3 JSEES www.govtpressmp.nic.in
Y ot TR dlre foran 1w T

FHE 569 ] Ararer, wfER, R 6 STaeR 2018—3Mf¥eH 14, 6 1940

foa faum

T, dead Had, Wi
fre, felih 6 STaREN 2018

mw5(?)/6/2016/3‘/%11'\':W%#ﬁm$a§_’vﬁaws$w
ZT YEw Wi B AT ¥ @R U WY @ oAU, WY §N, AR Iy
facd WUt EE e ve W Frea afi @ wd qon da wd o it
e ¥ e fRaa amra fem e € s, i -

1. it A aur W - |
- () ﬁmﬁmm“'mmﬁﬁwmﬂﬁww
& g am, 2018" &) _
@ ﬁm"mm'ﬁmmaﬁmﬁmﬁm
2. i -
= frgEt ¥ oE 9 Wl W e Il 7w,
(@ Rl wRedr ¥ afoa 8, we o Y siet R sw @
w©® R i s @ ufw & |
(@) "o} AFUE ¥, AR A W A
() “orgE " X o ¥, A, DI TE G, AN,

1137



1138 TRy TS0, f&ih 6 T 2018

(%) R Q ARNE ], AU AT

(@) AT AR 2, TERY ® IS,

(8) "maﬁm"ﬁaﬁﬁa%wm,msﬂﬁﬂmsﬂﬁaﬁa}
R aﬁﬁ%@mﬁuﬁmw&sﬁ%wﬁa‘f%mﬁaﬁm%ﬁaﬁﬁ
iy T TR e w1 A Py B T

()] "mmﬁ'ﬁmﬁ.mm,mw—wwm
ARGET  F—TH—8-5— T84, fois 26 fRawy 1984 TN
RS Tiet & o faes o

&) “am'%emﬁa%.sﬂﬁuﬁﬁwﬂﬁwﬁ;

() "WW'%M%.&%W,meﬁtwm
Qﬁmﬁ.gaﬁammﬁrmmmwﬁwqgmwa%w
%Wm@zwa%mﬂﬂwmma%mﬁa@ﬁﬂm
& wa ¥ fafafde fra T | |

(@ i SEORe ¥ fT R, B SR W SRR S

fafifés fear T #;
(@®) T | SFWG L, Y e faw W
(@) “usw W AfmE R, A Il |
3. PR W@ «ar 8 - |
WWW@WﬁW?ﬁ)WJ%1ﬁ&HﬁEWﬂTHﬁ
mwuﬁa@msﬁﬁmﬂ%m%%u@mwaﬁ
AT w

Wﬁvﬁqﬁrﬁﬂ'ﬂwﬁﬁﬁﬁ,m:—
(1) &mﬁaﬁrwﬁﬁ%mzﬁ%ﬁ@ﬁﬁ%ﬁﬁﬁaﬁ?
@ ﬂmﬁﬁ.wﬁﬁuﬁa%mﬁ%mﬁmﬁﬂﬁmwm

5. affencor, daer fe—
() %mmmﬁm.éawmamﬁmﬁaﬁnﬁﬁqﬁﬁmmm—@ﬁ
ffffts R T FER a;
mwﬂwﬁimwﬁmﬁwfwwm
7 SRUT ©Y W ghy A IR G| | |
(2) Waﬂaﬂé%ﬁﬂm%mﬁwﬂm#mwﬁqﬁm$qﬁvmw
mmmﬁaﬂﬁ%ﬁaﬁwﬁwaﬁmﬁmwm
e & T § wReR @ 9rd TE e



TEAYSY TS, T 6 3TRER 2018 1138 (1)

6. Wi @1 qden—
() saﬁm}a%mwzﬁaﬁmwwwﬁﬁwmam#ﬁm
It
@)Mﬁ/uﬁﬁ*ﬁﬁm%wﬁwm
(@) weauRer SnfFRey o el Wal @ el 4 W uSrfd gRT
TR, 39 WIS @ iAot fRY Tl o dem -2 @
Bt (6) ¥ o Rfife wftwm @ it =& &l |
(M) I UE W WERl ¥ wfd @ WRfEaT g, SRl e WeR,
- R ffifie w)) dhifass o0 ® @9 (@) W@ (@) 9
11$Wﬁw$mﬂwwﬁm®|mw
(@) ® ot SuEla yel | T &R )

2 @ FrEl @ Sudel @ I W ge A ¥ R Rftre Rfvw @1 wA
® waoH ¥g AR, o it A el fafre woma @ e ofda @
WY o Y AR W e IR g oA B oW g safead @
wm%mﬁm/ﬁgﬁﬁuﬁmﬂmmﬁaaﬁ
STe |

(3) w—ﬁm@)ﬁmﬁe%@m*ﬁﬁ q, o} GER A 79 |/ G
ﬁmam@%mw—ﬁmﬁmﬁeaﬂaﬁ%mwﬁm
ST AR B, O WM Y fmr @ g aenf vl e @
e | wYER g Wil @ e ARl # arfler far o w@

7. 9 ¥ Fgfea -
3 Fgel @ uga sﬁ%wmﬁarﬁmﬁgﬁamﬁgﬁﬂm&m
mﬁmwwmﬁﬁgﬁamﬁﬁﬁhﬁewﬁﬁm
# ¥ el @ T8 g & @ S, s W)

8. el Wit @ fore yren W wd -
AN i B o AR B o B o anaedl wr Feafeaa ™ o
N B, srfe-
(1) IRG—A Y, AAHAW MY TE Awad I W F ge W el e
I {YBR G, THI—HY, wmmﬁmwmmﬁwﬁiaﬁ
? IFER IquRa fEar soy

(2) Sdeafore ardam —
mﬁa#maa@—eﬁwﬁwﬁtﬁﬁm/w%m%wﬁm
T I FEAG B AR
g, AqaEe® AWAl §, AT/ Pyl iR s feeiRer
J W anaRial &1 o AM W@ o qufy 3@ wvs W | faRka srawrl |



1138 (2) wegyey U9d, Tl 6 3TeRER 2018

& ré o T v &), fg R s HRenell g Wi e
I 'R A I H OB, @ TR @ g ¥ qden /99 A
SuRe B @ e T sl @ w9 ¥ R ¥g T W e 8

(2) mﬁawﬁ,wm%mﬁwﬁnﬁtwmﬁr@ﬁm
frar 21, fesl X 1 e W Prgfia @ o = @ Erm

(3) 7 anaefl, Rreed & A e Ham & Rl @ @ w S 26
S a, 2001 T FATT SHDH ULAR] g &, e Wt w w® W gl @
fae g <&l B, qud 6 gl Haw s | g

@) ‘aﬁé%ﬁmweﬁ,mq%amﬁa%mmgqmwm'mw

i

©®) ﬁéﬁgwmﬁ.mwﬁmaﬁmqﬁﬁm?ﬁmf
ST &, T @ fre T SR |

©) o B, HROT S 9T WReR g RRE e @

: 10. UrAaT @ wa ¥ e -

TR/ TR W @ forg R anaedf @ aern @ W § gl
| | m/mmmmmewwmm
. TR / TTRHR § WRT TE o BT

11. wRERh qfer gre Wl Wl -

(1) a3 W @ Rre wREe Then ¥ Rl | @ S, ST weeR
w—w.waxm‘m$wmﬁ%ﬁafﬁaﬁlm.mmm‘
FRA B AGER warfad B S|



YRy TS, {6 3TeRgeR 2018 1138 (3)

@) O W 8 fau e Rfw Y ggla S, sagia
SOl ok org R ot @ fav smew) Frm, 1998 ® TUEYl @
,argﬂwwumqaaﬁhawﬁ,mmwagiﬂ%mﬁm,

Iuerer Rfyaal & ¥ ey fafye da N @ fom faww
;ﬂ%ﬂ)ﬁ'ﬂﬂ 1w7$awmmﬁ$mﬁwm@
l

() wmﬁaﬁm%ﬁwﬁw@wﬁmw%wm

@) mmmmwm$mwmmw
ﬁﬁaﬁﬁw%a%mwfﬁmﬁmaﬁaﬁmﬁmm%ﬁ
AR A o onaffdl | & W Sy |

() w@r g TERe w1 ¥ Renn o /frvEaeE @ R0 amew @
JqE BNOrTT U0 SEHE qgel B |
12. ARt grr SRR SrvaRidl @ g -

() W.mmﬁrﬁﬂamwmﬁ%mwm%wﬁiﬁ@m
W%WWV@WWWWWWW
mﬁﬁﬂ$mmmﬁfﬁaﬁ@@wﬁmw$maﬁ

ﬂﬁ%.ﬁﬁﬁﬂ%m%mﬁmmmﬁmmm

L] .ﬁmﬁﬁgﬁa$mmwﬁamamﬁml

qE _v&mwa%wwﬁa‘smmﬁmwﬁﬁwﬁl |

(@) swﬁuﬁamnwu%aﬁxﬁaﬁm(ﬁmﬁmwﬁ)ﬁvm 1961 D
qu@ia%awehﬁﬁﬁngﬁaﬁwﬁwqmﬁmmaﬁ%
¥ anaRia @ frgfm @ R R fem stom

@) gﬁﬁwmﬁ@mm&"mmm?mwﬁgmw

pe1 @ v e 9E NGYEE WS, WARM e 8 S f anaed
A & Prgfa @ fg @ TER | SUE B

- (a) mmquﬁ.mmaﬁaﬁmﬁwa&w
m%mwwﬁmmmﬁmmm
Hrema @ fT g S wHIAT| |




1138 (4)

HeAYRY TS, fein 6 31N 2018

Hts.vﬂﬁmramwﬁmw:—

I R A vl W R T wew o @ T @ wEl @

wRéen w fgea e wom | Rden A wem @ e (e
i Heursl ok wiel i Rfta ufkewr R e afy apaedt fafea
e Affa N § TS EA & A wRdlen HiAEy ' o wa |
W fafea aden qen afweor # Srerfe we-wa @, |aifaa fear S,
fafta Al ¥ oE BN A Iwd R W URERT Hronafy s S g
T qargaa ot fear smoeE

14, TRAT B D A Yo

A ol g A § Fgen e T o aRed aRden A FeEl @
ANF A TAHE R e ad s | i oden St v @
JeErg & 98 WM qaegfE e w9 @ ol W gy af farfa wen
IO A B P B BT e AR A Iagfg A § g o
yden Sl v W, 98 R WE § S oder off e Swe el
ﬁﬂaﬂ/ﬁgﬁm%mﬁaﬁﬂmaﬁwﬁaﬁvmw&

Ffg I § T W, SW RN B AET THEAE H a6
T @ for @ s A

15, mmw*mm:«mmmmﬂmm
v | gl & fod arvan anfy @ ok

()

@ Joft, aRw Ioft, waw SR, aRS war Aol o, & o/t o ®
Fad W AHED & a1 & e JaEE A Pl 8g IR 9R (F)
3 wtem (@) ¥ RAta waw Wy gR fere &g 9@ 89, R
TEd B IR AR (®) B wiew wwiw (3) § gon ARk dar sEfr gu
TR A R, |

WAFN— TR ® o) U &g W o Sfn— wafa ad @, R
foria wffy oga ot E B, s dar @ TR W@ WEl) @
TEd B IEH A A BIAER B TET IH BASY T B AR W
# St AR A Yae WIS Wa /¥ @ AR /98 @ QA A
I ¥ AR WS /¥ B HIT/UG B IO A AT ? IR Wawdt /wan
BN / U P IOTAN A AW B AT W UM TE B ST

T, VAT B BE BTS AT 9ES R GH W N T Jar @ af @

~stﬂmﬁ$WW$mmﬁﬁﬁmaﬁﬁmﬁﬁ

A yew Frgfe & o faem fad o @1 =t <& &,



HeYRT N9, Tl 6 TR 2018 1138 (5)

@) aR Profw W, SRR X W g A @ IR T S
A @ T wERa GRadw @ Se 9y @ 3w sl @
Pl @, A ¢ 9, fuR § O @ T g w W Swael @
Ty, Ay P 8, o SR ww ¥ wafya wen e, Jiftm w9

AR 7R W)

(3) T 1 AR IR wg grgar 6,
quﬁmwﬁwﬁwaﬁmﬁﬁﬂﬁﬁ
oI ¥ T B TS TR | IS0 WRER BN 9 G AR W
ﬁ&mﬁ*wmmﬁamWﬁQWG%mWﬁ
Y} I SuTErT @ SR W gl @ e

16 qaY=IRY gy Frgfere—

(1) e sl @ TR @ R SEd-uR (@) @ @M () § o
Shafad el ¥ fioaR @ et iy Tida S e

(2) vﬁﬁf.mmmmw—wwwﬁmmﬂéﬁ$
mﬂ.ﬁﬁfﬁadﬁaa%ﬁaﬂ(a)ﬁmauﬁﬁ.mman(ﬁ)%
ﬁm«)'ﬁmqﬁa%m.mwﬁaﬁia%-mwﬁm
ol '

(3) WMWW—WWWWWWM
T A TR SR WY I N @ YHO-UF & Jeied e &
ST AN S A (R s/ weeil R o Res Tt @
mm)mm1sg4(awimmw1gs4)wmmuwm
mw—wwmﬁﬁuﬁ*m—w@%wfﬁwmwm
w1 g e B - |

(a) iy T siaeel @ Yo v Srafs Frgia wied fee g
wfafy qreae: ad 3 $9 ¥ BN A IR 35@ JEW BN |

17. RFR @ R qEET @ wh-

TER TN G- N T @ 1 g R S Syl @ AgEr
affy 97 o afdl @ el W R s, R sw o @ ouE
SR @ ST Y8 W Se aul @ A, (AR RS W9 6 @ g 6
ﬁ)gﬁaﬂaﬁaﬁ.mmm—m(w)a%m(s)ﬁﬁﬁﬁe%:
mmm%mmmmﬁaaﬁmmm
ﬁmﬁwﬁ@mﬁ%mwmﬁaﬁwmﬁmﬁmmﬂ
w& e S| |



1138 (6)

TRy U9, fAih 6 TR 2018

W — T @ R uere ¥g Sor @ - et ol @,
Rreri Ry SRR aTga @ O 2, U6 TEY B JEET waT Al

FAER A U I BATR T B GRA A A TRl B e daw
R Wal /Qq B AM/UE B o A A § oiR e/ @
WRT /92 B T § AR A A | T T B e

18. SugE rgRial & gt @ AR fear ST

(1)

@

@)

@)

L ¥ e B I R A Prete T 7 4 FeiRa vl
ﬁwmﬁﬁmhﬁwﬁﬁ\ﬁmﬁmﬁmmwm
o YR T W T S T 7§ B A AR o @ 3

0l T PR T R e, aReT W EE Y 8 s
[ g Aran qer W ge ¥ STgE W iR | |

T & winfrm ey o ARERE B T R - @ AR w
waﬁ—w@)%w,(a)ﬁ%%%%uﬁﬁ@wa%
P9 § T S|

WEor— O o, R T wae g § wfwiaa feaw o,
WWW@%M%WWWMW?W
‘miﬁmm$mﬁ€tmmﬁaﬁa}w.mwwmﬁ

o 3 far e T R, oo o s T T8 W

TH IR AR B TN FA B [T AV D AR R Fo4S 7§ i
o Qe e STET | AR wEe, qAfddss @ gRdeer @ wiwa A
Te R & fe @ e s @ afteenr feen wmg e
T Ao B ol A HROT W wEEg Bl

W Yl - |

{1}

ﬁgﬁﬂm&mﬂ/mmﬁmmﬁwmﬁaﬁiﬁﬂm—w
(@)$ﬁm(3)ﬁa®m?ﬁm$mvﬁﬁm=ﬁ$m
T Bl | wE g o T 6 Fram e @ SuliEE (4) @ AgER



AEYeY TWH, f&ih 6 TR 2018 1138 (7)

b N L A Rl
adail @ Pdew § I @ B A W, PR TR A R R,

@) uﬁﬁgﬁaw&ﬂ,wﬁﬁrﬁm@ﬁaﬁéqﬁaﬁam,m

)] yR=R g Qar ¥ Fige R T e wf| @ @ FAEE P
fory wRAET W frgaa e we | aRAen Rl ¥ o wwivee @/l
U O R EER g W el 1@ 9§ @ @k 9% Tern S
T SES SU B HAEE A6 U 9N W SRR ® Ak
fraT T || 3N WEY ¥ W @ fafreey siftm )

(@) wwﬁmmﬁﬁwmmmwmm@m

AN R e @ ol B v s | w4 99 W 9w @
# oy &) |

20. AT Q@ G — _, :
mﬁaﬁﬂm$ﬁa‘aﬁwmmﬁsﬁﬁaﬁa}a@mm
,aﬂ‘am(a)-ﬁ'mam(w)a%mﬂanm%wwwﬁmﬁmw%
3R TR B W HE W HIE WA Il T R

21, fdes -

afx 3 Pt @ Prdew & weeg § B T SR 8 O 99 WER A
Riffe frar STo ok 96 1R gaet fafvee sifm g
22. fafrefiaor - |

sﬂﬁﬂtﬁﬁé’twmﬁaﬁmmuﬁwwmwﬂf%a@@
i @ W A, R W 3 Fe arg B E T Al sed wR
aﬂmaﬁwﬁaﬁﬁﬁammmﬁﬁsﬁmvﬁaaﬁ?



1138 (8) TRy TodH, fedi 6 Sfagel 2018

T Wl B B, TR A S Gy | Tl faern s o
for 37 Frmi ® Suafe AfY A arden Sw@ foaw @ AR B

3 Pt o B o I gl Wik, syt Sl TE I
oSt o @ fT T WER gRT TH-99 W §9 T A o ey
AW B IHR SUEY Y W ¥ T RO q™r I Wl
‘ w1 ST

24, st —

T fradl @ T ok 3@ AR BN @ e wed o i Frem
TS g 39 Pl @ siefa oM O Rl @ we foear
o ¥ U, 39 Ve PRRm e @ oelm R wan e @ e @
1 TE PR I P @ aaur Suedl @ e fRan T ek @
TS DA

HEAYRY & T F I § a9 STRWUER,
TN AR S, STafad.



HeAYRY TS9H, iR 6 3 2018 , 1138 (9)

FTTH-TB
(Fras-s5, )

~

T TR/ | Spern | W 3 waen W Qe <A T B W
7 F M W

Aof ‘ o it C—
oLt 2k L

<R 0T

A4

() @ ®) @ G | @© @ ®)

T T wogT AT 4
i T v ol (. 3740067000 09 04 o !
St ; T34 8900)

2 FAEER e YA
Y AaA-16
129700—214300

-

wER AN Bl AT 14 18 02 - 34

(%. 37400~67000
o wor A | - 8700)

1 TS wrEat AATH

Y aA—15

123100 ¥ 215900 ‘

BT AT 64 32 05 101

(%. 15600--39100

AT 7600)

et AR

Y JqA-14

79900 W 211700

(%. 15600-39100{ 134 40 .09 183
I 6600)
B3 AT
wraE AT
A dEE-13
67300 A 206900

Toom ¥ | 264 | 79 15 358
g;. 1‘}5600—2)19100 -

roera s ~4 5400
| Ao
afrrd | 4 dEd—12
56100 ¥ 177500

i
:

() W%'&M@)%w@%mﬁ%mmﬁwwmﬁmﬁﬁﬁgﬁﬂ
‘ @Wmmmamamwam : ‘




1138 (10) Ty U, fEl® 6 St 2018

@ ¥ Pt weife ox e

@) AR AT (W, 3740067000 FS—Y 8900) WA ATTA WA 16
(errdfa w2)

%
E|
¥
4
3

: .
:

el
]

1

Raied
:
g
|
|

B
iy ©

T HE AN I RUIE R
i Sl e el

FE
&
o

(@) - W vt (3740067000 WS- 8700) WA AT HaA 15
Gaite )

B gt g W uat A W
AR HYTAD, Aoy, t
TAEDR, AR Y BT (AN, T |

AN G, HaEETag BN W o, e
R waesRr, 9ot fvmr

AR GAED, G AT T

AR AU (GISC WeTs), araed B T a,

G e, WEAT U3 T [Qrd @ , S

N | IO HOTEs, T U TR W, AT, W

12| AN GAIA, BIEia WS Ao, YRS Qi |, Wi
13| oy e, AL R wre v vee s, Wi |
14

3|88 %8 8 %882

N| b b b b ]| ] s A b BINa]a




HeYew USIE, fEi® 6 SteeR 2018

1138 (11)

Yaw A AT (1560039100 ST 7600) WRTAT AATA NTH 14
(wefta W)

38|28 BiR|BI8

mvm.mumwﬂm.wmm

mm.mmm%ﬁmmm

AT, ST WETEATed B Y o, W

>l laa] walos JP B B DI D DS P Dy DI i P D i e e R R B R R R - R B B Sl el Sl Mt

T s, Arad, P U4 o, AN

AT WA GUA®, BT qd o, e :

mm.mmwm,mmmmmm)

I T, Gared SRR [ WINa e g, N

T I, AT G RPN U1 R Sear, S

mmm@ﬂum@mm

W WS, S A SRt ) Tt

slglelalglelele|gle|esinis|s |nirsinixszis|2ss2

T AT, (TR S/ AT T %) e iy @ T

gu-n.b...._....oﬂ_‘




1138 (12)

HEURY Y, foih 6 SRR 2018

@)

AR Aoft Ao (156003900 FS—Y 6800) WA ASATAIT DTN 13
(cwfta ug)

< W W

T HUI®, WA, ERIaRe], A

%
g.

U AT, ARG, TR WA Ud g BN, WA

TIq W, TSN BT O, ([N Heraered, W

I CUTAE, AT, X, e

NS AT AT, AT/ TR BIAS

I GATA®, DAY G q6T a9 e, e

7 AAAE, S GO SRS R ed A, S

88|28 |3|R|B RIS

TGS, QU O U4 O e, e

-
-]

Tq AGTAD, SOl (AT, Wi |

-
-

T WA, MM).%W.WWM.W
WIR T W | ~

Q.a-nN—l-bga-n_s.s

-
N

o, e WReT e, WuTe

Do
(7]

b
»

I e, (Giee o) Triad SaeEed, o1 ) W, W

-
(<]

wvm,mmmmm.mwamm,quw

-
-]

IV U, WA DY U4 o Ry, e |

-
~

99 G, ARSI S0 &, AR

-
o«

I D, AP, DR

-
7

T AP, AAATNAY STAY®, Ware

mwmmmmwmm

I s, GATAIaa e Td Wi, A

.o-..a.-.o-..o-s.s-n.ooag....

I AP, ST Sve (e, T

I AP, AT [N AT, AT

Y AOTAE, WUTATAd ST a1 Searu farT, e

Iq AU, GAAEd BHTS aul ATRE , TAAYR

I GAIAS, HHATA RETONS TulaT wd i, WA

BleB8IL|8|BIBINBBRBRRE

T CAID, QS A1 AN, TR

mm.ﬁiwm/mm)mmwamm

8‘0-‘-‘-‘-‘-‘-‘-‘

[ ISt P A

-




TEYQY TS, feTid 6 Taar 2018

1138 (13)

@)wﬁwmmﬂﬁhm—mmv}x—ﬁm)mmﬁm 12
(v w)

OIS T, A 3 ==

mmwmmﬁm(imw e

o, ST SR AT H0N0, GBS HaTei®, ST WIREOT Wi,

HEA® U, WU QY U ARG A9 U4 SUTaar e, T

s|8|8|s(8|a(z|8|8 |2

WERE WU, Haraad g e v e s, sare

oA AR, e, O AT, SATed, W

vsmwmwmfm m—wmmm

WS WA, QA og, e, W

WEIS WU, QYIS QY] it R 9ar S

RPN, AW, I R TEAR

WES |Td®, Hae- el Gardy I, Wiard

FaRE, wrafea wiw Afri, W Pefr Qg , o

AT, W WrRfe YT PO AE 6., Wi arg @, S

| wanfier, ArRodioiofo Rier YU 18 WA APTER, WAt

AAMST, AT U4 A Ao G, Wl

AR, T GENGT TR, T

AT, TTITA QAT RTwae, Wi

mmmmm

AGNHR, ST $rATAg, JaR

- e, mmmmm

AERER, WS AT GSd, T

e, wufar ger avwar, mwuﬂ%ﬁmwm

e, TRia AT Ser T, Wt

| e, WeTeRTod A9RTR U4 WIRRAYY, SR

R <) b b N[ab |t |ab b (adjch| ch]| b | ad| [ttt ct|ct]|od] ct| ct| et | | AI] | 0| ] =

m&ammmmmmmmm

AR, DA A OIS B, TIR

AR, WA W% WRed WA, WINTS (07 WA W) W)

AR, DA W AT A PRI AT, | (69T WR)

| N i D] -




1138 (14)

YR TSI, i 6 3ot 2018

4

AT, wre1 P, mReT Noseqodio, WA

AARE, w41 A1Ew, FER

mm.mmmmwamnmmw#w

38..-.4..@

ARG, 5 AT ¥, AT

Wm/mmmmmmmmmeg_

812882 & |al2|s|gls

83

a

WS D, SEId g Y qeew, Y (< T ¥ 03) '

AT, STl ST ST AT BT T, aren

W,mewnm.m.ﬁm—z

. e qees wd o g srioniy wearer R, e

e, mwmﬁmm.m

BT HOW0 T W BT, ST

AR, YA v, TR

AEIHR, U (AP G DR, SR

AEfEN, A Nar wiwT R

AEAEE, T U7 ARG S AW, T

ﬁmﬁmmmwwmmmm)

., BT IO AT, WA

, AT @ T Ao Sem srldw gHea s, Ard
W PR, W

a:azzzsazzszs%gegarag

mm.mm/mmﬁmmwmm

N




HEYRY T, TS 6 3R 2018 1138 (15)
IR
(P 3Rd)
. [ o ] A T &1 W %a'rd Tl (@) A T A T W | eyt
‘ Rl wfowa it 9
wielf / e Ry / o g W
IR
|t | v | v
) @ ) “) =(S' LZ;' g(;;‘ )
1
A 1 TS AN daTA 358 50%: 50% — | ofrts A JaEE A A
R lin woft wd gl 9 A o
@ Wt & vy Wl o A
Wi [ 690 T B AR
R # e
2 aRs Aot daT 183 - - 100% -
3 WaR Sl AT : 101 - - 100% -
4 RS yar Aol das U - - 100% -
5 ' 14 -— - 100% -
IR :
6 T U B WS 690 - -
A0
(Pram—e 2fer)
M | TN 9T H T e oy | Sl Ay 5“\@ mﬁi\ulﬁm a‘v'gﬂf""
bl @
9 @ ®) ©
() @ 7| otre s oo — mm;mm -
g AR fAraReaa A
fre wan e s S




13 .
8d9) HeIREN TSI, TR 6 STRER 2018

. IR (@)
C (Fram 15 2R3)
-fyam W AW ag o W g 2 & W e ¥ | A

L] ' wst fear o @ s fm e 3 f

] @ ® ® ®

faa n.wmﬁﬁ. w&umﬁmﬂmﬁwﬂwamﬁawmm o8 o
far S Yo (GBS HETe®) JTF (ST HAAD).

ay. wed, B wemdw v P dar aRe Ao wn ued R Yoy A ot
dar FWA (99 D). oA (FgT ).

R9wed R wRY T Rm W W AN wy U B v R w05 o
AT Aolt I (AR WD)
( W waw).

| quun R weRw Uy fawr ¥ aRe weR #y U R Y ok, o5 o
[t - St AEEE (SR ) - AqTIR (HETAE)

-

o e WN [ S

e ON

N b N

frvrirg wa R
3 waw! B qm



Tegey T99d, feAi® 6 stagat 2018 1138 (17)

, , TR ()
b -- (Frm 16, 17 vT 18 IR)
o W o™ o %1 M fre o=y o o1 A Rorw w 9w =Y fvrt ek wffy
£l o o gy fear o » for P wEe & T
™ anifinr
QA
T
afy
() @ ® 0] © ®
Wy aefFrer Fefiereer o v AfEr A%, o A SO oRIS AW o5 w§ 1 ormw, Wy, W O RN A aem
frr S ¥ ATA (FEES WD) BN i S dar s o
. g W g s
2 wE wfua/afe Rea-as,
3 YR, B W AT
4 :ﬂmwﬂ/mﬁtm
R @ I AT
wEw,
HEYRY % TS & TF A a7 SR,

T FUR SH, IuEfaa.




1138 (18)

HeqYey 19, &k 6 TeREE 2018

Bhopal, the 6th October 2018

In exercise of the powers conferred by the proviso to Article 309 of the
Constitution of India, the Governor of Madhya Pradesh hereby, makes the
following rules for regulating the recruitment and condition of service of
persons appointed to the State finance Gazetted Services and posts, namely :-

RULES

Short title and commencement,-

(1)  These rules may be called the Madhya Pradesh State Finance Service
(Gazetted) Recruitment and Conditions of service Rules, 2018.

(2)  These rules shall come into force from the date of their publication in

‘ the Madhya Pradesh Gazette.

Definitions.-

In these rules, unless the context otherwise requires,-

(@)

(b)

(c)

(d)

(e)

(9

(2)
(h)

0)
(k)

“Appointing Authority” means the Government or the authority
empowered to make a recruitment to this services or post;

“Commission” means the Madhya Pradesh Public Service
Comumission;

“Commissioner” means the Commissioner, Treasuries and Accounts,
A H
Madhya Pradesh; -

"Committee"  means the Departmental Promotion committee as
mentioned in column (6) of Schedule-1V (b);

“Examination” means competitive examination conducted for
recruitments under the provisions of rule 11;

“Government” means the Government of Madhya Pradesh;
“Governor” means the Governor of Madhya Pradesh;

“Member of Service” means a person appointed in a substantive
capacity under the provisions of these rules or of the rules and orders
in force before the commencement of these rules, to a post in the
cadre of the Service;

“Other Backward Classes” means the ther Backward Classes of
citizens as specified by the State Government vide Notification No. F-
8-5-XXV-4-84, dated 26 December 1984, as amended from time to
time;

“Schedule” means a Schedule appended to these rules;

“Scheduled Castes” means any caste, race or tribe or part of, or group
within a caste, race or tribe specified as Scheduled Castes with

1
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respect to the State of Madhya Pradesh under article 341 of the
Constitution of India; ’

)] «gcheduled Tribes” means any tribe or tribal community or part of, or
group within such tribe or tribal community specified as Scheduled
Tribes with respect to the State of Madhya Pradesh under Article 342

of the Constitution of India; . E

(m) “Service” means the Madhya Pradesh State Finance Services;
(n) “State” means the State of Madhya vPradesh.

3. Scope and- Application.- Without prejudice to the generality of the
provisions contained in the Madhya pradesh Civil Service (General
Condition of Service) Rules, 1961, these rules shall apply to every member
of the service. : :

4. Constitution of the Service.-
The Service shall consist of the following persons, namely:-

(1) Person recruited to the service before the commencement of these
rules, and :

(2) " persons, recruited to the service in accordance with the provisions of
these rules.

5. Classification, Pay Scales etc.- v
(1) The classification of the Service, pay scale and the number of posts
' included in the Service shall be as specified in Schedule-I: S
Provided that the Government may, from time to time, add or
reduce the number of posts included in the Service either on
permanent or temporary basis. :

(2) - No member of the Service shall be entitled to compensation in
consequence of any change in the structure of the Service or in the
event of Government leaving unfilled or holding in abeyance a vacant
post in the cadre. : :

6. Method of recruitment.- _

(1) Recruitment to the Service after the commencement of these rules

 shall be made by the following methods, namely:-

(a) By direct recruitment, by selection through -the competitive
examination. : ’

(b) By promotion, from the members of the Madhya Pradesh
Subordinate Accounts Service: ,

Provided that the number of persons recruited under
this clause shall not be more than the percentage specified in
the column (6) of Schedule-II. , :

(c) By absorption from other posts oOr services as the State
Government specifies from time to time. On absorption, posts
shall be filled on rotational basis in the ratio of 1:1 from clause
(a) and (b). Rotation shall start with the post provided in clause
(b). _ o
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(2)  Subject to the provisions of these rules, the method for the purpose
of filling any specific vacancy in the service as may be required
during any particular period of recruitment and the number of
persons to be recruited by each method on each occasion shall be
determined by the Government/Appointing Authority in consultation
with the Commission.

(3) Notwithstanding anything contained in sub rule (1), if in the opinion
of the Government, the exigencies of the service so requires, then the
Government may with the prior concurrence of the General
Administration Department and in consultation with the commission
adopt such method of recruitment to the service, other than those
specified in the said sub rule. '

Appointment in service.- All appointments to the service after coming into
force of these rules shall be made by the Appointing Authority and no such
appointment shall be made except by one of the methods of recruitment
specified in rule 6. :

Conditions of eligibility for direct recruitment.- In order to be eligible for

direct recruitment, a candidate must fulfil the following conditions,

namely:- : ‘

(1) Age- The minimum age, maximum age and relaxation in maximum
age limit shall be that as determined by the Government as per the
circular issued by the General Administration Department, from time
to time. ‘ : '

' (2) Educational Qualification.-

Candidates must posses educational and other qualifications
as prescribed for the service/post in Schedule III:

Provided that in exceptional cases the Commission/ Appointing
Authority, may treat any candidate as qualified who though not
posseses any qualification prescribed in this clause, has passed such
examinations conducted by any other institute by such a standard

_ which in the opinion of Appointing Authority, justifies consideration
of the candidate shall be eligible for the examination/ Selection.

(3) Fee.- - - |

: 17 The Candidate shall have to pay the fee prescribed by the
Appointing Authority/ Commission/Government, as revised from time
_to time. :

Disqualification.-

(1) Any attempt on the part of a candidate to obtain support for his
candidature by any means may be held him disqualify for appearing
‘in the examination/selection by the Appointing
Authority/Commission. o ,

(2) Any candidate, who got married before the prescribed minimum age
for marriage, shall be disqualified for appointment in the service or
post. :
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(3) Any candidate who has more than two living children, one of them
) was born after 26% January, 2001, shall be disqualified for
) appointment to the service or post, provided that the second child is
| not twin.

(4) Any candidate who has been convicted for any offence against woman
shall be disqualified for appointment in the service whereas, if
criminal proceedings are pending in a court, his appointment shall
kept on hold until disposal of the criminal proceedings. ’

(5 Any male candidate, having more than one living wife and any female
‘candidate who married to a person who already has a living wife,
shall disqualified for the service. ' :

6) " Any other reason, as prescribed by the State Government.

10. Decision regarding eligibility.- The Decision of the Appointing
Authority/ Commission regarding the eligibility of a candidate for admission
to examination/interview shall be final and no candidate who has been
disqualified shall be admitted to the examination/interview. - '

11. Direct recruitment by competitive examination.-.

(1) A competitive examinations for the recruitment to the service shall be
held at such intervals, as the Government, from time to time, may
determine in consultation with the Commission. Examination shall
be conducted in accordance with the orders as issued by the
Government. : ' :

(2) For. direct recruitment, as per the provisions of the Madhya Pradesh
Public Service (Reservation for Scheduled Castes; Scheduled Tribes

- and Other Backward Classes) Rules, 1998 the reservation of 16
percent posts for Scheduled Castes, 20 percent posts for Scheduled

Tribes and 14 percent posts for Other Backward Classes candidates
shall be reserved. Out of the available vacancies in the post shall also
be reserved for women candidates in accordance with the provisions
of the Madhya Pradesh Civil Services (Special Provisions for
Appointment of Women) Rules, 1997.

(3) In filling vacancies so reserved, candidates who are members of the
Scheduled Castes, Scheduled Tribes and Other Backward Classes
shall be considered for appointment in the order in which their
names appear in the list referred to in rule 13 without considering
their relative position in comparison to other candidates.

(4) If sufficient numbers of candidates belong to Scheduled Castes,
Scheduled Tribes candidates are not available for. filling all the
vacancies reserved for them, the remaining vacancies shall not be
filled by other candidates in any way.

(5) The provisions, for reservation for physically challenged persons as
declared by the Government shall be horizontal and compartment-
wise.
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12.

List of candidates recommended by the Commission.- (1) The

commission shall forward to the Government a list arranged in order of

merit of candidates who have qualified by such standards as fixed by it and
of the candidates who belong to Scheduled castes, Scheduled Tribes and

Other Backward Classes who though not qualified by that standard, but

are declared by the Commission to be suitable for the appointment to the

service with due regard to the maintenance of efficiency of administration.

The list shall also be published for general information.

(2)  Subject to the provisions of these rules and the Madhya Pradesh Civil
Service (General Conditions of Service) Rules, 1961, candidates shall
be considered for appointment to the available vacancies in the order-
in which their names appear in the list. '

(3) Inclusion of a candidate’s name in the list confers no right to

13.

14.

appointment unless the Appointing Authority is satisfied after such
an enquiry, as may be considered necessary, that the candidate is
suitable in all respects for appointment to the service. '
(4) The select list issued by the Commission shall remain valid for a
period of one year from the date of issue and may be extended for a
: period of another 6 months with the consent of Commission.
Probation and training.- Every person directly recruited to the service

shall be appointed on probation for a period of two years. During the
prébation period, a prescribed training shall be imparted in specified
training institutions and outfits. Probation period may be extended if the
candidate fails to attain prescribed standards in the training, Failure to
qualify in the prescribed examination and training by prescribed standard,
as may be conducted, from time to time, may entail extension of probatiqn

period and even discharge from service.

Pay during probation.- An officer appointed to the service by direct
recruitment shall draw a pay at the minimum of the pay scale during the-
period of probation. He shall be eligible to draw the first increment only
after passing the Departmental Examination. If an increment of an officer is
withheld on account of his failure to pass the departmental examination

the same shall be allowed to him on passing such examination from the

first day of the month of January/July following the month in which the

15.

examination concerned is held and the period during which the increment

is withheld shall be counted for increment in the time scale.

Eligibility criteria for appointment to senior grade, selection grade,

senior selection grade, super time scale of Madhya Pradesh Finance
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Service.- (1) Only those officers working in Junior pay scale, Senior pay
scale ,Selection pay scale and Senior Selection pay scale, shall be eligible

for appointment in higher pay scale of the service to be considered by the

Selection Committee prescribed in the column 6 of Schedule 1V (a) and who
have completed specified period in service as prescribed in column 5 of

Schedule IV (a) on first day of January.

Explanation: Method for computation of eligibility for selection-
The computation of qualifying service shall be calculated in the relevant
year in which the departmental committee is convened. The period of
qualifying service on 1% January shall be calculated from beginnirig of the
calendar year in which the public servant came into the feeder cadre / part
of the service / pay scale of post and shall not be calculated from the date
in which he joined the cadre / part of service/ pay scale of post. However,
“any junior member of the service on the basis of years of service completed
by him under these rules, shall not be eligible for appointment before a

/ senior persbn in'a higher pay scale of service. : v

(2) If the Appointing Authority considers it necessary to amend the list received

from the Committee, then he shall intimate the proposed change to the
Committee and after considering the comments of the committee, if any,
shall approve the list with such amendments, as he declares appropriate
and justified. . : ‘

(3) The basis of selection shall be “seniority cum merit”. The selection list as
above shall be prepared keeping in mind the vacancies arising for the next
one year; after the approval by the State Government, appointment shall be
ade from the approved selection list to the higher pay scales of service on

the basis of available post.

16. Appointment by promotion:-

(1) A Promotion Committee shall be constituted, consisting the members
mentioned in column (6) of Schedule IV (b) for promotion of eligible members
of the service. : :

(2) The Committee shall consider the case of all persons for the posts mentioned

in column (4) of Schedule IV (b), from the post mention in column (3) of the

respective row. as per the instructions issued by General Administration
Department from time to time.

(3) Certification by Appointing Authority.- Appointing Authority shall endorse a
certificate to the effect that the promotion order complies with the Madhya
Pradesh Public Service (Reservation for Scheduled Tribes and Other
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. -Backward Classes) Act, 1994 (No. 21 of 1994) and instructions under the
provisions of the rules issued by General Administration Department, from
. time to time. ,
(4) The Committee shall meet at such intervals as directed by the Appointing
Authority, but the committee ordinarily shall meet at least twice in a year.

17. Conditions of eligibility for promotion. - _ _ :
(1) The Committee shall consider the case of all persons in accordance with

provisions of promotion policy issued by the Government from time to time ,
who on the lst day of January of that year have completed the number of
years (whether officiating or substantive) of service as mentioned in column
(5) of Schedule-1V(b): B

Provided - that no person junior in service shall be considered for
promotion only on the basis of completing the qualifying length of service
prior to that of his seniors. B

Explanation: -Method for computation of eligibility for promotion.-The
computation of qualifying service shall be calculated in the relevant year, in
which the meeting of the Committee is convened, the period of qualifying
service on 1stJanuary shall be calculated from the beginning of the calendar
year in which the public servant came into the feeder cadre / part of the
service [/ pay scale and shall not be calculated from the date of
commencement in the cadre / part of service/ pay scale of post.

18. Preparation of list of suitable candidates.-(1) The committee shall prepare
a list of such persons who fulfils the conditions prescribed in rule 16 and 17,
and are held suitable by the Committee for promotion to the service. The list
shall be sufficient to cover the existing and anticipated vacancies on account
of retirement and promotibn during the course of one year from the date of
preparation of the select list. A reserved list equivalent to 25% of anticipated

vacancies shall be prepared to fulfil the unforeseen vacancies occurring,
‘during the course of aforesaid period.

2) Selection for including names in such a list shall be based on merit with
proper consideration of seniority and suitability in all respects.

(3) The names of the officers included in the list shall be arranged in an order of
. seniority as specified in column (3) of Schedule IV (b) at the time of
preparation of such select list. .
Explanation: A person, whose name is included in the select list but is not
promoted during the validity of the list shall have no claim to the seniority
over those considered in a subsequent selection merely by the fact of his
earlier selection.

(4) The list so prepared shall be reviewed and revised every year on the basis of
merit. If in the process of selection, review or revision, as the case may be, it
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~ .is proposed to supersede any member of the Service, the Committee shall
.. record its reasons for the proposed suppression.

19. Select List.- (1) The list as finally approved by the Appointing
Authority/Government shall form the select list for promotion of the members
of Service from the post mentioned in column (3) of Schedule-1V (b). The select
list shall be valid for a period of one year unless its review or revision takes
place under sub-rule (4) of rule 18. In any case the validity shall not be
extended beyond a period of 18 months in total from the date of approval:

Provided that in the event of a grave lapse in the conduct of
performance of duties on the part of any person included in the select list a
special review in the select list may be made at the instance of the Appointing
Authority and the Committee may, if it thinks fit, May remove the name of
such member from the select list.

(2) If the Appointing Authority considers it necessary to make any change in the
list received from the Committee, then it shall intimate the proposed change
to the Committee and after taking into account the comments, if any, may
approve the list finally with such modifications if any, as may in its opinion be
just and proper. ' '

- (3) Every person appointed to the service by promotion shall be appointed on the
trial for a period of two years. if the work is not found satisfactory in the trial
period, the Government may extend the period up to one year. After this
period, if the work is not found satisfactory, he may be deprived from
promotion. Decision of Government in this regard shall be final.

(4) Appointment of the person included in the select list to the Madhya Pradesh
Finance Service Cadre shall follow the order in which the names of such
member appear in the select list. ‘

' 20. Consultation with Commission.- In relation to the recommendation of the
Commiittee, it shall be deemed to have consulted the Commission as per sub-
section (b) of section (3) of the Article 320 of the Constitution, and no separate
consultation is required with the Commission.

21. Interpretation.- If any question arises relating to the interpretation of these
rules, it shall be referred to the Government whose decision thereon shall be final.
22. Relaxation.- Nothing in these rules shall be construed to limit or abridge the
powers of the Governor to deal with the case of any person to whom, these rules
apply in such a manner as may appear to him to be just and equitable:

Provided that the case shall not be dealt with in any manner less favourable
to him then that provided in these rules.

23. Saving.- Nothing in these rules shall adversely affect reservations and other
conditions required to be provided for the Scheduled Castes and Scheduled Tribes
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and Other Backward Classes in accordance with the orders issued by the State
Government, from time to time in this regard.
-24. Repeal.- All rules corresponding to these rules and in force immediately
before commencement of these rules are hereby repealed and in respect of
_ matters covered by these rules: ;
Provided that any order made or any action taken under the rules so
repealed shall be deemed to have been made or taken under the corresponding
provisions of these rules.

By Order and in the name of the Governor of Madhya Pradesh
MANOJ KUMAR JAIN, Dy. Secretary.
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A SCHEDULE-I
: (See rule- 5)

Name of | Serial Name of post Classification of Total number of Sanctioned Post
s Departm | Number included in service post and their Cadre Non- Training | Tota
ent/ and Pay Scale Post Cadre | Leave 1
Service Classification/Clas Post Reserve | Post
: s . Post
{1) (2) (3) (4) (5) (6) (7) (8
Finance Super Time Pay Scale Sixth Pay Scale 09 04 01 14
Departme Gazetted First Class (Rs. 37400-
nt/ 01. (2% of Total post) 67000 Grade-
Madhya - 02. Director ‘Pay 8900)
Pradesh 03. Financial Advisor Seventh - Pay Scale
Finance Finance Controller Level-16
Service -] 129700-214300
8;_ Senior Selection Sixth Pay Scale (Rs. 14 18 02 34
Gazetted First Class 37400-67000
03 (5% of Total post} Grade-Pay 8700)
Additional Director | Seventh Pay Scale
Financial Advisor Level-15 (123100-
Finance Controller 215900)
o1 Selection Grade Pay Sixth Pay Scale (Rs. 64 32 05 101
02 Scale Gazetted First 15600-39100
03 Class(15% of Total Grade-Pay 7600)
04 post}- Seventh Pay Scale
05 Joint Director Level-14 (79900-
Chief Account officer 211700)
Budget officer :

Financial Advisor
Finance Controller

8; [ Senior Grade Pay Sixth Pay Scale (Rs. 134 40 09 183
03 Scale . 15600-39100

Gazefted First Class Grade-Pay 6600)
04 (26% of Total post} Seventh Pay Scale

Level-13 (67300-

05 Senior Treasury 206900)

Officer

Deputy Director

Senior Accounts
o1 Officer
02 Principal, Accounts

Training School
03 Chief Accounts officer

Junior Grade Pay Sixth Pay Scale (Rs. 264 79 15 358 -
04 Scale Gazetted Class-1I | 15600-39100 '

{52% of Total post) Grade-Pay 5400}

Assistant Director Seventh Pay Scale

District Treasury Level-12 (56100-

Officer 177500)

Additional Treasury :

Officer

Accounts Officer

Total 485 173 32 690
Note:- {1) As per the provisions in clause (b) of Sub Rule (1) of Rule - 6, the

appointment of Officer in Madhya Pradesh Finance Service Cadre
shall not exceed the ratio of total numbers of sanctioned posts.
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2) There shall be following cadre posts:-
(A) SUPER TIME PAY-SCALE (37400-67000 Grade-Pay 8900)
Seventh Pay Scale Level-16 (129700-2 14300)
(Cadre Post)
S.Nb. Name of Post No. of
, Post
1 Director, Pension, Insurance and Provident Fund Bhopal 1
2 Director, Directorate, Treasuries And Accounts, Bhopal' -1
3 Financiai Advisor, School Education Department 1
4 Financial Advisor, Panchayat and Rural Development Departxﬁent 1
5 Financial Advisor, Public Works Department 1
6 Financial Advisor, Water Resource Department 1
7 Financial Advisor, Forest Department 1
‘8 Financial Advisor, Urban Administration and ‘Housing 1
| Department -
9 Financial Advisor, Public health and Family welfare Department 1
10 | Director(Training reserve/leave Reserve),Directorate 1
Treasuries and accounts, Bhopal
Total 10
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(B) SENIOR SELECTION GRADE PAY SCALE (37400-
67000 Grade-Pay 8700)
Seventh Pay Scale Level-15 (123100-215900)
(Cadre Post)
S:No. Name of Post No. of
» Post

1. Additional Director, Directorate of Pension, Bhopal 1

2. Financial Advisor Secretariat, Tribal Welfare Department, 1
Bhopal.

3. Additional Director, Directorate of Treasuries and Accounts 2
Bhopal

4. Financial Advisor, Energy Department 1

5. Additional Director, Chief Engineer, Public Health 1
Engineering Department Bhopal. _

6. | Additional Director, Police Head Quarter ,Bhopal 1

7. | Additional Director, Office of the commissioner Higher 1
education, Bhopal '

8. Additional Director, Audit Wing Directorate of Treasuries |. 1
and Accounts, Bhopal : '

9. |Financial Advisor,, Woman and Child Development 1
Department, Bhopal .

10. | Additional Director, (Finance) Rajya Shiksha kendra, 1
Bhopal

11. | Additional Director, Narmada Valley Development Authority 1
(NVDA), Bhopal

12. | Additional Director, Office of Chief Engineer, Rural 1
‘Engineering Services, Bhopal

13. | Additional Director, RCVP Naronha Administration and 1
Management Academy, Bhopal

14. | Additional Director(Training Reserve/Leave Reserve 2

‘ )Directorate of Treasuries and Account, Bhopal ’
Total 16
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(C) SELECTION GRADE PAY SCALE (15600- 39100 Grade-Pay 7600)
Seventh Pay Scale Level-14 (79900-211700)
(Cadre Post)

S.No. Name of Post : No.
. " of
Post
1. Joint Director, Office of the Excise Commissioner, Gwalior. 1
2. Joint Director, Office of the Commissioner-cum- Registrar Co-operative 1
Societies, Bhopal
3. Joint Director, Office of the Commissioner, Land Record and Settlement, 1
Gwalior
4. Joint Director, Directorate of Medical Education, Bhopal 1
8. Joint Director, Office of the Director General, Jail Headquarter, Bhopal 1
6. Joint Director, Directorate of Industry and Employement, Bhopal 1
7. Joint Director, Pension, Insurence and Provident Fund, Bhopal 8
8. | Joint Director, Directorate of Technical Education, Bhopal 1
9. Joint Director, Directorate of Veterinary Services, Bhopal 1
10. Joint Director, Office of the Commissioner, Commercial Taxes, Indore 1
11. Joint Director, State Election Commission, Bhopal 1
12. Joint Director, Office of the Commissioner, Social Justice, Bhopal 1
13. Chief Accounts Officer, Mantralay, Bhopal 1
14, Budget Officer, Madhya Pradesh High Court, Jabalpur 1
15. Joint Director, Directorate of Panchayati Raj, Bhopal 1
16. Joint Director, Office of the Chief Engineer, Public Works Department, Bhopal 1
17, Joint Director, Office of the Transport Commissioner, Gwalior 1
18. Joint Director, Directorate of Food, Civil Supplies and Consumer Protection, 1
Bhopal
19. Joint Director, Office of the chro, Small and Medmm Venture, Bhopal 1
: 20. Joint Director, Development Commissioner, Bhopal 1
y 21. Joint Director, Directorate of Woman and Child Development Bhopal 1
' 22. Joint Director, Horticulture Directorate Bhopal 1
23. Joint Director, Directorate of Public Instructions, Bhopal. 1
24. Joint Director, Chief Engineer, 'Water Resource Department -1
25. Joint Director, Dxrectorate of Tribal Welfare Department, Bhopal 1
26. Joint Director , Office Of the Principal Chief Conservator of Forest,(Forest 1
Force) Bhopal
27. Joint Director, Principal Revenue Commissioner, Bhopal v 1
28. Joint Director, Office of the Engineer, Public Works P.1.U., Bhopal 1
29. Joint Director, Office of the Commissioner Tribal Development, Bhopal 1
30. Joint Director, Office of the Directorate of Treasuries and Accounts, Bhopal 3
31. Audit Wing, Office of the Commissioner Treasuries and Accounts, Bhopal 11
32. Regional Joint Director, Treasuries and Accounts, Bhopal 7
33. Joint Director, Directorate of Employment and Training Jabalpur 1
(Directorate of Skill Development, Jabalpur) .
34. Joint Director, Public Health Services, Bhopal 1
35. Joint Director, Directorate Homeopathy and Indian Medical System, Bhopal 1
36. Joint Director, Office of the Commissioner Institutional Finance, Bhopal 1
37. | Joint Director, Directorate of Agriculture Development and Farmer Welfare, 1
Bhopal
38. Joint Director, Directorate of Urban Administration and Development Bhopal 1
39. | Joint Director, Office of the Commissioner Industries (Trifec), Bhopal 1
40. Joint Director, Training Reserve/Leave Reserve Directorate of Treasuries and 5
Accounts, Bhopal.
Total 69
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Senior Scale (15600-39100 Grade-Pay 6600)
Seventh Pay Scale Level-13 (67300-206900)
{Cadre Post)

S.No. Name of Post No. of
: Post
1. Deputy Director, Directorate of Handloom, Bhopal 1
2. Deputy Director, RCVP Naronha ‘Acadamy of Administration and 1
Management, Bhopal
3. Deputy Director, Directorate of N.C.C., Bhopal 1
4. Deputy Director, Directorate of Sericulture, Bhopal ' 1
5. Senior Treasury Officer, District/City Treasury 56
6. Senior Accounts Officer, Department of Law and Legislature, Bhopal . 1
7. Deputy Director, Office of the Chief Conservator of Forest, Bhopal (BCO-1 1
| Plan and Wild Life) .
8. Deputy Director, Directorate of Pension, Provident Fund and Insurance, 2
.| Bhopal :
9. Deputy Director, Sports and Youth Welfare, Bhopal 1
10. Deputy Director, Department of Energy, Bhopal 1
11. Deputy Director, (Administrative Officer), Medical College, Indore, Gwalior, 6

Rewa, Jabalpur, Sagar and Bhopal

12. Principal, Accounts Training School, Bhopal : . |
13. Senior Account Officer, Narmada Vally Development Authority, Bhopal 1
14, Deputy Director {Audit Wing), Directorate of Treasuries and Accounts 33
- | Bhopal : '
15, Deputy Director, Office of Divisional Joint Director Treasuries and -3
Accounts Bhopal, Indore, Jabalpur, .
16. Deputy Director, Directorate of Treasuries and Accounts, Bhopal 6
17. Deputy Director, State (Bureau) of Investigation of Economic Offences , 1
Madhya Pradesh _
18, Deputy Director, Office of the Lokayukta ’ ) 1
19. Deputy Director, Directorate Public Relation, Bhopal 1
20. | Deputy Director, Commissioner, Archaeology, Archives and Museums 1
Madhya Pradesh
- 21, Deputy Director, Directorate of Economic and Statistics, Bhopal 1
g 22. Deputy Director, Office of Controller Stationary and Printing, Bhopal 1
: 23. Deputy Director, Directorate of Gas Rahat, Bhopal 1
24. Deputy Director, Office of Commissioner, Tourism, Bhopal 1
25. Deputy Director, Home Department, Bhopal 1
26, Deputy Director, Relief Commissioner Office, Bhopal 1
27. | Deputy Director, Directorate of Religious Trust and Endowments 1
Department, Bhopal
28. Deputy Director, Directorate of Town and Country planning Bhopal 1
29. Deputy Director, Directorate of Higher Education, Bhopal 1
30. | Deputy Director, Directorate of Aviation Department, Bhopal ‘1
31. Deputy Director, Directorate of Backward class welfare department Bhopal 1
32, Deputy Director, Directorate of Home Guard And Civil Protection, Jabalpur 1
33. Deputy Director, Office of the Inspector General, Registrar and 1
Superintendent, Stamps, Bhopal
34, Deputy Director, Public Service Commission, Indore 1
3s. Deputy Director, Training Reserve/Leave Reserve Directorate of Treasuries 9

and Accounts.

Total 143
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Junior Scale (15600-39100 Grade-Pay 5400)
Seventh Pay Scale Level-12 (56100-177500)

Cadre Post)
S.No. Name of Post ' No. of
, Post
B 1. Assistant Director, Directorate of Treasuries and Accounts, Madhya 12
Pradesh, Bhopal )
2. Account Officer, Office of the Chief Engineer, Water Resources, (E and M, 1
Bhopal
3. Principal, Accounts Training School, Madhya Pradesh (Assistant Director, 6
Accounts Training School) ]
4. Account Officer, Office of the State Election Commission, Bhopal 1
5 Assistant Director, Directorate of Food and Civil Supply and Consumer 1
Protection Bhopal. |
6. Assistant Director, Directorate of Public Instruction, Bhopal 2
7. Assistant Director, Office of Commissioner Rural Development, Bhopal 1
8. Assistant Director, Office of Chief Engineer Public Works Department, 1
.| Bhopal ]
9. Assistant Director, Office of Chief Engineer Water Resources, Bhopal 1
10. Assistant Director, Directorate of Farmer Welfare and Agriculture, Bhopal 1
11. Accounts Officer ,Chief Accounts Officer, Mantralaya, Bhopal 1
12. | Assistant Director, Office of the Commissioner-cum-Registrar Co- 1
Operative Societies, Bhopal
13. Assistant Director, Directorate of Medical Education, Bhopal o1
14 Assistant Director, Directorate of Veterinary Education Services, Bhopal 1
15. Accounts Officer, Madhya Pradesh High Court, Jabalpur 1
16. Assistant Director, Directorate of Panchayati Raj, Bhopal 1
: 17. Accounts Officer, Office of the Chief Engineer Public Works ,PIU, Bhopal 1
18. | Accounts Officer, SAMGRA Social Security Mission, Department of Social 1
2 Justice, Bhopal
19. Accounts Officer, RCVP Naronha Acadamy of Administration and 1
Management, Bhopal - :
20. Accounts Officer, Directorate of Woman and Child Development Bhopa] 1
21. Accounts Officer, Office of the Chief Technical Examiner, Bhopal 1
22. Accounts Officer, Secretariat of Governor, Rajbhawan, Bhopal 1
23. Accounts Officer, Inspector General, Jail Headquarter, Bhopal 1
24.. | Accounts Officer, Office of the Labour Commissioner, Indore 1
25. Accounts Officer, Directorate of State Employee Insurance, Indore 1
26. Accounts Officer, State Planning Board, Bhopal 1
27. Accounts Officer, Office of the Chief Engineer, Public Health Engineering, 2
Bhopal and Gwalior
28. Accounts Officer, Directorate of Fisheries, Bhopal 1
29. Accounts Officer (Pension), Office of the Commissioner, Higher Education, 1
Bhopal :
30. Accounts Officer, Dlrectorate of Employment and Training, Jabalpur 1
31. | Accounts Officer, Directorate Technical Education, Bhopal (Engineering 5
College Jabalpur, Ujjain, Sagar, Rewa, Indore)
: 32. Account Officer, Office of the Commissioner, Commercial Taxes, Indore 1
33. | Accounts Officer, Directorate of Public Health Services, Bhopal (Including 9
! 07 divisions)
34. Accounts Officer Office of the Commissioner Woman Empowerment 1
’ Directorate, Bhopal :
35. Accounts Officer, Office of the Chief Engmeer Public Works, Bhopal . 5
(Division Level)
36. Accounts Officer, Directorate Urban Administration and Development 1
Bhopal
37. Accounts Officer, Office of the Transport Commissioner, Gwalior
38. Accounts Officer, Director of Culture Department, Bhopal 1
39. Accounts Officer, Office of the Freight Controller Authority, Public Works 1
Department, Bhopal .
40. Accounts Officer, Office of the Public Service Commission, Indore ' 1
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41, Accounts Officer, Directorate of Horticulture, Bhopal 1

42. | Assistant Director, Regional Joint Director Treasuries and Accounts 28
Madhya Pradesh {4 in each division)

43. Additional Treasury Officer ( District,Vindhayachal and Vallabh Bhavan 12
Treasury Bhopal, District and City Treasury '
Jabalpur,Sagar,Rewa,Ujjain,District and City Treasury Indore,Motimahal
and Gorkhi Treasury Gwalior)

44. Assistant Director (Audit Wing) 91

435. Accounts Officer, State Open School, Bhopal 1

46. Accounts Officer, Narmada Valley Development Authority (for Regional 7
Office) .

47. Accounts Officer, Revenue Board, Gwalior 1

48. Assistant Director, State Education Centre, Bhopal 1

40, | Assistant Director, Institutional Finance, Bhopal , 1

50. | Assistant Director, Directorate of Financial Management Information 1
System, Bhopal

51. Assistant Director, Office of the Regional Joint Director, Pension (3 in each 21

) Division) - ,

52, | Accounts Officer Office of the Commissioner, Tribal Welfare Development 1

: Bhopal

53. Accounts Officer, Office of the Chief Conservator of Forest, Bhopal (BCO-2) 1

54, Accounts Officer, Directorate of Industry and Employment, Bhopal 1

55, | Accounts Officer, Chief Engineer, Rural Engineering Service, Bhopal 1

56. - | Accounts Officer, Commissioner, Scheduled Castes Development, Bhopal 1

57. | Accounts Officer, Vimukt Ghummakad Evam Ardh Ghummakad Janjati 1
Kalyan Vibhag, Bhopal B

58. Account Officer, Homeopathy and Indian Medical Systems,Bhopal 1

59. Account Officer, Madhya Pradesh State Protocol Office, Bhopal 1

60. Accounts Officer, Police Head Quarter, Bhopal _ 1

61. Accounts Officer, Excise Commissioner, Gwalior 1

62. | Accounts Officer, Commissioner Land Record, Gwalior 1

~ 63. | Accounts Officer, State Legal Services Authority, Jabalpur 1

64. Accounts Officer, Lok Seva Prabandhan, Bhopal 1

. 65. Accounts Officer, New and Renewable Energy Department, Bhopal 1

66. Accounts Officer, Anand Department, Bhopal 1

67. Accounts Officer, Additional Chief Conservator of Forest Bhopal (Wild Life) 1

68. Accounts Office, Office of the Revenue Commissioner, Bhopal 1

69. | Accounts Officer, Office of Controller, Food and Drugs Administration, 1

) .Bhopal

70. Accounts Officer, Directorate of MSME, Bhopal 1

71. Assistant Director, Directorate, Pension, Insurance and Provident Fund, 6

_ Bhopal ' B

72. | Assistant Director, Training Reserve/ Leave Reserve, Directorate of 1§ -
Treasuries and Accounts, Bhopal.

: ' Total 279
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SCHEDULE- 11
(See Rule-6)
Name of | Name of Post Total Percentage of Post shown in Remark
Service No. of | column (4) which are to be filled
Post by Direct
recruitment/Promotion/Selectio
n
By direct By By
recruitm | promotio | selection
ent n
(1) 2) &N ) (5) (6) (7)
Madhya 1. Junior Grade | 358 50% 50% - The calculation
Pradesh Pay Scale for post of
State i direct
Finance recruitment
Service /promotion
posts in the
junior pay
scale are based
on total
number of
sanctioned
posts 690 in
the cadre in
five tier pay
scale, grade
pay scale.
2, Senior Grade | 183 - - 100% -
Pay Scale
3.Selection 101 - - 100% -
'Grade Pay :
Scale
4. Senior 34 - -- 100%. -
Selection .
Grade Pay
Scale
5, Super Time 14 -- - 100% --
Grade Pay :
Scale
Total Number 690 -- - -
of posts
- SCHEDULE-III
(See rule-8)
Name of Serial Name of | Minimum | Maximum Required Remarks
- Service Number Post Age Age educational
qualification
(1) (2) (3) (4) (5) (6) (7
Madhya 1 Junior Pay | 21 Years - ~ A Bachelor -
Pradesh Scale Degree from
State Finance Assistant any recognize
Service Director university
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SCHEDULE-1V (a)
(see rule 15)

Members of t‘he

Name of the | Name of | Name of|Name of | Total
post the Post from | Post on | period of | selection
Service which which expected | committee
' Selection | Selection |service
ijs to belis to be|for
done done selection
1) 2) (3) () (5) (6)
Finance Madhya Madhya -Madhya 06 Years 1. Additional Chief
Department Pradesh Pradesh Pradesh State Secretary/ Principal
: : State State Finance | Finance Secretary / Secretary
Finance Services Services, (Finance) ..-Chairman
Service Junior  Pay | Senior Pay - 2. Additional Secretary
Scale(Assista | Scale (Deputy Finance - Member
nt Director) ‘Director) : 3. Additional Secretary
\ General Administrative
Department-Member
4, Commissioner,
Treasuries and
Accounts - Member
5. Officer. Representing
Scheduled Cast /
Scheduled Tribe
- Member
Madhya Madhya 04 Years 1. Additional Chief
Pradesh State | Pradesh State Secretary/
Finance Finance Principal Secretary /
Services | Services, Secretary (Flnance)
Senior . - Pay | Selection Pay - Chairman
scale(Deputy | Scale (Joint 2. Additional Secretary
Director} Director) Finance
- Member
3. Additional Secretary
General Administrative
Department
- Member
4. Commissioner,
Treasuries
and Accounts
- Member
5. Officer Representing
Scheduled _
Castes/Scheduled
Tribes
, - Member
Madhya Madhya 05 Years 1. Additional Chxef
Pradesh State | Pradesh State Secretary/
Finance Finance Principal Secretary
Services Services, {(Finance}’
Selection Pay | Senior - Chairman
Scale (Joint | Selection Pay 2. Secretary Finance
Director) Scale - Member
(Additional 3. Additional Secretary
Director) General '

An
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- Administrative
= Department
N - Member
B 4. Commissioner,
Treasuries
and Accounts
- Member .
5. Officer Representin,
Scheduled
Castes/Scheduled
Tribes - Member
Madhya Madhya 05 Years | 1. Additional Chief
Pradesh State | Pradesh State | Secretary/ '
Finance Finance. ’ Principal Secretary
Services Services, (Finance)
Senior Super Time - Chairman
Selection Pay | Pay Scale | 2. Secretary Finance
Scale (Director) - Member
(Additional 3. Additional Secretary
Director) General Administrative
Department
- Member
4, Commissioner,
Treasuries - ’
and Accounts
- Member .
5. Officer Representing
Scheduled
Cast/Scheduled
Tribes - Member
. SCHEDULE - 1V (b)
. (See Rule 16, 17 and 18)
Na;ne’ of | Name of Service Name of Post| Name of Post | Total Name of the members of
. Department from which | on which | period of | Departmental Promotion
Promotion is to | Promotion is | expected committee
be done to be done service for
selection
(1 2) (3) (4) (5) (6]
Finance Madhya Pradesh Subordinate Madhya 05 Years 1.Chairman, Madhya Pradesh
Department Finance Service Account Services Pradesh State Public Service Commission or
Officer Finance Person of Madhya Pradesh
Services Junior Public Service Commission
Pay scale nominated by the Chairman
{Assistant - Chairman
Director) 2.Principal Secretary/

Secretary

Finance

- Member

3. Commissioner, Treasuries
AndAccounts

- Member

4.Officer Representing
Scheduled Castes/Scheduled
Tribes - Member

By Order and in the name of the Governor of Médhya Pradesh
MANOJ KUMAR JAIN, Dy. Secretary.
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