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No. F-01-09/2018/30 - Bhopal, Dated  May 2019 -

NOTIFICATION

In exercise of the powers conferred by the proviso to Article 309 of the
Constitution of India, the Governor of Madhya Pradesh hereby makes the

following rules relating to the recruitment for Madhya Pradesh Archaeology,

Archives and Museums (Gazetted) Services, namely :-

RULES

1. Short title and commencement.-

(1)

[\

(a)

(b)

()
(d)
(e)

()
(g)
(h)

These rules may be called the Madhya Pradesh Archaeology,
Archives and Museums (Gazetted) Service Recruitment Rules, 2019,

Definitions.- In these rules, unless the context otherwise requires,-

“Appointing Authority” in respect of the service means the State
Government. '
“Commission” means the Madhya Pradesh Public Service

“Commission. -

"Committee" means committee of PSC;
"Competent authority" means commiSSioﬂér, Archaeology;

'Examination’ means the competitive examination held for recruitment
under rule 11; '

“Government” means the Government of Madhya Pradesh;
“Governor” means the Governor of Madhya Pradesh;

“Other Backward Classes” means the Other Backward Classes of
citizens as specified by the State Government vide notification No. F-
8-5-XXV/4/84, dated the 26" December 1984 as amended from time

to time;
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®

O

(k)

0]

(n)

“Schedule” means the schedules appended to these rules;

“Scheduled Castes” means any caste, race or tribe or part of or group
within a caste, race or tribes specified as Scheduled Castes with
respect to the State of Madhya Pradesh under Article 341 of the
Constitution of India;

“Scheduled Tribes” means any tribe or tribal community or paft of or
group within a tribe or tribal community specified as Scheduled
Tribes with respect to the State of Madhya Pradesh under Aricle 342
of the Constitution of India;

“Service” means the Madhya Pradesh Archaeology, Archives and

Museums (Gazetted) Service.

“State” means the State of Madhya Pradesh.

Scope and Application.- Without prejudice to the generality of the

provisions contained in Madhya Pradesh Civil Services (General Conditions

of Services) Rules, 1961, these rules shall apply to every member of the

service.

Constitution of Service.- The Service shall consist of the following persons,

namely:-

(M

(2)

(3)

Persons, who at the commencement of these rules are holding

substantively the posts specified in Schedule 1.

Persons recruited to the service before the commencement of these
Rules,

Persons recruited to the service in accordance with the provisions of

these rules.
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Classification, Scale of Pay etc.- The classification of the service, the

number of posts included in the service and the scale of pay attached thereto,

~ shall be in accordance with the provisions contained in Schedule-I:

Provided that the Government may, from time to time, add to or

reduce, the number of posts included in the service, either on a permanent or

temporary basis.

Method of Recruitment.-

O

)

€)

After commencement of these rules, the recruitment to service, shall

be made by following methods, namely :-

(a) by direct recruitment, by selection and by Competitive

examination as prescribed in Schedule II and III.
(b) by promotion as shown in column (2) of Schedule-IV.

(c) by transfer of persons appointed substantively on such posts in
such services as specified in this behalf.

The number of persons recruited under clause (b) or clause (c¢) of sub-

rule (1) shall not, any time, exceed the number of posts mentioned in

schedule-I or the percentage shown in Schedule I1.

Subject to the provisions of these rules, the method or methods of
recruitment to be adopted for the purpose of filling any particular
vacancy or vacancies in the service as may be reqﬁired to be filled
during any particular period of recruitment and the number of persons
to be recruited by each method, shall on each occasion be determined

by the Government in consultation with the Commission.

Appointment to the Service.- All appointments to the service, after

commencement of these rules shall be made by the Government and no such

appointment shall be made except after selection by one of the methods of

recruitment specified in rule-6.
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8. Conditions of Eligibility for Direct Recruitments.- In order to be eligible

for selection, a candidate must satisfy the following conditions, namely :-

(1)Age.- (a) He/She must have attained the age specified in column (3) of

(b)

(c)

(d)

Schedule-III and not attained the age specified in column (4) of
the said schedule on the first day of January, next following the
date of commencement of the selection.

The upper age limit shall be relaxable upto a maximum of five
years if a candidate belongs to a Schedule-Caste, Schedule
Tribes and Other Backward Classes.

The upper age limit shall be relaxable upto a maximum of five
years to a women candidate in accordance with the provision of
rule 4 of the Madhya Pradesh Civil Services (Special Provision
of Appointment of Women) Rules, 1997. o

The upper age limit shall also be relaxable in respect of

candidates, who are or have been employees of the Madhya

Pradesh Government to the extent and subject to the conditions

specified below:- |

(i) A candidate, who is a permanent Government Servant
should not be more than 40 years of age.

(i) A candidate holding a post temporarily and applying for

- another post should not be more than 40 years of age.

This concession shall also be admissible to the
contingency paid employees, work charged employees
and employees working in the project implementation
committees.

(iii) A candidate, who is a retrenched Government Servant
shall be allowed to deduct from his/her age the period of
all temporary service previously rendered by him upto a
maximum limit of 7 years even if it represents more than
one spell:
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Provided that the resultant age does not exceed the

upf)er age limit by more than three years.
Explanation.- The term “retrenched Government Servant” denotes a

person, who was in temporary Government Service of
this State or of any of the constituent units for a
continuous period of not less than six months and who
was discharged because of reduction in establishment not
more than three years prior to the date of hiS‘ registration
at the employment exchange or of application made

otherwise for employment in Government Service.

(iv) A candidate who is an ex-servicemah shall be allowed to
deduct from his age the period of all defence service
previously rendered by him, provided that the resultant
age does not exceed.the upper age limit by more than

three years.

Explanation.- The term “Ex-Serviceman” denotes a person who
* belongs to any of the following categories and who was

employed under the Government of India for a

continuous period of not less than six months and who

- was retrenched or declared surplus as a result of the
recommendation of the economy unit or due to normal

reduction in establishment not more than three years

before the date of his registration at any Employment

Exchange or application made otherwise for employment

in Government Service :-
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()
@)

)
4)
(%)

(6)
™)

®)

Ex-servicemen released under mustering out concessions;
Ex-servicemen éhrolled for the second time and discharged on (a)
completion of short term engagement, (b) fulfilling the conditions of
enrolment;

Ex-personal of Madras Civil Units;

Officers (Military and Civil) discharged on completion of their

contract including short service Regular Commissioned Officers;

Officers discharged after working for more than six months
continuously against leave iracancies;

Ex-servicemen invalidated out of service;

Ex-servicemen discharged on the ground that they are unlikely to
become efficient soldiers:

Ex-servicemen who are medically boarded out on account of gun-shot
wounds etc. Persons recruited from 1-1-1963 onwards as whole time
cadets instructors in the N.C.C. shall on release form the N.C.C. on
the expiry of their initial/extended tenure be regarded as retrenched
Government employees for the purposes of employment in civil posts
under the State Government and may be llowed to deduct from their
actual age any period of service rendered by them in the N.C.C. and if
the resultant age does not exceed the prescribed upper age limit of
particular post by more f:han 3 years, they will be deemed to be
satisfying the conditions for appointment to that post in respect of the
maximum age provided they possess necessary certificate as per
instructions contained in G.A.D. Memo No. 1134+CR-88 I (iii), dated
27-5-1966.
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(¢)  The general upper age limit shall be relaxable upto five years in

_respect of the widow, destitute or divorced woman candidates.

® ‘The general upper age limit shall be relaxable upto five years in
respect of awarded superior caste partner of a couple under the
Inter-Caste marriage incentive programme of the Tribal,
Scheduled Castes and Other Backward Classes Welfare
Department. |

(g) The general upper age limit shall be relaxable upto five years in

respect of the “Vikram Aawrd” holder candidates.

(h) The uppér age limit shall be relaxble as per rule in respect of
candidate who are the employees of Madhya Pradesh
State/Corporations/Boards.

(i)  The upper age limit shall be relaxed in the case of Voluntary
Home Guards and Non-Commissioned Officers of Home

| Guards for the period of service rendered so by them subject to

the limit of 8 years but in no case their age should exceed 40

years.

Note.- (1) Candidates, who are found eligible for selection, under the age
conce.ssions mentioned ih sub-clause (i) and (ii) of clause (c)
above shall not be eligible for appointment if after submitting
the application they resign from service either before or after
the selection. They will, however continue to be eligible if they
are retrenched from the service or post after submitting the

applications.



T 4 (1) ] ATy ST, i 7 57 2019 415

Note.- (2) In no other case will these age limits be relaxed. Departmental

candidates must obtain previous permission of their Appointing
.Authority to appear for the selection.
(2) Educational Qualifications.- The candidate must possess the
educational qualification prescribed for the service as shown in
Schedule-I1I : | |
(a) In exceptional cases the commission may on the
recommendation of the Appointing Authority, treat as qualified
any candidate who though not possessing any of the
qualifications prescribed in these rules, but has passed
examinations conducted by- other institutions by such a
standard, which in the opinion of the Committee, justifies the~
consideration of the candidate for selection, and |

(b) Candidates, who are otherwise qualified, but have taken degrees
from foreign universities, being university not specifically
recognised by the Government may also be considered for
appearing the examination/selection at the discretion of the
Committee.

(3) Fees.- The candidate must pay the fees prescribed by the Appointing
Authority.

9. Disqualification.-

('1) Any attempt on the part of a candidate to obtain support for his
candidature by any means, may be disqualified by the appointing
authority for appearing in examination/ selection.

(2) Any candidate who has married earlier to the minimum age fixed for

marriage shall not be eligible for appointment on the service or post.

Q
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" (3) Any candidate who has more than two living children, one of whom is
born on or after 26th January, 2001 shall not be eligible for the service
or post. |

(4) Any candidate, who has been convicted of any offence égain_st
women, shall not be eligible for appointment in the service or post:

Provided that where such cases are pending against any
candidate in any court, the matter of his appointment shall be kept
pending till the final disposal of the criminal case.

(5) Any candidate who has more than one living wives or if the candidate
is female who has married a person who has a wife shall not be
eligible for appointment in the service or post.

10. Commission’s Decision About the Eligibility of ‘Candidates shall be
final.- The decision of the commission as to the eligibility or otherwise of a
candidate for admission to examination/selection shall be final and no
candidate to whom a certificate of admission has not been issued by the
Commission shall be allowed to appear in the examinations/interview.

1. Direct Recruitment by Competitive Examination.-

(1)

2)

Competitive examination for recruitment to the service shall be held at

such intervals as the Government, in consultation with the

commission from time to time, may determine.

The'examination shall be conducted by the commission in accordance
with such orders as the Government may from time to time issue in

consultation with the commission.
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(3) The posts shall be kept reserved for the persons belonging to the
Scheduled Castes, *Scheduled Tribes and other Backward Classes at
the stage of the direct recruitment in accordance with the provisions
contained in the Madhya Pradesh Lok Seva (Anusuchit Jatiyon,
Anusuchit Jan Jatiyon Aur Anya Pichhda Vargon Ke Liye Arakshan)
Adhiniyam, 1994. | '

(4) In filling the reserved vacancies the candidates who are members of
the Scheduled Castes, Scheduled Tribes and other Backward Classes
shall be considered for appointment in the order in which their names
appear in the list referred to in Rule 12 itrespective of their relative
rank as compared with other candidates.

(5) The Candidates belonging to the S(;heduled Castes, Scheduled Tribes
and Other Backward Classes, recommended by the Committee to be
suitable for appointment to the service with due regard to the
maintenance of _éfﬂciency of administration may be appointed to the
vacancies reserved for the candidates of the Scheduled Castes,
Scheduled Tribes and Other Backward Classes, as the case may be,
under sub-rule (3).

(6) Reservation for women candidates shall be made under the provisions

~ of Madhya Pradesh Civil Services (Special provision for Appointment
of Women) Rules, 1997. |

(7) Insuch cases, where experience of some period has been prescribed as
an essential condition for the posts to be filled in by direct recruitment
and if it is found that there is a possibility that the candidates
belonging to the Scheduled Castes, Scheduled Tribes and Other
Backward Classes may not be available in sufficient number the
Competent Authority may relax the condition of experience to the
candidates of Scheduled Castes, Scheduled Tribes and Other

Backward Classes.

mn
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13,

12.

&)

-If sufficient number of candidates belonging to Scheduled éastes and

Scheduled tribes are not available for filling all the vacancies reserved
for them, then the remaining vacancies shall not be filled with other
candidates without prior approval of the Government and these
vacancies shall not be made un-reserved for the candidates other than

the category, for which the post or posts have been reserved.

List of Candidates Recommended by the Commission.-

(1)

@)

©)

The Commission shall forward to the Government a list arranged in
the order of merit of the candidates who have qualified by such
standard as the committee may determine and list of candidates
belonging to the Schedule Caste, Scheduled Tribes and Other
Backward Classes, who though not qualified by that standard, but are -
declared by the Commission to be suitable for appointment to the
service with due regard to the maintenance of efficiency in
administration. The list shall also be published for general
information.

Subject to the provisions of these rules and the Madhya Pradesh Civil
Service (Genéral Conditions of Service) Rules, 1961 the candidates
shall be considered for appointment to the available vacancies in the

order in which their names appear in the select list.

The inclusion of the candidate’s name in the select list confers no
right to appointment unless the Government is satisfied, after such
enquiry as may be considered necessary, that the candidate is suitable

in all respect for appointment to the service.

Probation.- Every person directly recruited to the service shall be appointed

on probation for a period of two years.

11
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14. Appointment by promotion.-

(1)

2

3)

(4)

A Committee shall be formed consistingv of the members mentioned in
Scheduled-IV for making a préliminary selection for promotion of

eligible candidates:

Provided that if no member represents scheduled castes or
scheduled tribes category amongst other members as directed
excluding the member heading the promotion committee, then in that
case, a member .of the same position shall be included in the
promotion committee and the nufnber of members of promotion

committee shall be increased up to that limit.

For promotion of members of service as specified in column (2) of
Schedule-IV, eligibility of candidate, selection procedure and
appointment through proniotion shall be as specified in its column (3)
as per rules and instructions issued by the General Administration
Department. |

Every appointing authority, on the promotion order to be issued by
him; shall endorse to the effect that he has followed the provisions of
Madhya Pradesh Civil Service (Reservation for Schedule Castes,
Schedule Tribes and other backward classes) Act, 1994 (No. 21 of
1994) and in compliance the instructions issued in light of provisions
of said Act and rules by State Government and he is fully aware of the

provisions of clause (1) of section-6 of the said Act.

Procedure for promotion of reserved posts shall be as per the

instructions issued from time to time by the General Administration

Department.
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15.

16.

()

The meeting of the Departmental Promotion Committee shall be
arranged at such ihtervals as instructed by the appointment authority,

but ordinarily such interval shall not exceed one year.

Conditions of eligibility for Promotion.-

The committee shall consider the case of all persons, who on the 1% day of

January of that year had completed such number of the years of service

whether officiating or substantive on the posts from which promotion is to

be made or on any other post or posts declared equivalent thereto by the

Government as specified in column (4) of Schedule-IV and are within the |

zone of consideration:

Provided that any junior person shall not be considered for promotion

in preference to the persons senior to him only on the basis of his completing

the period of ordained service. .

Selection List.-

(1)

@)

(3)

The appointing authority shall consider the select list with the other

documents prepared by the Committee and unless it considers any

~ change necessary, approve the list.

If the éppointing authority considers it necessary to make any changes
in the selecf list received from the Committee, he shall inform the
Committee of the changes proposed and, after taking into account the
comments of the Committee, he may, after consideration, approve the
select list finally with such modifications, if any, as may in his
opinion be judicious. |

The select list as finally approved by the appointing authority shall be
the select list for promotion of the members of service from the posts
mentioned in column (2) of Schedule-IV to the posts mentioned in
column (4) of the said Schedule.

l
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17.

18.

(4) The select list shall ordinarily be enforced for one year until it is
reviewed or revised in accordance with sub-rule (5) of rule 14 but its
validity shall not be extended beyond a total period of 18 months from

the date of its preparations:

Provided that in the event of a grave lapse in the conduct or
‘performance of duties on the part of any person included in the
selection list, a special review of the Selection List may be made at
the instance of the appointing authority and the Committee may, if it

thinks fit, remove the name of such person from the selection list.

Consultation with the Commission.- The recommendation of the
Departmental Promotion Committee, presided over by the Chairman or by
any member of the commission shall be deemed to be in compliance of the
requirement of consultation of the commission under sub-clause (b) of
clause (3) of article 320 of the constitution. The separate consultation with

the commission shall not be necessary:

Provided that in the event of a grave lapse in the conduct or
performance of duties on the part of any person included in the select list, a
special review of the select list may be made at the instance of the
Government and the Commission may, if it think fit, remove the name of

such person from the select list.
Appointment in the service from the select list.-

(1) Appointment of the officers included in the select list to the posts
borne on the cadre of the service shall follow the order in which the

name of such officers appear in the select list :
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19,

Provided that, where the administrative exigencies so require, a
person whose name is included in the select list or whose name appear
next in order in the select list, may be appointed to the service if the
Government is satisfied that the vacancy is not likely to last for more
than three months. :
(2) 1t shall not ordinarily be necessary to consult the Commission before

appointment of a person, whose name is included in the select list to

the service unless during the period intervening between the inclusion
of his/her name in the select list and the dates of the proposed
appointment there occurs any deterioration in his/her work which, in

the opinion of the Government is such as to render him/her unsuitable

for appointment in the service.

Repeal and Saving.- All rules corresponding to these rules and enforced
immediately before the commencement of these rules are hereby repealed in
respect of matters covered by these rules :

. Provided that any order made or any action taken under the rules so
repealed shall be deemed to have been made or taken under the
corresponding provisions of these rules.
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SCHEDULE-]
(See Rule 5)
Classification, Pay scale and Number of Posts included in the Service
Name of the | Name of posts included | No. of | Classification Pay Scale | Remarks
Department in the Service Posts '

(1 ) ©) “) &) O
Directorate of | 1, Commissioner/ 01 Class-1 141800-214700 (17) | Indian Administrative
Archaeology | Director Service

i d
Archives and 1 Director 0l ~do- 67300-206500 (13)

Museum .
(Gazetted 3. Deputy Director 06 -do- 67300-206900 (13)
Service) (i) Zonal-3 -do- 67300-206900 (13)
(ii) Excavation-1 -do- 67300-206900 (13)
(iii) Museum-1 -do- 67300-206900 (13)
(iv) Technical-1 -do- 67300-206900 (13)
4, Archaeologist-cum- 22 Class-II 56100-177500(12) | Archaeologist 06 posts
Curator and Curator 15 posts
and 01 New post for
Ujjain museum Total 22
posts equal rank and
work.
5. Archaeological 01 -do- 56100-177500(12)
Officer
6. Epigraphist 01 -do- 56100-177500(12)
7. Numismatist 02 -do- 56100-177500(12)
8. Keepar 02 -do- 56100-177500(12)
9. Accounts Officer 01 -do- 56100-177500(12)
10. Assistant Engineer 05 -do- 42700-135100(10) | In Recruitment Rule
1998- Assistant
Engineer sanctioned 02
posts and Registration
officer 02 posts and 01
post Horticulturist Total
05 posts’included.
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11. Chief Chemist

01

-do-

42700-135100(10)

12. Chief Artist »0] -do- 42700-135100(10)
Archives
| Section 1. Deputy Director 01 Class-I | 67300-206900(13)

2. Archives Officer 04 Class-II 56100-177500(12)

(Archivist) )

3. Scientific Officer 01 Class-II (1) 42700-135100(10) | (1)When the post is to

(2) 56100-177500(12) | e filled inby

promotion.
(2) Filled in by direct
recruitment through

Public Service

Commission.
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SCHEDELU-II
(See Rule 6)
Method of Recruitment
Name of Name of Service Total Percentage of the Number of posts to ‘Remarks
Department Number be filled '
of Posts
By direct By By transfer
Recruitment | Promotion of the
persons
N 1)) 3 1G] ) 6 M
Culture (1) Commissioner/ 1 - - 100% " Indian Administrative
Department | Director Service
Directorate "3y Joint Director I - 100% -
f
© (3) Deputy Director 6 - 100% - In case suitable person is
Archaeology . .
() Zonal-3 - 100% not available for
Archives and romotion the posts shall
Museums | (i) Excavation-1 - 100% - P P
i be filled in by deputation
_ N o .
(iff) Museum-1 100% or by transfer of any
(iv) Technical-1 - 100% - persons of other services
as may be determined by
the State Government on
each occasion.
(4) Archaeologist-cum — 22 50% 50% -
Curator
(5) Archaeological 1 100% - -
Officer
(6) Epigraphist 1 100% - -
(7) Numismatist _ 2 100% : -
(8) Keepar 2 - 100% -
(9) Accounts Officer 1 - - 100% By deputation from State
Finance and Accounts
Service Cadre.
(10) Assistant Engineer 5 - 100% - In case suitable person is
(1) Chief Artist 1 - 100% - mot  available  for

1R




426

TEYW TS, i 7 97 2019

[ w4 ()

(12) Chief Chemist

100%

promotion the post shall
be filled in by deputation
or by transfer of any
person of other services as
may be de;ermines by the

State Government on each

.occasion,

Archives

Section

(1) Deputy Director

100%

In case suitable person is
not available for
promotion the post shall
be filled in by deputation
or by transfer of any
person of other services as
may be determines by the
State Government on each

occasion.

(2) Archives Officer

(Archivist)

4 25%

75%

-do-

(3) Scientific Officer

1 75%

25%

-do-~
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SCHEDULE-III
°  (SeeRule 8)
Age and Qualifications of the persons to be filled in by direct recruitment
‘Name of Name of Service Minimum Maximum Prescribed Educational Qualifications Remarks

Department Agelimit | upper Age limit ' ‘

)] @ 3 ) %) ' (6)

Culture (1) Archaeological 21 Years As per the Compulsory:

Department | Officer instruction of | (1) Master Degree at least in second

Directorate Gexjeral division in Ancient Indian History

of Administration | Culture & Archaeology.

ArCh?eQIOgy Department | (2) Sanskrit as a subject up to middle

Archives &
standared.

Museums .

(Gazetted Desivable:

Service) Diploma in Archaeology from any
recognized institutions and research
work of this subject i.g. Ancient History
Archaeology and culture subject.

Note. Candidates must have passed
Higher Secondary or B.A, Examination
from any school/collage situated in
Madhya Pradesh.

(2) Archaeologist- -do- -do- -do-

cum-Curator

(3) Epigraphist -do- -do- -do-

(4) Numismatist «do- -do- -do-

Archives (1) Archives. 21 Years -do- Compulsory:

Section Officer (Archivist) (A) Master degree at least in second
division in the subject of Modern and
Medieval Indian History or its equivalent
any degree.

(B) Three years experience of archives
work. :

(C) Knowledge of English.

Desirable:

Knowledge of Archives maintenance
work and Knowledge of Marathi or
Parsi.

Note. Candidates must have passed
Higher Secondary or Graduation
Examination compulsorily from any
school/collage  situated in Madhya
Pradesh.
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(2) Scientific

Officer

2} Years

-do-

Compulisory:

(A) Master degree at least in second

division in Chemistry or its equivalent
any degree.

(B) Trained in archives conservation and
from any institution recognized by
National Archives of India or the

Government.

Desirable:
Five years experience of scientific
conservation or records in Archives
Depariment.
Note. Candidates must have passed
Higher Secondary or B.A. Examination

compulsorily from any school/collage
situated in Madhya Pradesh.
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SCHEDULE-1V
(See Rule 14)
Name of the | Name of post from | Experience Name of post to Name of the members of
Department | which promotionis | of Service which the promotion | Departmental Promotion Committee
to be made is to be made
M 2 ) 4 (5)
Culture 1.Deputy Director | 5 Years Joint Director 1.Chariman, Public Service
Department [ Archacologist- S Years Deputy Director Com.mnss:ios or a member-
Directorate | cym-Curator/ : (Regional) Deputy ominated by .
b him - Chairman
of Archaeological Director (Museum)
Arch'fteology Officer/Epigraphist g?;?aﬁg:; tor 2.Principal Secretary/
Archives | Numismatist/ g g Secretary
and Keepat/ Chief Note-~ Experience of Culture
Museums Chemist/ Chief five excavationshallbe | Department - Member
Arti necessary at least for
riist promotion on the post | 3.Commissioner/Director
of Deputy Director Archaeology Archives
(Excavation), and Museum - Member
Assistant 5Y " Deputy Direct -
%Asfsnstan ears e(;;}xtyh .1re;: or 4. Deputy Secretary,
ngineer echnical) Culture -
4.Sub-Engineer 5 years |  Assistant Engineer Department
experience for Co-ordinator -Member Secretary
degree (B.E.

Civil) holder
and 8 years
experience for

Diploma

holder in Civil

Engineering
5. Senior Artist 5 years Chief Artist
6.(a)Senior Guide (a) 5 years Archaeologist-cum-
(b)Technical (b) 8 years Curator, Keepar
Assistant
(Excavation)
[Technical
Assistant (Writing)
7. Chemist 8 years Chief Chemist

Note: In case there is no
‘representative of Scheduled
Castes/Scheduled Tribes
then the officer of equal
rank of that cadre shall be
included




430 : weyRY UeTas, fEAi 7 S 2019 [ wma ()

Archives 1.Archives Officer | Syears : Deputy Director 1.Chariman, Public
Section (Archivist) experience Service Commission or
a member of nominated -
in the post of ’ by him - Chairman
Archives 2. Secretary, Government
Officer of Madhya Pradesh, -
: Culture Department -Member
2.Scientific Officer | 8 years Deputy Director
- ‘ - 3.Director Archaeology .
3.Registrar/ 5 years Archives Officer Archives and Museum -Member

Assistant Archivist | Service on
e AT 4, Deputy Secretary/Special

Grade-1 the post of Secretary, Government

Registrar or of Madhya Pradesh,
8 v Culture

cars Department -Member Secretary
Service on '
the post of Note: © In case there is no
Assistant representative of Scheduled
Archivist Castes/Scheduled Tribes then the
Grade-I officer of equal rank of that cadre

shall be included.
TG & TN & 9H W a1 SRR,

fefar pur P, swafaa.
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SRgEaT e/ A BAA-2019, 220 Heawder s vd s wfewivn wmR
Foriiorer @ Jareraf @1 Rfteem) frm, 2002 @ RBaw 278 3 anfle wew afvedl
vd yaygEt @ aidefa semwRer sae wd sy JIfrlor wer woumr Avss vag R
o & frfor affes doflae @ ddu & el siftRmen ois 549 FeEmAY Jo9H
Reies 05 3ERER, 2007 U4 3MRRIEeT HHG 1032 FEUIY JoIH RS 19 IR,
2007ﬁ%mganaeﬁmm%§emerem$a§ﬁm$mmmﬁa
Toras 3 weiere @ Reie ¥ o9y B &)

SRYTeT PHid 549 AV ISUN Reiis 05 WA, 2007 B umen uh sismr
7 991 - '
A -~ ARRrRE #3w HY J R & B Rl sl @ wegmond
garn sren & o wenies geaw Suskey W@ 3, s OF Fwror sfi o
Rrafi daw, Suaans, Wik wvs, w8 AN e v w2, 3R Uohew
& urrar ot @) dofea & B frafo afdes o dofleg @R, Uoheg
gOE UG IS e Doy A AT AWIHR, Bog / AoT B AGONND IUHAT
sgar wenall, e et vd ool & @t weuelt 4 wRpgeneit # forfte wu
A o Riftaa dgar v wd 2 uollew & fow um @@ @), Tl
IRTEGIR aftta A Fram we & W R
‘ Reifta 2 ot 31

SRREeT $Hi® 1032 FAAWRY TS Refis 19 31@2,'2007m"rmm

BRssr 7 "o -
m-mwmamaw%mmﬁ%m
wemar IR & foed Tenfores Few Iueen ad B, sra: 0 Fomilor sfdves o
Rrefm ¥aw, SUaers, MR o, JEd OF e uE 3@ 2, IR dohaw
#H umar @& 2ef olRa &x @ Befor e o dollag eryE!, Yohag
g Ud RJIGaa il @y A1 AT INBR, Dex / AT D AKGlep IUDBAT
srqar Heenatt, ety et vd Gl &5 @t e/ gmenat § Rrefda w9
J e ffdos dag wa o 3 dollwe @ e um @d ER, R
IREEER aftia Aenfie g e 8 W@ R

Reifta 3% o 3

T Ui, ureeh, wfea.

Trei=reh, AR GROT A7 G ARRR, WEIRs G AT e HEunerd, Wrare | qfid a0 FeRifia—2019.



