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T g gl § wfnfaa fee sfe s sk @
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& 9 wE P A e el

(2) 9HRvE: 39 SAfad w fSEET T Far w F9T
g o wfmfea &, 9 o ff & qd emm 9w
T 9 T SERIH ol eI e Ok R we g f
g A affea fee SW qen ywarfaa fFgfa =t
TG & A" w1 FAEYE F AN IHH wE H T
firree = o1 M @), S SR ® W@ H T 9 e
T8 a1 ¥ fgfe % foau srgogsa &1 T Bl

20. TreroT.—Fen ® v fm T vaE =fa |
% w FemEty & fad ghee W e e s

21. Taem.—afe 39 fadl & fd=a & d9y ° 38
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22. Toiforeteror.—39 ol § =t Tt oft 99 =1
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g 1 Ten W A F T Froern smom, St
for o7 el o Sudfyag Ofq = e 39 =afqm & fau

FH FTFA B

23. SEta.—3 Fd § & &3 ff 9 TS SR
TN W HEY W gHa-uEg W, S few e el &
SR ITgfaa i, Srefaa SHsnfadl qen o fUsg
aif % fau, swey fay ™ }Y ordfwa smar,
Torforefiertor qen e waf @t gwfaa =& +of,

24. . —37 fradl & aoar a3 fedl &
IR B F S qd yga wwsa fraw, g, e o
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STk
(Fray 5 2fEn)
WAl HT FH0T, SaTHM dor Yar § wfnfed wel &t 9en
-  Har # aftafaa wsr gl &l EUiERu EGELIE]
AR & T HE&
(1 (2) (3) (4) (s)
1 3R HIEH 1 TGSy TS IS, PB-4-Rs. 37400-67000+Rs. 8700 G.P.
afifefer we wiferssl Qan
(Trafya wem gof)

2 OgF duEesE 1 —qed— PB-3-Rs. 15600-39100+Rs. 7600 G.P.

3 IuHEAS/fSen A et 45 —ded— PB-3-Rs. 15600-39100+Rs. 6600 G.P.

4 =E WU 1 —deg— PB-3-Rs. 15600-39100+Rs. 6600 G.P.

5  HEE guEroes/fSen gifeme 68 gy TS 9IS, PB-3-Rs. 15600-39100+Rs. 5400 G.P.

(CELECREGIREE WD)

6 WUMR (Eidft wdl = 9e) 2 —qeg— PB-3-Rs. 15600-39100+Rs. 5400 G.P.
TR (A & 9) 2 L PB-2-Rs. 9300-34800+Rs. 4200 G.P.
TS GuEE (T9ET) 1 — e — PB-2-Rs. 9300-34800+Rs. 4200 G.P.
it o "ere 1 —qed— PB-2-Rs. 9300-34800+Rs. 4200 G.P.

ST
(fram 6 <fEn)
Wt T qleRT
faum  erwHiE g 1 A EECO] WS AT TS I G i gl

EQl A HE W WA g S F Y weell o7 gensdl ¥ et
B [fam 6(1)F &I IS0 g1 3 o ST Ty
fEd ] Yarell 4 gfafgfaa wfafrfea d@iafees
8N [Fm e(1)@ g [ 6(1) (M)
<] <fEd]
(1) (2) (3) (4) (5) (6) (7)
Ao, e 1 TR daTeTH 1 - 100%  YRA Mfde SayyRdE
Td wifere! der ¥ gfafgls
wiferet faam. F YR W 9 94
TR,
2 BSEESICEIRED 1 - 100% -
3 39 dEesw/ e 45 - 100% -
BISEIRC B
4 = WU 1 - 100% -
5 RHPEIRS I ES 68 25% 75% -
fsren wifeet sifasr.
6 PP 4 50% 50% -
7 HEES HHeTh 1 - 100% -
(9STE). '
8 = <1 S 1 - 100% -
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SAE-dA
(fremr 8 2fw)
faym  sgwmAiE U< H AW =T atfrepam fafea Jaforer sard sregferrat
N AW Iy EH ey
(1 (2) (3) (4) (5) (6) (7)
RISEIARCIE eI GTeTh/ 25 9% 3sad (1) Tt ot A o favafermea @
Td wifest Fren wifeaent srefymre-wifemas!, aifoeg = iy
favm. aifrard, srefyreaifers d 8 fad ww fow
T fgda oo § %9 ¥ 7 FEHRR
ELIIES
(2) &g foqeH W@ onfds fawma #
TR 3wy el &1 ST
EUSIEUIN
2 TIITER 25 g9 35 9 (1) forelt mrr wma fovafernea € e
faum, wiferst @i orqdyE o
FI Tty H 4§ o6l T fowg
# w1 9 w9 fgda 9ot § e
Iqrfy eteran fepdt A=Al Wi SSi-afat
mRifaered ¥ wreR fogm o +9 9
0 fgda goit § /e es o saf
(2) g e wafdT & § 9r ad
F VG F WY FER YAH
FANE F WY TARIME FEIR H
yafaa et § el WIHT 6
T I8 & FRfas AT
—AR
(frm 14 @)
faum  SIgFAie SH UE &I M WS 8 9al 3W US H AW favrfa we=ifa afafd &
1 M (S Sl e M S e G L S S S G | TRl & ™
ST ® HIATEY EIRS IR
(M (2) (3) (4) (5) (6)
IS, EE 1 W s 5 99 TR HaEeH 1. TS, Tk Har AENYAT ST g
Qaﬁ;rrﬁ@aﬁ AR Fe—dieTd SRRl
. ,
2 39 Hdrers/ e 5oy HyE HEEsh 2. IR & Wiaa/gqE wfua/4rag,
e 2AfteRT. Hegyd Yyl  IEH, A, enfYdw
T HilteTshl—des
3. 3, oNfd® w9 wifers—age
4. 39 gfad, TeagesT UTeH, From, e
g wifers faur—ae= |
5. STgfaa Shfa/Tgiad ST 1 g
Tffde guweia afyei—ae=
3 WEEE G/ s gd  I9 HEAER/ —dga—
en wiferst safueetd ENIEIEEIREIPE ‘
4 TR st <iw YRR — e —
5 g Wil el 5 oY wereR g/ —ded—
foren wifempt afuysrd
6 TEEEH WU 5 WUER —Fqa—
7 a%ﬂ&ﬁﬁ 5 a*a‘ Hgldch Hdlcdch (H?II{H) —aéa—

8 1 ggs s ad  aftss fae "eaw —dad—
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No. F-1-16-2002-XXIII-E.S..—In exercise of the
powers conferred by the proviso to Article 309 of the
Constitution of India, the Governor of Madhya Pradesh,
hereby, makes the following rules relating to the
recruitment and service condition of the members of the
Madhya Pradesh State Planning, Economics and Statistical
Service (Gazetted), namely :—

RULES

1. Short title and commencement .—(1) These rules
may be called the Madhya Pradesh State Planning,
Economics and Statistical (Gazetted) Service Recruitment
Rules, 2012.

(2) They shall come into force from the date of
publication in the Madhya Pradesh Gazette.

2. Definitions.—In these Rules, unless the context
otherwise requires :

(a) “Appointing Authority” in respect of the service
or a post means the Government of Madhya
Pradesh.

(b) “Commission” means the Madhya Pradesh Public
Service Commission;

(¢) “Committee” means the Selection Committee/
Departmential Promotion Committee;

(d) “Examination” means a competitive examination
for recruitment to this service held under rule-11
of these rules;

() “Government”’ means the Government of Madhya
Pradesh;

() “Governor” means the Governor of Madhya
Pradesh;

(g) “Other Backward Classes” means the Other
Backward Classes of citizens, as specified by the
State Government vide Notification No. F-8-5-
XXV-4-84, dated 26th December 1984 as
amended from time to time;

(h) *Schedule” means the Schedule appended to
these rules;

(k) “Service” means the Madhya Pradesh, State
Economics and Statistical (Gazetted) service;

()  “State” means the State of Madhya Pradesh.

3. Scope and Application.—Without prejudice to the
generality of the provisions contained in the Madhya
Pradesh Civil Services (General Conditions of Service)
Rules, 1961, these rules shall apply to every member of
the Service as mentioned in Schedule 1.

4. Constitution of Service.-—The Service shall consist
of the following persons, namely —

(1) Persons, who at the time of commencement of
these rules are holding substantively or in the
officiating capacity the posts specified in
Schedule-I;

(2) Persons recruited to the Service before the
commencement of these rules; and

(3) Persons, recruited to the Service in accordance
with the provisions of these rules.

5. Classification Scale of Pay, etc.—(1) The
classification of the Service, the scale of pay attached
thereto, and the number of posts included in the service,
shall be in accordance with the provisions contained in
Schedule-I :

Provided that Government may, from time to time, add
to or reduce the number of posts included in the service,
either in a permanent or temporary basis.

(2) Member of the service will be eligible for the
benefits of time scale under the provision of the circular
issued by the Finance Department Circular No. F.11-1-
2008-Niyam-4, dated 24-1-2008.

6. Method of Recruitment.—(1) Recruitment to the
service, after the commencement of these rules, shall be
made by the following methods, namely :—

(a) By directrecruitment By competitive examination
or interview or by both)

(b) By promotion of members of the service specifies
in column (4) of Schedule-IV.

(¢) By transfer/ deputation of the persons who hold in
substantive of officiating capacity such postin such service
as may be specified in this behalf by the Government.

(2) The number of persons recruited under clause (b)
or (c) of sub-rule (1) shall not, at any time, exceed the
percentage specified in Schedule-II of the number of posts
as specified in Schedule-1.

(3) Subject to the provisions of these rules, the method
or methods of recruitment to be adopted for the purpose
of filling any particular vacancy or vacancies in the service,
as may be required to be filled during any particular period
of recruitment and the number of persons to be recruited
by each method, shall be determined on each occasion by
Appointing Authority in consultation with the
Commission.

(4) Notwithstanding anything contained in sub-rule (1),
if in the opinion of the Government, the exigencies of the
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service so require, the Government may, with prior
- concurrence of the General Administration Department
and Commission adopt such methods of recruitment to the
service other than those specified in the said sub-rules, as
it may, by order issued in this behalf, prescribe.

7. Appointment to the Service.—All appointments to
the service after the commencement of these rules shall be
made by the Government and no such appointment shall
be made except after selection by one of the methods of
recruitment specified in Rule-6.

8. Conditions of Eligibility of Direct Recruitment.—
In order to the eligible for selection/examination a
candidate must satisfy the following conditions,

namely :

1) Age—

(a)

(b)

(©

(d)

)

(i1)

He must have attained the age as
specified in column (4) of Schedule-III
and have not attained the age as
specified in column (3) of the said
Schedule on the first day of January,
next following the date of
commencement of the examination/
selection;

The upper age limit shall be relaxable up
to a maximum of five years, if a candidate
belongs to Scheduled Castes, Scheduled
Tribes and Other Backward Class;

The upper age limit shall be relaxable up
to a maximum of 10 years, to a woman
candidate in accordance with the provision
of the Madhya Pradesh Government
Services (Special provisions for
appointment of women) Rules, 1997;

The upper age limit shall be relaxable in
respect of candidates who are or have been
employees of the Madhya Pradesh
Government to that extent and subject to
the conditions specified below :—

A candidate, who is a permanent
Government Servant should not more
than 40 years of age;

A candidate holding a post temporarily
and applying for another post should
not be more than 40 years of age. This
concession shall also be admissible to
the contingency paid employee, work-
charged employees and employees
working in the project implementation
committee.

(i)

Explanation.—The

(ON¢Y)

A candidate who is a retrenched
Government Servant shall be allowed
to deduct from his age the period of all
temporary services previously rendered
by him upto a maximum limit of 7
years even if it represents more than one
spell, provided that the resultant age
does not exceed the upper age limit by
more than three years.

term “Retrenched
Government Servant’” denotes a person,
who was in temporary Government
service of this or of any of the constituent
units for a continues period of not less
than six months and who was discharged
because of reduction in establishment
not more than three years prior to the
date of his registration at any
Employment Exchange or of application
made otherwise for employment in
Government Service.

A candidate who is an ex-serviceman,
shall be allowed to deduct from his age
the period of all defence services
previously rendered by him, provided
that the resultant age does not exceed
the upper age limit by more than three
years.

Explanation.— The term “Ex-Serviceman”

(H

@)

(a)

(b)

3

denotes a person, who belongs to any
of the following categories and who was
employed under the Government of
India, for a continuous period of not less
than six months and who was retrenched
or declared surplus as a result of the
recommendation of the economy unit or
due to normal reduction in establishment
not more than three years before the date
of his registration at any Employment
Exchange or application made otherwise

for employment in Government
Service:—
Ex-Serviceman released under

mustering out concessions;

Ex-Serviceman enrolled for the
second time and discharged on—

Completion  of  short-term
engagement.;
Fullfilling the conditions of

enrolment;

Such Ex-serviceman from Madras
Civil Unit;
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®
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(b)

4

®)

(6)

M

®)

Officers (Military and Civil),
discharged on completion of their
contact including short service regular
commissioned officers ;

Officers discharged after working for
more than six months continuously
against leave vacancies

Ex-Serviceman invalidated out of
Service

Ex-Serviceman discharged on the
ground that they are unlikely to
become efficient soldiers

Ex-Serviceman who are medically
boarded out on account of gunshot,
wounds, etc.

Persons recruited from on 1-1-1963 and
onwards as whole time cadets/instructors
in the National Cadet Corps shall on
release from the National Cadet Corps
on the expiry of their initial/extended
tenure be regarded as retrenched
Government employee for the purpose
of emplyment in civil posts of the
Government service and may be allowed
to deduct from their actual age the
period of service rendered by them in
National Cadet Corps, and if the
resultant age does not exceed the
prescribed age limit of a particular post
by more than 3 years, they will be
deemed to be satisfying the conditions
for appointment to that post in respect
of the maximum age provided they
possess necessary certificate as per
instructions contained in the General
Administration Department memo No.
1134-CR-88-1(iii)(66), dated 27-5-1996.

The general upper age limit shall be
relaxable up to five years in respect of
the widow, destitute and divorced woman
candidates;

The upper age limit shall also be
relaxable up to maximum two years, in
respect of those candidates who are
green card holders under the Family
Welfare Programme;

The upper age limit shall be relaxable
up to five years in respect of awarded
superior caste partner of a couple under
the inter-caste marriage incentive
programme of the Tribal, Scheduled

@

®

()

M

Castes and Backward Class Welfare
Department;

The upper age limit shall be relaxable
up to the five years in respect of the
Vikram Award holder ;

The upper age limit shall be relaxable
up to a maximum of 40 years of age in
respect of candidates who are employees
of Madhya Pradesh State Corporations/
Boards.

The general upper age limit shall be
relaxed in case of Voluntary Home

- Guards and non-commissioned officers

of home guards for the period of
service rendered so by them subject to
the limit of 3 years but in no case
their age should exceed 40 years;

The upper age limit shall be relaxable
to the destitute candidates, as per the
instructions issued by the State
Government from time to time.

Note.—(1) Candidates, who are admitted to the

examination/selection under the
concessions mentioned in rule 8 (1) (d)
and (ii) above, shall not be eligible for
appointment, if after submitting the
application, they resign from service
either before or after examination/
selection. They will, however, continue
to be eligible if they are retrenched from
the service or post after submitting the
application. In no other case their age
limit shall not be relaxed.

Note.—(2) Departmental candidates must obtain

previous permission of their appointing
authority to appear for the examination/
selection.

Educational Qualification.——Candidate must

possess

the educational qualifications

prescribed for the service as specified in
Schedule-II1.

Provided that,—

()

In exceptional cases, the Commission
may, in consultation with the
Government, treat as qualified any
candidate who though not possessing
any of the qualification prescribed in
this rules, but has passed examination
conducted by other Institutions by
such a standard for which the
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Commission considers the candidate
eligible to appear in the selection/
examination.

(b) Candidates, who are otherwise
qualified but have taken degree from
foreign Universities, being
Universities  not  specifically
recognised by the, Government may
also be considered for appearing in
the examination/selection the
discretion of the Commission.

(3) Fees.—The Candidate must pay the fees
prescribed by the authority/commission.

9. Disqualification.—(1) Any attempt on the part of a
candidate to obtain support for his candidature by any
means, may be held by the Commission to disqualify him
for appearing in the examination/selection.

(2) In accordance with the provisions of the rule 5 of
the Madhya Pradesh Civil Service (General Conditions of
Services) Rules, 1961 no candidate shall be eligible for
appointment to a service for post, who has married before
the minimum age fix for marriage.

(3) No candidate shall be eligible for appointment to a
service or post, who has more than two living children,
one to whom is born on or after 26th day of January,
2001 :

Provided that no candidate shall be disqualified for
appointment to a service or post, who has already one
living child and next delivery takes place on or after
the 26th day of January, 2001, in which two or more than
two children are born.

(4) No a candidate shall be eligible for appointment
to a service or post who has been convicted of an offence
against women :

Provided that where such cases are pending in a court
against a candidate his case of appointment shall be kept
pending till the final decision of the Criminal Case.

(5) (1) No Government employee having a living wife,
shall remarry without the permission of the Government
even if that subsequent marriage is permissible under the
personal law applicable to him.

(2) No women employee of the Government service
shall marry a person having a living wife without the
permission of the Government. :

10. Commission's decision about the eligibility of
candidates shall be final.—The decision of the
Commission as to the eligibility or otherwise of a
candidate for admission to the examination/interview

shall be final and candidate to whom a certificate of
admission has not been issued by the commission shall
not be allowed to appear in the examination/interview.

11. Direct Recruitment through competitive
Examination.—(1) The competitive examination and
interviews for recruitment on Class II Posts to the service
shall be held at such intervals as the Government may in
consultation with the Commission, determine from time
to time.

(2) The examination shall be conducted by the
commission in accordance with such orders, as the
Government may from time to time issue in consultation
with the commission.

(3) There shall be reserved posts for the candidates
belonging to Scheduled Castes, Scheduled Tribes and
Other Backward Classes at the stage of the direct
recruitment in accordance with the provisions contained
in the Madhya Pradesh Lok Seva (Anusuchit Jatiyon,
Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke
Liye Arakshan) Adhiniyam, 1994 (No. 21 of 1994) and
as per orders issued by the State Government from time
to time.

(4) In filling the vacancies so reserved candidates who
are members of the Scheduled Castes, Scheduled Tribes
and Other Backward Classes shall be considered for
appointment in the order in which their names appear in
the list referred to in Rule 12 irrespective of their relative
rank as compared with other candidates.

(5) Candidates belonging to the Scheduled Castes;
Scheduled Tribes and Other Backward Classes declared
by the committee to be suitable for appointment to the
service with due regard to the maintenance of efficiency
of administration may be appointed to the vacancies
reserved for the candidates of the Scheduled Castes,
Scheduled Tribes and Other Backward Classes as the case
may be.

(6) There shall be reserved posts for disabled condidates
in accordance with the direction of the General
Administration Department.

(7) There shall be reserved post for Ex-serviceman
in with the direction of the General Administration
Department.

(8) In such cases, where experience of some period
has been prescribed as an essential condition for the
post to be filled in by direct recruitment and it is found
in the opinion of the Appointing Authority/ Commission
that there is a sufficient number of candidates belonging
to the Scheduled Castes, Scheduled Tribes and Other
Backward Classes, may not be available, the Appointing
Authority/Commission may relax such condition of
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experience to the candidates of Scheduled Castes,
Scheduled Tribes and Other Backward Classes after
consultation with the Government.

(9) There shall be reserved posts for woman candidates
in accordance with the provisions of Madhya Pradesh
Civil Services (special provision for appointment of
‘woman) Rules, 1997.

(10) If sufficient number of candidates belonging to
the Scheduled Castes and Scheduled Tribes are not
available for filling all the vacancies reserved for them,
the remaining vacancies shall not be filled from other
candidates without prior permission of the Government
and vacancies shall be reserved for candidates belonging
to the Scheduled Castes and Scheduled Tribes for the
next selection.

12. list of Candidates recommended by the
Commission.—(1) The Commission shall prepare and
forward a list to the appointing authority arranged in order
of merit of the candidates, who have qualified by such
standard as determined by the Commission and a list of
the candidates belonging to the Secheduled Castes,
Scheduled Tribes and other Backward Classes, who though
not qualified by that standard are declared by the
commission to be suitable for appointment to the service
with due regard to the maintenance of efficiency
in administration. The list shall also be published for
general information.

(2) Subject to the provisions fo these rules and of the
Madhya Pradesh Civil Services (General Conditions of
Service) Rules, 1961 candidates shall be considered for
appointment to the available vacancies from the list in the
order in which their names appear in the list.

(3) The inclusion of a candidate's name in the list
confers no right to appointment unless the Government
is satisfied after such inquiry, as may be considered
necessary, that the candidate is uitable in all respect for
appointment to the service.

(4) The selection list shall be valid for the duration of
one year from the date of issue by the Commission, which
will be extended for the period of six months by consent
with the commission.

13. Probation.—Every person directly recruited to the
service shall be appointed on probation for a period of
two years.

14. Appointment by promotion.—(1) There shall be
constituted a committee consisting of members as

mentioned in Schedule-IV for making a selection for
promotion of eligible candidates:

Provided that if the nominated members other than the
member presiding the departmental promotion committee
in respect of the post to be filled upby the promotion do
not represent the category of Scheduled Castes or
Scheduled Tribes, then one member belonging to the
Scheduled Castes or Scheduled Tribes Category of the
same Status shall be included in the Departmental
promotion committee and the number of members of
Departmental committee shall be extended to that limit.

(2) The promotion of the members of service specified
in column (3) of Schedule IV to the posts as specified
in column (4) thereof the eligibility of candidate, selection
process and appointment by promotion shall be
in accordance with the provisions as specified in
Madhya Pradesh Lok Seva (Anusuchit Jatiyon, Anusuchit
Janjatiyon Aur Anya Pichhde Vargo Ke Liye Arakshan)
Adhiniyam, 1994 and Madhya Pradesh Public Services
(Promotion) Rules, 2002.

(3) Certification by the Appointing Authority.—
The appointing authority shall endorse on the promotion
order to be used by him a certificate to the effect that he
has complied with the provisions of the Madhya Pradesh
Lok Seva (Anusuchit Jatiyon, Anusuchit Janjatiyon Aur
Anya Pichhde Vargo Ke Liye Arakshan) Adhiniyam,
1994 (No. 21 of 1994) and Madhya Pradesh Public
Services (Promotion) Rules, 2002 and the instructions
issued in the light of the provisions of the said Adhiniyam
and the rules made by the State Government and that he
has full cognizance of the provisions of sub-section (1)
of Section 6 of the said Adhiniyam.

(4) The departmental promotion committee shall
ordinarily meet at least once in a year.

15. Condition for Eligibility for Promotion.—
(1) Subject to the provision of sub-rule (2) the committee
shall consider the cases of persons who on the 1st day of
January of that year had completed such number of years
of service (whether officiating or substantive) on the post
from which promotion is to be made or any other post
or posts declared equivalent thereto by the Government
as specified in Column (5) of Schedule IV and are within
the zone of consideration in accordance with the provisions
of sub-rules (2).

Explanation : Manner of cmputation for eligibility for
promotions:—

(1) Period of qualifying service on lst January, of
the relevant year, in which departmental
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promotion committee is convened shall be
counted from the calendar year, in which the
public servant has joined the feeder cadre/part of
service/pay scale of the post and not from the
date of joining of the cadre/post of the service/
pay scale of the post.

(2) For the zone of consideration for promotion, the
provisions of the Madhya Pradesh Public Services
(Promotion) Rules, 2002 shall apply.

16. Preparation of List of Suitable candidate.—
(1) The committee shall prepare a list of such persons who
satisfy the conditions prescribed in rule 15 and are held
by the committee to be suitable for promotion to the
service occurains to the provision of the Madhya Pradesh
Public Service (Promotion) Rules, 2002. The list shall be
sufficient to cover the vacancies anticipated on account
of retirement/promotion during the course of one year
from the date of preparation of the select list. A reserve
list consisting of 25 precent of the number of persons
included in the said select list shall also be proposed to
meet the unforeseen vacancies occurring during the course
of the aforesaid peroid.

(2) The criteria for preparation of select list shall be
as per the provisions of Madhya Pradesh Public Services
(Promotion) Rules, 2002.

(3) The name of the persons inctuded in the select list
shall be arranged in order of seniority in the service or
posts as specified in column (3) of Schedule I'V at the time
of preparation of each select list.

Explanation.—A person whose name is included in
the select list but who is not promoted during the validity
of the list, shall have no claim to seniority over those
considered in a subsequent selection merely by the fact
of his earlier selection.

(4) The list so prepared shall be reviewed and revised
every year.

(5) If in the process of selection, review or revision,
it is proposed to supersede any member of the service,
the Committee shall record its reasons for the proposed
suppression.

17. Consultation with the Commission.—The
‘recommendation of the Departmental Promotion
Committee presided over by the Chairman or a member
of the commission shall be deemed to be compliance of
the requirement of consultation with the commission under
sub-clause (b) of clause (3) of Article 320 of the

constitution and it will not be necessary to consult the
commission separately.

18. Select List.—(1) The list as finally approved by
the Appointing authority shall form the select list for
promotion of the member of the service from the post
shown in column (3) of Sechedule IV to the post shown
in column (4) of the said Schedule.

(2) Select list shall ordinarily be in force for a period
of one year until it is reviewed or revised in accordance
with sub-rule (4) of Rule 16 but its validity shall not be
extended beyond a total period of 18 months from the
date of its preparation:

Provided that in the event of a grave laps in the conduct
or performance of the duties on the part of any person
included in the select list, a special review of the select
list may be made at the instance of the appointing authority
and the committee may if deem fit, remove the name of
such persons, from the select list.

19. Appointment to the Service from the Select
List.—1. Appointments of the persons included in the
select list to the posts borne on the cadre of the service
shall follow the order, in which the names of such persons
appear in the select list.

2. It shall not ordinarily be necessary to consult the
commission before the appointment of a person whose
name is included in the select list to the service unless
during the period intervening between the inclusion
of his name in the select list and the date of his
proposed appointment, there occurs any deterioration in
his work which in the opinion of the Government is
such as to render him unsuitable for the appointment to
the service.

20. Trial.—Every person promoted to the service shall
be appointed on trial for the period of two years.

21. Interpretation.—If any question arises relating to
the interpretation of these rules, it shall be referred to
Government, whose decision thereon shall be final.

22. Relaxation.—Nothing in these rules shall be
construed to limit or abridge the powers of the Governor
to deal with the case of any person to whom these rules
shall apply in such manner as may appear to him to be
just-and equitable:

Provided that the case shall not be dealt with in any
manner less favorable to the person than that provided in
these rules.
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23. Saving.—Nothing in these rules shall affect
reservation, relaxation and other conditions required to be
provided for the Scheduled Castes, Scheduled Tribes and
Other Backward Classes in accordance with the
instructions/issued by the State Government from time to
time in this regard.

24. Repeal.—All rules corresponding to these rules
and inforce immediately before the commencement of
these rules are hereby repealed in respect of matters covered
by these rules:

Provided that any order made or any action taken
under the rules so repealed shall be deemed to have been
made or taken under the corresponding provisions of

these rules.

SCHEDULE-I
(See Rule 5)

(Classification of Service, Pay Scale and number of Post included in the Service)

S. No.  Name of the Post Total Number Classification Scale of Pay
Included in the Service of Posts
(1) 2) (3) 4) 5)
1. Additional Director 1 Madhya Pradesh, State Planning  PB-4-Rs. 37400—67000+
Economics and Statistical Rs. 8700 G.P.
Service (Gazetted Class I)
2. Joint Director 11 —do— PB-3-Rs. 15600—39100+
Rs. 7600 G.P.

3. Deputy Director/ 45 —do— PB-3-Rs. 15600—39100+
District Planning Officer Rs. 6600 G.P.

4, Chief Programmer 1 —do— PB-3-Rs. 15600—39100+

Rs. 6600 G.P.

5. Assistant Director/ 68 Madhya Pradesh, State Planning  PB-3-Rs. 15600—39100+

District Statistical Officer Economics and Statistical Rs. 5400 G.P.
Service (Gazetted Class II)

6. Programmer 2 —do— PB-3-Rs. 15600—39100+
(Post by Direct Recruitment) Rs. 5400 G.P.
Programmer 2 —do— PB-2-Rs. 9300—34800+
(Post by Promotion) Rs. 4200 G.P.

7. Assistant Director 1 —do— PB-2-Rs. 9300—34800+
(Administration) Rs. 4200 G.P.

8. Senior Personel Assistant 1 —do— PB-2-Rs. 9300—34800+

Rs. 4200 G.P.
SCHEDULE-UI

(See Rule 6)

Method of Recruitment

Name of the S. Name of Post Total Percentage of posts to be filled  Temporary
Department  No. Number by direct by promotion of by transfer
of Posts recruitment Member of the absorption/
see rule 6(i)a service rule deputation of
6(i)b persons from
other services
see rule 6(i)c
(1) 2) (3) 4) ) (6) (N
Planning, 1 Additional Director 1 - 100 percent May also be
Economics filled up on
and Statistics deputation
Department from Indian
Economics
Service/Indian
Statistical

Service.
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2 Joint Director 11 - 100 percent -
3 Deputy Director/ 45 - 100 percent -
District Planning Officer
4 Chief Programmer 01 - 100 percent -
5 Assistant Director/ 68 25 Percent 75 percent -
District Statistical Officer
6 Programmer 4 50 Percent 50 percent -
7 Assistant Director 1 - 100 percent -
(Administration)
8 Senior Personal Assistant 1 - 100 percent -
SCHEDULE-III
(See Rule 8)
Name of S. Name of Post Minimum  Maximum Prescribed Educational Remarks
Department  No. age limit  age limit Qualifications
ey ) 3 4 &) (6) Q)
1 Assistant Director/ 25 years 35 years (1) Master Degree in one of
District Statistical Officer the subject viz., Economics,
Statistics, Commerce, or
Agriculture Economics/
Statistics with atleast
second Class from any
recognised University.
(2) Preference will be given to
Post Graduate Degree
holders in Regional
Planning and economic
growth.
2. Programmer 25 years 35 years (1) Master Degree in Computer

@

Science, Statistics,
Operation Research or
Computer Application with
atleast second division from
any recognised University
or B.E./B. Tech. Degree in
Computer Secience with
atleast second division from
any recognised Engineering
College.

Experience of Four years
Electronics Data Processing
work with experience of

Computer operation.
including one year
experience of actual

programming in prevalent
languages on Electronic
Computer.
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SCHEDULE-IV
(See Rule 14)
Name of S. Name of Post from  Minimum  Name of Post to Name of members of the
Department No.  which promotion is service which promotion departmental Promotion
to be made period for is to be made Comumittee
promotion
(H @ (3) C) ® (6)
Planning, 1. Joint Director 5 Years Additional Director 1. Chairman Public Service
Economics Commission/ or Nominated
and Statistics 2. Deputy Director/ 5 Years Joint Director by the Chairman as member-
Department District Planning Presiding Officer.
Officer
2. Additional Chief Secretary/
Principal Secretary/ Secretary,
Government of Madhya
Pradesh Planning, Economics
and Statistics Department-
Member.
3. Commissioner, Economics and
Statistics—Member.
4. Deputy Secretary, Government
of Madhya Pradesh, Planning
Economics and Statistics
Department-Member
Secretary.
5. One nominated Officer of
equal rank belonging to
Scheduled Caste/ Scheduled
Tribe-Member.
3. Assistant Director/ 5 Years Deputy Director/ —do—
District Statistical District Planning
Officer Officer
4. Programmer 5 Years Chief Programmer —do—
5. Assistant Statistical 5 Years Assistant Director/ —do—
Officer District Statistical
Officer.
6. Assistant Programmer 5 Years Programmer —do—
7. Superintendent 5 Years Assistant Director/ —do—
(Administration)
8. Personal Assistant 5 Years Senior Personal —do—

Assistant.
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