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fas-geit
(F) (1) TR fadus, (2) = wfafa % wfaaed, (3) Hug § QEUfE fases.
(@) (1) IR, (2) weEgew afufEm, (3) dug & eifufem,
M (1) ursy frm, (2) erf<m fm,

U ¥ (& )—FS &l

T ¥ (W )—FS el

HT ¥ ()
Ataw F=m
Qs gred faum

e, Jeay e, Jiad

e, feAw 22 o rd 2013

%, TH. 19-3-2011-916-1.—@M R @i (fowm oix fafwema) sifufrm, 1957 (1957 @1 67) &1 €@ 15

H IR (1) TYEH uEd W T ¥ A g U9 WHR, AN, "evew v wfte frem, 1996ﬁ
Fr=fafee deiem & ©, et :—

EEMICE]
I e °—
(1) Brm 3 (FF) §, mve (dF) §, W T G, See derEdl wd fen damdl g astie s
¥ fou deifua dumEl g wg ¥ fae T wEf & fav v 9ft 9 e e et ®
. 535
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WA W YR UM dEEdl, SHYe duEal, TSen deRd ad o Susiie derell g wrdse St
¥ ford deifym deredl qen S/ Susien denelf g1 @y H faw ww wrf & fau wmwea yf |
frerrer T o wfe' ety e I,

(2) 7o 68 H,—
(%) 3 frm (1) ¥ @vg () & @R R), Fafafea @ve i 73 S, sl —

“@) I wre (TH) H ofdw fed W@ F F g N, T WER F WEEeh SUHH, W,
Hugd, g R e TS9 % S faurl % et fafoneim o f4fifa =) sm At e
# g A TRE H S T WSHR F Gafyd e Iuhd, Wi, wued, W e
e W foum & SRR a5 st SRiuer G auey fuwrt R wited SRRl w
& S g A oA S R S % g 3R g Eie, Usd an o fam w1 s ww
w1 St g WK Wt T orar w wfa 3 favml @ ysiftRa ) S, U9 SR % Hefud
gefsie STRE, WIS, Hued, W fem e erl fawm & wefuer it % ahew
e, FoaR wEad ¥ oifvesd TH 9% M H wrw ®8 iR 98 IHSW & sifieed U
A HE g Geifda FoER H YAE dF AW T It W wfe &) Aen 9 o s,

(@) sufrem (3) #, ol faum & gver wied i fen Seoqen See weEn frefafad wege s
it e sie, stefq—

“Utg T TIER % WA SUkH, Wi, Aved, e fem sden U9 % we favm &
e fop g @ik fop o arel wuw fmin wRf & fae aeme fredt ok gm W et
qﬁﬁjﬁ.”.

No. F-19-3-2011-XII-1.—in exercise of the powers conferred by sub-section (1) of Section 15 of the Mines
and Mineral (Development and Regulation) Act, 1957 (No. 67 of 1957), the State Government hereby, makes the
following further amendments in the Madhya Pradesh Minor Mineral Rules, 1996, namely:—

AMENDMENTS
In the said rules,

(1) in rule 3, in clause (iii) for the words “The minor minerals removed from Government lands for
public works by Gram Panchayats, Janpad Panchayats and Zila Panchayats for work undertaken
by respective Panchayats”, the words “The minor minerals removed from Government lands for
public works by Gram Panchayats, Janpad Panchayats, Zila Panchayats and Water User Associations
for work undertaken by respective Panchayats and Water User Associations” shall be substituted.

(2) In rule 68,—

(a) for clause (ii) of sub-rule (1), the following clause shall be substituted, namely:—

“(ii) Notwithstanding anything contained in clause (i) above, in case of roads under construction or to be
constructed under the public sector, authority, board, local body of State Government or Government
department of the State, the permits of murrum shall be given by the Executive Engineer or
officer equivalent to Executive Engineer of the concerned public sector, authority, board local
body of State Government or Government department of the State to the authorized contractor

and prior to issuing of such permit no objection from Mining, Revenue and Forest Department
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shall be obtained by them and copy of the permit issued shall be endorsed to these departments.
The Executive Engineer or officer equivalent to Executive Engineer of concerned public sector,
authority, board, local body of State Government or Government departments of the State shall
obtain Transit Pass Book in advance from office of the Collector and he shall issue the transit
pass to contractors and quantity of the minor mineral excavated shall be informed, in every three
months, to the concerned Collector.”.

(b) in sub-rule (3) after full stop, a colon shall be substitued and thereafter, the following proviso shall be
inserted, namely:—

Provided that royalty on ordinary clay and murrum shall not be payable for all construction works carried
out or to be carried out under public sector, authority, board, local body of the State Government
or Government dapartment of the State.”.

TYRY & T % T Y a9 SRR,
TR yEl, I g,

Hepia faum
T, gy 9aq, v
e, feai 3 faamar 2013
%, TH-1-19-2000-T9.—IRd & A9 & T8 309 % WgH N Yo« WfFl & T # @ g,

TEIYSY % TSI, TAGENI, GEpfa faurm & 1ol wrid #eausyl s e Heaeerd & el i wdl ao
Qa1 w1 vl § Geift Frefafaa faw o € sl —

oM

1. A A qer e —(1) 3 el @ d@iva am T s gerereE (deefa fawm) gl g
Ay dar ot e, 2013 ®.

(2) A TAYRY TSOA H TF YHEEH H aE 9 Igd s

2. afeureTd, —zA Freml §, @ @ foe ded 9 sren srufdm T 8 —

(F) a1 F gey H CFrgfa wfyet’’ | ofida R, duaes, ©OS dM @9,

(@) ‘‘wfafa’ @ sl ¥, Frem 13 % s wfea fawrtta vty wffaem afufy;

(m e’ | afide ¥, @ el % M 1 o ot % foaw s it wdlam;
()  EER” ¥ A R, ey W

(® g’ | sfeda € deEmew % TS,

(7)) o ey o @ afida ¥, T WER gN, 9HE-9HT W, AAERIia SfRE wHiR TH-8-
5-q=ftE-4-84, feAi 26 fearar 1984 gr wafafide TFRwl & o= froe o;

(8) orqgEt" @ sifvda §, o Fel 9 derd o

() “oggf wifa’ | afuda 8, w18 S, qeew @ S, e @ Suw an w S % gy, R
TRA % HEUE % AT 341 % A WeANRW ST % dey § g sl & v 4 fafafde
fepan e %
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(z)  “‘orgfad seenfa’’ | afida ®, 9 SEeIfa A Senfa SEE STerET SHER! W A I %k gy,
5 oRa 9fauE F IR 342 % onflM Wenuw U % Haw # Iryfaq Seenfadl % w9 d
fafafdse forar o §;

() oo afi @ sfide ¥, Frfa wfier gw iea T @ b,

(2)  “Fer’’ 4 e ], AEAVRY TR WM H@eeeE (FEpf faur) g aoft (srstufia) @

(3) T A Sfda R, Aeauey TS

3wﬁrmm@m—nmﬁwfaﬁa@m(@mﬁwﬁ)ﬁm1961ﬁmﬁemmﬁm
R yfagel JuE T o, A Frem de F T0F 999 & an] g

4. Wan & WA —Ja1 § Trfafee =afw wfwfoa M, stafq —

(1) & =t W g Preml & Aie B9 ¥, ogE-tw ¥ fafifde o W wm wv @ frgw e

T 9

(2) 3 =afw, St FEEl F aiw R % g, da d wdll el W e

5. Yar T TRL0T, Y& HT Y& qeN A 3nfe.— (1) Far &1 wwfie, don # wifaa fee o wd
% GE, 991 ST Yt JaEE SFYE-TE § ofafdw Suedl % Sger g ¢

g TR, F # wffen wd w den §, gna-gnd |, el A swdrt oneR W gfs A wH R weh.

(2) it fore e wafga rfuRper & o1efiM, WK % SNSY HHIE ThH-11-1-2008-Frm-=r, faiw 24 Sted,
2008 ¥ 3T TERHH AT % Al B

6. VT T AL —(1) T Fa F 9RY g1 F TvEn, da § R Fefafaa afel @ sned, el —

(%) W s gryafat odar g)oar g

(@) WFR g gwg-grg W fafafde few mu omur o= darell 4 =Afwdl & Uiy
gfafgfea gw;

(2) IuFEE (1) & WU (F) T @B (W) & o it fer wu el =t dem, fee off uey,
sy # Sfeafaa v w den & aggE-o 4 <uid A ufeva 9 sfuw & e

(3) = Fradl % Swedl & edH wa g Jer H fE o faftre ffsa o Rfacdl @ < st =t el
fafere wremafy & SR a1 W SRfE €, A F wESH ¥ fAT ooHRT WM aten WRdl ol adeh @ als aen
TOF TOF g0 W R WM o SRl 9 g9emn, TaE sam W, Fgfs wftedt & wee ¥ ' @R gW
ST wt ST,

(4) SufEw (1) ¥ orafdfe foadl 9@ & B9 gU off, At @R # 1@ ¥, Ja1 F TEETERasl H <@
BY, W@ w SfkE €, @ SRR, W e fawm @ wenfe @ da@ # wdt F fau s sutem A fafide
T ¥ = W@ % o1 R, s sy w9 eew gro fafva few md,

7. Gan U Frgfem— feml & oy S & gy, e | wea fgfeasi, Frafea wifteerd gra et S den
T =i o Frafm, fraw 6 § faffide wt & of § § fedt w6 % s ww/fgfm & uwew € st S,
31 TR
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8. Tt wwet & o envaelt &t urar & v —=arvafed wdan % fag um B9 % fau enaedt a fefafea
s g wET B, a1 — ‘

(1) 3F— () ST, TFVIAL TRY T R TG § Sk AP Sl F gem T w1 S|
¥ wfem (3) ¥ wafafiese om g = ot €, feg S omuEt ¥ wiem (4) ¥ wafatfée
g I 7 =+

(@) aft sraefl, srgfaa sifa, sgfaad smenfa am o= frog vl &1 &), A1 St oy | Sifuchan
5 o8 aw fafera g

(M  wuegRy fafaa Qe (afeensl w Fgfa e R susiy) frem, 1997 & IwEYl & AR Afgen
sreff % foru =R oy i aifyehan gW A ae Rafererfta .

(@) 39 Rl & ey § off St AvnRe TR F FHAN T SUal © I% 8, SHR Y U, 39
o aw e fafaide wdf % e wa gu fufaera Rl o—

()

(&

()

HE oreell, S TARN Sfoyen SRl WHER FaF T, 40 a9 W fuew oy w A g =l

FE orgefl, S et U ¥ Ug URO FX € qo FRE o ug % T Smesd w Tl E, 40
af § etfuss o & T e wifew, g faumm stwfoma ffy @ 9w W el wHeE,
FrERa FHa 9 aiEs srtaan afafa § wrika wHart @& ot s g

FE erwefl St wedt T T WM Jaw §, Ao oy H IWe W yd H Wl W www
3TETE Yo T SFAH W a9 % B FHEf, T g 98 FEt W 9 sifiew IR .
Farsii 1 A &), FH W % o) e fFa s, aek f sas uRomreey sy ek
8 IeaaR oNyg Hr ¥ o o @ sifeek A Rl

TR — T ' Fet frt U s Yo 9 ifina R, T wafe, s o9 wsg A fed ot deew

(BR)

TR H ol W Yo F wH ¥ Y BT AW H weMEy 9% R @ g 9w 9
AR FrEfem § oar WA o a1 g e § Fgfa /g oW, sEed 3w
airE @, atfus Q afus & o qd, T § %W fRY SR % SR degE fe T el

FE ol St ymyd A B, U o oy H W IWF 5 W@ A W M whwan J w
W FAEY HH FA F (oUW fear STom, sed 3O uRumeEs S ey ®, W%
IR g O ¥ I ad | ey T Rl

WEHL— ayd A’ § afida €, T waf, s feafafas vt 9 @ fel ww gt W

(M)
(2)

@ & o S YRG R F A wH ¥ %4 I U w FoEfy o e frifsa w® |
iR fagst fFd off Uovik Faferd § ot FEEdator R a1 W 991 § s 79 o,

| oEEA W akE 9, sty @ stfus dF od vd, faaoma s w1 fawien o weresy

O H WER €Y 9 HH U S % &R gl & TR ot s eifewiw (wRwerw) wifta
fopam T B o—

Jagd s, TR Jafefe fard (Fefn stee FvA) F sefi s w2 fen = e
qaqd Afrk, 5 g eR Twifea R T e, el —

(F) IIUHAN TEEg 3aty qof ¥ S W W
(@) oKl et wd ol § SR wgG
AR R fean T gl
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(3) W fafee s (IFR) & WyE wifes;
(4) Q@ st (A qon o), (foud suafy dar 4 frafm sive g safyer) «f

i €), s dfae @ e W YargeE fRy T e

(5) UQ sfysr), e e fifwal | R o8 o @ sifts ama o ek 1 0 &

Ty Y fRar T E;

| (6) A yayd e, = ewea B % HRO Her | stem R T R;
(7) @ ymyd A, T oTMR W AgE B T R fr e 3 qw 8 ST A

T g

(8) A quyd Afk, 5 Mol o S e wrE g & 9 % FRO fafeefa SuR W) dar §

(¥

(=)

(3)

()

(=

(2)

(=)

(@)

a1 T fem &

I pwfddl & day ¥ S uRar weawr wEdwH ¥ o MEEE anw ¥, I=RR ey €
srferepaw 2 o % forfuera sl

srgfaa wifd, srgfaa sHsifa aen 311 faser v weamt favm &t sreidig foare dede wriwd
¥ el <ufeell ¥ [epa "ol ufa-uelt & dey § WM IS o W e a9d %
fafoeiia gRf.

“forerm TR’ Ui st % Hey § = oy | 5 99 e fafuerta g,

37 sElfE % ey #, S yergew U frm/aved & wHER €, S omy €M uiw oY @
faforerfta 2.

TR G (W MEH) F @A TR Al v AR-wivre sfuwfEl & a9, 39% g0
H & T TR Y YO w FEY F WER SHR g W H Rfuefior oifea g Wi
Toforeftertor =Y dimr 3 a9 o erfl, fFg fell oft <on & sl oty 45 = ¥ sifues ==FH Bl

—(1) @ erwmeff < frem 8 % sufrm (1) # Sfeafaa oy ded Ramdl & siwla wdaw

o % fol U wmE W Al oded e Y % UvER A A UEveRd 6 @ A1 SHh
vya dar A @ € 2 E, @ 3 Pfe ¥ faw uw e 0. qufa ot e wRW w0 ¥
YA Yo A U ¥ Fe F W @ 3 Py & ae W

Yrarforer eiard. —erwef & U, W—Wﬁﬁﬂ%ﬂé@m%mﬁ%ﬁﬁmmsﬁ
=Mfgu.

aafes me #, Fogfa wifierd et 3@ orveff &1 o WH W, S TEfy 3w wve #
fafea odaell § @ =g ea 7 war B fig foem s denelf w1 donfaa wied 4@ R 9
ool 1 €, S Frgfem W) w1 F aden § Suftem €9 % fawemn & fa o ereafiE
¥ ®9 § four g = S I o 3R

W@ epaffal W off st oren orffa € feg el fadsht favafoamerl @ safy <t @, st @
favafaemerm € o g@r g0 fodm w9 9 o= @ @ € Fgfa wifted & fads w
Then/=eA H Sufted € & fow of faamr fe s @R
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(3) wa—snaefl o1 Fryfaa wivert g fafea wie =1 de@ e gmm.

9.ﬁné?n.—(1)Wawﬁaﬁaﬂi@mﬁamﬁm%ﬁﬁﬁﬁﬁwﬁmwﬁ?aﬁmm%
fret ot wam =Y, Py wfert g wWeay=sea & fad frdar v sm s

(2) ® +ff s1waefl, em foae & fau fafea 1 © <maw oy @ q@ faeae ) o €, S 9 fgfa &
few =&Y g

(3) i +ff o7vefl, fowent & Sifam dam &1, f9H A Tk # S 26 SEEdl 2001 AT IHE G gIA
2, Jar # Fgfe & a1 S

(4) a1 oF snmel 59 wfeensi & fowg frdt orouy =1 Sefveifrga st 0 &1, Fgfwm & fag o
& . feg Wil el =af & fawg =mem # gwen <dfea €, @ SR Fgfa aeie =mer @@ fafea
B e <ifea @ S,

10. el =Rt urAaT & weiy ¥ Frafaq witee vt fafrvem sifam drm —adem=am 4 waw & fou faedt
i srmeff Y U W erwen ¥ Wey H fFRyfaa wiiverd @ fafteem sifaw grm @ W& fRE o et =i, 59
frgfe wifud g0 wawr g S =Y TR w2, wan # suftam € % fawaamer & fau stgem /Y
feran ST,

11. wfearft oier grr et st — (1) a1 § =@t F fau gfeet W @ sfara | o sroh, S e
frgfm wftp) Tva-wma R sauia Y 99 |fafa g o # svafil &1 =99 3 WeTewR g fean s

(2) when, Frgfm iRt g7, TE-w9a W SR fRT T eTeRll o SIgER o ST

(3) TeayRY W a1 (yfaa Sifadl, orgfad Seenfadl ok o fuee o % faw smar) stfufrem,
1994 (U 21, T 1994) H srafdee el o 30 oy # U9 W&R g, 9Fa-99F W S0 feg o smeen
¥ AER Irgfaa S, sryfad SHenfad ok o free i & safwdl & fag we sfam @ e,

(4) weayew fafge dan (afeensi = ffm & fau foavm SwEy) frem, 1997 & Suddl & SrgER Afeen
siffll & fad ug omfam w@ Swdd.

(5) 38 WoR e Rfwel =1 o o 39 enaffal w6, S syfaw Wi, srgfen el oiR s
o off & wew ¥, i w fher 3@ w9 9 fFa sen, S w9 3% 9w faw 2 | fide =3t 9 o,
g =R o el Y qor § I wnifes & 3 o =& T 9

(‘6) srgfaa wnfaal, srgfaa Senfadl aon o= free anf & 39 erafddl =i, 9% worem # & sAQ
@A g9 SIF W gY, wfafy g den § fRfw & faw swgw A w91, aanfefa sgyfea sifad, srgfa
Sesfadl @R o faee ot & fad omfam fifeell W frgem foean ST wahm,

(7) wrerg gemEa faam & fde % orER fawain stafifll & o we smfam w S

(8) = yemEA faur & el % oER e dfel % ol w8 emfim W@ S,

(9) W& "well #, Sl el ol g W I 9 R/ F A 9 Femafy w1 gva T dAewE W F 'Y
# fafga fran 7w ¥ <on Frgfm o =6t T A ag o e R omfim W et % faw sigyfea sfe,

Srgfaa Seenfadl qen o frse aif % engeff wafw dWem # 3Iuesy @ w1 W, A fgfe wifted erggfea
Stfei/erfaa sHeiadl 9o o freg o & snaffEl & foau srgwa &1 vl & fRifae s wa.
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12. =M affa grr fawfer ferg g sreafial @t e — (1) wom afafa, T o, S T w9 | ®
St for wfufa srauiia X qen orqafad i, sHgfea Smenfaal qun o frse anf & < spaffEl =it g=h, &
Tafy 39 W A ofa & €, o 9 ToER A g MR W 1 9RE IE @ g, wfafa g dan | fgfw
¥ fog Swge wifva e 2., dvgar & A A R wom e fgfa wived s siift won ue e wemem
HI SR & foag off w6 ST

(2) &1 Frei qen weayey fafaet dan (Jan &t g 3 oM, 1961 & Iuddl & oTeAdi WA g, IUT |
fifdl w sraffl & Fafeal % fau 3 wa # fauar fear smom, 5 w8 § ST W = @ e gl

(3) geht A feelt ersmeff w1 Am wiwfe R S @ & 3@ Fgm e9 & i SfER a9 9 T @ e,
S a% T Trgfa o @, Tl o9 &0 F wER, S fF 9T oewd e, 98 @YE Tl 8 S fa
aregeff Qa1 A Frgfim & faw ot yoR @ s R

(4) wfufy gro o ot T gE SHE Wil AT 9 @ Ak @ T ¥ w ety & foe fafee )@

13, o g FEfr— (1) T el % URfee W w0 % ol egEl-eR A sfewifad wewl @
TRt T wffa nifed =i st

g Afe TeEfd g W WH A I % dey # fawrie wdefa wfafa @ wmm wfifa s sremea w9
geedt § firm iy wem ¥ A 1 g srgfaa snfasll  erqgfem Swenfadl & yad @ wfafife 18
2@ st wiftafy o ergfaa Wil o orgfaa sEenfadl & wer w1 ww wew fasrfa vl wftfaeem wtdfa
# qftafera fren som ek fauria odefa wfafa @1 w=m wfufs & o=l 6t 9 39 @ 9% dei s,

(2) fawria €= wftfa @ 9o gfafa = 9% T8 Siaucl ¥ B, S WUNUE: TR ad 9§ st @
& g

(3) ydr=tfa g0 == ufean &R Frgfm, aft wE |, vy a@ Jan (wWErEfn) Frem, 2002 9 g fafie
IqeEl % STTER A ST

(4) Trgfm wife, 39% 0 S0 ) SR 991 TO& 999 A1 TG STRY W, 39 R % YHIU-TF Rl
TSiET SN Toh ST HeARRW otk Qe (STqgfad S, orgfea s wd fres ot % fad emenn) sifufrEm,
1994 (FTIF 21 T 1994) T AR N Yo (TEAR) e, 2002 % susiel iR U0 WHER g0 S HfufREE
3R Frall % Suedl w e § T gu SR Y T Sreell 1 orfurer T @ ol 39 s sifuftam R U 6
H SUER (1) F IS F qO §9E ©.

14, Sudam snaRidl ® gt R wT—(1) favria W@t wfefa @ = afif, sugw srafdEl =
T g FR HN, S owE w U w@ o ok 3w wfifa g7 e § ww % fau swgw o g @ g
A g PR A w aE ¥ @ 9d F /e Fafeia o e F wRo eR el yeia REE S 9@ s
ferdr wafe grm.

(2) zm gt H wfimfaa st & 9w dan @ o § aftsa & %9 § W S

WERUT.—a &fe, e - =aa gt # afinfaa fee o 8, feg B = = fofmea & S
TR T8 R T @, e S YdeR WEE % ¥R W 39 iRl W, N W wErEd 9 gel 4 faew
o T o, aftsa @1 wE gEn Tw/ w4

(3) =@ g, GHRUE: Th 99 ¥ fau e 9@ 9% Y9 W " 9% 6 fem 15 %S9 faw (4) &
IER 3HE Pfdeltw @ gen 78w fomn s €, feg s faf=mn @ GaR R s ool @
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18 WG &I FA HAEYE ¥ W TE qgHE A ¢

W= W gel ¥ uffad feet wafm @ SR ¥ omeRw W wds & wem H iR g% w6 qw 4 fyfe
yiER ¥ Y W wE gE % 9 ' ¥ e few W wem o fawrie wela wfif, aft St
T T =fR w1 A 9 g ¥ g g

15. oo geit @ dar ¥ Prgfem—(1) wom g | afefad sfeadl w1 Qe & g & we w, e s
w0 A H wn, fom % § W@ ofrdl F AW == = 7o gl

(2) WHRUE: 9 sfy Y, fomem T a9t | oftofem R, 91 § fgfm % o wfufa 9wl s
e T AETE el eI W& 9 fh 9o g ® suw AW aftufaw R SH aen ywafaa fgfe @ adie % o
H FHEAEY F SH S wE § T B finme 7 o W @, W iy wired # @ A T R, SS9 dan d

frafea % fore srgoger et 2.

16. uRtetar.—dar & it wd frn T ydw A 7 oad w FwemEty % fag ufetan wofge fen
ST,

17. fadem—afe @ fradl & frdem & ddy § @ 799 3@ 91, @ 39 WER & ffde fea s, fow
R 35! fafrea sifam g

18.ﬁr&aﬁww.—sqﬁﬁﬁaﬁmﬁmwmaﬁqﬁmm%a@@mﬁﬂtﬁuﬁ,
o 3 frm o eR &, T Ofd §, ST o9 Sfe ot el i B, s s ® T s vl
difga o 9w T :

oo g Twen, T Of ¥ S froern stom, StfE o el A Sudfaa dfa W oeman suk fow ww
TIFA T

19. wagfa.—3 el & & FE W 99 T TER gN, W 6y H wE-wn WS e e oS
foru U el % SR SrdfEa wifadl, srafaa e ol e fume o & forw TwEw foRd SR &g emifdm
JTRETVT AT 3T Il 1 G &l H.
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No. F 1-19-2009-XXX.—In exercise of the powers conferred by the proviso to Article 309 of the Constitution
of India the Governor of Madhya Pradesh hereby makes the following rules relating to the recruitment and condition
of Service of members of the Madhya Pradesh Swaraj Sansthan Sanchalanalaya working under the Culture
Department namely :—

RULES

1. Short title and commencement.—(1) These rules may be called the Swaraj Sansthan Sanchalanalaya
Culture Department Class-III Non Gazetted Service Recruitment Rules, 2013.

(2) They shall come into force from the date of their publication in the “Madhya Pradesh Gazettee”.

2. Definitions.—In these rules, unless the context otherwise requires :—

(a) ‘Appointing Authority’ in respect of the service means the Director Swaraj Sansthan
Sanchalanalaya;

(b) ‘Committee’ means the Departmental Promotion Committee/Selection Committee constituted under
rule 13;

©) ‘Examination’ means the competitive examination held for recruitment under rule 11 of these rules.

(d) ‘Government” means the Government of Madhya Pradesh;

(e) ‘Governor’ means the Governor of Madhya Pradesh;

® ‘Other Backward Classes’ means the other Backward Classes of citizens as specified by the State

Government vide notification No. F-8-5-XXV-4-84, dated 26th December 1984 as amended from
time to time;

(g ‘Schedule’ means the schedule appended to thesé rules;

(h) ‘Schedule Caste’ means any caste, race or part of or group within a caste or race specified as
Scheduled Caste with respect to the State of Madhya Pradesh under Article 341 of the
Constitution of India;

6] ‘Scheduled Tribe’ means any tribe or tribal community or a part of or group within a tribe or
tribal Community specified as Scheduled Tribes with respect to the State of Madhya Pradesh
under Article 342 of the Constitution of India;

1)) ‘Selection Committee’ means the Selection Committee constituted by Appointing Authority;

k) Service’ means the Madhya Pradesh Swaraj Sansthan Sanchalanalaya (Culture Department)
Class-III (Non Gazetted) Service;

0)) ‘State’ means the State of Madhya Pradesh;

3. Scope and Application.—Without prejudice to the generality of the provisions contained in Madhya Pradesh
Civil Services (General Condition of Service) Rules, 1961, these rules shall apply to every member of the service.

4. Constitution of the Service.—The service shall consist of the following persons, namely :—

¢)) Persons, who at the commencement of these rules were appointed substantively on the posts
specified in the Schedule I;

(2) Persons, recruited to the service before the commencement of these rules.

5. Classification, of Service, number or posts Scale of pay etc.—(1) The classification of the service, the
number of posts included in the service and the Scale of pay attached there to shall be in accordance with the
provisions contained in Schedule-I:
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Provided that the Government may, from time to time, add to or reduce the number of posts included in the
service either on a permanent or temporary basis.

(2) Persons recruited will be entitled for time scale pay under the notification vide Govt. order No. F-11/1/
2008/Rules/ Four, dated 24™ January 2008.

6. Method of Recruitment—(1) Recruitment to service, after commencement of these rules, shall be made
by the following methods, namely:—

(a) By direct recruitment / by competitive examinations or both.
) By transfer/deputation of person from other services as specified by the Government from time
to time.

(2) The number of persons recruited under élause (a) or clause (b) of sub-rule (1) shall not at any time exceed
the percentage shown in Schedule II of the number of posts mentioned in Schedule-L.

(3) Subject to the provisions of these rules, the method or methods of recruitment to be adopted for the
purpose of filling any particular vacancy or vacancies in the services as may be required to be filled during any
particular period of recruitment and the number of persons to be recruited by each method, shall be determined on
each occasion by the government in consultation with the Appointing Authority.

(4) Notwithstanding anything contained in sub-rule (i) if in the opinion of the government the exigencies of
the service so require, the government may with the consent of the General Administration Department, adopt such
methods of recruitment to the service other than those specified in the said sub-rule as it may, by order issued in’
this behalf prescribe.

7. Appointment to the service.—All appointment to the service after commencement of these rules shall be
made by the Appointing Authority and no such appointment shall be made except after selection/appointment by
one of the methods of recruitment specified in rule (6).

8. Conditions of eligibility of candidates for direct recruitment.—In order to be eligible for selection/
competitive examination, the candidate must satisfy the following conditions, namely:-—

(1) Age.—(a) He must have attained the age as specified in column (3) of Schedule III and not attained
the age as specified in column (4) of the said schedule on the first day of January next following
the date of commencement of selection/examination.

) The upper age limit shall be relaxable upto a maximum of 5 years if a candidate belongs to a
Scheduled Castes, Scheduled Tribe and Other Backward Classes.

(©) The upper age limit shall be relaxable upto a maximum of ten years to a woman candidate in
accordance with the provisions of the Madhya Pradesh Civil Services (Special Provision for
Appointment of Women Rules, 1997).

(d) The upper age limit shall also be relaxable in respect of candidates who are or have been
‘ employees of the Madhya Pradesh Government to the extent and subject to the conditions as
specified below :—

i) A candidate who is a permanent or temporary Government servant should not be more than
40 years of age.

(ii) A candidate holding a post temporarily and applying for another post should not be more than
40 years of age. This concession shall also be admissible to the contingency paid employees
work charged employees and employees working in the project implementation committees.

(iii) A candidate who is a retrenched Government servant will be allowed to deduct from his age
the period of all temporary service previously rendered by him upto a maximum limit of 7
years even if it represents a total of more than one spell, provided that the resultant age does
not exceed the upper age limit by more than three years.
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Explanation -The term retrenched Government servant means a person who was a temporary

(iv)

Government Service of this State or of any of the Constituent units for a continuous period of
not less than six months and who was discharged because of reduction in establishment not
more than three years prior to the date of his registration in the Employment Exchange or
application made otherwise for employment in Government Service.

A candidate who is an ex-servicemen will be allowed to deduct from his age the period of all
defense Service previously rendered by him provided that the resultant age does not exceed
the upper age limit by more than three years.

Explanation.-The term ‘ex-serviceman’ means a person, who belonged to any of the following categories

(D
@

©)
C))

&)

O
@)

®

and who was employed under the Government of India for a continuous period of not
less than six months and who was retrenched or declared surplus as a result of the
recommendations of the Economy unit limit or due to normal reduction in establishment not
more than three years before the date of his registration at any Employment Exchange or an
application made otherwise for employment in Government Service :—

Ex-serviceman released under mustering out concession;
Ex-serviceman enrolled for the second time and discharged on
(a) completion of short term engagement;
(b) fulfilling the conditions of enrolment.
Ex-personnel of Madras Civil Unit;

Officers (Military and Civil) discharged on completion of their contract (including Short
Service Regular Commissioned Officers);

Officers discharged after working for more than six months continuously against leave
vacancies;

Ex-serviceman invalidated out of service;

Ex-serviceman discharged on the ground that now they are unlikely to become efficient
soldiers.

Ex-serviceman who are medically boarded out on account of gunshot wounds etc;

The upper age limit shall be relaxable upto a maximum of 2 years for candidates holding
Green-Card under Family Planing Programmes.

The general upper age limit shall be relaxable upto five years in respect of an awarded superior
caste partner who has been awarded under the inter-caste marriages incentive programme of
Scheduled Caste, Scheduled Tribes and Other Backward Classes Welfare Department.

The upper age limit shall also be relaxable upto 5 years in respect of the Vikram Award holder
candidate.

The upper age limit shall be relaxable upto five years in respect of candidates who are employees

~ of Madhya Pradesh State Corporation/Board.

Voluntary Home Guards and Non-Commissioned Officers shall be allowed relaxation in the upper
age limit equal to the period of service previously rendered by them in Home Guards. The limit
of relaxation as above shall be 3 years but in no case their age should exceed 45 years.

Note.—(I) Candidates, who are considered eligible for examination/selection, under the age concessions

mentioned in sub-rule (1) of rule 8 shall not be eligible for appointment if after submitting the
application, they resign from service either before or after the examination/ election. They will
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however, continue to be eligible for appointment if they are retrenched from the service or post
after submitting the application.

2) Educational Qualifications.—The candidate must possess the educational qualification prescribed
for the service as shown in Schedule-III.

Provided that—

(a) In exceptional cases the Appointing Authority may treat as qualified any candidate, who though
not possessing any of the qualifications prescribed in this clause, has passed the examinations
conducted by other institutions by such standard with in the opinion of Appointing Authority
justifies the consideration of the candidate eligible to appear in the examination/selection, and

b) Candidates who are otherwise qualified but have taken degree from foreign Universities being
universities not specifically recognized by the Government may also be considered for appearmg
in the examinations/selections at the discretion of the Appointing Authority.

(3) Fees.—The candidate must pay the fees prescribed by the Appointing Authority.

9. Disqualification.—(1) Any attempt on the part of a Candidate to obtain support for his candidature by
any means may be held by the Appointing Authority to disqualify him for examination/selection.

(2) No candidate shall be eligible for appointment in the Service who got married before the minimum age
prescribed for Marriage.

(3) No Candidate will be eligible for appointment who has two live children and if one of then is born‘on
26th January 2001 or later.

(4) Any candidate found guilty/accused in crime against women will not be eligible for appointment. But if
a case pending in the court against any person then his appointment shall keep pending till the decision of the
honorable court.

10. Appointing Authority’s decision about the eligibility of candidate shall be final.—The decision of the
Appointing Authority as to the eligibility or otherwise of a candidate to appear in the examination/selection shall
be final and no such candidate shall be allowed to appear in the examination or permitted for interview to whom
a certificate of admission has not been issued by the appointing authority.

11. Direct Recruitment through competitive Examination.—(1) The competitive examination for recruitment
to the service shall be held at such intervals as the Appointing Authority may from time to time, determine the
selection of the candidates to the service shall be made by the Selection Committee by interviewing them.

(2) The examination shall be held in accordance with such orders of the Appointing Authority as he may
from time to time, issue.

(3) There shall be reserved posts for the persons belonging to the Scheduled Castes, Scheduled Tribes and
Other Backward Classes in accordance with the provisions contained in the Madhya Pradesh Lok Seva (Anusuchit
Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhda Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No. 21 of 1994),
and orders issued by the Government from time to time in this respect;

(4) Posts shall be reserved for women candidates, in accordance with the provision of Madhya Pradesh Civil
Services (Special provision for appointment of women) Rules, 1997.

(5) In filling the vacancies so reserved the candidates, who are members of the Scheduled Castes, Scheduled
Tribes, and Other Backward Classes shall be considered for appointment in the order in which their names
appeared in the list referred to in rule 12 irrespective of their relative rank as compared with other candidates.

(6) Candidates belonging to the Scheduled Castes, Scheduled Tribes and other Backward Classes, selected by
the Committee to be suitable for appointment to the service with due regard to the maintenance of efficiency of
administration may be appointed to the vacancies reserved for the candidates of the Scheduled Castes, Scheduled
Tribes and Other Backward Classes.
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(7) The posts shall be reserved for handicapped candidates as per the instructions of the General
Administration Department.

(8) The posts shall be reserved for Ex serviceman as per the instruction of GAD.

(9) In such cases, where experience of some period has been prescribed as an essential condition for the
posts to be filled in by direct recruitment and it is found in the opinion of the Appointing Authority that there is a
possibility the candidates belonging to the Scheduled Castes, Scheduled Tribes and Other Backward Classes, may
not be available in sufficient number the Appointing Authority may relax the condition of experience to the
candidates of Scheduled Castes/Scheduled Tribes and Other Backward Classes.

12. List of Candidates recommended by the Selection Committee.—(1) The Selection Committee shall
forward to the Appointing Authority a list arranged in the order of merit of the candidates who have qualified by
such standards as the committee may determine and the list of candidates belonging to the Scheduled Castes,
Scheduled Tribes and Other Backward Classes, who though not qualified by the standard, but are declared by the
Committee to be suitable for appointment to the service with due regard to the maintenance of efficiency in
administration. The list shall also be published for general information.

(2) Subject to the provisions of these rules and the Madhya Pradesh Civil Service (General Conditions of
Service) Rules, 1961, the candidates shall be considered for appointment on the available vacancies in the order in
which their names appear in the list.

(3) The inclusion of a candidate’s name in the list confers no right to appointment unless the Appointing
Authority is satisfied after such enquiry as he may considered necessary, that the candidate is suitable in all
respects for appointment to the services.

(4) The list issued by the committee shall be valid for a period of one year from the date of its issue.

13. Appointment by Selection.—(1) There shall be constituted a committee consisting of the members
for making a preliminary selection of eligible candidates:

Provided that if the nominated members other than the member presiding the Departmental Promotion
committee or Selection Committee in respect of the posts to be filled up by promotion do not represent the category
of Scheduled Castes or Scheduled Tribes, then one member belonging to the Scheduled Castes or Scheduled Tribes
Category of the same status shall be included in the Departmental Promotion Committee or Selection Committee
and the number of members of Departmental committee or Selection Committee shall be extended to that limit.

(2) The Departmental Promotion Committee or Selection Committee shall meet at such intervals ordinarily
not exceeding one year.

(3) The selection process and appointment by promotion if any shall be made in accordance with the
provisions as specified in Madhya Pradesh Public Services (Promotion) rules, 2002.

(4) The Appointing Authority shall on every selection or promotion order to be issued by him shall make
endorsement a certificate to the effect that he has complied with the provisions of the Madhya Pradesh
Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon ke liye Arakshan)
Adhiniyam, 1994 (No. 21 of 1994) and Madhya Pradesh Public Services (Promotion) Rules, 2002 and the
instructions issued keeping in view the provisions of the said Act and Rules made by the State
Government and that he has full cognizance of the provisions of sub-section (1) of Section 6 of the
said Act.

14. Preparation of the list of suitable persons.—(1) The Departmental Promotion Committee or Selection
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Committee shall prepare a list of persons who fulfills the conditions and held by the committee to be suitable for
selection to the service the list shall be sufficient to cover the anticipated vacancies on account of retirements and
promotion during the course of the one year from the date of preparations of the select list.

(2) The names of the persons included in the list shall be arranged in order of seniority in the service or
posts.

Explanation.—A person whose name is included in the select list but who is not promoted during the
validity of the list, shall have no claim to seniority over these considered in a subsequent selection merely by the
fact of his earlier selection.

(3) The select list shall ordinarily be inforce for one year or until it is reviewed or revised in accordance
with sub-rule (4) of rule 15 but its validity shall not be extended beyond a total period of 18 months from the
date of its preparation :

Provided that, in the event of a grave lapse in the conduct of performance of duties on the part of any person
included in the select list a special review of the select list may be made at the instance of the Appointing Authority
and the Departmental Promotion Committee may if it thinks fit, remove the name of such person from the select
list. \

15. Appointment to the Service from the Select List.—(1) Appointment of the persons included in the
select list to the post borne on the cadre of the service shall follow the order in which the name of such persons
appear in the select list.

(2) It shall not ordinarily be necessary to consult the committee before the appointment of a person whose
name is included in the select list unless during the period intervening between the inclusion of his name in the
select list and the date of his proposed appointment there occurs any deterioration in his work which in the
opinion of the Appointing Authority is such as to render him unsuitable for appointment in the service.

16. Probation.- Every person recruited directly to the service shall be appointed on probation for a period of
two years.

17. Interpretation.—If any question arises relating to the interpretation of these rules, it shall be referred to
the Government whose decision thereon shall be final.

18. Relaxation.- Nothing in these rules shall be construed to limit or abridge the powers of the Governor to
deal with the case of any person to whom these rules apply in such manner as may appear to him to be just and
equitable:

Provided that, the case shall not be dealt with in any manner less favorable to him than that provided in
these rules.

19. Saving.—Nothing in these rules shall affect reservation and other conditions required to be provided for
the Scheduled Castes, Scheduled Tribes and other Backward Classes in accordance with the orders issued by the
State Government from time to time in this regard.

20. Repeal and Saving.—All rules corresponding to these rules and in force immediately before the
commencement of these rules are hereby repealed in respect of matters covered by these rules:

Provided that, any order made or any action taken under the rules so repealed shall be deemed to have
been made or taken under the corresponding provisions of these rules.

TEYSY o TIUE o A 9 91 STRINTER,
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Schedule-1
(See Rule-5)
Name of Name of Posts Number Classification Pay Scale Remarks
Department included in the of Posts
service
(1) @ 3) @ ®) ©)
Directorate of Assistant Librarian 1 Class-II1 9300-34800+3200 (GP)
Swaraj Sansthan  Accountant 1 Class-IIT 5200-20200+2400 (GP)
(Culture Programme Assistant 1 Class-II1 5200-20200+2800 (GP)
Department). Assistance Grade-III 1 Class-III 5200-20200+1900 (GP)
Driver 1 Class-II1 5200-20200+1900 (GP)
Schedule-11
(See Rule-6)
Method of Recruitment
Name of Name of Total Number Percentage of the number of the posts
Department Post of Posts to be filled
by direct by transfer Remarks
recruitment of the persons
(H ) 3 “) &) ©
Directorate of Assistant Librarian 1 100 percent - By transfer subject
Swaraj Sansthan to Unavailability of
Department of suitable person
Culture Accountant 1 100 percent - As above
Programme Assistant 1 100 percent - As above
Assistance Grade-III 1 100 percent - As above
Driver 1 100 percent - As above
Schedule-I1
(See Rule-8)
Name of Name of Minimum Maximum Prescribed Educational Remarks
Department Post Age Limit Age Limit Qualification
ey €3 (3) C) &) (6)
Directorate Assistant 18 Years 40 Years Bachelor Degree from any
of Swaraj Librarian recognised University
Sansthan diploma in library science
(Culture and working experience in
Department). Library.
Accountant 18 Years 40 Years Bachelor Degree in commerce
from any recognised University
and working experience in
field of Accounts.
Programme 18 Years 40 Years Bachelor Degree from any
Assistant recognised University and
working experience of
organising Programmes.
Assistance 18 Years 40 Years Higher Secondary or (10+2)
Grade-111 passed 12th examination must
have passed Typing and
computer examination from
any recognised institution.
Driver 18 Years 40 Years Passed 8th class examination,

Light vehicle driving license
necessary and driving
experience.
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NOTIFICATION

No F 1-23/2012/52-1. In exercise of the powers conferred by the proviso to
article 309 of the Constitution of India, the Governor of Madhya Pradesh hereby
makes the following amendments in the Madhya Pradesh Sericulture class III

(Ministerial and Non-Ministerial Service Recruitment) Rules, 1991, namely:-

AMENDMENTS
In the said rules,-
In rulé 8,-
(1) in clause (c), for sub-clause (i) and (ii), the following sub-

clauses shall be substituted, namely_ -

"(i) a candidate who is a permanent Government servant

should not more than 40 years of age;

(i1) A. candidate who is a temporary - Government servant
and applying for another posts should ” not be mbré than 40
. years of age. This concession shall also .be admissible to
contingency paid employees, work charged employees and
-employees = working in the Project Implementing

Committees." ;

(2) After clause (c), t_l"le’following clause shall be inserted, namely :-

"(c-i) the upper age limit shall be relaxed upto a maximum of 10
years but should not more than 45 years of age in respect of women

candidate;";
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(3) For clause (d), the following clause shall be substituted, namely :-

"(d) The general upper age limit shall be relaxed upto a maximum 45 years

in respect of the widow, destitute and divorced women candidate;";

(4) For clause (h) and (i), the following clauses shall be substituted, namely :-

"(h)  the upper age limit shall be relaxed upto a maximum 45 years in
respect of candidate who are employee of State Corporation

/Board/Autonomous Bodies;

(i  The upper age limit shall be relaxed in case of voluntary Home Guard
and non commissioned officers of Home guard for a
period or service rendered by them subject to limit of 3 years but in no

case their age should exceed 45 years.";

2. Rule 9 shall be renumbered as sub-rule (1) thereof and after sub-rule (1) as so

renumbered, the following sub-rule shall be inserted, namely :-.

"(2) No candidate shall be eligible for any appointment to the
service. or post if he has more than two living children one of

‘whom is born on or after 26th January, 2001:

Provided that no candidate shall be disqualified for appointrrient
to the service or post who has already one living child and next delivery
takes place on or after 26th January, 2001 in which two or more than

two children are born.

3. In rule 11, after sub-rule (3-A), the following sub-rule shall be inserted,

namély -

"(S—B) There shall be reserved post for class III on the service identified as
| visually impaired, hearing impaired and orthopediclly impaired candidate
shall be given appointment on 2 percent post respectively of the post -

available.".
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4, For the existing Schedule I, II, III and IV, the following Schedules shall be
substituted, namely :-

"SCHEDULE-I
(See Rule 5)
S.No. | Name of the post included in | No, of | Classification Scale of pay+Grade Pay
the service posts
1 2 3 “ @
1 Field Officer 72 Madhya Pradesh PB-9300-34800+3600
Sericulture Class I1I
{Non Ministerial )
Service.
2 Senior Sericulture Inspector 20 e PB-5200-20200+2800
3 Junior Sericulture Inspector 170 e PB-5200-20200+2400
4 Field man 53 e PB-5200-20200+1900
5 Cinema Operator 1 et PB-5200-20200+2400
6 Driver : 15 et PB-5200-20200+1900
7 Superintendent 1 Madhya Pradesh PB-9300-34800+3600
Sericulture Class 111
(Ministerial )
. Service.
8 Assistant Statistical Officer 2 et PB-9300-34800+3600
9 Assistant Superintendent 15 O PB-9300-34800+3200
10 | Field Investigator : 5 ’ —etteen PB-5200-20200+2800
11 Assistant Programmer . 1 et PB-9300-34800+3600
12 Accountant/ 4+9+3 et eee PB-5200-20200+2400
Assistant Grade 1I/ (16)
Sub Auditor _
13 | Assistant Grade IIT 60 S e PB-5200-20200+1900
14 Stenographer Grade I1 1 e PB-9300-34800+3600
15 Stenographer Grade III 3 _ S - PB-5200-20200+2400 -
16 Steno Typist 5 e , PB-5200-20200+1900
17 | Auditor 2 PB-5200-20200+3200
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SCHEDULE-II
(See rule-6)
Name of Name of Name of the posts Total no. of | Percentage of the number of posts to
Department  |service included in the service |the posts be filled in
By direct By By
requirement [promotion |transfer of
([See Rule [of the the persons
6(1)(a)] substantive [from other
members  [services
of the [See rule.6
service ©]
[See Rule
6(1)b)

6] ) 3) @ (&) 6 Q)]
Cottage & |Directorate of |Field Officer 72 30% 70% -
Rural Sericulture,  |genior Sericulture 20 - 100% -
Industry Class III (Non Inspector
Department  |Ministerial ) - -

service Junior Sericulture 70 70% 30% -
Inspector
Field man 53 30% 70% -
Cinema Operator 1 100% - -
Driver 15 100% - -

Directorate of |Superintendent 1 - 100% -

Sericulture, . -

C?:s(;uﬂl T Assistant Statistical 2 - 100% -

.|( Ministerial ) Officer

service Assistant 15 - 100% -
Superintendent ‘
Field Investigator 5 100% - -
Assistant Programmer 1 - 100% -
Stenographer Grade 11 1 - 100% -
Stenographer Grade 111 3 35% 65% -
Accountant/ 4+9+3 (16) - 100% -
Assistant Grade II/
Sub Auditor
Assistant Grade III 60 75% 25% -
Steno Typist 5 100% - -
Auditor 2 - - 100%
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SCHEDULE-IIX
(See Rule 8)

Name of

Name of
service

the
Department

Name of the
posts
included in
the service

Minimum
age limit

Maximum
age limit

Educational Qualification prescribed

M @

&)

)

&)

O]

Cottage &
Rural
Industries
Department

Madhya
Pradesh
Sericulture
Class III
(Non
| Ministerial )

service

Field Officer

18 years

40 years

Bachelors degree in Biology Science /
Agriculture Science from a recognized
university and as an optional
qualification have knowledge of
Computer Operation.

Junior
Sericulture
Inspector

18 years

40 years

Bachelors degree in  Biology
Science/Agriculture Science from a
recognized university.

Field man

18 years

40 years

Higher Secondary 12th (10+2) pattern
examination passed from Board of
Secondary Education Madhya Pradesh
or any institution recognized by the
Government.

Cinema
Operator

18 years

40 years

Higher Secondary 12th (10+2)
examination passed from Board of
Secondary Education Madhya Pradesh
or any institution recognized by the
Government and have license of
Projector operation from a recognized
board.

Driver

18 years

40 years

8th class passed and have Driving
License for heavy and light weight
vehicle. :

Madhya
Pradesh
Sericulture
Class III
{ Ministerial)
S€rvice

Field
Investigator

18 years

40 years

Bachelors degree with Statistics
subject from a recognized University
and Computer Training Certificate is
compulsory. ]

Stenographer
Grade- IIT

18 years

40 years

Higher Secondary (10+2) pattern
examination passed from Board of
Secondary Education Madhya Pradesh
or any institution recognized by the
Government and Certificate of Hindi
Typing FExamination passed and
Shorthand Examination passed with
the speed of 100 words per minute
from Madhya Pradesh Shorthand and
Typing Fxamination Board, Bhopal or
from any - institution recognized by
Government of Madhya Pradesh and it
is compulsory to pass Computer
Examination from any of the
following recognized Institution:-

(i) Diploma from all universities
recognized by U.G.C.

(ii) Diploma from all open universities
recognized by U.G.C.

(iii) Diploma level examination from
DOEACC .

(iv) Diploma in modern office
management  from  Government

Polytechnic College.
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Assistant
Grade-III

18 years

40 years

Higher Secondary (10+2)
examination passed from Board of
Secondary Education Madhya Pradesh
or any institution recognized by the
Government and Certificate of Hindi
Typing Examination passed from

‘| Madhya Pradesh Shorthand and

Typing Examination Board, Bhopal or
from any institution recognized by
Government of Madhya Pradesh and it
is compulsory to pass Computer
Examination from any of the
following recognized Institution:-

(i) Diploma from all universities
recognized by U.G.C.

(ii) Diploma from all open universities
recognized by U.G.C.

(iii) Diploma level examination from
DOEACC

(iv) Diploma in modemn office
management  from  Government
Polytechnic College.

Steno-typist

18 years

40 years

Higher Secondary  (10+2) pattern
examination passed from Board of
Secondary Education Madhya Pradesh
or any institution recognized by the
Government and Certificate of Hindi
Typing Examination passed from
Madhya Pradesh Shorthand and
Typing Examination Board, Bhopal or
from any institution recognized by
Government of Madhya Pradesh and
knowledge of Hindi Shorthand
(minimum 80 WPM) from any
recognized institution and it is
compulsory to pass Computer

Examination from any .of the

following recognized Institution:-

(i) Diploma from all universities

recognized by U.G.C.

(ii) Diploma from all open universities
recognized by U.G.C. :

(iii) Diploma. level examination from
DOEACC

(iv) Diploma in modern office
management from  Government
Polytechnic College.

Note - (1) In no case the maximum age limit for any category, including all relaxatmns shall

exceed the age of 45 years.

(2) The calculation of maximum age limit should be done in accordance with the
General Administration Department Circular No. C03 — 11/12/1/3, dated 03-11-2012
and 20-11-2012, ' |
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SCHEDULE-1V
(See Rule 14)
Name of Name of post of the Name of the Experience for Members of the Departmental
Department | service from which post to which Departmental Promotion committee
promotion is to be promotion is to | promotion
made be made
1 2 3 4 5
Cottage & | Madhya Pradesh I- Joint Director (Sericultwe) - Chairman
Rural sericulture Class Il 2 - Deputy Director Sericulture - Member
?)1 :;::1?:1 ent gg::;mmswnal ) 3- Deputy Dire:ctor Sericulture - Member
4-Representative of Scheduled
Caste/Scheduled Tribes/
Senior Sericulture Field Officer 5 yeats Other Backward Classes -Member
Inspector . :
Junior Sericulture Senior 5 years --do--
Inspector Sericulture
Inspector
Demonstrator/Field Junior 5 years --do--
man Sericulture
Inspector
Operative (Class IV) Field man 5 years -~~~
-Madhya Pradesh --do--
Sericulture Class III
(Ministerial ) service
Assistant Superintendent | 5 years --do--
Superintendent )
Field Investigator Assistant 5 years -~do--
Statistical
Officer
Accountant/ Assistant 5 years (in which ed Q-
Assistant Grade-II / Programmer 3 years
Sub Auditorand experience of
higher scale post of Computer
Ministerial service Operation is
included ) and
Post Graduate in
Math's/Physics/
Statistics/
Operation
Research and
Diploma in
Computer
Programming by
recognized
institute . )
Accountant/Assistant Assistant 5 years and -~do--
Grade-II /Sub Auditor | Superintendent | Accounts
Training Pass
Assistant Grade- 111 Accountant/ 5 years ~-do--
Assistant Grade-
11 /Sub Auditor
Stenographer Grade-III | Stenographer 5 years --do--
grade -1I '




a4 ()] Heqgey e, feain 6 faamr 2013 567
1 2 3 4 5
Steno-typist Stenographer 5 years and Hindi --do--
Grade-III Stenography Examination
passed from Madhya
Pradesh Shorthand and
Typing Examination Board
or any Institution
recognized by the
Government of Madhya
Pradesh.
Assistant Grade- | 5  years and  Higher g0~

Peon (Class IV)

1

Secondary 12th (10+2)
examination passed from
any Institution recognized
by the Government of
Madhya Pradesh and it is
compulsory to pass
Computer Examination
from any of the following
recognized Institution:-

(i) Diploma from all
universities recognized by
U.G.C.

(ii) Diploma from all open
universities recognized by
U.G.C,

(iii) Diploma level
examination from
DOEACC

(iv) Diploma in modemn
office management from
Government  Polytechnic
College.

By order and in the name of the Governor of Madhya Pradesh,

KUSUM THAKUR, Dy. Secy.

Tei=ep, WG GEOT a1 @ WrEl, meRy R WHE S qRoned, o ¥ ik qon g —2013.



