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Bhopal the 1st Septemb

of the powers conferred by the
n of India, the Governo

g rules for recruitment

011/23/PES: [n exercise
e 309 of the Constitutio

hereby, makes the followin
s to the service of M

No. F 10-5/2

proviso 10 articl r of
Madhya Pradesh,

“and service “condition adhya pradesh Jan

Abhiyan Parishad, namely :-

RULES
1. Short title and commencement,—
(1)  These rules may be called the Madhya Pradesh Jan
Abhiyan Parishad Recruitment of Officers and
Employees and Service Conditions Rules, 20138.
(2)  These rules shall be applicable from the date of their
publication in the Gazette.
2. Definitions.- In these rules, unless the context otherwise
requires,-
(2) «pct” means the Madhya pradesh Society Registration

Act, 1973 (No. 44 of 1973);
ng Authority” in respect of th

thority mentioned in SC

(b) « Appointi e services means
the appointing au

hedule-1;

ority” means the authority mentioned

(c) “Disciplinary Auth
of the gchedule [

in column (7)
means  the

@ - Executive Committee” committee

constituted under rule 28;
executive Director of the

«“Executive Director” means the

Jan Abhiyan Parishad;
() «Governing Body” means the committee constituted

under rule 3;

te)




Rl A A T

(g) «government” means the Government of Madhya
pradesh;
() “Other backward classes” means the citizens of other

backward classes specified from time to time by the

State Government as amended by potification;

(1) “Other Perquisites” means the perquisites detrmined by

| governing pody from time to time;
()  “Parishad” means ‘he Jan Abhiyan Parishad;

(k) “Prombtion Committee” means  the committee

mentioned 1n the Schedule IV appended to these rules;

(1) «gchedule” means the Schedule appended to these
rules;

(m) «gchedule Caste” means any caste, race Or tribe or part
of, or group within a caste, race or tribe specified as
schedule caste with respect 1o the state of Madhya
Pradesh under Article 341- of the Constitution of India;

(n) «gchedule Tribe” means any caste, race of tribe of part
of, or group within a caste, 1ace of tribe specified as
schedule tribe, with respect to the state of Madhya
Pradesh under Article 342 of the constitution of India;

(0) «gerutiny Committee” means the committee mentioned
in scheduleV of the these rules;

(p) «gelection Committee” means the committee mentioned
in column (5) of the schedule 1V appended to these

rules;
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rution, Authority,

(a) “Gelection Agency’ means any Instt

Public Sector U dy as prescribed

nit or autonomous bo

executive committee of the pParishad

for selection by the

from time to time;

means the Madhya Pradesh Jan Abhiyan

| (r) “Service”

Parishad Service;
e of Madhya Pradesh;

Is) "Qate" means the stat

lication,-

generality of the provi

Without prejudice to the
ivil Services (General Conditions of

3. Scope and app
sions contained

in the Madhya pradesh C
gervice) Rules, 1961, these rules shall apply to every member
of service.
4. Consti_tution of the Service,;
amely :-

e following persons, It

rvice shall consist of th
mmencement of these

rsons who at the co

olding substantively OfF

The s€
1y T hose pe€

rules, are h

permanently the

n schedule-1.

posts specified 1
the service on contract

The persons recruited in basis or

gular basis before th

@
these

on re e commencement of

rules.
service as per

s been recruited in the

se rules and all the ©
r the Parishad shall be deemed

(3) The person who ha
fficers and

the provisions of the
employees working unde

officer and employees of the Parishad.

to be
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5. Classification, scale of pay etc.-
(1) The classification of service, scale of pay and the
number of posts included in the service shall be in

accordance with the provisions contained in schedule-I:

T BTN DA T R e

Provided that the perquisites, medical
allowances and travelling allowances shall be paid in
accordance with the decision of the governing body.

6. Methods of Recruitment,-

(1)  After commencement of these rules, the recruitment to
the service on the posts mentioned in schedule-1 shall
be made by following methods, namely:-

(a) By exam Or by interview Or by both as mentioned
in column (4) and (5) in the schedule-IL.

(b) By promotion of the member of service as shown
in schedule-1V.

(c) By contract appointment of the retired government
servant on such terms and conditions as
applicable in the State Government.

(d) By limited departmental examination or by
interview as the case may be from such
officers/employees who have been appointed by
the Parishad before the commencement of these
rules and have completed 3 years continuous
service shall be appointed on the recommendation
of the scrutiny committee.

(2) The number of persons recruited under clause (b) or (c)
of sub-rule (2) shall not at any time exceed the
percentage shown in schedule-1L.
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(3) Subject to the provisions of these rules, any specific
yacancy or vacancies which are o be filled for a specific
period shall be filled by such manner as may be
prescribed by the appointing authority.

(4) Subject to the provisions of these rules, the method or
methods of recruitment to be adopted for the purposes
of filling any particular yacancy Or vacancies in the
service as may be required tO be filled during any
particular period of recruitment and the number of
persons to be recruited by each method, shall be
determined on each occasion by the Government.

(5) Notwithstanding anything contained in sub-rule (1), if
in the opinion of the Government, the exigencies of the
service SO requires, the Government may adopt such
methods of recruitment of the service other than those
specified in said sub-rule, as it may prescribe by order
issued in this behalf.

Appointment to the service:-

All appointments to the service after the commencement of .

these rules shall be made by the appointing authority and

such appointment shall be made only after selection by any

by one of the methods of recruitment specified in thé rule 6,

otherwise not.

Conditions of eligibility for direct recruitment:- In order o

pe eligible to be selected/ to appear in the examination, &

candidate must satisfy the following conditions, namely:-




(1) Age:-

(a) Minimum and maximum age limit shall be as
shown in the schedule III. In case advertisement is
made in first half of the year, calculation of age
shall be made on first day of previous January and
in case advertisement is made in second half of the
year calculation of age shall be made on first day of

next January,

(b) As per the circulars issued by the General
Administration Department from time to time, the
relaxation in upper age limit shall be allowed to
Madhya pradesh Government employees and
employees of Corporation/ Board, Councils,
autonomous bodies of the State,' contingency paid

employees and work charged employees.

() Madhya Pradesh domicile candidates belonging to
the schedule castes and schedule tribes and other
backward classes shall be allowed for relaxation
under section 9 of the Madhya Pradesh Civil
Service (Anusuchit Jati, Anusuchit Janjati Aur
Anya Pichhde Vargon Ke liye Arakshan)
Adhiniyam, 1994 (No.21 of 1994) and as per the
circulars issued from time to time by General

Administrative Department.

(d) The maximum upper age limit shall be relaxable to

for domicile women candidates in accordance with

the provisions of the Madhya Pradesh Civil
Services (Special provisions for appointment of

Women) Rules, 1997.
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(e) The maximum upper ag¢ 11

for dornicile EX servicemen 1

£ rule S of the Madhya Prades
tate Civil Service

h Ex

provisions 0
and

Reservation nsS

and IVth class) Rules, 1985.
issued DY the
om time 1O time the

servicemen (

post of 1ird
General

e circulars

() As per th
n Department fr

Admin'rstratio
1 be allowed 1o the

per age limit shal

relaxation in up

following categories-
(1) widows, destitute and divorced women
Hand'rea‘pped person;

(1) Physically
(i) Green C
progr amme;

S; holders of “Vikr
and /wife ©

incenftive

ard holder under family welfare

(iv) Candidate am Awards”;
(v) Rewarded high caste husb f couple
marriage

inter caste

under
programme',

categories
ation Department, Government of

speciﬁed by General

(vi) Other
Administt

i Candidate must possess

educational qualiﬁcations prescribed under column

the
(5) of Schedule—lll. '
didate must P

ay the fees prescribed by

Fees- The can

(3)
n Agency-

the gelectio




andidate to obtain
may be held

‘Disqualiﬁcation.— A

{1) Any attempt ont the part ofac

support for his candidature by any means,
by the Appo'mt’mg Authority t0 disqualify him for

exam'mation/ sel
e who has marrt
shall 1o
the service.

more than one
to a person

ection.
ed earlier to the m
t be eligible for

appearing in
inimum

Any candidat
for marriage

nt on the post in

andidate, who has
who

{2)
age fixed ]
appointme

living wife

(3) Any male C

and fefnale candidate, has married
who already has living wife,

, appo'mtment.

date, who has more than two livin

om is born on or after neth Januaty,

be eligible for the service O post:

ovided that no ¢
ervice O

delivery takes plac
ore than two

Any candi
one of wh

shall not
Pr

(4)

andidate shall be disqualiﬁed

r post who has already

tment tO the S
e on Of after

for appoin
ng child and next

2001, in

one livi
/26‘“ January, which two or m

1 are born.
d of any offence

T appo'mtment in

childre

andidate, who has been convicte

5y Any ¢
again

the s€

st womer, shall not be eligible fo
rvice O post:

where such cases are pending
the matter of his

the final disposal

of the crim'mal case.
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T vacancies o}
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Recruitment
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such instructions as

body O©OF executive

ghall be
the candidate.

The 1nterView

election of
11 determme the numbers of

interView/ S
/selection committee sha
view and the catio of o4

inter

3 called fof cach post:
i . | PrOvided that if the member other than the
ber of the 1nterV1ew/ selection committee
T scheduled

pre31d1ng mem

lection

hen & memb
all be

tribe, ©
tribe shall

ded in the interview |se

be inciu
mbers sh
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(4) Posts shall be kept reserved during recruitment through
direct recruitment for candidates belonging to
gcheduled Castes, Scheduled Tribes and Other
Backward Classes as pPer the provisions of the Madhya
pradesh Public Service (Reservation for the Scheduled
Castes, Scheduled Tribes and Other Backward Classes),
Act, 1994 (No. 21 of 1994).

(5) Candidates belonging to Scheduled Castes, Scheduled
Tribes and Other Backward Classes recommended by
the appointing authority to be suitable for appointment
to the service with due regard to the maintenance of
efficiency of administration may be appointed to the
vacancies reserved for the candidates of Scheduled
Castes, Scheduled Tribés and Other Backward Classes,
as the case may be.

(6)  Posts shall be kept reserved for women candidates as

~per provisions of Madhya Pradesh Public Service
(Special provisions for appointment of women) Act,
1997.

(7) In such cases where experience of certain period is a
necessary condition for the post to be filled up by direct
recruitment and the appointing authority is of the
opinion that candidates belonging to scheduled castes

or scheduled tribes and other backward classes may not

be available in adequate number then the appointing

authority with the consultation of the General
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ax the condition of
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al Administration Department.
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e circular O

handi
servicemen as

Gener
(10) Posts shall be kept reserved for the €X-
per the circular of the General Administration
Department. '
ies, the candidates who are

e reserved vacancl
f Scheduled Castes, Scheduled

Other Backward Classes shall be cons
n which their names appear

Tribes and

members o
idered for

appo'mtment in the order 1
red to in rule 12 irrespec
ared with other candidates.

tive of their relative

in list refer

- rank as comp
(12) Application for direct recrul

having beent

Appo'mting

process of evaluation for recrul
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12. List of Candidates Recommended for Appointment
| on the posts of service.- |
(1) The appointing authority shall prepare a list arranged in
the order of merit of the candidates who have qualified
by such standards as the appointing authority may
determine and the list of candidates belonging to the
Scheduled Castes, Scheduled Tribes and Other
Backward Classes, who though not qualified by that
standard, but are declared by the Committee to be
suitable for appointment to the service with due regard
to the maintenance of efficiency in administration and
forward to the appointing authority and the list shall
also be publisvhed for general information
{2) in fthe list prepared in accordance with minimum
qualification post, if two candidates secure equal

marks, candidate having senior degree from desired

qualifications or having more experience shall be given
priority. Appointing authority shall be competenf to
recognize experience certificate.

(3) Subject to the provisions of these rules, the candidates
shall be _considered for appointment to the available
vacancies in the order in which their names appear in
the list.

(4) The inclusion of a candidate's name in the list confers
no- right to appointment unless the Jan Abhinyan
Parishad 1is satisfied after such enquiry, as may be
considered necessary, that the candidate is suitable in
all respects for appointment to the service




(5) The selection list shall be yalid for one€ year from the
date of its issu€ which can be increase for six months
with consent of Jan Abhinyan parishad / selection

agency as may be prescribed. |

(6) Before issuing appointment letter, affidavit of character
certificate and medical certificate from chief medical
officer of the District as Per the directions of General
Administration Department shall be required 1o be
submitted.

(7y Omn finding of being given false information for eligibility
of any candidate / being ineligible, €ven after
publication of selection list, the selection may be
rejected. |

i3. Probation.
Appo'mtment of the candidates on the post to be filled on
rec_ommendation of scrutiny committee/ through regular/
direct recruitment against the vacant posts under parishad
shall be made ont probation for a period of 2 years which may
be increase for one year: |

provided that this Probation period shall be finished.

as per the rules and direction of the General Administration
Department. |

14. Appointment py direct recrﬁitment :-

In case of any yacancy, the yacant post may be filled by direct

recruitment and the quahﬁcations for such posts ;s mentioned

in schedule—HI.
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15. Appointment by promotion:-

(1)  Procedure for making promotion in the vacancies of
promotion quota shall be in accordance with the
instructions  issued by general administration
department and Jan Abhiyan Parishad from time to
time.

(2) There shall be constituted a Departmental Promotion
committee consisting of the members mentioned in the
Schedule—IV for making selection for promotion of
eligible candidates:

Provided that if no member represents scheduled
castes or scheduled tribes category amongst other
members as directed excluding the member heading the
promotion committee, then in that case, a member of

the same position shall be included in the promotion

committee and the number of members of promotion
committee shall be increased up to that limit.

(3) For promotion of members of service as specified in
column (2) of Schedule-1v, eligibility of candidate,
selection  procedure and appointment through
promotion shall be as specified in its column (3) as per

rules and instructions issued by the Parishad.

(4) The promotion order shall be endorsed to the effect that

the appointing authority has followed the provisions of

Madhya Pradesh Civil Service (Reservation for Schedule
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Castes, gchedule Tribes and
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18.

19.

retirement / promotion during the course of one year
from the date of preparation of the select list. A reserved
list of the 25% of the number of persons included in the
said list shall also be prepared o meet the unforeseen
vacancies occurring, during the course of aforesaid
period.

(2)  The criteria for preparation of selection list shall be as
per the rules and regulations issued by the General
Administration Department

3) The names. of the officers included in the list shall be
arranged in order of seniority in the service or posts as
specified in column (2) of gchedule-TV at the time of
preparation of such select list.

(4)  The list 0 prepared shall be reviewed and revised every
year.

Appointment in service from selection list prepared for

promotlon,

The appointment in the cadre of service of the persons

included in selection list shall be made in the same order in

which such names appeat in the list.

Appointment after retirement :

(1) The appointing authority according to the needs from

time to time after due consideration may appoint the
retired  officers/ employees after approval of the

governing body.
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20.

(2)

(5)

The selection of candidates shall be made by preparing
o seniority list according to the applications received
from the applicants for posts included in the service as
shown in the schedule-1 provided the candidate posS€s
required qualifications.

The appointing authority shall be competent 0
recognise the experience.

1t shall be mandatory for the appointing authority to
comply with the instructions /rules issued by the
government for reservation.

Where the vacancies could not be filled up by direct
recruitment, the retired officers/ employees may be
appointed on these posts

Contract appointment and regularisation:

(1)

Subject to the approval of the scrutiny committee the
contract employees Jofficers working under the Parishad
may be appointed on regular basis and the committee
may take decision regarding relaxation of educational
qualification and age and decision of the governing body
of the Parishad shall be final. If the members of the
scrutiny committee, other than the presiding officer of
the committee does mnot consist of the members of
gcheduled caste OT gchedule tribe€ then one member of
same cadre belonging to gcheduled caste OF Schedule
tribe shall be included in the scrutiny committee and
the number of members shall be increased to that
e_xtend. The shape and SCOPc of the scrutiny committee

1s mentioned in schedule A\VAS
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provided that the appointment against the vacant
post shall be made on probation for 2 years the
recommendation of the scrutiny committee. and such
probation may be termination or extended as per the
instructions  issued by  General Administrative
Department.
(2) The appointing authority shall have the powers to have
administrative control over the service.

21, Age of superannuation: The rules of the state
government regarding superannuation ~ of  the
employees/officers  shall be applicable to the
employees/officers of the Parishad.

22. Group Insurance Scheme : The instructions regarding

group insurance scheme issued by the state government

shall be applicable to the employees of the service.

23. Contributory Provident Fund Scheme : The provision
of Employees Contributory Fund Organisation shall be
applicable to the members of the service.

24. Retirement benefits.- The retirement benefits

sanctioned to the state government employees shall be
applicablé to the members of the service and transfer

policy of the State Government shall also be applicable

to the members of the service.
25. Interpretation.- If any question arises relating to the
interpretation of these rules, then it shall be referred to

Government whose decision shall be final thereon.



e
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Office

Schedule - I
(See rule 4 and 5)
Classification of Service, pay scale and number of posts included in the service.
Serial | Name of the post j Number of Classification Pay scale Posting Administrative Appointing
No. | included in the the Posts officer Authority
Service :
U] @) 3) @) . (3) (6) ) (8)
1. Executive 01 All India Deputation State State State
Director Service Office Government | Government !
2 Director 01 [* class Deputation State State State
Administration 15600-39100+6600 | Office Government Government
(Grade-Pay)
3. | Director (Sell) 04 I* class 15600-39100+6600 State Executive Exccutive
(Grade-pay) Office Director Committee
4, Regional 02 I class 15600-39100+6600 State Executive Executive
Director (Grade-pay) Office Director Committee
5. Deputy 02 1M class 15600-39100+5400 | State Executive Executive
Director (Grade-Pay) Office Director Committee
6. | Task Manager 12 1 class 15600-39100+5400 State Executive Executive
(Sell) (Grade-Pay) Office Director Commiltee
7. " Account 01 " class 15600-39100+5400 State Executive Executive
Officer (Grade-Pay) . Office Director Committee
8. Divisional 10 1" class 15600-39100+5400. | Divisional Executive Executive
Co- ordinator (Grade-Pay) Office Director Committee
9. Computer 01 1" class 9300-34800+4200 State Executive Executive
Programmar (Grade-Pay) Office Director Comittee
10. District Co- 51 " class 9300-34800+4200 | District Executive Executive
ordinator (Grade-Pay) Office Director Committee
it Block Co- 313 Class Il 9300-34800+3200 | On Block Executive Executive
ordinator (Grade-Pay) Level Director Director
12. ‘Steno - 01 Class ITI 5200-20200+2800 State Executive Executive
Clerical (Grade-Pay) Office Director Director
13. [nvestigator 01 Class IH 5200-20200+2800 State Executive Executive
) Clerical (Grade-Pay) Office Director Director
14. Assistant 01 Class 1 5200-20200+2800 State Executive Executive
Grade-1 Clerical (Grade-Pay) Office Director Director
15. Senior 02 Class I 9300-34800+3600 State Executive Executive
Designer Clerical (Grade-Pay) Oftice Director Director
6. Accountant .03 Class Il 5200-20200+2400 State Executive Executive
(State Level) Clerical (Grade-Pay) Office Director Director
17. Assistant 01 Class 1l 5200-20200+2400 State Executive Executive
Grade-2 Clerical (Grade-Pay) Office Director Director
18. Accountant 10 Class 1T 5200-20200+2400 | Divisional Executive Executive
{Divisional Clerical (Grade-Pay) Office Director Director
Level) )
19. Accountant Sl Class [ 5200-20200+2100 | District Executive Executive
Cum- Clerk Clerical (Grade-Pay) Office Director Director
20. Computer 01 Class Iti 5200-20200+2100 State Executive Executive
Operator Clerical (Grade-Pay) Office Director Director
21 Computer 04 Class HI 5200-20200+2100 State Executive Exccutive
: Operator (Sell) Clerical (Grade-Pay) Office Director Director
22. Data Entry 63 Class 111 5200-20200+1900 State, Executive Execcutive
Operator Clerical (Grade-Pay) Divisional Director Director
& District
Office .
23 Librarian o1 Class LI 5200-20200+2800 State & Executive Executive
Clerical (Grade-Pay) Divisional Director Director
e Office
t24 Assistant 1y Class HI 5200-20200+1900 State & Executive Executive
Grade-3 Clerical (Grade-Pay) Divisional Director Director
- Office
25. Peon / 67 Class IV 4440-7740+1300 State, Executive Executive
Chaukidar (Grade-Pay) Divisional Director Director
& District



954 (38) qegey TSI, ferpiep 1 faarard 2018

Schedule — 11

(See rule 6)
R _ Process Of Recruitment ]
No.| Nameof the Total ‘ Percentage of Number of duty ‘ Transfered Remarks
post Number L—— posts to be filled \ from other

OfPDutY "~ By Direct tengorary
ost Recruitment S(erv(i,cc(ZS

@
1. Appointment by
Government
ﬂ Director By Deputation
Administration
Director '
Director

:

6. | Task Manager
(Sell)

uE -ARE

Officer

pr—AKS
Programmar

e
ordinator
“ District Co- 51

ordinator
1. | Block Co- 100% _
7 ordinator \

12. M$ 100% E——
100%

Assistant
Grade-)
Senior

Designer
Accountant
(State Level)
Assistant
Grade-2
Accountant
(Regional
Level)
Cum- Clerk
20. Computer o |
Operator

21. Computer
I Operator (Sell)

| 22. Data Entry
Operator

| 23. Librarian ]
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["No. | Name of the post Total | Percentage of Number of Transfered Remarkﬂ
Number of duty post to be filled from other |
Duty Post By Direct Promotion tem/i)(l]'orm‘y
Recruitment ( ?c)
Services

() @) ) (4) ® | © M _|
24, | Assistant Grade-3 11 5% 25% from - -
the peon

Cadre :
25. | Peon/ Chaukidar 67 100% i : ]

) Schedule — ITI
(See rule 8 and 9

Age & Quahﬁcatmn of the person for direct recruitment
Maximu

Name of Service Minimum Prescribed Educational
Age limit m Age Qualification
] _____#___ limit
1), > N BN € @) 5)
Task mdndger 25 40 Master Degree with 1%
(Selt) Division in Science/ Social
. Science/_M.B.A/M.S.W
Account Officer 25 40 Post Graduation with _
commerce from any
o [ recognised Institution L ]
3. Computcr K 25 40 MCA from any recognised \ _
Programimar ) B Institution |
Block 25 40 Graduation Degree trom any | 3 Years wonkm,g,
Development recognised University & | Experience in any !
Co- ordinator Preference to having reputed social |
knowledge of computer in Institution. l
o ! Hindi and English ) o
Steno [ 25 . 40 Graduate & Hindi & EnOIxsh 3 Years working |
shorthand and typing experience in any i
examination passed from reputed |
Directrate of Public Education Institution. ]
proficiency in MS office, }
DCA. passed
[iG. Investigator Post Graduate in Mathematics/
Statistics with ™ Divison,
S N . B _proficiency in M.S. Office )
7. Senior Designer 25 40 | Graduate from any recognised 3 Years working
! university and diploma or experience of’
certificate from a recognised designing work
Institution in coraldraw, from a reputed
photoshop and Pagemaker Institution in
Pagemaker, ‘
Photoshop, coral ‘
‘ ' draw. |
Accountant Cum- | 25 40 Graduation with commerce As per shown in ;
Clerk subject from any :n,comnsed coloum-(4) of :
] . university . Schedule- 1V
Data Entry 25 40 Graduate from any recognised 3 Years data
Operator . university and P.G.D.C.A Entry experience
examination passed in any reputed
lnstitut_igﬁn—.__«___j

L.ibrarian - Duncc. of B.Lib from any
o ‘ B l:,co"m:ugl University e
40 I Minimum C;mcluatc from 'mv As per shown in
recognised University and coloum-(4) of
Certificate of computer T yping [ sechedule-1V.
from a Authorised Institution
by the State Government
Class 8" Passed
(2133_5_5‘ Passed

B ANV

Assistant Grade-3 | 25

NN
[V )

12 ~ Peon -
,_l__ﬂ_(rl‘_ﬂ‘lﬂ‘k‘f_____l,__ S
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Service experience for Prom

Schedule -1V
(See rule 14)

otion and member of department Promotion committee.

Serial | Name of Service on | Nameof the post o Experience Constitution of the selection | Remark '
Ne. post from which which promotionis | of that post committee
promotion is to be to be made to which
made promotion
to is to be
made
(1) @) ) “ ) ()
1. | Task Manager (Sell) Director (Sell) 08 Yearsin | 1. Executive Director, jan -
Caseof | Abhiyan Parishad - Chairman
vacant post | 2. 02 Subject specialist - member
3. One officer of reserve
category - member
2, Deputy Director/ Regional Director 08 years - do- -
Divisional
' Co- ordinator
3. | District co-ordinator | Deputy Director/ 08 years -do - - -
Divisional
co-ordinator
4| Block Development | District co-ordinator 06 years -do- -
co-ordinator i
5. Assistant Grade-2/ | Assistant Grade-| 10 Years -do- -
Accountant
6. Assistant Grade-3/ | Assitant Grade-2/ 10 Years - do- -
Accountant Cum- Accountant
clerk |
Data Entry Operator | Computer Operator | 10 Years -do - -
peon Assistant Grade-3 10 Years -do-

Note:- Such Post to whom occasion of Promotio
those will be time -scale Eligibility accor
post of class second the nature of selection committee will

committee on serial no.1

oL are not due to Unavaibility of the Post. on
ding to Government rules, on those for the
be as per constituted



_w’
Schedule -V
(See rule 19)
"Seruting Committee”
1. Under the rule 20 of Madhya Pradesh Jan Aabhiyan Parishad Recruitment of Officers/

Employees condition of service Rule-2018 the following 4 Membered Scrutiny Committee
shall be Constituted, Provided if excluding the member Presiding over scrutiny committee,
from the other members nominated, any member does not represents the category of
scheduled caste or Scheduled tribe, then a member of Scheduled caste or Scheduled Tribe
category of the same status shall be included in the scrutiny committee and the numbers of

members shall be increase upto that limit.

2. Nature of scrutiny committee:-
(H Chairman
) Member
3) Member

C)) Member (from Scheduled Cast/Scheduled tribe Category)

(%) Member Secretory

2.1 Chairman Scrutiny Committee means such person who have experience of 25
years in the field of social development.

2.2 Member of Scrutiny committee means such subject experts who have 20 years
experience in the field of social development.

2.3  Member Secretary of scrutiny committee means the executive director of M.P
Jan Abhiyan Parishad.

3. Work area of committee:-

Process of regularisation in service:- After the Sanctioned of these rules the process of
regularisation in service of the working officers/Employees (Included class fourth employees
working on daily wages rates) on contract posts in the parishad shall be completed on the
basis of evaluation done by the scrutiny committee, namely:-

4. Ground of Evaluation:-
The Evaluation of candidates shall be done by the scrutiny committee as follows:-

__Ground of Evaluation of the candidates | Total Marks

—_—

Interview

tmetrvieyw o

Service period

Total:- 100

4.1 The evaluation of candidates shall be done on the basis of Departmental activities of
interview council, previously done departmental works and mutual discussion on related
subjects with the candidates by the subject experts. For this 50 marks has been fixed. On the
average marks given by the member of each committee the marks of interview shall be given
to the candidates. _

4.2 Service Period means 2.5 marks shall be determined for each Successful year from the
date of appointment on contract service (Successful year means from 1 January upto 31
December) For this Maximum 75 Marks has been Fixed.

4.3 Confidential ~ character report Means, every year after the recommendation of
reporting officer and approving officer 4 marks for class +A, 3 marks for class A, 2 marks for
class B and 1marks for class C has been fixed, but the confidential character report of last 5
years from the year of regularisation, shall be the ground of evaluation.
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44  Special Qualification/excellent work means, 05 marks shall be determined for
specialqualiﬁcation/excellent work during the service period. In which 3 marks shall be given
for receiving National award, 1.5 marks for receiving State level award, 0.5 marks shall be

given for distinctive honour or for doing district level excellent work, but calculated by

including previous 5 years from the year of promotion. Also that at the time of total evalution
the committee may give maximum 05 marks to any candidate

4.5 After the evalution by committee the approval of the list of selected candidates shall
be made by the secretary/principal secretary/Additional chief secretary of the administrative
department and after the approval of administrative department the list of selected candidates
shall be issued.

4.6 1t shall be compulsory for the candidate to obtain minimum 50 marks in the
evaluation made by the scrutiny committee. |
47  In the matters of regularisation of daily wages working employees on class IV posts,
the ground of evaluation for selection shall be as per serial number 4 (the grounds of

evaluation of the candidate shall be as per riumber 2 and 3).
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