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Bhopal, the 9th May 2011

No. 29 F 4-05/2011/18-1 : In exercise of the powers conferred by sub section
(1) and sub-clause (a) and (b) of clause (iv) and (v) of sub-section (2) of section 355
read with section 86 of the Madhya Pradesh Municipalities Act., 1961 (No. 37 of

1961), the State Government, hereby makes the following rules namely :-

RULES

1- Sho'rt title and commencement, -

(1)  These rules may be called the Madhya Pradesh State Municipal (Health)

Service Recruitment and Conditions of Service Rules, 2011.

(2) They shall come into force with effect from the date of their
publication in the Madhya Pradesh Gazette.
2-  Definiations :- In these rules, unless the context otherwise requires,-

(@  "Act" means the Madhya Pradesh Municipalities Act, 1961 (No. 37
of 1961);

(b)  "appointing authority” in respect of service or post "means the
Government"

(¢) "Commission" means the Madhya Pradesh Public Service Commission

(d) "Commissioner" means the the commissioner Urban Administration
and Development Department, Madhya Pradesh;

(¢)  "Committee" means the selection committee/ Departmental Promotion

committee/Screening committee;
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@

1)
(k)

0

"examination" means a comptitive examination for recruitment to the Service
held under rule 11 ;

"Govermnemt" means the Government of Madhya Pradesh ;

"Governor" means the Governor of Madhya Pradesh

"Other Backward Classes" means the Other Backword Classes of citizens
as specified by the State Government vide notification No. 8- 5XXX-4-84
dated 26th December, 1984 as amended from time to time.

"Schedule" means Schedule appended to these rules; |

"Scheduled Castes" means any caste, race or tribe or part of or group within
a caste, race or tfibe specified as Scheduled Castes with respect to the State
of Madhya Pradesh under ariticle 341 of the Constitution of Iﬁdia;

"Scheduled Tribes" means any tribe or tribal community of part of or gruop
within a tribe or tribal community specified as Scheduled Tribe with respect
to The State of Madhya Pradesh under article 342 of the Constitution of
India;

"Service" means the Madhya Pradesh State Municipal (Health) Service;
"State" means the State of madhya Pradesh. |

Scope and application.-Without prejudice to the generality of the provisions
contained in the Madhya pradesh Civil Service (General Conditions of
Service) Rules, 1961, these rules shall apply to every member of the Service

as mentioned in Schedule-I
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4. Constitution of the Service.- The Service shall consist of the following persons,

(1)

(i)

(iii)

(2)
(b)

@)

namely--

Persons, who at the at the time of commencement of these rules are holding
substantively or in the officiating capacity the posts specified in Schedule I;
Persons recruited to the Service before the commencement of these  rules,

and

Persons recruited to the Service in accordance with the provisions of these
rules.

Classification, scale of pay etc.- The classification of the service, the scale of
pay attached thereto and the number of posts included in the  services shall
be in accordance with Schedule-I;

Provided that the government may, from time to time, add to or reduce
the number of posts included in the service, either on a- permanent basis or
temporary basis.

Method of recruitment.-(1) Recruitment to the service, after the
commencement of these rules, shall be made by the following methods,
namely:-

By direct recruitment, by selection or competitive examination or by both;
By promotion of the members of the Service specified in colums (2) of
Schedule IV.

The number of persons recruited under clause (b) of sub-rule (1) shall not, at

any time exceed the percentage as shown in Schedule IT of the number  of

posts as specified in Schedule I
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Appointment to the Service.- All the appointments to the service after the
commencement of these rules shall be made by the appointing authority and
no such appointment shall be made except after selection by one of the
methods of recruitment spedfied in rule 6.
Conditions of eligibility for direct recruitment.-In order to be
eligibile for selection/examination a candidate must staisfy the following
conditions, nemely:-

(I) Age.-(a) He must have attained the age as specified in column _(3) of
Schedule IIT and must not have attained the age as specified in column (4) of
the said Schedule, on the first day of january, next following the date of

commencement of the examination/selection;

(b) The upper age limit shall be relaxable up to a maximum of 5 years, if a

(c)

(i)

candidate belongs to Scheduled Castes, Scheduled Tribes and other
Backward Classes. 4 |

The upper age limit shall be relaxable in respect of the candidates, who are or
have been employees of Madhya Pradesh Government to the extent and
subject to the conditions specified below:-

A candidate who is a permanent Government Servant should not be more than
38 years of age.

A candidate who is a retrenched Government servant shall be allowed to
deduct from his age, the period of all temporary service previously rendered
by him to a maximum limit of 7 yerar, even if it represents more than one
spell, provided that the resultant age does  not exceed the upper age limit by
more than three years.

Explanation.- The term "retrenched Government servant" denotes a person
who was in temporary Government service of this State or of any of the
constituent units for a continuous period of not less than six months and who

was discharged because of
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(d)

()

®

€y

(h)

(i)

)

reduction in establishment not more than three years prior to the date of
his registrarion at the employment exchange of of application made
otherwise for employment in Government service.

The general upper age limit shall be relaxable up to a maximum of ten years
to a woman candidate in accordance with the provisions of the Madhya
Pradesh Civil Service (Special Provision for the Appointment of women)
Rules, 1997;

The upper age limit shall be relaxable up to five years in respect of the wido,
destitute and divorced woman candidate;

The upper age limit shaH be relaxable up to a maximum of two years for
those candidates, who are holding green card under the Family Welfare
Programme of the Government.

The upper age limit shall be relaxable up to five years in respect of
awarded superior caste partner of a couple under the inter-caste-marrige
incentive programme of the Tribal, Scheduled Caste and Backward Class
Welfare Department;

The upper age limit shall be relaxable up to five years in respect of Vikram
Awards holder candidates;

The upper age limit shall be relaxable up to a maximum of 38 years of age
in respect of candidates, who are employees of the Madhya Pradesh State
Coroporations/Boards;

The upper age limit shall be relaxable to the destitute candidates as per the

instructions issued by the State Government from time to time.

Note.-Candidates, who are found eligible for examination/selection under the age-

concessions mentioned in rule 8 (1), sub-clause(i) and (ii) of clause (c) above shall

not to be aligible for appointment, if after submitting



196

TEyeY STE, fEAiE 20 BE 2011 [smT 4 (1)

{1y

(I1I)

10.

11.
(1)

(b)

the application, they resign from service either before or after examination/
selection. They will however continue to be eligible if they are reternched
from the service or post after submitting the application. In no other case their
age limit shall be relaxed.

Educational qualification.-The candidate must have possesed the
educational qualifications prescribed for the service as shown in
Schedule IIL. |

Fees.-The cabdidate must pay the fees prescribed by the Commission.
Disqualification.-Any attempt on the part of the candidate to obtain  support
for his candidature by any means may be held by the Commission to
disqualify him for the appearing in the examination/selection.

Commission's decision about the eligibility of candidate shall to be final.-
The decision of the Commission as to the eligibility or .otherwise of a
candidate for selection/examinations shall be final and no candidate to
whom a certificate of admission has not been issued by the Commission shall
be allowed to appear in the interview/examination.

Direct recruitment by competitive examination/selection.-

Direct recruitment by competitive examanation.-

The competitive examination for recruitment to the Service shall be  held at
such intervals, as the Government may in consultation with the Commission,
determine from time to time.

The examination shall be conducted by the Commission in accordance with
such orders as the Government, may from time to time issue in consultation
with the Commission. |
There shall be reserved posts for the candidates belonging to Scheduled
Castes, Scheduled Tribes and Other Backward Classes
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(d)

(e)

®

(8)

(h)

(@)

at the stage of the direct recruitment in accordance with the provisions
contained in the Madhya Pradesh Lok Seva (Anusuchit Jatiyon, Anusuchit
Jan Jatiyon Aur Anya Pichhade Vargon Ke Liye Arakshan) Adhiniyam, 1994
(No. 21 of 1994) and as per order issued by the State Government from time
to time.

In filling the vacancies so reserved, candidates who are members of the
Scheduled Castes, Scheduled Tribes and Other Backward Classes shall
be considered for appointment in the order in which their name appear
in the list referred to in rule 12, irrespective of their relative rank as
compared with other candidates.

Cadidate belonging to the Scheduled Castes, Scheduled Tribes and Other
Backward Classes considered by the Commission to be suitable for
appointment to the Service with due regard to the maintenance of the
efficience of service, may be appointed to the vancancies reserved for the
candidates of the Scheduled Castes, Scheduled Tribes and Other Backward
Classes, as the case may be.

There shall be reserved post for the women candidates, in accordance with
the provisions of the Madhya Pradesh Civil Service (Special Provisions for
Appointment of Women) Rules, 1997

There shall be reserved posts for the disabled candidates in accordance with
the direction of the General Administration Department.

There shall be reserved posts for Ex-serviceman in accordande with  the
direction of the General Administration Department.

In such cases, where experience of some period has been prescribed  as

essential conditions for the posts to be filled in by direct recruitment and it is found

in the opinion of the Commission that sufficient number of candidated belonging to

the Scheduled Castes, Scheduled Tribes, and Other Backward Classes, may not be

available, the Commission may relax such conditions of experience
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to the candidates of Scheduled Castes, Scheduled Tribes and Other Backward

Classes after consulation with the Government.

4)

2)

12.

@)

€)
13.

14.

If the posts reserved for Secheduled Castes, Scheduled Tribes and Other
Backward Classes candidates remain unfilled due to non availability of the
candidates velonging to these classes, then such vacancies can not be filled up
by the candidates of other classes, without prior permission of the
Government and shall be kept vancant for the selection of scheduled Castes,
Scheduled Tribes and Other Backward Classes candidates.

Direct recruitment by selection.-The selection for appointment on the post
to the service shall be held as such intervals, as the Government may, in
consultation with the Commission, determine from time to time.

List of candidates recommended by the Commission.-(1) Subject to the
provisions of these rules and of the Madhya pradesh Civil Service (General
Condition of Service) Rules, 1961, candidates shall be considered for
appointment to the available vacancies from the list in order in which their
names appear in the list.

The inclusion of a candidate's name in the list confers no right to appointment
unless the Government is satisfied after such inquiry, as may be considered
necessary that the candidate is suitable in all respect for appointment to the
service.

The select list shall be valid for a period of one year from the date of issue.
Probation.-Every person directly recruited to the service shall be appointed
on probation for a period of two years.

Appointment by promotion.-(1) There shall be constituted a committee
consisting of members as mentioned in Schedule 1V, for making a selection

for promotion of eligible candidates:
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2

<)

15.

Provided that if the nomination members other than the member presiding the
Departmental Promotion Committee/Screening Committee in respects of the
posts to be filled up by promotion do not represent the category of scheduled
Castes or Scheduled Tribes, then one member belonging to the Schedulded
Castes or Scheduled Tribes category of the same status shall be included in
the Departmental Promotion Committee/ Screening Committee and the
numbers of the members of Departmental Promotion Committee/Screening
Committee shal be extended to that limit.

The promotion of members of the Service specified in coloumn (2) of
Schedule IV to the posts as specified in column (3) thereof, the eligibility of
candidate, selection process, reservation in promotion and appointment by
promotion shall be in accordance with the provisions as specified in the
Madhya Pradesh Public Service (Promotion) Rule, 2002,

Certification by the Appointing Authority.-Appointing Authority shall
endorse on the promotion order to be issued by him a certificate to the effect
that he had complied with the provisions of the Madhya Pradesh Lok Seva
(Anusuchit Jatiyon, Ansusuchit Jan Jatioyon Aur Anya Pichhede Vargon ke
liye Arakshan) Adhiniyam, 1994 (No. 21 of 1994) and the Madhya Pradesh
Public Service (Promotion) Rule, 2002 and the instruction issued in the light
of the provisions of the said Act and the rules by the State Government and
that he has taken full cognizance of the provision of sub-section (1) of section
6 of the said Act.

Manner of the computation of the eligiblity for promotion.- Period of
qualifying service on 1st January of the calendar year in which Departmental
Promotion Committee is convened shall be counted from the calendar year in
which the public servant has joined the feeder-cadre/part of service/pay scale

of the post and
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16.

@

)

17.
)

@

18.

not from the date of joining of the cadre/part of the service/pay scale of the
post.

Preparation of the list of suitable candidates.- (1) The Departmental
Promotion Committee shall prepare a list of such persons who satisfy the
conditions prescribed in rule 15 and are held by the committee to be suitable
for promotion to the service according to the provisions of the Madhya
Pradesh Public Service (Promotion) Rules, 2002. The list shall be suffcient to
cover the vacancies anticipated on account of retirement/promotion during the
course of one year from the date of preparation of the select list. A reserve list
consisting of the two public servants of 25 percent number of persons,
whichever is more, included in the said select list shall also be prepared to
meet the unforeseen vacancies occurring during the course of the aforesaid
period.

The criteria of preparation for select list shall be as per the provisions of
Madhya Pradesh Public Service (Promotion) Rules, 2002.

The names of persons included in the select list shall be arranged in order of
seniority in the service of posts as specified in column (2) of Schedule IV at
the time of preparation of each select list. Whenever promotion is to be made
on the basis of merit cum seniority the select list shall be prepared as per the
provisions of The Madhya Pradesh Public Service (Promotion) Rules, 2002.
Appointment to the service from the select list.-

Appointments of the persons included in the select list to the posts borne on
the cadre of the service shall follow the order, in which the name of such
persons appear in the select list.

It shall not ordinarily be necessary to consuld Commission before the
appointment of a person whose name in included in the select list in the

service unless during the period intervening

between the inclusion of his name in the select list and the dates of his

proposed appointments there occurs any deterioration in his work which in

the opinior of the Government in such as to render him unsuitable for

appointment to the service.

Interpretation.-If any question arises relation to the interpretation of these

rules, it shall be referred to the Government, whose decision thereon shall be

final.
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SCHEDULE I
(See rule 5)
(Classification, pay scale, number of posts included in the service)
S.N. | Name of the post Number of Posts | Classification Scale of Pay Remarks
included in the included in the
service service
(D @) 3) * ®) (©)
1. Health Officer 1 Class II 15600~ 39100 + -
(MBBS) 5400 Grade pay
Health Officer 44 Class II 9300-34800+4200 | Promotion from
{Promotion) Grade Pay the Sanitary
Inspector.
SCHEDULE II
(See rule 6)
Method of Reruitment
S.N. | Name of the post | Number of service | Total number Percentage of the Remarks
of Duty Post | number of duty post
be filled
(1) @ 3 “ ® | ® | D ®
1. Health Officer M.P. Municipalities 1 100 % - - -
(MBBS) Services (Health)
2 Health Officer M.P. Municipalities 44 - 100% | .
(Promotion) Services (Health)
SCHEDULE III
(See rule 8)
Age and qualification of person for P direct recruitment
S.N. Name of post Minimum age limit . Maximum | Prescribed educational Remarks
age limit qualification
(1) 2 3) C)) €)) (6)
1 Health Officer 21 Years 35 Years M.B.B.S. or Equivalent -

qualification as
recognised by Medical

Council of India
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SCHEDULE IV
(See rule 14)
Service Experience for promotion and members of Departmentla Promotion Committee
S.N. | Name of the post or | Number of post Essential Name of member of the D.P.C.
service from which | which promotion is ' qualification
promotion is to be to be made if any and
made. other
experience in
the post from
which
promotion is
to be made.
€] 2 3) “4) ©)
1 Sanitary Inspector Health Officer 10 years 1~ Charirman, Public Service Commission
(Promotion) experience of or his nominee - Chairman
the postof |2- Principal Secretary M.P. Government
Sanitary Urban Administration and
Inspector Development Deptt. -  Member

3- Commissioner Directorate of the Urban
Administration and Development
- Member

By order and in the name of the Governor of Madhya Pradesh,

S. P. S. PARIHAR, Principal Secy.

Feise, TTEE RO a9 oEA WM, HENuRY 5N WS HErd YETe, ofi e § HfEa qwr weifia—2001.




