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®. ThH 1-7-2013-3<9-2.—9Rd & Ga9H & T8 309 & Wegeh g YS9 Ukl 1 T § o gG,
YW Wl adl A gfd (Usafa) den wdl Frem, 1989 T atfushfid wd gO, AENSW % USAUE, UASEN],
HEYSY W, ARG STgfd T UM SEvr faWm (TSab@) 991 6 9cEl ot Wl a Sel vl 9§ Hef
frfafaa g s €, safq —

g

1. e - T AR —(1) 3 w1 dfia T gerney e, ReE orgfd ud susiiear sRewr fawm
(TeTatra) Qe et fam, 2013 €.

(2) 3w “vewRy TS # yEE B aiE S g g,
2. uﬁvﬁm@—sﬂﬁaﬁfﬁ, & 9 G 9 e efa 7 8, —
(F) I F Fog A “ﬁgﬁa_wfaﬁ" q Afida § TeIuRY WEK;
(@) ‘‘emEm' ¥ eifuld B, AeAew @ik de ST
(m ek’ § afhda R, @R wfufefaarie vl il
(N Momgm’ | ofa ¥, ST @, ARG oNYfd UH SUMIER SReW HeAue;
(F) ‘‘ohEn” 9 e ¥ 39 fm 6 sfew 11 F o @i wdt % foe off S arel gfafi o,
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“grer! 9 efi § HEWeY WK
Yoo’ 9 e § HEIey % USuud;

“ o Trmg ol @ SIfla € U59 WRER g HHE-9E T AL STE Al -85/ qeH 9 -
4-84, T 26 TemwR 1984 gru aenfafafde arfel & o fog o

“orgE" | P ® 5 Fradl @ der gy

“ g it @ erfuda ¥ i S, Yo A1 SIS STHan Sfd, e A St H 9 A9 SE
%1 g2 R 9Re % Hfaum F o= 341 F N AerRy U9 & dey # srqyfad oifd & w9 H
fafafde forar o 5

“ srgfea sl @ S § I S, A S e Sigen WHt sS4 St e
T 9T A SEH w1 gy T R % Wfaum F o] 342 F ST HEAew UG % ey H Sy
St & w1 § fafafdse fen mn

“Far” @ arfida € @, e agfd wd Sudie Wew fawm (@) g
‘e’ @ eifilda ¥ Aeuey TS

3. TR e @] e —veey fafae Qe (Fen &t 9w ) TR, 1961 H sl ISl i Akl
R wfapet 99 et fo, 3 frm oyt A aun Sfeafaa ¥ F udE eE W An] g

4. o w1 TeA.—Ja1 FrAfafan =fa afmfaa 80, soiq —

M

(2)
(3)

3§ oafem, s 3 feml &% Ui e %, orEl—w # fafifde wd @1 im0 9§ W wmee
9 H 9RO W ® T,

J =afF, S e Frml % IRy B9 @ @, da 9w feg e el
q =feq, s 37 Fredl % STeel % oTgER e § it fepy T .

5. Qe T oieRTuT, A onfg.— (1) Jar w1 wiiH, IHY e JaAaE au e H wfnfaa wdl Wt
e, Sg=i—TF H ofafdw SweHl % orgur g :
W GHR, THA-GHE R, Yar # aftnfed v g H O o wrl O e snuR W gfs O wH w g,

(2) o1 ¥ v fam fawrt gro i aies sAie T6-11-1-2008-Fa0-=r, feim 24 SHet 2008 & 9=l
¥ i GHIHME SaTEM 1 A WE HH RN B

6. Wl &t @t —(1) 7 Tl &% I ¥ % wvEn, 9 § wdl Feafafen o @ el T & g

S, erei:—
€]
@)
m

et wdt g sfaifien gden=ae & WeEm ¥ A GEehR A SR
SMgH—3R & @M (2) # faffde @4 & s = &l 5,

I il % T g, S e darell § W uS B qo Y ¥ A1 e ofaad H URe i
g v fF W@ g 3w fafim faffde e s



ey T, T 16 feawer 2013 1114 (1)

(2) zufmm (1) F @ (@) 9@ (M) & 1A el fopy T sAfernl Y W, foedl off avd, syEl—uw
# gefafifde udf &t den & sgE—a § <o ™ afwe 9 et Y g

(3) A fomil & SwEEl & ot WA g wdl @ fR fafire wemafy % SRm g | fed e Riw
o1 Tl 1 WX I % TAeH % A ST ST aen Wl 1 ale A1 alie qun Yord als gRI Wl R S et
AfeEl & TS, TAF ST W, THR §N, MW & Wl 9 srauifia # smoh, afs T sifd &l

(4) SufEm (1) H hafde fedt @ % ) gU o, afs SR %Y 19§, 991 o Sreevashdel & <@d g,
TGr T AR €Y, O 9% TRER ¥ U Y faun qen i # 0@ wenfy @ swa sufww § fafifde feg
T Far H ol & el ¥ i, @ e a0 o w9 3w fafim W fen e sy gwr fafea &

7. Qe ¥ Pl — Fredl ¥ Tiw @ % uvemw, S § www Frafel, R g # sl e i o
f frafm frem 6 § fafafde off & ol o @ foedt @ @l g0 997 & wa @ ) s, s=ren =€l

8. el wef % forw ursrar it o —wden § 9 ¥ faw us € g eneff &1 Frefafea wd gt e S,
E‘Hiﬁ‘i[:—

(TF) MG —(F) 3T /=T TR TH H TG o ek Sl e & 9o 57 a0t gy &
W(s)ﬁamﬁﬁgmiﬁwﬁﬁaﬁ?mamﬁw(@ﬁamﬁﬁrﬁf‘%m{ﬁ
T & B

(@) srgfaa sifa, sgfea SHenfa aon o fee anif & srveff % faw S=e ey i stfuerad 5 oY
7 fafaer grf.

(1) 39 rafdl & ey H o S Aoy OR F wHER € O wHEl | g9 1, SEd oy 9, A
fafafde =t € <iw a% o waf & eredE wd gu fafyera gnft —

(Th) &% e, S TRl W o 456@@#%%%?3?@?%1@1;

(@) = o, ST oURl Y W Ug RO F W B a«A fRd T 1R % faw smeEd ¥ W g,
45 9 § oAfu oMy w1 T B wfew, ag e, steferemar Ay | 99 T a e
i wE=iEl qen aiEsn fraraam afafa # sria sd=fEl o o s 8,

(d) i srwefl, S St fopen TRn TR a9, ot ey W @ w3 @ H Y R wyul e
Qa1 &t tfymran 7 99 FF W 9wt Femafy, w& € O9g wAEty T 9 It aR & g e
1 A g1, B0 FW F faw o forn o, aend R gEeh aRummEsy S ey e |8 S=ad
AR~ | A 9 ¥ s T 8l

RO et Ty T W) Qg% ¥ deE § Ut e S5 v st TRl o deee sew
W SRR I el § 9% "R 9% R @ 8 N I9R Fwfer 9 oA s
31eraT WEERE Far B Tgfoa B o STaEH-v3 ¥ &t arrg § stfye 9 sifues I 9 g e
# it ffu 9 F SR 1 ¥ g fF W OB

(FR)  wE orwell, S ymyd df ®, I/ o1 oMy W 9 IUH g wd H & T wuw Wfowan der @t
FIAEY HH HE % fog s fRar s, wﬁﬁmqﬁwﬁmﬁmaﬁw
g ° 9 9 ¥ 9 ety A 9l
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wWeteRtor— yayd s’ A dw 3, T =t S Frefatee vt § @ fed o vl @ el el

(=)

(=)
=

()

(1)

(=)

(7

)
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S IRG WEHR F T FH W w97 A9 &I PR Frematy an RS w e 9 e fed
off YR e § oto T WAEeRor o+, o1 WK dar § FEsH 8g o sTegd 3 H
aiiE A atfuer § oifus & a9y o frasafaar g it fawitel & woeaey studr Tre | |
w9 W FA o 9 % FRo St @t W oft wr S sifodie sfvw feen T B1—

W yagd e 5= Janfgha fRard (el oee w=wm) & edim Fee = f&an €,
W qmyd A, 9% gt ar iR fen T @), el R -

(F) STUFEA TS oAy ol & T W,

(@) -miwd deiedt wd ol W e W

Har 9 7o o o dn
e fufae s (FFR) & myd A

U i (A qen ordfae) o ercurafy e § fafia wviem ura sifysry o wfwfaa
¥, st dfa ot €1 | da1 9 gw fRe T R

W e 5 e ffwdl ® 9 79 9 ofus o o R &l &6 % g @
q g e

W qayd s, ¢ s € & FR0 a1 ¥ e TR e
W yayd e, T2 39 oMuR | Y1 9 g om0 @) 5 3 < A 9 A w1 w;
A e s, R el o S, TE iy 8 ST e % ol Pafeadt MR W dar A

e e .

negey fafaa Qe (afgensi %t fgfa Tg ke Susy) frm, 1997 % Iuel % SR Afeen stvafel
F o amm S=R g A eifyewan 10 9% T fafuera g

faeren, Frafm qen qomewyEr Aigen sreafdEl & ddy H = oWy o5 ad ae Rifuerd gl

39 epgffell & dely # o ufaR Feamn wEEA F 1A WHEE uRE §, SHa I Wi SAfeman
@ ¥ q% faferera g

srgfa wifd, srgfad sHstfa d faset st wear fadm & swasidra faeme dicaea sy & 31
forelt crfa & qepd gavl wfaafe & ol § S o | 5 o g% fifaera g,

“fersrT ERR ! R Sl % e § SEw omg-di sifereraw ui o a fufaerta €.

UG spaffell & oy ¥, S wewey U= FrmmAved & FHAN €, SR - sifteman 45 ad
% fofoera g

e TR el T TR G A F T FHEre AfwiiEl % Amd | 3% g w94 @y
HEy & T g S SR 9 3 9y ) | % ereda e gu ffrera ghh, ey fedd
off gan & St oy 45 99 W eifus =T S =fET,
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() frofgm sl & o ST oy W TS WK g 999999 W, SR RS T ereE % STER
Tofaera gm.

feuoft.—(1) W@ sl % sudw frm 8 (T) (1) () @ () ¥ Sfeafan Ramal & = wiey
wo ¥ fau aftnfaa frn ), 9 TeE-T TRga FE % UvER WE/ERE % Uge o1Ud] 9% 9] Hel ¥ |-
T W E a9 Fgfm & a0 aunfu, afg reRH-u Wd F F UTER ST WA 1Y 98 9§ BeA H St
WA U o @ R oo wme W ey Wi foferer & Y smA.

(2) faurta erzefl = whe=a # 81 & fau fgfa wived @ gd organ sfimma ¢ €,

(3) @l yHR @ T2 B Gl wQ gO R it el & foa aifueam oy w45 o § aifye =T g0,
sifyerad Sy ST ST TOFT WEME TR faWE % aRas wHiE 3-11/12/1/3, el 03 e, 2012 W 20 R
2012 % SIER &I ST,

(&) Sraforen odaTt,—wad % W@ den ¥ o R SEEA-d § AR dufe s o
.

U, — (%) SR, STvenfes® AW #, TR & Wl @ fordt T8 snaell &t o e wahn S FEi 59
Gug # fafeq sl # ¥ g s 7&l waar €, foaeg Toam e gl g denfer wamd T
R Y Il ) € S e & v o ermeff @y whenaam # wfmfem e % faw us se €
3R

(@) & el S eren o €, foreg Foei QR foreht fervafammerdl @ Swfy wre =1 <Y, S @ favafareme
T o wer g fafiie w1 @ argar 76 & T ] 39 W o e F faewifue R | wmn F
forg femm foran s oL

(A7) . —argef & o g fafeq =) 8 W w1 U™ HET B

9. Trdar—(1) Tt srmeff =1 3k @ ot erafefar & fou feeit of wem @ gmefy sifyra @ & foreht
of garE @, A g wher=eH W Sge Sufted B9 % faw FRéw wen s owe

(2) @ o srvaefl, den & FPrgfrred=t % faw T @ S R R ¥ R fafed ®1 T e e
¥ o forare T for A,

(3) R off =faa fmet  § sifye Sifaa dam €1, T8 @ TR &1 991 26 59, 2001 &1 AT IHH G
gl ®, frlt ¥ o v W Fgfem & fa o =& g o

g g off oreefl, formen! wgel ¥ uw Slifad Wam § qn SRR YA 26 SHEdl, 2001 H A Ik GREN 8,
foad @ o @ F ifuss dam w1 s gon }, feelt a1 W w1 ] W R % fag frfda i s

(4) T ot oraefl, R wfsensil ¥ foeg frdt oTaay o1 Afag SeEn RN A, fRE F W W R Ffw
%mmqﬁm:

g et frdl sreff & favg e # W@ ARl wifsd ¥, @ suet Ffw safue An @ stk fafea
BN & dfea @t s,

(5) E gy srvaefl, Fme! W @ i Shfeq aferl € ok frdt Tt aften enaell & Al 8, w8 =
¥ faare = fomn B, oo oot 9 € Sifag o=t @, 991 o1 ] W Fgfem & fo@ o =i srweni.
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10,  Invafidl @t umEr % Hew W I @ faffyem sifaw S —=/aden § waw v sl =i umm
Y Ul & oy W A w1 fafrwey siftm gm ot fret of U@ erveff @i, R ST g AW YHIO-u St
& e T ®, wenaener ¥ Sufem 39 % faw eEa & feer s,

11.  wfaanfirar wdiem & wreaw | dielt wdl.— (1) a # wdff ¥ fow afaaifan wan aon wmareer W siae
q ot s, Sk fr TR, e & Wl 9, gug-wwa W sayiia &

(2) 3@ g udien TR SR ¥ IFER Halad @i SIEl, S R R, o 4 Wl #h wna-ued
R S &L '

(3) AeAYRY ok Fan (SFgfad ifadl, Sryfaa Sl iR o frss avif & o smeeron) sifufrm, 1994
(Wi 21, @ 1994) ¥ orafdee Suesl ¥ MR iR To0 WHR g THI-T7 W IR TGN 6 AR Hieft st
¥ wehn W, 3rqgfua wfedll, srgfaa Sl ok o fred ol & srafefal % fau wg emfam wa s,

(4) 3@ YR Rfera fem w2l ot 9Ra wwg o rafelE Y, S sy snfel, eryfea swenfa aon o frse
i % wew ¥, Frfm | foem sl s A fr smm, e ww § 3 W, frem 2 J fide & 9 o E SR
3= snAfefal &t ger § S wnifae wm (W) 9 o =& A R

(5) srafa S, s St Ao o e wl @ geifua st @, e afif g e § ga
S a1 g S T ge S A i o fad soge hfta fren S, wenfearfa stagfem snfod, srgfa st
aern o fasg ot & ervafthll & fod emfam Rl w frgem e s wahmm

(6) Tasvrsa srvafefat % forg emert amrr weneH faum & Fdel % STaR g1, 3o STRevT ¥° WX (Horizontal )
Y ¥ 3 YNFER (Compartment wise) &I

(7) = wemeE T % FEel % oaRr spyd A & fae ug emfim W@ S,

(8) weayey fafaer Jan (afgeneli # Fgfa & fag fadm susiyr) frem, 1997 % Sueidl % STgaR wfeen snafeal
¥ fou ug omfym W@ e

(9) afe sryfea i, ergfaa Sl aen o e anif & ol 37% foau smfam www Rl =1 oA
¥ fog wata g ¥ suasy 7 8 g A 99 fifaawl, TR ® @ erfa % fa fedt ot et & sl @ e
i STt ot S 3yt e ol g W 9 B emfia fRen e ® R o warl % =afe g el wa S

(10) sregeff ) SO Qe wAET & A Heawew fafawr dan (swEwor) M, 1965 % IqEHl T UM
HET B

12. @AM grT fawfer foRg o snafdal @t we—(1) o, 39 sraffEl #t A % A A wE gl
TR wUT, S W WX Y o B S fop emn s Y e oryfuw snfw, swgfaa sl qon e fiss
il & S eraRfal W gEl AR o, St veft s6 w9 afde e €, R wemes # g s en w wegiea
= W@ gy, dar ¥ fgfe ¥ fou sugwa sifwa e wn §, o fagfm witeed =1 Rl wum. e g
HAHRY H SRR & forg ot yemfa = S,

(2) = Pl qon veqyew fafae o (Fan H Imm w) Fm, 1961 F ITel F oA wd g, U™
fiforel W oraffl ) i & faw = & St %8 | faw fe smom, el fe 57 @ 9= | e gl
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(3) g § frdl eredf w1 W wifaa fRY 9N R @ A fafe w1 98 iR @@ 9 ww T @ W,
S T R H, Y W HO F UvEN, 9 F 9w oawd 9vd, 98 9weE T 8 S fe ergeff fen #
fgfe & foau ot wR 9 ST R

(4) =g g N g IR R WM # el ¥ T o & ety o fafimea wl, Sosmm w5t
Tgufd ¥ BT HIe &t wemEay & fod 9gE ST,

13, aitetem—dar d il )@ Py W vEw safs B 4 ad i sty & fag afeer w s fea
il

14. wgr=ta grr FRf—(1) Wl % faw ww sl w1 9w w6 R SiggE-ar # aftfa wew @
e wihfa wfed =t ST

wg Afg vl g R WR 9 we F ey H fawrin w@efe wfife # ocremsa w0 G weR W
Blgay, TMhRRE fre T o wewl ¥ @ #E Wew sy wifa @ srgyfea seenfa wert e wfaffuer W
wA €, @ SH witafa & er@fad wifa @ ergyfea S yad 1 T wee favrie wdeta wfhfa § wftnfaa
Toran s 3 foari wSfa afafa & wewll &t den 39 ¥ 9% SeR S

(2) fauria w=fa afafa <t 95 amra: 9 § $08 § =9 @ ar g

(3) Fraferm wikteTd gRT waTor.—frgfm wifteed, 3HF g0 S TR S 9/t WeE IR W, 9 49
F YHEO-UA H1 Y3 HOT R ST Aeaney Wi Qe (Srgyfea sufl, siggfaa swenfaal o o frwe o %
fed ememn) wifufem, 1994 (SFHI® 21 T 1994) T AEATRY ok Qa1 (WEHR) fRm, 2002 % IwEdl SR 5%
Afufrm % T TR g I Y T el awn s e freml @ st fRen ® o 39 S sifuftam W
URT 6 Y IUER (1) F IwEHl H g WA R

(4) smfam fifedl & =l B e WER F MR TNET g 9E-EEE R SR SRl % SER
B,

15. URrATd o A umEr Helelt od.— (1) SutEM (2) % IwEdl % oread w®d gy, Wfifa, 39 wuw
il % Awel )R weh e 3@ ad @ wgel SMed @, S8 W w), el R et w SR, A
Y TR R U wuged =iy fau e R o W W Ia @ @ e (A WA w9 H A1 A w9
) gof o oft g, S R SHg-uR ¥ wiem (3) # faffde ® siik < sufrm (2) & SwEy F SgER faemu
& H o 7

g frdlt wie =it o afts =afe W Fad 39 MR W sifyAm 81 fean som fof 399 59 39 faw |
fafea Sar gof = &t % _
(2) enaffl = wWafa ¥ foe fEme &9 g Ay e Ja (FReta) M, 2002 F I9Ey R g

16. UGS ARFA T FARX wEM—(1) Tl T sfwe w w gE TR el st fem s A
fafea wdf 1 @ wW & ok S wWrfa % fau sogw w9 e . 97 g, 99 gl AR S H a9 T
ad % SN Jarfigia e wEfa ¥ HRO BN Al sHafaa Rfsl @ v & o waia .
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(2) = G TR FW F AU Augve, qeAauey @ 9 (WEta) FRW, 2002 % IUEE % STIIER B

(3) = g ¥ ufmfaa sfsl & W oy 9] F wa (3) § aufafide den @ v # Ssd &
%A H W Sl

R frdt wafs w1, fwe W wm g A uftnfae fe w9, Fea su% I wE % ae
Q& 1 Afedl W, 5 avared w=m J faear e men ], S & F8 S@n " .

(4) 39 UHR TR H T g F Y% a9 s ao Tae fm S

(5) afe ==, Afdatss o TR w1 uha o 9on & forsll wee w1 eifuskfia feean s wearfem feman
W ® o wiafy, wenfaa sifisraor & Gy H SO 1 dEes wOl.

17. omamT Q@ wwyt—fawria w=fa afufa w9 s steaem omm & oy A 9 g H R g,
fawifty & deiy o o€ gugn swm f oy d@faum F ST RE 320 % @UE (3) % ST RN | W W sTuam
T S B TN ¥ qT ST W YuE W U w1 STEvESE el gL

18. WO Gell.— (1) TR gN oiftm &9 ¥ orfrifed & T T, oIt IR & Few (2) H qua W we
Qg 9R F wiem (3) # aftfa 6 W o W F 9= B WA & ol T = .

(2) =54 g, w9 9% & a9 16 & SER IUH QAfdenT o TRY0 T8 R ST, WERvE: U 99w
ety & ol ygw W@t R suw fafimem e AR Y WP ¥ ke 9 18 AR & Fa ewfy 9 sifuew

og woF g ¥ wimfaa fedl st @6 ol @ oo W wdel & frdew # @i iR 9% 9w g b,
Wﬁﬁﬁﬂﬁ@ﬂﬁﬁﬂgﬁﬁ?ﬁaﬂmmmsﬂtm g a5 3= wmg, W@ =fm =1 ™
T G W F GH

19. =IO get @ Gar ¥ P — (1) = = § wfmfaa sfwdl ) 8 g9 () F W W g
3 wH H ot Soh, 5w own § W@ afsad % AW 9w g § e E

(2) fret WX oafm =6, oot 0 Qan 1 o=@ = ufnfem €, @ ¥ fgfa & w@ emm 4w
FE YFC: 99 T ST el g 9 a% TR e g | Sue AW wftwfaa feg SR qen ywafaa fgfaa
ﬁaﬁa%aﬁaﬁwﬁa%ﬁmwﬂxﬁﬁwﬁéﬁwqaﬂmﬁﬁ foad for 9% R H W™ H
a1 ¥ fgfo & fed sugsa €1 gL

20. A —afg o frml & frdem & ey § *1% 9 Sy 8 € @ 9% WeR @ fifdse fear smom,
T w sue fafw=a sifem g,

21. Tofreftartor.—a Frml o fordlt of o =1 98 @1 =& o S o 9 fed @ =fsm & 9w ),
5 3 frm o W ¥, Touwe &t W Oft A, StoSH ST q el wdia gl €, wrEat w0 6 afw
@ Hiftm o1 w9 W e
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o g Hen, T Af ¥ e Froern wmom, St fe o freel § swEfye O o st e wfw % fog
wH IR B

21. el —g Frewl & = ®E off 9@ Ty OR BN, 39 ey wwe-wd | 9) fer e e &
SER STgfaa SRl oyfEq Senfa qw o= fes @il % fom Swsiy fRd W ¥ emife e,
faferefiertor aen o widf 1 wefe <& wa. |

22. FreE —weayew @ qen AReE S (Twtr) dor ol Frew, 1989 qun ¥ i 6w wi
frem afe #iE &, St = Frel % wow €7 % S @ wgE 9, PRl % siafa o 9t forel % ey H
Taggr frfaa feg s ¥

g 39 YR Frfaa ol F o 53 ™ fedt odw o 1t T forel wRfamEt % dew W ¥ wwen S
fr a9 3 Pl & oo SusiEl & stef AT TR oTRW A+t T AR ®.

IYE-TH
(frayg 5 2fEm)

T T SHIT, AGHT qoT Jar ¥ \fnfed v&f ot den

- fasm &1 W Har § wftafera &l T AR SATHA iR
E2eic Tl % T e

Q) (2) (3) (4) (5) (6) (7)

1. @, AR omgfd T g 1 g Aot (wfaa JaEM) SIGIRRRIGIEED

IYARGT WX fasm e 9.

2. R HHeTh 2 -qea- 37400-67000+8700

3. WH GarTs 4 —qed- 15600-39100+7600

4. 37 GaEE 4 —qda- 15600-39100+6600

5. foren smyfd freiser 10 ~da- 15600-39100+6600

6. 39 e (Ta9) 1 fgd= SO 15600-39100+5400

7. e Hee 6 ~qeE- 15600-39100+5400

8. foen omgfd stfyerd 41 -q%a- 15600-39100+5400

femuit,—(1) SR 4 9 5 H IWE U A Wart wd dae qun faffde wem gt sifusil % u”

(2) oI 7 a8 H Sudtw Ug UM Wl Ud daHM aun el % U o ufierHia - Sy €.
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No. F 1-7-2013-XXIX-2.—In exercise of the powers conferred by the provision to article 309 of the
Constitution of India, superseding Madhya Pradesh Food, Civil Supplies and Consumer Protection Department
(Gazetted) Service Recruitment Rules 1989, the Governor of Madhya Pradesh, hereby, makes the following rules
relating to the recruitment and service conditions of the (Gazetted) members of the Madhya Pradesh Food, Civil
Supplies and Consumer Protection Department, namely:—

RULES

1. Short title and Commencement.—(1) These rules may be called the Madhya Pradesh Food, Civil
Supplies and Consumer Protection Department (Gazetted) Service Recruitment Rules, 2013.

(2) They shall come into force from the date of their publication in the Madhya 13radesh Gazette.

2. Definitions.—In these rules, unless the context otherwise requires,—

(a)
(®)
©
(d

O
®
(®
()

@
@

)

®

(m)

“Appointing Authority” in respect of the service means the Government of Madhya Pradesh;
“Comrmission” means the Madhya Pradesh Public Service Commission;
“Committee” means the Selection Committee/Departmental Promotion Committee;

“Commissioner” means the Commissioner of Food, Civil Supplies and Consumer Protection
Department;

“Examination” means a competitive examination for recruitment to be held under rules 11;
“Government” means the Government of Madhya Pradesh;
“Governor” means the Governor of Madhya Pradesh;

“Other Backward Classes” means the Other Backward Classes of citizens as specified by the
State Government vide notification No. F-85/XXV/4/84 dated 26" December, 1984 as amended
from time to time; '

“Schedule” means schedule appended in these rules;

“Scheduled Castes” means any- caste, race or tribe or part of or group within a caste, race or
community specified as Scheduled Castes with respect to the State of Madhya Pradesh under
article 341 of the Constitution of India;

“Scheduled Tribes” means any tribe, tribal community or part of or group within a tribal community
specified as Scheduled Tribe with respect to the State of Madhya Pradesh under article 342 of
the Constitution of India;

“Service” means the Madhya Pradesh Food, Civil Supplies and Consumer Protection Department
(Gazetted) Service;

“State” means the State of Madhya Pradesh.

3. Scope and Application.—Without prejudice to the generality of the provisions contained in the Madhya
Pradesh Civil Service (General Conditions of Service) Rules, 1961 these rules shall apply to every members of the
Service as per mentioned in Annexure - L.

4. Constitution of the Service—The Service shall consist of the following persons, namely:—

¢y

¢
3

The persons who at the time of commencement of these rules are holding substantively or in the
officiating capacity the posts specified in Schedule-I;

The persons recruited to the Service before the commencement of these rules; and

The persons recruited to the Service in accordance with the provisions of these rules.
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5. Classification of Service, Scale of Pay, etc.—(1) The classification of the service, the scale of pay
attached thereto and the number of posts included in the service shall be in accordance with the provision
contained in Schedule-I:

Provided that the Government may, from time to time, add to or reduce the number of posts included in
the service, either on a permanent or temporary basis.

(2) Members of the Service shall be entitled to the benefits of Time-Scale of Pay under the provisions of
the Circular No.F-11-1-2008-Niyam-4 dated 24.01.2008 issued by the Finance Department.

6. Method of Recruitment — (1) Recruitment to the service, after the commencement of these ruies, shall
be made by one of the following methods, namely:—

(a) by direct recruitment, through Competitive Examination/Selection or interview or by both;
(b) by promotion of the members of the service, as specified in column (2) of Schedule IV;
() by transfer of persons who holds in a substantive or in officiating capacity such posts in such services

as may be specified in this behalf by the Government.

(2) The number of persons recruited under clause (b) or clause (¢) of sub-rule(l) shall not at any time
exceed the percentage as specified in Schedule-1I of the number of posts as specified in Schedule-I.

(3) Subject to the provisions of these rules, the method or methods of recruitment to be adopted for the
purpose of filling any particular vacancy or vacancies in the service as may be required to be filled during any
particular period of recruitment and the number of persons to be recruited by each method shall be determined on
each occasion by the Government in consultation with the commission, if required.

(4) Notwithstanding anything contained in sub-rule (1), if in the opinion of the Government the exigencies of
the service so require, it may after prior concurrence of the General Administration Department and the Commission
adopt such methods of recruitment to the service, other than those specified in the said sub-rule, as it may by order
issued in this behalf, prescribe.

7. Appointment to the Service.—All appointments to the service after the commencement of these rules
shall be made by the Government and no such appointment shall be made except after selection by one of the
methods of recruitment specified in rule 6.

8. Conditions of eligibility for direct recruitment — In order to be eligible for selection in the examination
a candidate must satisfy the following conditions, namely:—

(1) Age— (a) He must have attained the age as specified in column (3) of Schedule III and have not attained
the age as specified in column (4) of the said Schedule on the first day of January next following
the date of commencement of the examination / selection.

b) The upper age limit shall be relaxable up to a maximum of 5 years if a candidate belongs to a
Scheduled Castes or a Scheduled Tribes and Other Backward Classes.

(©) The age limit shall also be relaxable in respect of candidates, who are or have been employees of
the Madhya Pradesh Government to the extent and subject to the conditions specified below:—

(i) A candidate who is a permanent Government Servant should not be more than 45 years of age.
(ii) A candidate who is holding a temporary post and applying for another post should not be more

than 45 years of age. This concession shall also be admissible to the contingency paid employees,
work charged employees and employees working in the Project Implementing Committees.
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(d

(e

®

(2

(iii) A candidate, who is a retrenched Government Servant, shall be allowed to deductfrom his age
the period of all temporary service previously rendered by him up to a maximum limit of
7 vyears, even if it represents more than one spell, provided that the resultant age does not
exceed the upper age limit by more than three years.

Explanation.—The term ‘retrenched’ Government Servant denotes a person who was in temporary
Government Service of this State or of any of the Constituent units, for a continuous period
of six months and who was discharged because of reduction in establishment, not more than
three years prior to the date of his registration at the employment exchange or of application
made otherwise for employment in Government Service.

(iv) A candidate, who is an ex-serviceman shall be allowed to deduct from his age the period of all
defence service previously rendered by him, provided that the resultant age does not exceed
the upper age limit by more than three years.

Explanation.—The term ‘ex-servicemen’ denotes a person, who belonged to any of the following
categories and who was employed under the Government of India, for a continuous period of
not less than six months, and who was retrenched or declared surplus as a result of the
recommendation of the Economy Unit or due to normal reduction in establishment, not more
than three years before the date of his registration at any employment exchange or of application
made otherwise for employment in Government Service:—

) Ex-servicemen released under mustering out concessions.

2) Ex-servicemen enrolled for the second time and discharged on,
(a) Completion of short term engagement;
(b) Fulfilling the conditions of enrollment;

(3)  Ex-personnel of Madras Civil Unit;

G Officers (Military and Civil) discharged on completion of their contract including Short Service
Regular Commissioned Office;

5) Officers discharged after working for more than six months continuously against leave
vacancies;

(6) Ex-servicemen invalidated out of service;
@) Ex-servicemen discharged on the ground that they are unlikely to become efficient soldiers;
&) Ex-servicemen who are medically boarded out on account of gun-shot, wounds etc.

The upper age limit shall also be relaxable to maximum of ten years for women as prescribed in M.P.
Civil Services (Special sub-clause for Appointment of Women) Rule, 1997.

The upper age limit shall be relaxable upto five years in respect of widow, destitute and divorced
woman candidate.

The upper age limit shall be relaxed upto a maximum of 2 years for those candidates who holds
‘Green Card’ under the Family Planning Programme.

The upper age limit shall be relaxable upto five years in respect of awarded superior caste partner
of couple under the Inter caste Marriage Incentive Programme of Scheduled Castes, Scheduled Tribes
and Other Backward Classes Welfare Department.
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(h) The upper age limit shall be relaxable upto maximum period of 5 years in respect of ‘Vikram’
Awarded candidate.

6 The upper age limit shall be relaxed upto 45 years in respect of candidate who are employees of the
Madhya Pradesh State Corporation/Board.

()] The general upper age limit shall be relaxed in case of Voluntary Home-guards and Non-
Commissioned Officers of Home-guards for a period of service rendered by them subject to the limit
of 3 years but in no case their age should exceed 45 years.

& The age limit shall also be relaxable for destitute, as per the guidelines issued by Government of
' Madhya Pradesh from time to time.

NOTE-(1) Candidates, who are admitted to the examination/selection under the concessions mentioned in
rules 8(1)(c)(i) and (ii) above, shall not be eligible for appointment, if after submitting the application, they resign
from service either before or after examination/selection. They will, however, continue to be eligible if they are
retrenched from the service or post after submitting the application. In no other case their age limit shall not be
relaxed.

(2) Departmental candidates must obtain previous permission of the Appointing Authority to appear for the
examination/selection.

(3) The maximum age limit will not be exceed 45 years for all categories including all type of age
relaxations, the base of maximum age limit will be the General Administration Department circular No. 3-11/12/1/
3, dated 03.11.12 and 20.11.12 .

2) Educational Qualifications- A candidate must possess the educational qualifications prescribed for
the service as specified in Schedule I1I:

Provided that:—

(a) In exceptional cases, the commission may in consultation with the Government on its
recommendation treat as qualified any candidate, who though not possessing any of the
qualifications prescribed in this clause has passed the examinations conducted by other institutions
by such a standard for which, the Commission, considers the candidate eligible to appear in the
selection/examination;

(b) Candidates who are otherwise qualified but have taken degree from Foreign Universities, being
Universities not specifically recognized by Government, may also be considered for the selection
on the discretion of the Commission.

€)] Fees- The Candidate must pay the fees pres'cribed by the Commission.

9. Disqualifications —(1) Any attempt on the part of a candidate to obtain support for his candidate by any
means may be held by the Commission to disqualify him appearing in the examination/ selection.

(2) No candidate shall be eligible for appointment to the service/promotion, who is married before the
minimum age fixed for marriage.

(3) No person shall be eligible for appointment to the service or post, who has more than two living
children one of whom is born on or after the 26" day of January, 2001:

Provided that no candidate shall be disqualified for appointment to a service or post, who has already one
living child and next delivery takes place on or after 26™ day of January, 2001 in which two or more than two
children are born. :
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(4) No candidate shall be eligible for appointment for a service or post who has been convicted for an
offence against women:

Provided that where such cases are pending in a court against a candidate, his case of appointment shall be
kept pending till the final decision of criminal case.

(5) Male candidate who have more than one wives alive and female candidates who marries a male who
has one wife alive shall not be eligible for appointment. '

10. Commission’s decision about the eligibility of candidates shall be final —The decision of the
Commission as to the eligibility or otherwise of candidate for admission to selection shall be final and no
candidate, to whom certificate of admission has not been issued by the Commission, shall be allowed to appear in
the examination/interview.

11. Direct Recruitment through Competitive Examination — (1) The competitive examination and
interviews for recruitment to the service shall be held at such intervals as the Government may in consuftation
with the Commission, from time to time, determine.

(2) The examination shall be conducted by the commission in accordance with such orders, as the Government
may from time to time issue in consultation with the Commission.

(3) There shall be reserved posts for the candidates belonging to Scheduled Castes, Scheduled Tribes and
Other Backward classes at the stage of the direct recruitment in accordance with the provisions contained in the
Madhya Pradesh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon ke liye Arakshan)
Adhiniyam, 1994 (No. 21 of 1994) and as per orders issued by the State Government from time to time.

(4) In filling the vacancies so reserved, candidates who are members of the Scheduled Castes, Scheduled
Tribes and Other Backward Classes shall be considered for appointment in the order in which their names appear
in the list referred to in rule 12 irrespective of their relative rank as compared with other candidates.

(5) Candidates belonging to the Scheduled Castes, Scheduled Tribes and Other Backward classes declared
by the Committee to be suitable for appointment to the service with due regard to the maintenance of efficiency
of administration may be appointment to the vacancies reserved for the candidates of the Scheduled Castes,
Scheduled Tribes and Other Backward classes, as the case may be.

(6) There shall be reserved posts for disabled candidates in accordance with the direction of the General
Administration Department. Reservation will be horizontal and comportment-wise.

(7) There shall be reserved post for ex-serviceman with the direction of the General Administration
Department.

(8) There shall be reserved posts for women candidates, in accordance with the provision of Madhya
Pradesh Civil Service (Special Provision for Appointment of Women) Rules, 1997.

(9) If a sufficient number of candidates belonging to the Scheduled Castes and Scheduled Tribes are not
available for filling all the vacancies reserved for them, the remaining vacancies shall not be reserved for candidates
belonging to the Scheduled Castes and Scheduled Tribes for the next selection. The category of post/posts which
has been reserved shall not be filled by any other categories person.

(10) The candidates shall follow the provision of Madhya Pradesh Civil Service (Conduct) Rule, 1965
during his whole service period.

12. List of candidates recommended by the Commission —(1) The commission shall prepare and forward
a list of the Appointing Authority arranged in order of merit of the candidates, who have qualified by such
standard as determined by the Commission and a list of the candidates belonging to the Scheduled Castes,
Scheduled Tribes and Other Backward Classes, who though not qualified by that standard, are declared by the
Commission to be suitable for appointment to the service with due regard to the maintenance of efficiency in
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administration. The list shall also be published for general information.

(2) Subject to the provision of these rules and of the Madhya Pradesh Civil Services (General Conditions of
Service) Rules, 1961, candidates shall be considered for appointment to the available vacancies from the list in the
order in which their names appear in the list.

(3) The inclusion of a candidate’s name in the list confers no right to appointment unless the Government is
satisfied after such inquiry, as may be considered necessary, that the candidate is suitable in all respect for
appointment to the service.

(4) The selection list shall be valid for the duration of one year from the date of issue by the Commission,
which will be extended for the period of six months with the consent of Commission.

13. Probation —Every person directly recruited to the service shall be appointed on probation for a period
of two years.

14. Appointment by Promotion — (1) There shall be constituted a committee for making selections for
promotion eligible candidates consisting of the members mentioned in Scheduled IV:

Provided that if the nominated member other than the member presiding the departmental promotion
Committee in respect of the post to be filled up by the promotion do not represent category of Scheduled Castes
or Scheduled Tribes then one member belonging to Scheduled Castes or Scheduled Tribes category of the same
status shall be included in the Department Promotion Committee and the number of members of Departmental
Promotion Committee shall be extended to that limit.

(2) The Department Promotion Committee shall ordinarily meet at intervals not exceeding one year.

(3) Certification by the Appointing Authority — The Appointing Authority shall endorse on the promotion
order to be issued by him, a certificate to the effect that he was complied with the provisions of the Madhya
Pradesh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon ke liye Arakshan)
Adhiniyam, 1994 (No. 21 of 1994) and the Madhya Pradesh Public Service (Promotion) Rules, 2002 and the
instructions issued in the light of the provisions of the said Adhiniyam and the Rules made by the State Government
and that he has full cognizance of the provisions of sub-section (1) of Section.6 of the said Adhiniyam.

(4) Procedure for making promotions in the reserved vacancies shall be in accordance with the instructions
issued by the General Administration Department of the Government from time to time.

15. Conditions for Eligibility for Promotions — (1) Subject to the provision of sub-rule (2), the committee
shall consider the cases of all the person, who has completed such number of year of service (whether officiating
or substantive) on the 1% day of January of that year on the post from which promotion is to be made on or any
other post declared equivalent thereto by the Government as specified in column (3) of Schedule IV and are
within the zone of consideration in accordance with the provision of sub-rule (2):

Provided that any junior person shail not be given preference over the senior only on the ground that he
has completed prescribed service mentioned in this sub-rule.

(2) For the zone of consideration of promotion of the candidate the provisions the Madhya Pradesh Public
Service (Promotion) Rules, 2002 shall apply.

16. Preparation of List of Suitable Candidate —(1) The Committee shall prepare a list of suitable
persons who qualify the conditions laid down in Rule 15, who are eligible for promotion. The list shall be
sufficient to cover the anticipated vacancies on account of retirement and promotion during the course of one year
from the date of preparation of selection list.

(2) The criteria for preparation of select list shall be as per the provision of Madhya Pradesh Public Service
(Promotion) Rules, 2002.
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(3) The name of persons included in the select list shall be arranged in the order of seniority in the service
or post as specified in column (3) of Schedule IV.

Explanation—A person whose name is included in a select list shall have no claim to seniority over those
considered in a subsequent selection merely by the fact of his earlier selection.

(4)  The list so prepared shall be reviewed and revised every year.

(5) If in the process of selection, review or revision is proposed to supersede any member of the
service, the Committee shall record reasons for the proposed supersession.

17. Consultation with the Commission—The recommendation of Departmental Promotion Committee presided
over by the Chairmanship or a Member or Chairman of the Commission shall be deemed to be compliance of the
requirement of consultation with the Commission under clause (3) of Article 320 of the constitution and it shall
not necessary to consult the commission separately.

18. Select List — (1) The Select list as finally approved by the Government will be the list for promotion
for the members of the service from the posts given in column (2) of Schedule IV to posts mentioned in column
(3) of Schedule IV.

2) The Select List shall ordinarily remain in force till it is either reviewed or revised as per the
provisions of rule 16 but its legal validity shall not be extended beyond a period of 18 months from the date of
its preparation:

Provided that in the event of a grave lapse in the conduct or performance of duties on the post of any
person included in the select list, special review of the select list may be made at the instance of the Government
and the commission may, if deems fit, may remove the name of such person from the select list.

19. Appointment to the Service from the Select List — (1) Appointments of the persons included in the
~ Select List to the posts borne on the cadre of service shall follow the order of seniority in which the names of
such persons appear in the select list.

2 It shall not ordinarily be necessary to consult the Commission before the appointment of a person
whose name is included in the select list to the service unless during the period intervening between the inclusion
of his name in the select list and the date of his proposed appointment, there occurs any deterioration in his work
which in the opinion of the Government is such as to render his unsuitable for the appointment to the service.

20. Interpretation — If any question arises relating to the interpretation of these rules it shall be referred to
Government, whose decision thereon shall be final.

21. Relaxation — Nothing in these rules shall be construed to limit or abridge the powers of the Governor to
deal with the case of any person to whom these rules apply, in such manner as may appear to him to be it to just
and equitable: ,

Provided that the case shall not be dealt with any manner less favorable to the person than that provide in
these rules.

22. Saving — Nothing in these rules shall affect, reservations, relaxation and other conditions required to be
provided for the Scheduled Castes, Scheduled Tribes and Other Backward Classes in accordance with the instruction

issued by the State Government from time to time in this regard.

23. Repeal- The Madhya Pradesh Food, Civil Supplies (Gazetted) Service Recruitment Rules, 1989 and the
rules corresponding to these rules, if any, and inforce immediately before the commencement of these rules are
hereby repealed in respect of matter covered by these rules:

Provided that any order made or any action taken under the rules so repealed shall be deemed to have been
made or taken under the corresponding provisions of these rules.
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SCHEDULE-I
(see rule 5)

Classification of Service, Pay Scale and Number of Post included in the Service

S.No Name of Name of the post  Number  Classification Scale of Pay Remark
Department included in the of Posts
Service
ey @) 3 4 - (5) (6) @)
1. Food, Civil Supplies Commissioner 1 Class-1 (Secretary Pay-Scale) From Indian
and Consumer Administrative
Protection Department. Service.
2. Additional Director 2 -do- 37400-67000+8700
3. Joint Director 4 -do- 15600-39100+7600
4. Deputy Director 4 -do- 15600-39100+6600
5. District Supply 10 -do- 15600-39100+6600
Controller.

6. Deputy Director 1 Class-II 15600-39100+5400
(Finance).

7. Assistant Director 6 -do- 15600-39100+5400

8. District Supply 41 -do- 15600-39100+5400
Officer.

Note.—(1) In above post in S.No. 4 and 5 are of same cadre and scale and transferable inter-changeable of the specified
first class officer.

(2) Inabove postin S.No. 7 and 8 posts are of same cadre and scale and transferable inter-changeable officer.

SCHEDULE-II
(see rule 6)
Method of Recruitment

S.No.  Name of the Post Total No. Percentage of the number of post to be filled in
included in the of Posts by direct by promotion by transfer from
service recruitment [rule 6(1)(b)} other Services if
[rule 6(1)(a)] any [rule 6(1)(c)]
ey @ 3 C)) (&) (6)
1. Commissioner 1 - - Appointment by General

Administration Department
order and for reserved post of
Indian Administrative Service.



1114 (18) Hequey TN, AR 16 feamr 2013

ey ) (3 @ &) 6

2. Additional Director 2 - 100%

3. Joint Director 4 - 100%

4. Deputy Director 4 - 100%

5. District Supply Controller 10 - 100%

6. Deputy Director (Finance) 1 - - Deputation from Accounts and

Treasury Services.
7. Assistant Director 6
8. District Supply Officer 41 25% 75%
SCHEDULE-III
(see rule 8)
Minimum Age and Qualification for Direct Recruitment
Name of Name of the Post Minimum Maximum Minimum Educational Remark
Department or Service Age Limit Age Limit Qualification
ey 2 (3 “) &) (6)
Food, Civil Assistant Director/ 21 years 40 years Graduate from recognized Direct Recruitment

Supplies and

District Supply

university.

by Public Service

Consumer Officer. Commission.
protection
Department.
SCHEDULE-1V
(see rule 15)
Post to be filled by Promotion
Name of the Name of the Name of Post to Minimum period of Name of Members
Department Post from which which promotion Service for of Departmental
Promotion is to be made Promotion Promotion Committee
is to be made
1) 2 3) ) 5
Food, Civil Joint Director Additional Director 3 years. 1. Chairman, Public Service
Supplies Commission or member of
and Consumer  Deputy Director/  Joint Director 3 years. Commission.
Protection District Supply nominated by his
Department Controller. —Chairman
Assistant Director/ Deputy Director/ S years. 2. Additional Chief Secretary

District Supply
Controller.

District Supply
Officer.

*Service of 5 years
in which minimum

of one year service

is done on the post
of Assistant Director.

or Principal Secretary or
Secretary, Government of
Madhya Pradesh, Food,
Civil Supplies and
Consumer Protection
Department —Member
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M @ 3 4 ®
Superintendent Assistant Director/ 5 years 3. Commissioner, Food, Civil
(Directorate)/ District Supply Supplies and Consumer
Stenographer- Officer. Protection —Member
Grade-1
(Directorate)/ 4. Nominated member
Assistant Supply belonging to Scheduled
Officer. Castes/Scheduled Tribes of

equal rank —Member.

Note-(1) for the promotion of Assistant Director/District Supply Officer, combined gradation list shall be prepare gradation
list directorate’s Superintendent/Stenographer Grade-I/Assistant Supply Officer’s and as such will
shown the name of regular appointed candidates of his lower posts.

) Deputy Director (Finance) will be deputed from Accounts and Treasury Services.
3 *The compulsion of one year of service for promotion to the post of Deputy Director/District Supply

Controller, from the post of Assistant Director/District Supply Officer will be applicable for the
promotions done after the date 01/01/2016.
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