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MADHYA PRADESH GOVERNMENT

TECHNICAL EDUCATION, SKILL DEVELOPMENT AND EMPLOYMENT
DEPARTMENT

F2-4/2018/42(2) Bhopal /date\ 2G-11~20/8

In exercise of the powers conferred by the proviso to article
309 of the Constitution of India, the Governor of Madhya
Pradesh, hereby makes the following rules relating to Class III
and Class IV Employees on contract appointment in the
Industrial Training Institutions under Technical Education, Skills
Development and Employment Department, namely:-

RULES

1. Short title application and commencement.-
(1) These rules may be called the Madhya Pradesh Industrial Training
Institute Class III and Class IV contractual Employees Recruitment Rules,
2018.

(2) These rules shall come into force from the date of their Publication in
the Madhya Pradesh Gazette.

2. Definitions.- In these rules, unless the context otherwise

requires,-
(a) “Appointing” Authority” means the Director, Skill Development
Madhya Pradesh or any other officer authorized by him.
(b) “Amount” means amount as specified in column (4] of
schedule I;
() Appointment” means a person appointed on contract basis
' under these rules; ~

(d) “Department” means Madhya Pradesh Techmcal Education,
Skill Development and Employment Department;

(e) Departmental Recruitment Rules” means Industrial Training
service recruitment rules in force for appointment to the
concerned service or post.

)] “Director” means Director, Skill Development And

' Employment Madhya Pradesh;

(8) ‘“Examination” means the examination conducted for the
recruitment under these rules; v

(h) “Retired Government Servant” means Government Servant
retired from the Government Service after. completmg the age of
superannuation;

(i) “Other Backward Class” means the Other Backward Classes of

the citizens as specified by the State Government vide -
notification No.F-8-5-XXV-4-84 dated 26t December, 1984 as
amended from time to time; '

) “Scheduled Castes” means any caste, race or tribe or part of, or’
group within caste, race or tribe specified as Scheduled Castes
with respect to the State of
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Madhya Pradesh under article 341 of the
Constitution of India;

(k) “Scheduled Tribes” means any tribe or tribal
community or part of, or group within such tribe or
tribal community specified as scheduled tribes with
respect to the state of Madhya Pradesh under article
342 of the Constitution of India;

i\ “Schedule” means schedules appended to - these
rules.

3. Scope and Application.-

These rules shall apply to the members of class-III in the

Cadre of Clerical and Resource person and IV employees

appointed in the Industrial Training Institute under the

Department of Technical Education, Skill Development and

.. Employment, Government of Madhya Pradesh.

- 4, Post of contractual appointment.- The post which are at
Schedule-1- are the sanctioned contractual appointment
post in the Departmental setup. '

5. Methods of Appointment.-

Appointment on contractual basis in the Technical

Education, Skill Development and Employment

Department of Madhya Pradesh Government shall be made

for all the posts mentioned by way of advertisement.

6. Selection Committee.-

(1) Selection committee for appomtment to the posts -
prescribed under schedule-l shall. be same as
prescnbed in the Departmental recruitment rules.

(2) ~ The provisions of section 8 of Madhya Pradesh Lok
Sewa (Anusuchit Jatiyon, Anusuchit Janjatiyon
Avam Anya Pichhade Vergon Ke Liye Arakshan)

. Adhiniyam, 1994 (No.21 of 1994) shall also be
applicable for the constitution of the selection
_ committee.
7. Age Limit.-

(1) Portions regarding age limit as issued by the General
Administration Department, from time to time, for
contractual appointment on the post mentioned in
Schedule -II shall be applicable: '

Provided that candidates who are domiciles of
Madhya Pradesh shall be given relaxatmn in upper
age limit as under:-

(1) | Male applicant ( Unreserved Category) - 25+15=40

(2) | Female applicant (Unreserved Category ) 25+20=45
(3) | Male/Female applicant (Government | 25+20=45
Corporation/ Board /staff of autonomous
Institute and Home Guards
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. Backward Classes)

(4) | Male/Female applicant (Reserved caste- 25+20=45
scheduled Castes/Scheduled = Tribes/Other
25+20=45:

(2)

(3)

(5) | For disabled applicant

Provided further that such candldates who are
not domicile of Madhya Pradesh shall not be eligible
for relaxation in upper age limit in any condition.

A live registration in any Employment Exchange of
Madhya Pradesh is compulsory for all candidates
applying for all the posts of Class-III and Class-IV.

In the case of retired government
servant appointment may be given up to the age of
65 year where age of superannuation is 60 years and
where the age of superannuation is 62 years, it may
be given up to the age of 67 years.

8. Qualifications and eligibility criteria for appointment.-

(1)

()
3)

(4)

After the commencement of these rules, the Clerical
Cadre and Resource Persons, (Class III) and Class IV
contractual posts in the Industrial Training Institute
on the designated posts, shall be appointed in
accordance with the provisions of these rules.

The appointment of post in the service shall be
made by written examination/skill test.

Educational  qualification and miscellaneous
qualification for contract employees shall be as per.
Schedule-II.

The eligibility examination for Class Il contractual

~ posts shall be conducted by the Directorate of Skill

Development and Employment/  Professional
Examination Board (PEB) or any other competent -
agency approved by the Department and for Class IV
posts it shall be organized by the Joint Director, Skill
Development. The validity of eligibility test shall be
18 Months after the declaration of its result or up to

‘the next eligibility test, whichever occurs first. The

calculation of the minimum and maximum age limit
fixed for the Appointment shall we made from 1st
January of the ensuring year in which the
appointment is made. The upper age limit in respect
of Scheduled castes, Scheduled tribe and Other
Backward classes, Physical Challenged Persons and
Women candidates shall be given relaxation as per
the government rules prevalent at the time of
selection.

9. Ineligibilities for contractual appointment for retired
Government Servants. - No retired Government servant

shall be eligible for contractual appointment, if-
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10.

11.

(1)
- . 4 of sub-rule (1), shall be made for the penod of not

a
e

1
(2)

His service record for 10 years has not been good or
very good.

His integrity during service period has been doubtful
and honesty and efficiency has been very law in
respect of the official work.

(3) He has been dismissed or removed from the service
or any departmental enquiry or Departmental
enquiry/prosecution is pending against him.

{4) If concerned officer/employee has been punished

 during the last 10 years. '

(5) he is not of sound health.

Reservatlon.

The provisions of Madhya Pradesh Lok Sewa

(Anusuchit . jatiyon, Anusuchit janjatiyon anya
Pichhade Vergon ke liye Arakshan) Adhiniyam, 1994
(No.21 of 1994) and rules/ instructions
issued thereunder from time to time shall reply to
the posts of appointment ,along with rules/
instructions Issued for reservation of Women and

Physically Challenged persons etc from time to time,

shall also be applicable.

Tenure of Appointment.-

(2)

@

The appointment on the posts mentioned under rule

more than one year first time. However, Ditrector may
take decision about the renewal of Class III

~ contractual appointment by extending the period of

appointment for a period of maximum one year at
one time depending on the necessity and assessment
by Principal/ Head of the institution as well as

- requirement and suitability of person so appointed

on. The decision of renewal of service period of IV
class employee shall be taken by the Joint Director
by evaluating their suitability report received from
the Principal/ Head of the institution.

‘Tenure of contractual officers/employees shall not be

terminated without any genuine reason and if any
serious charge is proved against him, a showcase
notice ‘shall. be issued and his services may be
terminated only after giving an opportunity for
hearing and completion of the inquiry. During this
post the principles of natural justice shall be
followed.

Either of parties may terminate the appomtment
during the penod of appomtment by giving one
month notice in advance or paying one month’s
salary in heu thereof.
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14.

15.

()

(2)

(3)

(a)
(b)
()
(d@ .

20 percent reservation shall be given in the new
recruitments but one shall be entitled to get beneﬁt
only one time.

If any dispute arises between the two parties during
the contract period, the final decision of the Director
shall be final and who shall be acceptable to both the
parties. :

12. Contract pay and other facilities.-
(1)

The consolidated pay of contractual employees shall
be 90 percent of minimum pay of equivalent regular
post.

The Contractual employees shall be entitled for
yearly increment in the month of January until and
unless they are regularized, a minimum of 6 months
service is compulsory for increment.

The contractual employees who. are not getting the
benefit of Employee Provident Fund/National
Pension Scheme shall be given the benefit of National
Pension Scheme.

13. Applicability of Leave.- (In a calendar Year)
The contractual employee shall eligible for,-

13 days of casual leave yearly, '

15 days of earned leave yearly.™

10 days of commuted leave yearly. .

_Women contractual employees will be glven 90 days
of maternity leave. .

Travelling allowances and other facilities.-

(1)

()

(3)

"~ The persons appointed in the contract post in the
. Departmental setup, shall be eligible for travelling

allowance and other facilities.

In case of appointment of retired persons, they shall
be eligible for travelling allowances and other benefits
as payable to government servant for the concerned
post/ equivalent post.

If any contact appointment post, travelling
allowances and other benefits are not prescribed in
the rules, then the eligibility of travelling allowance
and other benefits to the person so appointed on
such posts shall be same as that of the government
servant of the same or equivalent post.

Other conditions.-

(1)

The selected candidates after receiving the
appointment order shall execute an agreement with
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(2)

(3)
(4)

()

(6)

(7)

®)

o

(10)

(11)

13)

the Appomtmg Authority on the non-judicial stamp -

of Rs 100/- in the prescribed format. The
expenditure incurred or execution of the agreement
shall be borne by the candidate.

The candidate of Scheduled Castes, Scheduled

Tribes and Other Backward Classes shall enclose the

caste certificate issued by the competent authority.
The applicant shall enclose a Character Certificate
issued by a Gazetted officer.

The rights are reserved by the Director, Skill
Development Madhya Pradesh for Simultaneous
appointment of the spouse or mutual transfer at own
cost under special circumstances and transfer on the
basis of administrative requirement. They shall keep
their Headquarter at the place of their appointment.
The character verification of the candidate shall be
carried out through the District Police.

The employee shall produce a Medical Fitness
Certificate given by a Civil Surgeon or District
Medical Board constituted by the State Government
for that purpose.

It shall be compulsory for the selected candidates to
receive ¢harge at the place of appointment within 15
days from the issue of appointment order. In case of
not taking charge within the said period and/or not
entering in to agreement, the contact appointment
shall be cancelled automatlcally

If any member of the service appointed on contract

~ basis remains absent for more than one month from

the duty without any special reason and information,
then the appointment shall itself deemed to be
ceased from the date of such absence.

Residents of Madhya Pradesh shall produce a copy
of the Original Domicile Certificate of Madhya
Pradesh issued by the competent authority along
with their application for availing the age relaxation.
Person appointed on contract basis shall be
governed by the Madhya Pradesh Civil Services
(Conduct) Rules, 1965.

Person: appointed on contract basis shall not be
eligible for any kind of pension, gratuity or death
benefit.

Confidential report /PAR (Performance Appraisal
Report) of the employee appointed on contract basis
shall be recorded so that his work may be assessed
in case he is to be given appointment on for the next
year.

During the appointment of retired government

servants, he/they may be transferred to equivalent
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16.

17.

post in other office and he/they may also be given
additional responsibility in addition to the work of
post which shall be mandatory for him to accept.

(14) Person appointed on contract basis deposit a
minimum of 10% of his contact pay in Life Insurance
Pension Scheme or Public Provident Fund for social
security of his family and he shall intimate this fact
to the Appointing Authority as to which of the
scheme he has opted, but this provision shall not be
applicable to retired Government Servant.

(15) Retired government servant appointed on, contract
basics shall be eligible to retain the government
accommodation if he is occupying the same at the
time of retirement and license fees shall be recovered
from him as per rule 45-A of Madhya Pradesh
Fundamental Rules.

Special provisions for primitive tribes.-

If a candidate belonging to Sahariya Tribe of District

Sheopur, Morena, Datia, Gwalior, Bhind, Shivpur,i Guna,

Ashoknagar; Baiga Tribe of District Balaghat, Mandela,

Dindori, Shahdol and Umaria; Bhariya Tribe of the Tamia

Development Block of District Chhindwara, fulfills the

specified/ minimum educational qualification and other
eligibility, the Director, Skill Development Madhya Pradesh
can appoint him on a-contractual post without following
the requirement procedure mentioned in these rules. This *
candidate shall be entitled to receive benefit of this
provision of contractual appointment without procedure. If

~ the fiumber of applications received is more than the total

number of posts, the selection shall be done on the basis of
total marks scored in the minimum qualification

. examination in descending order.

Disqualification.- No person shall be employed on contract
as Class Il and Class IV Employees, if-

(@) he/she is not a citizen of India;

(b) he/she has been dismissed provisionally from -
service from Central Government/State Government
and/ local body, co-operative society or any public
sector undertaking under the control of Central
Governrment or State Government;

(c) he/she has been convicted for the offence involving
moral turpitude:

Provided that where such case is pending in
court, the contractual appointment shall be kept
pending till the final decision of the court.

(d) He has been convicted any offences against women:

Provided that where such case in pending in
court, the appointment shall we kept pending till the
final decision of the court.
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(e)

(0

(8
(h)

The candidate has more than one wife living and in
‘case of female candidates, if she has married a
person having a wife living already. v

he/she has been convicted and punished under any
criminal offences:

Provided that if a person has been so °

convicted but has been left off only with a warning
and has not been sentenced to undergo any
punishment, such person shall not be deemed
disqualified. '

The candidate does not possess minimum prescribed
qualification for the advertised post. .

The candidate is an employee of the Central
Government/ State government or any local

- authority of Central Government/State Government

0)

®)

or organization of any Government aided and if he

does not submit a no-objection certificate obtamed
from present employer.

Any attempt on the part of the candidate to obtain
support for his candidature by any other means may

‘be held disqualification by the Appointing Authority

for appearing in the examination/selection.

Any cahdidate who has more than two livihg
children, one of whom is born on or before 26th
January 2001:

p .« Provided that no candidate shall be dg.squahﬁed

for appointment to a.service or post who has
already one living child and next delivery which take
place on or after 26t January, 2001 in which two or
more than two children are born.

The candidate has married before the minimum age

fixed for marriage, shall not be eligible for on contract

-appointment.

18. Selection Procedure.-

' The following procedure shall be followed for the
requirement on the contract of the Class 1lII and class-IV
categories, namely:-

(1) Procedure for advertisement.-

(a)

(b)

For vacant post of Class-III, the advertisement shall
be issued by Directorate, Skill Development/
Professional Examination Board (PEB) or any other
competent agency approved by the Department and
for Class-IV cadre, the advertisement shall be issued
by the Regional Joint Director of Skill Development,
in which the last date for submitting the application
shall be clearly mentioned.

The candidate may submit separate application for
more than one post.
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()

The advertisement for recruitment shall be displayed
on the Notice Board/Website of the Department.

(d) The advertisement in respect of recruitment shall be
published in at least two State level Newspapers
through Public Relation Department.

(2) Selection criteria.-

()

(b)

The marks obtained in the written examination for
selection for contractual appointment of Employees
will be selected on the basis of merit.

The division of marks in written test will be as
follow:-

Resource Person
(communication skill,
English proficiency, quality
management tools,
Entrepreneurship, skill

.S.No Name of post - Subject % of
Max.
' . Mark
(1) (2) ‘ (3) 4
1. 1. General 25%

knowledge 25%
2. General math | 25%
3. Proficiency in

English and 25%

occupational safety and ‘Hindi
health) 4. Basic
_ knowledge of
. computer
9. Computer operator cum
Clerk
3. | Hostel superintendent
4. | Librarian _
5. |ClassIV , - 1. General | 50%
1 - knowledge S0%

2. General math

V.

For all subjects, the question paper level shall be according
to the syllabus of class 10th for Class III and class 8th for class

(3) Procedure for written Eligibility test.-

(a)

(b)

< (o)

Directorate or its authorized agency shall publish
information regarding the process and examination
of application forms in the news papers.

‘Post wise syllabus for written test/skill or both

whichever is decided for specific post shall be
published/posted on website by the Directorate or its
authorized agency.

The minimum percentage class wise/category wise in
each part of the qucsnon paper of eligibility test for

~ recruitment shall be as given below:-
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Sr.No. | Name of Post Scheduled Others

Castes/
Scheduled
Tribes/
Physically
Challenged

(1)

(2) &) ‘ (4)

Resource Person 36% . 40%
(communication skill, English
proficiency, quality
management tools,
Entrepreneurship, skill
occupational safety and
health)

Computer operator cum Clerk 36% 40%

Hostel superintendent 36% 40%

Librarian 36% 40%

ol o p

Class IV 36% 40%

(4).

(5)

(6)

19.

Preparation of selection List: - The Directorate or an
authorized agency for eligibility test shall be prepare the

‘merit list/ selection list and issue it. The merit list/

selection list of the selected candidates on the above basis
shall be prepared in the order of merit and the names of
selected candidate shall be cited in the selection list. If
needed, the waiting list shall be issued which shall include
the number of candidate as required/ directed by the
Directorate.

Method of Employment:-The candidate appointed on
contract basis shall have to enter into a bond as per the
format maintained at the annexure appended to these
rules. Work/conduct and performance evaluation of
each Employee for each academic year shall be
maintained by the Appointing Authority, on the basis of
which the duration of Employment of selected person can
be extended.

Decision about the eligibility of the candidate: - The
decision of thé Directorate or the Agency authorized by the
Directorate as to the eligibility of a candidate for
examination shall be final and no candidate to whom a
certificate admission (Admit Card) has not been issued by
the Directorate/ authorized agency shall be allowed to
appear in the examination. -

Saving:- Nothing in these rules shall affect the condmons _
required to the provisions for the Scheduled Castes
Scheduled Tribes and Other Backward Classes in
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accordance with the orders issued by the State
Government, from time to time in this regard.

20. Interpretation :- If any question arise relating to the
interpretation of these rules it shall be referred to the
General Administration Department of the State
Government on which decision of the General
Administration Department shall be final. _

21. Repeal :- All rules corresponding to these rules and in

- force immediately before the commencement of these rules

are hereby repealed in respect of matter covered by these
rules: a

Provided that all appointment on the date of coming
into force of these rules shall be deemed to have been made
under these rules service condition of previous
appointment order shall be applicable as it is for the
remaining period of contract.
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'SCHEDULE -1
S.No Name of post No. of Amount in Rs
- Sanctioned '
_ __Posts

(O (2 (3) | @

1. | Resource Person . 219 The honorarium
(communication skill, o of the
English proficiency, contractual
quality management emplpyeeos shall
tools, Entrepreneurship be 90% Qf
skill, occupational safety minimum salary
and health) | of equivalent

' - : post

2. . | Computer operator cum - 100 --do--
Clerk |

3. | Hostel superintendent 89 --do--

4. | Librarian 04 --do--

S. [Class IV T 40 --do--
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SCHEDULE -1I :
Educational and other Qualification for requirement of class

II/IV Employees

S.No

Name of post

Age

{ limit

Educational Qualiﬁcation |

(1)

(2)

(3)

(4)

-1

Resource Person
(Communication
Skill, English
Proficiency, Quality
Management Tools,
Entrepreneurship
Skill, Occupational
Safety and Health)

18 to
25
years

1.

Higher Secondary (10+2)
(12th examination
passed) with English
subject. '

. Bachelor of Business

Administration / Master
of Business
Administration or
Sociology / Master of
Social Work/Master of
Arts / Economics from |
any recognized
University.

Diploma in Computer
Application/Post
Graduate Diploma in
Computer Knowledge-
DCA/PGDCA/COPA
Valid Score Card or
Higher Computer
Qualification

Computer operator
cum Clerk

18 to
25
years

()

. Higher Secondary(10+2)

(12th examination

passed)

CPCT Certificate (score
board) of computer
proficiency certification
exam conducted by
Department of Science
and Technology.

Candidate must have
passed Computer
Examination from any |
one of the recognized
Institutes given below ;

shall have passed

. Diploma in Computer
Examination from the
University recognized
by UGC
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(b)

(©)

(d)

(€)

M

(@

must have passed
Diploma in Computer
Examination from the
open University
recognized by UGC

Must have passed any
exam  equivalent

DOEACC  at Diploma
level.

Must have passed
modern office
management course
from any Govt.
Polytechnic College.

Certificate of one year
“Computer Operator
and  Programming
Assistant”,(COPA)
given by  National
Council For vocational
Training(NCVT), New
Delhi or State Council
For vocational Training

- (SCVT), Madhya

Pradesh.

B.E.(CS/IT), M.C.A.,
B.C.A., M.Sc. (IT/CS),
B.Sc. (IT/CS), M.Tech.
/M.E.

Polytechnic Diploma
approved by AICTE In

Computer Science |

/Computer Application
and Information
Technology

Hostel
superintendent

18 to |

25
years

. Graduate degree

examination
passed from any
recognized University -

Degree /diploma in
physical education.
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Librarian

18 to
25
years

. High school or

equivalent or 1lth
passed (Old syllabus)

. National Council for

vocational

training/State  Council
for vocational training
certificate or National

- apprenticeship

certificate or a Degree
/Diploma in Library and
Information Science
from a recognized
University/ Board
/Polytechnic .

Class-1V

25 | State

18 to | Passed Class 8= from a

years | recognized

Government
School

By order and in the name of the Governor of Madhya Pradesh,

PANKAJ SHARMA, Dy. Secy.



gy 9, f&i® 26 Taw 2018 1254 (33)

(On the Stamp paper of Rs 100/-)

AGREEMENT FOR CONTRACTUAL APPOINTMENT

(For Appointment on Fixed Salary)

First Party( Employer) Director, Skill Development, Madhya Pradesh

or any competent Authority assigned by him
who shall selector for appointment on the post

o) OO P PO (Who for
convenience shall be addressed as first party in
this deed )

Second Party(Selected Candidate) Shri.......cccoceieeeeenennai. S/O,D/O0...cuciurunnnns

Aged-Major, R/O....ccveiuriniernnnnnereniciennenenns
(Who for convenience shall be addressed as
Second Party in this c}eed ) -

The Other particular are as follows"— .

1.

That the selection of the second party is being made on the
fixed salary on the post of.....ccccoevvienieiiiiaiiinnnens sanctioned
in Industrial Training Institute established under the
Department of Technical Education Skill, Development and
Employment which will be valid for the period of only one year
from the date of appointment date..........c.ceoeeinniannenn. The
service sales itself Deemed to be ceased after the expiry one
year from the date of appointment on the completion of the
fixed service period, the second party shall not have a
Eligibility of regularization. In such a situation no case of
dispute or claim related with service, by the second party shall
be accepted/ entertamed

That, the selected service employee/second party shall not be
treated as government servant.

. That, the selected second party/ service employee shall not be

entitled to regularization or regular pay scale, nor can he/she
claim this in the court-of law. _

That, the selected second party / service employee is not
entitled to dearness allowances /house rent allowances and
any other allowances.

That, the selected second party shall not be entitled to any
kind of leave beside casual leave of 13 days and 3 days
optional leave.

In case of women candidate she shall be entitled to 180 days
maternity leave and in case of male candidate he shall be
entitled 15 days paternity leave for his wife’s delivery.

That, the travelling allowances as per the Government

Rules shall be payable to the selected second party for the
government work. Beside the said allowances, no benefits of
any kind, similar to that of the Employees of the Government
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of Madhya Pradesh, shall be provided nor any other
allowances shall be payable, consent of which in hereby given
by the second party through his/her signature on this .

7. That, in case of grievous complamt against the selected
second party or if the candidate is found indulging in
unwanted,/ political activity or Grave irregularity at work, the
first party shall have the right to cease the service at any time.
Hence, in case any of the aforesaid allegations are proved, the
first party shall have the right to cease the service of second

party at any time without any notice regarding which the

second party shall have no objection.

: 8. That, in during the service the second party causes grievous .
hurt to anybody or if himself suffer any injury or suffer any
physical disability or commit suicide than in such a situation
no claim of any kind by the second party or from his/her
family member on his/her behalf, shall be acceptable. In any
other condition contrary to the service condition, no.
appointment to the service/appointment on compassionate
ground etc., shall be provided to any family member of the
candidate for which the second party shall have no objectlon

9. That, if'the second party wants to leave his/her service before
the expiry of said one year service contact, in such a situation

- the second party $hall have to give prior service notice of one
month to the appointing authority in a condition otherwise

_he/shall have to obtain receipt by depositing lump-sum salary
of ong.months and to obtain No- dues certificate- from the
institution.

10.That, the service of the second party may be ceased at any
time if mot found satisfactory or for other regions without
notice, on which the second party shall have no objection.

11.That, if any fact remain left in the letter of appointment or
adds after words by the first party due to any amended or
modified rule of Government of Madhya Pradesh then in such
a situation a supplementary shall be executed which shall be
acceptable to the second party and the second party promises
to sign the same.

I have carefully gone through the service conditions of
above mentioned. Hence in witness whereof I have executed
this contact * on thiS.uiveeerererernrrernrseranenseones day
o3 SRR PPRI ereees without any fear or pressure
in the presence of two witnesses so that it can be referred to
as and when required.

Signature (first party).......ccooeveeennnnee.
(Employer)

Signature (second party)......eccecvenianne
(Selected candidate)
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Signature witness: .-

1. Signature............ 2. Signature...............
Name.....ccevvieeennnnen. Name....ccocevennenen.
Address.......ccceuuuunn.. Address...............

X

FRizh, TEEE TEO AT GG TR, HEAYRY gRI W hE Roner, s & gfkd ao yeie—2018.



