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No.F-3-2 /2013/35 - In exercise of the powers conferred by the proviso to article

309 of the Constitution of India, the Governor of Madhya Pradesh, hereby, makes

the following rules relating to recruitment of class IV posts for on contract basis in

the Animal Husbandry Department, namely :-

1.

(1

(2)

)

(a)
(b)

()
(d

(e)

(f)
(9)

®
(i)

@)

RULES

Short Title, Application and Commencement :-

These rules may be called the Madhya Pradesh Animal Husbandry Class IV
Contract Service Rules (appointment and service condition) Rules 2018.
These rules shall apply to the Cadre, appointed on the class IV posts under
these Rules. _

These rules shall come into force from the date of their publication in the

Madhya Pradesh Gazette.

Definitions: - In thesé rules unless the context otherwise requires;-
"Appointing Authority”: — means an Officer mentioned in the schedule for
related cadre; '

"Contract ba_sis class IV employee”: - means the class IV employees
appointed on Contract basis under these rules.

"Contract service": - means service on contract basis under these rules;
"Contract appointmehts": - means the appointed made on contract basis
under these rules;

"District": - means revenue district of Madhya Pradesh;

“Government": - Means, Government of Madhya Pradesh;

"Head of the Department”: - means the Director of Animal Husbandry,
Madhya Pradesh;

"Post"— means post as mentioned in column (2) of schedule-I.

"Rural areas”: - means the areas other than the area or Nagar Panchayat,
Nagar Palika,Municipal Corporation area.

"Schedule" — means schedule appended to these rules;
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, (k)  "Selection Committee" — means the committee mentioned in Schedule-| for

related cadre,;.

(m) "State" — means, the State of Madhya Pradesh.

3. Age :- For contract service appointment the minimum age limit as on 1t
January of the year wherein the appointment is to be made shall be 18 years

and 40 years maximum .

The relaxation in age limit shall be as under:- .
(1)  For scheduled Castes/Scheduled Tribes/ 5Years

Other Backward Classes _
(2) For Widows S5Years
(3) For Green Card Holders 2Years

Provided that in no case the age limit shall exceed 45Years.

4. Educational Qualification:- -
The educational qualification to the post of Class IV Contract

employee has been prescribed in the Schedule annexd herewith .

5. Disqualification for appointment-
No Person-

(a) Who has entered into or contracted a marriage with-a person having a
spouse living; or .

(b)  Who, having a spouse living has entered into or contracted a marriage
with any person shall be eligible for appointment to the service:
Provided that the State Government, if satisfied that such marriage is
permissible under the personal law épplicable to such person and other
party to the marriage and there are other grounds for doing so may

exempt any person from the operation of this sub-rule.

()  whois physically and mentally unfit.
(d) who has been convicted for moral turpitude shall not be eligible for
appointment to the service.
Provided that after the appointment, the character verification report of the
appointee shall be sought from the concerned Police Station and the appointee
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shall have to produce an affidavit that no criminal case is pending against him in

any court of law or no FIR has been registered.

6. Mode of Appointment-

The appointment of the contract employees shall be made In the -

following manner, namely:-

(1) Advertisement :

The appointing authority shall advertise the post in Two state level

news papers and the copy of advertisement shall also be pasted in

the notice board of the District Collector and District Panchayat office.

(2) - Recommendation:

(a)

(b)

the selection committee shall submit its recommendations

regarding the selected candidates to the competent authority

and while recommending the blist. of selected candidates shall:

ensure that.

(i) the candidates is registered in the district employmént
office.

(i) the candedates is a domicle of the concerned district:_

Provided that the local candidates shall be given

priority.

The selection committee shall made the scrutiny of the
applications received and prepare a category wise listi.e
Scheduled Castes, Scheduled Tribes and Other Backward
Classes candidates:

Provided that 15% candidates of the total vancanceis
shall be kept in waiting list.

Provided further that candidates of the Saharia Tribes of
Sheopur, Morena, Datia, Gwalior, Bhind, Shivpuri, Guna and
Ashoknagar districts and the Baiga Tribes of Balaghat,
Mandla, Dindori, Shahdol and Umaria districts, and the Bhariya
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10

11.

Tribe of Tamiya Developmnt Bloc of Chhindwara District shall
be considered without following the procedtire mentioned in
this rule '

(c) The appointing authority shall be competc’aint to decide the
selection process, if the application recei\_ied are more in
numbers.

Reservation-

The provisions of Madhya Pradesh Lok Seva (Anusuchit Jatiyaoﬁ,
Anusuchit Jan Jatiyon aur Anya Pichhade Vargon ke Iiye Arakshan),
Adhiniyam, 1994 (No.21of 1994) and the Madhya Pradesh Civil Service
(special provision for appointment of women) Rule, 1997. and the orders
passed by the State Government from time to time Shall be applicable to

these posts.

Posting and period of contract appointments :—

(1).  The minimum contract period for class IV contract employees shall be
two years.

(2). The appointing authority may extend the period for a year after
completion of the contract period on the basis of performance of work
and character. '

Action on misconduct or involvement in any criminal activity-

The appointing authority may on any misconduct or involvement in
any criminal activity by the person appointed under these rules, terminate the
contract appointment after giving a reasonable opportunity of being heard.

Disciplinary and control during contract period —
Any person appointed under these rules shall be governed by the
Madhya Pradesh Civil Service(Conduct) Rules,1965.

Controlling Authority-
The Deputy Director of Veterinary Services shall be the controlling
authority/administrative authority of the employee and shall control or

administer the employee through in-charge of the Institution.



1048 (14)

Aeayey U9, faAiew 27 faamer 2018

12

13.

14.

Other conditions:-

(1).

(2).

The selected candidate shall execute an agreement with the
appointing officer on a Rs.100/- Non-Judicial stamp. The expenses of
agreement shall be borne by the selected candidate. The Selected
candidate shall be deemed to be in contract service from the date of
taking charge of the posting place.

It shall be compulsory for a class IV contract employee to join at the
place of posting within 15 days from the issue of appointment order. If
He fails to join in given period, his appointment shall be stand
cancelled automatically. The intimation of joining by the class-IV
contract employee shall be sent to the Joint Director, Veterinary
Services through the Deputy Director Veterinary Services.‘

Posting and period of contract appointments —

(1).

). .

The minimum contract period shall be 2 years for contract class IV
employees.

After the completion of contract period, the appointing authority may
extend the period for a year on the basis of work done, and his -
character and presentation of past years service.

Disciplinary action on mis-conduct -

(1)

@)

The following acts shall be deemed as serious misconduct if the
employee is found-.

(a) guilty of any criminal act by the Court.

(b) guilty of dis-obedience of orders of officers.

() in Intoxicated state during Government duty.

(d) involved in political activities. |

(e) absent continuosouly from government duty.

(f) Continues absence from duty for 10 days.

The Following acts shall be deemed as small misconduct.

(A) Delayed presence on duty.

(B) Absence from duty without intimation.
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16.

15.

(3

For serious misconduct, the employee may be punished by
terminating from service. Before punishing by terminating from
service, the rule of natural Justice shall be followed . An explicit and a
full proof order shall be passed by the appointing officer pertaining to
termination from service. In this order, the reason of termination shall
be mentioned.

Controlling officer- The Deputy Director of Veterinary Service, through

concerned in-charge of the institution shall be controlling officer of the

contract employee.

Other terms-

(1).

().

(3).

(4)..

(5).

- After receiving the appointment order the selected candidate will sign

an agreement with the appointing officer on a Rs. 100/- Non-Judicial
stamp. The expenses of agreement would be borne by the selected
candidate. Selected candidate would be assumed contract service

from the date of taking charge of the posting place.

The character verification of the candidate shall be be done as per
rules applicable for Government servants. In case of un-fair remarks
on character, the appointment shall be cancelled by the appointing
officer without assigning any reason.

Before receiving the 1% month's contract wages the concerned
employee shall appear before the District Medical Board for medical
examination at his/her own cost After obtaning the medical fithess

certificate, the contract appointment shall be treated as legal.

candidates appointments shall be made for specific Veterinary
Hospital / Veterinary Dispensaries and shall be non-transferrable.

candidates may avail maximum 13 days casual leave and 3 days
optional leave in a calendar year. Apart from this the general holidays

declared by the Government would also be applicable. he/she can
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, avail maximum 3 days leave at a time. Women contract class v
g service having less than 2 childrens alive will have the right to avail
the maternity leave. The power to sanction the leaves rests with the

concerned Deputy Director of Veterinary Services.

(6).. . If employee remain absent from duty for more than a month, his
services shall be deemed to be terminated from the date of absence

automatically.

(7). The employee shall have no right to be declared permanent in

service.
' (8). The employee shall have no right for pension benefit.

(9)  The services of employee may be terminated by any party by giving

one month notice or by depositing 1 month contract salary.

SCHEDULE-1
[See rule 2 (h) and(k)]
S.No.| Postincluded | No-of |[Minimum [Maximum| Minimum Selection Committee Appointing
in contract | the post | age limit | age limit |qualification Authority
service
1 _ 2 3 4 5 6 7 8
1 class IV . {612 " |18 40 VII™ pass- 1.Deputy Director _ of Deputy Director
Veterinary services | of Veterfnary
ichairman. Services.

2. Civil Surgeon- member.

3 Animal Breeding
programme officer- 4
member.

4. Under rule 6 (2) one
nominated officer (by the
Deputy Director Veterinary

ervices) from the reserved
adre who shall not be

elow the rank of class-ll

fficer ~-member.
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Affi davit Format ‘
(For appointment on Contract Wages)

First Party (Appomtmg Authority ..o e

Second Party (selected candidate) Shri .......................

(Name of the appointing Authority, Designation, Office ..........................
Who will be selector for appointment on Sanctioned Post ........................
(Who be addressed first party in the affidavit for an ease).

‘.
'
H

joee

Who would be addressed Second party in the affidavit fg;)r an ease

Other details are as under :-

1.

That the 2™ party has been selected on the sanctioned .............. post under the
department on Monthly contract vs}ages for 2 ;;years only or for contract period,
which ever is earlier. After completion of 2 yeaiéirs period on égreement which ever
is earlier the services would be deemed ﬁnishéd automatically. thereAfter .

the completion of fixed period the 2™ party "'!holder would have no eligibility for
regular in service. At this stage any debate/claim etc. pertaining to service will not
be entertained.

That the selected 2™ party will not have right for any leave except 13 days casual
leave, 3 days optional leave & the bublic holidays declared by the Government
That the selected 2™ party would be give_n traveling allowance on Government
duty as per Government rules. Except abc;ve T.A. he would not be given any sort
of -allowances or facility like regular Government employees. The 2" party has
mentioned / agreed it in his signed Agreement

The 1 party will have the right to terminate the services of 2™ party if found
guilty of serious complaints mis-conduct alignment in the undesirable political
activities at any time without intimation. Therefore, 1% party shall have right to
terminate service of 2™ party éfter proving above charges and for which 2™
party will have no objection | '
During the contract period if the 2™ party causes the serious damage or

becomes disabled or dies, no claim from 2™ party family members would be
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acceptable. No service would be offered in compensation etc. to any family

members after his death. for which 2™ party will have no objection.
7. If the 2™ party wants to leave the service before the completion of contract period
or so, he will have to give the intimation to the 1% party.a month before, otherwise

at the Z"d_party will have to deposit one month contract wages, and get the

receipt to acquire NOC.

8. That the services of 2" party if not found satisfactory or due to the other reasons
may be terminated without any intimation at any time. for which 2™ party will no
objection |

9. It any fact remain left in the above recruitment agreement or the agreement is
terminated by 1% party due to any amendment or change in government rules,
then at this stage supplementary agreement would be placed, which would be
agreed by the 2™ party and 2™ party promises to sign in the agreement.

| have read the conditions of above said agreement thoroughly. As such in
full sense and without any fear or pressure. Signed this agreement in presence

of 2 witnesses, so that it may be used in need.

Witness — Signature Signature — Ist party
(Appointing Authority)
1. Signature ‘
Name
Address ' Signature — 2" party

- (selected candidate)
2. Signature
Name
Address
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