sua o4 epeft g oge fg S,

(2) erqgfa sfd, sTqgfaa sHenfa ok o fuse =i & ereeff =) wam erfuer) g0 S nfq oot dere
AT T

(3) TOTH T USTALE ARG g S AfE YHO-9S GeltT & BT

(4) 31 Tl % a1die wfeeT sty %1 oraem ¥ % 7 el off verhR 5R1 TF WE St e S A SR a5
o TF AR & dfae TREHE w1 PE S Qar gurE ST .

(5) Tt off dfoqr wHaRl o SUH TSRO ¥ drdfas H ¥ 8 TN W wHaia el R Sam qen
32 Myled & @i 9T & ST Heer T B A wEE deen % e W Og Ferd wi qon wem i #t

e A % T geaed 11 B
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(6)  dfemr srvefl o afE o1 v fen gfera & mesm § far smom,

(7)  wHER! fofas oo o 3 wasm & fau Tsa 9uer g Tfsd e Afesa 91 g st fafeeda wmefar
YH-US Y& SO,

(8) =@ =afw % fay, @ sifard g f o frgfa iy st € % 15 feaw & offm, Sud/3uat Hferr
TafR % TUF W 79 HREYR TR0 H Ia weEfy ¥ offer sriur meur el e ud / steEn oy 7 fRd S @t
< H, dfew frfe @ g 8 S ‘

(9) afg G W Frgea da &1 1 weer f el faftme FRor sl gE o wder ¥ T A A arferw
% ford orqufted war ® A1 Iwent dfewr frgfed, Tt srufefy ot ol | @@ wH@ AE ST,

(10) 3reell/3neEs i TR ST % WY ward ARy g S feven e T@ framet wHo-s YRgd S B

(1) 9y # dfaw Fgfea ww ad & o3 S0, ok Tear g AT TE s ST W sfaen Jar @l ety
a9 & fod werlt s wdh, frmer oef ¥ fr dfacm sy A= od @ arfue w5t W oenft,

9. Frdard.—= ft =afeq it goft qen wgel Soft dfeey e & v o Frifs =&t foran smom:—

(TH)
(=

()

Gy

(i)

(%)

(|r)

(e13)

&)

(9

Ife 98 R 1 AR T8 T

I 9% o H FET WER, T TWhR iR fordt g e, geek 9 O S5 O T
WHR F T F onfq foadt wdsier Susy =) Qa1 4 swfa fFa 70 8 ;

g gz Afaw e ofafdfaa €9 e et erquy ¥ o Sfag Sewn @ BUEEE TE W ;
it gz ufeensi & favg frdt ety & @ <fiea foran mn S/t 6 B :
Tt g e =mEreE § dfad @ ffi w e & siftw e @ cifsa v s ;

afg srvaell wt w9 orfus Sifaa ufemi € ok afgen eraeff & qmet # afg a8 @ =fw @
foamg =+t ® foowt d @ & Sfifaa ot <

A a8 fodll omuufys stowy % orefw dfdgg Sewmn T © qen <fvea fwr e RS
TEE TR € qn <fogd W B

T Al wE sregedi vfag s T | Ty dae ¥ uvE 39 frejwa W fem e € qen
FNEM ¥ grelfqe @ foFar o € @ W@ = w frfda 7€l wwen smom

afg sreft & arw feifua fafumenita dont ¥ fafea =mem o & 2;

Ifg i, FT TERAST WEHR 91 WY e @ F50/ T @R 5 fEdE @ @
fordl g e W G # wHEN § 8k ufg sw fowmm felem @ eFmfa gHv-uw
TR TE A /A ¥

forddt sremefl w1 ik ¥ Frelt oft @ @ srolt enffar w1 guedw erfuma w7 w1 B o wIM
IHF WA | 3ufed gR % fad Fgfra wited g fdar gwen sme ;

g ff oreff fywwt 7 ¥ tfus Sifaq dam &, 9 @ @& %1 99 26 SFEd 2001 F: oA
IHF TR G © ¢
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W g ot eremell gl dedl @ W Siifad dam € qen swHt weare # W 26 SHEd), 2001 6
1 I IR gIT B, B A A A ifbes A il S S[ge % wY A e &, freh Qan H W wg

R fgfa & o frféa =1 @
(7IRE) g ot srwaedf S foame & o Fraa =praw oy @ wge foee W B, v W Ffa % i um
&l B
10. oA UiRAT—qda Aot 9o =g 4ot woif w dfaer frefw & Rl Fretatea wfean @ sgawon e
SIEAT 2 —
() fagmm & @ ufwean—(us) gdta 9ot & fiaa we vq, fammam sive fasm demermed, ga
S T sTom e emdeA-un S e @ sifad fafy e ww @ sfeefem W sl el
g it dewt R fomrm deow %y g o feean s
(@) wefl T @ oifuw o F fAu Uy erEeT X WL
() it 3q fommom faam & gun wee/de-aEe W yella fwar smom,
(FR) ol F ey H famree Sy faam & Aead @ U9 &) OF w9 A Y 9 g9ER T H YeRivE
feRa sma.
(2) =@ & UFEUS.—(F) qd Avii—(TF) gt Soft wd=iEl o d@iae fagfa & g s fafew /
DI Fe AR faum % mem @ W Su% g Wik ARt g S Sy S,
Fae fafaa odan = < § $oa 100 wfaem el @ woEn W sl T fofea, S e
Ud WEehR 1 qen | 3l o fawrew fafea oden & fad 75 wivem efs, sive e & fod
15 9w ok wd WETER % fed 10 ufaem ofw B fafea wd geresr w5t ew ¥ fafeaa
qien & ferd 90 ufawrd ofF wd WenepR & feld 10 wfawa ofw €.
() fafaa when o st =1 fawew Fegar & —
STTHHIS TS HT H IELD] siferamey Sieni
1 giaed
M (2) (3) (4)
1 HeE A (FER Sive, SIS Qe 1. WER FH 25 gfasm
U YEEE, 91eF, Sufdd v, 2. 9wy Tfo 25 gfaemE
e GRan i weey) 3. Tt @@ sisht # garan 25 gfaerd
4. HEYR FH AEXYA IH 25 gl
2. S IMH-Tg-fafus
3. BEEM THeE
4. UYqE
5. =gd goft 1. WME 9 50 g
2. 9ME T 50 gfavr

e Tl & fod 99 O &1 R SHel FET % URAHH SIUR eI
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o~

(1) == & Arcve deered gr fafifiea fre sl qen derere g W deeed g i
I E e IR CAING I E S | ea |

(@) uqd guft.—=ge 4oft wrefeEl wt Rl % D wen sl A wrw ofRl % enuR W i FA we
& % 10 [N IFcEr) @ fafaa wlan ¥y s smom. fafed aden sredl wROF Uy %
SO UMM g W g v fawe @t g =, fafea olan § umw el % ofmuR W
ToRam ST,

(3) fofaa urrer udianr & fod wiwan— (1) durerea o gemereE gr aifiegd et sae-us
1 gfsha qon qhen & deoy H SHER gArER o W feafua o,

(2) fafaa qhanswe war @ [ ¥g I8 oHER weHET S off faffe gef ¥g fafifea fear wmg, w
STAR YISAFHH HEOHE AT e e gR Wifehd IRt g0 gehifvra foram STTan./aeemse. |

Sl ST
(3) dfggr swet &g U wE F U U % Yo an A gflar/gardar am e fAeEn
Bl —
STIHHIR g H1 AH sgfea s I
SR IERASEEIITY
T easH 7g
(1) (2) (3) (4)
1 HUYE S (FER e, st ger, 36 gfaer 40 gfeera
Tl TS WiEE, Safiar Hivd,
SAEEITS G 91 w@ree),
2. FHEYR A-we-fafys 36 gfaem 40 gfaera
3. BEEM Adgs 36 faem 40 gfaer
4. o 36 gfawma 40 gfaer
5. =qd goft 36 gfae@ 40 wfaerd

(4) == G AR T S —1. Serere o i sifvetor g wien & ol Tumer e/
T TR HOT K 3§ T RN SWe F AUR R FAtE et ) o geh/ae s
O H H R & SO qun wat sk & am e g ¥ sgia R wid. ot stavas
B dl, weltem e o SR Y ol e st g ¥ srefl wfimfaa €0 fadt i derere
B srafar/ERm w6t S,

(5) Fre =+t ugfa— dfaer smem R g ermeff &1 37 fadl @ demm wRifie # sfwafaa fag o
FHE % TIER TTY H T YA Jeiforn 9 F few Pl wiver g wde diag e
% /RO AT YRR T e R SO, e/ &% oRe W wahi st % Friee
i ey W gfg st wHt wY SR

(6) 2rvzefl it UmEr & e ¥ fafwem—wen ¥ o eradf #1 umar ¥ ddy § deweEem @
HEeed g it foedt tfvyeor &1 fafeemr oifgm erm ofk felt U@ foelt o oregedf =,
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SR darerer/atugd Sfueo g0 waw gH uF (N u) W A R B Then § waw

T e s,

1. =gia.— Frell 3 3 9 o s sryfaa s, srglaa senfl gon o s ol & ol T TR
S THI-HH R W oY H ST SRy & ST{ER Susfud fy Wi ¥q erdfer vl @ wenfaa == s,

12, Trderm—ga freml & frdem & dafy & aft ¢ yea Sy <ian §, @ 9 W &1 fide fr smom. fr

) a1 fafw=a eifaw g

13, W—ﬁm%wﬁwmﬁﬁmﬁ%m%ﬁ%mﬁﬁ‘ﬁmﬁ 3 i & o

o fawal % dew #, waggn Pefaa el s §

ST —1
q. @ &l &1 foetm g Wl GIECIRUN
Eamkece T H
(M (2) (3) (4)
1 HEYH = (HER s, S g, 18+5+50+107=180 7200/~ JfTHE
TOE YA €I, ST B,
eI e it )
2. YR F-T-fafuw 71 6000/~ HfaHE
3. BEEM 3w - 04 10000/- yfaHTE
4, ARARET (V) 04 7200/~ GfaHTE
5. =gd goft 40 4000/~ HfeHE
ST —2
ot foft / aqed Sof weemiE wt wdt ¥ dhafites qer e e
CEELIED I3 HT A Siniit| Sregforer e
(n (2) (3) (4)
1 e A (HER S, 18 ¥ 35 a8 1. TRR AFUS (10+2) * ded anedl wan
SIS Qaga, U YelEE e, Exikiat
I HI, TS TR 2. " favafaemers & d9er onw fafsfrg
R we). Tefhfrym/areR ow fafafa weffreem.
2. HII IR - - fafue 18 ¥ 35 a8 1. PR YHUSH (10+2) H ded 9IRgd] wET

it 21

2. YEIEA T gRoiEd Wian URwg, HeEuey 9
25 =% wiafafte =t wfa ¥ &< qEeEd wdan
3ol g =nfe,

3. AT weenell § 9 srweff 3 frfafaa
fordlt T S 9 FRREX ThET S99 @ e

(%) Tovafagra™d oMM AN R HIFAATITH

Targaforame 4 wregex § fewlmn v
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D) (2)

(3)

(4)

3. TS 3TeteTH

(@)

()

)

18 ¥ 35 99 1.

2.
18 ¥ 35 a9 1.

18 ¥ 35 9%

fovafoamer ST{gM AR g AR ekl
forvafaemer @ wreEy wien § whafy 3
HEIRCIE

=iy & | el s & guhe &g
e Itel g =R,

frdt smoeta uieliefrs weifaeme™ € #@€A
afiftre Aerle wigasmd sl g =i
fordt A favafoaes @ @e swfy

giter sl
s fasn & swfbyasrarfy

TEEhT SAUdl GRS oTEl 113 I<rol (YU
TSHHH).

pusip i icreicalle NS I FE A ECICRIIPEY
qrorerer aReg ¥ FE-uE a1 U faggar yeEmr-
T A ARaTa faafaerery/ae didtfH s 4
YR T g fage o suifbyasiy.

T TEHR g 9av faemes 9 oradi en
Il YL

g gahR ()

fgdra ge=r (=g eramell)

31 foeror Frefafee ogar § —

wiaar &1 ey

(fraa a7 — Frgfe)

(100/- T & VY Y W)

eI STYa] IHF G AR FEH e
S % w@iigd ug W Fgfe
F &g FFFRa s (9 zw dfewr oo
¥ gfaw # gfic § yom 9sFR & T 9
Haitaa feran sma).

(59 5 dfae foerg & glaw =t gfe € fgda
TFHR & H 9 deifyg e sem).

1. % o Jofiel e wd sive fawm faam & e siteifies wiveror deen o wigpa. . . . . T W fram
I W fgda veeR w1 W e St @ €, W fefe fe L L L L ¥ Fact 01 98 & wEmEfy F fod
a0 T frfm e 9 01 o % gver Ja1 wa: guw A7E ST, fe Qe st o e W fde
e % Frafrde & gear @ el W fefs § e gwer g Yo @6t R off weR w5 e
foarg =1 e A= 7] TR ST

T e # g6 o i ger wea w h

Ig o =i d@fag 9ar &1 SHaR/fEda veR e Y9w e HE S
ug fr wafe fgde wemrvdfae Qe & sdudd 9 9 fafideor qor Fafia Saam % geer g i |
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10.

11.

78 T =i fgdla vgerv/Hfaer dor wdarl 1 76T Yo/ g Wil Wed ST¥el o W3 Wl 97 TR BN

g o =af fgda gar 13 A & orefs saem w03 f& & U sawmw & erfaftaa frdt of
YR & 3Tk F THSR & g, Afgen sreafddl & mmel 180 fe % Wiged orehrer @en qew sreeff
Ao gl Y A F fed 15 5T F fuge eraenie w1 geher gL

g for =wafa fodra veer &1 Aerney wee % FEWHeR e wE ] 90 9w 3 T SE YR %
Al Aeqgey I & FHHEfE % wae Rl off yer @t o glawel & ey e R smom ek A @
R IS W o7 B, Forwert wenfa fgda 9 & g0 39 dfoer W o wwaerl @ WeM et ST €

g fob Faft fgdta saer & favg TR Rrera foem st spael & saiodiaasHifas fafafd § foa
B HUa IR IR ¥ w1 F yfa iR sttrfea un ww W RRE o W Qa w@ @ @ SR
YUY YEHR w1 TR 3Aed TR afvfa frell off wer &1 oy fag € W fgdia veemr @t Qand famn fed
I % TRl ot W wa w1 SifueR v veeR & ww €, B W fda wemr e we enafa
Tt g,

7% T afq dfae a1 & <k fidia seer fodl safa @ o quik afy =ifa otar & sreen o8 = fed
TfIT &fd w1 9l B € etuan o g Wi fammerar @ ufid €l € stgan emeteen wifd war §,
e feafa § fadfra gaer otomn Su% T W 39F 9RER % wead g et ot weR w1 g enfe A el
foran ST@m. G vl & faeg erren feafa W ermefl & wfer & el ot wewm o A ¥ Frygfaermn
fgfe enfe wem &1 &t smoit fow ¥ fodfta verar =1 ¢ smafw =T g

g T afe fgdta qeen S ww o @1 dfeer den # i % wd & oot Yer @ wwEar © o
fefa 4 fadts vemR 1w W @@ Frafrsa s o qd gee &R St o U frafy F deen o
T HIE 1 909 THHYA ST Tk TEIE YT T BF T Ge1 § 3RF JHIOES o B

g foF Y SIS T8l WY 9H W steer o wRoil ¥ e ween 6t derd o e & el off v
T ST el §, N9 W fgd uger w1 i emafa W@l en,

g fop Figfm & dfag o § afg 1€ 727 T S € f qem weeR g weAwew wied % fel deifua
e Suaia Fradl % #Ro Srer s € o O Refa A e orpe diger foafes i soh st
UgeRR 1 gfqured Brft Td 9 W gEaeR w0 ¥ i ueeR aw R

1 e sfeafiga d@faqn e wdl & S ¥ g forn ¥, e W gw oW i L L L L .. EL|

% Il ERiea™ H fom fFdt & O um & & el % gwe o wwaed 4 uw i froafea =@ R, afw
T 1 T 99 Sed W Y A,

THIER (Y9 T&HR) . . . .. ...
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No. F-2-4-2012-X1II-(2).—In exercise of the powers conferred by the proviso to Article 309 of the constitution
of India, the State Government, hereby makes the following rules relating to the recruitment of the Clerical cadre
and Resource Person class III and class IV employees in Industrial Training Institute, under Department of Technical
Education and Skill Development on Contract basis, namely:—

RULES

1. Short title application and commencement.— (1) These rules may be called the Madhya Pradesh Industrial
Training Institute under the Department of Techinical Education and Skill Development in the Clerical cadre and
Resource Person class III and class IV Employees on Contract basis Recruitment Rules, 2013.

(2) They shall come into force from the date of their publication in the Madhya Pradesh Gazette.

2. Definitions.—In these rules unless the context otherwise requires:—

(a) “Appointing Authority” means the Director, Skill Development or any other officer authorized by
him.

(b) “Contract amount” means contract amount as specified in column (4) of Schedule 1;

(© “Contract Appointment” means a person appointed on contract basis under these rules;

(d) “Department” means Madhya Pradesh Technical Education and Skill Development Department;

(e) “Director” means the Director, Skill Development, Madhya Pradesh;

® “Examination” means the examination conducted for the recruitment under these rule;

(g) “Government” means the Government of Madhya Pradesh;

(b) “Other Backward Classes” means the other backward classes of the citizens as specified by the

State Government vide notification No. F-8-5-XXV-4-84, dated 26th December, 1984 as amended
by from time to time;

1) “Schedule Castes” means any caste, race or tribe or part of , or group within caste, race or tribe
specified as scheduled caste with respect to the state of Madhya Pradesh under article 341 of the
Constitution of India;

) “Scheduled Tribe” means any tribe or tribal community or part of, or group within such tribe or
tribal community specified as scheduled tribes with respect to the State of Madhya Pradesh under
article 342 of the Constitution of India;

k) “Scheduled” means schedules appended to these rules.
3. Scope and Application.—These rules shall apply to the Clerical cadre and Resource Persons class III and

Class IV contract employees appointed in the Industrial Training Institute under the Department of Technical
Education and Skill Development, Government of Madhya Pradesh.

4. Classification and contract Remuneration.—The classification of posts and amount of remuneration shall
be such as may be specified in schedule-1.

5. Conditions of Eligibility for contract Recruitment.—After the commencement of these rules the
appointments to class-III and Class-IV contract posts in Industrial Training Institute shall be made as per the
provisions under these rules.

(1) Recruitment of post in the contract service shall be made by written examination/skill test/Interview.

(2) Educational Qualification and miscellaneous Qualifications for contract employees shall be as per
schedule-2.
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(3)  The Eligibility test will be conducted by Vyavsayik pariksha Mandal (vyapam) or any other Competent
Agency on requirement as per the guidelines of the Government/Department. The validity of eligibility
test shall be 18 months after the declaration of its result or up to the next eligibility test, whichever
occurs first the calculation of the minimum and maximum age limit fixed for the contract appointment
shall be made from Ist January of the ensuing year in which the appointment has to be done. The
upper age limit in respect of Scheduled Castes, Scheduled Tribe and Other backward classes, Disabled
and Women Candidates shall be relax-able as per the Government rules prevalent at the time of
selection.

(4) The upper age limit in respect of candidates who are or have been employees of the Madhya Pradesh
Government shall be relaxed up to the extent and subject to the conditions specified below;

(i) Candidates holding a temporary or permanent post in State Government, Madhya Pradesh
Corporation/Board, employees of autonomous Institutes, and Home guards the upper age limit shall
be 40 years and in case of candidates belonging to the Scheduled Casts, Scheduled Tribes and
Other Backward classes the upper age limit shall be 45 years;

(ii) Upper age limit for contingency paid Employees and Employees working under the Project
Implementing Committees shall be 38 years;

(5) The upper age limit shall be relaxed up to maximum 2 years in respect of those candidates who are
holding green card under the family Welfare Programme.

(6) The upper age limit shall be relaxable up to 5 years in respect of awarded, Superior Caste partner
or couple under the Inter-caste marriage incentive Programme of the Scheduled caste, Scheduled Tribes
and Other Backward classes Welfare Department.

(7) The upper age limit shall be relaxable up to five years in respect of “Vikram Award” holder candidats.

(8) The upper age limit shall be relaxable for voluntary Home Guards and Non- Commissioned Officers
of Home Guards for the period of service rendered by them subject to the limit of 8 years but in no
case their age should exceed 38 years.

(9) The upper age limit shall be relaxable up to 10 years in respect of Disable Candidates as per the
orders of the General Administration Department.

(10) There shall be reserved Posts for Women Candidates in accordance the Provisions of Madhya Pradesh
Civil Services (Special Provision for Appointment of Women) Rules, 1997.

(11) The provision of Madhya Pradesh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jantiyon Evam Anya
Pichhade Vargeo ke Liye Aarakshan) Adhiniyam, 1994 (No. 21 of 1994) in respect of Scheduled
Casts and Scheduled Tribes and Other Backward classes shall apply to the contract appointments.

(12) Category wise reservation for the vacant posts shall be as follows:—
(i) 30 percent for Women Candidates,

(ii) 6 percent for Disabled Persons as per the Person with Disabilities (Equal Opportunities, Protection
of Right and Fullo Participation) Act 1995, (No. 1 of 1996) 2% for visually handicapped, 2% for
hearing handicapped and 2% for orthopedic handicapped.

6. Special provision for primitive tribes—If a Candidate belonging to Sahriya Tribe of District Shyopur,
Morena, Datia, Gwalior, Bhind, Shivpuri, Guna, Ashok Nagar, Baiga Tribe of District Balaghat, Mandala, Dindori,
Shahdol and Umariya, Bhariya Tribe of the Tamia Development Block of District Chhindwara, full fills the specified/
mentioned minimum Education Qualification and other eligibility, the concerned Director can appoint him on a
contract Post without following the recruitment Procedure mentioned in these rules. These candidates shall be entiled
to receive benefits of this provision in any Industrial Training Institute of the State. If the number of applications
received in more than the total numbers of Posts, the selection will be done on basis of total marks secured in the
minimum Qualification Examination in descending order.
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7. Appointment of Government Employees.—Government Employees who are willing to work on a higher
post are also eligible to apply for that posts and they shall get full pay scale of the Posts along with right of
absorption (maximum three years) during the Contract Period. Priority will be given to such departmental candidates
at the time of selection for higher Posts.

8. Other canditions.—(1) The Selected candidate after receiving the appointment order shall execute an
agreement with the appointing authority on the Non-Judicial Stamp of Rs. 100/- in the prescribed format. The
.expenditure incurred or execution of the agreement shall be borne by the candidate.

(2) The candidate of scheduled Castes, scheduled Tribes and other backward classes shall have to enclose
the caste certificate issued by the competent authority.

(3) The applicant shall have to append a Character Certificate issued by a Gazetted Officer.

(4) Before the expiry of the contract term, under these rules services may be terminated by either side by
giving one month's notice or by paying one month's contract remuneration in lieu thereof;

(5) No contract employee shall be transferred to other place than the place of his/her actual place of posting
and they must keep their Headquarter at the place of the institution of their appointment. These employees shall
reside at their institutions headquarter and shall not leave the headquarter without the previous permission of the
Competent Authority;

(6) The character verification of the contract candidates shall be carried out through the District Police.

(7)  The employee shall produce a Medical Fitness Certificate given by a Civil Surgeon or District Medical
Board Constituted by the State Government for that purpose.

(8) It shall be compulsory for the selected person to take his/her charge at the place of his/her contract
appointment, from within 15 days from the issue of appointment order. In the case of not taking charge within the
said period and/or not entering in to agreement, the contract appointment shall be concelled automatically.

(9) If any member of the service appointed on contract remains absent for more than one month from his/
her duty without any special reason and information, then his contract appointment shall itself deemed to be ceased
from the date of such absence.

(10) The candidate/applicant shall have to produce a Domicile Certificate issued by a Competent Authority
along with his application.

(11) Initially, the contract appointment will be for one year. After that on the recommendation of the Principal/
Institution Head, the duration of the contract service will be extended up to three years which means that the duration
of contract shall not be more that three years.

9.  Disqualification.—No person shall be employed as Class IIT and Class IV contract employee:—

(i)  If he/She is not a citizen of India;

(if)  If he/she has been dismissed previously from service of Central Govenment, State Government, and
Local body, Co-operative Society or any Public Sector Undertaking under the control of Central
Government or State Government;

(iii) If he/she has been convicted of an offence involving moral turpitude;
(iv) If he/she has been convicted of an offence against women:

Provided that where such case is pending in a court, the appointment shall be kept pending till the
final decision of the court.
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(v) If the candidate has more than one wife's living, and in case of a female candidate, if she has married
a person having a wife living already;

(vi) If he/she has been convicted and punished under any criminal offence, Provided that if a person has
been so convicted but has been let off only with a warning and has not been sentenced to undergo
any punishment, such person shall not be deemed disqualified;

(vii) If the candidate does not posses minimum prescribed qualification for the advertised Ministerial cadre;

(viii) If the candidate is an employee of the Central Government/State Government or of any Local
Authority or of Central Government/State Government Organization or of any Government Aided
Origanization, and if he/she does not submit a no objection certificate obtained from present
employer;

(ix) any attempt on the part of the candidate to obtain support for his candidature by any other means
may be held disqualification by the Appointing Authority for appearing in the examination/selection;

(x) No candidate who has more than two living children, one of whom is born on or after 26th January,
2001:

Provided that no candidate shall be disqualified for appointment to a service or post who has already one
living child and next delivery which take place on or after 26 January, 2001, in which two or
more than two children are born as twice. )

(xi) No candidate shall be eligible for appointment to the post who is married before the minimum age
fixed for marriage.

10. Selection Procedure.—The following procedure will be followed for the recuitment on the contract of
the class III and IV categories:—

(one) Procedure for Advertisement.—(i) For the vacant posts of class-III an advertisement shall be issued
by Directorate of Skill Development in which the last date for submitting the application form
shall be clearly mentioned and for class IV cadre, the advertisement shall be issued by the Principal
of the institute.

(i) The candidate may submit separate application for more than one post.
(iii) The Advertisement for recruitment shall be displayed on the Notice Board/website of the Department.

(iv) The advertisment in respect of recruitment shall be published in at least two state level News paper
through Public Relation Department.

(2) Selection Criterion.—(A) Class III—(i) For Class III Employees contract appointment, selection by
written/skill test/interview shall be conducted through Department or any agency authrozed by it.
In case of written examination only total 100% marks will be counted. but in case of written,
skill test and interview the dividation of marks will be 75% marks for written test, 15% marks
for skill test and 10% marks will be for interview. Incase of written test and interview dividation
will be as such 90% marks for written test and 10% marks for interview;

(i) The division of marks in written test will be as follows :(—

S. No. Name of post Subject % of maximum
marks
D ) 3 4
1 Resource Persons (communication 1. General Knowledge 25%
skill, English Proficiency, Quality 2. General Math 25%
Management Tools, Entrepreneurship 3. Proficiency in English and Hindi 25%

skill, Occupational Safety & health) 4. Basic knowledge of Computer 25%



1106 (12) qeqyey ey, feiw 12 fegwer 2013

ey @) 3) “4)
2 Computer Operator-cum-Clerk

3 Hostel Superintendent

4 Librarian

5 Class-1V 1. General Knowledge 50%

2. General Math 50%

The standard of question papers for all the subjects will be as per the syllabus of Class X™

(iii) Selection criterion shall be decided by the Directorate and will be published by the Directorate or an
agency authorized by the Directorate.

(B) Class 1V.—For recruitment to Class IV employee on the basis of marks obtained in Class-VIII and ten
times candidates of the number of total posts will be called for the written test. Written test shall
comprise of General knowledge and General Math as per the syllabus of Class VIII* Selection will
be made on basis of marks obtained in the written test.

(3) Procedure for written Eligibility test.—(1) For conducting an eligibility test for contract recruitment,
the Dirctorate or an agnecy authorized by the Directorate shall be publish the procedure for application
and information regarding the test in News Papers.

(2) Post wise syllabus for written test/skill test or both whichever is decided for specific posts shall be
published/posted on website by the Directorate or an agency authorized by the Directorate.

(3) The minimum percentage class wise/category wise in each part of the question paper of eligibility test
for contract recruitment shall be as given below :—

S. No. Name of Post Scheduled Caste/ Others
Scheduled Tribes/
Physically Challenged
(D 2) 3 4

1. Resource Persons (communication skill, 36% 40%
English Proficiency, Quality Management
Tools, Entrepreneurship skill, Occupational
Safety and health)

2 Computer Operator-cum-Clerk 36% 40%
3 Hostel Superintendent 36% 40%
4. Librarian 36% 40%
5 Class-1V 36% 40%

(4) Preparation of selection List.—The Directorate or an authorized agency for eligibility test will prepare
the merit list/selection list and issue it. The merit list/selection list of the selected candidates on
the above basis shall be prepared in the order of merit and the names of the selected candidates
will be cited in the selection list. If needed, the waiting list will also be issued which will include
the number of candidates as required/Directed by the Directorate.

(5) Method of Employment.—The candidate appointed on contract basis shall have to enter in to a bond
as per the format mentioned at the annexure appended to these rules. Work/Conduct and
performance evaluation of each contract Employee for each Academic year shall be maintained
by the Appointing Authority. Duration of Employment of the selected person shall be extended/
reduced as required on the orders of Government/Department. -
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(6) Decision about the eligibility of the candidate.—The decision of the Directorate or the Agency
authorized by the Directorate as to the eligibility of a candidate for examination shall be final
and no candidate to whom a certifiate of admission (Admit card) has not been issued by the
Directorate/Authorized Agency shall be allowed to appear in the examination.

11, Saving.—Nothing in these rules shall affect the conditions required to the provided for the Scheduled
Castes, Scheduled Tribes and Other Backward Classes in accordance with the orders issued by the State Government
from time to time in this regard.

12. Interpretation.—If any question arises as to the interpretation of these rules the same shall be referred
to the Government, whose decision thereon shall be final.

13. Repeal.—All rules corresponding to these rules and in force immediately before the commencement of
these rules are hereby repealed in respect of matters covered by these rules.

Schedule-1
S. No. Description of Posts No. of Sanctioned Posts Contract Amount
in Rs.
ey @) 3) C))
1 Resource Persons (communication 18+5+50+107=180 7200/- Per Month
skill, English Proficiency, Quality
Management Tools, Entrepreneurship
skill, Occupational Safety & Health)
2 Computer Operator-cum-Clerk 71 6000/- Per Month
3 Hostel Superintendent 04 10000/- Per Month
4  Librarian 04 7200/- Per Month
5 Class -1V 40 4000/- Per Month
Schedule-I1
Educational and other Qualification for Requirement of Class-III/IV Employees
S. No. Name of Posts Age limit Educational Qualification
ey @) 3) 4
1 Resource Persons (communication 18 to 35 1. Higher Secondary (10+2)
skill, English Proficiency, Quality years. (12" Examination Passed)
Management Tools, Entrepreneurship 2. Bachelor of Business Administration/
skill, Occupational Safety & Health) Master of Business Administration from
a recognized University.
2 Computer Operator-cum-Clerk 18 to 35 1. Higher Secondary (10+2)

years. (12" Examination Passed)

2. Hindi Typing Examination passed with
25 w.p.m. speed from Madhya Pradesh
Shorthand and Typing Council.
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D 2)

&)

4

3 Hostel Superintendent

4 Librarian

5 Class -1V

18 to 35
years.

18 to 35
years.

18 to 35
Years

3. The Candidate must have passed
computer examination from any one of
the following Institutes.

(a) must have psssed Diploma in computer
examination from the University
recognized by U. G. C.

(b) must have psssed Diploma in Computer
exam from the open University
recognized by U. G. C.

(c) must have passed any exam equivalent
to DOEACC at Diploma Level.

(d) must have passed modern office
management curriculum from any Govt.
Polytechnic College.

1. Bachelor Degree passed from any
recognized University.
2. Degree/Diploma in Physical Education.

1. High School or equivalent or 11™ Passed
(Old Syllabus)

2. Passed National Council for Vocational
Training/State Council for Vocational
Training certificate or National
Apprenticeship certificate or a Degree/
Diploma in Library and information
Science from a recognized University/
Board/Polytechnic.

Passed class 8™ from a State Government
recognized school.

First Party (Employer)

Second Party (Selected Candidate)

//Draft of Contract//

(On the Stamp paper of Rs. 100/-)

(For Appointment on Fixed Salary)

Director or any Competent Authority assigned
by him who shall be the selector for appointment
on the sanctioned postof . .. ............

........... (Who for convenience Shall

be addressed as first party in this deed contract).

Shri

Aged-Major, R/lo . . . ... ... ... .. ...
(Who for convienience shall be addressed as
Second Party in this Deed of Contract).
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10.

11.

The other particulars are as follows :—

That the selection of the second party is being made on the fixed salary on the postof . ... ... .. sanctioned
in Industrial Training Institute established under the Department of Technical Education and Skill Development
which will be valid for the period of only one year from the Date of appointment Dt. . .. . ..........
The service shall itself deemed to be ceased after the expiry one year from the date of appointment on the
completion of the fixed service period, the second party shall not have the eligibility of regularization. In
such a situation no case of dispute or claim related with service, by the second party shall be accepted/
entertained.

That, the selected contract service employ/second party shall not be treated as government servant.

That, the selected Second Party/Contract service Employee shall not be entitled to regularization or regular
pay-scale, nor can he/she claim this in the court of law

That, the selected second party/contract service employee is not entitled to dearness allowance/House Rent
Allowance and any other allowance.

That, the selected second party shall not be entitled to any kind of leave beside casual leave of 13 days and
3 days optional leave.

In case of women candidate she shall be entitled to 180 days maternity leave and in case of male candidate
he shall be entitled 15 days paternity leave for his wife's delivery.

That, the traveling allowance as per the Government Rules shall be payable to the selected Second Party for
the Government work. Besides the said allowance, no benefit of any kind, similar to that of the employees
of the Government of Madhya Pradesh, shall be provided, nor any other allowances shall be payable, consent
of which is hereby given by the Second Party through his/her signature on this contract.

That, in case of grievous complaint against the selected Second Party or if the candidate is found indulging
in unwanted/political activities or grave irregularity at work, the First Party shall have the right to cease the
service at any time. Hence, in case any of the aforesaid allegations are proved, the First Party shall have the
right to cease the service of the Second Party at any time without any notice regarding which the Second
Party shall have no objection.

That, if during the contract service the Second Party causes grievous hurt to any body or if himself suffers
any injury or suffers any physical disability or commits suicide than in such a situation no claim of any kind
by the Second Party or from his/her family member on his/her behalf, shall be aceptable. In any other condition
contrary to the service conditions, no appointment to the service/appointment on compassionate grounds etc.
shall be provided to any family member of the candidate for which the Second Party shall have no objction.

That, if the Second Party wants to leave his/her service before the expirty of said one year service contract,
in such a situation the Second Party shall have to give prior notice of one month to the appointing authority
in a condition otherwise he/she shall have to obtain receipt by depositing lump sum salary of one month and
to obtain No-dues Certificate from the institution.

That, the services of the Second Party may be ceased at any time if not found satisfactory or for other reasons
without notice, on which the Second Party shall have no objection.

That, if any fact remains left in the contract letter of appointment or addes afterwards by the first Party due
to any amended or modified rules of Government of Madhya Pradesh then in such a situation a supplementary
contract shall be executed which shall be acceptable to the Second Party and the Second Party promises to
sign the same.
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I have carefully gone through the service conditions of above mentioned contract. Hence in witness whereof
I have executed this contract on this . . . ... ... dayof ......... without any fear or pressure in the presence
of two witnesses so that it can be referred to as and when required.
Signature (First Party) . . .. ............
(Employer)
Signature (Second Party) . . . .......... ..

(Selected Candidate)

Signature witnesses :

1. Signature . ..........
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