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DRAFT-1

No. F-1-1-1-0007-2024-Sec 1-L (WCD).—

" In exercise of the powers conferred by the proviso to article

309 of the Constitution ‘of India, the Governor of Madhya Prade sh,

. hereby, makes the following amendment in the Madhya Pradesh

Mahila Evam Bal Vikas Vibhag Class-III (Executive) Services

Recruitment Rules, 2009, namely:-

AMENDMENT

In the said rules, in rule 6, after sub-rule (4), the following

sub-rules shall be added at the end, namely:-

'"(5) 50 percent of the total number of contractual officers who

have completed 5 years of continuous service on
contractual posts equivalent to regular posts of direct
recruitment in the department as mentioned iIn
Schedule-II of these rules or up to 50 peréent of the vacant
posts of direct recruitment in the deparfment (whichever
is less) shall be kept reserved for the appointment of
contractual officers. Under these instructions, after taking
the benefit of reservation facility once or after getting the

appointment (joining), they shall not be eligible for the
benefit again.
The following contractual servants shall be eligible to get

the benefit of contractual reservation, namely:—

(i) the applicant must have been appointed on
contractual basis for a minimum period of 5 years on

contractual basis equivalent to the vacant posts of
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regular recruitment in the department. ‘The

 equivalence of regular post with contractual post shall

(1)

(iii)

(iv)

‘be determined according to the Government of

Madhya Pradesh, General Administration

Department’s .Circular dated 2274 July, 2023. This

period of 5 years should be completed on the date of

-applying against the vacant post. He shall have to

produce a certificate to this effect and this certificate
shall be issued by the competent authority at the

District or State level, as the case may be;

he must fulfill the educational qualification and other
relevant experience required for the regular posts

under these rules;

if a contractual officer has worked on different
contractual posts without working on the same
contractual post, then on completion of the
calculation of the above period of 5 years, he can apply
for appointment to the regular post of that category,
according to the Government of Madhya Pradesh,
General Administration Department’s Circular dated
22rnd July, 2023, after determining the equivalence of
the regular post, it shall be in the lowest category after

a period of 5 years;

if a contractual officer has been removed from the
contractual service during any peridd and he has got
appointment on contract again on the same post or on

any other post, then the period of contractual service



74 (4)

Hegyey eIaS, f&AiE 29 SHa 2025

(vi)

of 5 years’ shall be counted from the service, after

reducing the period of isolation;

an officer appointed on contract, working in any

department may apply for the post advertised by the

Department of Women and Child Development'v'vho

has equivalence and qualification for the regular post;

in case of regular appointment, the contractual officer
shall not be able to get any benefit of the previous

contractual services;

(vii) selection shall be made through a transparent and

(ix)

competitive pfocess of recruitment to the regular
posts reserved for the contractual officer, for this the
minimum cutoff marks may be fixed by the appointing

department;

- (viii) the contractual officer may have been appointed on

one or more than one type of contractual posts. In
such a situation, the number of years- he has been
employed on a contract equal to or higher than the
regular post for which he applies for appointment, he
shall be eligible for relaxation of Ithe prescribed
maximum age limit. Including all age relaxation, the

maximum age of the contractual officer shall not

exceed 55 years;

t_h.ose posts reserved for appointment to equivalent
regular posts for contractual officers shall be filled
from other candidates in the event that sufficient

number of contractual officers 'are not finally selected
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after following the prescribed transparent =and
competitive: process to fill the posts. Then the
remaining vacant posts shall not be carried forw.ard

which are reserved for contractual officers /employees;
(%) in the process éf appointment égainst regular posts,
it shall be ensured that the reservation rules of

Scheduled Castes, Scheduled Tribes, Other Backward

'Classes and Economically Weaker Sections are

followed.”.
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DRAFT-2

No. F-1-1-1-0007-2024-Sec 1-L (WCD).—

In exercise of the powers conferred by the pfoviso to article

309 of the Constitution of India, the Governor of Madhya P_rade sh,

hereby, rhakes the following amendment in the Madhya Pradesh

Mahila Evam -Bal Vikas Vibhag Class-III (Ministerial) Services

Recruitment Rules, 2009, namely:-

AMENDMENT

In the said rules, in rule 6, after sub-rule (4), the following

sub-rules shall be added at the end, namely:-

- "(5) 50 percent of the total number of contractual officers who

(6)

have completed 5 years of continuous service on
contractual posts equivalent to regul_ar'-posts of direct
recruitment in the  department as mentioned in
Schedule-II of these rules or up to 50 percent of the
vacant posts of direct recruitment in the department
(whichever is less) shall be kept reserved for the
appointment of contractual officers. Under these
instructions, after taking the benefit of reservation facility
once or after getting the appointment (joining), they shall
not be eligible for the Benefit again.

The following contractual servants shall be eligible to get

the benefit of contractual reservation, namely:—

{

(1) the applicant must have been appointed on

contractual basis for a minimum period of 5 years on
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contractual basis equivalent to the vacant posts of
regular recruitment in the department. ‘The
equivalence of regular post with contractual post shall
Be determined according to the Government of
Madhya Pradesh, ° General Administration
Department’s Circular dated 220 July, 2023. This
period of 5 years should be completed on the date of
applying against the vacant post. He shall have to
produce a certificate to this effect and this certificate
shall be issued by the competént authority at the

District or State level, as the case may be;

he must fulfill the educational qualification and other
relevant experience required for the regular posts

under these rules;

if .a contractual officer has worked on different
coﬁtractual posts without working on the same
contractual post, then ‘on - completion ~of - the
calculation of the above period of 5 years, he can apply
for appointment to the regular post of that category,
according to the Government of Madhya Pradesh,
General Administration Department’s Circular dated
220d July, 2023, after determining the equivalence of
the regular post, it shall be in the lowest category after
a period of 5 years;

if a contractual officer has been removed from the
contractual service during any period and he has got

appointment on contract again on the same post or on
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(v)

i)

any other post, then the period of contractual serwice

of 5 years’ shall be counted from the servicé, after

reducing the period of isolation;

an officer appointed on contract, working in any
department may apply for the post. advertised by the
Department of Women and Child Development who

has equivalence and qualification for the regular post;

in case of regular appointment, the contractual officer
shall not be able to get any benefit of the previous

contractual services;

(vii) selection shall be made through a transparent and

competitive process of recruitment to the regular
posts reserved for the contractual officer, for this the

minimum cutoff marks may be fixed by the appointing

department;

(viii) the contractual officer may have been appointed on

(ix)

one or more than one type of contractual posts. In
such a situation, the number of years he has been
employed on a contract equal to or higher than the

regular post for which he applies for appointment, he

'shall be eligible for relaxation of the prescribed

maximum age limit. Including all age relaxation, the

maximum age of the contractual officer shall not
exceed 55 years;

those posts reserved for appointment to equivalent
regular posts for contractual officers shall be filled

from other candidates in the event that sufficient
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number of contractual officers are finally not selected
after following the prescribed' transparent and
competitive process to fill the posts, then the

"reméiriing vacant posts shall not be carried forward

.. which are reserved for contractual officers/employees;

()

'in the process of appointment against regular posts,

it shall be ensured that the rescrvation rules of

Scheduled Castes, Scheduled Tribes; Other Backward

Classes and.. Economically Weaker - Sections are

followed.”.
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