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F-3-10-2009-XVII-M-1

Bhopal, the 28™ August 2024

In exercise of the powers conferred by the proviso to article

309 of the Constitution of India and in supersession of the Madhya
Pradesh Public Health and Family Welfare (Directorate of Health

Services) Class-III Ministerial Service Recruitment Rules, 1989 and
the Madhya Pradesh Public Health and Medical Education
(Directorate of Health Services) Class-III Clerical and Non-Clerical

Service Recruitment Rules, 2024, which was published in the

Official Gazette dated 4% March, 2024, the Governor of Madhya

, Pradesh, hereby, makes the following rules, namely:-

1.

RULES

Short title and commencement.-

(1)

(2)

These rules may be called the Madhya Pradesh Public
Health and Medical Education (Directorate of Health
Services) Class-III Clerical and Non-Clerical Service
Recruitment Rules, 2024.

They shall come into force from the date of their
publication in the Madhya Pradesh Gazette.

Definitions.- In these rules, unless the context otherwise

requires,-

(2)

(b)

(c)

“Appointing Authority”, in respect of the service means
the authority as specified in column (6) of Schedule-I (A)
and Schedule-I (B);

“Board” means the Madhya Pradesh Employees
Selection Board;

“«Commission” means the Madhya Pradesh Public

Service Commission;
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(d)

(e)

b

(g)

(h)

@)

"Commissioner" means the Commissioner, Health
Services, Madhya Pradesh;

“Committee” means the Departmental Promotion
Committee consisting of such members as specified in
column (5) of Schedule-IV (A) and Schedule-IV B);
“Disabled Persons” means those persons who are
covered under the provisions of the Rights of Persons
with Disabilities Act, 2016 (49 of 2016);

"Economically Weaker Section (E.W.S.)" means a citizen
of economically weaker section as specified by Circular
No. F-07-11/2019/314./one dated 274 July, 2019 and
Circular No. F-07-11/2019/3ny./one dated 18%" July,
2019 of the Government of Madhya Pradesh, General
Administration Department any other order issued,

from time to time;

“Examination” means an examination organized for
recruitment under clause (a) of sub-rule (1) of rule 6;

“Ex-serviceman” means a person who belongs to any of
the following categories and was employed under the
Government of India for a continuous period of not less
than six months and was retrenched or declared
surplus as a result of the recommendation of the
economy unit or due to normal reduction in
establishment not more than 3 years before the date of
his registration at any employment exchange or of
application made otherwise for employment in

Government Service.
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G)

(k)
M)

(m)

(1) ex-serviceman released under mustering out

concession,;

(2) ex-serviceman who was employed for more than
six months continuously in army of country and
not released due to any misconduct;

(3) ex-serviceman enrolled for the second time and
discharged on-

(a) completion of short term engagement,
(b) fulfilling the conditions of enrolment;

(4) ex-personnel of Madras Civil Units;

(5) officer discharged after working for more than six
months continuously against leave vacancies;

(6) " ex-serviceman who are medically boarded out on
account of gunshot, wounds, etc. or they are

unlikely to become efficient soldiers;
“Government” means the Government. of Madhya
Pradesh;
"Governor" means the Governor of Madhya Pradesh,;
“Other Backward Classes” means Other Backward
Classes of citizens as specified by the State Government
vide Notification No. F-8-5-XXV-4-84, dated 26t
December, 1984, as amended from time to time;
“Retrenched Government Servant” means a person who
was in a temporary Government Service of this State or
of any constituent units, for a continuous period of not
less than six months and who was discharged because
of reduction in establishment not more than 3 years

prior to the date of his registration at the employment
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exchange or an application made otherwise for
employment.in Government Service;

(n) “Schedule” means Schedules appended to these rules;

(0) "Scheduled Castes" means any caste, race or tribe or
part of or group within such caste, race or tribe specified
as Scheduled Castes with respect to the State of Madhya
Pradesh under article 341 of the Constitution of India;

(p) "Scheduled Tribes" means any tribe or tribal community
or part of or group within such tribe or tribal community
specified as Scheduled Tribes with respect to the State
of Madhya Pradesh under article 342 of the Constitution
of India;

(@ “Service” means the Madhya Pradesh Public Health and
Medical Education (Directorate of Health Services)
Class-III Clerical and Non-Clerical Service;

(r) “State” means the State of Madhya Pradesh.

Scope and Application.-

Without prejudice to the generality of the provisions
contained in the Madhya Pradesh Civil Services (General
Conditions of Service) Rules, 1961, these rules shall apply to
every member of the service.

Constitution of the service. The service shall consist of the

following persons, namely:-

(1) persons who at the time of commencement of these rules
are holding substantively or an officiating capacity the
posts specified in Schedule-I (A) and Schedule-I (B);

(2) persons recruited to the service before the

commencement of these rules; and



504 (42)

TEUEY STUA, feAid 28 3R 2024

(3) persons recruited to the service in accordance with the
provisions of these rules.

Classification, Pay Scale, etc.-

The classification of the service, pay scale attached
thereto and the number of posts included in the service shall
be as specified in Schedule-I (A) and Schedule-I (B) and shall
be eligible for time pay scale under the provisions of the
Finance Department:

Provided that the Government may from time to time,
add to or reduce the number of posts included in the service,
either on a permanent or temporary basis.

Method of Recruitment.-

(1) Recruitment to the service, after the commencement of
these rules shall be made by the following methods,
namely:-

(a) by selection, by direct recruitment generally

through competitive examination organized by the
Board or by other selection examination conducted
with the specific permission of the General
Administration Department;

(b) by promotion of members appointed in the service
as specified in column (2) of Schedule-1V (A) and
Schedule-1V (B);

(c) by transfer of such persons holding in their
substantive capacity such posts in such services

as may be specified in this behalf by the State

Government.
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(2) The number of persons recruited under clause (b) or
clause (c) of sub-rule (1) shall not at any time exceed the
percentage shown in Schedule-II (A) and Schedule-II (B)
of the number of duty posts specified in Schedule-I (A)
and Schedule-I (B).

(3) Fifty percent of the total number of persons recruited
under clause (a) of sub-rule (1) shall be reserved for
those persons who have been appointed on contractual
basis, but the benefit of such reservation may be availed
only once by the persons belonging to this category. For
the period of service rendered on contractual basis in an
equivalent or higher post, the candidates shall be
entitled to relaxation in the upper age limit and that age
limit shall be the maximum age including all relaxations
as on the date of application or as per the date
mentioned in the advertisement issued to fill the post,
the upper age limit shall not exceed 55 years.

(4) Fifty percent of the total number of contractual
officers/employees who have completed S years of
continuous service on contractual posts equivalent to
regular posts of direct recruitment in the department or
up to 50% of the vacant posts of direct recruitment in
the department (whichever is less), shall be reserved for
appointment of contractual officers/employees vide the
circular of the Government of Madhya Pradesh, General
Administration Department No. C-5-2/2018/1/3, dated
22nd July, 2023. Once they have taken advantage of the

reservation facility under these instructions or the
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7.

()

(6)

earlier instructions referred to, they shall not be eligible
for the benefit again.

Subject to the provisions of these rules, the method of
recruitment to be adopted for the purpose of filling any
particular vacancy or vacancies in the service as may be
required to be filled during any particular period of
recruitment and the number of persons to be recruited
by each method, shall be determined on each occasion
by the Government/ Appointing Authority.

The reservation for Economically Weaker Section
(E.W.S.) shall be given 10% vide circular issued by the
Government of  Madhya Pradesh, General
Administration Department No. F-07-

11/2019/31.U./one, dated 27d July, 2019. Similarly the

reservation shall also be granted to the candidates of the
Scheduled Castes and Scheduled Tribes as per the
article 341 and 342 of the Constitution of India and
reservation for the Other Backward Classes shall be in
accordance with the Notification No. F-8-5-XXV-4-84,
dated 26t December, 1984, as amended from time to

time.

Appointment to the service.-

All appointments to the service after the commencement

of these rules shall be made by the appointing authority and
no such appointment shall be made after selection except by

one of the methods of recruitment specified in rule 6.
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" 8. Conditions of eligibility for direct recruitment.-
In order to be eligible for direct recruitment, a candidate
must satisfy the following conditions, namely:-
(1) Age.-

The minimum age, upper age and relaxation in
upper age limit shall be, as determined by the State
Government as per the circular issued by the General
Administration Department, from time to time.

(@ The candidate must have attained the age as
shown in column (3) of Schedule-III (A) and
Schedule-1II (B) and not attained the age as shown
in column (4) of the said Schedule on the first day
of January next following date of commencement
of the examination/selection;

(b) the upper age limit shall be relaxable up to a
maximum of 5 years if a candidate belongs to
Scheduled Castes or Scheduled Tribes category;

(c) in regard of Vikram Award holders, the upper age
limit shall be relaxable up to 5 years;

(d) in accordance with the provisions of Madhya
Pradesh Civil Services (Special Provisions for
Appointment of Women) Rules, 1997 the upper age
limit shall be relaxable up to 10 years for women
candidates;

(e) the general upper age limit shall be relaxable up to
5 years in respect of a partner belonging to
unreserved category who has been awarded under

the Madhya Pradesh Antarjatiya Vivah Protsahan
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(f)

(g8)

(h)

(@)

Yojna, 2024 of the Scheduled Castes and
Scheduled Tribes Welfare Department, Madhya
Pradesh;

in respect of the male and female candidates
working under the Government/ Corporation/
Board/ Autonomous body and Nagar Sainik and
male and female candidates belonging to reserved
category and all female candidates including
widow/ abandoned/ divorced, the maximum age
limit shall be 45 years:

Provided that the maximum age limit for any
cadre including all relaxations in any case shall
not exceed more than 45 years;
the upper age limit regarding disabled candidates
shall be relaxable as the State Government may
prescribe from time to time;

a candidate, who is a Retrenched Government
Servant shall be allowed to deduct from his age,
the period of all temporary service previously
rendered by him to a maximum limit of seven years
even if it represents more than one spell, provided
that the resultant age does not exceed the upper
age limit by more than three years;

a candidate who is an ex-serviceman shall be
allowed to deduct from his age, the period of all
defence services previously rendered by him
provided that the resultant age does not exceed the

upper age limit by more than 3 years;
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0)

the upper age limit shall be relaxable in the case
of voluntary Home Guards and non commissioned
officers of Home Guards equal to the period of

service rendered so but in no case their age should

exceed 45 years.

(2) Educational Qualifications.

(a)

The candidate must possess the educational
qualifications prescribed for the service as shown

in the Schedule-ll {(A) and Schedule-III (B)

appended hereto:
Provided that-

@)

(i1)

in exceptional cases, the Appointing

~ Authority may, on the

recommendation of the Selection
Committee/ Board, appoint a
candidate who, although does not
possess any of the prescribed
qualifications but has passed the
examinations conducted by other
Institutions at such a level. So that in
the opinion of the Appointing
Authority the candidate is eligible for

selection; and

such candidates, who are otherwise
qualified but have obtained degrees from
Foreign Universities not specifically

recognized by the Government, may also



504 (48)

TS Ioius, fodid 28 3T 2024

(b)

()

(3) Fees.-

be considered for selection at the
discretion of the Appointing Authority.
It shall be mandatory for the candidates to appear
in the selection examination conducted by the
Board.
For the post applied for, the candidates shall have
to choose their preference, if a candidate qualifies
in the selection examination conducted by the
Board, but does not fulfill the prescribed criteria
for appointment then in such a case, his/her
candidature shall be rejected and shall be non-
transferable to any other post and the entire

responsibility shall be on the concerned candidate.

The candidates must pay the fées prescribed by the

Appointing Authority/Government, as revised from time

to time.

Disqualifications.-

(1) Any attempt on the part of a candidate to obtain support

for his candidature by any means may be held by the

Appointing Authority/ Board/ Committee to disqualify

him from appearing in the examination/selection.

(2) Any candidate, who has married earlier to the minimum

age

fixed for marriage shall be disqualified for

appointment in the service or on any post.

(3) Any candidate, who has more than two living children,

one of whom is born on or after 26t January, 2001 shall

not be eligible for the service or post:
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Provided that no candidate shall be disqualified for
appointment to a service or post, who already has one
living child and next delivery takes place on or after the
26t day of January, 2001, in which two or more than
two children are born.

(4) Any candidate, who has been convicted for any offence
against woman shall be disqualified for appointment in
the service:

Provided that if criminal proceedings are still
pending in a court, his appointment shall be kept on
hold until disposal of such criminal proceedings.

(5) Any male candidate, having more than one living wife
and any female candidate who married to a person who
already has a living wife shall be disqualified for service.

(6) Any other reason, as prescribed by the State

' Government.
10. Decision regarding eligibility.-

The decision of the Appointing Authority/ Board/
Committee regarding the eligibility of a candidate for
examination/interview shall be final and no candidate who
has been disqualified shall be permitted for the
examination/interview.

11. Selection of Candidates by direct recruitment.-

(1) -For the recruitment to the service, competitive
examination shall be held at such intervals, as the
Government may from time to time determine in

consultation with the Commission. Examination shall
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(2)

(3)

(4)

be conducted in accordance with the orders issued by
the State Government.

After releasing the joint open list giving the benefit of
reservation, a separate list of successful candidates of
Scheduled Castes, Scheduled Tribes and Other
Backward Classes shall be relcased in which the names
of eligible candidates of the respective reserved category
shall also be included as per horizontal reservation
separately.

If any reserved category candidate i.e. Female/Ex-
Serviceman, disabled candidate is placed in the
unreserved category on the basis of his/her merit, then
he/she shall be counted in the unreserved horizontal
category. After this, horizontal reservation in the
category wise list shall be given only to the candidate of
the respective category. Scheduled Castes, Scheduled
Tribes, Other Backward Classes, Women, Disabled
Persons and Ex-Serviceman shall be able to get seats in
the respective category.

For the direct recruitment, the 16% posts shall be
reserved for Scheduled Castes, 20% posts for Scheduled
Tribes and 27% posts for Other Backward Classes
candidates in accordance with the provisions of the
Madhya Pradesh Lok Seva (Anusuchit Jatiyon,
Anusuchit Janjatiyon Aur Anya Pichhade Vargon Ke
Liye Arakshan) Adhiniyam, 1994 (No. 21 of 1994). In the
said reserved posts, 10% posts shall be reserved for

Economically Weaker Sections (E.W.S.) as per the



Ty YoTaF, f&Tid 28 I 2024 504 (51)

12.

provisions of the Constitution (One Hundred and Third
Amendment) Act, 2019 of the Central Government and
35% posts shall be reserved horizontally and
compartment-wise for the female candidates as per the
provisions of the amended sub-rule (1) of rule 3 of the
Madhya Pradesh Civil Services (Special Provisions for
the Appointment of Women) Rules, 1977 as amended
from time to time.

(5) In filling the vacancies so reserved, candidates who are
members of the Scheduled Castes, Scheduled Tribes
and Other Backward Classes shall be considered for
appointment in the order in which their names appear
in the select list without considering their relative
position in comparison to other candidates.

(6) If sufficient number of candidates belonging to the
Scheduled Castes and Scheduled Tribes are not
available for filling all the vacancies reserved for them,
then the remaining vacancies shall not be filled by other
candidates in any way.

(7) The provisions for reservation for disabled persons as
declared by the State Government shall be horizontal
and compartment-wise.

Period of validity of the final list of successful

candidates.-

The final list of successful candidates in the

examination in any recruitment year shall be valid for a

period of 18 months from the date of declaration of the final

list or the declaration of the results of next year’s
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examination, whichever is earlier, after that the final list shall
be invalid.

13. Process of verification of certificates of successful

candidates and appointment.-

(1) On the basis of the final list of successful candidates in
the examination, the Department shall verify the
degrees/ certificates of educational, technical and
professional  qualifications.

(2) As per the guidelines issued by the General
Administration Department, it shall be the
responsibility of the appointing officer to ensure the
necessary action regarding verification of candidate’s

certificates, character certificate and appointment.

14. Probation.-

15.

Every person selected in service by direct recruitment
shall be appointed on probation for a period of three years.
During this period an amount of 70% for 1st year, 80% for 2nd
year and 90% for 3rd year of minimum pay-scale of the post
shall be payable as the stipend. The pay in the pay-scale of
the post shall be started after successful completion of the
probation period.

List of candidates recommended by the selection

Committee/ Board/ Commaission.-

(1) The Board/Commission shall forward to the
Government a list arranged in order of merit of the
candidates who have qualified by such standards as the
Board/Commission may determine and of the

candidates belonging to the Scheduled Castes,
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Scheduled Tribes and Other Backward Classes who
though not qualified by that standard are declared by
the Board/Commission to be suitable for appointment
to the service with due regard to the maintenance of
efficiency of administration. The list shall also be
published for general information.

(2) Subject to the provisions of these rules and of the
Madhya Pradesh Civil Services (General Conditions of
Service) Rules, 1961, candidates shall be considered for
appointment to the available vacancies in the order in
which their names appeared in the list.

(3) The inclusion of candidate’s name in the list shall confer
no right to appointment unless the Government is
satisfied, after such enquiry as may be considered
necessary that the candidate is suitable in all respects
for appointment in the service.

16. Reservation.-
According to the provisions of the Madhya Pradesh Lok

Seva (Anusuchit Jatiyon, Anusuchit Janjatiyon Aur Anya
Pichhade Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No. 21
of 1994), the reservation (vertical) for the candidates shall be

applicable:-
Scheduled Tribes - 20 %
Scheduled Castes - 16 %
Other Backward Classes - 27 %

Explanation.- Model reservation roaster issued by the
General Administration Department shall be applicable for the

State level posts/ cadres to be filled through direct recruitment.
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17. Horizontal Reservation.-

(2)

(b)

()

The women candidates shall be given 35% reservation
as per the provisions of the Madhya Pradesh Civil
Services (Special Provisions for Appointment of Women)
Rules, 1997.

In accordance with the provisions of the Rights of
Persons with Disabilities Act, 2016 (49 of 2016) and the
Madhya Pradesh Rights of Persons with Disabilities
Rules, 2017 and as per the order No. F/8/2001/

3{l.U./one(Part), dated 03-07-2018 and 17-09-2018

issued by the General Administration Department,
Government of Madhya Pradesh, regarding reservation
of persons with disabilities, 6% posts shall be reserved
as per the horizontal reservation.

The ex-serviceman belonging to Madhya Pradesh shall
get (horizontal reservation) 10% reservation for Class-III
and 20% for Class-IV, respectively according to the
Madhya Pradesh Ex-servicemen (Reservation of
Vacancies in the State Civil Services and posts, Class III

and Class IV) Rules, 1985.

18. Appointment by promotion.-

(1)

)

Promotion proceedings shall be as per the rules/ orders
issued from time to time by the General Administration
Department, Government of Madhya Pradesh.

A Committee shall be formed to make preliminary

selection for promotion of eligible candidates which
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(3)

(4)

shall have the members mentioned in column (5) of
Schedule-IV (A) and Schedule-1V (B).

The procedure for making promotions against reserved
vacancies shall be in accordance with the instructions
issued from time to time by the General Administration
Department, Government of Madhya Pradesh.

The Committee shall meet at least once in a year.

19. Conditions of eligibility for promotion.-

20.

(1)

(2)

Subject to the provisions of sub-rule (2) of rule 18, the
Committee shall consider the cases of all persons who
have rendered that number of years of service (whether
officiating or substantively) in those posts or services on
the 1st January of that year, mentioned in column (2) of
the Schedule-1V (A) and Schedule-1V (B), or in any other
post or posts declared equivalent thereto by the
Government and which are within the scope of
consideration in accordance with the provisions of sub-
rule (2) of rule 18 and are coming within the zone of
consideration.

The field of selection shall be as per the rules/
instructions issued from time to time by the General

Administration Department regarding promotion.

Consultation with the Commission/ Board.-

The recommendation of the Departmental Promotion

Committee shall be deemed to have compliance of the

requirement of the consultation with the Commission/ Board

under sub-clause (b) of clause (3) of article 320 and a
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separate consultation with the Commission/ Board shall not

be necessary.

21. Select List.-

(1)

(2)

(3)

(4)

The appointing authority shall consider the list
prepared by the Committee and if it does not consider
any change necessary, it shall approve the list.

If the appointing authority considers it necessary to
make any changes in the list, it shall finally approve the
list along with such modifications, if any, recording the
reasons therefore.

The list as finally approved by the appointing authority
shall be the select list for promotion of members of the
service from the posts mentioned in column (2) of
Schedule-IV (A) and Schedule-IV (B) to the posts
mentioned in column (3) of Schedule-IV (A) and
Schedule-1V (B).

The selection list ordinarily shall remain in force for one
year or until it is reviewed or revised, but its validity
shall not extend beyond a period of 18 months, from the
date of preparation of such list:

Provided that in case of serious lapse in
conduct or discharge of duties on the part of any person
included in the select list, the select list may be reviewed
specially by the committee constituted by the
Government and if the committee deems appropriate,

may remove the names of such persons, from the select

list.
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22. Preparation of the list of suitable candidates.-

(1) The list of suitable candidates shall be prepared
according to the rules/ instructions issued by the
General Administration Department from time to time.
The names of the selected candidates included in the
list shall be arranged in an order of service of posts on
the basis of seniority at the time of preparation of such
select list.

Provided that any junior person, who in the
opinion of the Departmental Promotion Committee has
specifically qualified and appropriate, shall be given a
comparatively upper place.

(2) A person whose name is included in the select list but
is not promoted during the validity of the list shall have
no claim to seniority over those considered in a
subsequent selection merely by the fact of his earlier
selection.

(3) If in the process of selection, review or revision, as the
case may be, it is proposed to supersede any member of
the service, the Departmental Promotion Committee
shall record its reasons in writing for the proposed
supersession.

(4) The list so proposed shall be reviewed and revised every

year.
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/23,

24.

25.

26.

Appointment to the service from the select list.-
(1) The appointment of the candidate included in the select
list to the posts borne on the cadre of the service shall

be made as per the provisions of sub-rule (1) of rule 22.
(2) It shall not ordinarily be necessary to consult the

Departmental Promotion Committee before the

appointment of a person, whose name is included in the

select list unless during the period intervening between

the inclusion of his name in the select list and the date

of his proposed appointment there occurs any

deterioration in his work which, in the opinion of the

appointing authority is such as to render him

unsuitable for appointment in the service.
Interpretation.-

If any question arises relating to the interpretation of
these rules, it shall be referred to the Government whose
decision thereon shall be final.

Relaxation.-

Nothing in these rules shall be construed to limit or
abridge the powers of the Governor to deal with the case of
any person to whom, these rules apply in such a manner, as
may appear to him to be just and equitable:

Provided that the case shall not be dealt with any

manner less favourable to him than that provided in these

rules.
Saving.-
Nothing in these rules shall adversely affect reservations

and other conditions required to be provided for the
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27.

Scheduled Castes, Scheduled Tribes and Other Backward
Classes in accordance with the orders issued by the State
Government, from time to time.

Repeal.-

All rules corresponding to these rules and in force
immediately before the commencement of these rules are
hereby repealed in respect of matters covered by these rules:

Provided that any order made or any action taken under

the rules so repealed shall be deemed to have been made or

taken under the corresponding provisions of these rules.
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f’)

Schedule-I (A)

(see rule 5)

Classification of service, Pay Scale and Number of Posts included in the service

Clerical Cadre - Directorate of Health Services, Madhya Pradesh

No.

Name of posts
included in the
service

No. of
Posts

Classific
ati-on

Pay Scale

Appointing
Authority

Remarks

U]

@

&)

@

&)

(6)

()

Category - 1

Superintendent

10

Class-Il]

Sixth Pay Scale
PB-2
(9300-34800) +
Grade Pay 4200
Seventh Pay Scale
Level no. 10
(42700-135100)

Commissioner,
Health Services

As per Government of Madhya
Pradesh, Finance Department’s Order
number F 8.1.2015 /Rule/4, dated
07.06.2018, the revised Pay-
Scales/Grade ~ Pay  shall  be
implemented from 01.01.2016 and the
cash benefit shall be given from
01.07.2018 (payable in August 2018).
Notional increments shall be given for
the period from 01.01.2016 to
30.06.2018.

Assistant
Superintendent

-do-

Sixth Pay Scale
PB-2
(9300-34800) +
Gradce Pay 3600
Seventh Pay Scale
Level no. 9 (36200-
114800)

-do -

Same remark mentioned in column (1)
of S.No.1 and General Administration
Department’s Order No. F 2.6/1/
V.AP./96 dated 5/7 October, 2006.
The pay scales shall be considered
applicable from 01.04.2006.

Assistant Grade-1/
IAssistant Grade-1

(Leprosy)

25

~do-

Sixth Pay Scale PB-1
(5200-20200) +
Grade Pay 2800

Seventh Pay Scale
Level no. 7 (28700-
91300)

-do-

Assistant Grade-11

57

-do -

Sixth Pay Scale PB-1
(5200-20200) +
Grade Pay 2400

Seventh Pay Scale
Level no. 6 (25300-
80500)

-do-

Assistant
Grade-IlI

88

-do -

Sixth Pay Scale PB-1
(5200-20200) +
Grade Pay 1900

Seventh Pay Scalc
Level no. 4 (19500-
62000)

-do-

Assistant
Storekeeper

-do -

Sixth Pay Scale
PB-1
(5200-20200)+
Grade Pay 1900
Seventh Pay Scale
Level no. 4 (19500-
62000)

-do -
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(Purchase) /
Tunior Accountant

Store)

(5200-20200) + Grade Pay 2100
Seventh Pay Scale
Level no. 5 (22100-70000)

S. | Nameofposts | No. | Classifica Pay Scale Appointing Remarks
No. |, included inthe | of -tion Authority
service Posts
1)) @ &) @ ©) (6) U]
7. [Technical Assistant | 1 -do- Sixth Pay Scale PB-1 -do- .
EPIL) (5200-20200) + Grade Pay s
1900
Seventh Pay Scale
Level no. 4 (19500-62000)
8. [Field Evaluation 16 -do- Sixth Pay Scale PB-1 -do- General ~ Administration
‘Worker (5200-20200) + Grade Pay Department’s Order No. F
2800 D.6/1/ V.A.P.96 dated 5/7
Seventh Pay Scale October, 2006. The. pay
Leve! no. 7 (28700-91300) scale:s shall be considered
applicable from
01.04.2006.
Category -2
1. [Stores Inspection 2 | Class-I Sixth Pay Scale PB-2 Commissioner,
Officer (9300-34800) + Grade Pay | Health Services
3600
Seventh Pay Scale
Level no. 9 (36200-114800)
2. Senior Auditor 12 -do- Sixth Pay Scale PB-2 -do- Govemment  of Madhya
Junior Auditor-6 (9300-34800) + Grade Pay Pradesh, General
posts included) 3200 IAdministration
Seventh Pay Scale ?zﬁysezt;s/;)gd;r Ndo;/l;
: .A.P.J96 date
Level no. 8 (32800-103600) October, 2006, The pay
cales shall be considered
Epplicab]e from
01.04.2006. These revised
pay scales shall be
applicable  for  future
promotions/ recruitments
3. [Senior Accountant | 2 -do- Sixth Pay Scale PB-2 -do- -
(9300-34800) + Grade Pay 3200
Seventh Pay Scale
Level no. § (32800-103600)
4, |Accountant 10 -do- Sixth Pay Scale PB-1 -do- Government of Madhya
(Chief Accountant 1 (5200-20200) + Gradc Pay 2800 Pradesh, Finance
o i) g
Level no. 7 (28700-91300) 19072017 the ? post
tructure, Pay Scale and
romotion of Ministerial
ervices (Clerical Staff)
hall come into force from
1* January, 2016
5. Junior Accountant 2 -do - Sixth Pay Scale PB-1 -do-
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S. | Nameof posts | No. | Classific- Pay Scale Appointing Remarks
No. | included in the | of -tion Authority
{ " service Posts
@ ) G| @ ® (6 ™
Category-3
1. | Personal 13 | Class-Ill Sixth Pay Scale PB-2 -do- .
Assistant (9300-34800) + Grade Pay 3600
Seventh Pay Scale
Level no. 9 (36200-114800)
2. | Stenographer 5 -do- Sixth Pay Scale PB-1 -do- -
(Hindi) Class-III {(5200-20200) + Grade Pay 2800
Scventh Pay Scalc
Level no. 7 (28700-91300)
3. | Stenographer 1 -do- Sixth Pay Scale PB-1 -do- -
(English) (5200-20200) + Grade Pay 2800
Seventh Pay Scale
Level no. 7 (28700-91300)
4, | Stenotypist 2 -do - Sixth Pay Scale PB-I -do- -
(5200-20200) + Grade Pay 1900
Seventh Pay Scale
Level no. 4 (19500-62000)
Category-4
1. | Sub-Editor 1 Class-III Sixth Pay Scale PB-1 Commissioner, -
(5200-20200) + Grade Pay 2400 | Hcalth Services
Seventh Pay Scale
Level no. 6 (25300-80500)
2. | Publicity 1 -do- Sixth Pay Scale PB-1 ~do - -
Assistant (BCG) (5200-20200) + Grade Pay 2400
Seventh Pay Scale
Level no. 6 (25300-80500)
Category-5
1. | Assistant 2 | Class-III Sixth Pay Scale PB-1 Commissioner, -
Programmer (5200-20200) + Grade Pay 2800 | Health Services
Seventh Pay Scale
Level no. 7 (28700-91300)
2. | Data Entry 3 -do- Sixth Pay Scale PB-1 -do- .
Operator (5200-20200) + Grade Pay 2100
Seventh Pay Scale
Level no. 5 (22100-70000)
Note: Government of Madhya Pradesh, Finance Department’s Circular No. F 8.6/2015/Rule/4, dated 19.07.2017,

in the new structure, the Pay Scale of Junior Auditor has been made equivalent to the post of Accountant in
5§200-20200+ GP Rs. 2800. As a result of earlier acceptance of the post of Junior Auditor in the pay scale
of 5200-20200+ GP Rs. 2800 under the Department and the provisions of promotion on the said post from
the post of Accountant, 6 posts out of 9 posts of Junior Auditor have been converted from the post of
Accountant as per the new provision. The Committee has decided to merge the upcoming promotional posts
into the post of Senior Auditor and hand over the remaining 3 posts to the Government.
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Schedule-I (B)

(see rule §)

Classification of service, pay scale and Number of Posts included in the service
Clerical at Divisional/District level
Concerned Organization/Directorate of Health Services, Subordinate Office

i

S. Name of posts No. | Classification Pay Scale Appointing Remarks
No. | included in the of Authority
service Posts
@) @) &) Q) Q) (6) U
1. | Office 7 Class-1II Sixth Pay Scale PB-2 | Rcgional [Government of Madhya Pradesh,
Superintendent (9300-34800) + Director [Finance Department’s Order No.
Grade Pay 4200 F8.1. 2015 /Rule/4, dated
Seventh Pay Scale 07.06.2018, the revise Pay
Level no. 10 (42700- $ca]es/Gradc Pay shall be
implemented from 01.01.2016
135100) and the cash benefit shall be
oiven from 01.07.2018 (payable
in  August, 2018). Notional
increments shall be given for the
period from 01.01.2016 to
30.06.2018.
2. | Assistant 5 -do- Sixth Pay Scale PB-2 -do- --do--
Superintendent (9300-34800) + Grade
Pay 3600
Seventh Pay Scale
Level no. 9 (36200-
114800)
3, | Junior Accounts 4 -do- Sixth Pay Scale PB-2 | -do- ~-do--
Officer (9300-34800) +
Grade Pay 3600
Seventh Pay Scale
Level no. 9 (36200-
114800)
4. | Manager Medical 1 -do - Sixth Pay Scale PB-1 -do- ~-do--
Store (5200-20200) + Grade
Pay 2800
Seventh Pay Scale
Level no. 7 (28700-
91300)
5. | Auditor (Senior 7 -do - Sixth Pay Scale PB-2 -do- (Government of Madhya Pradesh,
Auditor) (9300-34800) + General Administration
Grade Pay 3200 Department’s  Order  No./F-2-
Seventh Pay Scale 6/1/V.AP96, dated 05/17
October, 2006 and  the
Level no. 8 (32800- Government of Madhya Pradesh,
103600) Finance Department’s Circular

No. F 8-6/ 2015/Rule /4, dated
19.07.2017 the post structure,
Pay Scale and promotion of]
Ministcrial ~ Services  (Clerical
Staff). shall come into force
from 1% January 2016
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S. Name of posts No. | Classifica Pay Scale Appointing Remarks
No. | included in the of -tion Authority
/ service Posts
) @ &) Q] ©) (6) ()
6. | Camp 17 -do - Sixth Pay Scale PB-1 -do - .
Coordinator (5200-20200) + Grade Pay 2800
Seventh Pay Scale
Level no. 7 (28700-91300)
7. | Accountant 2 -do- Sixth Pay Scale PB-1 -do- -
(M.D.T)) (5200-20200) + Grade Pay 2800
Seventh Pay Scale
Level no. 7 (28700-91300)
8. | Assistant Grade-1 92 -do- Sixth Pay Scale PB-1 -do- .
(Chief Clerk) (5200-20200) + Grade Pay 2800
Scventh Pay Scale
Level no. 7 (28700-91300)
9. | Accountant 783 -do- Sixth Pay Scale PB-1 -do- (Government of Madhya
(5200-20200) + Grade Pay 2800 Pradesh General
Seventh Pay Scale Administration
Level no. 7 (28700-91300) Department’s  Order|
No./F-2-6/1/V.A.P./96,
dated 05/17 October,
2006 and the
Government of Madhya
Pradesh Finance
Department’s  Circular
No. F 8-6/ 2015/Rule /4,
dated 19.07.2017 the
post structure, Pay Scale
‘E:d promotion  of]
inisterial ~ Services
(Clerical  Staff) shall
come into effect from 1*
anuary, 2016
10. | Junior Auditor 7 -do- Sixth Pay Scale PB-1 -do- -
(5200-20200) + Grade Pay 2400
Seventh Pay Scale
Level no. 6 (25300-80500)
11. | Assistant 50 -do- Sixth Pay Scale PB-1 ~do- -
Accountant (5200-20200) + Grade Pay 2400
Seventh Pay Scale
Level no. 6 (25300-80500)
12. | Accountant-cum- 436 -do- Sixth Pay Scale PB-1 -do- -
Storckeeper-cum (5200-20200) + Grade Pay 2400
Clerk Seventh Pay Scale
Level no. 6 (25300-80500)
13. Assistant Grade-II | 543 -do - Sixth Pay Scale PB-1 -do- -
/ Cashier (5200-20200) + Grade Pay 2400
Seventh Pay Scale
Level no. 6 (25300-80500)
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S. Name of posts No. | Classifica - Pay Scale Appointing Remarks
No. | included in the of tion Authority
2.  Service Posts
| B 3) @ 6) ©) )
14. | Computer 336 -do- Sixth Pay Scale PB-1 -do - -
(5200-20200) + Grade Pay
2100
Seventh Pay Scale
Level no. 5 (22100-70000)
15. | Assistant 901 -do- Sixth Pay Scale PB-1 1.Regional
Grade-III/Diet (5200-20200) + Grade Pay | Director for -
Clerk/Assistant 1900 E;::e £ el
Steward/Clerk- Seventh Pay Scale 2.Chief Medical
cum- Typist/ Level no. 4 (19500-62000) | and Health

Officer for the
Computer-cum- i
remaining  posts

Clerk/Record of the district
Keeper

16. | Dietician 33 -do- Sixth Pay Scale PB-1 Regional

(5200-20200) + Grade Pay Director
2800

Seventh Pay Scale

Level no. 7 (28700-91300)

17. | Steward 71 -do - Sixth Pay Scale PB-1 -—-do-- Government of Madhya
(5200-20200) + Grade Pay Pradesh General
2400 Administration

Department’s Order
No./F-2-6/1/V.A.P./96,
dated 05/17 October,
2006 and the
Government of Madhya
Pradesh Finance
Department’s  Circular
No. F 8-6/ 2015/Rule /4,
dated 19.07.2017 the
post structure, Pay Scale
gnd  promotion  of
Ministerial Services
Clerical ~ Staff) shall
come into cffect from 1
January, 2016

Seventh Pay Scale
Level no. 6 (25300-80500)

18. | Assistant 131 -do - Sixth Pay Scale PB-2 Commissioner, .

Statistical Officer (9300-34800) + Grade Pay | Health Services
and for remaining
3600 .
posts, Regional
Seventh Pay Scale Director, Health

Level no. 9 (36200-114800) | Services




HeUeYT Ywgs, foid 28 3TTed 2024

504 (66)
S, Name of posts | No. of | Classifica F Pay Scale Appointing Remarks

No. | included inthe | Posts tion Authority
! service

m, O & | @ B ©) ™
19. | Statistical 20 -do- Sixth Pay Scale PB-1 -do- Government of
Investigator (5200-20200) + Grade Pay 2800 Madhya  Pradesh
(E.PL) Seventh Pay Scale ign"_’a} '
ministration
Level no. 7 (28700-91300) Deparment's  Order
No./F-2-

6/1/V.AP/96, dated
05/17 October, 2006
d the Govermnment
f Madhya Pradesh
inance Department’s
ircular No. F 8-6/
015/Rule /4, dated
19.07.2017 the post
tructure, Pay Scale
nd promotion of
Ministerial ~ Services
Clerical Staff) shall
come into effect from

1% January, 2016

20. | Senior 11 -do - Sixth Pay PB-1 -do- i
Computer (5200-20200) + Grade Pay 2400
(Leprosy)/ Seventh Pay Scale
Statistical Level no. 6 (25300-80500)

Investigator
(Junior)

21. | Stenographer 35 -do - Sixth Pay Scale PB-1 Regional  (Government of
(Hindi) (5200-20200) + Grade Pay 2800 | Director for Madhya Pradesh,
Class-III Seventh Pay Scale hi; ‘ sub- ;ubl‘ilc Hea]tl\;v I;md

ordinate amily elfare
Level no. 7 (28700-91300) posts Department's  Order
No. F 12-44/1999/
seventeen/Med-3
dated 22 April, 2006.
The number and Pay
Scale of the newly
created posts
approved.

22, Computer 79 -do- Sixth Pay Scale PB-1 Chief -
Operator (5200-20200) + Grade Pay 1900 | Medical
(Data Entry Seventh Pay Scale and Health

Officer
Operator) Level no. 4 (19500-62000)
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Schedule I1 (A)
(sec rule 6)
Method of Recruitment
S. Name of the Name of Service Total Percentage of Number of Duty Posts to be Filled Remarks
No. sts included in number | By direct | By promotion {rule-6 (i)(b)] | By transfer of
7 tie Service of posts [recruitment persons from
[rule-6 (i) other services
(@) {rule-6 (i)(c)]
(1) 2) 3) 4 ) (6) (7 ®)
Category-1
1. | Superintendent Madhya Pradesh Public 10 - 100% : z
Health and Medical Education
Depariment (Directorate of
Health Services) Class-I1!
Clerical and Non-Clerical
Service
2. | Assistant -do- 5 - 100 % - -
Superintendent
3. | Assistant Grade-I/ -do - 25 5 75 % - As per the
Assistant Grade-1 Government of
(Leprosy) Madhya Pradesh,
General
Administration
Department’s  Order
No/F-2-6/ 1/ V.AP.
/96, dated 0517
October, 2006, in the
context of point No.
54, 6. Out of the
total sanctioned posts
of Assistant Grade-1,
25 vacant posts of
Assistant  Grade-II,
who have completed
graduation and 5
years of  regular
service shall be filled
through limited
departmental
examination.
4, | Assistant Grade-II -do- 57 - 100% - -
5. | Assistant -do- 88 75% |25 % (From candidates eligible for - On the basis of merit
Grade-IlI Class-1V service) who have passed from the list given by
6. | Assistant 1 the higher secondary school the Madhya Pradesh
Storckeeper . do- certificale Examination of the old Employees  Selection
- Education system or the higher Board.
7. | Technical -do- 1 ]
) secondary  school certificate
Assistant examination (10+2) system and
(EP.L) must have completed 5 years of
regular service
8. | Field Evaluation -do- 16 50% 50% - -
Worker
Catepary-2
1. | Stores Inspection -do- 2 - 100% -
Officer
2. | Senior Auditor -do- 12 - 75% 25% 25% By deputation
of officers of Sub-
ordinate  Accounts
Service
3. | Senior Accountant -do- 2 - 100% -
4. | Accountant -do- 10 - 100% -
5. | Junior Accountant -do- 2 - 100% -
(Purchasc)/Junior
Accountant
(Stores)
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S. ’f, Names of posts Name of Service Total Percentage of Number of Duty Posts to be Filled Remarks
No. | included in the service number | By direct By promotion See By transfer of
of posts | recruitment [rule-6 (i)(b)] persons from
[rule-6 (i)(a)] other services
[rule-6 (i)(c)]
U] ® 3 @ ®) (6) U] @)
Category-3
1. | Personal Assistant -do- 13 - 100 % [ - -
2. | Stenographer (Hindi) -do- 5 50% 50% (vacant posts | - -
Class-111 shall be filled by
promotion of steno-
typists possessing the
desired
qualifications. If
sufficient number of
desired qualified
steno typists are not
available, then the
remaining posts of
promotion quota
shall  be filled
through direct
recruitment.)
3. | Stenographer (English) -do- t 100% - - -
4. | Stenotypist -do- 2 100% - - -
Category-1
1. | Sub-Editor -do- 1 - 100% - -
2. | Publicity Assistant -do- 1 100% - - -
(B.C.G)
Category-5
1. | Data Entry Operator -do- 3 100% - - -
2, | Assistant Programmer -do- 2 - 100% - -
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Mcthod of Recruitment

Schedule II (B)

(see rule 6)

\ Division/District level - Clerical Cadre of Directorate of Health Services

S. Names of posts Name of Service Total Percentage of Number of Duty Posts to be Filled Remarks
No. | included in the service number | By direct By promotion By transfer of
of posts | recruitment | [Rule-6 (i)(b)| persons from
[Rule-6 other services
(i@ [Rule-6 (i)(c)]
o)) @ &)} ) &) 6 U] 8
1. | Office Superintendent Madhya Pradesh Public 07 n 100% E
Health and Medical
Education
(Division/District Level)
Class-I1 Clerical Service

2. | Assistant Superintendent -do- 5 - 100% -

3. | Junior Accounts OfTicer -do- 4 - 100% -

4. | Manager Medical Store -do- 1 - 100% -

5. | Senior Auditor -do- 7 - 100% -

6. | Camp Coordinator -do- 17 - 100% -

7. | Accountant (M.D.T.) -do- 02 - 100% -

8. | Assistant Grade-I -do- 92 - 100% -

(Chief Clerk)

9. | Accountant -do- 783 - 100% -

10. | Junior Auditor -do- 7 - 100% -

11, | Assistant Accountant -do- 50 - 100% -

12. | Accountant cum -do- 436 - 100% -

Storekeeper cum Clerk

13, | Assistant Grade-I1/ -do- 543 - 100% -
Cashier

14. | Computer -do- 336 50% 50% -

15. | Assistant Grade-1I/Diet -do- 901 75% 25% - Departmental ~ Class-
Clerk/Assistant IV employees who
Steward/Clerk-cum- :ﬁ; r P“;ee‘iond:h;

0 3

g:r lsk/‘:{(::zgl-‘:jult:;:,l:rn- SChO(?I . Certificate
examination under the
Old Higher Secondary
or 1042 educational
system and who have
completed five years
of regular service.

16. | Dietician -do- 33 50% 50% - -

17. | Steward -do- 71 50% 50% - -

18. | Assistant Statistical -do- 131 80% 20% - -

Officer

19. | Statistical Investigator -do- 20 50% 50% - -
(EP.L)

20. | Senior Computer / -do- 11 100% - - -
Statistical Investigator
(Junior)

21. | Stenographer (Hindi) -do- 35 100% - - -

22. | Computer Operator -do- 79 100% - - -

{Data Entry Operator)
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Schedule IIT (A)

(see rule 8)

Age and Qualification of Directly Recruited Employces
Clerical - Dircctorate, Health Services Madhya Pradesh

(i) Diploma

(iii)

4.

by the Department of Science and
Technology;

It is mandatory to pass one year
Computer Diploma / Certificate
examination from any one of the
following recognized institutions:-
from any University
recognized by U.G.C..

(ii) Diploma from any Open University

recognized by UGC.
D.0.E.A.C.C. Examination of the
diploma level .

(iv) Modern Office Management Course

from  Government

College.

Polytechnic

(v) One year Computer Operator and

Programming ~ Assistant  (COPA)
certificate granted by the National
Council of Vocational Training
(NCVT), New Delhi or the State
Council of Vocational Training
(SCVT) Madhya Pradesh.

Apart from computer diploma from the
above recognized institutions, the
following qualifications shall also be
valid:

(i) B.E. (CSE/NITYMCA/BCAM.Se. (ITCS)Y

*B.Se. (IT/CS) M.Tech/ MEE., elc.

(ii) Polytechnic Diploma in Computer

Science/Computer Application and
Information ~ Technology  etc.
approved by AICTE.

5.B.Sc. / B.Com. / Degrees which involve

teaching of only one computer subject
shall not be valid.

S.No.| Name of Service |Minimum |Maximum | Prescribed educational qualification Remarks
Age Limit | Age Limit and experience
M B @) @ B ©
Category -1

1. | Assistant 18 Years | 40 Years [1. It is mandatory for the candidate to | * It is mentioned in the
Grade-Ill have passcd 12% class examination | Circular No. C-3-7/2015/1/3
[Assistant under (10+2) system. of Government of Madhya
Storekeeper/ 2. It is mandatory to pass the certificate | Pradesh, General
Technical (score card) of Computer Proficiency | Administration Department,
Assistant Certification Test (CPCT) conducted | issued on 29" May, 2019

that the Universitics of the
State are not granting the
Degree of B.Sc. (LT./C.S.)
but only Degree of B.Sc is
granted. Therefore, it is
clarified in this regard that
the holder of B.Sc. Degree
granted by the University
shall be deemed to have
passed the B.Sc.
examination in
IT/Computer Science with
other subjects, then on the
basis of the marksheet of
IT/Computer Science shall
be considered equivalent to
B.Sc. (LT/CS.).
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S. | Name of Service | Minimum|Maximum | Prescribed educational qualification Remarks
No. Age Limit| Age Limit and experience
2. | Stenographer 18 Years | 40 Years |1. Higher Secondary School Certificate | * It is mentioned in the
ﬁfindi) Class-1II Examination passed Higher Secondary | Circular No. C-3-7/2015/1/3

Examination Under (10+2) system.

2. Certificate of passing Hindi shorthand
at the speed of 100 words per minute
from recognized institutions/council.

3. It is mandatory to pass the certificate
(score card) of Computer Proficiency
Certification Test (CPCT) conducted
by the Department of Science and
Technology;

4, It is mandatory to pass one year
Computer Diploma/Certificate
examination from any one of the
following recognized institutions:-

() Diploma from any University

recognized by U.G.C.

(ii) Diploma from any Open University
recognized by UGC.

(iii) D.O.E.A.C.C. Examination of the
diploma level .

(iv) Modern Office Management Course
from  Government  Polytechnic
College.

(v) One year Computer Operator and
Programming  Assistant (COPA)
certificate granted by the National
Council of Vocational Training
(NCVT), New Delhi or the State
Council of Vocational Training
(SCVT) Madhya Pradesh.

5. Apart from computer diploma from the

above recognized institutions, the

following qualifications shall also be
valid:

B.E. (CSE/IT)/MCA/BCA/M.Sc.
(LT.CS.) /*B.Sc. (IT/CS) M.Tech
M.E,, etc.

(i) Polytechnic Diploma in Computer

Science/Computer  Application and

Information ~ Technology ec.

approved by AICTE.

6. B.Sc./B.Com./Degrees which involve

teaching of only one computer subject

shall not be valid.

@

of Government of Madhya
Pradesh, General
Administration Department,
issued on 29" May, 2019
that the Universities of the
State are not granting the
Degree of B.Sc. (1.T./C.S.)
but only Degree of B.Sc is
granted. Therefore, it is
clarified in this regard that
the holder of B.Sc. Degree
granted by the University
shall be deemed to have
passed the B.Sc.
examination in
IT/Computer Science with
other subjects, then on the
basis of the marksheet of
IT/Computer Science shall
be considered equivalent to
B.Sc. (LT/CS)).
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S.

.No.

Name of Service

Minimum | Maximum

Age Limit

Age Limit

Prescribed educational qualification
and experience

Comments

@)

0

&)

“@

G)

(6)

3.

E;;:nographer
(English)

18 Years

40 Years

1. Higher Secondary School Certificate
Examination passed Higher Secondary
Examination Under (10+2) system.

2. Certificate of passing English shorthand
at the speed of 100 words per minute
from recognized institutions/council,

3. It is mandatory to pass the certificate
(score card) of Computer Proficiency
Certification Test (CPCT) conducted
by the Department of Science and
Technology;

4, Tt is mandatory to pass one year
Computer Diploma/Certificate
examination {rom any one of the
following recognized institutions:

(i) Diploma from any University

recognized by U.G.C.

(i) Diploma from any Open University
recognized by UGC.

(ili) D.O.E.A.C.C. Examination of the
diploma level .

(iv) Modern Office Management Course
from  Government  Polytechnic
College.

(v) Onc year Computer Operator and
Programming  Assistant (COPA)
certificate granted by the National
Council of Vocational Training
(NCVT), New Delhi or the State
Council of Vocational Training
{SCVT) Madhya Pradesh.

5. Apart from computer diploma from the

above recognized institutions, the

following qualifications shall also be
valid:

B.E. (CSEAT)YMCA/BCAM.Sc.
(LT.C.S.) /*B.Sc. (IT/CS) M.Tech
M.E,, ctc.

(ii) Polytechnic Diploma in Computer

Science/Computer Application and

Information Technology efc.

approved by AICTE.

6. B.Sc/B.Com/Degrees which involve

teaching of only one computer subject

shall not be valid.

0]

* It is mentioned in the
Circular No. C-3-7/12015/1/3
of Government of Madhya
Pradesh, General
Administration Department,
issued on 29" May, 2019
that the Universities of the
State are not granting the
Degree of B.Sc. (L.T./C.S.)
but only Degree of B.Sc is
granted. Therefore, it is
clarificd in this regard that
the holder of B.Sc. Degree
grantcd by the University
shall be deemed to have
passed the B.Sc.
examination- in
IT/Computer Science with
other subjects, then on the
basis of the marksheet of
IT/Computer Science shall
be considered equivalent to
B.Sc. (LT/CS.).

Field Evaluation
Worker

21 Years

40 Years

Graduation Degree in Economics,
Mathematics, Commerce or Statistics or
BL/B.Tech. Degree.
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2. 3 years experience in Journalism

HEOWQST XToTy, f&leh 28 TR 2024
S. | Name of Service |Minimum |Maximum | Prescribed educational qualification Remarks
No. | Age Limit | Age Limit and experience
o | @ (©)) Q) Q] (6)
5. | Stenotypist 18 Years | 40 Years |1. Passed Higher Secondary Examination in | * It is mentioned in the
Highef Secondary School Certificate | Circular No. C-3-7/2015/1/3
Examination under (10+2) pattern. of Government of Madhya
2. Speed of 80 words per minufe in H'indi Pradesh, General
;h(’t‘:h?_nd e f.rlom recognized | A gministration Department,
MSHEUHONST-OURCE issued on 29" May, 2019
3. (It is mangz)itorl)cl to pass the cefr:tiﬁcate that the Universities of the
score card) of Computer Proficiency | ¢, .
Certification Test (CPCT) conducied by Siile S Dl grant'l?gct:e
the Department of Science and Degree of B.Sc. (LT/C. .')
Technology; but only Degree of B.Sc is
4, 1t is mandatory to pass a one -year grar}ted. 'The{efore, s
Computer Diploma / Certificate clarified in this regard that
Examination from any one of the | the holder of B.Sc. Degree
following recognized institutions :. granted by the University
(i) Diploma from any university recognized shall be decmed to have
by U.G.C.. passed the B.Se.
(i) Diploma from any Open University examination in
recognized by UGC. IT/Computer Science with
(i) DOEACC. Diploma level | Other subjects, then on the
Examination basis of the marksheet of
(iv) Modern Office Management Course [T/ComPuter ScneT]ce shall
from Government Polytechnic College. | b€ considered equivalent to
‘B.Sc. LT/C.S.).
(v) One year Computer Operator and ¢ ( )
Programming  Assistant  (COPA)
certificate granted by the National
Council of Vocational Training
(NCVT), New Delhi or the Statc
Council of Vocational Training (SCVT)
Madhya Pradesh.
5. In addition to computer diploma from the
above recognized institutions, the
following qualification shall also be
valid :.
(i) B.E.(CSENT)MCA/BCA /M.Sc. (ITCS)
*B.Sc. (IT/ CS) M.Tech/ MLE, etc.
(i)  AICTE Polytechnic Diploma in
Computer Science/Computer
Application and Information
Technology etc.
6. B.Sc/B.Com/Degrees which involve
teaching of only one computer subject
shall not be valid.
Category -4
6. | Publicity Assistant | 18 Years | 40 Years | 1. Bachelor of Arts with Hindi, Political
B.CG) Science, Sociology
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S. | Name of Service | Minimum|Maximum | Prescribed educational qualification Remarks
No. Age Limit| Age Limit and experience
) ) 6] @ Q) ©)
Category - §
7. | Data Entry 21 Years | 40 Years |1. Higher Secondary School Certificate | * It is mentioned in the
Operator Examination passed Higher Secondary | Circular No, C-3-7/2015/1/3

Examination Under (10+2) system,

2. It is mandatory to pass the certificate
(score card) of Computer Proficiency
Certification Test (CPCT) conducted
by the Department of Science and

Technology.
3. It is mandatory to take a one -year
Computer Diploma / Certificate

Examination from any one of the

following recognized institutions -

(i) Diploma from any university
recognized by U.G.C.

(iiy Diploma from any free university
recognized by Pupdh UGC.

(iii) Examination of the diploma level.

(iv) Modern Office Management Course
from Government Polytechnic College.

(v) One year Computer Operator and
Programming  Assistant (COPA)
certificate granted by the National
Council of Vocational Training
(NCVT), New Delhi or the State
Council of Vocational Training
(SCVT), Madhya Pradesh.

4. In addition to computer diplomas from

the above recognized institutions, the

following qualification shall also be
valid -

B.E.(CSENTYMCA/BCA  /M.Sc.
(ITCSY *B.Sc. (IT/ CS) M.Tech/ M.E,
etc.

(i) Polytechnic Diploma in Computer
Finance/Computer ~Application and
Information Technology etc.

5. B.Sc/B.Com/degrees which include

only a subject of computer shall not be

valid.

6. Two years experience of online data

entry work.

7. Mini and Micro Computer Handling

Experience

8. Programming language experience

0

of Government of Madhya
Pradesh, General
Administration Department,
issued on 29" May, 2019
that the Universities of the
State are not granting the
Degree of B.Sc. (I.T./C.S.)
but only Degree of B.Sc is
granted. Therefore, it is
clarified in this regard that
the holder of B.Sc. Degree
granted by the University
shall be deemed to have
passed the B.Sc.
examination in
IT/Computer Science with
other subjects, then on the
basis of the marksheet of
IT/Computer Science shall
be considered equivalent to
B.Sc. (LT/IC.S)).
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Schedule III (B)
(sce rule 8)
Age and Qualification of Dircetly Recruited Employees
Divisional / District Level - Clerical Cadre
Dircctor Health Services Madhya Pradesh

S. | Name of Service | MinimumMaximum| Prescribed educational qualification Remarks
No. Age Limif Age Limit and expericnce

) @) &) ) () (6)

1. | Assistant Grade- | 18 Years | 40 Years | 1. It is mandatory to pass 12th class [ * It is mentioned in the
11/ Diet Clerk / examination under the (10+2) | Circular No. C-3-7/12015/1/3
Assistant Stevard/ system, of Government of Madhya
Clerk cum typist / 2. It is mandatory to pass the certificate Pradesh, General
computer cum (score card) of Computer Proficiency | Administration Department,
clerk/ Record Certification Test (CPCT) conducted | iSsued on 29" May, 2019
Keeper by the Department of Science and | that the Universities of the

Technology.

3. It is mandatory to take a one -year
Computer Diploma / Certificate
Examination from any one of the
following recognized institution :-

(i) Diploma from any university
recognized from UGC.

(ii) Diploma from any free university
recognized by UGC.

(iif) Diploma level Examination from
the DOEACC.

(iv) Modern Office Management Course
from  Government  Polytechnic
College.

(v) One year Computer Operator and
Programming Assistant (COPA)
certificate granted by the National
Council of Vocational Training
(CNVT), New Delhi or the State
Council of Vocational Training
(CSVT), Madhya Pradesh.

4, In addition to computer diplomas

from the above recognized

institutions, the following
qualification shall also be valid :-

(i) B.E(CSEATYMCA/BCA /M.Sc.

(ITCSY *B.Se. (IT/ CS) M.Tech/

M., etc.

(ii) Polytechnic Diploma in Computer

Science / Computer Application and

Information Technology etc.

5. B.Sc/B.Com/Degrees which involve

teaching of only one computer subject

shall not be valid.

State are not granting the
Degree of B.Sc. (LT./C.S.)
but only Degree of B.Sc is
granted. Therefore, it is
clarified in this regard that
the holder of B.Se. Degree
granted by the University
shall be deemed to have
passed the B.Sc.
examination in
IT/Computer Science with
other subjects, then on the
basis of the marksheet of
IT/Computer Scicnee shall
be considered cquivalent to
B.Sc. (LT/CS.).
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S. | Name of Service | MinimumMaximum| Prescribed educational qualification Remarks
No. Age Limit Age Limit and experience
) @) G “ ®) (6)
2. | Computer 21 Years | 40 Years | Graduation in Mathematics, Statistics, -
Commerce, or  Economics or
B.E./B.Tech. degree
3. | Dietician 21 Years | 40 Years |1. M.Sc. (Home Science) Passed or -
B.Sc. (Home Scicnce in I Division)
2. It is mandatory to have one of the
subjects Dietetics
4, | Assistant 21 Years | 40 Years | Postgraduate degree in II Division in -
Statistical Officer Commerce / Statistics / Economics or
Mathematics.
5. | Senior Computer; | 21 Years | 40 Years | Postgraduate in IT Division in Statistics, -
{Statistical Mathematics, Commerce, Economics.
Investigator
(Junior)
6. | Statistical 21 Years | 40 Years | Postgraduate degree in  Statistics, -
Investigator Mathematics, Commerce, or Economics
in the second class or BE/B.Tech.
degree.
7. | Steward 21 Years | 40 Years | B.Sc. Home Science that have a subject -
dietetics.
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S. "f Name of Service | Minimum{Maximum| Prescribed educational qualification Remarks

No. Age LimitAge Limit and experience

M ® ® | @ B ©)

8. | Computer 21 Years | 40 Years |1. Higher Secondary School Certificate | * It is mentioned in the
Operator  (Data Examination passed Higher Secondary | Circular No. C-3-7/2015/1/3
Entry Operator) Examination Under (1042) system. of Government of Madhya

2. It is mandatory to pass the certificate
(score card) of Computer Proficiency
Certification Test (CPCT) conducted
by the Department of Science and
Technology.

3. It is mandatory to take a one -year
Computer Diploma / Certificate
Examination from any one of the
following recognized institutions :.

(i) Diploma from any University
recognized by U.G.C.

(ii) Diploma from any free University
recognized by UGC.

(iii) Examination of the diploma Jevel.

(iv) Modern Office Management Course
from Government Polytechnic College.

(v) One year Computer Operator and
Programming  Assistant  (COPA)
certificate granted by the National
Council of Vocational Training
(NCVT), New Delhi or the State
Council of Vocational Training
(SCVT), Madhya Pradesh.

4, In addition to computer diplomas from

the above recognized institutions, the

following qualification shall also be

valid .

B.E.(CSE/ITYMCA/BCA  /M.Sc.
(ITCS) *B.Se. (IT/ CS) M.Tech/ MLE,
etc.

(ii) Polytechnic Diploma in Computer
Finance/Computer  Application and
Information Technology etc.

5. B.Sc/B.Com/degrees which include
only a subject of computer shall not be
valid.

(@

6. Two years’ experience of online data

entry work.

7. Mini and Micro Computer Handling

Experience

8. Programming language expericnce

Pradesh, General
Administration Department,
issued on 29" May, 2019
that the Universities of the
State are not granting the
Degree of B.Sc. (LT./C.S.)
but only Degree of B.Sc is
granted. Therefore, it is
clarified in this regard that
the holder of B.Sc. Degree
granted by the University
shall be deemed to have
passed the B.Sc.
examination in
IT/Computer Science with
other subjects, then on the
basis of the marksheet of
IT/Computer Science shall
be considered equivalent to
B.Sc. (LT/CS.).
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S. ] Name of Service | MinimumMaximum| Prescribed educational qualification Remarks

No." | Age Limif Age Limit and expericnce

1) @ G) “ Q] ©)

9. | Stenographer 18 Years | 40 Years |1. Higher Secondary School Certificate | * It is mentioned in the

(Hindi) Class-III Examination  passed  Higher | Circular No. C-3-7/2015/1/3

Secondary  Examination  Under | of Government of Madhya
(10+2) system. Pradesh, General

2. Certificate of Hindi shorthand at a
speed of 100 words per minute from
recognized institutions / council.

3. It is mandatory to pass the certificate
(score card) of Computer Proficiency
Certification Test (CPCT) conducted
by the Department of Science and
Technology.

4. It is mandatory to take a one -year

Computer Diploma / Certificate

Examination from any one of the

following recognized institutions -
Diploma from any University

recognized by U.G.C..

(i) Diploma from any free University
recognized by UGC.

(iii) Examination of the diploma level.

(iv) Modern Office Management Course
from Government  Polytechnic
College.

(v) One year Computer Operator and
Programming Assistant (COPA)
certificate granted by the National
Council of Vocational Training
(NCVT), New Delhi or the State
Council of Vocational Training
(SCVT), Madhya Pradesh.

5. In addition to computer diploma from

the above recognized institutions, the

®

following qualification shall also be

valid :.

(i) B.E(CSEAT)YMCA/BCA /M.Sc.

(ITCS) *B.Sc. (IT/ CS) M.Tech/

ME, etc.

(i) Polytechnic Diploma in Computer
Finance/Computer Application and
Information Technology etc.

6. B.Sc/B.Com/Degrees which involve
teaching of only one computer subject
shall not be valid.

Administration Department,
issued on 29" May, 2019
that the Universitics of the
State are not granting the
Degree of B.Sc. (1.T./CS.)
but only Degree of B.Sc is
granted. Therefore, it is
clarified in this regard that
the holder of B.Sc. Degree
granted by the University
shall be deemed to have
the B.Se.

in

passed

examination
IT/Computer Science with
other subjects, then on the
basis of the marksheet of
IT/Computer Science shall
be considered equivalent to
B.Sc. (LT/CS.).
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Schedule IV (A)
(see rulc 14)

Member of Promotion System, necessary expericnce and Departmental Promotion Committee
Clerical Cadre - Dircctor Health Services Madhya Pradesh

Remarks

S. The name of The name of  |Compulsory requisite experiencg ~ Names of members of
No. | post from which | post to which for that post departmental promotion
promotionisto | promotion is to committee
be made be made
) ) 6) &) 6) (6)
Category-1
1. | Assistant Superintendent 5 Years 1. Additional Director/Joint -
Superintendent/ Director (Administration)
Stores Inspection - Chairman
Officer /Senior 2. Joint Director - Member
Auditor/Senior 3. Deputy Director (Office
Accountant establishment) - Member
4, Administrative  Officer
(Office Establishment)
- Member-Secretary
5. Equivalent officer belongs
to  Scheduled  Castes
/Scheduled  Tribes/Other
Backward Classess
category - Member
2. | Assistant Grade-I Assistant 5 Years -do- -
superintendent
3. | Assistant Grade-Il | Assistant Grade-I 5 Years -do- -
4. | Assistant Assistant Grade-I1 5 Years -do- “
Grade-111
5, | Assistant Field Evaluation |l. Bachelor of Mathematics, -do- .
Grade-II1 worker Statistics, Commerce, or
Economics
. Service Experience - 5 Years
Category -2
1. | Senior Auditor Store inspection 2 Years -do- -
(Departmental) / officer
Senior
Accountant
2. | Accountant Senior Auditor/ | 1. Based on consent letter. -do- -
Senior 2.5 Years
Accountant 3. Passed Accounting Training
Examination.
[On passing the Sub-Accounts
Services (SAS) examination, the
pay scale shall be payable to the
senior auditor 9300-34800+3600
Grade Pay]
3. | Assistant Accountant 1. Based on consent letter. -do- -
Grade-11/ Junior 2.5 Years
Accountant 3. Passed Accounts Training
. examination.
(purchasmg) - 4. 3 years for Junior Accountant
store / Assistant (Purchasing / Store) and 8
Grade-111 years for Assistant

Grade-II1.
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S. I The name of | The name of Compulsory requisite Names of members of Remarks
No.'| . post from post to which | experience for that post other| departmental promotion
which promotion is committee
promotionis | to be made
to be made
1) 2 () ) (3 ()
4. | Assistant Junior - 1. Based on consent letter. -do- -
Grade-I1I Accountant 2. 3 Years experience
(Purchasing or | 3. Passed Accounts Training
Store) Examination.
Category -3
1. | Stenographer | Personal Assistant 05 Years -do-
(Hindi/
English)
Class-III
2. | Stenotypist Stenographer | 1. 05 years -do- Government  of
(Hindi) Class-Il | 2. On completion of the Madhya Pradesh
prescribed qualification for Finance
appointment to the post of Department’s
Stenographer (at a speed of Circular No. F 8-6/
100 words per minute). 2015/Rule /4, dated
3. Such Stenotyptists, who do 19.07.2017 the post
not fulfill the prescribed structure, Pay Scale
qualification for the post of and promotion of
Stenographer,  shall  be Ministerial
eligible for promotion to the Services (Clerical
post of Assistant Grade-11. Staff). shall come
into force from 1*
January, 2016
Category -4
1. | Publicity Deputy Editor 05 Years -do- -
Assistant
(B.CG)
Category -5
1. | Data Entry Assistant 1. 10 years ~do- -
Operator Programmer 2. Certificate / Diploma in
Computer Application
Course from a recognized
University / Institute
Notes :

1. As per the Circular No. F 8-6/2015/Rules/Four of the Finance Department, Government of Madhya Pradesh
issued on 19" July, 2017 amendments relating to the creation of post, pay scale and promotion for Ministerial
Services (Clerical Staff ) shall be applicable from 1* January, 2016.
(a) By the Circular No. F 8-6/2015/Rules/Four of the Finance Department, Government of Madhya Pradesh
issued on 19™ July, 2017, Assistant Grade-I /Accountant/Auditor /Chief Clerk is sanctioned a revised pay
scale of P.B.-1 (5200-20200) + 2800 G.P. from 1% January, 2016. In pursuance of Circular dated 19" July,
2017 of the Finance Department, Government of Madhya Pradesh, the Accountant of the Directorate who are
promoted to the post of Junior Auditor shall be eligible for the sanctioned pay scale of Senior Auditor P.B.-2
(9300-34800) + 3200 G.P.
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e (b) As per the Circular No. F 8-6/2015/Rules/Four of the Finance Department, Government of Madhya Pradesh
issued on 19" Juty, 2017, in the new structure the pay scale of Junior Auditor is P.B.-1 (5200-20200) + G.P.
2800 is made equivalent to the post of Accountant. Due to sanctioned of post of Junior Auditor in the pay
scale of P.B.-1 (5200-20200) + G.P. 2800 under the department previously and as a result of provision of
promotion on the said post from the post of Accountant, the 9 posts of Junior Auditor is merged in the next
promotion post of Accountant i.e. post of Senior Auditor, as per the new provision.

2. Such Class-IV employees who have the desired educational qualification for appointment to the post of
Assistant Grade-111, should be appointed on the said post with the condition on the probation period of 2 years
with the condition that they were organized by the Department of Scicnce and Technology during this period.
It shall be compulsory to have a Computer Proficiency Certification examination (CPCT) certificate (score
card) and it shall be mandatory to get a one -year Computer Diploma / Certificate Examination from any one
of the following, namely:-

(i) Diploma from any University recognized by the U.G.C.

(i) Diploma from any free University recognized by the U.G.C.

(iiiy DOEACC Examination of the diploma level .

(iv) Modern Office Management Course from Government Polytechnic College.

(v) One -year "Computer Operator and Programming Assistant" (C.O.PA.) Certificate provided by
National Council of Vocational Training (NCVT), New Delhi or State Vocational Training Council
(SCVT), Madhya Pradesh.

3. In addition to computer diploma from the above recognized institutions, the following qualification shall also

be valid:- '
(i) B.E.(CSE/ATYMCA/BCA/M.Sc (IT/CS)/B.Sc. (IT/ CS)/ M.Tech/ M.E. and so on .
(i) AICTE Polytechnic Diploma in Computer Finance/Computer Application and Information Technology
etc.
. B.Sc/B.Com/degrees which include only a subject of computer shall not be valid.
5. If this qualification is not obtained by the concerned employee in the probation period of 2 years, then they

shall be reverted to their original Class-IV post.
6. Class-IV employces above the age of 45 years shall be exempted from the condition supra in point No. 5.
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Schedule IV (B)
[ (see rule 14)
Member of Promotion System, necessary cxperience and Departmental Promotion Committee
Division / District Level Clerical Cadre
Sub-ordinate offices under Directorate of Health Services
S. The name of post from The name of post to | Compulsory requisite Names of members of
No. | which promotion is to be | which promotionisto |experience for that post| Dcpartmental Promotion
made be made other Committee
7] 7] 6) @ 6)
I. | Assistant Office Superintendent 5 Years Divisional Promotion
Superintendent/Junior Committee
Accounts Officer/Auditor 1. Senior most Chief Medical
(Senior Auditor) and Health Officer -
Chairman
2. Deputy Director, Health
Services  (Malaria  or
Leprosy Officer
Grade-I) - Member
3. District Family Welfare cum
Health Officer (DHO)
— Member
4. Equivalent officer belongs to
SC/ ST/OBC category -
Member
2. | Accountant / Assistant Assistant 1. 3 years ! (R
Grade-I (Chief Clerk) / Camp | Superintendent / Junior | 2. Passed accounting
Coordinator / Accountant Accounts Officer training for Junior
(M.D.T)) /Auditor (Senior Accounts Officer/
Auditor) Auditor (Senior
Auditor)
3. | Assistant Grade-II Accountant / Assistant | 1. 3 years ---do---
/Steward/Cashier/Assistant Grade-1 (Chief Clerk) / | 2. Passed Accounts
Accountant / Junior Auditor Camp Coordinator / Training
/Accountani-cum- Manager Mcdical Store | Examination (for the
Storckeeper-cum-Clerk / Accountant (MDT) post of
Accountant/Account
ant (M.D.T.)
4. | Assistant ~ Gradelll /|  Assistant Grade-Il/ 5 Years ~-do---
Assistant Steward (Steward | Steward/Cashier/Assist
Junior) / Clerk-cum-Typist / | ant Accountant/Junior
Computer-cum-Clerk Auditor/Accountant-
cum -Steward —cum-
Clerk
5. | Assistant Grade-IIl/Clerk- cum- Computer 3 Years --do---
Typist/Computer-cum- Clerk
6. | Assistant Steward (Steward Steward 5 Years --do---
Junior)
7. | Steward Dietitian 5 Years ~-do- -
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No.

, which promotion is to be

The name of post from

made

The name of post to
which promotion is to
be made

Compulsory requisite
experience for that post
other

Names of members of
Departmental Promotion
Committee

D)

2

3)

4

&)

(Directorate)

Statistics Investigator / Senior
Computer / Field Evaluation
Worker/ Accountant

Assistant Statistical
Officer

(1)Three years experience
in Statistical
Investigator / Field
Assessment
Worker/Accountant
(Directorate)

(2) Five years experience

i Senior

Computer/Statistical

Investigator (Junior)

m

Dircctorate Promotion
Committee
1. Additional Director/Joint
Director (Administration)
- Chairman
2. Joint Director
—Member
3. Deputy Director (Estt.)
- Member
4. Administrative Officer
(Estt.)
—Member-Secretary
5. Equivalent officer
belongs to Scheduled
Castes/Scheduled Tribes
/Other Backward

Classes category
- Member

Senior Computer/ Statistics
Investigator (Junior)

Statistical Investigator

3 Years

Divisional Promotion
Committee
1. Senior most Chief
Medical and Health
Officer — Chairman
2. Deputy Director, Health
Services (Malaria or
Leprosy Officer Grade-I)
- Member
3. District Family Welfare-
cum-Health Officer
—Member
4. Equivalent officer
belongs to Scheduled
Castes/Scheduled Tribes
/Other Backward
Classes category
- Member

Note -

1.

Such Class-IV employees who have the desired educational qualification for appointment to the post of

Assistant Grade-1II, shall be appointed on the said post with the condition on the probation period of 2 years
with the condition that they were organized by the Department of Science and T echnology during this period.
It shall be compulsory to have a Computer Proficiency Certification Test (CPCT) certificate (score card) and
it shall be mandatory to get a one year Computer Diploma / Certificate Examination from any one of the

following, namely:-

(1)

Diploma from any University rccognized by the U.G.C.

(ii) Diploma from any free University recognized by the U.G.C.
(iii) DOEACC Examination of the diploma Jevel.
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(iv) Modern Office Management Course from Government Polytechnic College.

(v)  One year "Computer Operator and Programming Assistant" (C.0.PA.) Certificate provided by National
Council of Vocational Training (NCVT), New Delhi or State Vocational Training Council (SCVT),
Madhya Pradesh.

In addition to computer diploma from the above recognized institutions, the following qualification shall also

be valid:-

(i) B.E.(CSE/T)/MCA/BCA/M.Sc (IT/CS)/B.Sc. (IT/ CS) M.Tech/ M.E. and so on .

(i) AICTE Polytechnic Diploma in Computer Finance/Computer Application and Information Technology
etc.

B.S¢/B.Com/degrees which include only a subject of computer shall not be valid.

If this qualification is not obtained by the concerned employee in the testing period of 2 years, then they shall

be reverted to their original Class-IV post,
Class-IV employees above the age of 45 years shall be exempted from the condition supra in point No. 4,

' Schedule-V
C1. 5ification into District, Division and State Cadre for the Purpose of Seniority of the Posts Mentioned
in Schedule-I (a) and (b)
District Level | No. Division Level No. State Level
Nill Schedule-I (b) All posts of Schedule-I (a)
1. | Accountant 1. | Office Superintendent (Division)
2. | Junior Auditor 2. | Junior Accounts Officer
3. | Assistant Accountant 3. | Assistant Superintendent
4. | Accountant-cum-Storekeeper- 4. | Management Medical Store
cum- Clerk
5. | Assistant Grade-1I/Cashier 5. | Senior Auditor
6. | Computer 6. | Camp Coordinator

7. | Assistant Grade-II1/Steno Typist/ | 7. | Accountant (MDT)
Diet Clerk/Assistant Steward/
Computer cum Clerk/Clerk-cum-

Typist/Record Keeper
8. | Steward 8. | Accistant Grade-I (Chief Clerk)
Data Entry Operator 9. | Dietitian

10. | Assistant Statistics Officer
11. | Statistical Investigator

12. | Scnior Computer (Leprosy)
13. | Stenographer

By order and in the name of the Governor of Madhya Pradesh,

MAYANK AGARWAL, Dy. Secy.
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