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Bhopal, the 17 April 2025

No. 558 /2318127/2024/66-1, In exercise of the powers conferred by sub-
section 3 (a) of section 12 of the Water (Prevention and Control of
Pollution) Act, 1974 (No. 6/1974), the State Government, hereby makes
the following regulations from the date of publication, namely:-

1.

Short Title and Commencemeni—

These regulations shall be called The Madhya Pradesh Pollution
Control Board Service (Class | and Class ) (Recruitment and
Conditions of Service) Regulations, 1996 as amended 2025. These
regulations shall come into force from the date of publicationin the
"Madhya Pradesh Gazette".

Definition:-
In these Regulations, unless the context otherwise requires:-

(1) “Appointing Authority” (Class | & Il) means the Chairman,
Madhya Pradesh Pollution Control Board. :

(2)  “Service” means the Madhya Pradesh Pollution Control
Board, (Class | & ll) Service.
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(3) “Government” means Government of Madhya Pradesh,
Environment Department.
(4)  “Schedule” means the Schedule appended to these

(5)

(6)

(7)

(8)

Regulations.

“Scheduled Castes” and “Scheduled Tribes” shall have the
same meanings as respectively assigned to them by clauses
(24) and (25) of Article 366 of the Constitution and shall mean
such castes and tribes as are be notified as such by the
Government from time to time. \
“Scheduled Caste” means any caste, race or tribe or part of or
group within any caste, race or tribe specified as a Scheduled
Caste with respect to the State of Madhya Pradesh under
article 341 of the Constitution of India.

“Scheduled Tribe” means any tribe or tribal community or
part of or group within such tribe or tribal community
specified as Scheduled Tribe with respect to the State of
Madhya Pradesh under article 342 of the Constitution of
India.

“Other Backward Classes” means such castes as may be
notified by the Government from time to time. Exceptions to
these castes shall be those which have been defined as

“Creamy Layer” by the Government from time to time.
“Other Backward Classes” means other backward classes of
citizens as specified by the State Government vide
Notification No. F-8-5-XXV-4-84, dated the 26th December,
1984, as amended from time to time.
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(9) “Board” means “M.P. Pollution Control Board”.

(10) “Economically Weaker Section” means the Circular No. F-07-
1/2019/A.P./1 Bhopal dated 2nd July 2019 issued by the
General Administration Department of the Government of
Madhya Pradesh regarding providing 10 per cent reservation
in admission in educational institutions and in government
jobs to the Economically Weaker Sections (EWS) of the State
of Madhya Pradesh who do not fall within the purview of
reservation provided to the Scheduled Castes and Scheduled
Tribes notified for the State of Madhya Pradesh under
Articles 341 and 342 of the Constitution and to the Other
Backward Classes specified by the State Government in
Notification No. F-85-25-4-84 dated 26th December 1984, as
amended from time to time, as may be notified by the
Government from time to time. '

(11) “Economically Weaker Section (EWS)” means any citizen who
does not fall under any reserved category like Scheduled
Caste, Scheduled Tribe and Other Backward Classes as per
General Administration Department circular No. F-
07/11/2019/A.P./1, dated the 2nd July, 2019.

Scope and Application:

Without prejudice to the generality of the provisions contained in
the of the Madhya Pradesh Civil Services (General Conditions of
Service) Regulations, 1961 of the Government of Madhya
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Pradesh, as applicable to the services of the Board, as the case
may be these rules shall apply to every member of the service.

4.  Constitution of the Service:
The Service shall consist of the following persons, namely:-

(I} Persons who, at the commencement of these regulations,
are holding substantively or in officiating capacity posts
specified in Schedule-l,

(2) Persons to be recruited to the Service before the
commencement of these regulations, and

(3) Persons to be recruited to the Service in accordance with the
provisions of these regulations.

5. Classification and Pay Scales:

The classification of the service, pay scale and the number of posts
included in the service shall be as specified in Schedule-I, Provided
that the Board may from time to time add to or reduce the number
of posts included in the service either on'‘permanent or temporary
basis after the approval of State Government. Similarly, in the
matter of pay scale and other facilities, if the circumstances so
warrant, the board may make suitable amendment as and when
found necessary, with the approval of the State Government.
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6.

Method of recruitment:

(1) After the commencement of these regulations, recruitment
to the Service shall be made by the following methods,
hamely:- ' '

(a) By such method as may be determined by the
Appointing Authority in accordance with column 6 of
Schedule Iil.

(b) By selection from among the members of the Service in
accordance with column 2 of Schedule IV.

(2) The number of persons recruited under clauses (a) and (b) of
" sub-reguiations at any time shall not exceed the percentage
specified in Schedule .

(3) The method or methods of recruitment to be adopted for the
purpose of filling any particular vacancy or vacancies in the
Service required to be filled during any particular period of
recruitment and the number of persons to be recruited by
each method shall, be determined on each occasion, by the
Appointing Authority designated under in these regulations.

Appointment in the Service:

All appointments to the Service after the commencement of these
regulations shall be made by the Appointing Authority and no such
appointment shall be made except after selection by one-of
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the methods of recruitment specified in clause 6.

Condition of Eligibility for direct recruitment:

In order to be eligible for recruitment, a candidate must fulfill the

following conditions, namely:-

(1) AGE:-

(a)

(b)

(c)

(d)

He must have attained the age shown in column (3) of
schedule lll and have not attained the age shown in
column (4) of the said schedule on the first day of
January next following the date of commencement of
the selection;

If a candidate belongs to Scheduled Caste, Scheduled
Tribe, Other Backward Class, the upper age limit shall be
relaxed by a maximum of 5 years.

As per the provisions of Madhya Pradesh Civil Services
(Special Provisions for Appointment of Women) Rules,
1997, the upper age limit shall be relaxed by 5 years for
women candidates.

Relaxation shall be given to candidates who are or have
been officers of this Board or of any Board or
Autonomous Institution constituted under any -Act or

~ Regulations of the Government of Madhya Pradesh to

the extent and subject to the following conditions.
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Direct recruitment candidates retrenched from the
Government of Madhya Pradesh, this Board or any
Board or Autonomous Institution shall be allowed to
reduce their age by the period of temporary service
rendered by them up to a maximum period of seven
years even if this period is due to service rendered more
than once, provided that the age resulting from this
shall not be more than three years upper the maximum

age limit.
~ Explanation:-

'Retrenched Officer' denotes a person who was in the
Government Service of this State or in the temporary
service of Pollution Control Board for a continuous
period of not less than three months and who was
discharged because of reduction in establishment not
more than three years prior to date of registration at
the Employment Exchange or of application made
otherwise applying for appointment in the Board.

(e) A candidate who is an 'ex-Serviceman' shall be allowed
to deduct from his age by the period of all defense
services rendered by him up to a maximum limit of
seven years even if it is for more than one spell provided
that the resultant age does not exceed the upper age
limit by more than three years.
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Explanation:-

The term "ex-serviceman" denotes a person belonged
to any of the following categories and who was
employed under the Government of India for a
continuous period of not less than six months and who
was retrenched or declared surplus as a result of the
recommendations of the economy unit or due to
normal reduction in establishment, not more than three
years prior to the date of his registration at the
employment exchange or of application made
otherwise for employment in the Government service
or the Board :-

(i) Ex-serviceman released under mustering out

concessions;

(i) Ex-serviceman enrolled for the second time and

discharged on
(a) Completion of short term engagement,
(b)  Fulfilling the conditions of the enrolment.

(i) Officers (Military and Civil) discharged on
completion of their contract (including short
service regular commissioned officers);

(iv) Officer discharged after working for more than 6

months continuously against leave vacancies;
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(v}  Ex-serviceman invalidated out of service;

(vij  Ex-serviceman who are medically boarded out on
account of gun-shot, wounds etc.

(f)  The upper age limit for widow or divorced female
candidate shall be 45 years

(g) The Upper age limit shall be relaxable up-to 2 years in
respect of those candidates who are Green Card
Holders under the Family Welfare Programs.

(h) The general upper age limits shall be relaxed upto 5
years in respect of a Savarna Partner who has been
awarded under the inter-casts marriage incentive
scheme of Tribal, Harijan and backward class welfare
Department.

()  The upper age limit shall also be relaxed upto 5 years in
respect of those candidates who are "Vikram Award"
holders;

(i) The upper age limit shall be relaxable upto 45 years of
the age in respect of Madhya Pradesh State
Corporation/Board. - '

(k) The upper age limit shall be relaxed in the case of
voluntary Home Guards for the period of service so
rendered by them subject to the limit of 8 years but in
no case their age should exceed 45 years. ‘
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(2)

Note :-

- (i)

(ii)
(iii)

Candidates who are admitted to selection under
the age relaxation mentioned in sub-clause (a) of
clause (c) above shall not be eligible for
appointment if after submitting the application,
they resign from the parent service either before
or after selection, They shall, however, continue
to be eligible, if they are retrenched from the
service or post after submitting the application.

In no other case, shall these age limits be relaxed.

Departmental candidates must obtain prior
permission of their appointing authority to appear
for the selection.

EDUCATIONAL QUALIFICATIONS AND EXPERIENCE:

Every candidate must possess such educational qualifications

and experiences if any prescribed for the service / post as

shown in Schedule-lil:-

(1) In exceptional cases, the appointing authority may,
treat as qualified as candidate who, though does not
possess any qualifications prescribed in this clause, has

passed such examinations conducted by any other
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institutions at a standard recognized by the State
Government, which, in the opinion of the appointing
authority, are equivalent to the essential educational
qualifications for which, in the opinion of the
appointing authority, the candidate shall be eligible for
examination/selection, and
(2) Candidate who are otherwise qualified, but have taken
degree from foreign Universities not specifically
recognized by the Government, may also be considered
for selection by the appointing authority.
(3) Fees
The candidate must pay the fees prescribed by the
appointing authority/ commission/ Government as
revised from time to time.
9. Disqualification:
Any attempt on the part of candidate to obtain support for his
candidature by any means may be held by the appointing authority
or selection committee if so constituted to disqualify him for
selection.
10. Decision of the Appointing Authority regarding eligibility of

candidates shall be final:-

The decision of the Appointing Authority regarding the eligibility
of a candidate for admission to examination/selection shall be
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11.

final and no candidate to whom, certificate of admission has not
been issued by the Appointing Authority shall be interviewed or
considered for appointment.

Direct Recruitment by Competitive Examination:-

(1)

(2)

- 3)

(4)

Selection for recruitment to the service shall be held at such_
intervals as the Board from time to time may determine.

The selection procedure of the Selection Committee shall be
such as may be issued by the Appointing Authority may
prescribed from time to time.

For direct recruitment as per the provisions of Madhya
Pradesh Civil Services (Reservation for Scheduled Castes,
Scheduled Tribes and Other Backward Classes) Rules, 1998,
the reservation of, sixteen per cent posts for Scheduled
Castes, twenty per cent posts for Scheduled Tribes, twenty
seven percent posts for Other Backward Classes and ten per
cent posts for members of economically weaker sections. And
in this context, the percentage of reservation shall be
applicable as per the regulations of Madhya Pradesh
Government in force from time to time.

In filling the vacancies so reserved, candidates belonging to
Scheduled Castes, Scheduled Tribes and Backward Castes
shall be considered for appointment in the order in which
their names appear in the list specified in Rule 13, irrespective
of their relative position as compared to other candidates.
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(5) Candidates belonging to Scheduled Castes, Scheduled Tribes
or Backward Castes who have been declared suitable for
appointment in the Service by the appointing authority with
due regard to the maintenance of efficiency in administration
or administration may be appointed against the vacancies
reserved for candidates belonging to Scheduled Castes,
Scheduled Tribes or Backward Castes, as the case may be,
under sub-regulation (c).

(6) If sufficient number of candidates belonging to Scheduled
Castes, Scheduled Tribes is not available to fill all the
vacancies reserved for them, the remaining vacancies shall
not be filled by other candidates in any manner.

(7) The Provisions for reservation for physically challenged
persons as declared by the Government shall be horizontal
and compartment wise. ,

' (8) Out of the available vacancies in the posts shall also be
reserved for women candidates in accordance with the
provision of the Madhya Pradesh Civil Services (Special
Provisions for Appointment of Women) Rules, 1997. -

12. List of candidates recommended by the Selection Committee.-

(1) The Selection Committee shall forward to the appointing
authority (i) A list arranged in order of merit of the candidate
according to the standards determined by it and (i) a list of
such candidates belonging to the Scheduled
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13.

(2)

(3)

(4)

Castes, Scheduled Tribes and Other Backward Classes who,

though not qualify by that standard but are declared by the
Selection Committee to be suitable for appointment with due
regard to the maintenance of efficiency in administration.

Subject to the provisions of these Regulations and the M.P.
Civil Services (General Conditions of Service) Rules, 1961
Government of M.P., candidates shall be considered for
appointment to the available vacancies in the order in which

their names appear in the list.

Inclusion of a candidate name in the list confers no right him
to appointment, unless the appointing authority is satisfied
after making such an enquiry, Candidate as may be
considered necessary, that the candidate is suitable in all

respects for appointment to the.

The list so prepared by the Selection Committee shall remain
valid for a period of one year from the date of final approval
of the appointing authority or the Board whichever is

applicable.

Appointment by Selection:-

(1)

There shall be constituted a committee consisting of the
members mentioned in Column-5 of Schedule-IV for the

selection of eligible candidates.
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14.

(2) The Committee shall consider the cases of all persons for the
posts mentioned in Column 3, 2 of Schedule-IV to the posts
mentioned in Column 4, 3 of Schedule-IV in accordance with
the instructions issued by the General Administration
Department from time to time.

(3) Certification by the Appointing Authority:- Appointing
Authority shall endorse a certificate to the effect that the
selection complied with the instructions issued under the
Madhya Pradesh Public Service (Reservation for Scheduled
Castes/Tribes and Other Backward Classes) Act 1994 (No. 21
of 1994) and sub-sections of the regulations issued by the
General Administration Department from time to time.

(4) The Selection Committee shall meet at such intervals as
directed by the appointing authority ordinarily not exceeding .-
one year,

Conditions of Eligibility for selection:-

(1) The Committee shall consider the cases of all persons who,
on the 1st day of January of that year, have completed
number of vyears of service (whether officiating or
substantive) as mentioned in columns (3), (4) of Schedule-1V,
in accordance with the provisions of the Selection Policy
issued by the Government from time to time.
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(2) Provided that no junior person shall be considered for
selection in preference to the person senior to him under
merely on the basis of his completing the period of prescribed

service.

(3) . Selection for including names in such list shall be based on
merit with proper consideration of seniority and suitability in

all respects.
15. Preparation of list of suitable persons:-

(1) The committee shall preparea list of such persons who satisfy
the conditions prescribed in rule 14 above and as are held by
the committee to be suitable for selection, to the service. The
list shall be sufficient to cover the vacancies anticipated to
occur on account of retirement and selection during the
course of one year from the date of preparation of the select
list. A reserve list consisting of twenty five percent of the
number of persons included in the said list shall also be
prepared to meet the unforeseen vacancies occurring during
the course of the aforesaid period.

(2) The selection for inclusion in such list shall be based on "merit
and suitable in all respect with due regard to seniority.

(3) The names of the officers included in the list shall be
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arranged on the order of seniority as specified in column 2 of
Schedule-1V at the time of preparation such select list.

Explanation:-

Persons whose names are included in the select list but who
are not promoted during the validity of the select list shall
have no claim to seniority over those considered in a
subsequent selection merely by the fact of his earlier

selection.

(4) The list so prepared shall be reviewed and revised every year
on the basis of merits. If in the process of selection, review or
revision as the case may be, it is proposed to supersede any
member of the Service, the Committee shall record its
reasons for the proposed supersession.

16. Select List:-

(1) The list as finally approved by the Appointing Authority shall
form the Select List for selection of members of Service from
the posts mentioned in column 3 of Schedule-IV. The Select
List shall be valid for a period of one year, unless its review or
revision takes place under sub-regulation (d) of regulation 15.
In any case the validity shall not be extended beyond a period
of 18 months in total from the date of approval. Provided that
in the event of a grave lapse in the conduct of performance
of duties on the part of any person included in
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17.

(2)

(3)

the Select List, a special review of the Select List may be made
at the instance of the Appointing Authority and the
Committee, if it thinks fit, may remove the name of such

person from the Select List.

If the appointing authority considers it necessary to make

any change in the list received from the Committee, then it

shall intimate the proposed change to the Committee and
after taking into account the comments, if any, may approve
the list finally with such modifications, if any, as may in its

opinion be just and proper.

Every person appointed to the service by selection shall be
appointed on the probation for a period of two years. If the
work is not found satisfactory in the trial period the
Government/Board may further extend the period up to one
year. After this, if the work is not found satisfactory, he/she
may be deprived.from selection. The decision of the Board in
this regard shall be final.

Appointment to Service from Select List:-

The persons included in the select list shall be appointed to the
service cadre shall follow the same order in which their name of

such person appear in the select list.
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18.

19.

Probation:-

Every officer recruited to the Service shall be appointed on
probation for a period of two years provided there exits clear
vacancies otherwise all appointments shall be made temporarily

until further orders.

Other Conditions of Service:-

In the matter of general conditions of service, conduct and
discipline following rules of the government as applicable from
time to time shall mutatis- mutandis apply to every member of

Service:-

(1) Madhya Pradesh Civil Services (General Conditions of Service)
Rules, 1961

(2) Madhya Pradesh Civil Services (Conduct) Rules, 1965

(3) Madhya Pradesh Civil Services (Classification, Control and
“Appeal) Rules, 1966 with the modification that an appeal
against the order of the appointing authority shall be before
the State Government, Environment Department who may
after considering the report of the committee, specifically
appointed by him to examine the case, take the decision
which shall be final. This Committee may consist of three
officers including one be the senior officer of the Board.
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20.

21.

(4)

(5)
(6)

(7)

Similarly in matters of pay scale, pay fixation, dearness
allowance, leave and age of superannuation applicable to the
government servants from time to time shall apply to every
member of service.

Madhya Pradesh Government Servant (Superannuation Age)
Act, 1967 as amended by Madhya Pradesh Government
Servant (Superannuation Age) Amendment Ordinance Act
2018 and order of Finance Department Madhya Pradesh
Government No. R-298/1018/2018/Regulation/Four Bhopal
dated 27 April 2018

Madhya Pradesh Civil Services (Pension) Regulations, 1976

Madhya Pradesh Civil Services (Leave) Regulations, Rules,
1977

Madhya Pradesh Civil Services (Medical Care) Regulations,
Rules, 1958

Interpretation:-

If any question arises relating to the interpretation of these
regulations, it shall be referred to the Board whose decision shall

be final.

Relaxation:-

Nothing in these regulations shall be construed as limiting or
abridge the power of the State Board to deal with the case of any
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22,

23.

person to whom these regulations apply in such manner as may appear itto
be just and equitable, Provided that the case shall not be dealt with in any
manner less favorable to him than the manner provided in these regulations.

Savings:-

Nothing in these regulations shall affect the provision for reservation and
other concessions required to be provided for the Scheduled Castes,
Scheduled Tribes and Other Backward Castes/Backward Classes in
accordance with the orders issued by the State Government from time to

time in this regard.
Repeal and Scope:-

All provisions corresponding to the provision made in these regulations
included in these regulations, Water (Prevention and Control of Pollution)
Madhya Pradesh Regulations, 1975, Madhya Pradesh Pollution Control
Board (Class | & ) (Recruitment and Service Conditions) Regulations, 1996
and the executive instructions issued by the Board in this behalf as in force
before the commencement of these regulations are repealed.

Provided that any order or action taken under the rules so corresponding,
shall be deemed to have been made or taken under the corresponding

provision of these regulations.

By order and in the name of the Governor of Madhya Pradesh,
VARSHA SOLANKI, Dy. Secy.
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Schedule-l
(Number of posts and pay scales)
(See Regulation-5)
| sr. | Designation No. of | Classification | Scale of Pay (Rs)
No. Post
1 2 3 4 5
I ENGINEERlNG SERVICE

1 Super Time Pay Scale Equivalent 01 Class | 141800-214700
Director (Environment) (Level-17 Grade Pay 10000)

2 Additional Super Time Pay Scale 02 Class | 129700-214300
Equivalent Additional Director (Level-16 Grade Pay 8900)
(Environment)

3 Senior Selection Pay Scale 04 Class | 123100-215900
Equivalent Chief Engineer (Level-15 Grade Pay 8700)
(Environment)

4 Selection Grade Pay Scale 14 Class | 79900-211700
Equivalent Superintendent (Level-14 Grade Pay 7600)

- Engineer (Environment)

5 Senior Grade Pay Scale Equivalent 22 Class | 67300-206900
Executive Engineer (Environment) (Level-13 Grade Pay 6600)

6 Junior Grade Pay Scale Equivalent 84 Class Il 56100-177500
Assistant Engineer (Environ ment) {Level-12 Grade Pay 5400)

1l. SCIENTIFIC SERVICE

1 Super Time Pay Scale Equivalent 01 Class | 141800-214700
Chief Scientific Officer (Level-17 Grade Pay 10000)

2 Additional Super Time Pay Scale 02 Class | 129700-214300
Equivalent Additional Chief (Level-16 Grade Pay 8900)
Scientific Officer

3 Senior Selection Pay Scale Chief 04 Class | 123100-215900
Scientific Officer (Level-15 Grade Pay 8700)

4 Selection Grade Pay Scale 14 Class | 79900-211700
Equivalent Senior Scientific Officer (Level-14 Grade Pay 7600) |

5 Senior Grade Pay Scale Equivalent 22 Class | 67300-206900
Chief Chemist (Level-13 Grade Pay 6600}

6 Junior Grade Pay Scale Equivalent 84 Class i 56100-177500
Scientist {Level-12 Grade Pay 5400)
. ADMINISTRATION LEGAL AND ACCOUNTING SERVICES
1 | Senior Grade Pay Scale Equivalent 01 Class | 67300-206900
| Finance Officer (Level-1_3_Grade Pay 6600)

2 Senior Grade Pay Scale Equivalent 01 Class | 67300-206900

Administrative Officer (Level-13 Grade Pay 6600)
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3 | Senior Grade Pay Scale Equivalent 02 Class 67300-206900
Staff Officer (Level-13 Grade Pay 6600)
4 | Junior Grade Pay Scale Equivalent 14 Class Il 56100-177500
Section Officer (Level-12 Grade Pay 5400)
5 | Junior Grade Pay Scale Equivalent 04 Class Il 56100-177500
Section Officer (Budget & {Level-12 Grade Pay 5400)
Accounts)
6 | Junior Grade Pay Scale Equivalent 07 Class Il 56100-177500
Stenographer Grade- | (Level-12 Grade Pay 5400)
7 | Selection Grade Pay Scale 02 Class | 79900-211700
Equivalent Legal Advisor (Level-14 Grade Pay 7600)
8 | Senior Grade Pay Scale Equivalent 05 Class| 67300-206300
Law Officer (Level-13 Grade Pay 6600)
"9 | Junior Grade Pay Scale Equivalent 10 Class !t 56100-177500

Assistant Law Officer (Level-12 Grade Pay 5400)

IV. Public Relations & IT Services

1| Junior Grade Pay Scale equivalent 01
Public Relations Officer (Outsource
Consultant by declaring Dyeing
Cadre)

2 | Junior Grade Pay Scale equivalent 01 Class Il 56100-177500
Assistant Public Relations Officer ' (Level-12 Grade Pay 5400)
(Outsource Consultant by declaring
Dyeing Cadre)
3 | Junior Grade Pay Scale equivalent 04 Class Il 56100-1?7500
Computer Programmer/Operator (Level-12 Grade Pay 5400)

Class Il 56100-177500
: (Level-12 Grade Pay 5400)
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Schedule-It
(Number of posts to be filled by direct recruitment/selection)
(See Regulation-6)
Sr. | Designation Category | Total Percentage and number of
number of posts filled
posts Direct Selection
Recruitment
1 2 3 4 5 6
. ENGINEERING SERVICE
1 Super Time .Pay Scale Class | 01 - 01 (100 percent)
Equivalent Director
(Environment)
2 | Additional Super Time Pay Class | 02 - 02 (100 percent)
Scale Equivalent Additional
Director (Environment)
3 | Senior Selection Pay Scale Class | 04 - 04 (100 percent)
Equivalent Chief Engineer
(Environment)
4 | Selection Grade Pay Scale Class | 14 -- 14 (100 percent)
Equivalent Superintendent
Engineer (Environment)
5 | Senior Grade Pay Scale Class | 22 - 22 (100 percent)
Equivalent Executive '
Engineer (Environment)
6 | Junior Grade Pay Scale Class Il 84 42 (50 percent) 42 (50 percent)
Equivalent Assistant Engineer
(Environment)
Il. SCIENTIFIC SERVICE
1 | Super Time Pay Scale Class | 01 - 01 (100 percent)
Equivalent Chief Scientific
Officer
2 | Additional Super Time Pay Class | 02 - 02 (100 percent)
Scale Equivalent Additional
Chief Scientific Officer
3 | Senior Selection Pay Scale Class | 04 - 04 (100 percent)
Chief Scientific Officer :
4 | Selection Grade Pay Scale Class | 14 - 14 (100 percent)
Equivalent Senior Scientific
Officer
5 | Senior Grade Pay Scale Class | 22 -- 22 {100 percent)
Equivalent Chief Chemist
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Junior Grade Pay Scale
Equivalent Scientist

Class i

84 42 (50 PERCENT)

42 (50 PERCENT)

L ADMINISTRATION, LEGAL AND ACCOUNTING SERVICES

1

Senior Grade Pay Scale
Equivalent Finance Officer

Class |

01 %

01 (100 percent)

Senior Grade Pay Scale
Equivalent Administrative
Officer

Class |

01 -

01 (100 percent)

Senior Grade Pay Scalé
Equivalent Staff Officer

Class|

02 (100 percent)

Junior Grade Pay Scale
Equivalent Section Officer

Class !l

14 07 (50 PERCENT)

07 (50 PERCENT)

Junior Grade Pay Scale
Equivalent Section Officer
(Budget & Accounts)

Class il

04 02 (50 PERCENT)

02 (50 PERCENT)

Junior Grade Pay Scale
Equivalent Stenographer Grade-

Class Il

07 -

07 (100 percent)

Selection Grade Pay Scale
Equivalent Legal Advisor

Class |

02 -

02 (100 percent)

Senior Grade Pay Scale
Equivalent Law Officer

Class )

05 (100 percent)

Junior Grade Pay Scale
Equivalent Assistant Law Officer

Class Ii

10 05 (50 percent}

05(50 percent)

V.

PUBLIC RELATIONS & IT SERVICES

Junior Grade Pay Scale
equivalent Public Relations
Officer {Outsource Consultant
by declaring Dyeing Cadre)

Class i

01 -

01 (100 percent)

Junior Grade Pay Scale
equivalent Assistant Public
Relations Officer (Outsource
Consultant by declaring Dyeing
Cadre)

Class I

02 02 (100 percent)

Junior Grade Pay Scale
equivalent Computer
Programmer/Operator

Class I

04 04 (100 percent)

Through Outsource.
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Schedule-ll|
(Qualifications prescribed for posts to be filled by direct recruitment)
(See Regulation-8)

Section Officer

Sr. | Designation | Lower Maximum | Prescribed Educational Type of
| Age | Age Qualification Selection
Limit | Limit
1 2 3 4 5 6
|. ENGINEERING SERVICE
1 | Junior Grade | 21 a0* Post Graduate degree in By the appointing
Pay Scale Environmental Engineering and authority
Equivalent Graduate degree in  Civil
Assistant Engineering from a recognized
| Engineer University.
| (Environment)
Il. SCIENTIFIC SERVICE
1 |Junior Grade | 21 A0* The minimum  qualifications | By the appointing
Pay Scale prescribed for the post of Assistant authority
Equivalent Professor in Zoology/ Botany/
Scientist Biological Sciences/ Geology/ Earth
Sciences/ Chemistry/
Environmental Sciences shall be as
per University Grants Commission
(Minimum Qualifications and other
Standards for Maintaining the
Standard of Higher Education in
Teaching and Other Academic
Cadres in Universities and
Colleges) Regulations 2010 or as
notified in the Gazette of india by
University Grants Commission
from time to time and adopted by
the Government of Madhya
Pradesh.
III. ADMINISTRATION, LEGAL AND ACCOUNTING SERVICES
1 |Junior Grade | 21 40* | MBA from a recognized University. By the appointing
Pay Scale authority
Equivalent
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Junior Grade
Pay Scale
Equivalent
Section Officer
{(Budget &
Accounts)

21

40*

MBA from a recognized University.

By the appointing
authority

Junior Grade
Pay Scale
Equivalent
Assistant  Law
Officer

21

40*

Bachelor of Law from a recognized
University

By the appointing
authority

|IV. PUBLIC RELATIONS & IT SERVICES

1

Junior Grade
Pay Scale
Equivalent
Assistant Public
Relations
Officer
(Outsource
Consultant by
declaring Dying
Cadre)

21

40*

Post Graduate Degree in Mass
Communication / Journalism /
public Relation from a recognized
University

By the appointing
authority

Note :

1. 'The maximum age limit is as per Madhya Pradesh Government, General Administration
Department, Ministry letter No. C-3-11/12/13/ 1/3 Bhopal dated 03/11/2012 and revised
order dated 20/12/2012. in future, any amendment made by Madhya Pradesh Government
regarding age limit will be automatically applicable in the Board.
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Schedule-1V
(Qualifications prescribed for posts to be filled by selection)
(See Regulations-6 and 14)
“Sr. Name of the post from Name of the Required Member of Selection Committee
which selection is to be post for which Educational
made selection is to | Qualification &
he made Experience
1 2 3 4 5
1. ENGINEERING SERVICE
1 | Additional Super Time Pay | Super Time Pay | 05 years | 1. Chairman, M.P. Pollution Control
Scale equivalent to | Scale Director | continuous Board - Chairman
Additional Director | (Environment) | regular service | 2. Executive Director, Environment
(Environment) (Class 1) in the post of Planning and  Coordination
Afjdntional Organization - Member
’ l)lzlref:tor . . Deputy  Secretary, Madhya
§<nV|ronn.1en|) ; Pradesh Government,
i’ equnva‘en Environment  Department -
Super Time
Member
grade pay scale. : )
. Officer representing Scheduled
Caste, Scheduled Tribe and Other
Backward Classes separately -
Member
. Member Secretary, M.P. Pollution
Control Board - Convener
Member
2 | Senior Selection Pay Scale | Additional Senior Selection | 1. Chairman, M.P. Pollution Control

equivalent Chief Engineer
(Environment)'

Super Time Pay
Scale
equivalent
Additional
Director
(Environment)
(Class-)

Grade Pay Scale
equivalent Chief
Engineer with
05
continuous

regular service.

years '

Board - Chairman

. Executive Director, Environment

Planning and  Coordination
Organization - Member

. Deputy  Secretary, Madhya
Pradesh Government,
Environment  Department -
Member

. Officer representing Scheduled

Caste, Scheduled Tribe and Other
Backward Classes separately -
Member

. Member Secretary, M.P. Pollution

Control Board - Convener

Member
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Selection Grade Pay Scale
Equivalent Superintending
Engineer (Environment)

Senior Selection
Pay Scale Chief
Engineer
(Environment)
(Class 1)

05 years
continuous
regular service on
the post of Senior
Selection Grade
Pay Scale
Equivalent
Superintending
Engineer.

. Executive

. Chairman, M.P. Pollution Control

Board — Chairman
Environment
Coordination

Director,
Planning and
Organization - Member

. Deputy Secretary, Madhya Pradesh

Government, Environment

Department - Member

. Officer representing Scheduled Caste,

Scheduled Tribe and Other Backward
Classes separately - Member

. Member Secretary, M.P. Pollution

Control Board - Convener Member

Senior Grade Pay Scale
Equivalent Executive Engineer |
(Environment)

Selection Grade
Pay Scale
Equivalent
Superintendent
Engineer
(Environment)
(Class 1)

05 years of
continuous

regular service on
the post of Senior

Selection Grade
Pay Scale
Equivalent
Executive
Engineer and Post
Graduate in

Environmental
Engineering from
a recognized
University  and
Civil Engineering
at Graduate level.
(The above
educational
qualification  will
not be applicable
to the officers
working in the
Board before the
publication of
these regulations
in the Gazette.)

. Executive

. Chairman, M.P. Pollution Control

Board - Chairman

Environment
Coordination

Director,
Planning and
Organization - Member

. Deputy Secretary, Madhya Pradesh

Government, Environment

Department - Member

. Officer representing Scheduled Caste,

Scheduled Tribe and Other Backward
Classes separately - Member

. Member Secietary, M.P. Pollution

Control Board - Convener Member
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(2) 08 vyears
continuous
service on the
post of Sub-
Engineer  with
diploma in Civil
Engineering.

t

5 |Junior Grade Pay Scale | Senior  Grade | 05 - years | 1. Chairman, M.P. Poliution Control
Equivalent Assistant | Pay Scale | continuous Board - Chairman
Engineer (Environment) Equivalent regular service | 2. Executive Director, Environment
Executive on the post of |  planning and  Coordination
Engineer Junior Pay Scale | Qrganization - Member
(Environment) Equivalent _Deputy. Secretary, Ma dhya
(Class ) A Pradesh Government,
Al Environment  Department -
Member
. Officer representing Scheduled
Caste, Scheduled Tribe and Other
Backward Classes separately -
Member
. Member Secretary, M.P. Pollution
Control Board - Convener
Member
6 | Sub-Engineer junior Grade | (1) 05 years | 1. Chairman, M.P. Pollution Control
(Class IlY) ‘ Pay Scale | continuous Board - Chairman
Equ_ivalent regular service | 2, Executive Director, Environment
Assistant on the post of | Pplanning and  Coordination
Engineer Sub-Engineer Organization - Member
(Environment} \é/'l\;r; degree in _Deputy  Secretary, Madhya
(Class I H— Pradesh Government,
ass ) ngineering. Environment  Department -
Member

_ Officer representing Scheduled

Caste, Scheduled Tribe and Other
Backward Classes separately -
Member

. Member Secretary, M.P. Pollution

Control Board - Convener

Member
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7 [ Head Draftsman / Draftsman

(Class 1)

Junior Grade Pay
Scale Equivalent
Assistant
Engineer
(Environment)
(Class 11}

(1) 12 years of

continuous

service on the
post of Chief
Cartographer/Car
tographer.

(2) For employees
who have
obtained B.E.
degree during

service, 08 years
of continuous
regular service in
the post of Chief

. Chairman,

., Executive

M.P. Pollution Control

Board - Chairman

Environment
Coordination

Director,
Planning and
Organization - Member

. Deputy Secretary, Madhya Pradesh

Government, Environment

Department - Member

. Officer representing Scheduled Caste,

Scheduled Tribe and Other Backward
Classes separately - Member

_ Member Secretary, M.P. Pollution

Control Board - Convener Member

Cartographer/Car
tographer.
II. SCIENTIFIC SERVICE
1 | Additional Super Time Pay | Super Time Pay | 05 years | 1. Chairman, M.P. Pollution Control
Scale equivalent Additional | Scale equivalent | continuous Board - Chairman
Chief Scientific Officer Chief Scientific | regular service in | 2. Executive Director, Environment
(Class 1) Officer the post of Planning and Coordination
{Class 1) Additional Super Organization - Member
.ers:ievalzx el . Deputy Secretary, Madhya Pradesh
. . Government, Environment
Additional _ Chief Department - Member
Scientific Officer.
. Officerrepresenting Scheduled Caste,
scheduled Tribe and Other Backward
Classes separately - Member
. Member Secretary, M.P. Pollution
Control Board - Convener Member
2 | Senior Selection Pay Scale Additional Super | 05 year’s | 1. Chairman, M.P. Pollution Control
equivalent  Chief Scientific | Time Pay Scale | continuous Board - Chairman

Officer {Class 1)

equivalent
Additionat Chief
scientific Officer
(Class 1)

regular service in
the post Senior
Category Pay
Scale equivalent
of Chief Scientific
Officer.

., Executive

Environment
Coordination

Director,
Planning and
Organization - Member

. Deputy Secretary, Madhya Pradesh

Government, Environment

Department - Member

. Officer representing Scheduled Caste,

Scheduled Tribe and Other Backward
Classes separately - Member

. Member Secretary, M.P. Pollution

Control Board - Convener Member
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3 | Selection Grade Pay | Senior Selection | 05 years continuous regular | 1. Chairman, M.P. Pollution Control
Scale  Equivalent | Pay Scale | service in the post of Senior Board — Chairman
Senior  Scientific | equivalent Chief | Scientific Officer (Class 1) . Executive Director, Environment
Officer (Class 1). Scientific  Officer Planning and Coordination
(Class I} Organization - Member
. Deputy Secretary, Madhya Pradesh
Government, Environment
Department - Member
. Officer representing Scheduled Caste,
Scheduled Tribe and Other Backward
Classes separately - Member
. Member Secretary, M.P. Pollution
Control Board - Convener Member
4 | Senior Grade Pay | Selection Grade | 05 years of continuous . Chairman, M.P. Pollution Control
. Scale  equivalent | Pay Scale | regular service on the post Board - Chairman
Chief Chemist equivalent Senior | of Chief Chemist equivalent | 2. Executive Director, Environment
{Class 1) Scientific  Officer | to Senior Pay Scale and the Planning and Coordination

(Class )

minimum qualifications
prescribed for the post of
Assistant  Professor in
Zoology/ Botany/ Biological
Sciences/ Geology/ Earth
Sciences/ Chemistry/
Environmental Sciences
shall be applicable as per

the University Grants
Commission Minimum
Qualification and Other

Standards for Maintaining
the Standard of Higher
Education in Academic and
Other Academic Cadres in
Universities and Colleges
Regulations 2010 or as
notified in the Gazette of
India by the University
Grants Commission from
time to time and the
regulations adopted by the

Madhya Pradesh
Government. (The said
educational  qualification

shall not be applicable to
the officers working in the
Board before the
publication of these
regulations in the Gazette.)

Organization - Member

. Deputy Secretary, Madhya Pradesh

Government, Environment

Department - Member

. Officer representing Scheduled Caste,

Scheduled Tribe and Other Backward
Classes separately - Member

. Member Secretary, M.P. Pollution

Control Board - Convener Member
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5 | Junior Grade | Senior Grade | 05 years | 1. Chairman, M.P. Pollution Control Board -
Scale pay Scale | continuous Chairman
Eq‘uivzflent equivalent regular service | 2. Executive Director, Environment Planning and
Scientist Chief in the post of |  Coordination Organization - Member
(Class 11} C(:em'ft Jum‘or | icale 3. Deputy Secretary, Madhya Pradesh Government,
(Class 1) eq.unva- en Environment Department - Member
Scientist. ] .
4. Officer representing Scheduled Caste, Scheduled
Tribe and Other Backward Classes separately -
Member
5. Member Secretary, M.P. Pallution Control Board
- Convener Member
6 | Junior Junior Grade | (1)M.Sc. 1. Chairman, M.P. Pollution Control Board -
Scientist/Chemi | Pay Scale | degree  with Chairman
st (Class i) Equivalent | 05~ years | 3. Executive Director, Environment Planning and
Scientist continuous Coordination Organization - Member
(Class ) regutar serw‘ce 3. Deputy Secretary, Madhya Pradesh Government,
as Junior -
e Environment Department - Member
Scientist/Che
il 4. Officer representing Scheduled Caste, Scheduled
(2) B.SC. Tribe and Other Backward Classes separately -
degree  with Member
08 years | 5. Member Secretary, M.P. Poliution Contro! Board
continuous - Convener Member
regular service
as Junior
Scientist/Che
mist.
1i1. ADMINISTRATION, LEGAL AND ACCOUNTING SERVICES
1 | Junior Grade ‘ Senior Grade | 05 years | 1. Chairman, M.P. Pollution Contro! Board -
Pay Scale | Pay Scale | continuous Chairman
equi.valent. eguivalent regular service | 2. Executive Director, Environment Planning and
Section Officer | Finance in the post of Coordination Organization - Member
(Class 1) e Joriely et 3. Deputy Secretary, Madhya Pradesh Government,
(Class 1) Scale s
. Environment Department - Member
eguivalent .
Section 4. Officer representing Scheduled Caste, Scheduled
e Tribe and Other Backward Classes separately -
Member
5 Member Secretary, M.P. Pollution Control Board
- Convener Member
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[ 2 | Junior Senior Grade | 05 years continuous | 1. Chairman, M.P. Pollution Control Board -
Grade Pay | Pay Scale | regular service in the Chairman
Scale equivalent post of Junior Pay | 2. Executive Director, Environment Planning and
requivalent Administrative | Scale  equivalent Coordination Organization - Member
Soef:_tlz: (ch'flcer” Section Officer. 3. Deputy  Secretary, Madhya  Pradesh
I R Government, Environment Department -
(Class Il) Member
4. Officer representing Scheduled Caste,
Scheduled Tribe and Other Backward Classes
separately - Member
5. Member Secretary, M.P. Pollution Control
Board - Convener Member
3 | Junior Senior Grade | 05 years continuous | 1. Chairman, M.P. Pollution Control Board -
Grade Pay | Pay Scale | regular service in the Chairman
Scale equivalent post of Junior Pay | 3. Executive Director, Environment Planning and
Stenograph | (Class ) Stenographer 3. Deputy  Secretary,  Madhya Pradesh
er Grade-1 Grade-1. ;
Government, Environment Department -
(Class ) Member
4. Officer representing  Scheduled Caste,
Scheduled Tribe and Other Backward Classes
separately - Member
5. Member Secretary, M.P. Pollution Control
Board - Convener Member
4 | Superinten | Junior Grade | 5 years continuous | 1. Chairman, M.P. Pollution Control Board -
dent/Senio | Pay Scale | regular service in the Chairman
i equivalent post of | 2. Executive Director, Environment Planning and
Accountant | Section Officer | Superintendent/Sen Coordination Organization - Member
(Class I} (Class 1) jor Accountant. 3. Deputy  Secretary Madhya  Pradesh
Government, Environment Department -
Member
4. Officer representing Scheduled  Caste,
Scheduled Tribe and Other Backward Classes
separately - Member
5. Member Secretary, M.P. Pollution Control
Board - Convener Member
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. Member

5 | Stenographer | Junior Grade Pay |5 vyears continuous | 1. Chairman, M.P. Pollution Control Board
Grade-2 Scale  Equivalent | regular service in the ~ Chairman
(Class-1)) Stenographer post of Stenographer | 2. executive  Director,  Environment
Grade-1 (Class-ll | Grade-2. Planning and Coordination
Organization - Member
3. Deputy Secretary, Madhya Pradesh
Government, Environment Department
- Member
4. Officer representing Scheduled Caste,
Scheduled Tribe and Other Backward
Classes separately - Member
5. Member Secretary, M.P. Pollution
Control Board - Convener Member
6 | Senior Junior Grade Pay | (1) 05 years | 1. Chairman, M.P. Pollution Contro! Board
Auditor/Equi | Scale  Equivalent | continuous regular - Chairman
valent  Pay | Section Officer | service in the post of | 2. Executive  Director,  Environment
Scale (Budget & Audit) | Grade Pay 4200. Planning and Coordination
Employee (Class 1) (2) B.Com with MBA Organization - Member
el 1) Degree in Financial 3. Deputy Secretary, Madhya Pradesh
Management.

Government, Environment Department
- Member

. Officer representing Scheduled Caste,

Scheduled Tribe and Other Backward
Classes separately - Member
Secretary, M.P. Pollution
Control Board - Convener Member

7 | Junior Grade
Pay Scale
Equivalent
Assistant Law
Officer

{Class 1)

Senior Grade Pay
Scale Equivalent
Law Officer

(Class 1)

05 years continuous
regular service in the
post of Junior Pay
Scale Equivalent
Assistant Law Officer.

. Member

. Chairman, M.P. Pollution Contro! Board

- Chairman
. Executive Director, Environment
Planning and Coordination

Organization - Member

. Deputy Secretary, Madhya Pradesh

Government, Environment Department
- Member

. Officer representing Scheduled Caste,

Scheduled Tribe and Other Backward
Classes separately - Member

Secretary, M.P. Pollution
Contro! Board - Convener Member

rg' l Law Assistant {Class tli)

|
|

Junior
Pay

Assistan
Officer
{Class Il

equivalent

Grade | 5
Scale | continuous
regular
t Law

Grade-|.

years

service
in the post of
Law  Assistant

1. Chairman, M.P. Pollution Control
Board — Chairman

2. Executive Director, Environment
Planning and Coordination
Organization - Member

Secretary, Madhya
Government,

Department -

3. Deputy
Pradesh
Environment
Member

4. Officer representing Scheduled
Caste, Scheduled Tribe and Other
Backward Classes separately -
Member

5. Member Secretary, M.P. Pollution
Control Board - Convener
Member

[ «r 4 (1)
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WL . 1319-FFBE-9(T)) .— P AT AU, 1984 (1984 HT 66) HI YR 23 T US4 AHA H T
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(sranemr), fedis 29 faamr 2017 ¥ TG g of 1 SIfafid $W g, T THR, TGN, HERY, 3= =RIeE
¥ Ee % UvEN, AENR $gH aRed fm, 2002 # Frefafea o deies @ €, e o—
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I% Fam | fam, o ® sufvag (2) ®—
1. v, o, siF a9 FFs, ‘TUT 300/~ (A o @) F WH | U, faw, i qM RIS,
*9Y 380/ (¥YY @ © ordl) Tenfum fee wIIC;
2. u=, fa=, 3i® 99 HEH, T 1000/- (¥ TF T9R) ' F WE | =, G5, 3iF a1 FIES,
T 1265/~ (¥ TH TR Q@ O Tge) Tnfya fog =
AMENDMENTS

In the said rules, in rule 9, in sub-rule (2),—

1.  For the words, symbols, figure and brackets "Rs. 300/- (Rupees Three Hundred)", the words, symbols,
figure and brackets "Rs. 380/- (Rupees Three Hundred Eighty)" shall be substitured,;

2.  For the words, symbols, figure and brackets "Rs. 1000/~ (Rupees One Thousand)”, the words, symbols,
figure and brackets "Rs. 1265/- (Rupees One Thousand Two Hundred Sixty Five)" shall be substitured;

TEYeY & TSI & A9 ¥ G91 SRR,
WetT BN, SfafEa afEE.

Foreiien, TTEEHTE TR AT oFa G, HeAg g ST St qRonad, o § Hfsa a1 Fhiea—2025.



